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Terms op Reference. 

“ To inquire into and report on tlie existing conditions of labour 
in industrial undertakings and plantations in British India, on the health, 
efficiency and standard of living of ‘the workers, and on the relations 
between employers and employed, and to make recommendations.” 

Note. — “ Industrial undertaking ” for the purpose of the Commission is interpreted 
as in Article I of the Washington Hours Convention, which is as follows : — ' 

“ For the purpose of this Convention, the term ‘ industrial undertaking ’ includes 
particularly : — 

“ (a) hlines, quarries, and other works for the extraction of minerals from the 
earth. 

“ (h) Industries in which articles are manufactured, altered, cleaned, repaired, 
ornamented, finished, adapted for sale, broken up or demolished, or in 
which materials arc transformed ; including shipbuilding and the genera- 
tion, transformation and transmission of electricity or motive power of 
anj’ kind. 

“ (c) Construction, reconstruction, maintenance, repair, alteration, or demolition 
of any building, railway, tramway, harbour, dock, pier, canal, inland 
waterway, road, tunnel, bridge, viaduct, sewer, drain, well, telegraphic 
or telephonic installation, electrical undertaking, goswork, waterwork or 
other work of construction, as well as the preparation for or laying the 
foundations of any such work or structure. 

“ (d) Transport of passengers or goods by road, raU, sea, or inland waterway, 
including the handling of goods at docks, quays, wharves or warehouses, 
but excluding transport by hand.” 

The competent authority in each country shall define the line of division which se- 
parates industry from commerce and agriculture. 

MISTICL 
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List of Subjects. 

I. Recruitment. 

(1) Origin of Labour. 

(i) Extent of migration. 

(ii) Causes of particular streams of migration. 

(iii) -Changes in recent years. 

(2) Contact with villages. 

(i) Extent and frequency of return. 

(ii) Extent of permanent labour force. 

(3) Methods of recruitment. 

(i) Existing methods. 

(ii) Possible improvement. 

(iii) Public emp]o}Tnent agencies. 

[a) Desirability of establishing. 

[h) Possibilit}'^ of practical schemes. 

(4) Extent and effects of disturbance of family life. 

(5) Recruitment of seamen. 

(i) Existing practice. 

(ii) Effect of changes introduced in Calcutta. 

(iii) Suggestions for improvement. 

(6) Recruitment for Assam. 

(i) Need of retention of control. 

(ii) Administration of present system. 

(iii) Composition and working of Assam Labour Board. 

(iv) Defects of existing Act and .system. 

(v) Possible substitutes. 

(7) XJnem'playment. 

. (i) Extent and character. 

(ii) Extent to which caused by — 

(a) Reti'enchment or dismissals. 

(b) Voluntary retirement. 

(c) Other causes. 

(iii) Possible methods of alleviating and remedying distress. 

(iv) Unemployuient Insiu-ance. 

(v) Appheation of International Conventions relating to uti- 

; employment. ' . 

(8) Labour “ turnover.”-'' 

(i) Average duration of employment. 

(ii) Extent of casual employment. 

(iii) Absenteeism. • .. 

(a) Extent, character and causes. 

(b) Seasonal or otherwise. 

(c) Time and wages lost. . , ■ 

(9) Apprentices Act, 1850. 

Value of. '■’* • 

This word should be read as indicating generally the changes in composition of the 
labour staff of an undertaldng. 
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n. staff Organisation. 

(10) Details of organisation, administrative and departmental. 

(11) Selection of managing staff . 

(12) Recruitment and training of supervising staff, superior and sub- 
ordinate. 

(i) Metliods in force. 

(ii) Facilities for training and promotion of worlanen. 

(13) Relations hetiveen staff and rank and file. 

(i) Relations generally. 

(ii) Value and defects of system of employing jobbers. 

(iii) Works Committees : their constitution, extent and achieve- 

ments. 

(iv) Works Councils and Industrial Councils. 

' (14) Timekeepiing, pieceivork, contract and attendance registers. 

(i) How and by whom kept and checked. 

(ii) How and by whom wages actuall}'' paid to workers. 

(15) Contractors as intermediaries. 

(i) Extent and character of work given on contract. 

(ii) Extent of sub-contracting. 

(iii) Control exercised over working conditions. 

(iv) Effects, 

in. Housing. 

(16) Extent to which housing is provided. 

(i) By employers. 

(ii) By Govermnent or other public agency. 

(iii) By private landlords. 

(iv) By workers themselves. 

(17) Facilities for acquisition of land for tcorkers’ houses. 

(18) Nature of accommodation provided in each class. 

(i) In relation to workers’ demands. 

(ii) In relation to best t3rpe from health point of view. 

(iii) Provision made for lighting, conservancy and water supply. 

(19) Utilisation by ^corkers of accommodation available. 

(20) Rent-rates in various classes. 

{21) Special problems arising in connection tvith various classes of 
housing. 

e.g. Subletting ; 

Occupation of employers’ houses by tenants in other employ ; 
Eviction. 

(22) Moral effect on worker of industrial housing conditions. Improve- 
ments. tried and suggested. 

IV. Health. 

(23) General health conditions of workers. 

(i) Figures of mortality. 

(ii) Birth rate and infant mortality. 

Methods of registration. 
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(iii) Working conditions — 

(а) at work places ; 

(б) at home. 

(iv) Dietary. 

(v) Physique. 

(vi) Effects of distui’bance of sex ratio in industrial cities. ' 

(vii) Relation between housing and mortality, 

(24) Extent of medical facilities provided. 

(i) By employers. 

(ii) By Cxovernment. 

(iii) By other agencies. 

(iv) Provision for women doctors, trained midwives or dais. 

(25) Extent to which medical facilities are utilised. 

(i) Generally. 

(ii) By women. 

(26) Sanitary arrangements, (a) at loork places, (b) at home. 

(i) Latrines. 

(ii) Drinking water. 

(iii) Bathing and washing. 

(27) Extent and nature of official supervision. 

(i) Work of Boards of Health in special areas, 

(ii) Inspection of plantations. 

(iii) In mill and other industrial areas. 

(28) Suitability of existing Factories and Mines Acts and Rules 

(i) Control of temperature in factories. 

(ii) Control of humidification in cotton miUs. 

(а) Nature of action taken by Local Governments. 

(б) Results. 

(29) Disease. 

(i) Prevalence of industrial diseases. 

(ii) Prevalence of cholera, malaria, hookworm and other tropical 

diseases. 

(30) Sickness insurance. 

(i) Suitability of International Labour Convention. 

(ii) Possibility of introducing other systems. 

(iii) How to meet difiiculties arising from non-acceptability of 

Western medicine, paucity of medical men, migration of 
labour, finance. 

(31) Maternity benefits. 

(i) Extent and' working of existing schemes (including allow- 

ances given before and after childbirth). 

(ii) History of central and provincial Bills. 

,(iii) Possibihty of legislation. 



V. Welfare (other than Health and Housing, but including Education). 

(32) Extent of welfare work. 

(i) By employers. 

(ii) By other agencies. 

(33) Employjnent of Welfare Officers and workers. 

(34) Nature of other Welfare activities, (a) by onployers (b) by other 

agencies. 

(i) Provision for refreshments, shelters and creches. 

(ii) Provision for physical culture, recreation and amusements. 

(iii) Other activities. 

(35) Results achieved. 

(36) Provision of educational facilities by employers— 

(i) For adult workers. 

(ii) For half-time workers. 

(iii) For workers’ children. 

(iv) Extent to which used. 

(37) Desirability and possibility of provision for old age and, premature 

retirement. 

(38) Co-operation. 

(39) Possibility and desirability of a Statutory Miners.' Welfare Eund. 

VI. Education. 

(40) Facilities for general education in industrial areas. 

(i) Of children not in employment. 

(ii) Of children employed in factories. 

(iii) Of adults. 

(41) Facilities for industrial and vocational training. 

(42) Effect of education on standard of living and industrial efficiency 

of ivorlcers. 

VII. Safety. 

. (43) Existing regidations in factories, mines, railways and docks. 

^ (44) Incidence of accidents in factories, mines, raihvays and docks. 

(45) Causes. 

(46) Accident g)revention (including “ Safety First ” propaganda). 

(47) Accidents in non-regulated establishments. 

(48) First-aid and medical relief. 

(49) Stringency of inspection and enforcement of regidations. 

(i) In industry generally. 

(ii) In seasonal industries. 

(50) Effect upon safety of hours, health, light and working conditions 
' generally. 

VIH. Workmen’s Compensation. 

(51) Workmen's Compensation Act. 

(i) Extent of use. 

(ii) Comparison with extent of possible claims. 
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(iii) Effects on industry. 

(iv) Availability and use of insurance facilities and value from 
workers’ point of view. 

(v) Desirability of compulsory insurance by employers. 

(52) Desirability of extending Ad to other occupations. 

Possibility of providing against insolvency of employers who 
might be so covered. 

(63) Suitability of provisions relating to— 

(i) Scales of compensation. 

(ii) Conditions governing grant of compensation. 

(iii) Industrial diseases. 

(iv) Machinery of administration. 

(v) Other matters. 

(64) Desirability of legislation on lines of Employers’ I/iability Act, 

1880. 

ES. Hours. 

A. Factories. 

(55) Hours ivorhcd j)er week and 2 wr day. 

(i) Normal, i.c. as determined b)’' custom or agreement, 

(ii) Actual, i.c. including overtime. 

(iii) Spreadover, i.e. relation betAveen hours worked and hours 
during which worker is on call. . 

(66) Days worked per iveek. 

(67) Effect of 60 hours restriction — 

(i) On Avorkers. 

(ii) On industry. 

(68) Effect of daily limit. 

(59) Possibility of reduction in maxima. 

(60) Intervals. 

(i) Existing practice — 

(а) In relation to fatigue. 

(б) In relation to workers’ meal times. 

(ii) Suitability of the law. 

(iii) Suitability of hours during Avhich factory is working. 

(iv) Number of holidays given. 

(61) Day of rest. 

(i) Existing practice. 

(ii) Suitabilit)'^ of the laAV. 

(62) Exempting ^novisions and the use made of them. 

B. Hines. 

(63) Hours worked per day and per week. 

(i) Normal, i.e. as determined by custom or agreement. 

(ii) Actual, i.e. including overtime. 

■ (iii) Spreadover, i.e. relation between hours Avorked and hours 
during AA'hich worker is on call. 



(64) Bays woriced per week. 

(66) Effect of restriction of hours. 

(i) On workers. 

(ii) On industry. 

(66) Possibility of reducing maxima. 

(67) Suitability of the law relating to shifts. 

■ (68) Possibility of introducing an effective daily limitation. 

(69) Intervals. 

(i) In relation to fatigue. 

(ii) In relation to workers’ meal times. 

(iii) Number of bolidays given. 

(70) Day of rest. 

(71) Adequacy of existing provisions. 

(72) Exempting provisions and use made of them. 

C. Railways. 

(73) Hours woriced qwr iveek and per day. 

(i) Normal, i.e. as determined by custom''or agreement. 

(ii) Actual, i.e. including overtime. 

(iii) Spreadover, i.e. relation between hours worked and hours 
• dining which worker is on call. 

(74) Days xvorhed per week. 

-(75) Extent of application of loiternational Labour Conventions relating 
to — 

(i) Hours. 

(ii) Rest days. 

(76) Intervals. 

(i) In relation to fatigue. 

(ii) In relation to workers’ meal times. 

(iii) Number of holidays given. 

(77) .Possibility of regidation. 

D. Other Establishments. 

(a) Plantations. 

(b) Docks. 

(c) Other industrial establislunents. 

(78) Hours worked per iveek andper day. 

(i) Normal, i.e. as determined by custom or agreement. 

(ii) Actuak i.e. including overtime. ' 

(iii) Spreadover, i.e. relation between hours worked and hours 

during which worker is on call. 

(79) Days worked per week. 

(80) Desirability of regulation. 



via 


X. Spedal Questions relating to Women, Young Adults and CMldren. 

A. Factories. 

(81) Effect of 1922 Act on employment. 

(82) Admission of infants to factories. 

(83) Suitability of regulations for ivomen’s xvork. 

(84) Suitability of regulations affeding children. 

(i) Hours and intervals. 

(ii) Minimum and maximum ages. 

(85) Double employment of childreyi (i.e. in more than one establishment 

in same day). 

(86) Work and training of young adults. 

Facilities for apprenticeship. 

(87) Extent of “ blind alley ” employment (i.e. extentto which children 

are dismissed on reaching full age). 

(88) Comjjarative merits of double ind single shift systems as affecting 

health of women, yowig adults and children. 

(89) Work of ivomen and children in factories not subject to Act. 

(i) Use by local Governments of section 2 (3) {b). 

(ii) Advisability of extended application. 

B. Mines. 

{%) Effect of Act of im. 

Suitability of certification provisions. 

(91) Exclusion of women. 

(i) Suitability of regulations. 

(ii) Probable effect on industry. 

(iii) Economic effect on workers. 

(iv) Speed of withdrawal. 

C. Other Establishments. 

(92) Need for regulation. 

XI. Special Questions relating to Seamen and Workers in Inland Naviga- 

tion. 

(93) Hours of work. 

(94) Rations and accommodation, articles of agreement, c&c. 

(95) Indian Merchant Shipping Act. 

(i) Existing provisions. 

(ii) Need of revision. 

Xn. Wages. 

(96) Prevailing rates of wages {time and piece) and average earnings. 

(i) In industry. 

(ii) In surrounding agricultural areas. 

(iii) Difference between money wages and money value of all , 

earnings. 
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(97) Movements in recent years. 

(i) Increases and decreases. 

(ii) Reasons for variation. 

(iii) Relation to prices and cost of living (pre-war and post-war). 

(iv) Relation to profits. 

(98) AmowUs sent to villages. 

(99) Payment in hind and allied 'problems. 

(100) Extent and effect of payment through eontractoi's, sub -contractors 

or headmen. 

(101) Method of fixing wages. '' 

(i) By negotiated agreements. 

(ii) Otlier means. 

(102) Basis of payment for overtime and Sunday work. 

(103) Extent of standardisation. 

(104) Effect of wage-changes on labour supply. 

(105) Minimum ivages. 

Advisability and possibility of statutory establishment, 

(106) Deductions. 

(i) Extent of fining. 

(ii) Other deductions. 

(iii) Utilisation of fines. . 

(iv) Desirability of legislation. 

(107) Periods of wage-payment {day, week or month), 

(i) Periods for which wages paid. 

(ii) Periods elapsing before payment. 

(iii) Desirability of legislation — 

{a) to regulate periods : 

{h) to prevent delay in payment. 

(iv) Treatment of unclaimed wages. 

(108) Indebtedness. 

(i) In village. 

(ii) In industrial area. 

(109) Bonus and profit sharing schemes. 

(i) Nature and effect of schemes which are or have been in 

operation. 

(ii) Basis of schemes, whether production or profits. 

(110) Annual or other leave. 

(i) Extent to which taken by workers. 

(ii) Extent to which countenanced and/or assisted by employers. 
■ (iii) Extent of consequential loss to worker of back-lying wages. 

(111) Desirability of Fair Wages Clause in public contracts. 

Xin. Industrial Efficiency of Workers. 

(112) Comparative changes in efficiency of Indian ivorkers in recent 

years. 
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(113) Comparative efficiency of Indian and foreign u'oikers. 

(114) Extent to ivhich comparisons are affected by — 

(i) Migration of workers. 

(ii) Use of machinery. 

(iii) Comparative efficiency of plant. 

(iv) Comparative efficiency of management. 

(v) Physicpie. 

(vi) Health. - 
(ffii) Education. 

(viii) Standards of living. 

(ix) Climate. 

(115) Effect on production of — 

(i) Changes in working hoiu'S. 

(ii) Changes in other working conditions. 

(iii) Expenditure on health and sanitation. 

(iv) Housing. 

(v) Alterations in methods of remuneration. 

(vi) !lIovemc-nts in wage levels. 

(ffii) Legislative enactments. 

(viii) Dietary. 

(ix) Alcohol and drugs. 

(x) Industrial fatigue. . ' 

(116) Possible methods of securing increased effidemy. 

XIV. Trade Combinations. 

(117) Extent of organisation of — 

(i) Employers. 

(ii) Employed. 

(118) Effect of organisations on — 

(i) Industry. 

(ii) Conditions of workers generally. 

(119) Nature of Trade Union activities. 

(i) Mutual aid benefit schemes : unemployment : sickness 

old age : strike pay. 

(ii) Other activities. 

(120) Individual Trade Unions. 

(i) History. 

(ii) Attitude of workers and extent of their contrnl. 

(iii) Attitude of employers and relations with them. 

(121) Trade Unions Act, 1926. 

(i) Extent to which utilised. 

(ii) Effects. 

(iii) Possible amendments. 



(122) Miscellaneous qucstio7is regarding Trade Unio?is. 

(i) Methods of negotiation between employers and employed. 

(ii) Kesults of attempts at co-operation between employers and 

employed to increase efficiency of production. 

(iii) Position of employees in State industrial concerns in relation 
to general Trade Union movement. 

XV. Industrial Disputes. 

(123) Eirtent of strikes and lock-outs. 

(i) Causes. 

(ii) Duration and character. 

(iii) Nakire and methods of settlement. 

(iv) Loss to industry and workers. 

(124) Conciliation and arbitration machinery. 

(i) Eesults of previous investigatio7is. 

(ii) Part played by official or non-official conciliators in settling 

disputes. ‘ 

(iii) Use (if any) made of Employers’ and Worlauen’s Disputes 

Act, 1860. 

(iv) Joint standing maclvinery for regulation of relations between 

employers and workpeople. 

(v) Opportunity afforded to workpeople of making representa- 

tions. 

(rd) Applicability to Indian conditions of Industrial Com-t, 
Trade Boards, Joint Indusirial Councils. 

(125) Trades Disputes Act. 

(126) Attitude of Government — 

(i) Towards trade combinations. 

(ii) In connection with industrial disputes. 

XVI. Law of Master and Servant. 

(127) Effect of repe’al of Workmen’’ s Breach of Contract Act. 

(128) Types of contraxit commonly in use. 

(129) Extent to lohich (i) Civil, (ii) Criminal knv is available and 
used for enforcement. 

(130) Madras Planters Labour Act, 1903. 

(131) Coorg Labour Act. . , 

(132) Employers’ and Workmen’s Disputes Act: Is it used ? 

XVn. Administration. 

(133) Central and Provincial Legislatures. 

Action and attitude on labour questions. 

(134) internationed Labour Organisation. 

(i) Ratification of Conventions and action taken. 

(ii) Its effect on legislation, &c. 

(135) Relations betiveen Central and Local Governments. 



(136) Administrative authorities in various Governments. 

Work of special labour offices or officers. 

(137) Effect of differences in latv or administration in Indian States 
and British India. 

(138) Acquaintance of tvorkpeojph with factory legislation. 

(139) Factory inspection. 

(i) Adequacy of staff. 

(ii) Uniformity of administration in different Provinces. 

(iii) Kigour and efficiency of administration. 

(iv) Prosecutions and their result. 

(140) Mines inspection. 

(i) Adequacy of staff. 

(ii) Rigour and efficiency of administration. 

(iii) Prosecutions and their result. 

(141) Railways {State aiul Company). 

Administration of questions affecting personnel. 

(142) Plantations, docks and other industrial establishments. 

Extent and nature of inspection. 

XVni. Intelligence. 

(143) Existing statistics. 

(i) Extent and use. 

(ii) Method of collection. 

(iii) Degree of accuracy. 

(144) Possibility of improvement in statistics. 

(145) Nature of special investigations conducted. 

(i) Cost of living enquiries. 

(ii) Results achieved. 

(146) Future developments necessary. 
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Joint Secretaries. 



Messrs. LADIKRAM and SHIVRAM DAS RANDEV, representatives of 
the North-Western Railway Union. 

K-1. The Chairman : Will you please tell Mr. Ladikram, how long 
you’ have been an. official of this. UnionJ? — {Mr. Ladikram) :• Since 1924, 

K-2. Have you yourself been in the service of the Railway Companj’- ? — 
Yes ; I was' in the service up to 22nd January of this j^ear ; I was a 
clerk in the Divisional Superintendent’s Office at Karachi. 

K-3. Are you now devoting your whole time to the Union ? — ^Yes ; 

I am the Secretary, North-Western Railway Union, Karachi, and I am 
editing the “ Railway Herald ” whieli is the official organ of the Karachi 
Branch. 

K-4. Mr. Das, will jmu tell us how long you have been an official of 
this Union ? — {Mr. Das) : During the last four years ; I am now a 
member of the Central Council, which is the supreme body of the Union. , 

K-5. Have you yourself been in the' service o£ the Railwaj' Company ? — 

I am still in service. 

K-6. You say in your principal memorandum : “ If administration 
can put some restraint upon the officers with respect to personal affairs, 
about 50 per cent, of grievances will be removed ”. Then you tell us that 
the “ service agreement bond ” ought to be abolished^ ■ You then give us 
your views about the institution of the Labour Bureau. You say that the' 
Labour Bureau “ was really forced on the unwilling administration b'y 
the general wholesale strikes in India ”, and you suggest that it is not 
likely to serve the purpose which you have in front of you. How long 
has the Labour Bureau been in operation ? — Since last year'. 

' ■ j • « 

K-7, Therefore you have had no long experience of its work * — The 
i^paspn wh}' we have referred, to this point in our memorandum is this. 
•Before ’thitf re'-orgaiiization ' of the railway department, the system was 
being* worked on a departmental basi.s. It was recognized by the adminis- 
tration that effective control was not exercised over various district offi- 
cers as far as personnel was concerned. With the introduction of the 
Divisional Scheme, Personnel Officers have' been appointe'd and' put in 
charge of each Division. These officers- do* really what the Labour Bureau 
is doing now. As a matter of fact, these Eerpnnel, Officers have not jnuch 
voice in any matter because the cases are decided on the recommendation 
of the executive officer ; these Personnel Officers might be treated as 
those who merely pass on the orders of the e'xecufive officers to tlie various 
emploj’ees concerned. This is exactly what the Labour Warden and the 
labour office is doing and there is no fundamentab difference between the 
work that is done by the Labour Bureau and the Personnel Officers. 

K-8. Do you agree that under the new system, the personal grie- 
vances have a better opportunity of being heard ? — 1 do not think so. 

K-9. But, as you say, the trial of this sj’'stem has been onlj^ a short 
one ? — ^Yes, but, as I said, there is no fundamental difference between this 
system and the present one' except for the fact that in one case the Per: 
sonnel Officers are gazetted officers of the rank of executive officers Avhile 
in the other the Labour Warden is a subordinate. Do you think tha,t a 
fixibordinate will not be influenced by the executive officer ? When a 
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Personnel Officer himself has not much say in the matter, do you thinK 
that a subordinate avHI have any ? ^ The only advantage is that the illi- 
terate people who are afraid of approaching the officers to explain their 
grievances personally will go freely to a Labour Warden. The Labour 
Warden has not much powers, he is an employee of the railway and lie 
cannot act independently ; moreover, these Labour Wardens are not tech- 
nical men. For instance, if the foreman of ^a workshop sends out a man 
saying that he is not suitable, the Labour Warden not being a technieaP 
man himself cannot have any say in the matter. 

K-10. I take it that your point is that the Labour Warden has mbt 
sufficient powers for himself to deal with grievances ? — That is so. 

K-11. Can you tell us something about the service agreement under 
which there is no appeal against any unjust discharge ? — {Mr. Ladikram) : 
Under the service agreement discharge and dismissal are not iden- 
tical things. The workers who are dismissed, do not come under the 
service agreement ; they are dismissed for acts done by them, which the 
administration thinks they ought not to have done. In these cases there 
is room for appeal. "But in the case of a person discharged under the ser- 
vice agreement, whatever maj’- have been the consideration in the minds of 
the authorities, there is absolutely no ground of appeal and no room for 
argument. We haye given instances in our supplementary memorandum 
where the officers who have been appealed to have given the simple reply 
that no appeal 'lies ’because the discharge has been ordered under the ser- 
vice agreement. Is it not a hard thing for workers to be discharged wit|(- 
out being given an opportunity of appeal 1 

2-12. You are referring, I take it, to discharges on the ground of 
retrenchment of staff, not of misbehaviour ? — Our contention is this. 
We do admit that the administration should have a free hand in dealing 
with their financial and economic profblems which will sometimes make r'e- 
trenchment necessary. But in the service agreement there is no in'ovisipn 
that a worker should be dismissed only on grounds of retrenchment or other 
financial policy. Very often when an officer takes it into his head to get 
rid of an emploj’^ee and when lie finds that he has no apparent grounds for 
doing so, and tliat he cannot face the issues in an open enquiry into the 
conduct of the .subordinate, he finds that there is a very strong imple- 
ment in the service agreement under which he gives him a montlir’s notice 
and discharges him. Against this order there is absolutely no appeal. 

The Chairman : I understand your point. I think it will be con- 
venient if I ask Dewan Chaman Lai to' open the examination for the 
Commission. 

K-13. Dnvan Chaman LaU : In your memorandum you have re- 
ferred to what is known as ‘ Debits ’. Will you explain in detail what 
3 'ou mean by that ? — Yes. Suppose there is a case of pilferage. Then 
the officer concerned debits the man responsible either with the full eo.st 
of goods lost or their partial cost. Very often he is debited with the full 
cost. There ‘are many factors that go to make pilferage possible. Take 
Keamari which is a big wheat exporting port in Karachi. One man 
is expected to deal with 10 or 15 wagons at a time. There are so many 
lots and the contractor puts three or four coolies on each lot. The eooli^ 
load and' unload the wheat bags and in the end some of them say that 'a 
particular' ’lot is short of two or three bags. The railway employee 
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has rely on him. If the seal is intact on the wagon, the forwarding 
station master is at once debited with the full dost of the bags lost. 
Practically no enquiry is held as to who is responsible for the loss. We 
had recently a case where a shortage of two bags was discovered, while 
all the time the watchmen apd the police were there. When they spoke 
to the merchant about it, he replied that there was no shortage ; and while 
, he previously had signed for 200 bags, he afterwards signed for 202 bags. 
Sceondlj', there is transhipment at Hyderabad which is a big .] unction 
for meter gauge apd broad gauge lines. Sometimes when the bags are 
bad, leakage occurs in loading and unloading. For such leakages for 
which the railway employee is not responsible, he is debited. There is no 
appeal against such orders and if anyone has the courage to appeal against 
such orders he is discharged under the service agreement. I personally 
know of several cases like that. 

K-14. What is your constructive proposal with regard to this 
matter ? — I should say that wherever there is a shortage due to pilfer- 
age, the police should be asked to detect the crime and fix the responsi- 
bility on the right shoulders. Reeentlj’' there was a case of the loss cf a 
cash bag which was placed in the cash box in the presence of the 
guard and the station master and the box sealed. In this case, straight 
away, without any police enquiry the guard was debited with the full 
amount of the loss. We suggest that the police should make a proper in- 
vestigation into the loss and challan the offender under the ordinary law 
of the land. 

j 

K-15. The Chairman : Have you put up this complaint to the rail- 
way administration , in the form in which you are putting it before us 
this morning ? — We have done it many times. I have stated in my 
memorandum that I sent an elaborate note on this subject to the Divi- 
sional Superintendent, Karachi, and also to the Agent. North-Western 
Railway. / 

K-16. Diivan Chaman Lall : Can you give us copies of the note you 
sent to the Agent ? — Yes. I sent an elaborate note of 10 to 15 pages 
giving concrete instances to the Divisional Superintendent; For eight 
months we had no reply. If the Secretarj' or the President of the 
Union writes to the authorities a demi-official note reminding them of 
the pending letter he usually gets a reply that as subordinates of the 
railway administration they should not write demi-official letters, but 
that they should write in the usual official manner befitting a subordinate. 

K-17. What have you to say about frivolous debits ? — ^Under the 
railwaj^ rules, certain consignments are booked at owner’s risk and certain 
others are booked at rajlway risk. Stamps are accordingly put on the 
consignments showing in what categorj"- the consignments are booked. , If, 
owing to the pressure of Avork, which may happen to be the case even at 
small stations, the clerk forgets to put on the stamp, although he has 
booked the consignments in the proper way, he is debited with the differ- 
ence in cost of booking at railway risk and at owner’s risk. We had one 
instance where a consignment of hhoosa (wheat chaff) which was hooked 
at owner’s risk had no stamp put upon it showing that it was so booked. 
In this case the Station Master was debited with the difference iii the 
cost of booking at railway risk and at owner’s risk, which came to 
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about Jis. 100, notwithstanding the fact that it is well known to all con- 
cerned that hiioosa is never booked at railway risk. This is a ease where 
the railway worker has been debited on frivolous ‘ grounds. When we 
quote these cases in our letters to the officers, we are told that these are 
individual cases and that they are not prepare'd to enquire into them •; 
but how can we establish the injustice of the practice which prevails 
without quoting individual cases ? 

K-18. Have you any eonstrue,tive alternative proposals to suggest 
with regard to the service agreement ? — If sufficient safeguards are pro- 
vided for the employee affected to put forward his case, it does not matter 
whether the service agreement is there or not. I quite admit that the 
railway administration, like any other employer of industrial labour, 
should possess power to reduce the strength of their staff if it is con- 
sidered necessary in the interests of the concern. But my objection to 
, the service agreement is that in practice it is used to •victimize workers 
who make themselves obnoxious to the authorities by their trade union 
activities or other matters. It is -impossible for employees to be in the 
good books of all the officers all the time, and every worker is afraid of 
victimization by one officer or the other at some time or other. The ser- 
vice agreement must be abolished and a system of open enquiry should be 
instituted wherein a worker will be allowed the privilege of calling in a 
counsel to assist him and cross-examine witnesses. I have known of • 
a case in which a man was asked to submit his reply to a charge sheet, 
while the evidence on which the charges were framed was not revealed to 
him. He could not give a reply and finally he was discharged. Unless 
the service agreement system is abolished and a system of open enquiry 
is introduced the position of railway employees "ivill not be secure and there 
will be no future for trade unions in India to the extent to which they 
exist in western countries. 

K-19. When Avas the policy of reduction in staff in workshops adopt- 
ed ? — It Avas . adopted in 1925 when there Avas a strike. 

\ 

K-20. Was it in pursuance of the recommendations of the Inchcape 
Committee ? — The Kaven Committee Avas appointed to go into the ques- 
tion. 


K-21. That committee was appointed after the Inchcape Committee 
investigated the question of the reduction of staff. Was any opportunity 
given 'to the Avorkshop men to place their case before reduction Avas decided 
upon ? — No, they never consult the employees before they decide upon 
.reduction. It usually happens that at 4 o’clock in the evening the em- 
ployee is told that his serAUces will not be required from the next day. 

K-22. Was it the case that not merely old hands, but also voting men 
were sent out on account of retrenchment ? — There was no definite policy 
at all in the matter of retrenchment. WhocAmr Avas thought to be trouble- 
some to the employers Avas sent out. 

K-23. Was any provision made for the people who were brought 
under retrenchment ? — ^Practically no proAusion. 

• * f 

K-24. It did not matter if they starA^ed 1 — ^No. i 
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■v K-25. How many people, roughly, were brought under retrenchment ? 
—At that time, about 5,000 were brought under retrenchment, and then a 
few were taken on afterwards. That was a personal affair , it was 
bas.ed on any policy. ' ' 


■ K-26. With regard to the Washington Convention, have you anj 

constructive proposals to make ?— In my memorandum I have dealt witli 
the Washington Convention. I would like to explain how ^t has been 
working in the railways. The employees who stand in immediate nee 
of the application both of the Washington and Geneva Conventions are 
the running staff. What happens to these men is that the guards, 
drivers, firemen and shunters, are put on duty for 24 hours. It usua y 
takes a train 16 hours to run from Lahore to Montogomery a distance or 
96 miles. But if the train loses its path on the chart it takes 24 hou^ 
or even more. When they arrive at their destination the running ■ staff 
are booked as under-rest. If anyone refuses, he is transferred or 
punished in some other way. In one case when a man was under-rest 
and claimed rest, he was put on goods service. In making out a case for 
not booking guards under-rest, I quoted the instance of two guards who 
were booked under-rest, and I told them that in case there was any mishap 
the administration would have to bear the consequences. They replied 
to the Union that these guards had no grievance. They transferred these 
men to Quetta Division, which is a Frontier Division where the climate 
is most uncongenial, just to strike terror amongst them. 


V,- K-27. Am I correct in saying that if the Railway Board increased 
the staff, the.y could meet this difficulty ? — ^Yes : there is no other way 
of applying the International Convention — practically no other way. 
Here the staff are already overworked. It can never be applied unless 
they are prepared to increase the staff. I have stated in my memorandum 
that it would contribute to the health of the staff, and they will require 
less leave. Nowadays they have three Station blasters — one Station 
Master and two Assistant Station Masters. The Station Master is on 
duty in connection with the working of trains for 6 hours and for 6 hours 
on supervision, a total of 12 hours. 9 hours are worked by Assistant 
Station Masters per day, but at certain pla’ces they work 10 hours and 
the Station Master for 4 hours. If we act in accordance with the duty 
list which has been prepared by the administration, what happens is this. 
These duty hours can never be worked, because the Station Master is 
op duty for four hours in connection with the trains and the rest of the 
time on supervision : he has to look after the cash business and carrv out 
general supervision. What happens is -that a man who is on duty 'from 
8 0 clock in the morning till 4 o’clock in the evening, and then goes off' 
for eight hours and comes back again from midnight to 8 o’clock in the 
nmrning, gets practically no re.st. Unless the staff is increased to give 
effect to the Convention, it will not be liked by the staff. 

Iv-28. In your memorandum the case of one Ladikram is men- 
tioned. Is that gentleman yourself ?— Yes. It is a copy of the Central 
Committee s report which I have appended. 

got a reply from the Divisional Superintendent to the 
effect that Your services have been terminated in accordance with the 
te^s of your agreement, against which there is no argument or 'appeal.”? 
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K-30. Are there any cases in the workshops at Sukkur or workshops 
here Avhere men have been employed for 15, 20 and 25 years and yet they ^ 
have not received any increment beyond the maximum of Rs. 2-8-0 a day > 
that they get 1 — 1 represented the ease of mistris that they are mechanics 
and .they must get an increase : they have experience. We received a 
reply that tlicre was a limited number of vacancies which could not be 
offered to them. 

K-31. What is the result ? — There are no vacancies, and the- men 
have to stay on that rate till they retire or die. • - ‘ < 

K-32. Does that applj^ also to tlie subordinate staff like the ticket 
collectors ? — ^Yes. I licU'e appended a statement in regard to ticket 
collectors and others, in which I have given the cadre. Thei;e are 8- 
vacancies in the grade of Rs. 150 — fO — 190 for ticket collectors. There 
may have been some change this year. There are 632 posts in the grade 
of Rs. 33 — 3 — GO, and 97 in the next higher grade. I have tvorked oilt 
that 84.6 per cent, of the men have practically no chance of going beyond 
Rs. 60, and they will have to retire on that pay. 

K-33. IMany of these people have been working for years ? — They 
have worked for the whole of their life ; they have to work till they 
attain the age of 55. 

K-34. Does this system apply to the superior and the gazetted staff 
as well ? — No : they go on getting their increment. 

I'C-35. You have detailed the case of an attempt made by you to get 
free conveyance for children at Karaehi. What was the difficulty in 
getting the conveyance ? — There was no difficulty. In fact we have 
been representing the case for the last three years. 

K-36. What was the case '! — I will explain it to you. In Karachi city 
there is a Railway colony, comprising about 100 superior staff quarter! 
and 300 inferior staff qiiarters. They are hemmed in all round by rail- 
way lines ; and they liave to cross the line if tiiey have to go to the town. 
In the past there have been as many as 15 accidents, and we therefore 
made out a demand for an overbridge. Two children were run over 
while crossing the line on their way to school. There were many articles 
and editorials in the Sind papers, etc., who took up the affair. I also 
took up the matter and rliade out a case that there were about 90 children 
who were going to school and another 90 who were not going to school. 
The moment the Karachi Municipality applies the free Compulsory Edu- 
cation Act, I do not know what the position of the parents will be. 

K-37. Diwan Chaman Lall : What was the difficulty in getting a 
conveyance ? — Thej^-did not snppdy H. , The.y gave us a reply that con- 
veyance is not meant for the class of children in question. 

K-38. There is a good deal of racial discrimination ? — Yes, a good 
de.'il. The Anglo-Indian must have a superior type of quarter, even if 
he gets Rs. 40 per mensem. At Kotri Indians were forcibly ejected and 
suspended to make room for Anglo-Indians who were getting Ihe same 
scale of pay as the Indians. 

_ K-39. Are you in favour of the abqlition of the racial discrimination 
which exis'ts as between the IhdiaP and the Anglo-Indian,’ both as regards 
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wages and housing ? — Certainly. In my letter to the Agent, which was 
forwarded by the President, I clearly pointed out this racial discrimina- 
tion at Kotri. 

K-40. Are there any cases in which an Aglo-Indian or a European 
employed on a Railway and doing the same type of work as an Indian', 
gets higher pay ; for instance a Station Master ? — {Mr. Das) ’. Yes, there 
are such eases of racial discrimination. For instance, sometimes we find 
that there are 2 Assistant Station Masters performing the same duties. 
The Anglo-Indian Assistant Station Master is in the grade of Rs. 250- -10 
— 300, while the Indian gets only about Rs. 100. 

K-41. Is it true that this racial discrimination exists also in the 
matter of the education of children ? — Yes. 

K-42. In your reply to the Chairman about the Jjabour Bureau, in 
regard to personal grievances, you suggested a method like this, that 
the Labour Bureau that has been .set up should have some sort of fusion 
or liaison with tlic union or unions ? — {Mr. Ladikram) : We desire 
that there should be no official hand in it. The labour movement should 
be independent, and the representatives of the emploj’^ees should come 
in person before the officers and discuss the matters. They' should be 
independent men, otherwise there is a great fear of victimization. I do 
not want any sort of help from the officers in the formation of the union. 
They should be entirely separate organization, whieh should represent 
the grievances of the workers. There should be free conferences between 
the Agent and the representatives of the Union. In 'the past we have 
been receiving replies that the Agent sees no necessity to give interviews. 

K-43. Are you in favour of extending the scope of the Workmen’s 
Compensation Act ? — Yes. 

K-44. Am I right in saying — and I Avant you to give me a careful 
answer — ^that there is generally a great deal of discontent both as regards 
wages and conditions of service on the North Western Railway ? — There 
is great discontent both as regfa-ds wages and conditions of service, but 
the discontent is greater as regards wages. 

E-45. The Chanman : What is the membership of your Union as 
shoAvn in your last return ?— In the return Avhich Avas submitted to the 
Registrar on 1st April, 3929, it Avas shoAvn as 5,000. 

K-46. Has the number been increa.sing since or decreasing ? — It has 
been increasing rapidly. 

K-47. What do you think is the membership to-day ?— It is about 
10,000. I have a membership of 3,500 in the' Karachi Division alone. 

K-48. Diwan Ghaman Lai : Since when has this increase taken 
place ? Since May and June ; and in this monlb Ave have added another 

700. 

K-49. What do you put it down to l—{Mr. Das) : It is due to a 
change of our policy. After Mr. Radha Kishan resigned, we took on as 
our President the Diwan Sahib (Diwan Chaman Lai). The men have 
great faith in him, and they are joining in large numbers daily. 
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K-50. Is it a fact that there was previous to this a good deal of 
suspicion in the minds of the workers when the IFnion was being run by 
railway employees ? — They could not courageously put forward the cases 
of the employees before the superior staff. 

K-51. The Chairman : I have not seen the balance sheet. Did you 
send in a copy of your last two balance sheets 1 — No, I am sorry we did 
not. 

K-52. Will you let me have a copy please ? — ^Yes, we will do that. 

K-53. Mr. Gregory : Is your membership continuous ? — {Mr. Ladih- 
ram) : We have a. continuous membership of 5,000. Membership is not 
seasonal, but we have difficulty in collecting subscriptions because the 
administration has laid down certain restrictions, and persons seen 
collecting subscriptions are victimized b 3 ’^ the administration. 

K-54. Are all the members railwaj' employees ? — ^Yes ; the executive 
can nominate a few members, but otherwise they are all railway 
emplo.vees. 

K-55. It has been suggested that men have been transferred to 
Quetta by way of punishment, but do not many transfers take place to 
Quetta ? — But it is not done on any principle. I have, fnr instance, a 
letter from the Guards at Rohri station who saj’' that they have been 
transferred simplj’ on that account. It is very freely stated at Rohri 
station that these men are transferred because thej’’ have joined the 
Union. When I make representations to the administration, they refuse 
to discuss the matter ; they do not even trouble to denj'- what I say ; they 
simply send a letter of two lines saying there is no injustice. 

K-56. Since the Washington and Geneva Conventions were intro* 
duced, have the hours of work been increased on the railways ? — The 
number of hours has not increased in certain cases ; in certain other 
cases it has not jmt been decided what shall be the number of hours. For 
instance, a Station Master maj’’ be doing 4 hours train working duty and 
8 hours supervision ; how are jmu going to arrange for that man to work 
8 hours a day or 56 hou7\s a week ? I predict that that will give you 
great difficult}’’. 

K-57. Col. Walton : As a general rule, does the Union hold quar- 
terly meetings of the Central Delegates Committee ? — ^Yes, we do have 
quarterly meetings. 

K-58. After these meetings had it not been the custom to ask for an 
inte^iew with the Agent of the railway ? — ^Yes, we asked for interviews 
to discuss individual cases, but we never had any satisfaction from the 
administration, and we are not taking advantage of these meetings now. 
Sometimes the interviews are refused. 

K-59. Then am I to understand that, generally speaking, when inter- 
views have been asked for between the administration and a denutation 
from the Central^ Delegates Committee, they have been granted ? — ^We 
used to get interviews, but for the last two years the policy has been not 
to grant interviews ; and when thev grant interviews, they cut down 
the, number of items that can be discussed. For instance, if we put 
down 15 items, they say that the Agent is only prepared to discuss 3. 
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K-60. Is it not a fact that on one occasion- over 50 points were put 
down for discussion, some of those points having already been discussed ? 
— ^No, the points were not discussed ; we merely put forward a point and 
the Agent, as chairman, said he would look into it. That is not discus- 
sion. We would then bring up that point again at the next meeting and 
receive no reply. 

K-61. I think you have said that there is general discontent on the 
railwaJ^ Are you aware that when a vacancy occurs on the railway, 
we have very large numbers applying for the post ? — That is because 
there is so much unemploj'’ment ; it is not because there is no discontent ; 
it cannot be argued in that way. 

K-62. Mr. Bam Aiitar : Do Indian railway employees take full 
advantage of the medical facilities provided b}' the railway authorities ? — 
(Mr. Das') : I do not think Indians benefit very much by those facilities. 
For instance, around Lahore there are two dispensaries. When a man is 
living, say, 2 miles from the dispensary, he cannot atford to hire a tonga 
to go to the dispensary. 

K-63. Ai’e you aAvare that thei'C was a dispensarr in the city some 
10 or 15 years ago ? — Tes ; it has been abolished. 

K-64. Why was it abolished ? — ^I do not know. 

K-65. Have the railway union applied for a dispensary in this city ? 
— I'es, but it has not been granted, though there is need for it. 

K-66. Are you aware of the fact that a man living 3 miles out of the 
city usually gets treatment from his own doctor, but in order to obtain 
a certificate has to come to the railway dispensary, which involves him 
in the expense of hiring a tonga 1 — ^We generally find that people are 
treated by their own doctor. 

K-67. Does the administration I’efuse to accept the certificates of 
private registered practitioners ? — (Mr. LadiJeram) : Yes ; they refuse 
not only the certificates of qualified private practitioners, but also the 
certificates of Government doctors. 

K-68. Are there any midwives appointed to the Railway dispensary ? 
— (Mr. Das) : There are one or two, but they are only for Anglo-Indians 
and Europeans. 

K-69. Indians get no assistance from them ? — ^I do not think so. 

K-70. When a man who has served, say, 30 years, is declared medi- 
cally unfit and is given notice, does the administration allow him the 
benefit of all leave due to him ? — (Mr. Ladikravi) : If there is any 
amount of leave due to such a man he is not allowed the advantage of 
that leave. 

K-73. With regard to education, has the administration made any 
arrangements for Indian children in the hills ? — ^No. 

K-72. Do you think if such arrangements were made they would be 
availed of ? — Certainly. 

K-73. Do you think there is a necessity for making arrangements in 
the hills for the education of Indian children ? — Tliere is a great neees- 
sitv. 

• t 

\ 
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--K-74. Mr. Ghani : Do I . understand that your Union is mostly a 
Union of clerks ?— iW^e have all sorts of members. 

K-75. How many peons employed in the different railway offices are 
members oc your Union ? — f.¥r. Pas) : All the peons are members of 
our Union. 

K-76. Are the railway porters also members of your Union ? — ^Yes, 
m'ostly. 

K-77. You have dealt with the question of the education of the 
workers on the Railway. Are you in favour of industrial night schools ? 
— {Mr. Ladikram) : Yes. 

K-78. Where would these industrial night schools be situated — 
They must be in the workshops. Night schools for academic ediication 
must be in the city. 

K-79. Are you in favour of a school where both industrial aiid 
academic education is imparted, or are you in favour of academic schools 
separated from industrial schoolr ? — They should be separated. 

K-80. Are you in favour of free industrial and academic education, 
or should there be any fees ? — The workers do not earn enough to be able 
to ])ay fees. 

K-81. Are railway passes granted to the children of Indian workers 
on the railways ? — ^Yes. 

K-82. Dr. Hiteshi : Is the housing problem one of the causes of 
discontent among the railway subordinate staff ? — That is one of the 
causes of discontent.’ The Railway has changed its policy with regard to 
the giving of free houses, and that means an automatic cut in the wages 
of nearly 10 per cent. There are no houses, or very few, provided free 
now. 

K-83. Do you approve of the system introduced by the Punjab Govern- 
ment of making advances to the subordinate staff and getting them back 
by instalments in order to construct their houses on co-operative lines 1 — 
I do not approve of it. Our workers are not in a position to pay instal- 
ments. I approve of the priilciple. 

E-SI. You have stated that for about a lakh of railway employees 
there are 66 dispensaries which have 230 beds. What constructive pro- 
posal would you like to make on the subject 1 — That the number of dis- 
pensaries should be increased is a big financial problem, and I would 
Buggest that the Railway make a grant to the civil dispensaries, which 
have plenty of beds and which can meet the needs of the railway 
emploj^ees. 

K-85. You say that even Government doctors’ certificates are not 
accepted by the I'ailway authorities ? — ^Not only those, but in a small 
village or town there is a Sub-Assistant Surgeon directly under the Civil 
Surgeon, and his certificates are not accepted, though Government officers 
accept them. 

/ 

-K-86. Mr. Taylor : Are all the employees in the non-gazetted grade 
eplisted undoi’. the te^ms of the service bond agreement ? — ^Yes, except 
the daily rated staff. 


\ 
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K-87. Mrs. Wilson : Is it not a fact that your women have a very 
efficient health service in Karachi’ ? From "what you say in your 
memoraulum on this subject it is not to be inferred that generally your 
women have no facilities ? — They have no facilities from the rail’way 
authorities. 

K-88. Would they avail themselves of them 1 — ^Yes. 

K-89. Have you asked for a health visitor or midwife to be provided 
in isolated areas ? — We have asked at various places for a health visitor 
or a midwife. 

K-90. Has your request been refused ? — Yes. • 

K-91. You suggest a carriage allowance for your children to go to 
schools at Karachi. Would it not be ‘more efficient to have the schools 
in your area ? — No, because there are different communities. 

K-92. Are you sure that your people want to go and live in the hills 
in sehooN ? — Many will take advantage of it. 

K-93. 3Ir. Joshi : Your Tffiion .shows a raembeivship of about 5.000. 
Do you think that under more favourable circumstances it would have 
sliOAvn a better improvement in its numbers ? — Certainly. 

K-94. Is the attitude of the railway authorities in any way respon- 
sible for the lack of progress of the Union ? — ^Yes. 

K-95. Will you explain hofw ? — ^If anybody takes any interest in 
the Union he is victimized ; he is transferred, and leave and other rules 
are strictly enforced on him. They do not give us any proper hearing, 
they do not want to receive any deputations, and if any grievance is 
represented to them in -wi'iting they usually reply that they are not, 
prepared to discuss the question. After sending such a reply to the 
Union they sometimes redress the grievances and this creates an impression 
in the minds of the workers that the grievances were redressed not on 
account of any effort on the part of the Union but on account of the. 
benevolence of the officer concerned. 

K-96. Is there any positive obstruction from the employers ?— ' 
There is great obstruction. Even the President made such a statement 
before the Railway Federation ; his statement is embodied in a' book 
which has been issued by the Chairman of the Railway Board. We have 
a copy of it. 

K-97. As regards fines would you like that the fines fund should be 
managed by a joint committee of the railway and your Union ? — 
(Mr. Das) : Our recommendation is that fines should be aboli.shed. 

K-98. But if there is to be fine, Avould you like that the fund should 
be managed as suggested by me ? — (Mr. Ladikram) : Of course, it 
would be much better to adopt your suggestion. 

K-99. As regards housing, is it a fact that the houses given to Indian 
employees are inferior to those provided for the Anglo-Indian and 
European employees 1 — ^Yes. 

K-100. If the same type of houses which are given to Europeans and 
A.nglo-Indians are given to Indian employees of the same status, will 
they like to occupy them ? — ^Yes. In Kotri some of them had occupied 
such quarters but they have since been turned out of them. 
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K-101. Mr. Clow : In your principal memorandum you say “ We 
have several cases where the staff has been debited with amounts exceed- 
ing his monthly salary Have you got those eases here ? — I have a 
case here in which a Guard was debited to the extent of Ks. 569. 

K-102. As a fine ? — As debit. 

K-103. So this remark doe.s not refer to fines then ? — No ; it refers 
to the debit. 

K-104. You say : “ We do not contend that every fine imposed is 
unjustifiable ” and yet you recommend that the fines should be abolished 
altogether ? — ^Yes, because they are not imposed under any regulation 
or under restraint. 

EI-105. Surely that is an argument for regulating rather than 
abolishing them ? — ^We want its abolition because it is mostly collected 
from very low paid men. 

K-106. /Sir Alexander Murray : You said that the strike of 1925 
was due to the retrenchment that was made in the staff belonging to the 
workshops, but from the memoranda that we have received both from the 
Railway Board and the North-Western Railway we find that the strike 
originated with the dismissal of a fitter in Rawalpindi shops ; we also 
find that they presented a demand for 50 per cent, increase in their 
wages ? — {Mr. Dan) : It actually originated in the dismissal of that man, 
but workers w'ere discontented before that. 

K-107. Yes, but what was the cause of the strike ? — Of course, the 
direct cause was the dismissal of that man. 

K-108. Were you a member of this Union at that time ? — {Mr. 

' Ladikram) : At that time I was in the Karachi Division. {Mr. Das) : 
As I said, people were generally dissatisfied and the dismissal of this 
man was only a spark to the combustible matter that was already there. 

K-109. We read from the memorandum submitted by the North- 
Western Railway that your Union disapproved of the strike and that 
the workers struck against your wishes ? — Yes. 

K-110. In your supplementary memorandum you quote the instance 
of an Assistant Time-Keeper .who gets a pay of Rs. 60 per month, or 
Rs. 54-11-0 after deductions, and say that the cost of living for him and 
his family is Rs. 171-0-0. What would be a fair pay for that man if 
the cost of living is Rs. 171-0-0 ? — (3fr. Ladikram) : It should be accord- 
ing to the progressive scale. 

K-111. Your idea is that the rate of pa.y should be according to 
the size of the family of the workers ? Do you mean to suggest that 
when a man is single he should get one rate of pay, when he marries he 
' should get another rate of pay, and so on ? — No. {Mr. Das) : There 
should be two grades at the most, one junior and one senior, and there 
should not be any restrictions or bars as we have at present. 

K-112. Take the particular case to which I was referring. After 
how many years’ service is he getting Rs. 54-11-0 ? — (ilf?-. Ladikram) : 
18 years’ service ; if there were a progressive scale he would have got 
at least Rs. 150. 

e 
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- . K-113., Even then he ■would .not be able to pay,, for , the. upkeep of 

his family. You also, say that the man has four'' daughters and 'to get ^ 
them married it would cost Rs. 8,000' in ' alh You; have to add the 
interest on Rs. 8,000 to the normal expehses of the man .and hay that the 
man will be hopelessly in debt. Do you” expect the railway to pay a 
salary that would cover his cost, of living; that of marrying four 
daughters at. Rs. 2,000. .each ?— We certainly do not ask the railway .to 
pay. We have merely quoted the instance because in that case we were 
able to-get the actual figures. , „ . - , . / 

K-114. ilfr. .ihmeci : Were you asked .by. . the Registrar to give an 
explanation ■\vith regard to your balance sheet ?— No. . In .the case of : 
the general secretary he called for an explanation as to/.. why his salary 
was not paid.' We replied that he was dismissed by a resolu-tibn of the 
Council for having taken an unbecoming, attitude towards' the- President 
of the Union. As a matter of fact he Avas only an 'hqnorltry worker and 
was not paid anything for his work. . t' 7 i v : 

K-115. Was there any other trouble 'yutH regard to your balance 
‘sheet? — No. " ■* ■ ' 

K-116. You said something about the pilferage,, pf, . goods on the 
.railways. Did you approach the watch apd .ward department of the 
raihvay administration and make a complaint to them ? — ^No ; we cannot 
approach them directly. It is for the officers to ask them to detect the 
crimes. It is only recently that the watch. an)i ,ward branch has been 
opened. / 

K-117. Your grievances have been removed now “—Not necessarily. 

K-llS, Did you put forward your grievances before the local Rail- 
way Advisory Committee ? — ^We knoAv that .there is One such committee 
in Lahore and another in Karachi. But, it is very clearly laid down, 
that the question of the grievances of. the employees is not within their 
scope. ' ' . . , 

K-119. Mr. Cliff : Would you welcome facilities for preferring claims . 
on behalf of the raihvay work-people and haying them considered and 
discussed between the representatives of the unions and representatives 
of the raihvay administration ?— Of course we Avould. 

K-120. Would you Avelcome an opportunity similar to the one that 
you have, here to-day, where on the one hand the raihvay unions prefer 
their case and on the other hand the raihvay administration prefer their 
case, and the Commission sits and hears the evidence on both sides ? — - 
Surely Ave would. 

(The witnesses withdrew.) ; 


Mr, M. A. KHAN, President and General Secretary, and Mri M. D. 
AKHTAR, Financial Secretary, General Workers’ Union, North- 
Western Railway. 

K-121. Y/ie C7tainn07p : I understand from the memorandum Avhicb 
you have gNen us that your Union in its present form came into' being ' 
last year ?— It came into existence in the year 1928. ■ , - 
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K-122. You have a membership, of 10,0,00 To-day the membership 

^is 10,575; ; /. ' .'v;;. V;;,". ■ , ■ 

K-T23. The grievances which ' you, have : submitted to us in your 
finemorandum are in the main the same as w.e have already heard. There 
•is the point, of the; service agreements, the '■ ■point of deductions, the 
■.question of housing, the question of sanitary arrangements, medical facilities 
and workmens’ compensation. I think I need, only say that we have 
already studied, your memorandum very ..carefully on all those, matters, 
and we shall give proper consideration .to all that you have submitted 
before we coine to consider our Report.. M.ay .1 take it that, your main 
grievance in principle is -that your Union is' hot recognised by the railway 
authorities ?— Yes. It has not been recognized by the railway administra- 
tion even though it is registered under the Yhade Unions Act. ■ . 

K-124. Do you suggest to the Commission that it will be possible 
for one set of emploj^ers to recognize two unions covering to some extent 
the same classes of workers, if those two unions are not acting’ in harmony 
together ? I ask you «J)n a practical point, f^The rail way^ ' being a big 
.employer of 2 lakhs of men, it is practically impossible at this juncture 
to expect one union for this railway ; but by evolution it may be, quite 
possible for the two unions to federate within the next 10 or 20 years. 
At present, however, one body is not. in a . position to do all the work 
from Karachi to Peshawar and Delhi. Therefore, at present, facilities 
should be afforded for more than one Union to be recognized.' 

^^-K-125.''I rather understood from your memorandum that your, claim 
was that you had a larger number of members than the other Union, and 
that the management ought tb recognize you and not recognize the other 
Union ? — I made the suggestion only on the ground that if recognition 
is only to be- granted to one union, the union which has the majority 
shoiild be the one that is recognized. 

K-126! But the members in your union and the other union fluctuate 
verj^ rapidly ?— No. During the pa.st two years the other Union’s 
numbers have decreased while our numbers have increased. 

K-127. We have been informed only this morning that their numbers 
have increased very rapidly from 5,000 to 10,000 ? — No. That statement 
is quite against the facts. 

K-128. At any rate it shows that the membership is apt to vary 
rather rapidly ? — They submitted a report to the Registrar to the effect 
that thej^ had more than 10,000 members, but in their balance sheet they 
themselves say they have 5,000 members. Naturally we take it that 
their membership has decreased, while our membership has increased 
from zero to 8,500 on the 31st March, and it is 10,575 to-day. I have 
brought here to-day Ihe register of our membership, and all the forms 
filled in bj" the men, and also the particulars of payment made by the 
men.. It is for the other Union to prove to this Commission that they 
%ave a register of members according to the rules laid down in the Trade 
Unions Act. I am doubtful if they have any list of that kind. 

.K-129.. Do I .understand clearly that your. claim at present is that 
both til e Unions should be recognized ?— I have ho Objection to recognitipu 
beiitg granted 'lo both Unions. ' . ’ '■ ^ ‘ 
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K-130. Is it a fact that to a large extent both Unions cover the same 
classes of employees ? — Xo. The fact is that the other Union represents 
the clerical and the snimrior subordinate staff only. Our Union mainly 
represents the labour on the railway, though we have a few of the 
clerical staff and a few of the European staff, but they hesitate to join, 
because our Union is not recognized. Therefore the interests of the two 
Unions at present are quite different. 

Iv-131. Sir Airxander Murray : Were you not the Secretary of the 
first Union that was formed in 1920 ? — I was the pioneer of the Eailway 
Union on the Xorth-Westem Kailway. I was the Secretary of that 
Union. 

K-132. Do you remember the strike that took place in Saharanpur ? — 
I do remember : I have given a history of it. 

K-133. Was Mr. Miller dismissed before or after this strike ? — ^He 
was dismissed when he was planning out the strike. 

K-134. Did the strike take place and then he was dismissed for being 
absent from duty ? — That was the charge brought against him by the 
railway, but actually he did not admit that charge. 

K-135. In 1925 there was another strike. What was the cause of 
that strike ? — ^Dismissal of the delegates of the Union at Kawalpindl 

K-136. And was your Union behind that strike ? — There was a 
Union behind the strike called the North-Western Eailway Union, 
Mr. ^^fiUer's. and my Union. 

K-137. Are you yourself a member of the Union ? — Yes. 

lv-13S. Do you pay a subscription ? — I am an honorary member 
under the Trade Unions Act. 

K-139. You are no longer an employee of the railway " — Not now ; 
I was in their employ before 1920. I am in the trade now. 

K-140. Is your colleague an employee of the railway ? — ^He is also 
a man of the trade. He was an employee of the railway before, but he 
is not now. 

K-141. I see from your balance sheet the salaries are in arrears f — 
Quite so. 

K-142. And vet vou have a membership of somethin" like 10,000 ! — 

Yes. 


K-143. Wliy are the salaries in arrears when your membership is 
about 9.000 • — The first year of the Union cost us more to organize. 
We had to nin 'down to Karachi and other places, deliver lectures and 
speeches ; so it cost us a good deal to organize the Union. 

K-144. Have you paid the arrears ? — ^We have paid the arrears and 
we have Es. 5,000 in the Bank, 

K-145. You have produced your balance sheet f — Yes. 

K-146. And you think that all Trade Unions coming up before U3 
ought also to produce their balance sheets ? — ^It is essential under the 
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Trade Unions Act that all registered Unions should produce their balance 
Sheet, 

K-147. Do you not think that j'our workers in the Avorkshops and 
on the line are receiving rather better wages or are having better con- 
ditions than those Avho are not employed on the railways ? — They have 
neither better conditions nor better wages as compared Avith outsiders 
in many respects. A turner, for instance, may get Es. 4 in a Avorkshop 
outside. 

K-148. I am speaking gcnerallj’ about raihvay Avorkers. I do not 
want to go through it in detail ? — If it Avere not for unemployment in 
the country, outsiders Avould be in a better position. 

Sir Alexander Murray : I do not quite follow. 

The Chairman : He means that the men on the railAA'ay get regular 
employment. 

K-149, Sir Alexander Murray : The raihvay men, therefore, are 
better off than the people who are not on the railway ? — I cannot say 
that they are better off, but they ma3’’ be equally as Avell off in some cases, 
and in other cases they may be worse off. 

K-150. In addition to 'their AA'ages and houses, where they have any, 
certain of them have the benefit of a provident fund, and thej’^ also have 
gratuities and medical attendance. When you take all that into account, 
do you not agree that the conditions of employment on the railwaj’- are 
better than those prevailing outside the raihvay ? — I should like you to 
compare tlie conditions on the raihvaj' Avith those prevailing in Govern- 
ment service Avith its pensions, gratuities and bonuses. 

K-151. Tou are comparing the raihA'aymen AA’ith Government serA^ants. 
I would like you to compare them AAith the people from Avhom they are 
drawn. The bulk of your Avorkers on the raihvay are draAvn from the 
agricultural classes avIio do not compete generally Avith ' Government 
servants ; they compete with agricultural labourers and Avith labourers 
of the same type ? — The agriculturist can only A\"ork as a coolie on the 
railway. 

K-152. Thej- are also draAvn from the agricultural classes ? — No, not 
unless thej" have some skill ; thej’- get their training in the bazaar or on 
the railAvaj-^s. ' 

K-153. Wliere do they come from ? — They come from the Punjab 
thej’’ are of the carpenter class and other classes, 

K-154. 90 per cent, of the people in the Punjab live on agricul- 
ture ? — ^Yes ; there is industrial labour in the Punjab to the extent of 
about 2 lakhs, but it is not organized. 

K-155. ilfr. Ahmed : Your vieAV is that you are entitled to have 
your union recognized, because it is a registered union ? — That is what 
we expect this Commission to decide for the present as Avell as the future. 

K-156. You do not get free passes and other facilities from the 
raihvaj’^ companj’- ? — ^We do not, but the other Union does. 

K-157. Why is that ? — The A^ent has accepted the vicAv that when 
he recognizes a union he gives some facilities for the working of the 
union, and Avhen he recognizes us he may give us some facilities as Avell. 


t 
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K-158. Mr. Glijf : Have you made any Avritlen application ■ to the rail- 
way administration for the reoognitiou of your trade union? — Yes, -\vehave 
put in about four applications, assuring the administration that Ave.will give 
them honest and sincere co-operation if they -wil recognize us. 

K-159. Will you give us a copy ? — Yes, I will hand in copies of the 
applications which have been made to Government, as well as to the railway 
authorities. 

K-160. What was the date of the first application ? — The 25th April, 
1928, when the union was registered ; we sent the Agent the rule book and 
pointed out that the union had been registered, and should now be recog- 
nized. 

H-lGl. What was the date of the next letter ? — The 30th August, 1928. 

EI-1G2. Did you receive a replj'- ? — No. 

K-163. You have not received a replj’’ at any time to that applica-. 
tion ? — ^No. 

K-164. What was the cause of the strike in 1920 ? — The simple reason 
was that the prices of foodstuffs had risen by more than 150 per cent., while ’ 
wages were the same as before the war. We then organized the men ; the 
^ailwa 3 ^s resented that and dismissed the delegates, and that Avas the 
immediate cause of the strike. We then handed in our demands and the 
strike was settled fa^murably for the workers. 

K-1G5. The Chairnuni : You presented your demands after you had^ 
struck ? — By means of memorials and ’applications we had already pre- 
sented those demands to the authorities. 

K-lGG. But the strike was a lighting strike, Avithout notice ?— -The 
strike was started by the dismissal of the delegates ; they locked out the 
men first. 

K-1G7. Mr. Cliff : Did you get an inci’ease of Avages at the end of 
1917 ? — In 1918 the raihvay authorities of their oAvn accord granted in- 
creases of li to 10 per cent. ; but that Avas not comparable AA’itli the increase 
in the cost of living. 

K-1G8. It is recorded by the EaihA'ay Board in their memorandum that 
according to the data available the average rise in prices of 75 principal 
articles of consumption Ava^ 12 per cent, at tlie end of the first year, of AA’ar, 

25 per cent, at the end of , (he fourth year, and 88 per cent, in December, 
1918. It is also recorded that at the end of 1917 an increase of AA^ages was 
given AA’hich Avas 10 per cent, for tliose recehung less than Rs! 25 ? — Yes, the 
increase Avas given in 1918. 

K-169. Was there a trade union in 1918 ? — No. 

K-170. What was the actual date Avhen the trade union Avas formed ? — 
The actual date was Januarj^ 1920 ; Ave started a trade union knoAvn as 
the North-Western RailAvay Association. 

If-171. Was that just before or jiist after the strike ? — Jus! before the 
strike. , 

K-172. Sir Alexander Murray : After the Saharanjmr strike and 
before the general strike 1 — ^Yes. ^ 

K-173. Mr. Cliff' : So that, before the first .strike there Avas no trade 
union 1 — Before the 1919 strike there AA’as no trade union. 
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K*174. The next strike . occurred in April 1920 ? — -Yes. 

K-175. And there was a trade union ? — ^Yes, the ISl orth -Western’ Eail- 
way Association. 

K-176. Would you, welcome an opportunity of being able to sit round 
a table like this to deal with the claims which you have to prefer on behalf 
of the employees ? — I have generally had no opportunity of discussing these 
claims with the railway authorities since 1925. I should welcome an 
, opportunity. 

EI-177. Diivan Chanian Loll : At the time of the general strike of 1920, 
Sir George Barnes came down here and had a discussion with you, Lala 
Lajpat Rai and Mr. Miller, but nothing came of that ? — No terms were 
settled. The onlj* difficult question at that time was that of the recognition 
of tJie union. Sir George Barnes said : “ I agree to the other terms, but 
I hannot agree to the recognition of the union ’ ’. The workers said they 
could not accept any terms without the recognition of the union. 

K-178. Nothing came of that ? — ^No. ' 

K-179. Do you remember after that, when a representation was made 
by me on your behalf to the Agent that he should receive a deputation on 
behalf of the union, that he refused to receive that deputation ? — I remem- 
• ber that. 

IC-180. Do you remember eventually that the Commissioner of Lahore 
oflPered to receive a deputation which I led ? — Yes. 

K-181. So that the policy of the railway administration has been 
, consistently not to have any dealings with the union ? — At times they have 
dealt with the union and at times they hav'e refused. 

K-182. Did that strike paralyse the railway system entirely ? — It did, 

K-183. Is it a fact that the paralysis was such that ordinary travellers 
had to take a pass from the executive authorities to travel on the railway 1 — 
It was just like martial law. 

K-184. As a result of the success which you achieved, was recognition 
granted to you ? — ^Yes, it was granted in the settlement of the strike. 

K-185. If the railway administration had recognized your union, I 
suppose the strike could easily have been ended ? — If they had only recog- 
nized us in the beginning when the Association was started, I think there 
would have been no strike. 

K-186. Was the system of deducting .subscriptions for the union from 
the wages adopted in the terms of settlement of that strike ? — Yes. 

K-187. Would you prefer that system ? — Certainly. 

IC-188. You prefer it because of the difficulty of collecting subscrip- 
tions on a vast system like this ? — ^Yes. 

K-189. Sir Alexander Murray : Could you do that for two unions 
as well as one ? — It can be done for the union ’s own members. 

K-190. The Chairman : Would that be a compulsory levy on the 
employees ? — ^No, we get their authority ; the system is that the members 
have to give a written authority to the rail'way. 
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IC-191. Diwan CTiaman Lall : A quiestion was put to you about tbe 
cost of living. Is it a fact that before the war the -wages paid on the rail- 
ways were I'eally not commensui’ate with the exigencies of the cost of 
living ? — Even before the war they were not, 

11-192. Is it a fact that now, owing to the failure of the crops during 
the last three years, the cost of living has risen considerably in the 
Punjab ? — Yes. 

K-193. Is there any definite maehineiy a-s^ailable to the railway adminis- 
tration for reckoning the cost of living and collecting the necessary data 
and facts so that we could get a proper index of the minimum living wage ? — 
No. 

If -194. It is more or less guess work ? — Yes. But we took it from the 
figures given by the Board of Economic Inquiry. 

K-195. That also is more or less guess work ? — That may be so. 

K-196. Mr. hliller, along with you, was one of the pioneers and leaders 
of this great movement. Do you remember that Mr. Miller was arrested 
at the time of the visit of the Prince of Wales to this country ? — Yes. 

^ If -197. And he was tried ? — ^Yes, and sentenced. 

If -198. The charge against him was that he was responsible for stone 
throwing and an unlawful assembly, and lie was sentenced to six months’ 
imprisonment. Do you remember that the High Court Judge, immedi- 
ately after having passed the sentence, -wrote a letter to Mr. Miller ’s mother 
regretting his action ? — I have heard about that. 

K-199. Is it not a fact that as a result of that letter a telegram was 
despatched to the Governor in Council by me detailing the terms of that 
letter and saying that the Judge himself had applied to Government for 
the release of Mr. i\riller ? — I have heard about that. 

K-200. But Mr. Miller was not released and he had to serve his full 
term of six montlis’ imprisonment ? — Yes. 

K-201. There is no arrangement on this railwaj' for training unskilled 
workers ? — ^No, except taking in a few appointments ; they do not employ 
uneducated people as apprentices. 

If -202. Did not the guards belonging to the A class communicate their 
grievances about three years ago to the Agent and ask for redress 1 — 
They have long been agitating over this question that grades should be 
abolished and the time-scale brought into force. 

K-203. It was a fact that the railway authorities were perfectly well 
aware of the grievances of the railway staff before they went on strike at 
Saharaupur in 1919. The trouble was that there was no maehineiy on 
belialf of the workers which could represent their case to the authorities ? — 
That is so. Before the strike, many memorials and petitions had been sent 
by different kinds of staff. 

K-204. It has been stated in reply to Sir Alexander klurray that the 
recruits are taken from the agreultural classes. That is not correct ? — I 
do not tlr'nk it is correct. 

K-205. Because they have to do semi-skilled and skilled work ? — Yes. 



21 


:K:206. I see from the Industrial Census figures that there are about 
3 million dependants of industrial workers in the Punjab. It is obvious 
therefore that there is a large body of industrial workers from whom the 
recruits could be taken. I take it that there is great unemployment 
amongst them and that is the .reason why so many applications are sent 
ivhenever there is a vacancy in the railways. The men are willing to take up 
a]iy sort of service ?— Yes, for the sake of a little bread. 

II.-207. You do not agree with the policy of supply and demand as 
far as labour is concerned and that wages should be fixed from that point 
of view ? — Mj’- objection is that the question of supply and demand entirely 
rests with the Government policy ; Government is the buyer as well as 
the seller. If labour is a marketable commodity then of course the ques^ 
tion of supplj’- and demand will come in. We should regard labour as 
being human beings and give full consideration to it. 

K-208. You think that the railway is in a position to give effect to 
the suggestions put forward b}’’ the workers in regard to the amelioration 
of their condition,' pay, service, housing, education, etc. ? — I have already 
Inentioned that the railwaj^ makes a huge profit. During the year 1927-28, 
as is .shoMm in their report, about a erore and 2 lakhs was the net profit. 

K-208(/. Can you give me figures, if you are in a position to do so, 
showing what advantage was derived by the superior staff as a result 
of the recommendations of the Lee Commission ? — I think the emoluments 
of the superior staff have been increased by cent per cent. 

K-208?). Is it a fact that the policy of the Government of India has 
been to recognise the union which is representative of the workers ? That 
is at least what they state in the Assembly ? You do claim that your 
ujiion is representative of the workers and yet they have not recognised 
your union ? — That is so. 

K-208c. Colonel Bussell : With regard to the cost of living, will you 
supply the Commission with details as to the cost of a family budget of 
your lowest grade woi'ker ? — I can send it later on. 

K-209. There seems to be some dissatisfaction, if we are to believe 
your memorandum, as to the medical service that you get on the railway. 
What is the difficulty with regard to securing certificates ? — At present 
there is great difficulty. I will just quote one instance. Supposing a 
man is injured, he is entitled to compensation under the Workmen’s Com- 
pensation Aet. • But he is compelled to produce a certificate from the 
Railway Medical Officer. The Railway Medical Officer being an employee 
of the railwa}^ naturally has to take into consideration the requirements 
of the railway before he accedes to the request of the workman.. 

K-210. Whal change woiild you require in the system ? — Only a 
simple change is necessary — ^that a railway employee can produce a 
certificate from a licentiated hakim or vaUlya which should be admitted 
by the railway authorities. 

K-211. But unfortunately even the medical profession in certain 
cases is not above temptation and there might be difficulties in accepting 
certain certificates. How v/onld jou avoid the difficulties ? The certi- 
.ficate might be a false one ? — Wc cannot help it ; the same thing happens 
all over. My point is that the railway authorities should not insist on 
a certificate from the Railway Medical Officer and that the railway 
doctors should be used purely for medical attention. 
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K-212. The GMirman : You u-ould like to have an independent panel 
.with regard to the issue of certificates, I take it ? — ^Yes. 

K.-213. Colonel Bussell : A suggestion has been made this morning 
that it might he possible to have a medical board or some kind of a com- 
mittee representing both the medical officer granting the certificate and 
the raih\ay medical stafif to decide as to whether that certificate was a good 
one or not and whether the man had a fair case. Would you agree to a 
system of that kind ? — I should not ; 1 do not doubt the validitj' of a certi- 
ficate granted by a licentiate doctor. 

K-214. With regard to welfare work you say ; “ Lady doctors, dais 
and nnd- wives arc verj limited in number ” and you ask for an increase 
in their number. Would you admit that women of this Province would 
make use of a staff of this kind ? — They would gladl.v make use of the dais. 

K.-215. ilfr. G-regory : You say in jmur memorandum that a partial 
strike took place in the Loco. Shops. Which partial strike do you refer 
to ? — Tt refers to the recent strike that took place in the Loco. Shops this 
year over the dismissal of our delegate IMuhammad Hussain who was urging 
the employees not to accept the piece-work sj'stem. 

K-216. Will you give the date of that strike ? — 2nd August, 1929. 

K-217. Before the strike took place did you advise tlie administration 
that you iverc intending to strike ? — That was not a strike at all ; it was 
only a protest -u-hich lasted for two hours. As a protest against the dis- 
missal of Muhammad Hussain the workers stopped work ; I immediately 
went to the workshop and asked the woi'kers to resume their work ; they 
obej’ed me. I wrote to the authorities in the matter but have got no reply 
so far. , " 

K-218. Has no redress been given at all ? — ^No, that man is still out 
of employment. 

Mr. Gregory : His case is under examination. 

The untness : I do not know. Several applications were made to the 
Agent, but so far we have not received any reply. 

11-219. Then you refer to a strike in 1922. May I know what strike 
you refer to ? — It was anticipated that a strike might come off at the time 
of the vi.sit of the Prince of Wales and it was our idea to compromise things ; 
we approached the Agent and the Government of India ; the Government of 
India was making a settlement with me and i\Ir. Hall, the President of 
the Union at that time, but in the meanwhile Mr. Miller was arrested. 
The settlement had already broken down but no strike came off. 

K-220. So actually there was no strike ? — ^No. 

K-221. You had the privilege accorded to you of collecting your mb- 
seriptions through the salary bills ? — Yes, we had. 

K-222. Did you pay anjdhing towards the collection of subscrip- 
tions ? — ^Yes, we paid something. 

K-223. Were you aware that the prhdlege was accorded to you for one 
year only in order to assist you ? — ^Yes, we were aware of that. Hut we 
naturally expected that it would be continued. 

H-224. Have you ever attended any meeting when officers make selec- 
tions or promotions ? — ^No. 
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^"225. riien on wliat do you l)ase your statement in the memorandum 
that the question of seniority and efficiency has very little consideration 
at piesent in the^ eyes of the railway officials but the selection is governed 
by politiccilj rociulj pcrsonsl considci’citioDs. ^ * ? — I bRS6 "Llist 
ment on facts -wbicli have come to my notice in my experience of the last 
ten years. I have made this complaint in the press also 

I 

K-226. If you have not attended any meeting of the officers when pro- 
motion or selection was being made, are you justified in making that state- 
ment ? — ^Yes, because we know many instances of railway men who have 
suffered through the favouritism of these officers. Moreover we are not 
allowed to attend these meetings. 

IC-227. Mr. JosJii : Can you send some concrete instances to the Com- 
mission ? — ^Yes. 

K-228. Mr. Gregory : When was Mr. Hazeltine appointed to effect 
retrenchment in the clerical establishment ? — In 1922. 

K-229. Who was the agent then ? — ^IVIr. Hadow. 

K-230. In your memorandum you say : “ A good number of skilled and 
unskilled labourers have been thrown out of work since 1922 and new 
employment of such labour has nearly remained suspended for the last 
five or six j'ears.” Do you mean to say that we have not made any recruit- 
ments ? — You have cut down the total strength of workshop employees to 
50 per cent, of what it was in 1920. 

K-231. You also say that “ the railway also began to recruit the same 
labour at a lower rate whenever they Avanted men, and in many cases gave 
them loAver wages than what they were drawing at the time of the dis- 
charge.” If that is the case how can you say that the railway did not 
recruit any further labour ? — As a temporary arrangement they recruited 
labour. But they did not increase the total strength. On the other hand 
the total strength has been reduced. 

K-232. You. mean to say that Ave did not increase the total strength 
in the work.shops, but for filling temporary vacancies we took on men who 
had been employed before ? — Yes, but on lower Avages in many cases. 

K-233. In your memorandum you say that ” since the general reduc- 
tions have taken place, skilled and unskilled labour to the extent of 50 per 
cent. haA'e been unemployed as the private agencies in the Punjab have 
no scope for employing such a big number as has been retrenched. ’ ’ Have 
you anj’’ authenticated statistical returns or other figures to shoAV that it 
is 50 per cent. ? — ^Yes, the number uoav employed is half the number 
employed in 1920. There was a big reduction in the Avorkshops in 1926. 

K-234:. Do you really say that there has been a reduction* of 50 per 
cent, in the Avorkshops ? — The Karachi and EaAvalpindi shops were closed 
and the Kalka and Lahore shops were reduced ; as a result the total 
strength in all the shops taken together has been reduced to 50 per cent. 

K-235. While you were in service did you eA’’er receive any medical 
assistance at any time from Sub- Assistant Surgeons, travelling or other- 
wise ? — ^Yes, I did. 

IC-236. In your memorandum dealing Avith medical assistance you say : 

Along with ll'e benefits there is a great drawback and that is, that as 
according to railway rules, a railway servant cannot absent himself on 
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medical grounds from liis duties unless lie obtains a certificate from the 
railway doctor to that effect, the doctors trouble the employees by not 
grinding tliuu certificates when they duly require it, just to snatch sorae- 
thing out Oi their pockets, whch the poor labourers do pay when hard- 
pressed.” Is that yonv personal experience ? — ^Yes, I had to pay Rs. 16 
myself to get a certificate for two months’ leave. 

K-237. Mrs. Wilson : "What is the grade of the officer who 'received 
Rs. 16 ? — He is a Civil Surgeon, 

Iv-238. Mr. Gregory : Did you report the fact to the authorities ? — 
No. 

K-239. In other words jmu accepted a certificate on payment ? — Yes, 
we had to do that to meet our requirements. 

K;-240. You sa}’' further that “ in places outside towns it is .said they 
are attended by Railway Travelling Doctors, but rarefy they av^’ail them- 
selves of these doctors, so far as the medical treatment is concerned.” But 
you yourself said just now that you had treatment from these travelling 
doctors. Is it jmiu* opinion that the majority of the staff do not make use 
of these doctors ? — Some people do and some do not make use of these 
doctors. 

K-241. So thej' are of some assistance to the staff 1 — Yes, they are of 
some assistance to the staff. I did not say thej’^ were not. / 

K-242. Referring to bathing and wasliing arrangements you say that 
“ these are nowhere available except in a few places in the European 
quarters.” Are not quarters designed making suitable provision for 
bathing and washing arrangements ? — Such arrangements are provided in 
the European quarters, but' not in the Indian quarters. Of course those 
Indians who rise to higher grades which are generally held by Europeans, 
get all the privileges which the Europeans get. But in the case of the sub- 
ordinate staff drawing less than Rs. 150 a month, they get only such class 
of accommodation where bathing and washing rooms are not provided. 

K-243. Have you seen the various standard plans ? — The new plans 
approved by the Secretary of State contain appreciable improvements. 

K-244. 8ir Victor Sassoon : These improvements are to be made in the 
new quarters that are to be built in future, but at present they have not 
been built for people to live in ? — ^No, it is only for the future. 

K-245. Mr. Gregory : Have you .studied the Worlnnen’s Compensa- 
tion Act ? — ^Yes, to some extent. 

K-246. Is there any penalty for people who do not report accidents ? — 
•Yes, but workmen do not know of it. It has not been made known to 
them. 

e 

, K-247. Are not payments of compensation made through the Com- 

missioner ? — No, they are paid directly by the railway, as soon as ' an 
accident report is submitted and the claim is made. 

H-248. Is it not a fact that a copy of the report has to be lodged with 
the Commissioner under the Act ? — Ye.s. it is so. But in some eases reports 
are not made. That is our grievance. 

K-249. Are there many of these cases ? Can you give a list of such 
cases ? — There are not manj”- cases j they are few and far between. I shall 
submit a statement afterwards. 
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K-250. Have you studied the Washington Convention 1 — So far as 
the hours of work and rest are concerned, I have studied them. 

i 

K-251. In your memorandum you make a statement that the Inter- 
national Labour Conference held at Washington passed a resolution of 
48 hours a week, but the Government of India accepted it for 60 hours. 
Are you not aAvare that Article 10 of that Convention accepts the -prin- 
ciple of 60, hours work for India ? — Because the Government of India 
accepted that, they too had to accept it ; but as a matter of fact the main 
convention was for 48 hours : the Government of India ratified it for 
60 hours. 

K-252. Again, in j'our memorandum you say tiiat the doors of 
■justice are, entirely shut. Are there no channels of apiDeal from an in- 
dividual to a senior officer in the railway ? — They always get a stereo- 
typed reply,. 

K-253. Are there no channels through whieh one can appeal 
The channels are not sufficiently open to allow appeals being considered 
in a .iustifiable manner. 

K-254. Have not individuals appealed and have not their eases 
been dealt with ? — So far as I can gather from the number of cases that 
have been reported, when I raised the question in the Assembly, it was 
stated that out of one lakh and .so manj’^ thousand appeals made by the 
staff only one thousand odd grievances were redressed. 

K-255. So you do not mean that the doors of justice are entirely 
^ shut ? — It amount.s to that. If we get only half justice, tJiat is no jus- 
' tiee. 

K-256. You saj’’ that the Agent, North-Western Railway, worked 
out figures and arrived at a living wage of Rs. 11-4-0. Can you give me 
the details of how this Rs. 11-4-0 was worked out ? — It was in the year 
1921, and they worked out the figure to Rs. 11-4-0, by calculating the 
prices for atta and other foodstuffs. 

K-257-. Can you give me a detailed statement as to how that figure 
was arrived at ? — I v.dll send you the figures. 

11-258. Mr. Bam Autar : Mr. Khan, I believe you were the General 
Secretary when your^Union v^as recognized ? — Yes. 

K-259. There was a fight betAveen you and Mr. Miller after his re- 
, turn from jail ? — That was not the ease. Certain executhm officials of 
the Union, who were raihvay servants, were, I believe, hired for the 
purpose of expelling me against the wishes of the members as a Avhole. 

K-260. There was the Central Committee and the Exeeuthm Com- 
mittee, and they dismissed you ? — ^I was sent on compulsory leave, and 
then in my absence these people got together and passed a resolution of 
dismissal,- without framing a charge or anything of that kind. It was 
a pre-arranged plot. 

K-261. Was there any Centi’al Committee governing the Union at 
that time ? — There was a Central Committee governing the Union, biAt 
the Committee that passed the resolution Avas not a committee elected 
by the men. 

K-262. I believe the Central Committee Avas the same Avhen you 
Were, General Secretary ? — ^No, it was changed at that time. You- got 
your OAvn men to do it. ■ ■ ■ - 
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K-263. Aiid you were dismissed by tliat Committee ? — I do not re- 
member ; it was what I heard. 

K-264. And the charges framed against j'ou were that you were un- 
scrupulous ? — You might frame anj’thnig because you are in the hands 
of the officials. 

The Chairman : I do not think we can pursue this further. 

K-265. Mr. Ghani : Mr. Khan, in reply to the first question of the 
Chairman you said that you were the General Secretary and the acting 
President of the Union. So far as my experience goes, and I believe it 
is also your experience, unions, associations and societies have a certain 
individual as the president and a different individual as the secretary. 
You suggest that you are both the President and the Secretary of this 
Union ? — It is like this. Eecently Mr. Evans, Deputy Inspector Gene- 
ral of Police, had an interview with me and he suggested to me that the 
President, Dr. Satyapal, should be removed from his .position as Pre- 
sident because of his being a political man, and that then our Union 
would be recognized. Our Committee agreed to that. We waited on 
the railway authorities for the selection of a new President and for the 
grant of recognition to our Union ; our member.s sugge.sted that I .should 
undertake both the duties, and therefore I am acting President for the 
time being, in the interests of the Union and to meet the wishes of the 
authorities as well to some extent. 

K-266. Do I understand, that you could not find any other suitable 
individual in the Punjab and in the whole of India to act as the Pre- 
sident of the Union ? — We cannot. We have to meet the wi.shes of the 
railwa}’’ authorities to some extent in this respect, and then decide about 
the President. ' 

K-267. Do I take it that you would always elect j’our President in 
accordance with the wishes of tlie authorities ? — When we have to co- 
operate with them, we would like to have their consultation, even 
though we may not be compelled to act according to it. 

K-268. May I know if it is permissible under the Trade Unions Act J 
— The Act permits the appointment of any man as the President. 

K-269. By selection or by election ? — By election. The election i.s 
made according to our own rules 

K-270. Is your Pesident selected or elected ? — ^He is to be elected 
through certain channels. 

Iv-271. Supposing your Central Committee were to select one Mr. 
A., and the railway authorities were to di.slike that person, you would 
not have that person as your President ? — It would be our intention in 
the first instance to explain to the people that in order to co-operate 
with the authorities we should prefer such and such a man. If they 
do not agree, we will have another man. It will not affect our Union 
in any way. 

K-272. Prom your answer to the que.stion it would appear that you 
would even evade the law in order to win the co-operation of the rail- 
way authorities ? — The law does not bind us down at all. We wiU 
follow the rules, and we will elect the President. 
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E-273. Not tlie authorities ? — ^Not the authorities at all. 

K-274. In your memorandum you profess to deal -with “ A' brief 
history of the labour movement in the Punjab ”, but actually you give 
a brief history of the railway labour movement. Do I understand that 
the heading is not correct ? — ^It is qxiite correct, because there is no 
other union as compared with the Railway Union. The Railway Union 
is the pioneer of all labour movement in the Punjab. There was no 
labour movement before that in the Punjab. 

K-275. Are there certain other Unions besides your Union ? — There 
are, but they are very insignificant. 

K-276. You have been good enough to give us a statement of your 
accounts, from which I find that you have spent all the money that came 
to you. Have you any balance now ? — ^We have Rs. 5,000 in reserve and 
some Rs. 500 on current account. 

K-277. Do I understand that at the time this balance sheet was pre- 
pared the Rs. 5,000 were not on deposit ? — That is so. 

K-278. I understand that your chief grievance is as regards the 
recognition of the Unions. What exactly do you mean b^" the word 
“ recognition ” ? — ^That the officials should co-operate and that we 
should co-operate with the officials ; that they should receive our depu- 
tations, acknowledge our letters, and give certain other j'acilities essen- 
tial for the running of a union. 

K-279. Can the object of corresponding with the authorities as 
regards individual matters not be achieved in some other way ? — It is 
not a question only of individual cases. It has also to do with collec- 
tive bargaining on behalf of our members. 

K-280. You say you are against the employment of contractors. 
What other method would you suggest ? — The railway is a nationalized 
business. Therefore there should be no contracting done by the railway. 
It undermines the value of labour. For this reason we are against the 
employment of contractors. 

K-281. With regard to what you say about the Punjab Government 
being pleased to grant a free lease of a vast land, has the land been 
given free of all cost by the Government to the employees for qxxarters 
there ? — ^Yes, or at a very nominal value. 

K-282. Are you referring to the clerks’ quarters ? — ^No. 

K.-283. You say something about section 138 of the Railway Act as 
regards evictions of the workers from their quarters. Do you think 
this section is sometimes misused when there is a strike ? — It is especial- 
ly misused during strikes by the authorities. 

K-284. When there is a strike do you think that this section ought 
not to be used at all ? — I think this section should be abolished. 

K-285. Do I understand from you that so long as an employee is on 
strike he should still be supposed to be an employee ? — When the strike 
is legal, eviction should not take place. 

K-286. You say something about latrines. Do the Avorkers use the 
latrines to the fullest extent ? — Thej' are compelled to make use of them 
because they have not any alternative. 
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K-287. Have you- been to any latrines ? — ^Many. 

K-2S8. Wbat is the condition of the latrines near the •workshbps ? — 
There is no drainage. 

K-289. Is the condition of the latrines very bad indeed ? — ^It wants 
improving. 

K-290. You say “ The North-Western Eailway have their own em- 
ployees to look into the application of the existing Factories Act and 
in ease of breach of law very little action is taken ”. Do I take it that 
Inspectors of Factories in the Punjab do not visit the workshops ? — 
have found out that some of them do. I admit that. 

K-291. You say something about the conditions of the workshops 
during hot weather. Do the woi*kers feel any discomfort in doing 
their work inside the workshop in the hot weather ? — On some occasions. 
We have made representations to the authorities. In some places the 
men work in the open. 

K-292. Have the autJiorities done anything in the matter ? — Not 
sufficient. 

K-293. Dr. Hifeshi : You are supposed to be the premier labour 
leader in the Punjab. Why have jmu always been anxious to have your 
Union recognized by the railway authorities ? Why not by the 
public 1 — ^Because members employed on the railway are Government 
servants, and it is essential that the recognition should be there so as to 
have co-operation with the authorities in order to satisfy our members. 

K-294. Supposing the railway authorities do not offer you any 
facilities in the matter of collecting subscriptions from the labourers, 
would you still like to have j’^our Union recognized by the railway au- 
thorities ? — Yes. 

K-295. Do you think that all these strikes go in favoirr of the 
labourers ? — Sometimes they do and sometimes they do not. 

El-295o. I would like to know from you whether it is not easy to exploit 
labour in the Punjab, the labourers being quite illiterate ? — ^What do you 
mean by exploitation ? 

K-29o&. What I mean to say is that you can go to a factory, collect 
subscriptions from the workers and bring them on to your register, although 
most of them do not know what a labour movement is and do not take 
interest in such a movement. You can say, for instance, that you have 
10.000 men or your roll and make use of this point in political agitations 
ip the province. 

The Chairman : I do not think it is worthwhile asking the present 
witne.^s to answer that question. 

K-296. Dr. Hiicslii : Your statement of account shows that a large 
amount of monej' in the shape of subscriptions has been realised from 
the poor workers. Have you taken any practical steps to alleviate 
their .suffering in any way with the amount realised from them We 
have collected that fund, in the first instance, to organize the Union ; 
when the Union is establi.shed and is recognized then begins the rem 
work. For the organization of a union you must have some funds and 
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that is why you are not able to have one union in the Punjab, if I may 
be excused for saying soj. 

K-297. Would you like to have your Union affiliated with any central 
body in the Punjab ? — Our Union has already been affiliated to the Cen- 
ttal Labour Federation ; there is no other central body than this in the 
Punjab, 

K-298. Who is the President and the General Secretary of this 
Federation ? — I am the President and Mr. Hasan is the General Secre- 
tahy. 

, K-299. You would like to have your Union only affiliated to a fede- 
ration of which you are the head ? — That is natural, because the fede- 
ration is brought into being by the leaders of the Unions and not by 
outsiders like you if you will excuse me for saying so. 

K-300. Mrs. Wilson : Would you be willing, in the ease of a dispute 
between a private practitioner ’s certificate and a railwaj' doctor ’s certi- 
ficate, that the matter should be settled by an impartial board ? — No. 

K-301. Have you reasons to suppose that some railway workers 
have been penalized on account of the venereal disease ? — ^Yes, there 
have been cases. 

K-302. I ask that ' because it is difficult to treat the women and 
children if the worker will not admit that he has venereal disease be- 
fore the railway doctor ? — They will not go to the railway doctor for 
that reason. 

K-303; 3£iss Power : Do I gather from your memorandum that your 
contention is‘ that there should be no wage paid by the railway below 
Es. 50 a mouth ? — That is right. That is necessary for the essentials of 
a human being, such as, education, medical aid, clothing, housing and 
living. 

K-304:.. Mr. Taylor : Does that also apply to the menial staff, like 
chaprasis ? — Yes. 

K-305. Mr. Joshi : Is it a fact that the larger part of the member- 
ship of your Union is drawn from the workshops and the loco sheds ? — 
Yes.' 

• K-306. And the other Union has got a membership proportionately 

larger on the line than j’^ou have ? — There are not many on the line. As 
I have said, they are only 300 in number. 

K-307. But on the whole . they are doing some work for the people 
on the line and you really stand for the workshop and the loco, shed 
men ’? — ^We could not enlist the superior staff for want of recognition of 
our Union. 

K-308. I am not asking you the reason. Y^hat I want to know is 
this — whether in actual fact there is real rivalry ' between the two, 
Unions ? — No, there is iio real rivalry, because they represent ' the 
superior subordinates and we represent the labour throughout the North- 
Western Eailway. ; . • , • 

K-3()9. Is there any difficulty bn account of this rivalry of the twb 
Unions in recognizing your Union ? — There is no real difficulty. 
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K-310. In reply to a question you said that demands were not for- 
mulated before the strike of 1920. Is it a fact that after the strike the 
conditions of the men Avere improved ? — They were. 

K-311. Am I right therefore in saying that the men had their 
grievances, and that those grie^mnees as a result of the strike Avere at 
least partially remoA'^ed ? — The strike Avas the result of those grievances • 
the officials had kncAAm about those gricAmnces through different chan- 
nels prior to the strike. 

K-312. Eef erring to the Trade Union Congress of India in your 
memorandum yqu say ; “ Delegates and advisers for Geneva Conference 
are sent according to the recommendations of that Congress eA^en though 
the registered bodies of different proAunces may nominate some other 
people as advisers and delegates for the International Labour Con- 
ference.” Can you point out any instance of a delegate proposed by 
the Trade Union Congress and sent to Geneva Avho had smaller support 
than the persons recommended by some indiAudnal Unions ? — I have not 
made any attack in that respect. I have only said that the recommenda- 
tion of the Trade Union Congress is accepted ; I do not know whether it 
is right or AA’^rong but the recommendations of other Unions are not 
accepted. 

K-313. It means that you haA'e a grievance that the recommenda- 
tions of the other unions have not been accepted : Might it not be 
likely that the recommendations of the otlier unions Avere not as strongly 
supported as the recommendations of the Trade Union Congress 1 — 
I admit that from the point of vieAv of Government they should accept 
the recommendations of the most representative body. 

K-314. Therefore may I take it that the All-India Trade Union 
Congress is a more representatiAm body ? — Yes, in the vieAv of Govern- 
ment. 

K-315. What is your opinion ? — Unless it is registered I cannot say 
whether it is correct or not. Your report referred to unions AAdiich did 
not then exist in the Punjab. 

K-316. Do you knoAV hoAv many trade unions affiliated to the Trade 
Union Congress are registered ? — I do not know. The Trade Unions 
Act came into operation in 1927 and I haA'^e not seen a copy of your 
report after that. 

K-317. If almost all the unions affiliated to the Trade Union 
Congress are registered AAffiat is your objection to Government accept- 
ing its recommendations as coming from a most representative body ?— 
My objection Avould still stand, because I Avant the All-India Trade 
Union Congress itself to be registered just as any other Trade Union. 

K-318. HaAm you ever considered AAdiether the rate of compensation 
for accidents is adequate gr not ? — ^In my opinion it is not inadequate 
under the present circumstances, 

K-319. Mr. Clow : How many members of the committee of the- 
Karachi Wagon Shop belong to your union ? — 25 out of the 30 members, 
belong to our union. 
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K-320. IrVhat is the attitude of your union towards the introduc- 
tion of the system of “ payment by results ” or “ piece-work system ” ? 
— The whole staff was against that system. 

K-321. In your memorandum you say that “ workmen to improve 
the output should be given a temptation in the form of shares in the 
profits.” Surely what the railway is doing is an attempt to meet that 
\iew ? — There is a lot of difference between the piece-work system and 
the system of profit sharing to which I have alluded. In the latter case if 
an employee puts his shoulder to the wheel earnestly and increases the 
output of the concern, he is given a share of the profits whatever it may 
be. But in the present case, the employer fixes the rate of wages with- 
out reference to the profits of the concern, and if an employee increases 
his output in order to earn a bonus, in course of time the employer re- 
duces the rate and brings it to the level of the net earning capacity. 

K-322. But has the railway done that with their workmen ? — That 
has been the inevitable consequence everj'where in India. We know 
that from the experience of workers who come to us from various parts 
of India and Avho have been the victims of this system. In the North- 
Western Railway they have not reduced it for the present, because they 
could not reduce it on account of our strong agitation. 

K-323) In your memorandum you say that the strikers are given 24 
to 48 hours’ notice to vacate the railway quarters. Are we to take it 
that on every occasion on which a strike has taken place every striker 
was given 24 to 48 hours’ notice to vacate the quarters ? — Generally 
they wait for a few days expecting to break the strike ; but when they 
come to know that it is impossible, they adopt this measure. 

K-324^ Are you in favour of the weekly payment of wages ? — Yes. 

K-325. You do not think that the money-lender will charge a higher 
rate of interest ? — There will then be no need to borrow at all. 

K-326. Even for things like marriages ? — They can save from their 
weekly wages just as they save from their, wages as at jiresent paid. 
They could put by something in the savings banks. 

K-327. They could ; but do you suggest that weekly payment of 
wages will drive out indebtedness altogether ? — No, indebtedness will 
not disappear until the wages are improved. 

K-328. Sir Victor Sassoon ; In your memorandum you refer to the 
gratuitj'’ of the strikers being withheld. Will you explain what it 
means ? — The railway authorities have fixed a certain sum, viz., 15 
daj\s’ pa}”" for every year of service, to be paid to an employee as a 
bonus after completion of a certain number of years of service In the 
case of the strikers tlie}’’ issiied orders that those who had been dis- 
charged and had service under 15 years to their credit would not get 
any gratuity. 

K-329. It only means that those Avho had not served for 15 years 
could not come under the scheme. But in the ease of the men who were 
discliarged on the closing of the Rawalpindi carriage shops, the railway 
paid gratuities to those v.'ho had jmt in three years’ service and more. 
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K-330. It only shows that in some cases the Railway Administra- 
tion paid gratuities to men who had not put in 15 years’ service and 
therefoi-c were not entitled to them ; but in the case of the strikers they 
kept their legal rights ? — ^Yes, and they withheld the bonus from the 
men. 

K-331. In the Railway Board Memorandum it is stated that on the 
conclusion of the strike most of the men were re-instated on the old 
rates of pay and the break in service Avas condoned ? — ^Yes, they took 
as many men as they Avanted for their Avork and discharged those they 
did not Avant and those that had been put on the black list. 

El-332. So most of the men must have been re-instated ; there could 
only be a fcAv Avho Avere not ? — They re-instated only just the number 
Avhich Avas necessary to meet their requirements. 

K-333. Is there a seriously large number Avho are still to be re-instat- 
ed ? — There arc still about 2,000 men roaming about Avithout employ- 
ment. 

(The witnesses withdrcAv.) 


Colonel C. S. M. C. WATSON, D.S.O., O.B.E., Chief Operating Superin- 
tendent, and Mr. A. K. MUIRHEAD, Deputy Agent (Personnel), 

North Western Railway. 

K-334. The Chairman : Colonel Watson, Avill you tell us the nature 
of your office, and Iioav long you have held it ? — I am the Chief Operating 
Superintendent, in charge of the running of the North Western RailAvay. 
I have held the post for about three years. 

K-335. And you, Mr, Muirhead ? — I am the Deputy Agent in charge 
of the Personnel, and I have held the post since April last. 

K-336. The latter post is a ncAv departure on the part of the railAA^ay ? — 
No, I succeeded Mr. Gregory. He was the Deputy Agent (Personnel). 
The post came into existence in 1924. 

Tv-337. Hoav long haA-^e you been in the raihvay Service ? — {Mr. 
Muirhead) : 22 years, 

K-338. I take it that the North Western Railway system, although 
perhaps not quite the largest in personnel, is the largest in length of line 
in India ? — {Colonel ^'Vatson) : Yes. 

K-339. The number of railAA'ay Avorkers in India as a Avhole amounts 
to 800,000. Of these, roughly speaking, 122,400 are employed on the North 
Western Raihvay ? — {Mr. Muirhead) : That is so. 

Iv-340. In the memorandum submitted to us by the Raihvay Board, 
there are certain figures of staff which do not quite agree AAuth those sub- 
mitted to us by the North Western Railway. Could you explain them ? — 
The difference maj^ be due to the fact that temporary labour force on con- 
structions may not liaA'e been included in the RaihA^ay Board’s figures. I 
am afraid I cannot give the exact reasons for that noAV. 

K-341. Wo Avere A’ery much interested yesterday in being shoAvn some- 
tiiing about your ncAV departure in your Labour Bureau. I take it that is 
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an effort of the North Western Eailway to provide a channel through which 
the grievances of all the workers can be heard ? — Entirely. 

E'-342. You have ■onl 3 ’’ had that system in operation for a short 
period ? — Since about a year. 

K-343. And you have brought before us some specimen minutes of 
the sittings of the Committee of that Bureau 1 — ^Yes, I have. 

K-344. What is the method of election of the representatives. We 
understood that 27 out of the 30 members of the Committee are elected 
in the shop ? — All the 30 members are elected in the shop. There are 
27 vacancies which are allotted to the artisans, semi-skilled and un- 
slrilled labour ; two vacancies are allotted to the supervising staff and 
one to the clerical staff that is also employed in the shops, making 30 
in all — entirelj’- elected. 

K-345. Will you describe to us exactly how the election takes place 
in the works, the method of nomination, the election of the presiding 
officer, and so on ? — The process has to be as simple as possible. We 
decide on the best means of getting proper representation in lateral lines 
of the various classes of labour that we employ in the shops. Having 
come to the conclusion that 30 would be a reasonable number we issued 
a simple series of rules for the regulation of the election. The shop was 
divided into two main parts, the iron workers and the wood workers. 
Having divided that up, we allowed a certain number of representatives 
for each class of employee, that is, misiris, skilled labourers, semi-skilled 
labourers, and unskilled labourers in each of these two main paits. We 
then invited the labourers to come forward and nominate their candidates 
for the election. First of all we asked them to nominate their candidates 
for election, and then the genei’al election w'as held afterwards, more 
or less on the lines of municipal elections. Each voter was allowed to vote 
for two vacancies if there were two, in his class of employee. We put 
responsible officers ,in charge of the ballot boxes here, wlio were not 
really concerned with the workshops themselves, and the men were allowed 
to come up and vote for whoever they wanted to. In the voting forms we 
gave the names of those who had stood for election, and had been duly 
nominated. 

^1-346. Did you find a readiness to nominate and to vote ? — There was 
a slight difficulty at first. From the enquiries I made — I was naturally 
very interested — it appeared that certain Union people were trying to 
dissuade the men from coming forward readily at first unless the nominees 
were Union men. They wanted to capture the seats on the Staff Council. 
But bejmnd that I think there was no hesitancy at aU. 

EI-347. But you have not put any bar against the Union men being 
elected ? — ^No. It was not a matter in which we took the Union into con- 
sideration at all. It was merely our own arrangement to establish a 
contact, a better contact between the management and the illiterate 
workers, principally. That was our intention. 

EI-348. With regard to the housing policy of your railway, it has 
been .suggested to us that there is no adequate housing for your people 
in the circumstances where you have a large number of them gathered 
together ; that you rely too much upon the accommodation in the neigh- 
LllRCL 
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.bourliood, -whieli may lead to oYerero'wding and discomfort. Can yon tell 
us •what is the policy of youn Company in regard, to this matter ? — This 
question of housing goes hack to a very long period. At one time it was 
very difficult to get particularly the illiterate man, the daily rated man, 
to live a'way from the cities. He had certain facilities there ; he had joint 
houses and things like that, -which he shared -with other members of his 
family, and he preferred to live in the city. In those days our -workshops 
-were not situated where thej’- are now. They were more close to the rail- 
way station. Then we shifted the workshops out. A demand arose for 
housing, and a number of our workers started to migrate from the city 
and take up their residence in outlying villages near to the localities where 
our workshops are now situated.. These villages were insignificant little 
places, but they have gradually grown up to reasonabty sized places. I am 
thinldng particularly of a place called Bhagwanpur, which has grown up 
out of all recognition since our workshops were started. It is veiy difficult 
really to say to what extent the demand exists. There are certain men 
who do not appreciate any movement in that direction. They would 
rather remain independent of the railway. Others perjiaps would take 
up the houses that we are able to build. The policy would be to provide 
a number of houses sufficient for a certain proportion of the men. That 
would reallj'- be the idea. That would be the object we would try to 
achieve, and see how it works. If thej’- -u^ere taken up readily, we would 
be jirepared to extend it ; but there are other points of view. We are 
an Imperial Government concern — ^^ve are not a pro-\uncial concern, and 
perhaps the Provincial Government should step in with a scheme to pro- 
vide for the congestion that they complain of in the city. It is a matter 
for investigation — the building of a sufficient number of houses to relieve 
that eonge.stion. There is no reason why our men should not be treated 
just the same way as the other citizens of Lahore. 

EI-349. Then, I take it, that the North Western Railway hav'^e not at 
present any definite policy of building hoitses for their workers ? — We 
have considered the question of building houses from time to time ; it is 
a question of utilizing money in places where it is more keenly required. 

K-350. The simple answer is that you have no decided policy in that 
direction ? — ^No, not as regards the shops. 

K-351. il/r. Sastri : May I take it that as regards the attitude of the 

railway to Trade Unions, you have a free hand, or is it a policy which 

you have to adopt at the instance of the Railway Board ? — {Colonel 
Walson) : No, the Railway Board encourages railways to consult together, 
but they do not force any policy on us. 

K-352. So you have a comparatively free hand ? — ^Yes. 

11-353. I see you gNe v’^ery interesting information about the unions 

in connection with the railways here, and you hav^e also got a detailed 

list of instructions to your men as to how to deal with communications or 
requests for interviews from unions. May I take it that it is now re- 
cognized that the interests of employees may be served by the existence 
of these trade unions and by their proper functioning. It is now generally 
recognized that trade unions are of general importance in improving the 
conditions of employees ? — ^Yes. 

K-354. The hope that it may be possible to get on without trade 
unions has now gone and it is realised that trade unions have come to stay. 
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If tliey have come to stay, I suppose it is better' that they should exist in 
an efficient condition ? — Yes. 

IC-355. That they should have as large a membership as possible, that 
their leaders should be properly chosen, and that you should recognize 
them as a legitimate means of improving the conditions of the workers ? — 
Yes. 

K-356. Are you satisfied that the rules you have drawn up will make 
for that object ? I see you prescribe a certain course of conduct to your 
officials “ until the formation of staff councils ” ? — Yes. 

K-357. What does that mean ? — Owing to the absence of any committee 
such as we have now set up in the worljshop, we have granted certain facili- 
ties with respect to leave and passes to union workers. It was felt that 
so long as we had not provided a means of our own for the members of 
staff councils to represent such items that do not really form the subject of 
consideration by a union proper, the help that we are giving to the union 
should be allowed to continue in the way of casual leave and passes. 

Iv-358. Would that mean that as soon as your staff councils take 
definite shape, you would discontinue the concessions that you now allow 
to trade union officials ? — ^We do not consider that we were called iipon to 
grant special casual ieaA'e or passes for union worlc whicli ought to be done 
outside the railway office hours. 

El-359. In your memorandum you mention under five headings, tlie 
nature of the activities of the unions. I notice that under each union you 
make comments like this ; “ Since 1921 it has steadily declined and it 
has now shrunk to insignificance ” ; “ The activities of the General 

Workers’ Union do not appear to have anything in common with the ideals 
of unionism ” ; then I see “ Nil ’’’ under another head. These comments 
suggest that these unions are in a very anaemic condition and that there 
is no union which could be said to be prosperous or helpful to the railway ? — 
That is so. 

K-360. Do you think it is a correct attitude on your part to take up 
towards these unions, to threaten them with the withdrawal of passes and 
other concessions ; do you think that is likely to help them to prosper, 
increase in strength and become what they ought to be, and what they in 
fact are in organizations similar to yours ? — Since 1920 we have given 
them facilities to organize themselves. I thinly it will be accepted that 9 
years is a sufficient time for them to develop on union lines with the facili- 
ties that we have afforded. 

El-361. Then you seem to be getting perilously near the conclusion 
that on your railway the unions may not prosper at all, and it is therefore 
best not to give them too much encouragement ? — ^We have given them all 
the encouragement we could give them, and the unions themselves have 
disintegrated from time to time. 

K-362. I am sorry that is so, but should not the railway still try to 
give them another chance. If I were a railway official I might consider 
the fostering of these unions as part of my ordinary duty ; I would take 
the officials and members in hand, constantly talking to them, establishing 
a sympathetic attitude between them, and see that the unions get on their 
feet ? — Yes, that is done. 
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iC-363. But " until the formation of staff councils ” is a somewhat 
menacing statement in that connection. I suppose the question of the 
discrimination made between classes or races of your employees is too big 
a question to take up to-day ; but I suppose it is the general policy of the 
railway to reduce the grievances under this head and to remedy as soon as 
possible striking cases ? — (Col. Watson) : The policy of the railway has 
been for some time to have no discrimination at all. There is no discri- 
mination now. 

K-364. If you read the two memoranda of the two trade unions you will 
probably form a different conclusion. With regard to the service agreement 
as to which there is a good deal of complaint, may I ask what is the chief 
difference between a dismissal and a discharge ? — (Mr. Muirhead) : A 
discharge is merely that we give the man a legitimate notice of our decision 
to tenninate his services in the same way as he would give us notice if he 
wanted to cease to be employed. That entails no penalties in regard to 
his bonus or whatever gratuity he may have earned. We reserve to our- 
selves the right to discharge an employee without assigning any reason, 
because when an employee terminates his service with us, we do not ask him 
for any reasons why he has done so, or anything of that sort. The actual 
discharge may be due to the fact that the, man is inefficient or we do not 
require to keep him. In the case of dismissal it is a matter of terminating 
his services for some deliberate or serious offence. 

K-365. So that I take it that as between a dismissal and a discharge, 
to an individual official a discharge is a more favourable course of treat- 
ment ? — Yes, 

K-366. In the memoranda we have read these discharges are the 
'subject of bitter complaint. I tried to find out the reason and I spell it 
(out in this way : that the administration eonsider it more convenient to 
adopt the discharge form where a man has proved himself burdensome 
or unnecessary, instead of instituting a trial as it were, and giving him 
an opportunity of defending himself, when he may be acquitted. The ad- 
ministration chose the more convenient method of discharge, and therefore, 
they say, this power of discharge is being utilized somewhat illegitimately 
and excessively, being operated in a way to get rid of more people than it 
would be possible to get rid of if the dismissal course were adopted ? — 
There are several reasons for a discharge. We may discharge a man 
simply because we are reducing establishment ; the cumulative effect of a 
man’s inefficiency may le^d to his discharge. We may discharge a man 
who ordinarily, in any commercial business, would be dismissed from 
service ; we discharge him because we do not wish to penalize him, as he 
would be, if he were dismissed. But the number of discharges is not so 
great as is made out. 

K-367. The complaint obviously is that administratively your dis- 
charge seems to be the means of a larger riddance than might be possible 
by dismissal ? — That is only natural. 

K-368. If there were any truth in it, I might suggest to you that it 
Was a matter for enquiry and investigation ? — No discharge takes place 
without careful scrutiny. 

K-369. I want to ask your opinion about one of the suggestions made 
by the trade unions ; they say that all important orders should be given 
after investigation by a committee composed equally of officials of the 
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railway and representatives of the work-people, with a non-official public 
man as chairman ? — We do not consider! that practicable. 

K-370. Do you envisage a far off future when with trade unionism 
properly developed such a thing might be thought of ? — I do not think 
it is workable. 

K-371. You do not think it would be workable even when trade unions 
are properly established ? — ^No ; it would be very good if it could be done, 
but I do not think it is possible, 

K-372. Sir Alexander Murray : One of the witnesses representing the 
trade unions who appeared before us this morning said, if I remember 
rightly, that he did not object to the wording of the service agreement 
in itself, provided he could be assured that there would be no victimization 
under it. Can you recall instances verging on victimization in the eyes of 
the union ? — In every ease where a man who happens to be a member of 
a union is discharged or dismissed from the railway, he cries “ Vietimizar 
tion ”. 

K-373. I understand the buUt of the memberp of your present com- 
mittee are members of unions ; if you dispense with their services, you 
run the risk of severe strikes and troubles ? — Yes, 

iI-374. In the memorandum of the Punjab Government it is said that 
railway coolies are better off than the class of people from which tliey 
are drawn in the surrounding districts ; have you anything to say about 
that ? — ^Yes, we think that our men are better off. I have made enquiries 
from time to time and find that our coolies are offered as good wages 
as they are in the open market ; they have better and regular hours of 
work and security of tenure. 

IC-375, When considering the rates of wages you give to your coolies, 
do 3 'ou take into account the rates ruling in the vicinity ? — W e have to. 

K-376. What else do you take into account ? — The unskilled coolie 
will go where he is paid best ; that is our experience. 

11-377. You pay so well that you never have a shortage of unskilled 
coolies. As regards skilled workers what are the factors that you take 
into account ? — Practically the same ; we give them certain benefits — ^passes 
and paid holidays and things like that. 

K-378. All of which goes to make the railway service more attractive ? — 
Yes. • 

K-379. There was a Railway Conference at Simla last month, and Sir 
Ernest Jackson in his speech at the Conference said that if an increase of 
50 per cent, or even more in wages were given to many of the manual 
labourers they would not be better off at the end than they were at the 
beginning. What have you to say about that ? — Coolies are a very improvi- 
dent people ; they do not benefit themselves so much as they benefit money- 
lenders and people of that sort. 

K-380. Do you attach any weight to a suggestion that instead of giving 
an increase in wages you should attempt to improve the standard of living 
of your workers in other directions, by giving them better housing, better 
water-supply, better conservancy, better lighting, more education, sports 
and amusements ? — ^Yes ; we endeavour to do that. 
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EI-381. But you replied to the Chairman that you have not really laid 
do.Avn any policy as to housing ?— I qualified that by saying that our policy 
in regard to housing did not affect the shops ; we have 120,000 odd men 
spread over 6,000 miles of line. 

IC-382. I am talking more of your duty as one of the largest employers 
of workshop labonr. Have you embarked on a policy to make the life 
more attractive ? — ^No. 

K-383. When we were at Karachi we found that a Government Officer 
who was sent up from Bombay had recommended that large employers of 
labour should build quarters for their staff. When we were at Sukkur we 
•saw the need for better housing for labour. Both the Unions that appeared 
before us this morning have emphasized the necessity for better living 
conditions and better quarters. In Bengal, from which I come, the era- 
-plOyers in jute mills, tea gardens and coal .mines have built extensive 
quarters for their workers. Do you not think the time has come for you 
to do the same thing here ? — There is just this difference. In Lahore, for 
instance, as I pointed out, the large majority of the labour comes from 
the city ; they are residents of Lahore, unlike, we AviU say, your labour in 
Bengal. 

3C-384. Quite true ; our labour in Bengal is largely imported — even to 
the extent of 90 to 95 per cent, in some big towns. — I say that we should, 
if we had the money, build a certain number of houses for a portion of the 
staff because I do not believe that the whole of them would appreciate it. 

K-385. Do you not think it would be better to provide either free or 
cheap quarters than'to give cash increases which, according to Sir Ernest ' 
Jackson, will go into the pockets of the money-lenders and will not benefit 
thCi workers ? — ^Again, the point is that there are certain classes of labour 
Avhich merely consider the question of rupees, annas and pies. They arc 
accustomed to living in mud huts or a bit of thatch over a wall ; if you 
give them quarters and say ‘ ‘ This is in lieu of rupees ’ ’, they will not appre- 
ciate it so well. ^ ' 

K-386. I see that in reply to a deputation received by the Agent three 
or four years ago he said that the policy of the Board is to provide suitable 
quarters in health^'- surroundings, for as large a proportion of the staff 
as may be practicable, at places where private enterprise does not adequately 
meet the demand for housing the staff. That I suppose sums up your 
policy ? — ^Tes. 

11-387. ]\Ir. Sastri talked to you about staff committees and trade 
unions. I suppose you have read a good deal of literature regarding staff 
committees, welfare committees and trade boai’ds at Home ? — Yes. 

K-388. Can you give me instances in which staff committees or trade 
boards are made use of ? — 1 cannot say in which instances one or the other 
is used. 

K-389. I thinlv, spealdng generally, all the large organizations at Home, 
such as the miners, the engineers, the cotton trade and the railways, prefer 
to work through trade unions. You are a bigger organization here than 
mo.st of the organizations at home and yet jmu feel that the trade union is 
not a feasible proposition here ? — ^We have so many different types of men 
to deal with ; they are, strictly speaking, of different nationalities. 
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K-390. Tlieu you can liave*two or three unions ? — ^But you have men 
of different nationalities serving in one category ; that is a further compli- 
cation, ^ 

K-391. You told the Chairman that you are one of the largest employers 
of labour, your line extends from Karachi to the Khyber, and you have 
recognized only one Union. Is it a feasible suggestion that there should be 
only one recognized Union ? — We -would be prepared to recognize several 
unions if they would agree amongst themselves to represent categories of 
staff. Our difficulty is that one union claims to represent all categories of 
staff ; then another union is formed by people who have been discharged 
from the first union and it says that it represents so and so, including the 
categories which the first union claims to represent. 

K-392. I recognize and appreciate your difficulties. It would be much 
better if different unions represented different categories. — ^We would 
prefer that, 

K-393. But in view of tlie thousands of miles over which your rail- 
way extends, is it unreasonable to have a union in Karachi, a union in 
Lahore and a union somewhere else ? — Our railway is divided up into 8 
Di-vdsions, each Division being under a Divisional Superintendent, It would 
be practicable for dmsional committees to work in the interests of cate- 
gories on each particular Di-vision. 

K-394. You have sub-divided the whole system into seven Divisions ? 
— Eight with the workshops. 

K-395. You ha-\'e appointed Personnel Officers to each of these Divi- 
sions ? — Yes. 

K-396, Would it not be equally suitable to have separate unions in 
each of these Divisions ? — No ; we are all one administration, and we 
require co-ordination between one union and anothei'. 

K-397. Is lliere co-ordination between one Personnel Officer and 
another ? — We provide that co-ordination ; they are under the control of 
tlie Central Government here. You might have, for instance, a union in 
Karachi saying “ We do not want the hours of work to be reduced ” and 
a union at Lahore saying “ we do want the iiours of work to be reduced 

K-398. Quite true, but the question rests with you at the headquarters 
and you can give a decision ? — It will only ca-use friction ; the union 
which did not get its own way will say that we are favouring the other 
. union. 

K-399. Is not there the same conflict between one Personnel Officer 
and another ? Does the headquarters not reject the suggestion of one 
Personnel Officer or Divisional Superintendent and accept that of another ? 
— But they are disciplined. 

K-400. I believe you have recognized the All-India Trade Union orga- 
nization ? — ^We have not come into eotitact with that organization. 

K-401. Do you recognize any other union ?— That is our_ difficulty 
applicable to all these unions. Having recognized one union which claims 
to represent all the categories of staff it is not possible for us to recognize 
any other. 
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K-402. Do you recognize that there is a difference between a committee 
and a trade union ? — Oh yes. 

K-403. For instance, if a committee made up its mind that a sfadke 
■was necessary it would not have sufficient funds at its disposal, while a 
trade union would ? — The committees do not function, in my oninion. 
as a trade union would function ; they are local in their effect. 

K-404. Therefore you can effectively prevent any accumulation of 
funds which would enable the workers to go on strike if they so desired ? — 
We are not concerned with that part of their activities. 

K-405. I take it that you have no objection to tradp unions if they are . 
properly constituted ? — ^None whatever. 

K-406. Apart from the question of the trade union accumulating funds 
necessary in the event of a strike, it pro'vides the same benefits that you 
have provided ; for instance, the trade unon provides medical attention. 
You have done that also without the intervention of the trade union ? — 
Yes, we provide medical attention. 

K-407. So that to that extent the trade union will not he necessary ? — 

Yes. 

K-408. I understand that trade unions at home used to provide other 
benefits, such as unemployment and old age pensions. Do you provide 
anything of that description here ? — ^We provide a prcnfident fund, gra- 
tuities and passes to our employees. 

K-409. You say in your memorandum that to officers who retire from 
your service you have paid gratuities as high as Es. 1,000 to Rs. 2,000 and 
from the Provident Fund smns up to Rs. 4,000 and Rs. 8,000. Do you 
think that takes the place of the benefits that accrue under a trade union 
organization ? — ^Yes, it is much better for these men. 

E-410. You are still of opinion that the committee and the trade 'union 
can function together and that there is room for both ? — Yes. 

K-411. Mr. Ahmed : Do j'^ou agree with the proposition that the 
labourers would not be better off even if thej^ Avere given a 50 per cent, 
increase in wages, because they would still be the mctims of the money- 
lenders ?— 'Yes. That applies mainly to coolie labour. 

K-412. Can you suggest any method of ameliorating their condition? — 
It is very difficult for me to suggest anjdhing. I should think that 
the unions could help them by ghdng them advice as to how to aA'^oid these 
troubles ; co-operative banks may be started to help them. 

K-413. Would you start a bank yourself or would you help a bank 
if started, with funds ? — We have a co-operative credit society for our 
employees Avho are literate in the vernaculars and we give them facilities in 
that way. 

K-414. Could you not extend the benefits to the illiterate employees 
also ? — That question has been considered ; but the unfortunate part of 
it is that they cannot oft’er any security for loans and advances that they 
get from the bank. 

E-415. Suppose you retain with you an employee’s money to the 
extent of tAviee tlie amount of the loan you advance, would that not be a 
security for your adAunces 1 — If a man Avants to be dishon^ he would 
take good care to moA’e off when we had the least hold OA’er him. 
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1^-416. Since you agree that the labourers will not be better off even 
if their wages are increased by 50 per cent., what steps have you taken 
to ameliorate their condition by providing them with suitable houses, drink- 
ing water and facilities for the education of their children and sports and 
games ? Would they not be better off if you helped them in these direc- 
tions ? — Yes. But education is really not a function that should devolve 
on the railway administration. 

K-417. Mr. Cliff : klr. Muir head, you are aware that one of the tenns 
of reference of this Commission is to enquire into the relations between 
employers and work-people. — Yes. 

K-418. As I understand it, you are operating a State Railway ? — 

Yes. 


lv-419. Amongst the working classes of India you employ something 
like 120,000 work-people and therefore the attitude of mind displayed 
by this railway is a very important matter for consideration by this Com- 
mission ? — Yes. 

11-420. Excuse me therefore if I proceed at some length. In your 
memorandum you say : “ While the proportion of literates in their own 
vernacular is small, the proportion of those literate in English, is still 
smaller. The barrier of literacy in some ways forms a gulf as great as 
caste.” What have you done to bridge this gulf ? — In the staff com- 
mittees for workshops we have arranged that a literate employee should 
represent the literate labourers and illiterate employee should represent 
the illiterate labourers. 

K-421. I understand that these staff committees have been appointed 
within the last four months ? — ^Yes. 

K-422. Wliat is the number of people they represent ? — About 11,000, 
amongst the worlcshop employees. We will extend them to what we call 
extra-divisional workshops, i.e., electrical power house, signal shops and 
stores. We have also appointed for the Lah.ore Division as an experi- 
mental measure, an Assistant Warden to look after the interests of the 
illiterate men. There are certain differences in dealing with these men 
from those in the workshops. 

K-423. i\Iay I ask you what you did prior to a year or two ago ? — • 
We started some years ago a sort of a committee in the Karachi Wagon 
shops which died out later on. They used to come regularly and put up 
their grievances and ask for various things. They do not come nowa- 
days. There is no apparent reason for it ; but the natural conclusion is 
that they have nothing to complain about. Now we have appointed a 
new organization which we call the Personnel Branch, which acts as an 
expert adviser in matters of personnel. 

K-424, Is there anything else ^mu have done ? — ^We have discussed 
these matters from time to time at meetings of Divisional Superintendents 
and Personnel Officers and impressed upon the various people as to their 
manner of treating the staff. We have always looked into cases ourselves 
where we found that any cause for serious complaint existed. 

K425. Have you any idea, as to the rate of progress you are making 
when you may expect to cover the whole staff with these committees 1 It 
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^'ill be a simple matter if we can get the pattern on wMeb to extend. If 
we find, for instance, that the committee of the Lahore Division functions 
properly and is of use Ave can extend that to all the DiA'isions very 
rapidly. 

K-426. With regard to the policj' of the formation of these committees 
von ansAvered a question by Mr. Sastri and another question by Sir 
Alexander ]\Iurraj^ I found it difficult to reconcile the t.AAm ansAvers. Am 
I correct in forming the impression that you haAm proceeded to constitute 
these committees as a counter or as a substitute to the trade unions ? 

^ — ^No. We still continue to gh^e facilities to the recognized union offi- 
cials. 

EI-427. But jmur memorandum speaks of it as being until the forma- 
tion of these committees. What does that really mean ? Wlien the com- 
mittees are formed are the}'- going to be the machinery through which 
representations are to be made ? — I do not think so. 

K-428. The Raihvay Board in their memorandum, dealing with this 
particular question say ; “ It is necessary to keep separate the three ideas 
of trade unions, conciliation boards and local committees.” Later on 
they go on tq say : “ Trade unions are the creation of the Avorkers ; con- 
ciliation boards are due to the interA'ention of outsiders in the general 
interests of the public, and khe committees are the internal machinery 
jn an industry deA'ised to produce better relations betAveen the employers 
and their Avoihers, and depend upon the initiative of the employer.” Do 
you subscribe to that ? — Yes. 

K-429. Is the trade union not to function then in matters arising out 
of employment " — ^Yes, it should function. 

K-430. Do you think that if you exclude the trade union from con- 
sidering cognate matters arising out of employment, you are likely to get 
contentment amongst your work-people ? — I do not understand that ques- 
tion. 

K-431. The Chairman : Perhaps it may be better understood by rela- 
tion to affairs in England where organization is naturally more advanced. 
May I put it this way. Do you think there is a necessary contradiction 
betAveen the Avork of trade unions and the work of official works com- 
mittees ? — No. 

K-432. Or, on the other hand, is it possible that each of these asso- 
ciations has a legitimate sphere in assisting the workers to obtain a 
hearing for their proposals and the removal of many of their gricA'ances i 
— I explained to you that our idea is that these staff committees arc loc'ol 
and function in a local .sphere. It must not be forgotten that the raihvay 
is composed of several branches, employing A'arious types of people. You 
haA'c the Guard, AA'hose duties and Avhose life are quite a different proposi- 
tion from that of a AA’Orkman in the shop.s. Similarly a DriA’-er is a differ- 
ent being from a Guard, and .so on. So that aa'o want local committee.s. 
That is Avhat the staff committees are supposed to be. 

K-433. But Avithout detriment to the right of unions to. take xij) the 
larger questions of policy ? — Without any detriment to them. It is quite 
po.ssible that a local matter may come in for treatment by a union, if it 
flft'ects a larger area. 
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K-434. Mr. Cliff ; May I take it that what you are concertied with 
is a staff eouiiuittee of particular grades ? Is that what you are concerned 
to establish ? — Of all the grades in that area. 

K-435. How are they to function and on what subjects are they to 
function ? — For the present we have laid that down. 

K 7436 . If you have a very large body of labourers and they wish to 
present cases arising out of their employment, are you not of the opinion 
that thej' are .entitled to aid in presenting their ease ? — ^Yes. 

11-437. Who do you suggest should present their case ? — In actual 
practice they speak about their grievances to the Warden, who is in charge 
of the Labour Bureau, or any other member of the staff in that Bureau. 

K-438-. Do you suggest that that is adequate for aU purposes arising 
OTit of employment ? — That would not prevent them, if any larger issues 
were at stake, from representing their case outside to a union. 

K-439. So that, taking it at that stage, the Warden is only subject 
to the ciiallonge of an illiterate person, or subject to the challenge of a 
superior officier who is literate ? Is that the position ?— Yes, that is so ; 
but the challenge of the first officer is that of a literate person, an officer 
who is appointed to s,ee that the interests of the employee are watched : 
that is the Personnel Officer. If necessary he contests the point with the 
executive officer. 

Iv-440. Is it your view that that is satisfactory ? — ^Not entirely satis- 
factory, but it will become satisfactory. It is a new venture, but I hope 
it will become satisfactory. 

K-441. Do you think that person is sufficiently independent to repre- 
sent the claim ? — ^Yes, as far as the local effect is concerned. 

•K-442. W’'oidd you yourself accept such a position in your owi'i walk 
of life ? — I have to accept the position. 

K-443. To be represented by a person who is subordinate to the people 
to whom he makes representations ? — That is my position ; I have to 
accept it. 

K-444. In your memorandum, under the heading of “ General Ke- 
marks ’ ’, you say : “ It is argued, not without force, that if a workman is 
continually obsessed witli the idea, that although he is expected to put forth 
his best in the' discharge of the dutie.s' allotted to him, he does not earn a 
living wage and is constantly wori’ied with the necessity of devising means 
to supplement his income, it is bound to impair his individual efficiency, 
and thus re-act on the efficiency of the whole concern.” Then you speak 
of the responsibility that attaches to a person in the position which you 
are occupying now. Could you tell me why this second trade union was 
not recognized ? — The^secoud trade union was not recognized because it 
wanted to I’epresent the interests of a staff which the other trade union 
already claimed to represent, and we had already recognized that trade 
union. 

K-445. Do you nob think that in facing trade union organization mi 
a large system like yours, you will in the earlj’- stages have to recognize 
more than one union even though they are catering for the same class of 
people ? — I do not see how that will be practicable. 
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K-446. Are you entitled to require anything more of them than that 
thej'^ should co-ordinate their representation ? — If they could do so and if 
they would do so, it would probably meet the objection. 

K-447. Yes, hut at the moment you have not put it to the test, hecauso 
you have refused to recognize ? — ^Yes. 

K-448. Now it is admitted that with a large degree of illiteracy orga- 
nization is difficult ? — ^Yes. 

IC-449. Speaking of the ' amalgamation of the Bast Indian Railway 
the Railway Board say this : “ It is clear that the process of fusion on the 
East Indian Raihvay will take decades to complete.” Now here is an effi- 
cient, intelligent literate body like the Railway Boai’d, faced with the 
problem of fusion, and they declare with wonderful frankness that the 
task in front of them will take decades to complete ? — That is very easily 
explained. The East Indian Railway was a Company’s line, which 
engaged men on different terms to the State Railway men, and it is only 
natural that when the fusion took place each set of men continued on their 
own terms of service, and until that has worn off you will have two dis- 
tinct bodies. 

K-450. To obtain some measure of standardization it will take decades? 
— It is merely the inherent rights that the men obtain under their parti- 
cular terms of service. They carry those forward, so that a man who 
joined the 0. and R. Railway at the age of 25 and has to retire at the 
age of 55, is for 30 years cariying. forward the rules under which he was 
originally engaged. That is the explanation of that. 

Mr. Cliff : That expresses in a very real way a good deal of the atti- 
tude of mind running through the memorandum which has been submitted 
to the Commission. Problems are so vast that a great deal of patience and 
a number of years must elapse before one may reach anything like a Solu- 
tion of the problems confronting those who are administrators. 

K-451. Is that present to your mind when you are dealing with a body 
of'men who are not anything like the same standard as yourself ? These 
men will take very many years to achieve the standard that you want them 
to achieve. I doubt, in your dealings with these trade unions, and by 
refusing to recognize them, that you have been making clear to them that 
you want to help. It seems to me you have been hindering them. Do you 
not think you have ? — I do not agree. 

K-452. Mr. Sastri called attention to a suggestion of the Railway 
Union with regard to dealing with cases on appeal. Your reply was that 
it was impracticable. Is that due to the volmne of disciplinary cases ? — 
No. It is due to this — ^that when you are dealing with, say, 100 cases, 
every one of which will form a matter for discussion, as a business pro- 
position we cannot get on wdth our job. If we were to deal wdth the 
administration of the staff in that way we could not get on with our work. 

K-453. Is it within your Imowledge that that is done in other parts 
of the world ? — I do not know. 

• _ K-454. Do you anticipate, dealing with the cases of discipline that 
arise in a public service, you can continue to go along as you have been, 
and not be subject to challenge ? — We are always subject to challenge. 

11-455. By whom ? — ^By Government. 
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K456. Do you suggest that the time of the Legislative Assembly should • 
he taken up in challenging you on cases on appeal ? — We wish it would not 
be, hut it is. 

K-457. Do you suggest it should ? — ^No, I do not thirds: it should. 

K-458. Do you agree that you should he subject to challenge 1 — ^Tes, 

K;-459. Why do you say that the trade union should have no right to 
make representations on personal appeals ? — I understood the question 
to mean whether they had a right to decide in discussion with us every 
-■case. 

EI-460. At the moment you say to the trade union “ Unless’ it affects 
a particular grade or class, we are not to be subject to challenge ”. Is not 
that what you say to the trade union ? — In individual cases, yes. 

K-461. Can we get clear what you mean by an individual case ? Take 
a ease like this. “ Please inform the following staff that they have been 
reduced one step in grade for six months in connection with the above 
noted ease ”. This was a complaint from passengers at Rawalpindi being 
refused admission to the platform in consequence of which they were left 
behind by the down mail. Is that a case upon which the trade union is 
entitled to make representations ? — If it involves a principle we admit the 
right of the trade union to make a representation. 

K-462. Can you tell me whether the principle applies here 1 — I could 
hot say unless I examined the facts of the case. 

K-463. In a public service the running staff must be subject to a very 
considerable number of reports from the travelling public. Are those cases 
questions of principle or not ? — ^We deal with each of those cases on their 
merits, <? 

K-464. What happens to these people I have just mentioned ? There 
is a reduction in two cases which means a loss of Rs. 60 ; in another case 
a- reduction which means a loss of Rs. 24, and in another a loss of Rs. 18. 
Is your decision really subject to challenge by a trade union ? Then 
there is a certain gentleman who is to be informed that if he does not stop 
writing on the subject he will be reduced. He haS' been fined Rs. 10. — 
Have you got the entire case, or just that one letter ? 

EI-465. I am just testing the principle by a few cases which are re- 
corded as having occurred. I am taking one or two actual eases to see 
just where you are challenged. Here is a man fined Rs. 10. I saw tlie 
other day a letter in connection with this case, and I asked how many 
times the man had written, and they replied “ Here are the letters ”. 
There were three. The final note is “ Tell Mr. so-and-so that if he does 
not stop writing he will be reduced ” and he has been fined Rs. 10. Can 
ly'ias a Union officer, represent that man in a case like that ? — ^Yes. If you 
have a principle involved, we will admit the right of a union to represent 
the case — or where a glaring act of injustice has been done. 

K-466. The principle being this — ^that having worked a week I work a 
portion of that time for nothing. — ^I do not quite follow. 

E.-467. If I work during this month and I am entitled to Rs. 60 as my 
pay, and if you fine me Rs. 10, there is a portion of that time during 
wMch I have worked for npthing. Is that a principle ? — I would look at 
it as a re-assessment of your value for that period. 
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K-468. That is a principle, surely. In an important principle like 
that I understand the practice and policy of the North-Western Railway 
is to decline to allow trade union representation ? — That is not a principle. 

K-469. If it is not, will you demonstrate any cases where you do allow 
it ? — It is not in many cases. 

K-470. Do you expect, with a lax-ge staff like this, the men will be con- 
tent with a condition of affairs of that character ? — I think the staff mil 
he satisfied with the steps we are taking with regard to the establishment 
of a Personnel Branch. 

K-471. Is that a considered answer ? — ^Well, certainly for the near 
future. 

K-472. There is a note in your memorandum dealing with contract 
labour employed on the construction of new lines or large capital works. 
What kind of control do you exercise over the rates and wages, hours of 
labour, and the provision of shelter and sanitation, as a railway adminis- 
tration ? — The control actually is that the officers on the Avork see that 
the encampments are maintained in a sanitary conditionf They can speak 
to the contractor if there is any complaint about delays in the payment 
of wages. 

K-473. Does it go be 3 mnd that ? — I could not say. I have had no 
personal experience. 

K-474. Can you tell me whether there is any statutory protection or 
regulation of labour employed on those works ? — There is the Workmen’s 
Compensation Act applicable in certain eases. 

K-475. Take the large Amlume of labour : is there any statutory pro- 
tection or regulation ?• — No. o 

K-476. In the memorandum submitted by Lieut.-Colonel GiU — ^I do 
not know whether you had an opportunity of reading this memorandxmi— 
he says under ‘ Railway Construction ’ : “ When the construction of the 
Kangra Valley Railway was taken in hand in 1926, these orders (that is, 
the long existing but forgotten orders that the railwaj'’ administration is 
required to inform the Director of Public Health when new lines are to be 
constructed and of the arrangements made for safeguarding the health 
of the labour force) were forgotten and little Or no proAUsion was made 
for safeguarding the health of the labour force until the Director of Public 
Health took up the matter Avith the railway authorities. Here again, he 
foUoAved up his advice by carrjdng out a local investigation and thereafter 
submitted to the railway authorities, although it was not his duty to do so, 
a complete sanitary scheme on the lines of that emploj’^ed at Joginder- 
nagar ”. Can you tell me whether anj’- provision for health and shelter 
Avas made ? — I cannot say that for certain. At that time the medical ad- 
ministration of the railway was a matter for the Punjab Government ; the 
Inspector-General of Civil Hospitals was our administrative medical officer, 
and, as far as I know, we advised them of the possibility of this construc- 
tion ; they may not have, between the tAvo departments, talmn adequate 
steps or given adequate notice to our advice. 

21-477. We may take it that in all future cases, as far as sanitation is 
concerned, proper provision will be made ? — ^Yes. 

K-478. With regard to the provision of finding shelter for emploj’ees 
during construction work, what has been done by the railway- administra- 



tion ? — ^We construct family quarters for our people, and, as far as I liave 
been able to ascertain, the contractors give certain material for tbeir labour' 
to construct quarters. 

K-4.79. Does the railway administration provide any shelter for coolie 
labour at all ? — For contractor labour, no. 

K-480. Is it one of the conditions of the terms of contract tb.at the 
contractor should provide shelter ? — I have no experience on construction, 

K-481. The Chairman : There has been a proposal, I think, some- 
where in India, that in all new construction works, it should be required, 
by legislation if need he, that the medical officer of the district should be 
satisfied about the provision which is to he made for health and sanitation ? 
Would you have any objection for enacting such a law ? — ^No. 

K-482. Mr. Cliff : With regard to your remarks on the recruitment 
of staff for other branches of the railway, can jmu give me a rough division 
between the skilled labour or superior staff and the unskilled labour ? I 
V'ant the approximate numbers ? — It is very difficult ; I cannot tell you 
offhand. 

IC-483. I see from your memorandum that you give certain privileges 
to your employees. I want to know what special privileges the large mass 
of illiterate staff on your railway get. If I am not troubling you, I would 
like to have a rough division betAveen the skilled and the unsldlled labour ? 
— Yes. 

EI-484. <Have 3 'ou made much progress in the training of unskilled 
labour? — In certain directions , there has been progress. For instance, 
you have a man who starts off in a running shed as an unskilled man, as a 
cleaner ; he becomes a fireman and can become a Driver. 

K-485. What I AA'ant to know is Avhether, having regard to your ex- 
jjerience in training unskilled labourers, you are hopeful of making much 
progress ? — In regard to certain lines, yes, but in certain other directions, 
no ; for instance, you have certain coolies who take up jobs, they Avill not 
progress and become skilled in any large numbers ; of course, there are 
exceptional cases. 

— K-486. Dealing Avith wages you say in your memorandum “ The last 

general revision in the rates of pay of the staff took place early in 1920 ”, 
The statement with regard to wages that was supplied to us by jmu this 
afternoon sets forth the scales of pay on 1st August 1914 and on 1st April 
1920 ; Avhile at the end of the printed memorandum is given the scales of 
pay on 1st April 1920 and on 1st April 1929. I take it that in both these 
documents the scales of pay given as on 1st April 1920 include the advance 
AA'hieh came into operation from the 1st April 1920. Will you tell me what 
was the amount of increase that was given on the 1st of April 1920 ? — 
These increases were given at a time prior to 1st April 1920. 

K-487. I see from your memorandum that the increases Avere given in 
the month of August 1920 but to take retrospective effect from 1st April 
1920. The Eaihvay Board’s memorandum gives us figures with regard 
to the increase in the cost of living. I want to know Avhat was the increase 
that was given on 1st of April 1920. Can you tell me what was the rate 
of pay on the 30th of March 1920 ? In your memorandum you say “ War 
allowance sanctioned from 1st October 1917 at 10 per cent, of salary to 
those in receipt of less than Rs. 25 per mensem plus 5 per cent, to tliose 
above Es. 25 per mensem. This Avas subsequently doubled for those in 
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receipt of Rs. 70 per mensem and imder from 1st November 1918 ”, Does 
that mean that those who were in receipt of less than Es. 25 got an increase 
of 20 per cent. ? — Yes, from 1st November 1918, 

K-488. Was there any increase between 1st November 1918 and 1st 
April 1920 ? — ^No. 

K-489. The Railway Board in their memorandum say “ The estimated 
increases (in the cost of living) in 1920 over the pre-war rates vary in 
the several provinces from 35 per cent, in the United Provinces to about 
78 per cent, in Madras ” iintil we get to the Punjab where it is 100 per 
cent. According to the Railway Board the increase was 100 per cent, in 

the year in which you increased your scales of pay. Is that correct ? 

That is what the Gazette said ; we have no reason to doubt it. 

K-490. Was the grain compensation allowance given before April 
1920 ?— Yes, I thinlt it was in 1917. 

KI-491. What did it consist of ? — ^We got a figure from the Provincial 
Government whieh showed what rates were considered necessary for the 
dearness of grain in various localities. 

11-492. Were you surprised at the strike occurring in 1919 ? — T was 
not here then. 

K-493. In your memorandum dealing with wages you say : “No 
agreements are made with employees in respect of their pay, but agree- 
ments embodying other conditions of service are executed by all superior 
and certain classes of the inferior staff ”. Dealing with a public service 
of this magnitude and character, do you think it advisable to continue 
the practice of imposing wage rates without securing an agreement ? — We 
have a schedule of rates which is fixed for various grades and which is 
common knowledge to any one seeking employment with us. They know 
exactly what we are prepared to offer and accept service accordingly. We 
do not impose any fanciful rates after men are appointed. 

K-494. In answer to Sir Alexander Murray you said that the rates for 
unskilled labour were determined by the rates obtaining in the .district. 
Is it a common rate that you have for coolie labour on the North Western 
Railway ? — ^No. It varies in different districts. It is highest in Karachi 
and lowest in places near Lahore. The difference will be within a rupee 
or two a month. 

K-495. Do you agree with the statement of Sir Ernest Jackson quoted 
by Sir Alexander Murray that the wages should not be raised, because the 
labourers are improvident ? — ^I do not think Sir Ernest Jackson ever said 
that. 


K-496, Do you agree with a statement like that, whieh may lead to 
the conclusion that the railway administration should spend the wages of 
the labourers for the labourers ? — ^No. 

K-497. What do you think is an adequate living wage and what is the 
third lowest rate which you pay to an unskilled worker ? — ^All the details 
of the wages paid for the various' classes of workers are given in our memo- 
randum. 
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K-498. Taking the third lowest rate to be Rs. 20 a month, can you 
give me an idea of what that sum can buy, in order to see whether it is an 
adetluate living wage or not ? — I could not say. 

'11-499. With regard to the provision of quarters for your employees, 
can you tell me how much was spent during the last five years' on the con- 
struction of quarters for the major staff as distinguished from the amount 
spent for; the minor staff ? — It is rather difficult. I shall try to get it. 

K-500. Can jmu give an approxunate proportion of the two amounts 1 
— I am not able to do that. 

K-501. If you want to- Imow Avhat the Railway is doing to provide 
quarters for the subordinate staff, it is absolutely necessary that there 
should he a division like this made. — (Col. Walton) : We can get informa- 
tion regarding the amount spent on quarters for literate and illiterate 
employees ; we can also divide the amount spent according to the various 
types of quarters on which it has been spent. 

Mr, Cliff : I want a dmsion between those intended for officers wha 
are controlling and those who may be regarded as work-people. 

Mr. Gregory : There are work-people drawing from Rs. 15 to Rs. 600'.. 

Mr. Cliff : I mean what is normally accepted by the term “ work- 
man 


The Chairman : Would you be satisfied with the classification into 
literate and illiterate workers ? 

N 

Mr. Cliff : That would be too arbitrary a division. What is the 
amount spent for the staff from the manual labourer to the foreman ? 

The witness : Would not a classification according to the types of 
quarters meet the point ? 

The Chairman : Classified into those for officers drawing above 
Rs. 250 and those drawing below Rs. 250. 

Mr. Cliff I will accept a classification like that. 

K-502. In your memorandum you have given a percentage of fines 
to wages. Can you give me, taking the number of people fined during 
the last 12 months, the average fine of the people fined. — It will be a few 
annas. 

K-503. Can you tell me whether the running staff includes the signal 
staff ? — ^No. They are excluded from the running staff. 

IC-504: In your memorandum dealing with hours of work you say : 
“ There are very few continuous workers who at present do more than an 
average of 6D hours a week in a calender month, or intermittent workers 
who do more than 84 hours a week ”. What is the definition of an inter- 
mittent worker ? — The definition for the. purpose of these rales is this ; 
“ Work wliich is essentially intermittent is that which does not entail 
continuous effective work throughout the hours of duty, but involves long 
LllROL 
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periods of inaction during which the worker is prestnt, but is not called 
upon to display eilhor physical activit}’’ or sustained iittention 

K-505. Does it mean a week of 84 hours ? — It means 84 hours between 
calling in and breaking olf. 


K-506. What is the longest working day and the longest working week 
for the running statf ? — The question is being investigated in connection 
with the application of the rule? regarding the hours of work. 


K-507. Is it in connection with the weekly rest da}*- convention or with 
the International Convention 1 — 'Both. 

K-508. In your memorandum j'ou say “ Improvement in efficient 
working in the direction quoted above could not have been attained had 
the staff not improved in efficiency as well ; this has been achieved by the 
administration during recent years May I take it that from your ob- 
servation and experience there has been a considerable improvement in the 
efficiency of the raihvay staff generally 1 — (Colonel Watson) : Yes, very 
considerable improvement. 

K-509. Do you anticipate that the improvement which has been very 
considerable, will continue ? — Yes, certainly. 


K-510. What is the date of the issue of the “ Notes for the guidance 
of officers in dealing with the Union ” mentioned in your memorandum ? — 
(Mr. Muirhead) : These instructions were issued about the year 1920 or 
1921. 

K-511. I understand from some questions put to you by Mr. Gregory 
that you agree that subscriptions for union purposes should be deducted 
from the salary just as other subscriptions are deducted for a period of 
12 months ? — ^Yes. 


K-512. Might I ask whether it has been considered that the period 
might be extended ? — The deductions were objected to by certain mem- 
bers of the staff, I understand, who thought that it was a sort of order 
that these subscriptions were to be paid because the railway’ administration 
arranged to collect them. That w^.as the objection. 


IC-513. The Chairman : Is it a fact that when you collected the .sub- 
scription there were 56,000 members ; rvhen you did not, there were only 
6, '000 ? — ^Yes, the membership dropped very considerably. 

K-514. Is there any other case wdiere the employer collects the union 
subscriptions ? — ^No. 

(The witnesses withdrew.) 
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Colonel 0. S. M. 0. WATSON, D.S.O., Chief Operating Superin- 

tendent, and Mr. A. K. Muirhead, Deputy Agent (Personnel) on 
behalf of the North-Western Eailway, recalled and further 
examined. 


K-515. Jhwan Chanian Lall : In your memorandum dealing with the 
question of a living wage for sldlled and unskilled workmen you say : 
“ There is no hard and fast method of fixing wages, which are generally 

based on eooiioraic considerations, supply and demand, 

Do the wages that you pay to your skilled and unskilled workmen depend 
upon the law of supply and demand ? Is that your criterion ? — (Col. 
Waison) : In certain cases they do. When it is found that labour cannot 
be got the starting pay is raised. 

K-516. Would you not consider it more feasible to lay down a 
minimum living wage and get your workers on that basis, rather than on 
the basis of supplj* and demand ? — It is a very excellent thing to do, but 
it is i)ractically impossible. 

K-517. You made a statement that the lowest paid worker on' your 
system is paid Rs. 16. .Are you aware that cleaners on your railway and 
in the loco shed start on- Es, 10 ? — ^Boys start, on. Rs, 10. 

K-518. What about gangmen ? Do they not start on Rs. 13 and go 
up to Rs. 17 ? — Yes, the minimum is Rs. 13. 

K-519. So that it is not correct to say that the minimum is Rs. 16 in 
all cases ? — That is minimum in the shops. 

11-520. You stated that the minimum wage paid to your workers was 
Rs, 16. But there are certain categories who are paid less than Rs. 16. — 
Bo 5 ’’S are paid less. 

K-521. And gangmen ? — In certain places the starting- pay is regu- 
lated by the general range of wages in the district. 

K-521a, Rcgaiding housing you say in your memorandum- “ These 
quarters are, however, allotted to the staff on the basis of their rank and 
pay irrespective of race ”. Have jmu the North Western Railway Union’s 
memorandnm, ap])endix A ? — ^No, we have not got it. ' 

K-5216. I wiU pass it on to you. It is stated therein that “ The 
superior type of quarters which are vacated by the employees were re- 
served for Anglo-Indians and Christians Would you m 

view of this statement still say that there is no racial discrimination in 
regard to allotment of quarters ? — I am not prepared to accept the state- 
men as it is made. 

K-521c. Would you investigate that ? — I shall certainly do so. 

K-522. With regard to institute benefits, is there any contribution made 
by the railway administration to Indian institutes ’ — ^Yes. 

EI-523. Which ones ? — I have not a list of them. 

K-.524. There are 27 children in the Indian institutes as compared with 
52 in the European institutes. Are there any Indian institutes to which 
jmu make any contribution ? — ^Yes, certainly. 



J5.-525.^ W ould you, ^looking at the tables and the figures given, say 
that There is no question of racial discrimination ? Out of the funds- pro- 
vided by the Fines I’und you have, during 1925-30, helped 27 Indian 
children and 57 European children. Can you give the amount spent on 
the, Indian institutes and the amount spent on the European institutes ? — 
These are all contributions towards children. 

K-525«. That is vliat I want. — {Mr. Muirliead) : Are you raising this 
question about the education grant for children ? 

K-526. I want to-know the amounts paid towards Indian children and 
European children. Apparentlj'- there is much more paid for European 
children ,per capita than for Indian children ? — (Col. Watson),: Yes ; I 
should think so. 

K-527. Is tliat not a question of racial discriminatio'n ? — It is the 
result of what was done a long time ago. ’ 

' ' ' 

K-52S. It is coiitinued from 1925-30 ; and the matter has been very 
promineia before the Legislature. We have been told that practically 
there is no racial discrimination on the railways.-l-There is no racial dis- 
crimination in anything which originates now. These are results of dis- 
crimination made in the past. 

K-529. You intend to put an end to that thing ? — Certainly. 

{Mr. Muirliead) : May I supifiement that ? The factors to be taken 
into consideration are that Indian children’s education is provided for by 
the local Governments. The education of Anglo-Indian and European 
children is not to the same extent provided by local Governments. In the 
ease of European and Anglo-Indian childi’en. ^hey usually go to hill station 
schools as boarders, whereas Indian children are educated usually as day 
scholars. The result is that there is a vast ditference between the fees 
payable on account of Indian children attending as day scholars, and 
Anglo-Indian and European children attending as boarders. So that, you 
may have a payment made for one European child of Rs. 30, which might 
pay for fen Indian children at Rs. 3 a head, simply because local institu- 
tions are provided for Indian children. 

K-530. Does that reply mean that you do not intend to do away with 
racial discrimination ? — ^We do not admit that that is racial discrimination. 
We merely treat each case on its merits. If we have to put a child into 
a school, we must’ naturally paj’- for the education of that child while in 
that school. It is no racial discrimination, I would- submit. 

K-531. Do I take it that there are ample facilities in a city like Lahore 
for the education of the children of Europeans as well as Indians ^ — 1 
would not be prepared to say that the facilities are suitable. The question 
is one of climate also. 

K-532. Would you agree that an Indian employee of yours would be 
equally willing to send his child to a school in a hill station provided for 
by you ? — There is nothing to prevent him doing so now. 

K-533. How many children of Indian employees do you send to hill 
stations '? — I understand that aided schools in the hills have to take a 
percentage of Indian children. If an Indian employee, wants to send his 
child to a hill school, we are prepared to aid that child in the same way as 
we aid a ^European or an Anglo-Indian child. 
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JK:-534. Yet the result is that you spend a lakh of rupees on those 
schools in which European children are educated and only about two 
[thousand rupees on those schools where Indian children are educated ? — 
The Indian children are provided for by the ProvinciaT Government. 
Similar facilities do not exist for European or Anglo-Indian children. 
They are not provided with free education; 

, , Iv-535. Do I take it that it is your principle to provide educational 

facilities for the children of your employees, irrespective of race ? — ^We 
have done so, and the matter is one for further consideration. 

K-536. What is the number of European children who are sent by you 
to the hill schools ? — ^We do not withhold assistance from Indian employees 
who take advantage of the schools provided in the hills. If an Indian 
employee was. prepared to send his child to the hills we would consider 
the case in just the same w'ay as the others. '' 

K-537 Would you provide the same facilities for an Indian child ? — 
Yes, the rules do not debar that. 

K-538. Why do you not do so in actual practice ? — ^Because they do 
not take advantage of it. 

K-539. Have you had applications from Indian employees asking that 
their children should be provided for by you in the hill stations ? — Yes, 
there have been instances where Indian employees’ children have been 
educated in the hill schools. 

K-530a. How’ many of them have you assisted ? — I could not say 
straight away. 

K-540. In the case of cautions and fines, are there any investigations 
made apart from the fact that you leave the matter entirely in the hands 
of the selected officer ? — {CoL Watson) : Certain selected- subordinates are 
given authority to caution and fine their staff. If there was an appeal, 
further investigation would be made. 

E;-541. Is the evidence made available to the accused ? — He is given a ■ 
charge sheet which he has to answer. 

IC-542. Is the evidence made available to him 1 — ^Not in the ordinary 
sense. 

Kl-543. Do you not think that it is very unsatisfactory ? Do you not 
think he ought to have the right to test the evidence which is laid against 
him ? — I do not think you could apply that method to conditions of railway 
working. 

K-544. Suppose a man falls ill and is absent from work, and is unable 
to i>roduce a certificate, how is he protected ? — {Mr. Mnirhead) : He sends 
wmrd to us that he is ill and arrangements can be made for the Sub- 
Assistant Surgeon to visit him at his home. In connection wdth the Labour 
Bureau, we have further provided that one of the assistants to the Warden 
shall go round to see whether the man is being attended. 

K-545. Does not your statement in regard to indebtedness connote a 
great deal of economic distress amongst the employees ? — ^Not necessarily ; 
it may be a question of extravagance. 

K-546. Have you ever investigated the matter-? — ^We have investigated 
some cases. We found that sums of money beyond the means of the 
employee have been spent on ceremonies, which is extravagance. 
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K-546/I, Can you give us the report of your enquiries ? — ^We did not 
make more than a verbal enquiry. When they apply for loans to the 
Co-operative Credit Society, the men state what their liabilities are and 
what their present position is due to. It-is a confidential report. 

K-5466. That cannot be made available ? — I am afraid not.« 

Iv-547. Are you aware of any eases where the rxinning staff are un- 
willing to work trains under-rest ? — (Col. Watson) : It sometimes happens 
that they complain that they are not getting enough rest, but very often 
they complain because they are getting ^oo much. 

K-548. I hope you will take into consideration the points which have 
been raised by the employees in order to avoid trouble. I think their 
■point of view should be considered and what they have to say in regard to 
this matter ? — We have already asked for their recommendations but have 
not received them. 

K-549. Why do you have different leave rules for different classes of 
your employees ? — The matter of leave rules is under consideration by the 
Eailway Board. We are awaiting the issue of the rules. 

K-550. Have you any leave reserve as such ? — {Mr. Mnirhead) : We 
do provide leave reserve in some cases, for some categories. 

K-551. .Would it not be better to have a comprehensive scheme for all 
categories ? — It is more or less comprehensive. 

K-r)52. Is there any dissatisfaction with the scheme which you have ? — 
The dissatisfaction is in those cases where we have not got a leave reserve, 
.but usually it is in those cases where, if an inferior servant is given leave, 
his dulies can be divided between the other men who are available. If an 
office ijeon goes away on leave, his duties are split up amongst the other 
two or three ; but sometimes that cannot be managed, and in individual 
cases a difficulty does arise. 

K-552a. So that really speaking there is no leave reserve as such. ? — 
In other categories we have a leave reserve. 

K-553. I see that the percentage of your men going on leave is’ three. 
Is not that a very low percentage ? — ^We have provided leave reserves in 
those cases where a man has to be relieved at a station where similar men 
of the same category are not available. Take the case of a booking clerk. 
On each di^dsion we have a certain number of booking clerks on the leave 
reserve, so that if a man falls ill at an out-station we have another man 
available to send to that station. 

K-554. Have you ever considered the question of consulting the Union 
in regard to this leave reserve matter and taking the opinion of the 
employees 1 — {Col. Watson) ; We know the opinion of the employees per- 
fectly well. 

^ K-555. Would it not be possible to hold consultations with the repi'e- 

sentativcs of workers in order to come to an understanding in connection 
with all these matters ? — ^We invite them to put up their suggestions. 
With regard to the introduction of the Geneva and Washington Conven- 
tions, we have asked them to put up representations, but so far they have 
not done so. 

K-556. You talk about efficiency having increased. Has there been, 
pari passu, any increase in the wages of these people or not ? Have you 
given any advance in wages owing to the increase in, efficiency ? — Yes, the 
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inerejisc in cfficiciicy has taken place over the same period of time as the 
wages have been going up. 

K-557. Do you consider that the average workshop hand has increased 
in efficiency ? — I was talking of “the outside staff. 

K-558. That would be excluded ,? — ^Yes. 

K-559. Is it correct to say that the average man is barred at 
Rs. 2-8-0 ? — {Mr. Muirhead) : He is not, strictly speaking, barred. Pro- 
vided he is fit, his advancement to another grade is dependent on vacancies 
in the higher grade. For instance, a man on Rs. 2-8-0 can be promoted 
to bee.ome a mistri if he is fit and if a vacancy exists. That is the usual 
custom in all services. 

K-5590. I would like you to consider the statement mentioned in the 
Karachi document ?- -1 am not prepared to accept anything in that docu- 
ment. 

K-559&. I would like you to go through it ? — I have not the time just 

nov’. 

K-560. If you have anything to .say in regard to complaint of the 
block in promotions, I wish jmu would send in a statement to the Com- 
mission ? — We are now investigating the question of the block in promo- 
tions, and where it is necessary to do so we will try and case the situation. 

K-i560u. In your memorandum you mention the number of men dis- 
chargee!. Am I correct in saying that if a member of the superior staff is 
ehai’ged with bad work, inefficiency or any other offence, he bas now the 
right to place his case before the Public Service Commission ? — {Col. 
Waison) : Not that I know of ; I have never heard of it. 

K-560Z;. IV ill you look into the matter ? The cases are referred now 
by the Railwaj- Board to the Public Ser-\dce Commission ? — {Mr. 
Miiii'heod) : VVe have no right of appeal to the Public Service Com- 
mission. 

K-560c. But cases are now being referred ? — I am not in a position 
to answ^er that ; that of course the Raihvay Board can answer. 

K-f)61. Would it not be better to have a board like the Public Service 
Commission for the subordinate staff ? Would it not avoid a great deal 
of disconfent amongst members of that particular class if some machinery 
of that kind were evolved 1 — If some suitable machinery were set up, we 
should have no objection. 

K-561fl. Why was not the Indian Institute at Karachi recognised ? — I 
am not quite sure about the reasons, but I think we were wanting them 
to take up a sports club rather than an Indian Institute. 

K-oGHj. The comi^laint has been made that the real trouble n-ith the 
North Western Railwaj’- Admini.stration is that it is a veiy close bureau- 
cracy. Would it be better to make it a little more democratic ; would not 
you avoid a great deal of trouble by doing .that ? 

The Chairman : That is a very general question. 

Diwan Chaman Loll : What I was suggesting was that they might 
humanise the niacliinery a little more by setting up coiisultative boards 
^ right through the railway system to consider all these, matters which have 
been brought to our notice ; for instance; leave', promotion, appeals, dis- 
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eliai’ges V- -Are yon now inferring that yon accept all these statements 
as correct that have been bronght to your notice ? 

K-561c. l:on must not ask me, as a Commissioner, for my opinion; I 
want yon to express’ y our opinion ? — I am not prepared to give an opinion 
that point. 

K-562. Col. Walton : Is it a fact or not that the railway has helped 
in the formation of certain schools for Indian employees where those 
employees are employed outside their own Province ? — {Col. Watson) : 
Yes ; thej" have got a Sindhi school in Lahore, a jPunjabi school in Snkkur, 
and a Punjabi school I think in Karachi. 

K-563. In regard to contract work, if it is considered necessary to bave 
legislation or regulations to safeguard the conditions under 'which labour 
works under contractors, do you consider that it should be a function of the 
raihva v or a function of local Government, ? — 'It' must be that of the local 
Government ; the local Government empioj’’S probably more contractors 
than -wc do. 

K-56I. There -was retrenchment in the workshop labour on the North 
■Western E.ailway betw'een 1924 and 1929, and I think it was suggested 
that the retrenchment followed the strike of 1925. Was that the case, or 
was it due to any business principles ? — The retrenchment was made on 
'account of the Report of the Raven Committee. 

11-565. Can you explain further what the Raven Committee recom- 
mended V — They i-ecommended the concentration of repairs in big work- 
shops and showed that it was uneconomical to spread them over small shops. 
Tlie result wms the closing of some of the smaller shops and the concentra- 
tion of the repair work in Lahore and Sukkur. 

' K-56G. Mr. Muirhead, I gather from a recent answer of yours that you 

do not consider that discontent is prevalent on the railway, and that it 
should not be judged -from the fetatements contained in the memoranda of 
the union ? — {Mr. Muirhead) : I have not read the memoranda of the 
union, but T loiow cuscontent is not so prevalent as people try to m.nke out 
that it is. 

K-567. Do you consider thht a state of discontent is one that should 
be W'el corned either by the railway or bj^ the employees or by the public ? — 
No. 

K-5G8. Then do you consider it is a responsibility of the railwaj’’ to 
do all they can to remove discontent and employ all means to that end 
Certaijily. 

K-569. Is that the reason that Labour Bureaux were formed ? — ^Yes. 

K-570. Or was it in order to counter the trade union movement ? — 
We did not consider trade unions at all when we established the Labour 
Bureaux ; it wms merely to get into contact with the staff. 

K-r)71. In regard to helping trade unionism |;o move forward on the 
raihvay, do you consider that the administration has given facilities for it ; 
and, if so, what facilities have been given ? — In the beginning, we have 
provided machinery. For a year we allowed subscriptions to' be collected 
through the pay sheets. We have always granted special casual leave, not ^ 
only to central delegates to meet quarterly, but to divisional delegates to 
meet monthly. We have giveq'thcm free passes from station to station 
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■\viiei‘e Ihey required to meet. We have given them a loan on one occasion. 
We have placed railway employees on loan to them to work as ofiSce bearers. 

I cannot think of anything more just now. 

K-572. Have interviews been granted to deputations w'hen asked ! — 
Yes, provided they let us know ahead what business was required to be 
discussed. 

t 

K-57o. Can you state any occasion on which an interview was refused 
either to a deputation or to the President ? — ^We had a case that I dealt 
with, in which the President asked for an interview, but refused to state 
the business that he wished to discuss, and in that case the interview asked 
for was refused. 

Tv-574. It has been suggested in evidence that the union on the railway 
■'vould gel on better if further facilities w'ere granted to it ; can you suggest 
any further facilities. beyond those that have been granted ? — I cannot. 

K-575. Do you think it would be of any help if any members of tbi 
staff went to England for training in trade union principles ? — 
(Gol. Watson) : I think it would be helpful to a certain extent, but the 
trouble is this : when tliey come back, is any one going to follow them ! 
You may produce a good leader, but you may not get the staff to follow. 
One of the real difficulties in establishing a sound union is that it is so 
diffieulf to get both good leadership and faithful following, ‘ 

K-576. The Chairman : Those who did not get the joy ride might 
capture tJio union ? — Quite likel 3 ^ 

K-577. Col. Walton : Can j'ou explaiil the system of appeals on the 
North Western Eailwaj'^ in cases of punishment or discharge and dismissal t 
How far does an appeal lie in cases of pxinishment, discharge and dis- 
missal "-—(Mr. Muirhead) : In the case of punishment a man is punished 
for breach of the rules, ah ordinary straightforward case, in which he can 
appeal to the next higher authority to that inflicting the punishment. In 
the same way with regard to discharge, the man has the right of appeal to 
tlie next higher authority who reviews his case. In the case of discharge, 
very careful consideration is given, and if the matter is upheld by the next 
higher authority, that is the last court of appeal, but tlie Agent always , 
reserves to himself the right to revie-w anj’^ case in wdiich he thinks a review 
is necessarj’. In the ease of a dismissal a man has the right of appeal to the 
highest authority in the land ; that is His Excellency the Viceroy, who can 
call for a final review of his case. 

K-578. It might be inferred from the memorandum of the North 
Western Railway Union that there is some delay in repljdng to appeals. 
If that is a fact, can you state any practical difficulties which lead to such 
delays ? — (Col. Watson) : If a case has to be given ver 3 '' careful considera- 
tion and documents and further proof called for, it naturall 3 '’ takes a long 
’ time. • 

K- 578 i 7 . Is it not the case that an appeal from one class of .staff has to be 
considered in relation to the whole railway 1 — ^I am sorry I did not quite 
follow your question. Matters of that kind require very careful con- 
sideration, because questions of- rates of pay and so on affect not only our 
own railway but vcny often other railways. 
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K-579. In regard to housing, has the railway any policy with regard 
to priority of quarters wanted and regular provision in the programme ; 
and, if so, is there any restraining influence that prevents the building of 
quarters to the extent required ? — Every Division makes out a list of 
quarters they desire. These lists are co-ordinated, so that at headquarters 
there is a priority list of housing requirements throughout the whole line. 
The jiractical difficulty is to get allotments of money sufficient to make a 
real impression on that list. 

K-580. In whose hands is the allocation of funds ? — In the hands of 
the Iluilway Board, or rather, of the Government of India. 

K-583. The Chairman : That is to say, you -would like to build more 
houses if the Railway Board gave you the money ? — If the Finance Depart- 
ment gave us the money, we should certainly build more houses. We have 
actually housing requirements shown in our programme which have from 
time to time to^be held over because funds are not available. 

Iv-582. Mr. Cliff : So they are needed ? — They are needed, certainly. 

K-bSS. Col. Walton ; Has there been a scheme prepared for housing 
workshop employees in Moghalpura ? — A scheme was got out and was in 
our programme for two or three years ; but owing to lack of funds, and also’ 
I think owing to the fact that the Railway Board are considering the whole 
question, it has been withdrawn from our programme for the time being. 
We understand the Railway Board are considering the whole question of 
housing, especially of low paid employees in connection with the general 
raising oftheir status. The policy Avas laid down in Sir George Rainy’s 
last Budget speech. 

K-584. Can you state Avhat the approximate cost was estimated to be 
for the colony at Moghalpura ? — 55 lakhs. 

K'-5B5."The Chainnan : Hav'C'^you the pl.ans ready and the land ? — ^We 
have the plans ; the land was notified but oAving to our being unable to go on 
Avith tlie scheme we had to relinquish it, because it is not fair to the owners 
to keep it notified unless you have some immediate prospects of making 
use of it. 

K-586. Colonel Walton : Is there any system Avith regard to promo- 
tions, Avhfft principles are applied and in Avhose hands is the selection 
left "--There are tAAm principles with regard to different classes of promo- 
tion. In a case where a man is promoted from grade to grade in the ^ame 
class, that is to say, his class of Avork not being altered, the usual principle- 
is to eliminate those AAffio are unfit for promotion and then promote the 
remainder in order of seniority ; that is to say, more weight is gh’-en to 
seniority than to selection. On the other hand, if a man is being promoted 
,,or selected for an appointment in another class entailing a change of work 
and also no^ entailing injustice to those above him, then selection, is much 
freer because in that case he is not taking the place of those men senior to 
him as in an ordinary grade to grade promotion. These are the principles 
on Avhich Ave go. The actual selection of men is done AAuth considerable 
care ; the men’s records are all -kept on cards by the Personnel Branch, 
a?id it is the Personnel Officer’s duty to bring up the names of men for 
promo! ion when vacancies occur. These are considered by the executiA^e 
officers under Avhom the men AA'ork. . There is ahvays one executive officer 
as Veil as the Personnel Officer, and very often tAvo. If it is a question of 
promotion AA'hich is controlled from the head office, the recommendations 
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K-596. There is no difference' between the standard of living of- an 
Anglo-Indian and of a European ? — No. 

K-596a They live alike. The Indian workman is also called upon to 
take an initial wage of Es. 33, which with deductions brings it down to 
Ks. 20 p. m. In addition to this poor standard of wage, one of the terms 
of, emploj-inent as entered in the agreement bond of the Anglo-Indian em- 
ployee is that he must- be a member of the Auxiliary Force ? 

The Chairman ; That is a central question, surely. 

Col. Gidney : That is a question in which the Eailways are interested! 
— That is a matter concerning the Eailway Board. 

IC-596&. This particular railway, the N. W. E.., enforces this con- 
dition as one oJ' the terms of Ihe agreement. Is that not so ? — ^Yes, that 
is so. 

K-597. Can you tell us how it is possible for an Anglo-Indian lad, who 
has to face the extreme climatic conditions of the Punjab, to live on 'fe. 20 
a month ? — Not, if he is living alone. 

Diivan Chaman Lall : Would that not also apply to an Indian ? 

K-597a. Col. Gidney : I am including an Indian as' well. Is it the 
desire of the North Western Eailway to equalise the present standard of 
wages ? — ^Yes. Do you mean that there should be no racial discrimina- 
tion ? 

K-5975. Yes. — That is so. 

K-r)98. Do you not engage British soldiers as Guards on an initial ])fiy 
of Es. 125 ? — It is open to British soldiers, but it is very seldom that any 
one is taken on. 

K-599. If the standard of living is the same in the case of the Anglo- 
Indian and the Britisher, why should there be tliis enormous difference 
between Es. 20 and Es. 125 in their starting pay ? — The British soldier is 
a married man, but the Anglo-Indian or the Indian may not be so, when he 
enters service. 

K-599o. No, that is not so ; the British soldier is generally not a 
married man. In the. matter of equalisation of wages, I quite agree that 
equal dulies and equal responsibilities must cany equal -wages. But would 
you not consider it better from a humanitarian standpoint, to I’aise the 
level of the Indian wage to that of the Anglo-Indian wage, rather than 
lower the Anglo-Indian wage to that of the Indian, levelling up instead of 
levelling down ? ' 

The Chairman : I think that is a matter of policy. 

Col. Gidney : That is so, but is there any other railway where this 
system prevails ? — {Col. Watso7i) : I do not know the system in other 
railways. 

K-5995. Has this policy and method of exercising it been laid down by 
the Eailway Board ?— No, except the general policy of abolishing racial 
distinctions. 

E-GOO. Would it not be better in every way, and would it not be the 
one and only antidote to these innumerable strikes and other symptoms of 
unrest amongst Indian and other workers, to raise the wages of the 
employees to a living wage instead of bringing them down to the starvation 
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level of Ks. 20 a month, which would not buy even one decent suit in this 
country — Before all the wages were raised to the Anglo-Indian level, the 
railway would stop working. 

K-600a. Is the North Western Railway aware that in thus reducing 
the wages of the Anglo-Indian employees they are 'acting contrary to the 
spirit of the Instrument of Instructions issued to the Governors which 

runs asc follovs. " to see that no order of your Government and no 

Act of your Legislative Council shall be so framed that any of the diverse 
interests arising from race, religion, education, social conditions, wealth 
or any other cir/'.umstances might receive unfair advantage or unfairly 
be deprived of the privileges or advantages which they have hitherto en- 
joyed.” ? — {Mr. Muiread) : We have not reduced the wages ; we have re- 
tained the wages. The instructions of the Government c,l India are cdsp 
that there should be no racial distinction. So that, the wages not having 
been altered at all, the Anglo-Indian has to come in at a point where usu- 
ally he did not come in before, owing to racial distinction. 

K-600&. Does it not amount to reducing the wages, if you start a man 
at a point at which he did not come in before ? — ^No. 

K-601. Can yon tell us whether in the Loco and Traffic De[)artm.ents 
men are expected to work, or do actually work for 10, 15 or 20 hours at a 
stretch ? — {Col. Watson) : That is only accidentally. 

K-602. Supposing during such accidental period the employee falls 
asleep or gets ill and fatiguea and an accident happens, who will be held 
responsible, the Railway controlling and demanding this over-work or the 
employee who obeys ? — Each case will be decided on its merits. 

K-602o. Have you any statistics to show the loss of time and money 
due to the illness of RaUway employees ? — ^We have not that ready. 

K-G03. Would it not be correct if I said that three-fourths of the 
North Western Railway subordinate staff were in the hands of money- 
lenders ? — I hope it is not so. I think you would be exaggerating. 

K-603«. Besides loans from the co-operative credit society can you 
tell me how much money has been advanced to these men who are in debt T 
— That is given in the memorandum. 

K-604. To encourage thrift and providence, would it not be advisable to 
insure the lives of your employees and pay their premiums from their 
accumulated provident funds ? — {Mr. MuMiead) : That would require 
very careful investigation ; we are not prepared to give an opinion off- 
hand. 

Col. Gidney : Such a practice exists in hte Imperial Customs Depart- 
ment, Calcutta, and in some other Government departments. I would lilce 
the North Western Railway to sympathetically consider my sugges- 
tion, 

K-605. Do you think that the' personal relationship between the staff 
and the officers is the same as in former times ? — {Col. Watson) : I think 
it is bHter now. 

K-605a. Is it altered since the divisional system was introduced ? — It 
has been improved. 

K-60G. Has it not markedly altered since the divisional system was 
introdu&ijd ? — Yes, it has improved. 

t 
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i K-607. You remember that Mr. Pearce who presided over the Railway 
Agents’ Conference last year, made a speech -which was entirely de-voted 
to the absence of human touch between employer and employee in the 
railways ? — 1 think he spoke of .the difficulty of establishing human touch 
between employer and employees, a difficulty which we are trying our best 
to solve. 

K-608. Are your subordinates frequently denied interviews with their 
divisional heads ? — I do not know of any reasonable request which has been 
refused. 

K-609. Is there an appeal to the di-visional head against the orders 
of one’s immediate superior officer ? — If the man is penalized there is an 
appeal to the divisional head. 

K-610. Can he appeal only to the divisional head ? — ^No, hot in such 
cases as dismissal. 

K-611. Do I take it that a discharged subordinate can appeal only to 
his divisional head ? Can he not appeal to the Agent ? — No. 

K-612. Am I right when I say that a practice is growdng in all rail- 
ways, — I do not exelnde the North Western !^ilway — by which officers take 
unfair advantage of and misuse paragraph 2 of the service agreement so as 
to evade an enquiry if the man has been dismissed, and which enquiry is 
denied -when he is merely discharged ? — I cannot answer for other rail- 
ways ; in the North Western Railway that practice is decreasing and we are 
discouraging the resort to that. 

K-612a. Can you say how many discharges took place last year in the 
North Western Railway ? — It is given in the memorandum. 

K-613. Is it a common or a rare event for the divisional head to dis- 
agree with his junior officer ? — Sometimes it occurs. 

N-614. With regard to the question of European education, are you 
aw*are that the Anglo-Indian and the domiciled European community pay 
60 per cent, of the total cost and Government pays only 30 per cent., of 
European education whereas in the case of Indian Education, the Indian 
pays 30 per cent, and Government pays 60 to 70 per cent. ? — (Mr. Muir- 
head) : That is not quite correct. The payment of fees is on a sliding scale 
according to the number of children that are sent. 

K-614o. Would yo\i agree to the introduction of Fundamental Rules 
for all employees in your railway ? — (Col. Watson) : The matter is not 
in our hands ; it is for the Railway Board to decide. 

K-615. What percentage, if any, do you set apart for leave reserve 
in the various subordinate departments ? — It varies in different depart- 
ments. 

K-615cr. Is it a fact that your Local Traffic Service is used as the 
leave reserve of the covenanted officials ? — (Mr. Mwirhead) : I submit it 
is not within the purview of ' the enquiry. The matter concerns only pro- 
motion of subordinates. 
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K-6L'5&. You stated just now that a dismissed employee had a final 
right of appeal to His Excellency the Viceroy. I submit that the Viceroy 
always refers such appeals to the Railway Board for opinion. But the 
Railway Board has already been approached by the appellant ;md refused 
redress. Would it change its already expressed opinion if referred to by 
His Excellencj’ ? In other words, of what use is such an appeal to His 
Excellency ? — Once it goes to the Railway Board, .that is as far as I can 
answer for. What they do above that, I do not know. 

K-616. Are you aware that in dealing with cases of dismissal, the East 
Indian Railway have a procedure by rvliich the accused employee is allowed 
to secure the services and advocacy of an official to help him in his 
defence ? — We do not know that. 

K-BlGa. When you recruit guards dp you advertise in the papers or 
do you simply ju-omote subordinates ? — We call for applications through 
the public press. 

K-616&. Ho ex-guards from other railways appear for .selection 1 — • 
R'have never analysed the applications in that way. 

IV-6I60. Will jou take it from me that that is so -—Probably that is so. 

K-616d. You make your selection from among those people also ? — 
We very seldom make a selection from outside the list of guards. 

K-616c. Is it right to make a selection like that when there are guards 
on the waiting list waiting for promotion ? — If there are people m service 
fit to be promoted wo give them preference. 

lv-616/. Would you object if a time-scale of promotion were introduced 
in the Railway ? — ^From the very bottom. 

K-617. Would you object to the inti'oduction of a time-scale of pro- 
motion from the upper subordinates doAvn to the Ticket Collector, charge- 
men and other such graded people ? — ^^Ve have time-scale up to a certain 
point ; but the whole cp'ie.stion is where the point is to be ii.xed after which 
it becomes a que.slion of selection to a higher grade. 

K-638. Almost all other departments have a time-scale of promotion. 
Do you reallj'^ object to its introduction on your railway ? — (Mr. 
Mmrhead) : We have so many branches in the Railway Department. We 
have a Ticket Collector who can go np a certain line ; a Guard who goes up 
a certain line ; a Station Master evho goes up a certain line ; a Fireman 
who goe.s up a certain line. The Fireman cannot become a Guard; the 
Guard cannot become something else. 

Col. Gidney : I am aware of that. 

, The Chairman : The Commission must confine itself to certain broad 
questions ; and our time will be simply wasted if we go into these minute 
details. Have you now concluded ? 

Colonel Gidney : My point is that 87 per cent, of the lower subordi- 
nate staff are blocked for further promotion, and my object was to ask 
for a time-scale of promotion as an antidotal measure. 

K-618o- Ifr. Bam Antar : Colonpl Watson, you have just stated that 
selections are made and -veiy careful consideration is given. jVlay T ask 
you whether this selection has ever been recorded ? — ^Yes, it has certainly 
been recorded. \ 

' K-618&. In your ovn office — if I may quote one or two instances -in 

the Rates Branch there was a vaeancy on Rs. 160, and men on Rs. 340 yffiojic 
LllRCL 
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promolion had been blocked for years have been overlooked and a lieket 
collector who was getting- Rs. 38 has been brought in on Rs. 160.. Whaf was 
the consideration that was made in that case ? — I was not concerned with 
that selection, so T cannot answer that question. 

K-6I80. To take another instance : An Office Superintendent was 
required for Delhi, and 20 to 25 persons were called for from ditferem 
places. Among them wa.' an M.A., LL.B., ivith 12 years’ service. Yet a 
guard -was selecfed for that post, who was getting only Rs. 75. On- what 
merils was he seleelcd ? — The post of Office Superintendent is purely a selec- 
tion po.st. The man was selected for his special merits. 

K-G18fZ. That is exactly the question : -what consideration was given 
to merits ? — I cannot say; I tvas not there. All 1 can say is that if, 
he is a bad superintendent the officer who selects him is the first to stifier. 

K-610. You have just stated that the question of blockages in' 
promotion is under consideration. This question was brought to the notice 
of the Agent in one of the deputations about four years ago and the 
Agent tvas much pleased to say that he would make inquiries, but up to. 
this time nothing has been decided. May 1 know how long more it will 
take ? — Considerable improvement ‘has been made in the , promotions of 
Station blasters and Assistant Station Masters. 

K-620. I know you have removed only one block, that is in the case 
of Station Masters and Assistant Station Masters ; but there are a lot of. 
commercial clerks on stations, such as, booking clerks, goods clerks, train 
clerks, despatchers and so many others, who are blocked on Rs. 60 ?— That 
is perfectly correct, and it will be done where it is nece.ssary. . It is. only 
a matter of funds. As soon as funds can be found the necessary relief 
will be given. 

R-621, It has klready taken four or five years. Should the staff expect 
this relief within the next few months ? — ^All I can say is that it will be 
done as soon as possible. 

K-622. You have just replied about appeals. Has an accused person 
a right of appeal to any higher authority. I take it that the Di-visional 
Officer is the highest authority in the Dmsion. I suppose the Divisional 
Officer fines and punishes a man, and that man is only entitled to appeal 
to the Divisional Superintendent ? — {Mr. Muirhead) : Y'es. 

K.-623. And you know that a Divisional Superintendent has no 
separate establishment. He is simply the head of these executive 
officers ?-— Yes. 

IC-624. They sit in the same building and probably in the same room, 
and appeals are forivarded to him by the same officer who inflicts the fines 
and punishment ? — ^No, the appeal is forwarded to him by the Personnel 
Officer. 

K-625. I will come to tliat point also. After the Divisional Superin- 
-teiulent rejects the appeal do these' peoifie have no furtlier right of appeal 
to the Agent ? — No. ‘ , 

IC-626. Is there any objection to your, giving, a .right of appeal to the 
"Agent ? — In that ea.'^'e the next..tliing would be an appeal to the Railway 
Board and the Vicerov. and-^^uTVS'eSrov would be simply receiving appeals . 
all the time. 
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appeal to the Agent ? — Simply this that there must be a finality somewhere, 
and the punishment given must be of a nature which it is within the 'com-- 
petcnce of the next higher authority to dispose of in the same way. It 
does not matter whether he is in the same office. He uses his own personal 
judgment, 

K-628. Does the Personnel Officer or the Executive Officer decide ques- 
tions regarding welfare, etc., of the staff ? — What do you mean oy 
“decide”? 

IC-629. Suppose a man has a grievance or has done something wrong, 
Wlio vdll decide his case, the Personnel Officer or the executive officer 
The executive officer deals with cases of discipline, and the ultimate 
decision is given by the Superintendent of tlic Workshops, who is equivalent 
in status to the Divisional Superintendent. 

Iv-630. I am not aslcing about workshops. My question relates to the 
Personnel Branch working in Divisions. Who decides the matters, the 
Personnel Officer or the executive officer ? — If it is a question of leave, 
it is the Personnel Officer ; if it is a question of punishment, it is the 
execulive officer. 

K-631. That remains with the executive officer. Has the Personnel 
Officer anj' power to revise the orders of the executive officer ? — No. 

K-632. How do you expect the Personnel Officer to look after the 
welfare of the staff ? — Because he can put up the cases of the men to the 
Divisional Superintendent, who is senior to the executive officer. 

K-633. Does the Personnel Officer put up the appeal to the Divisional 
Superintendent ? — If it is a question of an appeal against the decision of 
the executive officer, the Personnel Officer can take it to the Divisional 
Superintendent and record his views on it. 

Iv-633f;. Who has the upper hand, the Executive Officer or the Divi- 
sional Superintendent ? — There is no question of upper liand. The Divi- 
sioual Superintendent is the ultimate authority. 

K-6331i. The Personnel Officer has the power to look after the welfare 
of the siaff ?--He has a great deal of persuasive power. 

K-634. You say this Personnel Branch has expedited matters regarding 
grievances and other things. Since the formation of Personnel Branches 
matters regarding promotions, etc., are dealt with by it. You have Com- 
mercial Superintendents of Commercial Branches in your Office, and since 
1924 you have recognized that there are certain anomalies in that grade. 
Your Chief Commercial Manager at that time and even now has made 
lecommendations about the rectification of these things to the Personnel 
Branch, and this matter is known to you also. But it is still under con- 
sideratio^l ? — Investigation has shown certain difficulties do exist, and 
‘ before the thing can be set right Ave AA'ant a clear explanation as to how 
certain things haA'e been done in the past. When that is cleared up I will 
be able to decide the questions at issue. It affects the staff adversely in 
one phase, and I hesitate to take action. 

K-635. The Personnel Officer has not been able to improA’e the condi- 
tions, and now you are trying to set up a Labour Bureau. They Avill also 
take u]) the same attitude. When a Personnel Officer, AA’ho is a gazetted 
officer, has more power and also can' approach the authorities more easilj'. 
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cannot raelify things, how do you expect the Labour Bureau to rectify 
them ? — ^We have shown actual results since the formation of the Labour 
Bureau. The question is solely that the Assistant Commissioner does not 
think that soineiiiing har been achieved, while we claim that a lot has been 
achieved. It is merely a question of opinion. 

K-636. Do you know that the staff are not agreeable to accepting this 
.Labour Bureau ? — No, we do not know. 

K-637. And if 90 per cent, of the staff give it in writing that they do 
not want this Labour Bureau and wish to put forward their grievances 
through the Unions, then you would abolish it ? — The question of unions 
does not arise in regard to the establishment of the Labour Bureau. It 
,is merely a machinery set up by the Eailway Organization to establish 
contact with the staff. 

K-638. If the staff themselves say they do not want this Labour 
Bureau ? — There are a lot of things the staff saj’^ they do not want, but we 
are not satisfied that that is always in the best interests of the staff. 

K-639. That means that whether they want it or not, it will remain ? — 
If it is considered necessary. 

K-640. You say that appeals which, on the face of them, call for an 
investigation by tlie headquarters office, are dealt with there, and after 
full scrutiny and examination of the points involved the appellant is 
duly informed of the decision. Do you make any independent enquiry 
about these appeals ? — ^Yes. 

K-64;l. By what means ? — ^By every means at our disposal. We 
write c[uestions, make enquiries, and we look into the man’s -service 
sheet. I 

K-642. Does any officer from headquarters go and make enquiries 
.On the spot ?— No, not as a rule. 

K-64:3. If no enquiry is made by you or your senior assistant, how 
can ynu come to a right conclusion We do not make enquiries on the 
-spot, but we make enquiries. 

K-644. You make enquiries from the Divisional Superintendent, or 
from the same person against whom the appeal lies ? — We could not 
ask for it from anybody else. 

EI-645. Do you not think the .system' is defective ? — ^No. 

K-646. Would yon be prepared 4o consider the suggestion that en- 
-quiry should be made from head offiee direct by an official ? — I have 
'said that the enquiry is m'ade from head office. 

K-647. Does it nob mean that the accuser is the judge ? — No. You 
are dealing with appeals ? 

K-648. The appeals are generally against the decision of the Divi- 
sional Superintendent ? — ^No. They are against the decision of the exe- 
cutive officer. 

K-649. And also the Divisional Superintendent. You make further 
•enquiries from the Divisional Superintendent ? — We draw our conclu- 
nions from the information which is placed before us — the man’s appeal, 
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the points he brings out in liis appeal, the information which may be 
available as the result of an enquiry held in the Division, and- the man^s 
Service as a whole. All this ' material can be examined. 

K-650. You say that 1,600 appeals were dealt with at headquarters. 
In how many did you reverse the decision of the Divisional Superin- 
tendent ? — I could not tell you. 

K-GOl. Mr. Clij) ; Does one ’appeal in three succeed ? -Appeals do 
succeed. We have reAmrsed orders. 

K-652. A substantial percentage ? — The percentage is very small 
in which the orders are reversed. 

K-653. When you. say “ reversed ” you mean modified ? — No, modi- 
fied or set aside. 

K-654. Mr. Ram Autar : You .say that as a rule employees are only 
fined for serious ofi'enees. Can you tell me the nature of the ofl'cnces 
for which the staff are generally fined ? — {Col and Watson) : Those in- 
volving the safety of the public. Y^ou will find fuller particulars in re- 
gard to this in the memorandum of the railway admiiiistration. 

K-G55. You sti’ictly impose a fine of Ks. 2 for loss of pass receipts, 
even if the passes are duly collected and submitted for audit, also if 
the rcceij’t is not submitted Avithin 7 days Do you consider that that 
is a very serious offence ? — It is, and it is necessary to inflict a heaAy 
fi,ne in a ease like that in order to avoid fraudulent abuse of passes. 

K-656. There is no question of fraud. The pass is duly collected, 
only the man submits the receipt one day late ? — The question of possible 
fraud does arise, 

K-657. A man in KaAvalpindi has been fined Rs. 10 for shaving 
in his office. Is that a very serious offence ? — It might halve been a 
serious offence against discipline. 

K-65S. Do you admit that there are more liberal grants of passes 
made to the superior staff than to the loAv-paid staff ? — Y"'cs. 

K-659. If passes are meant to be gh'en to the staff as an assistance, 
do you think you are justified in granting more priA'ileges in' tlic case of 
the Avell-paid staff.' AA'^ho can afford to pay for their own ticket.s ? — (Mr. 
Muirhead) : What do you mean by “ Avell-paid staff ” ? 

K-660. A man getting Rs. 200 or over ? — A man AAdio is getting 
Rs. 200 is more or less a different type of man from a mail AA’^ho gets 
Rs. 16. and it is in the nature of things that a man aaRo is getting Rs. 200 
would haAm more need for passes than a man who is getting Rs. ]6. This 
is a question of priAulege. 

K-661. Y^'ou say you haA'e provided a training school for employees 
in order to induce them to improAW themsehms Avith a vicAv to promo- 
tion and adA'aneeraent in the .serAuce Is that a fact ? — {Col. Watson) : 
Yes. 

Jv-662. Sufjpose a ticket collector wanted to qualify himself for the 
post of a Station Master or a goods clerk ; do you allow him to gs* train- 
ing ?--Not at present, because there is no room in the school. 
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Iv-G8-1. In wjiat cireumstaBces is a man’s bonus forfeited ? — ^Where 
he is inVOiVec! in a criminal case which causes a loss to tlic administration. 

K-685. As regards pay, I liaA’e some difficulty in reconciling the scales 
you gave us with the information supplied to us by the Bailway Board. 
I take it that there has been no tremendous increase in the staff since 
191S-14 ?— There has been. 

K-GS6. The Kailway Board inform us that your pay bill has trebled 
since just lad ore the war ? 

f 

Colonel Walton : The Kailway Board’s memorandum has not been 
supplied to these witnesses. 

K-687. Mr. Clow : Surely you can say to what percentage your pay 
hill has altered sin(;e before the war ? — The typed figures .supplied to 
you do not take in the allowances which are paid. 

K-688. That is the point. — That is the actual increase in pay. 

K-689, Not in remuneration ? — No. 

K-690. What are the other items included in the remuneration ? — 
Mileage, over-time and daity allowances — ^^'arious ite>ns which form a 
man’s remuneration. 

K-691. iVre you prepared to say that the .remuneration has riseu 
a good deal more than the table would indicate ?--Yes. 

K-692. We have had a memorandum submitted to us w'hich contains 
the following statement “ labour is now recruited through' an em- 

ployment officer who is in charge of the Railway Labour Bureau. But 
in practice after all, it is the mistri or the chargeman who, after getting 
his usual tip, gets a labourer employed ”. Is there any foundation for 
that statement ? — It is a deliberate mis-statementi of fact. 

K-693. We have been told frequently that it is impossible to admi- 
nistei’ Jill ijidustrial establishment unless the 'mistri has the choice of the 
men under him 1 — That has not been found in, actual practice in A.merica. 
The American system has been more or less adopted out here. The 
foreman concerned helps in the selection of the men, but the actual 
thing is done by three men. 

K-694. Has the chargeman no say in the choice of the men under 
him ? — No. The system is that the employment bureau is re])resented, 
by an officer and the works manager, whom he nominate.s, and by a 
foreman whom he nominates. 

K-695. So 3 ’-ou have three men dealing with the selection of em- 
plojmes. Do you find that that militates in any way against efficiency ? — 
We cannot from actual experience that that is the case, but from our 
own selections in other branches of the service we find it helps to bring 
about greater efficiency. 

K-696. Sir Victor Sassoon : With regard to this question of the rise- 
,in wages which took place in 1921, it appears tihat the rise in wmges 
started at 10 per cent., and then in- some cases was raised by 20 per 
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ccjit. OA^er tlie 1914 figures. One of the Commissioners drew attention 
to this and pointed out that the Labour. Gazette figure in Bombaj" for 
1920 was 83 per cent. aboA^e 1914. It looks as if there A\m.s a bigtdis- 
erepaney. But I see in the RailAvay Board’s statement about your 
railway it is said that wages rose between 1914 and .1921 by 81 per cent. 
May I take it that tlie difference betAveen the 81 per cent and the 20 
per cent, mentioned before is made up by these various alloA\ances and 
extras ? — (ilfr. Mmrkead) : It must be so. I do not IcnoAv Avhere the 
Railway Board liaA’^e got their information from. 

K-69(i(n Apparently from a chart Avhich was supplied bj* the North 
Western Railway. — It is quite probable that that does include the allow- 
ances. 

(Col. Wall on) : Is Sir Victor Sassoon referring to the North Western 
Railw ay memorandum ? 

(Sir Victor Sassoon) : Yes. 

(Col. W(tlioii) : That is the Avar alloAA’anee AA'hich Avas s.Tnctioned from 
October 3917 and then from NoA'^ember 1918. That is not the permanent 
increase. 

K-696Z). Sir Victor Sassoon : What Avas tlie actual permanent increase? 

(Col. Wall on) .•'Unfortunately that did not compare with pre-Avar, sO' 
we submitted a few days ago to the Commission a statement showing the 
increases. We gave some percentages in that statement of the increase* 
over pre-AA'ar. 

Sir Vidor Sassoon : It ghms it under various grades. I Avas trying 
to get a Aveighted percentage rise. 

Col. Walton : I only wanted to draw attention to the fact that the 
North Western Raihv.'iy memorandum refers to a temporary inc’case which 
was granted toAvards the end of the war. 

Sir Victor Sassoon : But CA'en if Ave take this memoriindum Avliicb Avas 
submitted aftcrAvards, it makes the rise 60 per cent, in tiv^ case of the 
ten and tAvonty rupee men and 28 per cent, for the 260 ’.s and SSO’s. 
"Even if you Avcightcd tliese it Avould be a great deal les-. tlian SI jier cent. 
OA'er the whole lot, which is stated in the Railway Board’s figures. They 
quote it as coming from a chart supplied by the North Western Railway. 

Col. Walton : 1 dare say’ that is correct ; but that paragraph to which 
you referred only refers to temporary increases. 

The Chairman : Those temporary allowances were consolidated after- 
wards ill the figures you submitted to us ? 

(Col. Walton) : Yes. 

IC-697. From your memorandum I notice that the period elapsing 
before payment of wages varies from four days up to a maximum of 44 
dayss, according to the different classes of men who are paid. Could 
■those delays be contracted ? — (Mr, Muirhead) : We believe they 
could be speeded up. 
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•IC-698. Could you speed up those 39 to 44 days for ' the workshop 
stafE ? — I cannot say. We have not investigated it. It has been investi- 
gated by the financial side. 

K-699. Could you contract them sufficiently to bring it down to 10 
or 14 clays ? — The bonuses are delayed much longer than the payment 
of wages. ; , • 

K-70(). The piece-work is the trouble ? — ^Yes. 

K-701. I take it you would not be able to pay every, body within 
seven days ? — I do not think so. 

IC-702 It comes to this. You could pay some i)eoplc more quickly, 
but certain classes of work cannot be so quickl}^ naid. . Thei'eforc I' 
would not be wrong in saying that it is not possible to make a rule which 
would cover all types of cases ? — do not think it would be possible. 

K-703. Tho Chairman : Where men are paid on piece-work a period 
of 39 to 44 days elapses. Is it not possible to pay a substantial part 
of their wages ? — Their wages are paid separately from the bonuses’. 
Bonus forms the subject matter of a different payment. Their days’ 
wages are paid between the 9th and 11th of the month following that 
for w'hicii it -s due. 'J'he bonus earned by the men on piece-work is 
paid subsequently. 

K-704. What proportion, roughly speaking, does the bonus bear 
to the wages ? — We calculate that on the piece-work system the nian 
should be able_to earn up to 33 per cent, more than his day’s wage ; so, 
taking it roughly it would be 20 or 25 per cent. 

K-705. Sir Victor Sassoon : On the question of the recognition of the 
unions are you aware that the Bombay, Baroda and Central India Bail- 
way have actually recognized two unions ? — ^No, I do not know. 

K-70r)f/. And a])i>arently although these unions are hostile to each 
ofher they do not suggest altering that procedure ? — I do not know. 

K-706. .1/rs. Wilson : As a large employer of labour do you consider 
in your health policy the primary importance of preventive medicine ? 
You want to keep the worker well and not only cure him when he is 
ill. You recognize that it is more important ? — Yes. 

K-707. Up to the present has your medical staff not been weak on 
the ]n-evernivc side ■ Your medical relief is administered largely by 
civil medical jjractitioners Avho have no public health qualifications and 
who have had no special training ? — Our administrative medical officer 
and his deputy are in possession of the degree of D. P. H. 

K-708. But the large number of your medical men who are concern- 
ed with the health of the workers have not that degree ? — ^No. We have 
•just appointed four medical officers against our cadre, but it is in a 
transitory state. We are going to take over the provincial organization 
as it oxisis and put in our own. Out of four appointed, three of theia 
are in possession of the degree of D. P. H. 
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K-709. A great amount of the care of the people is in the hands of 
those who have no public health qualifications ? — ^Yes. 

K-710. Under these conditions the inspection of the workers’ quar- 
ters must be carried out by people who have no public health qualifica- 
tions ? — ^We have Sanitary Inspectors who are trained by the local 
college. They 'have been trained as sanitary men. 

K-711. You intend to provide health visitors in future ? — Yes. "We 
have made provision for 12 health visitors wlio will naturally be re- 
quired to possess the necessary qualifications. 

K-712. Have you considered the provision of any steps whereby the 
work(;rs’ v.ives could get out in the fresh air ? They come to us suffering 
from lack of sunlight. Have you considered the provision' of a parda 
garden ? — That is a very good idea and will be considered. In building 
or locating quarters our medical officer is always consulted. 

K-713. I am referring to tlie quarters wliicli already exist " — We are 
Inbdifying them to bring them up-to-date. 

IC-714. Women come to the hospital and .state that tlieir Jiusbands 
dare not be Ireated for venereal disease because of the penalties attach- 
ed. Have you any information about that ? — The medical officer is in 
a rather peculiar position. As a member of the administration lie is 
required to bring to our notice any case where a man is suffering from 
a disease brought on by his own folly ; but against that he is bound under 
medical cl i quelle not to divulge these things, as between a patient and 
his medical adviser ; and medical etiquette usualh’- prevails. 

K!-714a. Are you aware that the percentage of venereal disease taken, 
for the general population is about 20 ? — I have no information. 

K-7147; Autl that rlic large extent of venereal disease is not found in 
the countr)' districts but in the totvns ? — I have no information. 

K-714(‘. From a preventive point of view, would it not be worth abo- 
lishing the penal clause ? — A penal clause, as far as we are con- 
cerned. is iiraetically a dead letter. 

K-715. Colonel Biossell : You will agree that a living wage must among 
other things provide for a physiologically sufficient dietary ? — {Colonel 
Watson) : Yes. 

K-716. How do you calculate the minimum wage that is at present 
paid to the lowest class of hvorkmen. Do you calculate it according 
to fihe cost of the articles of diet and the cost of living ? — The original 
wages were calculated so many years ago that no one knows. 

K-717. I have an instance here given to me of a typical diet of a 
worker in the railway workshops. The wages of the individual con- 
cerned are Rs. 26 per mensem. I need not go into the details of the 
Vaifious articles that he consumes in his morning and evening meal ; but 
the total for his morning meal is Re. 0-5-13 and for his e^^ening meal 
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Ee. 0-4-2. Working that out for the whole month the figure comes to 
Rs. 18-12-0. The total wage is Es. 26. Would you accept these figures ? — 
I have no basis to go on. 

K-718. In. any case if these figures are more or less correct, it leaves 
very little for the wife and family ? — Quite so. 

K'719. How many medical officers do you employ on the North 
Western Railway — gazetted and non-gazetted ? — {Mr. Muirhead) : We 
have 22 gaz('lted officers ; 17 Medical Department Assi.stant Surgeons, 
who are .■seconded : 3 wholetime Railway Assi.stant Surgeojis ; 

one civil Assistant Surgeon, who is seconded, and we have 
85 civil staff Sub-Assistant Surgeons, seconded ; one Sub-Assistant 
Surgeon loaned from the Bast Indian Railway, and 12 wholetime N. W. 
R. Sub-Assistant Surgeons. In addition to that we propose to employ 12 
health visitors. 

K-720. That is 141 medical officers ; and yet in the statements sent 
in by both the Unions tliere is a complaint that there is not sufficient 
medical .staff, and that they do not get sufficient medical attendance^ 
Do you agree with that ? — No. 

K-721. Do these employees, as a matter of fact, take full advantage 
of the medical facilities provided by the railway ? — ^Where it suits 
them. 

K-722. Could you explain the administrative difficulties in accepting 
medical certificates from general practitioners. This is a point that waS 
brought up by both the Unions ? — ^We feel that a medical practitioner 
who is not in some way connected with the railway, in the kindness 6f 
his heart, forgets the interests of the railway by granting much more 
leave than is necessary to railway employees. 

11-723. Do you insist in every ease that a certificate from a private 
practitioner should be signed by a Railway Medical Officer ? — ^We like to 
exercise a check. 

K-724. Is there anj’^ other method which j’^ou can suggest by which 
this difficulty of accepting private medical certificates can be, avoided ? — 
One would be to raise the standard of honesty of the medical fraternity. 

K-725. That is dealt with under tlie Medical Act. Do you ever 
report to the Medical Council of the Piuijab cases of deliberately false 
certificates ? — I do not think so. 

K-72G. Can jmu tell us why the central dispensary at Lahore has been 
clo,sed ? — I do not know. Probably the explanation is that we have an 
arrangement in some cases where we subsidize a civil dispensary and 
where the Assistant Surgeon is under the control of the Civil Surgeon, 
who is also our medical officer. I do not think there is any difficulty 
about sach 'certificates. 

K-727. Has your medical department any statistics available regard- 
ing the cause of absenteeism and .sickness among the workeis ? —I do not 
think they haA'c yet. 
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K-728. Has any attempt 'been made to collect these statistics : they 
would be extremely useful ? — think they are dealing with that point. 

K-728d. Would it be possible to introduce a sickness insurance scheme 
in such a service as the Railway • — I have not considered the matter. 

K-729. The Chairman : There are two questions which arise out of 
what yoix have already told us. The first refers to the cost of living. 
We paid a most interesting visit on Saturday to your new Trainingi 
School and we were greatly pleased with the arrangements there, both 
for ihc- training and the housing of the students. We were told that the 
cost of the diclaiy of those students, who appear to have liberal meals, 
came to Rs. 12-8-0 per month. Is that correct ? — Thar, is right ; and 
the messes out of that also pay for the necessary servants and cooks. I 
thinir there are about 4 servants attached to each mess. 

K-730. An organized service for 375 students can be done more 
economically than it is done in the case of the individual worker ? — They 
are divided into messes. Each mess runs its own catering arrange- 
ments ; but they buy in bulk. 

K-731. Have the three messes different rates ? — ^Apart from the 
refresher course, the messing rate is the same. 

K-732. Is the figure of Rs. 12-8-0 the average ? — That is what the 
average works out to. It covers one or two odd things, besides the actual 
food, for instance, some of the sen-ants, ' 

K-733, The other question relates to the’ Labour Bureau. I take it 
that the purpose you are trying to achieve by the establishment of the 
Labour Bureau is to have a means of hearing the grievances wherever 
they may be — that no grievance may go unheard ? — (ilfr. Muirliead) : 
That is so, 

K-734. And by means of this elected committee you hope that all 
grievances will come to the knowledge of the Bureau, and be dealt with 
through the Bureau by the management ? — That is so. 

K-735. You do not consider this Labour Bureau to be anti-trade 
union, or rather supplementary to the trade union ? — ^Actually, yes. 

K-736, So that it may deal with the many minor questions which 
really could hardly be dealt with by any other machinery ? — That is so, 

K-737. I understand that the persons freely elected in the shops to 
•this committee were in many cases trade unionists ? — ^Ifes. 

K-738. That is to say, you have not put on any bar of any kind 
■against the free election of trade unionists .to this committee ? — No. 

I 

(The witnesses withdrew.) ■, _ 
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, (RAILWAYS) 
Twelfth Meeting 
Delhi 


Wednesday, 6th November 1929. 


Present : 




The Right Hon’ble J. H. Whitley {Chairman). 


The Right Hon’ble V. S. Srinivasa. 
Sastri, P.O. 

Sir Victor Sassoon, Bart. 

Sir Ibrahim Rahimtoola, Kt., 
KC.S.I., C.I.E. 

Sir Alexander Murray, Kt., 
C B E I 

Mr. 'a. G. Clow, C.I.E., I.C.S. 1 

Mr, Kabir-ud-Din Ahmed, M.L.A. i 


IMr. 6. D. Birla, M.L.A. 

Mr. John Clifp. ' 

■Mr. N. M. JosHi, M.L.A. ' 

Diwan • Chaman Lall, M.L.A. 
Mi.ss B. M. LE PoER Power. ■ 

Lt.-Col. A. J. H. Russell, G.B.S, 
I.M.S. {Medical Assessor). 


Mr. M. S. Gregory, M.C., M.I.C.E. ^ 

Lt.-Col. H. A. J. Gidney, M.L.A. t Assistant Commissioners. 
Rai Sahib CnANDiukA Prasad. j . 

Mrs. J. C- Chatoerjee, Lady Assessor. 

'Mr. S. Lall, LC.S. I . 

Joint Secretaries. 

Mr. A. Dibdin. I 


Mr. T. G. RUSSELL, Chief Commissioner, Railways ; Mr. A A. L. 
PARSONS, C.I.E., I.C.S., Financial Commissioner ; Mr. A M. 
HAYMAN. O.B.B., Member ; and Mr. H. A. M. HANNAY, Member, 
on behalf of the Railway Board, 

K-739. The Chairman : Mr. Ru.ssell, in the introduction to the 
memorandum of the Railway Board, you say : “ Recently the Government 
of India have, with the sanction of the Secretary of State, strengthened 
the organization of the Railway Board by the addition of a Member who 
deals principally with problems alfecting all staff generally and labour in 
particular.” That raises the point of the division of duties, if there 
is a division, between the Members of the Railway Board. Could yon, 
quite shortly, tell us what is the present organisation of the Railway 
Board t—-{Mr. Russell) : The present organization consists of the Chief 
Commissioner, the Financial Commissioner, the Member for Engineering, 
the Member for Traffic and the Member for Staff. The Financial Com- 
missioner deals with practically everything- ; everything goes to him which 
has a financial aspect. The Member for Engineering deals with all tech- 
nical matters, both on the civil and mechanical engineering sides ; he 
also deals with the technical staff with regard to appointments and matters 
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of that kind ; he' does not deal -with general staff routine matters but with 
appointments only. The Traffic Member deals -with all traffic problems, 
ratin'g, iransportation, an'd so on. He also deals with the traffic staff and 
the non-technical stall, in exactly the same way as the Engineering Mem- 
ber 'does for technical staff. The Member for Staff, that is the new Mem- 
' her, deals with all general staff problems, all labour problems, matters 
such as the Washington and Geneva Conventions, and everything of that 
description. 

K-740. You, as the Chief Commissioner, are the philosopher land 
guide to the whole ? — Yes. 

K-741. Sir Alexander Murray : What does the Financial Commis- 
sioner deal with ? — ^He deals entirely with the financ’e side ; every finan- 
cial matter goes up to him for review. 

K-742. The Chairman : — When was the new Member, the Staff 
Member, appointed ? — In April of this year. 

K-743. Perhaps it is rather early to ask you as to the results of that 
appointment ? — Having regard to the amount of work he has done, I do 
not think we could possibly have done without him. He has done a very 
great deal of work and I think he has been a great help to the ‘Board. 

K-744. What exactly are his duties ? — He deals with all labour 
problems ; he is dealing now with education, and with other matters to do 
with staff genera’lty. He. does not deal witli individual staff, but he deals 
with everything to do vith the staff generally. He deals with all the 
staff problems, the labour problems, and everything that crops up in that 
direction. 

K-745. What are his relations to the arrangements on individual rail- 
ways ? — He is just a Member of the Board. 

K-746. I mean that each railway has a considerable amount of in- 
dependence, but you of the Railway Board deal with general problems 
which cover the whole of the State Railways ? — Tha,t is correct. 

K-747. Again you say : ‘ ‘ The Board hope this year to initiate certain 
measures for the amelioration of service conditions of the lower paid 
employees.” Can you tell us whether that hope has yet materialised,? — 
The fir.'t thing is new leave rules ; these have been settled ; we have 
passed these and we hope to bring them into force within the next two or 
three months. 

K-748. At the end of this year ■ — (3fr. Parsons) : The particular 
leave proposals which Mr. Russell has mentioned require the agreement 
of another Department of the Government of India, and I think the sanc- 
tion of the Secretary of State. We have made up our ovn minds on them 
and have drafted the rules ; but untiPwe have received the approval of 
those other authorities we cannot bring the rules into force. Naturally 
we cannot say at what particular period the Secretary of State will give 
sanction to thooe proposals or uhellier he may not inise questions on them, 
so that it may take longer than the end of the year to bring them in force. 

K-749. But you liave defihitely put up the proposals from the Rail- 
way Board ? — So far as we are conccriletl the jiropos.nJs have gone for- 
ward. 
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E.-749cr. Then i3 the nature of the proposals at present confidential ? — 
Would you allow me to answer that later. As far as we are concerned 
there is nothing really confidential in them at all, but there are ce'rlain 
roles with regard to proposals which have to go to the Secretary of St-ate. 
We are a Department of the Government of India besides being a Railway 
Board and it is a -question whether officers of- the Government of 1 ndi'a 
can publish proposals which have to go to the Secretary of State before they 
have received his sanction. I will have that point looked up, and perhaps 
I may be allowed to ansv'er your question later, 

K-750. I can quite see the difficultyin your telling us in advance what 
your proposals are before they have received sanction because they may 
undergo modification ; but may we take it, in general, that they are proposals 
for an improvement in the conditions on which leave is granted ? — (Afr. 
Rayman) : A very distinct improvement. 

K-751. In j’-our memorandum you deal with your attitude towards 
trade unions. Referring to the rules issued in 1921 you say : “ These 
rules provided that to obtain recognition an association must ordinarily 
consist of a distinct class of Government employees and every Government 
emplo;jee of the same class must be eligible for membership,” I do not 
quite understand the words “ consist of a distinct class ”. Does that 
mean a .‘■ingle class V — {Mr. Bussell) : No, not a single class ; it means 
a group. ^ 

K-752. Then it would be more 'correct to say ‘‘ distinct classes ”, 
You do not take objection to the combining in one union of different 
classes 1 — ^We have no objection whatever, 

K-753. You require to know what classes that union represents ?— 

• Yes. 


K-754:. Then it Avould be more correct there to say ” must consist of 
distinct classes ”? — {Mr. Hayman) : What we have written here follows ^ 
the exact words of the orders of the Government of India which were issued 
at that time ; but in actual practice on the railways we have travelled 
beyond these actual Avoi'ds and have moved more and mox'e towards what 
Mr. Russell said just now : that is we recognize them if they embody not 
only one particular class but groups of classes. 

K-755. Then you tell us : “ Generally the attitude of the Railway 
Board is that unions conducted on sound trade union principles ought to 
be encouraged.” May I take it from that that you do not regard the pro- 
posals which are springing up on the different railways for the hearing of 
grievances and dealing with matters within the particular railway, as a 
substitute for trade unionism ? — {Mr. Bussell) : You mean the staff 
councils and bodies of that description ? 

K-756. Yes ? — We certainly do not consider them as a substitute. 
(Mr.' Hayman) : We regard them as parallel organizations, all working 
for the benefit of the staff. 

■K-757. You regard them as parallel- organizations, consistent with 
the growth of trade , unions, the latter representing ,the views of the 
workers on the broader xnatters of policy ? — That is so. 
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K-758. The smaller day to day grievances and matters -within the 
works being dealt with by these works councils ?— That would be true 
generally, but we would not prevent staff councils or works committees from 
bringing forward any question, however, big that question may be. 

K-759. But not to the exclusion of a trade union taking up these 
largen points ? — ^No, certainly not. 

K-'ldQa. Mr. Clow : In your memorandum .you give estimated increases 
of the cost of living in several pro-vinces. How were -these figures cal- 
culated ? — I sent a memorandum this morning which explains the basis 
upon which that information is arrived at. . *' 

K-759&. That is in modification of the originala memorandum.? — ^It 
explains the basis ; in the paragraph we say it is from data available in the 
Board’s ofSce j the Secretary to the Commission asked me if I would ex- 
plain ill rather more detail what that basis was, and I have done that in 
this memorandum which has been circulated this morning. (Mr. Bussell) t 
I thinlc we have got a reason for eveiy figure we put forward. 

H-760. Yes, but it is interesting to know the reasons -by way of check- 
ing llie cost of living. With regard to the periods of wage payment and 
the dclaj’- in the payment of wages, we made some enquiries in Lahore ; 
the general tenor of the replies was that they had no objection to paying 
wages earlier, but that the difficulties in the way arose on the financial 
side ; that there ^tas not a sufficient staff to calculate wages in time. Would 
that be a fair statement ? — (Mr. Parsons) : I do nol think the difficulties 
are on the financial side. Are you talking of workshop labour chiefly 1 

K-761. Yes, it is better to di-vide the workshops from the running 
staff. With regard to workshop labour it is quite definitely the opinion 
of the Railway Board that all railways should arrange to pay their labour 
very shortly after the period by the work of which these wages are 
earned. Actually Mr. Hayman and I have taken steps as we go round 
the railways to see whether we cannot improve the time in which wages 
are paid. I should not like to say to the Commission that with the class 
of labour, which is largely illiterate, that we have got, we can always pay 
the workshop labour within four days from the end of the period by the 
work of which the wages are earned ; I would not like to guarantee that 
w'e could do that ; but it seems to me probable that we ought to be able to 
make arrangements by which they are paid their wages within four or 
five days of the end of the month. 

K-762. Mr. Cliff : You are now speaking of workshop labour ? — 
I am speaking now only of workshop labour, and I must make one quali- 
fication with regard to that : where they are on piece-rates or where a 
portion of their wages is from piece-rates, I do not think it would be pos- 
sible to pay that portion of their earnings so quickly. But where they 
are, as they very often are, on a fixed wage, a bonus for extra work, 
I do not see that there should be in most cases — and I hope in all cases — 
any difficulty in making arrangements so that they should be paid the 
fixed wages within four or five days of the end of the period by the work 
of which the wages are earned. The Railway Board have, in fact, in the 
past made efforts in this direction, but in this country, as you know, Mr. 
Clow, one’s efforts do not always bring immediately the fruit which one 
hopes to derive from them. I do not think there should be any difficulty 
in our bringing that into force fairly shortly. I am of course referring 
LllRCL 
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particularly _ to the State-managed railways, but I think the Company- 
managed railways would be prepared to follow suit. 

K-763. The Chairman : That is four or five days as compared to 
15 days ? — It varies very much noAv as fa;r as I know. I want to be quite 
frank Avith the Commission. Mr. Hayman and I went down to one' place 
and I think Ave found they were paid within 20 days. We made rather 
a fuss about it and Ave Avere told of all the difficulties. We said that some- 
thing had got to be done. When AA'e reached Calcutta on the same tour, 
on the 5th of August I received a telegram saying that every man had 
been paid that month on the fourth day of the month. That is really 
the reason why i can say that I do not think it impossible 1o rednc-c the 
period to something less than a week ; I hope less than a week, 

K-764. Mr. Clow. : I Avas thinking more particularly of ll.c more 
poorly paid staff ; that is the coolies, who are paid a, fixed daily rate, so 
that at the end of the month it AA’^ould only be necessary to multiply the 
daily rate by the number of days on which they appeared ? — I admit I 
cannot myself see any difficulty, and though it might mean putting in 
one or two more clerks it would be well Avorth it. 

K-765, Would it not be better to diAude the staff into sections and pay 
the different sections on different days of the month ? — That is why I was 
careful to say not payment four days after the end of the month but four 
days after the end of the period by the Avork of Avhidh the Avages are 
earned. Whether it aauII be necessary in workshops to distribute the Avork 
of payment, and say that certain shop^ shall be paid from the 4th to the 
3rd and certain shops from the 15th to the 14th and so on, I amjiot sure. I 
think it possible 'that Ave might 'haA’-e the same period throughout most of 
the workshops. 'But I should not like to express a definite opinion; . ’ 

K-766. You refer in your memorandum to bonuses to employees. -We 
were told by one of the unions at Lahore that their objection to this system 
was due to the fear which had been, as you know, realised in a number of 
shops in England, that as soon as they began to eara an adequate bonus 
it would be reduced. That system has been in force on the Burma Eail- 
ways for ten or .twelve years. Has the _ bonus ever been reduced in 
Burma ? — (Mr. Hoyman) : Very occasionally ; but as it is a bonus on 
a piece-work basis you fix a rate with reference to the system you adopt. 
Supposing you adopt an outturn system you try to fix your rate as care- 
fully' as you possibly can. If you find you have fixed a rate AAU’ongly, 
either operating unfairly to the man or pajdng a man a quite dispropor- 
tionate wage for his outturn, you must consider the question of altering 
that rate ; but the enquiries that I have made satisfy me that the occasions 
on which we haA’^e revised individual rates in the last four or five years 
have been very small. 

K-767. You surely agree that the fact that a man appears to be 
earning a very substantial amount, is not a sufficient reason for reducing 
the rate ? — It might be. 

K-768. You are getting the benefit of more work ? — But I might be 
paying an inordinate amount for the outturn of a particular article. It 
may mean that through inexperience an officer has fixed the rate too high, 
so that I may be paAirg something like five or six times more lhan ought 
to be paid. , 
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K-769. But surely that would indicate carelessness ? — If Ave have to 
fix' thousands of rates and one or tAA*o are Avrong, you cannot say that the 
officer is a careless officer. There are many methods of fixing Avages in a 
Avorkshop ; j'ou might fix a Avage on the outturn in manufacturing a, par- 
ticular article or manufacturing it Avithin a particular time ; Ave must re- 
sei-.'e to OiirselA'C's tlm right to alter the rate Avhen we find the rate is not 
a suitable rate either from the men’s point of vieAV or from our oaati point 
of view.- - (i¥r. B'lissell) : Now all the big worlishops have accurate costing 
departments AA'hich go carefullj’- into the question of fixing rates, but I think 
• we must reserve the right to alter the rate. 

X-770. I recognize that. As regards accidents in workshops, you give 
the figures of the total accidents for tAA'o years and you gWe ''or seven years a 
A'ery gratifying reduction secured in a particular Avorkshop. Am I right 
in saying that if yOu had gh-en figures for seven years for all Avorkshops 
it would have shoAvn a phenomenal increase ? — We can get the figures for 
you and find out. 

K-771. Does the Labour klembcr not knoAV that ? Is it a fact that 
the Jiumber of recorded accidents — I Avill not say actual accidents — in 
recent years in raihvay Avorkshops has increased phenomenally ? — I do not 
thiniv it is a fact that serious accidents have increased, but I thinlc nowa- 
days AAc take account of little things, like a cut thumb, of which we did jiot 
take account in the old days. 

K-772. The numbers at least of recorded accidents have probably 
doAibled during the last seven years ? — ^Tes, that is quite possible. 

K-773. A year or tAvo ago I think you made some enquiries as to the 
causes of that ? — And I think that is AA’hat Ave found : that minor accidents 
were recorded Avhich had not been recorded in the old days. 

Ji.-774. You do not tliink that the actual incidence of ac'cidents has 
increased 1 — I do not think the number of serious accidents has increased 
at all ; I think the sole reason for that figure is that minor accidents are 
now recorded. 

Ix-77.5. IIaA’’e you attempted to apply generally the metliods which have 
been folloAA-ed in the Jamalpur Avorksliops and AA'liich haA^ giA'^en such satis- 
factory re.sults Ilaijmait) We circulate to other raihvays any 
information avc get from one railAvay Avhich shoAvs results of this nature. 

I think Ave have sent that information on to other raihvays and asked them 
to improA'e their metliods on those lines. 

K-775a. Would it be advisable to send information as to methods that 
have been used in the Jamalpur Avorkshops and enforce similar methods 
elscAvhere ? — (3Ir. Parsons) : Under AA'hat pOAvers ? 

K-776. Under the administratwe power in respect of State-managed 
railways. I will not press that. As to the question of fines Ave have neA’^er 
been able to obtain anj^ information' as to the percentage that fines bear to , 
individual wages. For instance, Avould a 5 per cent, limitation per month 
in any Avay affect your present system ? — I think that Avas considered a year 
or 18 months ago. I have just been on leave and my memory is not there- 
fore exact. But I believe the Eailway Board’s opinion AA^as that it was 
not desirable to impose such a limitation ; that it Avould rather tend to 
make the 5 per cent, a normal fine and that in certain cases it is desirable to 
impose a heavier fine rather than to resort to still more serious punishment. 
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K-777. iHr. Joshi : Mr. Russell, you stated just now tliat your atti- 
tude towards trade unions is generally one of encouragement. Is this a 
fresh attitude, or has this been the attitude of the Railway 'Board ever 
since the unions came into existence ? — I think it has been the attitude all 
along. 

K-778. Whenever trade unions were started you recognized them ? — 

Yes. 

11-779. Was there no trouble about recognition of trade unions ! — 
Originally there was ; because the Railway Board and the railway adminis- 
trations felt in the old daj’’s that trade unions were not run on proper 
lines. 

EI-7S0. So that you admit that there has been a change in your attitude 
towards trade unions •' — Because there has been a change in rhe trade unions 
themselves. The Railway Board were always perfectly ])repared io re- 
cognize trade unions which worked oh proper lines. 

K-781. Are all the railway trade unions recognized now ? — ^No, I 
could not say they are all recognized. 'All the unions that have placed 
themsejves on a proper footing have been recognized. 

K-782. What is your test of proper footing ? — Any trade union which 
applies for recognition has to satisfy certain conditions. First of all 
we must see whether it does actually represent the staff which it is sup- 
posed to represent. Certain trade unions which were alleged to represent 
certain types of staff might actually have only 5 per cent, of the staff as 
members thereof. I do not think you can say that that trade union would 
represent these types of staff. 

K-783. Have jmu any objection to recognizing that union as repre- 
senting the members of that imion only, even if they may have 5,000 mem- 
bers and they re])resent the interests of those 5,000 members ? — In such 
eases I have lo say definitely, ‘‘ Yes, we would object to recognizing them.” 

K-784. I know of one union on the Bengal and North Western Railway 
which has been in existence for many years. Could you say why it hajs not 
been recognized by the Agent ? — (ilfr. Hay man) : The union referred to 
has only a “ veiy small percentage of employees ” as members. That is 
one of the reasons given by the Agent for not recognizing it. 

K-785. That union might even then represent its members at least, if 
not the whole staff. — But then they should not commit the rest of the staff. 
If you recognize a union which has only a very small percentage of mem- 
bers and they represent a case to a railway administration, they may not 
be representing the case of the majority of the members of that class. 

K-786. But do you realise that when a union comes into existence it 
cannot include the whole staff even in the very beginning ? It develops 
' slowly and it ivill be some time before it covers the whole staff. If you re- 
cognize it. and as you say you want to do, encourage it. it will grow ; 
otherwise it will take a very long time to develop — {Mr, Hayman) : We 
have some practical difficulties. Take for instance the North Western 
Railway. There is a union of certain clerks who are employed on some 
class of work. A hundred of them have formed themselves into a union 
and wmt recognition. To-morrow another fifty clerks might form them- 
selves into another union and ask for recognition. In this way the hundreds 
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and thousands of clerks on the Railway might form themselves into a 
thousand unions, and how cau the Agent deal with them all ? Do you 
mean to suggest that whenever a union is started, even though it starts 
with eight people, — one more than the minimum required by the Act, — 
the Railway Administration, should encourage it to develop ? 

K-787. I put it to you, it might he that in the beginning several 
small unions might be started. But if you recognized them, they would 
fin d by experience that on the whole they did not gain much by approach- 
ing the Agent or the Railway Board separately, and that it would be 
to cheir advantage if they amalgamated themselves into a single union and 
spoke with one voice to the authorities concerned. But if you did not 
encourage them by giving them recognition, it is very likely that they 
would remain small unions. They would all be discontented with their 
position. Perhaps some other circumstances which we may not like, might 
compel them to amalgamate. — (Mr. Russell) : I will tell you my personal 
experience of unions, I know several of them. With regard to the Poona 
Staff Union, the Wadi Bunder Staff Union, and certain others on the 
G. I. P. Railway, Mr. Joshi came to me and said : will you recognize each 
of .these unions ? I said : yes, I am quite prepared to recognise each of 
these unions for each of these places ; but when they deal with me I want 
them to deal with me as a federation. I said that I would deal only with 
a federation of these unions and not with the unions separately. 

K-788. That is quite a reasonable attitude that you take now. 
While you Avould bo willing to recognize each one of these unions, you 
want them to deal with you as a federation 1 — ^Yes, each of these uniors 
represents only particular limited classes of staff'. The Wadi Bunder 
Union represents only the Wadi Bunder Staff ; it did not set out to 
represent anything else beyond that staff'. The same is true* of the Poona 
Staff union and others. 

K-789. Therefore, does not your reply require modification in view 
of your experience in Bombay ? — ^No, I do not quite admit that it does. — 
(Mr. Hayman) : The Great Indian Peninsula Railway’s Staff Union is 
composed of several unions whose list is given in our memorandum. So 
that the Agent deals only with the G. I. P. main union. 

K-790. I kno-w the history of that union and I am somewhat eon- 
necte,d with it. It started witli a small union ; then another union wms 
started. The promoters of the unions thought that it would be better 
to have a federation, though there w^ere several unions. Then they had 
a federation. That process is followed in Bombay. Is there any 
objection to your recognizing one small union when it comes into existence 
and wait for future developments, if a second union is started you can 
ask both the unions to meet you together ? — (Mr. Hayman) : We have 
on many occasions recognized small unions. For instance there is the 
Kanchrapara Railway Workmen’s •Union on the Eastern Bengal Rail- 
way. Though that has only 376 members we have recognized that 
union. 

K-791. But what is your definite policy as regards recognition of 
unions ? You »e the Railway Board and you must lay down a definite 
policy for all the railways. Is it your definite policy that a union should 
be recognized although it is small ? If it does not represent the whole 
, staff, at least you may treat, it as representing its members only ? — The 
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Railway Board have laid down no precise policy. Each administration 
is left free to act more or less on its own lines. 

BI-792. But I want you to point out a way out of the difficulty, ' 
Here is the Gorakhpur Union on the Bengal and North-Western Railway. 
It has been in existence for eight or nine years without recognition. If 
the Railway Board had some polie 3 ’- as it ought to, that union would have 
been recognized long ago. — (Mr. Bussell) : What we claim is that that 
union does not represent anybody in particular. It only represents a 
rery small percentage of the staff. / 

K-793. What is your objection to allowing these unions to represent 
individual grievances ? I learn that they are not allowed to do so. — 
As Agent of the G. I. P. Railway I had a good deal of experience with 
these unions. If I had begun to; deal with individual cases put forward 
by the unions, I could have done ' nothing else. You would have to 
engage two or three Agents to attend to them. The files of individual 
grievances in my office were 300 pages long in a fortnight. All those 
cases, or at any rate most of them, had not been gone, into by the unions 
themselves. What a man said was accepted, put down on paper and 
sent to me for consideration. If on the other hand the unions had gone 
into them themselves and assured themselves that they were genuine, I 
would have been predisposed to consider them. But as the unions at 
present put up such cases I would not be prepared to go into them, 

K-794. Here again I want jmu to see my difficulty. If you make 
a rule that the unions cannot represent individual grievances, you will 
get files of individual grievances piled up in jmur office. — ^No. 

K-795. Yoii said that the unions would not make ’anj’- distinction 
between a genuine grievance and a false grievance and put forward aU 
grievances before j'ou. — That was not quite what I said. I pointed out 
that in the matter of recognizing unions, the Agent of the G. I. P. Rail- 
way and practically every other Agent said : “I shall reserve to myself 
the discretion whether I shall go into indiAodual grievances or not. I 
cannot bind myself to go into all individual grievances. If a genuine 
indhidual grievance comes up, an obiviouslj’ genuine one, it will be gone 
into ”. 

K-796. Mr. Cliff : In those eases did the union then represent the 
person aggrieved 1 — ^You mean, did thejr come to me in person ? No. 

K-797. In no ease ? — Not to me personalh\ 

K-798. Mr. Joshi : M-y difficulty is this : When these unions do 
not get the responsible work of selecting individual grievances they may 
tend to become irresponsible. If they are allowed to represent 
individual grievances, the first duty thly generally do is to enquire into 
the grievances themselves before they make representations. That is 
at least the case in my own union in Bomba 3 ^ the Textile Labour Union. 
The practice is : as soon as a' grievance is put forward, the Secretary 
makes an enquirj^ himself, and if he finds that that is a genuine grievance, 
he makes a representation. I am sure the same thing will happen with 
your railway unions if you give- them the right and throw the responsi- 
bility on them. If they bring up numerous grievances you might tell 
them : “ You have brought up so many grievance6''within one month. 
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How is it possible to deal with them. Please go into them yourself and 
send me onlj’’ the genuine ones By so doing do you not think you 
will be making the unions more responsible ? — I think if any railway 
administration felt that before a grievance was put up to 'them, it had 
been gone into by responsible officials of the union, it might be possible 
to take account of such grievances. 

11-799. Who should make a beginning, the Railway Board or the 
unions ‘1—1 think the unions must make a beginning. 

11-800. U' think the Railway Board ought to make a beginning, con- 
taining as it does more educated and responsible men. 

11-801. Sir Victor Sassoon : How is the union to make a begin- 
ning ? — By putting up honest eases. 

K-802. You will consider them then ? — We do consider cases. 

K-803. If they come from the unions ? — ^Yes. We do now. {Mr. 
Rayman) : We have stated so distinctly in our memorandum. 

K-803a. Mr. Cliff ; Do I understand Mr. Russell to say that while he 
was exercising his discretion if he considered a case, he was still free to 
refuse the right of the union to make representation in a ease which he 
thought worthy of eramination. — {Mr. Bussell) : Not quite. 

11-804:. Is there any definite policy of not recognizing unions some of 
whose officials are outsiders ? — We have not definitely objected to them 
so far. 

K-805. Mr. Joslii : *I find in the memorandum of the Bengal and 
North-Western Railway that they make a grievance that they do not 
recognize unions which have outsiders on their executive ? — {Mr. Bussell) t 
You know yourself that in practically every railway union the leading 
officials are outsiders. 

K-806. I know that there are outsiders and that objection is made 
to them. I m 3 "self was objected to ? — I do not think you continue to 
be objected to. 

Mr. Joslii : I remember the day when the Chief Commissioner of 
the Railwaj's and the Agent of the G. I. P. refused to meet me as 
president of the G. I. P. Railway Conference. 

K-807. Will the Railway Board follow the same policy always ? — 
(Mr. Rayman) : Appendix L to our memorandum shows that almost 
everj'- bod 3 >- who is an officer of a union in Bombaj’' is an outsider. 

K-808. Yet, there is one union on the B. N. W. Railway which has 
not been recognized. — (ilfr. Rayman) : The Agent of the B. N. W. 
Railwaj^ would be able to give verj* good reasons for not recognizing it. 

K-808ff.,But I take it that so far as you are concerned you do not 
object to outsiders being officials of a union. In this connection are you. 
aware of the instructions issued by the Agent of the N. W. Railway to his 
officers suggesting to them to give a hearing to secretaries of unions who 
were employees of the Railway, and that they might use their discretion if 
the secretaries were outsiders ? — W e know nothing about this. 

^ K-809. With fegard to staff councils, why should you not give 
representation to the unions on the staff councils ? Do you not think 
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that the attitude of trade unions towards, staff councils will change if 
you give unions the right to elect representatives on the staff councils 
to the extent to which the unions represent your staff ? — Staff councils 
are not after all purely official organizations. In certain railways you 
will find that members of the staff councils are also members of the 
unions. 

. K-810. I do not say that you object to trade union members sitting 
on the staff councils. My suggestion is this : suppose you want 20 
members for the -whole staff and there is a trade union .representing 25 
per cent, of the staff. If you tell the trade union to elect 25 per cent., 
of the members you Avant for the staff council from among the staff, do 
you not think that the trade unions will change their attitude towards 
the staff councils ? It is not communal representation. It is, securing 
the co-operation of the trade unions in your staff councils. As a matter 
of fact in Great Britain all the representatives on the side of labour are 
elected by the trade unions. — (Mr. Bussell) : The employees elect a 
certain number of members to these staff councils and they have a perfect- 
freedom to elect officials of the trade union so long as they- are not 
outsiders. "We cannot have outsiders on the staff councils. 

K-811. I am not talking of outsiders at all. You may malce a rule 
that the staff councils should eonsi.st of employees alone. — I do not see 
why the trade unions cannot get representation on the staff councils. 
If the staff wishes the trade union members of tlie .staff to sit on the staff 
council, all they have to do is to elect them. We must leave it to the 
staff to choose their oavu representatives. 

IC-812. But the trade union members also are members of the staff ? — 
(Mr. JSayman) ; Members of the staff Avho are members of -the trade 
■union may be elected. 

K-812(i. What may happen is that trade union membership may be 
derived from a certain department and they may not be so strong in one 
department as to compel the election of their choice. But if they get a 
fair representation according to their membership they will be satisfied. 
In that case you will be getting a changed attitude from the unions towards 
your staff councils. — You said just now that one department might not 
have sufficient members in' the trade union to get representation on the 
staff councils. That Avould obviously mean that the members of that de- 
partment did not wish representation. Otherwise they would have joined 
the trade union. 

Mr. Joslii : But the members would not joint the trade union all at 
once. I shall leave that point for the present. 

Rai Sdhib Chandrika Prasad : The representatives of the Railway 
Board have been saying to-day that their policy has been to encourage 
trade unions and not to throw any obstacles in their way. But' if you read 
the Presidential Address delivered at the Indian Railway Associations 
Conference you would find that they always made unsympathetic criticism-s 
of these unions. In my long experience on the railways I have found that 
the railwaymen bitterly complain of the obstacles thrown in the way of 
the formation of ^ unions. For instance, the Agent of the {Bombay, Baroda 
and Central India Railway -wrote to the most loyal. -union of .Indian- Rail- 
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■way employees at Parel, saying that he would not recognize that union 
until the majority of the railway employees joined that ' union. This 
shows that the Railway authorities do not encourage the formation of 
unions ; on the contrary they throw obstacles in their way. 

The Chairman : You want to ask how they reconcile their statement 
with what you have stated ? 

Mr. Prasad : Exactly, that is what -I ask my friends whether there has 
been a change of policy wdiich has been hitherto followed by the Railway 
Board and the Railway administrations. If really there has been a change 
of policy, I would not press this matter. My point is that all along they 
have been obstructing the development of trade unions of the Railway 
employees who are entirely at their, mercy. 

S%r Victor Sassoon : Which unions are you discussing ? 

Mr. Prasad : I am speaking of railwaymen’s unions all over India. 

Sir Victor Sassoon : You referred to the B. B. & C. I. union which 
has not been recognized ? 

, Mr. Prasad : Yes. That has been recognised now. But that has 
been in existence for many years since 1920 and was recognised onty las* 
year. 

Sir Victor Sassoon Anyhow to-day it is recognised. 

K-813. Bai Sahib Chandrika Prasad : I want to know whether there 
has really been a change of policy in recent times with regard to re- 
cognition of trade unions ? — {Mr. Bussell) : I think it has been the same 
always •with regard to unions run on proper lines. In olden times, the 
unions w^ere not, most of them, run on proper lines. They did not 
represent the staff fully. At any rate I know that that was the case in 
the G. I. P. Railway with regard to the unions there which were not 
recognized. But all that is past history noAV. 

K-814. The Chairman : There has ,been a change in fact and you 
attribute it to the improvement in the trade unions themselves ? — You 
, are putting our position correctly. 

K-815. Bai Sahib Chandrika Prasad : Then, I am satisfied on that 
point. The second point and a vital one is this. There is a general 
complaint that the raihva}' authorities have been distrusting Indians 
and keeping them doAvn in the lowest ranks in almost all the branches 
of railway serA'ice from the earliest days. — I do not think it is fair to 
say that we distrust Indians. It is not at all a question of distrust. 
In the old daj’^s, no doubt there was discrimination in faAmur of the 
European and the Anglo-Indian, for the simple reason that at that time, 
the European and the Anglo-Indian came foi’Avard for raihvay seiwice 
and were more fitted for the Avork. All that discrimination has entirely 
disappeared noAV on the State EaihAmys. All the Company Raihvays 
haA'e been addressed, and Avithout exception they have agreed to put an 
end to this discrimination, Avith the result that there is no discrimination 
between an Indian, an Anglo-Indian or a European noAv. In tlie old - 
days, admittedly there was discrimination. 

K-815tt. Mr. Parsons : Did not Mr. Ryan, late Secretary of the Rail- 
way Board, tell the Royal Commi^ion on Public Services of 1912 that the 
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railway staff was largely recruited from Europeans and Anglo-Indiaas for 
maintaining the security of the country ; and that both from the military 
point of view and from the point of view of internal security had to place 
reliance on the European Officers only ? 

Sir Victor Sassoon ; But that was 17 years ago, 

Mr. Frasad : My point is that this distrust is responsible for the racial 
discrimination that has been practised up to this day though it has been 
abolished in theiry. — (ilfr. Eiissell) : If it is a question of fact whether Mr, 
Eyan said that or not I am prepared to admit that he did. But I do not 
think I can commit myself to Avhat Mr. Ryan stated 17 yeai*s ago. 

K-815&. Mr. Joshi : The policy has changed. That is part of old 
liistory. It may not have been an entirely full statement of the policy 
pursued even then. 

K-816. Eai Sahib Ghandrika Prasad : But are not the railway ad- 
ministrations acting on this secret policy in actual practice, though that 
has been abolished in theory ? — Emphatically no. 

K-817. The Code rules clearly lay down this racial discrimination 
for which the Railway Board are responsible. Anyhow I shall not 
press the matter. In the year 1870 orders were issued by the Secretary 
-of State that Indianization of the railway services should lake place. 
I maintain that these orders have not been carried out up to the present 
time. One of the officers of the North-Western Raihvny is reported to 
have said that it is tlic function of the Railway Board to import 
mechanics from Europe. If that ])olicy of the /Si'cretary of State of 1870 
had been carried out, there would have been no need to import mechanics 
and mechanical engineers from abroad.' Why are they importing 
mechanical engineers from abroad even to this day ? — Vfo are importing 
mechanical engineers from abroad, becraisc there is not ;i sufficient supply 
in India. Up to the last two or three years it was absolutely impossible 
to find any Indian to go in for mechanical training in tiie shop? Now 
I am glad to say that there arc many really good, well educated Indian 
boys going in for this kind of work. But in the old days we could not 
get a sufficient sup]dy of Indians and that was the r-eason why we had 
to import mechanical engineers from abroad. 

lv-818. The Chairman : You are taking definite steps to train Indians 
here ? — We train them hei'c or send them Home. I am glad to say that 
a good number of x’cally well-educated Indian boys are coming into the 
meelianieal services and I am sure they are going to do well. (Mr. 
Mayman) : This year particularly we are going to appoint four or five 
Indians to the Sfochanical Engineering Service. 

K-819. Bai Sahib Ghandrika Prasad : Even to this day I receive 
complaints from young men that they are not given sufficient opportuni- 
ties^ to train themselves in the mechanical worlcshops ,• and that though 
racial distinction has been abolished in theory, in actual ^iractiec it 
works as a hardship against the Indians. — (Mr. : Is it suggested 

that we ai'e not carrying .put the policy which has been clearly laid 
down ? If so, I must deny this. * , . 

K-820. The Ghamnan : The suggestion is that oven to-day there 
are no adequate facilities for Indians to be trained for these posts on 
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the railway services.— (Mr. Hayman) : That is not a correct statement 
of facts. ' • 

K-821. Diwan CJinman Lull : How many vacancies were there last 
year and how many were filled by Indians ? — (Mr. Hayman) : To what 
class are you referring ? 

K-822. Subordinates. — (Mr. Hayman) : We have rules for the 
training in our workshops of all classes of employees. For the past 10 
years we have been getting a large number of Indians trained in work- 
shop practice and coming forward as qualified artisans, journeymen and 
chargemen. In course of time these men will qualify for the higher 
ranks of assistant foremen and foremen. 

i 

11-823. Mr. JosM : Will you be able to give us figures on this matter ? 
— Yes. 

K-824. Diwan Chaman Loll : Can you give us figures as to which 
particular grades 3 ''Ou have trained up, which particular grades need 
training up and which particular grades are being more or less exclusive- 
ly recruited from Indians ? — If the Chairman wants a concise statement 
of facts on that point, we will undertake to give it. 

K-825. The Chairman : It would be interesting to have it. Are 
jmu finding in recent times that the tendency of the educated Indian 
to look only to clerical and legal occupation is giving waj" to a new 
intci'Gst in industrial pursuits ? — There is a change, but it is taking place 
gradually. There are certain classes of work into which I myself have 
tried to get some educated Indians, because I thought the prospects were 
good for them, for instance, firemen starting on Bs. 50 or Rs. 60 with 
allowances and chances of promotion. I have tried about 20 or 30 boys, 
and everj'one refused to go' into that class of post. On the other hand, 
wo have a large number who are willing to be trained as workshop appren- 
tices. 

K-826. Do jmu do an.vthing, through the masters of secondary 
schools, to point out the advantages, to the boys before thej' leave 
schools ? — We in the Railway Board do not do that, but we suggest to 
our Agents that thej' should do it. 

K-827. It seems to me that that tendency might be helped by the 
advice of school masters a year or two before the .bojrs. leave the schools. — 
We will bear that more prominently in mind. 

K-828. Mr. Gregoi'y ; Is it not a fact that in the new methods of 
fixing the bonus rates. an assurance is given in the workshops that no 
rate will be changed unless the method is changed ? — That is a procedure 
which has recently been introduced on the N. W. Railwa}’ but I must 
say that the procedure as to bonus and piece-work payments is different 
on different railways. We have in recent jmars < organized a Production 
Department, which studies up-to-date methods. The N. W. Railway and 
the G. I. P. Raihvay are more advanced than other Railwaj'S in these 
methods. Speaking from memory, t^e N. W. Railway have adopted the 
procedure that v'ou describe. 

K-829. The statement is made in the memorandum that “ Pay is 
generallj’’ fixed on an incremental basis so as to admit of the grant of 
increases' as the employee’s service 'and age ‘increase ”. A considerable 
number of complaints, however, come in with- regard to ' the incremental 
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scale adopted on railways. The complaints from the Unions are that man 
reaches a maximum of the lower grades and remains on that maximum 
for quite a long period, even up to the time of Ins superannuation.' In 
this connection it is stated that it is proposed to examine this question 
in order to remove blocks. Can yon let the Commission know how far . 
this examination has progressed, or the lines on which, you propose to 
pursue the examination V — The question is one which the Railway Board 
proposes to examine very soon. Tliis point was urged by the All-India 
Railwaymen’s Federation before Sir George Rainy, and he told them 
there were certain other urgent matters which required the attention of ’ 
the Railway Board, and that this would be taken up in its turn. I think 
we will be able to take it up in the next 5 or 6 months ; but that' does not 
mean that we have not taken some steps to see that tliis que.stion receives 
attention. I myself have spoken to almost every one of the Agents of 
the State-worked railwaj’s, and have brought this point to their notice, 
and I know that, in a few cases at an}’- rate, an examination has been 
made of those scales where people have been stopped at the maximum for' 
a eonsiderable time ; and in certain cases the scales have been improved; 
Besides that, we sent a copy of these papers to the Agents of the Company-' 
worked lines, and asked them to look into the matter. In examining this 
matter we have to consider two very important opposing factors. One 
is the desire on the part of men never to be blocked at any time. The 
other is that our business is a commercial proposition and we haveUo 
see that we do not pay, in different classes, more than we ought to pay 
for the work done. If a man is any good he does not get blocked at these 
lower grades. He goes on getting pi’oraotion from one class to another. 

K-830. The Chairman : Is it the case that it is always open to a man 
to advance from one grade to a higher grade ?-— That is so in almost 
every one of our departments. In the subordinate grades a man, for 
instance, who came as a Ticket Collector on a small rate of pay could 
become a Station Superintendent if he was really good. 

X-831. Diwan Chaman Lall : But in practice he is blocked ? — He 
is blocked perhaps at' some stage beyond which his capacity will not 
take him. 

K-832. We had statistics given us by the N. ■!¥. Railway Union which 
showed that in some cases 100 per cent, of the woikers in a particular 
cadre are blocked 1 — I cannot see how anybody can prove that 100 per 
cent, of people are blocked in any grade. 

K-833. The Chairman : Clearly the number 'of vacancies in the 
higher posts is, in every service, less, and to that extent blocks cannot 
be avoided. What I am anxious to know is whether there is open a 
ladder of advancement throughout the service ? — Clearly there is. 

K-83f. hlr. Gregory : It is stated j “ Under the East Indian Railway 
Rules holiday allowances are only given to Europeans and Anglo- 
Indians ”. Is that still the case ? — ^No. 

K-835. When the hours of work rules .were being introduced, certain 
calculations had to be made in regard tp. continuous and intermittent 
workers. Can you give, an idea as to the percentage of intermittent 
Tyo'rkers ?— We have called for information from railway administration®. 
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and we have received most of the replies. They indicate that the per- 
centage will be about 20 per cent., but we have not examined these 
replies, and would not commit ourselves definitely to that figure. 

K-836. Colonel Cidney : Is it a fact that the policy of Government, 
so far as the Anglo-Indian and domiciled European community is con- 
cerned, is that for employment on railways these communities are con- 
sidered as natives of India ? — (Mr. Rnssell) : Yes. 

K-836a. That is for all purposes of Indianisation ? — ^Yes. 

K-836Z). Is it also a fact that the same communities, for defence pur- 
poses, are considered European British subjects ? — That question must be 
put to the Army Department. 

K-837. Is it the policy of the Railway Board to fix a minimum wage 
for railway labourers'? — ^No. 

K-838. Is there any Department in the Government of India that 
will assist you in attaining a minimum living wage ? Will you take it 
from me that a correct basis for fixing a minimum wage would be the 
standard and cost of living,? — (Mr. Parsons) : You suggest that some 
other Department of the Government of India might help us. The posi- 
tion Avould be entirely the other waj’- round. . The question of establishing 
a minimum wage would be one for consideration, if not by Provincial 
Governments, by another Department of the Government of India and 
not by ourselves, to which Department we should give as much assistance 
as we could by collecting statistics and so on. It is therefore very difficult 
for members of the Railway Board, or for members of the Railway De- 
partment of the Government of India, to take up points of this descrip- 
tion and to give a definite opinion. 

The Chairman : You are entitled to say that it does not lie within 
your province. - , 

K-838a. Col. Gidney : The Railways being an all-India service, does 
it not lie within their province ? — I should like to appeal to Mr. Clow if I 
have not fairly stated the constitutional position in this matter. 

K-839. Will you agree with me that there is a difference in the 
standard of living b'etAveen different Indian communities ? — (Mr. 
Hayman ) : It probably costs one more to live than another. 

K-840. Will you agree that there' is a difference in the standard and 
<*,ost of living bfetween an Anglo-Indian and* an Indian ? — I think we 
might agree. 

E-841. Am I correct in sajdng that you are reducing the wages of 
the Anglo-Indian and Domiciled European abruptly ? — Certainly not. 

K-842. Might I prove that by referring you to the new rates of pay 
on the E. I. Railwaj'’, in which firemen have had their initial standards of 
pay reduced by 50 per cent., and their maximum standards reduced by 
75 per cent. These reductions have taken place this year ? — ^We have 
not in recent years, on any railway in India, gone in for reductions in the 
scales of pay . of subordinates, speaking generally.' The E. I. -Railwav 
was rather peculiarly situated a few years ago. .The Oudh and Rohilkhand 
Railway was amalgamated with it. There were different scales of pay 
on the 0. and R. Railway and on the E. I. Railway. Naturally we wanted 
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to co-ordinate these scales, and so co-ordinated scales were introduded 
■which, for some classes of staff, Avere lo'wer for the futore than the .old 
E. I. Railway scales. In certain eases thej’’ are higher than they were 
for the 0. and R. Raihvay scales. It is only that co-ordination of scales 
on the E. I. Railway to which you are referring. The individual case of 
firemen looks A'ery bad, but if you go down the scales you Avill find 
hundreds of eases which do not look bad, and some that look well. I 
have got out the figures of the co-ordinated scales on the E. I. Railway. 
For the Avhole of the emplo 3 ’-ees on the E. I. Railway, the net reduction in 
wages which will be reached after some yearb will be about 30,000 rupees 
per annum ; so that the net reduction in Avages year by year Avill be 
very small, because only neAV entrants are to come on to the neAv co- 
ordinated scales. All the old people AAdll have their old scales, even in 
the grades to AA^hich thej’^ may be eventually prompted. 

K-843. I do not agree. I have before me an o'fficial copj" of these 
E. I. Raihvay revised rates, I do not notice in these rates any equality, 
much less improvement of Avages. Take the -firemen — ^Indians, Anglo- 
Indians and Domiciled Europeans. There are three grades. At the old. 
rate in the third grade the pay Avas Rs. 15 to Rs. 17 p. m. It is noAV Rs. 15 
to Rs. 16. In the second grade it is Rs. 17 to Rs. 18. In the old grade it 
was Rs. 23. In the senior grade it is noAV Rs. 40 to Rs. 50 ; in the old 
grade it Avas Rs. 80 to Rs, 120. I notice that from the highest to the 
lowest appointments there is a uniform reduction in Avages, and I am 
astonished AAdien I hear it means a total difference of Rs. 30,000 only. 
Will you explain that to me ? — I can only say that I actually Avorked out 
these scales myself Avith the Agent of the E. I. Railwaj^ and Ave got the 
financial value of these scales taken out in accordance Avith the methods 
laid doAvn by the Government Actuary. 

K-844. I notice that, taking the Oudh and Rohilkhund Raihvaj’’, in the 
old rates for Station Masters, for all communities, there is a reduction in 
one grade from Rs. 340 to Rs. 280 ; in another grade from Rs. 290 to 
Rs. 150, and in another grade from Rs, 140 to Rs. 120. Taking Ticket 
Collectors, in the old Oudh and Rohilkhund rates it Avas Rs. 120. Now it 
is Rs. 100. Another rate Avas Rs, 90 ; noAV it is Rs. 67. Are j’ou reducing 
the Avages of Anglo-Indian's and Domiciled Europeans, and Indians, 
abruptly 1 — No. 

K-845. Is it or is it not the policj'' of the Government of India that 
the economic position of the Anglo-Indian and Domiciled European on 
the railAvays, if altered, should be onlj’- effected sIowIa^ and gradually ? — 
(Mr. Bussell) : Yes. 

K-846. Do I understand aright that in the posts of Guards and Fire- 
men (which Anglo-Indians haA^e filled in the past) a fair proportion of 
these appointments aapII continue to be given to Anglo-Indians and that 
they will be paid on rates of paj’- closely corresponding to rates at which 
they haA’-e hitherto been employed '? — A reasonable proportion. 

11-847. Will jmu tell me how long it takes a Ticket Collector to be- 
come an efficient Station Master ? — (Mr. Eayman) : It depends entirely 
on the Ticket Collector. 

K-848. I mean a man of average intelligence ? — A Ticket Collector 
maj’’ be recruited at the age of 18. , 
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K-849. After how manj’- years’’ service, I mean ? — I do not suppose ' 
that men are promoted to Station Masters short of 35 or 40 years of age. 

K-850. That means 15 to 20 years’ service. What about a Station 
Superintendent ? — There are only four altogether, on the E. I. Railway. 
Men would probably not be promoted to such posts till near the end of 
their service. 

K-851. That means about 30 years’ service. A man may be made a 
superintendent in the last 2 or 3 years of his service ? — {Mr. Bussell) r 
It might be earlier. A Station Superintendent is a matter of pure Selec- 
tion. He might be a very young man. 

K-852. How long would it take a Fireman to become an efficient 
Driver ? — (Mr. Hayman) : He becomes a shunter in about 6 years, and 
a goods driver about 2 years after that. 

K-853. And he becomes a foreman after about 20 to 25 years of 
service ? — ^A young man of good ability can be a foreman quite early. 

The Chairman : There is selection by merit. 

K-854. Colonel Gidney ; Most of the senior appointments in the 
Traffic and Loco Sections are to-daj'- held by Europeans and Anglo- 
Indians. Am I right in saying that the reason they hold these posts is 
by continuity of service ? — {3Ir. Bussell) : I thinlc so, and suitability 
for the work. \ 

K-855. Can you give any idea as to how long ago Indians showed this- 
desire for employment on the railways ? — I do not know myself, but I 
see you state it is from about 1920. I should have thought it was very 
much earlier. 

K-856. Say it was in 1910 " — (il/r. Hayman) : We would not like 
to commit ourselves to a date. 

K-857. Do you agree tliat what I have already stated is the reason 
why there is a preponderance of Europeans and Anglo-Indians in these 
upper subordinate posts to-day ? — {Mr. Bussell) : Yes. In the olden 
days they took more readily to raihvay work. 

K-858. Therefore, as years go on, Indians will get into their posi- 
tions ? — I think Indians are bound to do so. 

H-859. They cannot get into these appointments without experience 
and merit ? — No. 

K-859a. You do not' subscribe to the policy that every entrant should 
become a foreman or a Station Superintendent ? — They could not possibly 
do so. 

Iv-8595. It is only by merit and efficiency ? — ^Yes. 

K-860. JDiwan Chaman Lall : Can you supply us with the agreements 
with the Company-worked Railways ? — {Mr, Parsons) : Yes. 

K-861. And also a statement regarding the commitments of Govern- 
ment to this class of Railways, together with a statement covering the 
period up to when these agreements expire ? — ^Yes. 

Diwan Chaman Lall : What is the policy of the Railway Board in 
regard to the acquisition of these Railways which are run by companies ?. 

The Chairman That is a question of high policy for the Government 
of India. 
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Ditvan Chama'n Lall : Do you think that State controlled ownership 
and management has been a success ? 

The Chaii'man : Surely ! It is these gentlemen’s job ! 

K-862. You say that you are contemplating measures regarding the 
employment conditions of the lowest paid employees. What are the 
measures that you contemplate ? — {Mr. Eayman) : Everytliing that con- 
cerns the conditions of service, pay, leave, housing conditions, hours of 
work— anjdhing you can think of. I have an exact table made out of the 
diherent matters* that we have to investigate, and the urgency with which 
we shall tackle them. 

K-863. Was this matter undertaken -first of all after Mr, Hayman 
took charge of his ne-w office as Labour Member of the Railway Board ? — 
{Mr. Bussell) ; Not entirely, hut it has been more concentrated, because 
the old Member had not the time to devote to it that Mr. Hayman has. 

K-864. Is it contemplated, in regard to these changes that you intend 
to bring about, that the workei-s’ organizations Avill be consulted ? — ^I do 
not think that is contemplated. 

K-865. Do you not think it is necessary and essential, in order to 
gel, a contented labour force, that you should so consult the representa- 
tives of the workers, c.g., the All-India Railwayman’s Federation, repre- 
senting all the Railway Unions and the Anglo-Indian organization ? — 
{Mr. Bussell) : It would depend entirely on the nature of the problem we 
were considering at the time. Assuming it was a question of pay or leave, 
I do not think we should be prepared to consult any organization outside 
ourselves. If it were a question of hours of work or possibly housing — at 
any rate in regard to types of houses — I do not think we •would rule out 
the possibility of consulting the representatives of the labour concerned. 
Whether the organization would be an All-India one or representative of 
the workmen affected on a particular railway would be a matter for 
’very careful consideration. 

K-866. Supposing the changes you are contemplating in regard to 
hours of -nmrk result in great dissatisfaction on the railways amongst the 
workers, which may lead to a strike, would it not be your business to try 
to avoid such an eventuality ? — (il/r. Hayman) : It is our business to tr^ 
to frame the rules in such a way that there will not be a strike. 

IC-867. How can you avoid such a possibility as I have indicated un- 
less you consult the workers’ representatives ? — ^We are in the closest 
touch with the workers in our attempts to draw up these rules. 

K-868. Have you any objection, therefore, to consulting a definite 
body like the All-India Railwaymen’s Federation before you definitely 
decide to bring about these changes ? — ^In answer to that question I can 
only say that the Railway Board will consider it. You mention solely 
the All-India Railwaymen’s Federa.tion. The hours of work in Bombay 
may not, owing to the different habits of the people, suit the workers in 
Bengal. The proper organization to consult, therefore,' in that case may 
not be the All-India Railwaymen’s Federation, but the local organization. 

K-869. Thfere does not exist any machinery at present whereby you 
can be constantly in touch •'^-ith the workers’ organization in regard to 
any changes that you may bring about in their status or rates of pay or 
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work ’—Broadly speaking, that is a statement of fact, if you are referring 
to all India. 

K-870. Would it not be desirable if such a machinery for joint con- 
sultation were set up ‘I— {Mr. Bussell) : I think it is a thing which is 
worthy of consideration, and it certainly will be considered. 

K-STl. Questions were put about grievances from individuals, and 
you said that these must come through a union, and the union must cer- 
tify that they were correct ?— I did not say that they must come through 
the union. Before we can pPssibly consider a ease we must be assured 
that the union themselves are convinced that it is a true case. 

K-872. Mr. Cliff : It is put through a sieve of common-sense ? — Yes. 

K-873. Dnvan Ghaman Lall : You would be prepared to consider cases 
like that ? — We are prepared to consider them. 

K-874. May I mention the case of Ladikram ? This was six months 
ago. It was a ease which was gone into by the Railwaymen’s Federation 
and by the Union Committee. What action has the Railway Board taken 
in regard to this particular case ? — The Agent himself dealt with this, 
as it was entirely within his powers. 

K-875. Will you take it from me that neither the Railwaymen’s 
Federation nor the Union nor the man himself have been informed of 
what action has been taken ? — ^We are not aware of the facts. 

K-876. You say it was referred to the Agent. — 1 think I said that the 
Agent was competent to deal with this case, and he did. 

31-877. Is it not a fact that any time any grievance on any particular 
railway system has been brought to the notice of the Railway Board, tlie 
replj'- always has been “ This is within the competence of the Agent ”? — 
(Mr. Parsons) : I should say it is not a fact. There have been several 
cases in which we have taken action, and others which we have promised 
to investigate ourselves. 

K-878. Would it not be desirable for the local administrations also 
to have some sort of machinery for joint consultation with the represen- 
tatives of the workers ? — (Mr. R^(Shcll) ; All the major railways have a 
special man who does go into the individual grievances of the staff, 
especially in the Avorkshops. It has been mainly in connection with the 
Avorkshops so far. The B., B. & C. I. Raihvay haA^e extended it to their 
open line staff. There is a special Indian Officer Avho goes personally 
into the grieAmnees, and I believe in certain cases he has discussed them 
with the unions. 

K-879. Would you have any objection to extending that system of 
setting up a joint board, let us say, for that particular purpose ?— I am 
not prepared to commit mj^self to that at present. 

E-880. Will you consider it ? — Certainly. What you want to do is 
to get the unions to put their houses in order. If they do that, they will 
get much more sympathetic treatment from the railAvay administrations. 

11-881. Taking that particular point, is it the policy of the Railway 
Board to assist these unions which they have recognized so far to put 
their liouses in order ? For instance, would the Railway Board be 
UllRCL 
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willing to give free passes to the organizers of these unions ? ^It has 
been decided not to do so, for it is not the policy of the Kailway Board 
to grant free passes to such officials. (,Mr. Parsons) : The policy is for 
the railways not to give from raihvay revenues financial assistance 
(which a free pass amounts to) to the unions. It would be equivalent 
to a subsidy to the funds of the union. . 

The Chairman : Looking to 'Western practice, I am not aware that 
free passes are given on the Railways to officers of Unions, but leave is, 
I think, given. 

Mr. Cliff : Leave is given, and if a man has obtained leave from the 
Railway there will be no difficulty about him using the special privileges 
which are accorded to railway servants as railway servants. 

The witness : (Mr. Parsons) : May I say that that is exactly our 
policy, namely, that reasonable facilities .shall be given to railway 
employees who are officials of the unions, or even if they are not, to 
attend meetings of the unions, and there is no objection whatever to their 
using passes to which, as railway men, they are entitled for the purpose 
of attending union meetings. 

K-882. The Chairman : May I put it in this way — that you are 
following the English practice ? — If it is as just stated by Mr, Cliff, Yes. 

K-883, Mr. Cliff : Are you prepared to give, or are you giving, 
facilities to your own work-people to travel in order to coUeet over their 
area union subscriptions ? — You mean special facilities in the way of 
extra passes ? 

EI-884. Yes ? — We give no extra passes to collect union subscriptions. 

The Chairman : You would not call that Western practice ? 

Mr. Cliff : I understand that the administration in the first place 
have in certain cases given parses to officers of unions who are not neces- 
sarily -work-people, and then I understand there were some facilities for 
the collection of union subscriptions. 

The Chairman : That was for one year. 

Mr. Cliff : No. That has obtained on some Railways for a Ion" neriod 
of years. 

Sir Alexander Murray : Is that in India ? 

Mr. Cliff : In India. 

The Chairman : You would not suggest that that was Western nrac- 
tice ? 

3Ir. Cliff : No. 

’Ihc tviiness (Mr. Parsons) : In certain cases, and on certain I’ailways, 
passes were given to officials of a union even if they were not Railv/ay 
employees, to travel about the railway'- on union business. There were 
different practices on different Railway’-s. Some gave them and others did 
not. Wfc considered the matter a year or more ago, and decided that there 
was not sufficient reason to give these passes any longer. 

E-885. Diwan Chaman Lull ; How do you reconcile this position which 
you are taking up, of not affording facilities for union organizers to 
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travel with, free passes in order to do their union work, with your desire 
to help trade unionism on the railways ? — {Mr. Parsons) : The granting 
of free passes is equivalent to a grant to the union of a certain sum of 
money, and the Railway Board do not ‘feel that they should grant sums 
of money to unions. We do not consider it desirable to give financial 
assistance, either in a direct form or in an indirect form, to the unions. 
There are many other ways in which, by co-operation, railways can 
assist unions to get themselves into a better position. 

K-886. Do you give free passes to every superior official with which 
he travels freely on your railwaj’-s ? — Yes. 

K-887. You .state that the Railway Board does not interfere in the 
conditions of Compan 3 ''-managed Railways. What is the general rule in 
regard to State interference with Compan 3 ’--managed Railwa 3 'S ? How 
far can 3 mu interfere ? What steps can you take in order to ensure that 
the conditions of the staff arc bettered ? — {Mr. Hayman) : As far as 
the c!taff is concerned, we cannot interfere, but whenever we issue orders 
cor a State Railwa 3 ’’ we send a copy of those orders to the Company- 
managed Railwa 3 ''s with the recommendation that they be adopted. 

K-888. There was a strike on the Bengal-Nagpur Railwa 3 ', and the 
4.gent refused to accept' the terms and conditions which were laid down 
by the Railway Board, although the Railway Board, insisted on those con- 
ditions being accepted. {Mr. Parsons) : You refer to the Khargpur 
strike ? The position there was that it was under no rule, and 
probabl 3 ’’ not in accordance with the terms of our contract with the 
Bengal-Nagpur Railway. The Directors of the Bengal-Nagpur Railway 
reluctantly accepted to the request of the Government of India, on the 
understanding that any financial liability due to the acceptance of what 
the Government of'India wished to do should not affect the surplus pro- 
fits which go to their private shareholders. 

K-S89. Mr. Cliff : Can 3 mu tell me what were the reasons which led 
to the appointment of a Labour Member on the Railway Board ? — {Mr. 
B^(sseU) : In the olden days, staff matters and transportation and traffic 
matters were dealt with by one Member, who was called the Member 
General ; but it was found that the traffic and transportation matters 
took up so much of his time that he could not devote sufficient attention 
to the claims of the staff. 

K-890. What is the polie 3 ' of the Railwa 3 ’ Board in relation to labour 
problems on the railwa 3 ’-s ? — {Mr. Ihissell) : YBiat.we are doing at present 
is that the Staff Member is taking up the big problems one by one and going 
into them thoroughly. 

t 

K-891. Will you state so far, what are the six big problems facing 3 ’-ou ? 
— Revision of pay, revision of hours of work, leave rules, education, and 
housing, I think, these are the major /problems at present before us. 

K-892. Have these been represented to 3 mu as being the biggest pro- 
blems with which Amu should deal ? — They struck us as being the most 
important things as far as the staff was concerned. {Mr. Parsons) . We 
are in ver 3 '- close touch with the administrations. When we are on tour 
they come and see us. There is no lack of communication. Each indivi- 
dual railway will represent to us what its particular difficulties are with 
regard to its staff. {Mr. Eayman) : Besides I might say that we had, 
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placed before us by a deputation which waited on Sir George Eainy this 
year, the men’s side of the case. The All-India. Railwaymen’s Federation 
put down all the matters which they thought required consideration and 
also indicated what they thought -were the more urgent ones. 

K-893. Mr. Cliff ; Was that the usual form of making representations 
to you and voicing the needs of the work-people ? — ^Yes. 

K-894. Was that put to Sir George Rainy or the Railway Board ? — 
{Mr. Bussell) : Sir George Rainy. 

K-895. As Member in charge of Railways 1 — ^Yes. 

K-896. Have the Railway Board at any time received official repre- 
sentations from the trade unions either in federation or from separate 
unions " — Actual deputations ? 

K-897. Yes. — (Mr. Parsons) : I have been longest on the Railway 
Board and I cannot recollect of any official deputations to us. On several 
occasions we have met individual members of unions. And the Railway 
Board have been present when deputations were received by the Hon’ble 
Member in charge of Railways. 

K-S98. The Chairman : I take it that your position corresponds to the 
department in England and the Member corresponds to the Minister. — 
(Mr. Parsons) : To a certain extent that is true. We also have an inde- 
pendent position as a Railway Board with certain statutory powers. 

11-899. But the tendency of deputations would be to go to the Mem- 
ber ? — That is so. They practically always ask to see the klember ; but 
they sometimes accompany that with a request to see the Railway Board. 
The All-India Railwaymen’s Federation, for instance, met Sir George 
Eainy and the Railway Board. 

♦ 

K-900. Mr, Cliff -. Were there a good many questions in the Legis- 
lative Assembly 'vvith regard to the grievances of railwa\Tnen ? — I can 
answer that decidedly in the affirmative. 

K-901. As far as I could see, the deputation which was received by 
Sir’ George Rainy was largely the result of political pressure ? — 
(Mr. Haymwn) ; I could not say for what reasons Sir George Eainy offer- 
ed to meet the deputation. 

K-902. Have you offered as a Raihvay Board, apart from the Member, 
to meet the All-India Railwaymen’s Federation ? — We have not. 

K-903. Seeing that a Labour Member has been ajDpointed and in view 
of the fact that you are dealing with labour problems connected with 
800,000 men, have you any definite policy with regard to dealing with 
railway unions in the settlement of labour problems ? — ^Do you mean that 
the Railway Board should meet representatives of unions ? 

K-904:. You have an All-India Federation of Railway unions. The 
Board has said ; “ We have a certain member of the Board to deal with 
labour problems ”. Has it been decided that for the purpose of dealing 
with labour problems, you shall deal with the All-India Railwayman’s 
Federation ? — We have taken no such decision. 

K-905. There was a deputation which waited on Sir George Rainy ; 
I think that was in May. Has any reply been sent to the delegation since 
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that date tri now — We printed all the relevant papers and sent them to 
the Federation as showing the attitude of Government towards the ques-. 
tions they raised. 

K-906. This document is a report of the discussion ? — ^Yes. We sent 
it officially to the Federation. 

K-907. You were going to investigate and consider a number of pro- 
blems which were brought before j’ou ? — Yes. 

K-908. Have you replied to the Federation respecting their representa- 
tions ? — Beyond officially sending them a copy of the discussion we had 
on the matter we did nothing else in correspondence with the Federation. 

K-909. Will you tell me the policy you propose pursuing in dealing 
with such problems as are spelt out here ? — (BIr. Biissell) : All we can 
say at present is that that policy is being considered. 

K-910. In reading this memorandum I find that there are so many 
problems to which the reply is : it is to be considered ? — I quite admit that, 

K-911. What I am concerned about at the moment is to know whether 
this consideration results in decisions ? — I can say it does. 

K-912. Will you tell me in respect of any one representation which is 
topical and current, the decision which has been taken ? — (Mr. Parsons) : 
Do you mean to pick out one example ? 

K-913. The choice is yours. I think there are 35 subjects. I under- 
stajid they were begun a year ago. There were certain reasons why the 
mecLmg did not take place until May. And I am just concerned to see 
the working of the policy of the Railway Board now that it has a Labour 
JTember, if you can tell me in respect of this particular document what 
decisions have been taken. I do not want to take the whole memorandum, 
because it may not be possible to deal with it. — (Mr. Hayman) : We con- 
t sidered that the more urgent matters were four or five. We took up the 
first complaint that has generally been made against railway administra- 
tions, i.e., that they act unfairly to the employees in matters of discharge 
and dismissal. We at once within the course of 15 days drew up a com- 
plete set of new rules regulating discharge and dismissal. We circulated 
these rules to all the railway administrations for their remarks. Those 
came in about a month or six weeks ago. Now we have sent forward to 
our Hon’ble Member a complete draft of the revised rules that we propose to 
issue. We hope that in a fortnight or so these rules will be issued. This 
is a verj’- big question and has been a source of complaint for years. That 
has now been tackled. 

Then the Leave Rules are bristling with difficulties. We have 
now drafted a fail sot of leave rules. Mr. Parsons explained to- 
day the stage at which they are at present. Then there was the question of 
revising the rates of pay of the lowest paid employees. In some cases we 
felt that some improvement was necessary. I myself went down to Calcutta 
on several occasions during -this year and have now worked out proposals 
I which I shall have to place before the Railway Board very shortly. Then^ 
there was another case that occupied a very considerable^ time. It dragged 
on for very many years. That was the question of giving full effect to 
the Washington and Geneva Conventions as to hours of duty and periods 
of rest. 
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' K-914. Are you taking the two Conventions together ? — We have dealt 

with Ihcm together. We reached the stage when the Hon’ble Member in 
charge of the Department introduced a Bill last session in the Legislative- 
Assembly. That problem will be discussed by a select committee of the^ 
House some time in January or soon after. We have tackled these pro- 
blems ; we have done it with energy and a desire to bring into force the 
new rules as early as possible. Personally I have gone through all the 
points mentioned in the memorandum of the All-India Railwaj'men’s 
Federation and examined them carefully with reference to all the previous 
relevant papers. In several smaller matters I have set the machinery in 
motion. I have referred to the Agents such small matters as are udthin 
their powers to deal with. When I go on tour, as I make it a point to 
visit imi>ortant places, I find out what has been done in all these matters. 
In fact it will be the dutj- of the Railway Board after a little time to 
summarize the position to the Hon'ble Member and to explain to him what 
we have done for each problem and Avhat we propose further to do. I 
definitely claim that avc have during the last few months made unpre- 
cedented progress. 

K-915. You have accepted a series of representations made by the 
All-India Railwaymen’s Federation. You have expressed your opinion as 
recordcci in this document as to each one of the most important matters, 
and you have addressed yourself with all speed and all energy to deal Avith 
the problems. Is there at the moment in any one particular case a decision 
taken Avhich has been communicated to those who made representations ? — 
I think, I said : No. 

K-916. LIr. Russell has said that one of the conditions of recognition 
is that the union should put its house in order. That is the real condition 
of recognition. I shall <leal later on Avith hoAv far recognition goes. At 
the moment you have got a federation which has apparently put its house 
in order and made representations in May. It Avas formulated and pre- 
sented last November. That union represents a certain number of vem- 
ployees ; the exact number does not matter. It has got to record at this 
moment that it has not had a definite reply except that the representations 
are to be considered. It has no decision to report to its members. Have 
you never put yourself in the position of another person ? — ^I do it almost 
CA'ery day. 

3v- 916(1. Mr. Joslii : Is it -not a fact that a representation was sent 
long before the deputation met the Honourable IMember ? 

^ Mr. Cliff : That is clear from the notes. I want to get this point. 
Thi' union put its house in order and yet has had no decisions on repre- 
sentations made by it. Would the Member in charge of Railway be pre- 
pared to accept a similar position from the Railway Board regarding 
its aclministration ^—(Mr. Eayman) -. It is difficult for the Raihvay Board 
to answer that question. 

K— 9166. I think I haA^e got a number of the Railway Board here. 
Bui you wanted me to answer for the Honourable Member. 

Do you think that the Hon’ble ]\tember would be satisfied 
with your administration ? — {Mr, Eayman) : How can I answer that 
question ? It is for the Honourable Member to answer. 

' K-916(Z. Have yqu neyer , put yourself in the position of another 
person ? — I do it almost every day. 
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^ iC-317. You, liave been telling us this morning that you do put your- 
self in the position of an ordinary railway employee. Having put yourself, 
in the position of an ordinary railway employee, would you be satisfied as a 
railwaj' employee if your grievances and representations were dealt, with 
in this waj’- ? — ^We believe that speaking generally our railway employees 
are contented with the way we deal Avith them, 

K-918. I understand that this document .is prepared by a body which 
has put its house in order and Avhich is the only body entitled to speak for 
railway , people ? — That body was received and told on what lines we pro- 
posed to deal Avith the representations. We are faithfully dealing Avith 
those representations on the lines on AA'hich we told them A\’e aa'^ouM deal 
with them.. 

The' Chairman : Your point, Mr. Cliff, is that they have not been kept 
informed of the progress in dealing Avith their representations. 

Dman Chaman Lall : Nor consulted before the final decision. 

K-919. Mr. Cliff : My point is that in the memoranda submitted to us 
by the. raihAviy unions, tke burden of their complaint is that they are 
unable to get decisions. I am taking this as a current example and en- 
deavouiing to elicit the facts in one of a series of representations. — (ilf?*. 
May man) : I stated the facts very fully as to what Ave haA’^e done and how 
we propose to deal AAuth the remaining questions. 

K-920. These ansAvers are on the note and I am content with that. 
Mr. Chaman Lall used the Avord “ consultation ”. I AA-ant to use a liigher 
Avord. Does the policy of the RaihA-ay Board include co-operation with 
the All-India RailAA’aymen’s Federation or not ? — {Mr. Bussell) : We have 
already told you that we liaA'e not dealt with them direct so far. 

K-921. One of the points of your memorandum is that you have ap- 
pointed a man as Member AA-ith the specific duty of dealing with staff ques- 
tions. — ^Yes. 

K-922. The Unions are making i-epresentations on staff questions, and 
I am asking whether at the moment you have decided and detennined for 
a policy of co-operation AA-ith the unions. — {Mr. Hayman) : We have not 
considered it really from the point of vieAA' of policy. But is it not a direct 
ansAA-er in a practical Avay tliat aa'c recehmd that deputation soon after my 
appointment and therefore have been able to have the benefit of their advice 
when Ave are examining these questions ? 

Il-923. I haA^e read this memorandum. I incline to the belief — may be 
Avrong-r-that it Avas largely as a result of political pressure. Noav that you 
have not made a decision AA'ith regard to co-operation Avith these unions on 
staff questions, are you at least in process of considering the establishment 
of regular relations betAveen the Ad-India RailAA'aj-raen ’s Federation and 
yourself for dealing Avith labour problems ? — {Mr. Russell) : No, Ave are 
not. It must be remembered that the Agents of Raihvays in India are 
more or less in the same position as General Managers at Home. So far 
we have left dealings with the unions to the Agents themseh'-es. That has 
been our policy. ; 

K-924. I am noting that. Have you not stated in 'your memorandum 
that you limit the Agent AA-ith regard to increase of wages to Rs. 25,000 ?— 
Each particular proposal at a time to Rs. 25,000. 
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^ K-925. One of j'ou said that the first problem -vvas rates of pay. 
Would you say that the Agent could in any comprehensive way deal with 
the class of labour which we call, ill-paid ? — {Mv. Parsons) : It depends 
entirely on the size of the individual establishment ; because tlie Agent is 
not within the funds which are made available to him. limited to Rs. 25,000'. 
in a year. He is only limited to Rs. 25,000 in raising the pay of any 
particular class of establishment. In a very large mimber of ease.s in which 
he finds that the lowest paid men in his opinion are loo low-paid, he cer- 
tainly will be able to deal with them, in spite of that restriction. If on the 
other hand he finds he cannot, he will represent the matter to the Railway 
Board. I do not think, normally he will find any difficulty with ns, pro- 
vided we have the money. 

K-926. I assume that the programme contained in the representations 
put forward by these people is not within the competency of the sepai-ate 
Agents to deal with. I assume also that the Railway Board accepted that 
and proceeded to make the investigation which Mr. Hayman referred to. — 
{Mr. Hayman) : Not entil’el 3 ^ Even Sir George Rainy told the deputa- 
tion that waited on him that certain matters were entirely within the com- 
petene 7 ^ of the several Agents and that he would draw their attention to 
them and that they would be dealt with by them. , 

K-92‘7. I have read that ; but in other matters it is not so. If you are 
considering the question of raising the pay of low-paid servants, will you 
give instructions to the Agents to raise them ? — ‘{Mr. Hayman) : I have 
begun an examination at Calcutta of’the railways that go there, confining 
my attention at the moment to State-worked Railways, the Eastern Bengal 
Railway and the East Indian Railway. I am working in close consultation 
with the Agents. When we have dealt with Calcutta, if we find that com- 
paring the wages in other centre.'' and making due allowance for the differ- 
ent factors that have to be taken into consideration for different parts of 
India, that a detailed investigation on those lines ought to be conducted by 
us wdlh the co-operation of the Agents, w^e shall follow that practice. 

Iv-928. It appears that the Railway Board can deal with certain pro- 
blems and the Agents can deal with others. Taking labour, first of all, I 
have an answer that you have not considered the establishment of any 
regular machinery or means of considering these problems. Have you 
given any instructions to the Railway Agents with regard to the matters 
that are within their competency ? — (Mr. Bussell) : Only Avhat has been 
already stated here. They are at liberty to encoui'age unions working on 
proper lines. 

K-929. I saw from the various memoranda that the Agents exercise a 
certain amount of discretion according to their own point of view. In 
your memorandum it is stated that “ in considering the whole question of 
settling disputes between employers and employed it is necessary ” to do 
certain things. Speaking quite frankly that paragraph fogs me. I would 
like, if I may, to have an explanation of what that means with regard to 
this question of settling disputes. Really W'hat is the poliej’ that is indi- 
cated there ? I am afraid it conflicts wdth any understanding that I 
have of Whitley Councils or other bodies of that nature and I should like 
to know what it means. I want to have a conception of the policy which 
is to be pursued. If it is to be a continuation of the policy Avhich has been 
pursued I want an explanation of the following which say : 
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' “ Trade unions are the creation of the workers ; conciliation boards 
are due to the intervention of outsiders in the general in- 
terests of tlie public, and the committees are the internal 
machiueiy in an industiy devised to produce better relations 
between the employers and their workers, and depend on the 
initiative of the employer.” 

It must be common knowledge to you that shop committees and 
' Whitley Councils do not depend on the initiative of the employer. — • 
{Mr. Ri(sscU) : It is a quotation from Sir Clement Hindley, the late Chief 
Commissioner of Railways. Local staff committees were initiated originally 
b 3 ’’- the emplojmr, this was not done because of a demand from the railway 
staff. It was done in order to help the staff. That was I think what 
Sir Clement Ilindlej* meant. 

EI-930. In certain respects that is contradictory and meaningless. I 
have heard ^mu answer a que.stion this morning where you said that staff 
committees were not put in opposition to railway unions. — No. 

K-93]. On reading this, it leaves the impression that they were. — I can 
assure j-ou on that point. 

K-932. In view of the fact that staff committees were to deal with 
matters arising out of emploj'ment, have jmu considered the question of 
co-operation with the unions in the formation and constitution of these 
committees ? — No, we have not. 

K-933. I liave read the objects of the North Western Railway Work- 
shops committees. I believe an answer has been given this morning that 
those committees provide a facility' for dealing with very large questions. 
It is a verj' restricted facility that the Noilh Westerji Railwaj'^ provide ? — 
(Mr. Hayman) ; I can give jmu an illustration of a concrete case. The 
staff committees of the workmen at Lillooah put forward some little time 
ago definite proposals vith regard to the method of payment and leave. 
Their proposals were considered bj* the Agent and the Railway Board and 
accepted. The basis of service was changed from daily rate to monthly 
rate ; the men were given more leave terms. Those are big questions. 
Thej’’ have to be carefulty examined ; the cost came to lakhs of I’upees. 

Iv-934:. IMight it not be fairly stated that the bodies of railway workers 
that are most stronglj* organized and can make most noise get most atten- 
tion ? flight that not fairh’- be said of this railwaj’- sj’-stem throughout 
India ? — I can onty speak for m 3 \self. I would examine each case entirely 
on its own merits without reference to the weight that is behind it. 

Iv-934a. You have recorded for us a number of instances in which 
strikes have occurred. It is the amount of force and the inconvenience 
that the 5 ’- cause that seems to compel attention ? — (Mr. Bussell) . The 
amount of inconvenience to the public ? 

The Chairmav : Is not that partly a political question ? 

K-935. Mr. Cliff : I am dealing with your ans^vers to earlier questions. 
I am rathei* ini crested to follow, first of all, how a union should put its 
houre in order and then the question of determining whether they were 
really people who could represent the body of workmen. Mr. Russell, you 
have a union whose numbers constitute a small percentage of work-people 
and jmu saj'^ j’ou do 'not recognize it ? — ^Not necessarily. ■ 
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K-936. There are eases ? — There are cases on the Bengal and North 
Western Railway. 

K-037. In that case who is competent to represent the work-people ? — 
They will represent themselves, as far as I fsee. It is rather difficult. Onr 
claim is that this nnion with a very small percentage does not represent 
the majority of the staff though yon might take cognizance of it to a 
certain extent, you certainly cannot give the same weight to its opinion as 
you could to that of a union which represents the vast majority of the ' 
staff, because in many cases in this country the minority does not represent 
the opinion of the majority. 

K-938. This is wJiat is loft in my mind by the memoranda Avhich we 
have received up-to-date : That if it is a question of raising the standard 
01 life you must not compare them with Western standards ? — I quite 
agree. 

K-939. Buh if it is a question of accepting a .standard of conduct, 
namely, with regard to trade union representation, you must compare that 
with Western standards ? — ^Tcs. 

K-940. That seems to me to spell out the policy. I just Avant you to 
help me in this matter. As 1 understand if. you say to u.s, we Avelcorae 
trade unionism provided it is trade unionism. Tou also say to ns you have 
got a large body of illiterate staff. Now when the more advanced of the 
illiterate staff decide that combination is the Avise thing for them ; until 
they progress to a certain level you say : “ No, aa'c do not recognize you 
Are you seeldng to secure the co-o])cration of the kind of trade unionism 
which you suggest is essential before you deal with it ? — I do not quite 
understand. Do you mean to get to a certain Ica'cI in numbers ? 

The Chairman : Mr. Clliff’s suggc-stion, I take it. is that you should 
not apply in the early stages of trade unions in India the standards of 
proportion which would be applicable in a Western country. 

Mr. CUjf : It is true of all forms of organization. 

The witness : I do not think Ave haA'e insi.sted on that to the full extent, 
because though we haA^e asked that a ti-ade union, as far as possible, should 
represent the majority of the .staff, I thinlc you aauII find that trade unions 
in each ease have been recognized long before they actually have represented 
the majority. 

11-941. I should think that it must be so ; but I am concerned with 
your answers to certain questions this morning. I hope you are not going 
to press it too far ? — ^My answers haA’e probably sounded harsher than the 
actual facts of the ease really warrant. — ('Mr. Parsons) : It seems to me that 
it is a question of degree. If a union represents only a minute fraction 
of the staff it is quite in a different position from that AA'hen it represents 
perhaps 10, 15 or 20 per cent. ; it is a question of degree. 

K-942. It is very largely a question of degree, but as I understood it 
you yourself expressed the sentiment that : ‘ ‘ while we are not prepared to 
make financial subsidies Ave are prepared to co-operate in other ways ” ?— 
(ilfr. Bussell) : Yes. 



107 


lv-943. The most effective way I see of co-operating is in dealingr 
promptly with representations that may be made by a body representing 
even a small section of the work-people. 

K-944. Mr, Ahmed : Would you agree with the statement made by 
Sir Ernest Jackson on the 12th October last at Simla at a conference at 
which some of j’^ou were present that if the wages of the workers were 
increased even by 50 per cent, that money would go into the pockets of 
the money-lender ? — {Mr. Bussell) : Yes ; I think, to a certain extent, that 
is true. 

I ^ 

IC-945. The Chairman : I forget whether it is your statement — ^in one 
of these memoranda it is stated that the immediate effect of a rise in the 
wages is such as was described but very speedily that temporary effect is 
removed. You are referring particularly to absenteeism ? — I do not think 
that is our statement, but I know for a fact that if you increase the wages 
suddenly you do get broken time immediately ; it always happens. The 
men have got a standard of living of, sa 3 ’’, Rs. 15 a month ; if you increase 
their paj’’ to Rs. 20 suddenly thej’- will still be Mving on Rs. 15 a month and 
be absent 25 per cent, of the time. 

K-946. But only for a period ? — I am not prepared to say that. 

K.-946(?. Mr. Ahmed : Do I take it that you agree with the statement 
of & 3 ir Ernest Jackson ? — I think there is a good deal of truth in it. 

K-946 5. He said further that it will be the duty of the Royal Com- 
ini.ssion to suggest methods of ameliorating the conditions of labour. Will 
you help us by suggesting methods of getting the labourer out of the 
clutches of the money-lenders ? — {Mr. Hayman) : Firstly, he must learn 
to live within his income. ^ We, on the other hand, on almost all raihvays, 
have done a great deal to help the men who fall into debt by the establish- 
ment of co-operative credit societies, and in particular cases we give 
advances from the fine fund to help those who are in distress. 

31 r. Cliff : What is the amount of income within which j’-ou suggest 
he should live ? 

3Ir. Ahmed : I suppose Sir Ernest Jackson is familiar with the 
evidence you have given in your memorandum ? — {Mr. Bussell) : He has 
not actuallj'^ seen it. 

K-946c, Can you, lilr. Russell add anything to what Mr. Hayman has 
said with regard to preventing working people from getting into debt ? — 
• As Mr. Hayman has said, we have started co-operative credit societies and 
give loans to men at a reasonable rate of interest instead of their having 
to borrow from the hania at a high rate of interest. 

K-946d. In your memorandum certain figures are given with regard 
to the Jackson co-operative credit society on the Bombay, Baroda and Central 
India Railway. That is not the only railway ; there are so many ? — {Mr. 
Hayman) ; That is .so. 

K-946e. Can you tell us how far that object can be achieved, as it 
has been on the B., B. and C. I., on other lines ? — {Mr. Bussell) : I think 
everj^ big railway has a co-operative credit society now and exaeth^ the 
same conditions apply as on the B., B. and C. I. Railway. 

K-947. You are in favour of enlarging the scope of these co-operative 
credit societies ? — Yes. 
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K-947 a. To save the workers from the clutches of the money-lender ? — 
Yes, that is the policy of the Railway Board. 

K-948, And yon are now going to take steps to enlarge the scope of 
these co-operative credit societies ? — {Mr. Ray man) : Every railway has 
its organization already. 

K-949. Mr. Cliff : I think Mr. Ahmed’s point is with regard to the 
lower paid workers ? — {Mr. Russell) : I think on certain railway's at 
present the lower paid employees do not get the same facilities as the higher 
paid ; but on other railways they do. {Mr. Rayman) : It is open to them, 
but they do not take advantage of it. I have been the Secretarj^ of one 
-of these co-operative credit societies. It is very difficult to induce low 
paid men to come to the society and get a loan because they get it from the 
nearest bam'a. I have told them “ we are running this society for your 
■benefit ; you should come to us ; you can get loans at a cheaper rate.” But 
most of them do not "want to come. 

K-949(7. Do I understand from you that people will not come to you 
if you lend money at a low rate of interest hut will pay a higher rate to 
the hauia ? — A large number will not come ; I know that they pay a higher 
Tate. 

K-950. The Chairman : Because they are already so much in the hands 
of the hania ? — That is one of the )-easons, and another i:^ they want money 
on the spur of the moment and they do not want to go through the pro- 
cedure of putting in an application to be dealt with in a day or two ; they 
want the money on the spot. 

]I-950a. Mr. Ahmed : 'Will you advise them to file a schedule of 
' Insolvency and get rid of this lifelong trouble ? — No. 

K-950&. Have you not got a lawyer to advise you in this department ? — 
No. 

K-951. How are you going to relieve these poor men from their 
eternal indebtedness ? — On most of our railways we are appointing employ- 
ment officers and it is part of their duties to inform the men of these co- 
operative credit societies. It is the recognized policy of our Agents 
to bring this more and more to the notice of the lower paid employees. 
There are signs that these men are coming a little more than before to take 
advantage of our co-operative credit societies. But the other difficulties 
which I mentioned and which the Chairman has mentioned still stand in 
the way of the lower paid staff coming to the society. 

K-952. You have experience of co-operative stores, siipplying alia, dal, 
etc. ? — ^Yes. Our idea is to help the louver paid staff as much as possible, 
but very often the lowest paid m^n do not come to us ; they buy from the 
T)anias. 

K-952(7. Do you mean to say that if they get 1-J seers of rice for the 
same price from the co-operative stores wbile they only get one seer from 
the ha7iia they will not prefer to go to your co-operative stores ? — (Mr. 
Parsons) : I am not putting it so much on railway experience ; but I have 
bad experience of co-operative societies also in districts. The position 
really is that these men are so tied to the Scuta that if they do not get their 
grain from him, he is very likely to foreclose his loan. At any rate he can 
make himself so objectionable in other ways that they would never dream of 
leaving him. 
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K-952ZJ. So that yom' answer is that these people are in the habit of 
remaining indebted, for ever and not to get rid of it ? — It is stating it too- 
highly to say that they all are, bnt some wonld find it very difficult to get 
out of the hands of the lania. 

K-952c. But certainlj’ you are all experienced men on the railways 
and are familiar with the habits of the workers. What means would you 
suggest to ameliorate the condition of the worker and get rid of thi& 
eternal bondage of debt slavery ? 

1^-953. Sir Alexander Murray : Mr. Russell, with regard to wages, to 
what extent have you delegated powers to the various Agents ? — ■ 
{Mr. Biissell) : They have full poAvers over all the staff, except officers, 
up to Rs. 600, 

K-954. And you gwe a yearly grant of Rs. 25,000 ? — ^No, that has 
nothing to do with tliat. They are not alloAved to increase the wages of a 
group of staff if the total cost of all the increases for that group during a 
year would be more than Rs. 25,000. 

K-955. Is Rs. 25,000, a flat rate that is applied to all the railways ? — 
Yes. s 

K-956. Take the East Indian Raillway which has 150,000 hands or the 
Eastern Bengal Railway which has 50,000 hands. Do you arbitrarily give 
Rs. 25,000 to each of these railways ? — That is for increase in one group. 
There may be three or more groups of staff ; each can be given art increase 
of Rs. 25,000, 

K-957. But you give the same amount to the Eastern Bengal Railway 
Agent as you give to the East Indian Railway Agent ? — (Mr. Parsons) : 
Yes. The rule is applicable to all railways irrespective of the size of the 
railway or the responsibility of the Agent ; we haVe not reduced that figure- 
of Rs. 25,000 for the smaller railways. 

K-958. ’in financial matters I think you say that the powers of Com- 
pany-managed Railways are on a par with those enjoyed by the Agents 
of State Railways ? — {Mr. Bxossell) : Yes ; they have exactly the same 
powers. 

K-959. Does that mean that you place the same limit of annual 
expenditure as regards groups on Compay-managed Railways as on other 
railways ? — {Mr. Parsons) : Yes ; and it is left to the Board of Directors 
to say what portion of those powers they would delegate to their Agents. 

K-960. All Agents, as I read it, have the right of appointment, dis- 
charge and dismissal of- all the lower paid staff ; it lies entirely in their 
hands ? — {Mr. Rayman) : Yes. 

K-961. The lower paid unskilled staff is plentiful, I understand, on 
aU lines ? — {Mr. Bxissell) : Do you mean it is to be had easily ? 

K-962. Yes. — ^Yes, except possibly in Burma. 

K-962(i. All the books I have read on the subject say that the unskilled 
labour is plentiful except perhaps in Burma and Baluchistan, and I see in 
your memorandum it is said “ For these lower griades the only qualifica- 
tion required is good physique ’ '. — That is men doing ordinary coolie Avork. 
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1I-962&. The North 'Western Railway go further and they add intelli- 
gence to physique. You do not lay that down as a general standard for 
the rest of the railu*ays ? — (Mr. Eayman) : We have' stated the general 
position after reading all the memoranda of the railways. 

K-962c. You go by physique only ? — want to be clear. In writing 
on that subject we tried to give the Commission information as to what was 
tlie practice generally on railwaj’-s. The North Western Railway was, I 
think, the only one that added intelligence to physique for the very lowest 
class. 

K-963. It is stated in your memorandum : “ In view of the fall in 
the cost of living in recent j^ears there has been no occasion to undertake a 
further revision of the wages ” — ^that is, a general revision, but there have 
been small revisions here and there ? — ^Yes. 

K-964:. It is also stated : “ The revision which took place in 1920 
was framed with due regard to the increase in the cost of living.” I haye 
difficulty in reconciling that with the figures that have been put before ns. 
For instance, you say in the United Provinces the increase in the cost oi 
living was about 35 per cent and in the Punjab, you say it .was as great 
100 per cent. Am I to infer from that that ^j’-ou gave to the employees 
in the United Provinces only 35 per cent, increase whereas in the Pimjab 
you gave them 100 per cent, increase ? — The position was that we had 
to deal Avith certain figures of increase in wages in particular years. Taking 
the years 1920-21 and 1921-22, a large number of reAdsions of scales of' pay 
were carried out at that time. Some of them were certainly cai’ried out 
at a time AA’hen Ave knew that prices were at the very highest level. We did 
not necessarily then fix our Avages at the very highest level ; as prudent 
people, Ave thought the prices AA'Ould come down a Kittle. Working on that 
basis, I do not think there has been great disparity of the percentage rise of 
wages on different railways. If you take individual cases you may find 
disparity, and it may be due to causes not entirely having reference to 
prices ; it maj^ be that the original wage fixed was too low, and opportunity 
was taken to remedy that. 

K-965. You must have found difficulty in explaining to the workers on 
the East Indian Railway whj^ a higher increase was given to those in Delhi 
or Ambala as compared with those in the United PrOAunce.s and Bihar and 
Orissa ? — I do not think the Agents made any great number of distinctions. 
On the East Indian Railway they might have had two or three different 
rates. 

K-966. It AA’as immaterial whether the increase in the cost of Ihing 
was 35 per cent, or 100 per cent., you did not differentiate v’^eiy materially 
betAveen the increases that were given to different workers ? — At the time 
we certainly took into account the trend of prices, the rise and fall, in two 
or three years. If the revision was carried out at a time when the prices 
were at their highest we allowed for a drop, and we found we had been 
reasonable in doing that. 

11-967. You are instituting an inquirj’^ regarding the lower paid 
staff ? — Yes. 

K-968. "Who initiated that committee ? — ^I had instructions from Sir 
George Rainy that that was one of the matters I had to take up soon: after 
my appointment. 
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K-969. It came from above and not from below ? — The suggestion came 
from above that the Kailway Board should examine it. Ordinarily that 
would be a matter within the power of the Agent of a railway to deal 
with. 

K-970. Why was it necessary for the Member for Railways, who was 
not a Member of the Railway Board, to take the initiative instead of the 
initiative coming from the Agents or the Railway Board ? — {Mr. Parsons) : 
May I add to Mr. Hayman’s remarks in that respect ? I think my recol- 
lection is correct that we had in previous j'ears representations from 
several railway administrations ; I think the East Indian Railway was 
one, and I lliinic the B., B. and C. I. Railway and possibly the G. ,1. P. 
■Railway were others. They made representations that certain classes oi 
their staff were being paid too low and that a rise was now due. So 
that it is not exactly correct to say that the initiative came solely from 
above. It was in the ordinaiy way of doing business, as you know, when 
we heard of these things. When representations became fairly 
numerous we thought it desirable to give a general direction to the 
Agents. 

Iv-970o. What ai’e the factors that influence the Railway Agents, or 
the Railway Board when it comes to them, to decide what will be an equitable 
scale of wages to pay ? — {Mr, Eaxjman) ■. I think the answer to that will 
be found in our memorandum. 

K-971. You have laid down four considerations with regard to an 
equitable scale of wages. The first is, class and responsibility of the work 
performed ; the second is, the principle of supply and demand ; the 
third is, the wages given by the contiguous railways and, other industrial 
concerns ; and the last is, the varying local conditions, tinder what head 
will the cost of living fall ? — The second and the fourth, I thinlc, operate 
in that direction. What I mean is, tlie second and the fourth considerations 
would come into play from the point of view of prices. 

K-972. Chiefly it is the principle of supply and demand ? — I would 
not like to say ‘ chiefly ’. 

K-973. I have got in front of me a .statement from the Eastern Bengal 
Railway in which it is stated that scales of wages are incremental and are 
fixed in accordance with the class and the responsibility of the work and 
that in the past it had been based on the i^rinciple of supply and demand. 
It is quite true that in ’the recent re\'ision of wages you did attempt to take 
into account the cost of living in Bengal, but they make a statement that 
it was the principle of supply and demand really that regulated wages. I 
see from the North-Western Railway memorandum that they also indicate 
that the principle of supply and demand is really the main factor in deciding 
what rates of wages ought to be paid to attract workers. I take it that in 
the past that was the broad principle upon which some of the Agents — I 
would' like to make exceptions — acted ? — I think the North-Western Rail- 
way rates have not been fixed to give undue weight to the principle of 
supply and demand. I think an examination of their rates will show that 
thej’’ have fixed them with proper consideration of the other elements. 

K-974. They say that in a well-managed concern wages are determined 
mainly by the nature of the responsibility, etc., and if so, it depends ulti- 
' mately on the principle of supply and demand. — I think all of us who are 
employers must accept it that it is usually supply and demand that regu- 
lates the wages you have to pay to your unskilled workers.’ 



112 


K-974o. Do you accept that ? — {Mr. Raijnian) : Answering for myself 
I certainly keep a very careful eye on the principle of supply and demand 
but I wmuld not give it undue weight. 

K-975. You are at present making an enquiry into the wages paid to 
the lower paid workers. In this matter you are going to take into account 
at least a living wage ? — ^Yes. 

K-976. What statistics are available to you in this connection ? — ^We 
tried to find out things for ourselves at Calcutta. 

IC'977. Does that mean the Eailwaj'- Board ? — I cannot commit the 
Railway Board yet ; I went down to Calcutta and I am still at the stage 
of making investigations myself in consultation with the Agent. 

K-978. How do j’-ou younself proceed to get the information ? — I go 
about among the men and find out what they eat and find out how much 
they eat and find out by studying wages what is the amount a man ought to 
spend on different things. 

Mr. Cliff : It is probably so much below the living standard that they 
do not have to trouble about statistics yet. 

K-979. Sir Alexander Murray : We do want to get statistics in order 
to try and arrive at a reasonable pay to be earned by workers generally, 
and so far in our wanderings round India though we have been asking 
what people eat and drink, where they live and what they wear, we have 
not yet got any idea of the cost of living for particular, types of workers ? — 
{Mr. Parsons) : I think j’-ou will find great difficulty. 

K-980. When you come to discuss this particular matter you are quite 
right to move about and investigate matters, but is there nothing to which 
you can refer us which you take into account when you are fixing wmgeS'? 

EI-981. The Chairman : There is no agreed table of statistics in India, 
I gather, on this question ? — I think not. 

K-982. Sir Alexander Murray : You say : " In the absence of anj’" reli- 
able figure indicative of the cost of living, it is only possible to proceed in 
a general manner.” I suppose you pretty well leave it to the Agents of 
the railways to take all possible measures with a view to improving rates ; 
that is what you say here ? — ^Yes. 

K-983. So that I may take it that you leaye it to the Agents of the 
Railways ? — {Mr. Hayman) : That is generally speaking correct. But in 
a particular case I have taken up this investigation at Calcutta. I have not 
come to a stage ■when I can give any figures because I have not worked 
out the figures, nor haA’C I placed them before the Financial Commissioner 
and the Chief Commissioner of the Railways for their consideration. I 
have got them here. For different places in India generally and in Bengal 
I have worked out what a man requires for dnl, vegetable, oils, spices, fuel, 
light, clothing and washing charges, rent and contingency for sickness and 
other matters, I am not in a position to give that to you. I have made 
preliminaiy investigation and I have circulated the resists of this investi- 
gation to the Agents for consideration. I am going in a few daj’^s to try 
to work these out. 

K-984. Sir Victor Sassoon : Did you find that these figures as to cost of 
living differed Amy largely’ Avith regard to particular indiAuduals in the same 
district ? — Speaking broadly, no. 
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K-985. Mr. Cliff : The All-India Federation made a representation Vitk 
regard to revision of pay. The Railway Board are enquiring into that 
with a view to revising certain rates of pay. Would it be possible for the 
Railway Board to select, as far as railway works are concerned, a number 
of towns or districts wherein they could obtain a budget which would be 
an ordinary railwayman’s budget. At the same time the All-India Rail- 
waymen’s Federation might be aslced to obtain a budget. Both those 
budgets would be subjected to the observations of the other party in order 
that we may get some fair idea, without having to ask questions on aU 
the budgets which are submitted in the memorandum before us. 

Sir Alexander Murray : It is not in towns ; the railways run princi- 
pally through districts. You could think over that and answer later. 

K-986. In the North-Western Railway memorandum dealing with 
wages it is stated that the amenities provided by the North-Western Rail- 
way combined with the allowances, may be taken as an adequate living 
wage. How do you proceed to prove that or to disprove it ? You make 
a statement ; are we to accept it simply that it is an adequate living wage ? — • 
{Mr. Parsons) : That is not in our memorandum, is it ? 

K-987. No ; but you say j’ou leave these things to the Agent to settle ; 
the Agent in this particular case says he is giving the workers an adequate 
living wage ? — I am afraid we have not got the results of the examination 
which no doubt you, made of the North-Western Railway on this point. 
The statement is the statement of that Railway and we have no grounds 
for disbelieving it. We have certainly no information on which we can 
question in detail how he arrives at his results. * “ • 

Mr. Cliff : He has promised to investigate it, to try and furnish us witli* 
information, but ah' the moment lie is not able to do so. 

Sir Victor Sassoon : He qualified that because he speaks of a compari- 
son with the wages paid by industrial undertakings to workmen in similar 
categories. 

Sir Alexander Murray : Whilst I find many references to cost of living 
and figures which may prove or disprove to the Commission the wages and 
the cost of living, I always ultimatelj’’ come back to this, that wages are 
fixed according to the ordinary laws of supply and demand, 

11-988. The Chairman : Mr. Parsons, I understand you wish to make 
a correction to an answer which you gave this morning ? — (Mr. Parsons) : 
I find I was incorrect when I said that the leave rules had to go to the 
Secretary of State. There are a few points in the leave rules which have 
to go to the Secretary of State, and we have reserved them for reference to 
him ; but the main body of the rules are within the powers of the Govern- 
ment of India. The introduction of tlie rules, therefore, now only awaits 
the agreement of the other Departments of the Government of India which 
are concerned. 

K-989. Sir Alexander Murray : Where an Agent considers that the 
emoluments given by his Company constitiute an adequate wage, and the 
Railway Board, or its represenative, does not agree, whose opinion pre- 
vails ? — {Mr.. Bussell) : In the case of State-managed Railways, the Rail- 
way Board. In the case of Company-managed Railways, the Railway 
Board can only advise. They cannot compel an Agent of a Railway to 
introduce a new scale of pay. 
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K-990. But if tHe Stale-managed Eailway alongside the Company- 
managed Eailrvvay increases its wages, I assume the latter must follow 
suit ? — (ilfr. Rayman) : They -will hold out as long as possible, i£ they 
disagree. 

K-991. Sir Victor Sassoon : In working out the percentage rise in 
wages, the Board has. given the total amounts paid out. Therefore that 
percenlage rise is really a weighted average, is it not ? You have given 
us the total amounts, but Avhen we come down to the ree'eipts per passenger 
mile that has apparently not been worked out from the total receipts per 
ton mile but from an average rate charged for the caiTiage of goods per 
ton mile. How is that average rate arrived at ? — Total receipts for goods 
divided by the .total ton miles. 

K-992. So, that really is a weighted average ? — ^Yes. 

K-993. And the same applies, to passengers ? — In. each case. 

K-994. Can you tell me what reserves accumulated from profits the rail- 
ways have amassed in the last few years ? — (Mr. Parsons) : The amount 
we have paid to the reserve fund, is about 20 crores. < 

K-995. What has been done with those profits ? — The reserves went 
into the balances of the Government of India — that is to say, the amount 
which remained over after the payment of all our commitment's. 

K-996. But they remained in your balance-sheet, did they not ? — They 
were shown on the balance-sheet to the credit of our reserve fund. 

K-997. That is used for your capital expenditure ? — ^Yes. 

K-998. In practice you might .say that you use less borrowed money 
than you would otherwise ? — The Government of India have 'used less 
borrowed money. 

EI-999, Are you credited with interest on those reserves ? — At a certain 

rate. 

K-1000. The same rate that you pay for extra money ? — ^No, not as 
much. The rate of interest which we receive on our reserve and deprecia- 
tion fund balances is 1 per cent, below the rate on which the Government of 
India borrow in the particular year. 

K-1001. Mr. cuff : Sir Clement Hindley says that in seven years you 
have put fifteen millions to the Eailway Eeserve Fund. That is from 
March 1922 to March 1929. Do you accept that ? — ^Not absolutely. We 
did not start as early as 1922. We started in 1924-25. 

lC-1002. Sir Victor Sassoon : What difference would a one per cent, 
dron in freight rates make to your net profits or net earnings ? — I will have 
to look up the figures. 

K-1003. I understand that you are training your own compositors, 
machine-men, binders, etc. Would it be possible for you to use up some of 
the printers who have been “ axed ” in the Government presses ? — 
(Mr. Rayman) : We have employed a certain number of those men. 

K-1004. Would it be impossible to employ them as long as there are 
any left ? Here you have a large body of men who are looking for work, 
axed by Government ? — We will offer to consider that very sympathetically. 
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K-lOOo. Kefemng to mechanical students, you have said that the ones 
you have been able to obtain arc largely o£ poor quality. We have had a 
representation from the Maelagan College, which gets a subsidy from the 
Government, in which they complain that they are not well treated by the 
railways.— As regards officers, they wanted tlieir pass students, 'A. class, 
to be eligible for appointments in the mechanical engineering superior 
establishment. One of our conditions for the recruitment of officers for 
the superior mechanical eslablishmcnt is that they must have taken the 
A. i\I. I. j\r. E. or the A. M. I. C. E. in mechanical subjects. The Institu- 
tion of Engineers, India, lias not recognized the Maelagan College students 
in that respect, and tlie I?rincipal of the College told me that the first thing 
he was going to do was to endeavour to get the Institution of Civil Engin- 
eers to recognize his students. When he has done that his students will be 
eligible for superior apjiointments. With regard to other apprentices, a 
complete .statement of the case is given in the N. AY. Railway memorandum. 

K-IOOG. I notice that the accidents due to coupling and uncoupling of 
vehicles and to shunting operations have increased in three years from 45, 
to 54 and 62. Have you, ever considered in.slalling automatic coiiplings ? — 
(Mr. Russell) : Yes. That has been under consideration for many j'ears. 

K-1007. Is it. purely a question of cxjiense ? — Not altogether. It is 
to a certain extent. One estimate was five crores, and another was t.ivelve 
crorcs. The exi.sting rolling stock is not suitable for the automatic coupler, 
but all the new stock which is being bought is fitted with screw couplings 
but is also suitable to take automatic coupling in the future. We have 
some stock under trial. Our ultimate aim is to instal automatic couplings 
but I do not think it will be for many years to come. 

K*100S. Is the grain compensation allowance still in existence ? — The 
orders are still in force. They apply to all railways in India. The 
Company-worked Railways follow tho.se orders. 

K-1009. Is it applied actually in certain disti’icts ? — Yes. 

Iv-IOlO. AA'e were told, I\Ir. Parsons, that you saw no reason why wage.H 
should not be ]iaid within a few days of the date on which they are due ? — 
(Mr. Parsons) ■. I said we were hopeful of getting them paid within 4 or 
5 days. 

Iv-lOll. AA^c have been given a record of the delays. They vary 
according to the class. In the transportation staff the delay is between 
4 and 8 day.s, but in certain cases, especiall;>' where piece-work is paid like 
the mechanical workshop, the delay goes up to 39 and 44 days. — My reply 
must be applied to the basic pay, and not to that porti^on of the wa;ges which 
depends on an increase ovcr,a given out-turn. 

K-1012. I quite appreciate that, but it would have seemed to me that 
you could have paid that in fifteen days, like private firms do with piece-' 
■ 5 vork 1 — ^AYe will certainly investigate the possibility. I am just as anxious 
as any body 'else to pay the whole of a man’s wages as early as possible. 
There* are "difficulties with regard to certain classes of piece-work. The 
stuff has to be examined in order to see that there has been no skimping of 
the work. 

K-1013. ]\ry point is not that you can pay it within four or five days 
but tliat you iiiight be able to pay it within fifteen days ?— I shuold think 
it is possible, but I would not like to express a definite opinion. 
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K-1014. The Chairman : Mr, Bussell, as I indicated at the beginning, 
Avith regard to the relationship between your internal works committees, 
or labour bureaux, or whatever name you may give to them, and the trade 
unions, you are no doubt aware that in England a means has been found 
to correlate the two, so that the works committees, where they exist, operate 
with the goodwill and with the assistance of the trade unions. Evidently 
that conception has not quite made good yet ? — It certainly has not made 
good yet in India. 

K-1015. May I take it from what you have already said when you told 
me that you did not recognize any antagonism between the two, that you 
are prejDared to consider bringing the two into relationship the one with 
the other ? — I am perfectly prepared to consider bringing them into closer 
relationship, yes, 

K-1016. When this matter was reviewed in England some years ago 
by a committee of which I happened to be Chairman, great care was taken 
to see that the works committees should in no way be looked upon as a 
device for the exclusion of trade unions ? — I can assure you that there is 
no idea of that sort in India. 

The Chairman : I have taken that already from your answers ; but 
my question suggests that, with all the advance that you have made in this 
matter in recent years, just a little more thinking may be required in order 
to avoid a danger which exists not only here but elsewhere in the possibility 
of works committees being looked upon as a device to prevent proper trade 
union working. 

EI-1017. Sir Ibrahim Bahimtoola : In answer to a question you stated 
that the railways are run on a commercial basis as far as, possible. That is 
further explained in the Hon’ble Member’s speech in which he is reported • 
to have said “ If rates are raised the cost of industries is increased, the 
earnings of the merchant are diminished, for the volume of trade teuds 
to decline. The price which the cultivator receives for his crops decreases 
and the consumer everywhere has to pay higher prices for what he buys. 
We have to balance the need for improving the standard of living of rail- 
way employees against the cost of dearer transport to the people of India 
as a whole ”. That represents the policy which the Government of India 
pursues through the Eailway Board. May I ask whether that applies to' 
capital expenditure ? — (Mr. Bussell) : Yes. Before we -embark on any 
new capital work we go verj’- carefully into the return that may be expected, 
except in the ease of quarters for the staff, on which we do not expect to 
gel an adequate return on our capital. 

_K-1018. That is to saj’-, in all capital works you debit in account 
the interest and sinking fund charges as expenditure ? — As revenue. , 

K-1019. Out of revenue as expenditure ? — Yes. 

K-1020. Do you bear that in mind when you are building palatial 
railway stations ? — Certainly. The hea^^'• capital expenditure on rail- 
way stations reduces the working cost of the stations, and we get a re- 
turn^ on capital in that way. There are certain things like station 
buildings which are an absolutely essential adjunct to .a station. You 
cannot allot a certain amount of revenue to them, but they are essen- 
tially part of the stations, and the cost is taken into account with the 
rest of the scheme. 
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K-lOSl. That is to say, when you are enquiring into that aspect 
of the question you are bearing in mind what is really necessary for 
administrative purposes ? — ^Yes. 

K-1022. You need a largo number of skilled oiScers in the railway 
works in India, including administration. Is it laid down anywhere 
that qualifications which cannot be obtained in India are essential before 
appointment ? — {Mr. Haynian) : Oujr policy, both on State-managed 
Railways and Company-managed Railway.s, is to recruit 75 per cent, 
of our officers in India. Our recruitment rules for recruitment in India 
lay down qualifications which are obtainable only in India. \Ye get 
25 per cent, of our officers recruited from Great Britain, and we lay 
down the qualifications of the recruits from the United Kingdom. 

K-I023. You said that out of the total number of officers 25 per 
cent, are recruited in Great Britain. Thej’ must possess some qualifi- 
cation which is' not obtainable in India ? Is that so ? — They ijossess 
qualifications generally which are not obtainable in India. 

K-1024. Sir Yictor Sassoon : Are there not certain posts which, if 
an Indian wanted to get, he would have to go 1o England in order to 
obtain the qualifications ? — In the Mechanical Department and Trans- 
portation Power Department we have introduced a system of training 
apprentices here in India over a certain number of years, and then 
sending them to England for a couple of years for the completion of 
their training. These people will count against the 75 per cent, recruit- 
ment in India. , 

K-1025. As you have had to' send them to England, they needed a 
qualification which they could not obtain in India ? — ^Por that particular 
branch. 

K-1026. Sir Ihrahim Bahimtoola : Is it not possible for you to provide 
training in India which would give sufficient qualification for the candi- 
dates to be appointed to all posts in India ? — (Mr. Parsons) ; You are 
referz’ing to a matter of general policy of the Government of India as 
a result of the Lee Commission’s Report. There it was decided that 
recruitment of Indians should be increased up to 75 per cent, of the 
vacancies. It was also decided that it was desirable that 25 per cent, of 
the vacancies should remain to be filled by persons recruited in Great 
Britain. 

K-1026a. I am merely asking for information. I am not making any 
distinction between Indians and Europeans and Anglo-Indians. I merely 
ask if it is a, fact that the policy of the Government of India, in spite of 
there being candidates available in India with the full requisite qualifica- 
tions, is. that 25 per cent, must be recruited in England ? — The policy is 
that 25 per cent, of the recruitment of the superior officers for Railway 
service shall be obtained from England. 

K-1026 6. Whether they ^can be found in India or not ? — I should not 
like to qualify in any particular way the statement I have made as to 
what the policy of the Government of India at present is. 

K-1027. The Chairman : I take it from what you have said that the 
policy of the Government of India is that 25 per cent, of these posts 
should be reserved for recruits from Great Britain ? — ^Yes. 

K-1028. But from something else you have said, and by the fact 
of your sending some of your Indian apprentices to England for further 
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training, I take it that as regards a proportion at any rate of tkat 25 
per cent, there are not at present qualified Indians to fill the posts ? — 
{Mr. Bussell) : This method of recruitment has only been in force for 
five years, and I do not think we can definitely say at present whether 
it is possible to fill that 25 per cent, by direct recruitment in India. 

I know for a fact that it is not possible to fill the posts on the_ mechanical 
side, and as to the other sides I think we want more experience before 
we can definitely say. 

K-1029. With regard to the 75 per cent, of Indian recruitment, was 
that an increase on the then existing system ? — very large increase. 

K-1030. It represented a considerable '.advance ? — very great 
advance, especially on the Company Eailways. In the olden days the 
Company Eailways recruited a comparatively small number of Indians. 

K-1030a. Have you any rough figure with which the 75 per cent, can • 
be compared ? — {Mr. Hayman) : We can supply you with the figures of 
t]]e past and the present. 

Sir Ibrahim Bahimtoola : The figures you will supply will be what 
was the percentage at the time this policy was laid down by the Lee Com- 
mission, and to what extent you have reached the increased percentage now. 

K-1031. Mr. Cloiv : There are several references in the memorandum 
to a Committee which enquired into the conditions in certain workshops 
at which, apparently, trouble had arisen or was anticipated. Could that 
Committee’s Eeport be made available to us ? — {Mr, Bussell) : There 
is no objection to that at all. 

K-1032. Eef erring to the matter of safety. Dr. Laborda’s Eeport 
recommended suitable intervals with a view to reducing fatigue and, 
consequently, accidents. Were any experiments made in consequence 
of that Eeport, by varying the inteiwals ? — {Mr. May man) : I do not 
think so. The intervals are prescribed by the Factories Act. 

K-1033. Does the Factories Act prevent you from making experi- 
ments to find out which intervals are most suitable ? — ^Tes. {Mr. Bay- 
man) ; The position is that we haAm not information in the Eaihvay 
Board about this matter, but each railwaj^ administration does look into 
these matters with reference to the latitude allowed by the Act, and 
with every desire to reduce the number of accidents to the lowest pos- 
sible figure. I would not say that the administrations have not made 
experiments and tests. 

K-1034. I wondered Avhether it was your opinion that, the Factories 
Act stood in the way of what might be Amluable experiments and valu- 
able changes ? — No. The Agents of the raihvays Avould not look upon 
the Factories Act like that. / 

K-1035. In the N. W. Eailway Workshops at Lahore the pay, I under- 
stand, is giAmn not to the men but to a pay-contractor, who is responsible 
for distributing it. Is that a common system on the raihvays ? — It is 
only a question of the agency through which actual payments are made. 
There are two forms of getting payments made to men on raihvays in 
India ; one is by employing a departmental cashier, and the other is 
by having a contractor, who functions in the same way as a departmental 
cashier except that he is eng.aged on contract. We pay a lump sum 
figure to the contractor, and he arranges for all the payments according 
to the fixed programme that Ave lay doAvn, and according to the fixed 



procedure that we settle, which exactly corresponds with the procedure 
when the payments are made by a departmental cashier. 

EI-1036. Is the contractor in jmur service as the cashier is 1 — ^No, bnt 
we have a proper contract with him, Avhieh prescribes that he shall do 
all those necessary things which a departmental cashier has to do. 

K-1037. Is that a common system ? — It is in force on two or three 
railways. 

K-1038. Is he responsible for giving advances to the men ? — lie can- 
not give lany advances. He - pays what is on the authorized pay-bill, 
or advance sheet, or travelling allowance bill, or piece work system bill. 
He merely arranges for the payment. 

K-1039. Am I Avrong in supposing that in Lahore he docs actually 
give advances to the men throughout the month as a private matter ? — 
(Mr. Parsons) : He possibly docs. He acts, in a Avay, like a treasurer. 
Apart froni his official duties, he may be a private banker, 

K-1040. Do you not think it would be possible for your Board to 
consider paying instalments of wages in the form of advances, say week- 
ly, with an adjustment at the end of the month ? — ^As Ave Avant first of 
all to aim at getting generally a quicker rate of payment instead of a 
long delay^ I should be averse to establishing a weekly system of pay- 
ment simultaneously. I would rather first get the period, which elapses 
before wages are paid, reduced. If Ave try to do too much all ^ut once 
we shall fail in both directions. . Also I am not entirely certain that the 
weekly payment of Avages Avill be advantageous or acceptable to the 
men. There have been suggestions to the contrary. We should have 
to investigate the matter more fully before Ave express an opinion as to 
AA'Iiether that system is desirable. I do not see any practical difficulties 
at the moment in adopting a Aveekly system of payment for our work-' 
shops, except one ; though Ave might hake to put on more pay-clerks, 
that is not important. You cannot pay a large shop in this country ,at 
anything like the speed which you can in England. In a large shop 
here it takes fully half a day to pay out wages. Instead of a man just 
taking his Avages after a' glance to see that they are right, Avhat happens 
here is that a coolie will get his Avages, go away, ring each rupee in 
order to see Avhether it is false or not, and then come back and argue 
about something. The result is that the payment of Avages takes a long 
time. If instead of 12 payments you are going to make 52 in a year you 
are going to take a lot of the man’s private time out of his hands. 

K-1041. You deal with >the hours of Avork of the running staff. Can 
you give us any idea of the maximum daily hours that .a man is expected 
to Avork continuously ? — (Mr. Rn-ssell) : Eight to ten, but there are 
cases Avhere there are delays on a line and the man may Avork 12 to 14 
, hours. * 

K-1042. You say that in one case Drivers and Mremen running AAuth 
mail passenger trains work from 60 to 70 hours a week. Would that be 
in continuous spells of 10 hours or over ? — Yes. 

K-1043. You do not think that unduly long for continuous Avork ? — 
I think probably it is too long. 

K-1044. You say the menial staff, both coaching and goods, AAAOi’k 
for 12 hours a day, or 84 hours a week. Is that genuine Avork, or is it 
intermittent ? — Intermittent. 
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K-1045. What, if any, is the effect of a strike on a man’s gratuity •/— 
If it is declared a legal strike it has' no effect at all on a man’s gratuity. 

K-1046. Mr. Cliff : That is assuming he is reinstated ? — Yes. 

K-1047. What happens if he is not reinstated ? Does he get the gra- 
tuity ? — ^Yes, on his previous service. 

K-1048. The Chairman : If he leaves the service of his own accord, 
does he get a settlement of the gratuity ? — ^Yes, he gets what is due to 
him up to the last day of his service. ' 

K-104:9. Including the employer’s contribution ? — The gratuity is 
all gi-\-en by the employer. It is a bonus contribution. 

K-1050. Colonel Gidney : If he leaves the service to suit his own con- 
venience he does not get his gratuity ? — ^No, unless he has put in a 
certain number of years service. 

K-1051. Mr. Clow : As regards the provident fund, you state that 
certain employees are eligible. Does that mean that they are compelled 
to subscribe, or is it optional ? — (Mr. Russell) : With the staff gene- 
rally it is compulsory over a certain wage. 

Il-1052. As regards workmen’s compensation, I understand that 
normally the railways pay for what is known as “ waiting time ”, 
although that is not required under the Act ? — In the olden days we had 
certain rules for compensation. If those rules are more favourable than 
the Workmen’s Compensation Act, the railway employee gets the bene- 
fit of them. 

K-1053. Do you consider the present scales under the Act ade- 
quate ? — (Mr. Hayman) : We are having that question examined, and 
are waiting for the views of the railway administrations. 

K-1054:. When an accident occurs do you ordinarily wmit for an 
application from the man, or does the administration act of its own 
motion ? — ^We Avait, ordinarily, for an application from the man, but if 
an application does not come in wdthin a reasonable time, our officer takes 
steps to see that one comes in. ^ 

K-1055. Have you found that the introduction of tlie Act has led 
to any malingering ? — (Mr. Bussell) : I do not think it has. 

Ei-1956. Would it not be advisable for the labour officer' to haA^e some 
system Avhereby he automatically takes up cases on report of an acci- 
dent ? — -So far, on most railways, the labour officer has confined his atten- 
tion mainly to the Avorkshops, because there is a large concentration of 
labour Ihere.^ In that ease, I think you can take it that he does enquire 
into each accident straight away. > 

K-1057. You haA'e Personnel Officers looking after the running staff 
as well ?— Yes. 

11-1058. Mr. Birla : I should like to pursue further the point about the 
recruitment of 75 per cent, in India. I take it that tlnh recruitment is 
made through a competitive examination ? — (Mr. Bussell) ; Yen. 

K-1059. If in any year you get more successful candidates than your 
prescribed limit of 75 per cent., do you leaA^e out the surplus ? — 1 do 
not think that has yet happened. 

K-1060. What percentage do you get everj’’ year ? — ^You mean v/ho 
pass the examination successfully ? 
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K-1061. Yes. Do you get your full complement of 75 per cent ? — 
{Mr. Hay man) : I can speak for tlie last two years. With regard to 
the Traffic Commercial Brandi and, the Civil Engineering Branch, the 
number of candidates whom the Public Service Commissioners considered 
were qualified for appointments exceeded ..the number that were ’ required 
on the 75 per cent, basis. 

' K-1062. In that case, it is not correct to say that even if you wanted 
to increase the quota, you would not be getting sufficient numbers in 
India ? — I have stated the facts in reference to two branches of the 
superior service. That is not the position in respect of other branches 
of the superior service. 

K-1063. If it is a fact that during the last two years you have been 
able to get more than 75 per cent, successful * candidates in certain 
branches does not that inspire a belief that if you wanted to recruit more 
than 75 per cent, j’ou could get them in India ? — We are not satisfied, 
until we have many more j'ears of experience, that persons whom the 
Public Service Commission tell us are qualified for admission tn the 
ranks of officers in our different deparlments are necessarily going to 
prove as efficient in their practical work as we would wish our officers 
to be. We want more experience. 

K-10G4. Sir Vidor Sassoon : Have you got over the 75 per cent, success- 
ful candidates in every branch ? — ^We tried this year to get mechanical 
engineers in India by advertisement, because we understood there were a 
certain number of Indians who were qualified as mechanical engineers 
in England and who were now in India, and we asked the Public Service 
Commission if they could recruit us a certain number. They have, been 
able to find .some qualified Indians for that branch. 

K-1065. Mr. Birla : Can you give us a statement showing during 
the last five years the successful candidates and the number which you 
acttially required and recruited ? — {Mr. Hayman) : These are the results 
sent to us by the Public Service Commi.ssion on which we act, and I am 
authorized by Mr. Eussell to say that we will consider the question you 
put in consultation with them and if we can we will meet your wishes. 

K'lOGG. Have you sent a number of students to England and other 
countries for training ? — Except with regard to mechanical engineering and 
transportation power branch, which I have explained, it is not our policy 
to send them to England for training. 

IC-10G7: Do you send all yoiu’ apprentices to England or to other 
foreign countries ? — Only the mechanical and transportation go to 
England. 

K-j 068. There is no other countrv' to which you send apprentices ? — 
No. only England. ■ 

K-] 069. What .special facilities do you get for training in England ? — 
{Mr. Ev.sseU) : They can go to selected workshops ; not necessarily rail- 
way workshops but workshops where they manufacture locomotives and 
different lands of machines. There is a much wider range in England. 
They are given experience in two or three works ; they do not stay in the 
same workshop all the time. 
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K-IOTO. You know that India next to the United States of America, is 
the largest railway owning country in the world ; but in spite of that 
you say that India cannot provide the same facilities for training Indian 
students as are provided in England ; is that your opinion ? — I do not 
thi nk our woHishop methods are quite as far advanced yet as they are at 
Home ; there is no doubt they are advancing remarkably rapidly and I 
think the time will come when it will be possible to train in this country. 

K-1071. Is it the policy of the Eailway Board to provide .greater 
facilities in India for training rather than send the students to England 
for training ? — Yes, certainly, to try and impiw^e the training in this 
eountrj’- instead of sending them to England. 

K-1072. With regard to what you say in your memorandum as to 
recreation, do you thinlr the institutions established for the recreation of 
the Indian workmen are quite sufficient ? — You must consider that it is 
only during the last ten or twelve years that we have had such institutions. 
As a matter of fact I established one of the first in India, and we are adding 
to them from year to year. I do not think we have reached the limit 
yet and when necessity arises they will be added to. 

K'1073. Do you thinli the progress has been quite satisfactory ? — I 
thinlc it has been quite satisfactory so far. 

K-1074. You wiU agree that you have in your employment more Indian 
workers than Europeans or Anglo-Indians ? — ^Yes. 

K-1075. And yet on most of the railways you maintain more institutes 
for Europeans and Anglo-Indians than you do for Indians ? — ^I think one 
of the reasons was that until very lately the Indian railwayman was not 
prepared to be a member of an institute. Now things have changed and I 
th.ink they appreciate the advantages of the institutes, and the institutes 
are being largely used by Indians. 

K-1076. Do you thinlc that state of things is due to any racial dis- 
crimination ? — I think probably in the past it was. but there is now no 
question of racial discrimination. 

K-1077. With regard to the statement made in your memorandum as 
to the pro^'isions which are made for education, you ^vill find that much 
larger sums have been spent on education for Eeiropean and Anglo-Indian 
employees than for Indian employees. May I take it that there again 
this state of things is not due to any racial discrimination ? — As you know, 
Indian education is a transferred subject, while European and Anglo- 
Indian education has been a Central subject. I think that is the reason. 
I know that certain railways, though not all the railways, make no differ- 
entiation whatsoever and have not done so for years. One of the reasons 
why more is spent on Anglo-Indian and European education is that it is 
more e.vpensive. 

IC-1078. Am I to understand that the disparity exists on account of 
Euro})ean and Anglo-Indian education being a reserved subject, and Indian 
education being a transferred subject ? — I..am afraid I have rather misled 
YOU on that point. 

IC-1079. Mi\ Sastri : The point was made in Lahore when we were 
examining representatives of the North-Western Railway ; this distinction 
was mentioned as accounting for the disparity ? — {Mr. Parsons) : If I 
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may say so, 1 should be inclined to 'doubt whether that was the main 
reason. I thinlc the disparity arises more from historical causes. At one 
time the number of Indians employed on the railways was much smaller. 
It also arose to a certain extent because there are more facilities for 
primary education in the small towns on the railways for Indians than 
for Anglo-Indians. I should not like to say that this distinction arose at 
the time when the distinction betAveen the transferred and reserved subjects 
arose as the result of the Montagu-Chebnsford Report. 

K-1080. Do you mean to saj”" that AA'here facilities for primary educa- 
tion for the Indian boys do not exist you provide facilities ? — I have made 
no such statement. What I said Avas that in those smaller stations you 
Avere more likely to find a primarj'^ school than to find a school in Avhich 
the Europeans and Anglo-Indians could be educated ; I thinlj that was quite 
definitely so. I do not think the pi-actice of the railways grew up on any 
stated policy ; what they actually did AA'as to provide a school where they 
found they could not keep their employees contented Avithout doing so. 

K-1081. Do you Avant to increase your budget in future in respect of 
the education of Indian children ? — There is no doubt that the new policy 
Avill very considerably increase our expenditure on the education of 
Indians. 

E;-1082. I Avant to point out one more discrimination as regards the- 
rules as to leave. It is stated in your memorandum : “ It must be admitted 
that the latter contained an element of racial discrimination ” ? — 
(il/r. Uayman) : Our proposed ncAV rules will remove all discrimination. 

11-1083, That means that racial discrimination does exist up to the 
present but is going to be remoA'ed in the future ? — On certain of the rail- 
ways, yes. 

K-1084, Mr. Joshi : Iilr. Russell, wiR you tell me what is the attitude 
of the railAA'ay unions toAvards your staff councils ? — I think they are not 
A^ery favourable to them. 

K-1085, Did you make enquiries as to why their attitude is not favour- 
able ? — No, I do not under.stand AA'hy they are not favourable. 

K-1086. Was it not your 'duty to make such enquiries ? — No, I do 
not think so. 

K-1087. Was it your duty to make the staff councils successful ? — The- 
staff councils Avere provided for the benefit of the staff and I think it was 
the. duty of the staff to make the staff councils successful if they wished 
to. 


K-1088. And also when you started them it was your duty to see that 
they succeeded in their object ? — I did not actually start them, but it was 
my duty or the duty of the men who did start them to give them a fair start 
in life, 

K-1089. I read in the North Western Railway memorandum that they 
make a complaint that the staff does not take sufficient interest in the staff 
councils ; I wanted to find out whether there were any reasons for that. 
Are Amur staff councils elected or nominated or mixed bodies ? — Partly 
elected and partly nominated. 
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K-1090. What is your objection to making them ^Yholly elected t— 
{Mr. Hayman) : On the North Western Railway they are entirely elected. 

K-1091. I am not asking about the North Western Raihvay now ?— 
(3Ir. Bussell) : On the G. I. P. Railway they are partly elected and partly 
nominated. 

K-.1092. Does the Railway Board generally tell the Railway Agents 
what should be the constitution of the staff councils ? — No. 

K-1093. Do you think uniformity would be useful ? — ^No, I do not think 
•so. 

K-1094. Why do you think standardization would not be useful in 
this matter ? — I think there is a limit tc standardization. 

K-109o. J can understand that in certain matters standardization may 
be difficult ; for instance with regard to payment of wmges in places like 
kladras and Bombay ; but is there any difficulty in standardizing the 
■constitution of the staff councils ? — {Mr. Hayman) : There is no difficulty, 
kut since we are at the beginning of things in this matter Ave -would desire 
the raihvay administration not to stereotype their methodstso that in course 
of time w^e may find out which is the best method. 

K-1096. You want to find out whether the method of election or of 
nomination -will be better ? — Or the mixed method. 

K-1097. Do you consider that the fact that your staff councils are not 
elected bodies but are nominated bodies perhaps makes the railwayman 
shy of these councils ? — (iJ/r. Bussell) : I do not think so ; there is no 
evidence of that. 

K-1098. Do you really think the Agents are the best persons to nomi- 
nate the representatives of workmen ? — ^Yes, I think so in most cases. 

K-1099. I ask you to look at this matter as a fair judge and not as a 
Commi.ssioner of Railways. Would you prefer that the railwaymen's re- 
presentatives should be appointed by a small union or by a railway Agent ? 
— I think it depends to a great extent on the Agent and on the union. 

K-1100. But generally ? — I should not like to commit myself even 
generally. 

K-1101. Your staff councils are local bodies, are they not ? — They 

are. 

K-1102. Have you ever attempted to set up a staff council for the whole 
line i — I can give you details of one of the systems ; on the G. I. P. Rail- 
w'ay they have what are called station councils, -where the Station Masters, 
loco foiT-men and various members of the staff can do certain minor things. 
Yhon ihere are divisional committees ; they can do anything -within the 
Divisional Superintendent’s power. Above that matters can be referred to 
a central committee, which sits periodically in Bombay. All the proceed- 
ings of that committee are seen by the Agent and he goes into everjdhing 
himself personally. This central council can put forward recommendations 
on almost any subject. 

K-1103. But at present you have no properly coirstituted body for the 
whole line 1 — ^Yes, there is a central committee which sits at headquarters. 



IC-1104. Are j'ou thinking of starting a central ecmmittee for the whole 
of India: ?— You mean the Kailway Board having a central committee for 
all the railways ? 

.K-1105. Yes ? — No, I do not think so. 

Iv-3106. You do not think it -will ever work ? — I do not think it will 
work, 

K-1107. In that case- if jmu really want to know the opinion of the- 
railway employees you have no other source of information except the 
Railwaymen’s Federation ? — I do not quite agree with that ; we have got 
the' opinion of the administration of each railway. 

K-3108. Has the Railway Board a definite policy that as soon as a 
grievance is placed before them it is better to look into that grievance- 
immediately instead of waiting till the men utter a threat of strike ? — If a 
grievance is brought to the notice of the Railway Board our policy is to 
look into it as soon as possible. 

K-1108a. Do you knoAV of any instances where it would have been 
much l)ctter if the grievances had been removed before there was a threat 
of a strilm ? As a Railway Agent of the G. I. P. Railway do you know 
there was a grievance with regard to medical inspection ; representations 
were made but the grievance was not removed, until after the threat of 
a strike of which as you know I did not approve ? — (Mr. Bussell) : The 
threat of a strike had nothing to do with it, , 

K-1108&. That may be so, but I want to ask you whether the Railway 
Board has ever considered, whether it is not a right policy to remove the 
grievances immediately 'instead of being compelled to remove them on the 
threat of a strike ? — The question of medical examination to which you 
refer, I can assure you, was being considered by the Railway Board, and 
by me personally in communication with the Railway Board. The Union 
as a matter of fact in that case delayed a settlement. They told me they 
■^vere going to strike on a certain day. I happened to be going to Simla 
on that day to discuss this very question, and I had to stay in Bombay,, 
so they delayed the decision by a fortnight. 

K-1108c. There was another ease in which the men represented that 
their work was so very hard and that more men were required ; more men 
were not supplied until after the threat of a strike ? — I know nothing 
about tliat ; I was not there at the time ; I think I was at Home on leave* 

K-1108(i. Have you now changed your policy with regard to not 
removing grievances until threats of strikes are made ? — (Mr. Hayman) : 
You are presmning that that was our policy ; it was not. 

K-1109. Do you realise even now that the consequences of the policy 
of not removing grievances until there is a threat of a strike are to develop 
the strike mentality among the Avorkers ? — (Mr. Bussell) : It certainly 
never was our. policy to Avait till Ave were threatened. 

K-1109a. Supposing I bring to your notice not only those tAVO instances 
but more instances Avhich have taken place during this year, will you then 
admit that the. Railway Board has been to some extent responsible for the 
development of strike mentality among the majority of the Indian railway 
employees ? — (Mr. Hayman) : We .say certainly not.' ^ 
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The Chairman : It is a question between post hoc and propter hoc, 

K-1110. Mr.Joshi : I am sure you realise' that the question of racial 
discrimination causes discontent amoi^st the Indian railwaymen ; • you 
also realise that as the Railway Board is constituted, consisting as it does, 
of Europeans and Anglo-Indians, there is a special responsibility upon 
yon in this matter ? — {Mr. Bussell) : Yes. 

K-lllOa-. There is not a single Indian in your ranks. .Do you realise 
that that makes it neeessaiy for you not only to be just to Indians but to 
■convince others that you are just ? — I can assure you, speaking for myself, 
and I think for all the members of the Board, that we do try to be just. 

K-1130&. I now desire to ask imu for further information ; if yon 
cannot give the information now perhaps you will send the information to 
the Commission later on in order that you may be able to satisfy this Com- 
mission and set this question at rest for all time, because this matter is 
not only causing discontent amongst railwaymen but among the general 
public. You say there is no racial discrimination existing now. 

Mr. Birla : I think it was a qualified statement ?— (Mr. Bussell) : 
There is no racial discrimination in the rules at present in force. 

K-lllOc. Mr. Joshi : But in practice it exists ? — ^No. 

K-lllOd. In the memorandum of the North Western Railway scales 
of paj’- for European, Anglo-Indian and Parsi drivers are given and there 
is a difference between Europeans and Anglo-Indians, Parsis and Indians ? — 
{Mr. Hayman) : If you look at those figures you wiU find that in the 3rd 
column the new rates of pay are now applicable to all communities. 

i 

Iv-1130e. So that will you admit there was racial discrimination in the 
past ? — ^We now claim in matters of rates of pay on the North Western 
Railway there is no racial discrimination at all at present. 

K-1110/. Then wifi, you explain to me how it happens that the men 
who are now in service will be getting these discriminating rates of pay 
though that may not affect the men who are now coming in ?' If that is 
not so, what is the necessity for showing separate rates for Europeans, 
Anglo-Indians, and Parsis ? — {Mr. Hayman) : I want to answer a 
practical point you put which I think is an important point.. You have 
stated that we have introduced new scales of pay and you ask Avhat has 
happened with regard to the people who had been in emplo 3 Tnent before 
these nev,' scales of pay and were continuing in our employment. I have 
taken the opportunity of asking Mr. Gregory about this because he dealt, 
with this when he was on the North Western Railway, He informs me 
that the existing people were fitted on to the new scales of pay.' 

K-lllOp. So that racial discrimination will exist while the existing 
men are there ? — ^No ; I tried to make that clear just now that on the 
North Western Railway they took all the existing employees irrespective 
of community and put them on to the new scales of pay which are uniform 
for all- - 
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K-lllO/i. So that there was no necessity for showing the rates of pay 
for Indians, Anglo-Indians, Parsis and Europeans ? — If we had been 
very wise we might not have done so. 

K-1111. il/?\ Birla : You have various grades which are called A, B, 
C and D. Do you appoint Indians, Anglo-Indians and Europeans equally 
to all grades, or do you appoint Europeans and Anglo-Indians to all the 
Jiigher grades and begin the Indians on the lower grades ? In other 
words, do you appoint to grades purely on merit or is there any discrimina- 
tion with regard to grades ? — {Mr. Bussell) : Purely on merit ; there is no 
discrimination on account of race. 

K-1I12. ilir. Joshi : But does it so happen that you find thar more 
Europeans and Anglo-Indians are fit for the higher grades while only a 
small number of Indians are found to be fit for the higher grades ? — Taking 
Drivers and Firemen I certainly find that more Europeans and Anglo- 
Indians are fit for the higher grades than Indians. 

t 

K-1113. Is not this method of appointing Europeans and Anglo- 
Indians to the higher grades and appointing Indians to the lower grades 
in practice a method of maintaining racial discrimination while abolishing 
it in theory ? — I think we are to a certain extent talking at cross purposes. 
When men come into the service they are appointed to the lower gi’ade, 
all on the same pay ; it is only when they get into the higher grades, which 
are selection grades, that there may be in the case of Firemen and Drivers 
a larger proportion of Europeans and Anglo-Indians because they are 
particularly fitted for the work. 

K-1114. Do you also make some distinction between Indians and Anglo- 
Indians and Europeans in regard to promotions from one grade to another ? 
— No distineticn at ai' 

K-1115. It merely happens by merit that Anglo-Indians go to higher 
grades more quickly than the Indians ? — That has got to be proved. 

K-1116. I want to know whether it is a fact. If you say it is not a 
fact I -svill leave the point, but if you admit it is a fact then am I to under- 
stand that you are preseiwing racial discrimination by devious methods ? — 
I do not thinlv you can say that definitely yet, because these new grades 
have only come into force lately. If you ask us about that seven years 
hence, w^e shall be able to tell you what is the result. 

K-1 117. I am asking you to give me your opinion in order to satisfy 
the ordinary people that by the methods of promotion you are not really 
maintaining racial discrimination. Can you show us by figures as to 
vacancies filled and men promoted that such racial discrimination is not 
maintained ? — {Mr. Eayman) : I happened to be the head of one of the 
big Departments of the Eailway Board — ^the Accounts Department, and the 
results as I found them were that the Indians got on much faster than the 
Anglo-Indians in the Department. 

K-lllTc. The Chairman : How far is it possible for, you to give us 
a statement on that matter ? — {Mr. Bussell) : We will do our best to 
supply what information we have got. Mr. Hayman says it is possible 
to do so. 
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Bai Sahib Chandrika Prasad : Sir Ibrahim Eahimtoola has 
raised a point -with regard to the 25 per cent, reservation of appointments. 
Is not that reservation contrary to the recommendations of the Islington 
Commission in 1916, according to which all appointments of the superior 
officers should he made in India and that men should be trained in India. ' 
That recommendation is contained in paragraph 32, pages 22 and 23 of 
their report ? — {Mr. Parsons) : I am afraid we have not got a copy of 
the report here. It was definitely in accordance with the-recommendations 
of another Commission which reported at a later date. 

K-1118a. What is the settled policy of the Eailway Board now \vith 
regard tu racial discrimination ? — (Mr. Hayman) : That there shall be 
no racial discrimination whatever ; that is the declared policy'. 

K-1119. Are the Company Eaihvays prepared to accept this policy ? — 
Every Company has written to us to say that they will do so. 

K-1120. But I find that the Eailway Board’s memorandum contains 
the statement : “ As already explained in the ’vintroductory chapter, the 
Eailwaj" Board are not in a position in establishment and labour questions 
to enforce their policy on the Company-managed Eailways but can only 
suggest reforms and improvements.” 

The Chairman : To save time : it is .stated that although they cannot 
compel these privately-owned Eaihvays they accept the same position. 

Bai Sahib Chandrika Prasad : Yes, I understand they have* done it, 
but very often answers have been given in the Legislative Assembly to the 
effect that the Eailway Board cannot interfere with the actions of the Com- 
panies Eailways ? 

The witness (Mr. Ray man) : That is so. 

The Chairman : The two things are not inconsistent ; they have mot 
jiower to order. ' 

Bai Sahib Chandrika Prasad : But they have power ; they have been 
evading these questions all along. They have the power in their contracts ; 
they have the power of veto in all matters. 

The witness {Mr. Parsons) : The Government Director in England 
can, I think, veto a proposal for extra expenditure on a railway. I am 
not sure about that. But it does not mean therefore that either the Govern- 
, ment Director in England or the Eailway Board out here can force a Com- 
pany-managed railway to pay more to a particular class of staff ; they can 
say : “ You shall not pay more than so much ” : they cannot say “ You shall 
do so 

Bai Sahib Chandrika Prasad : The powers are summarised in the 
Eeport of the Mackay Committee of 1908 ; that lays it clown that the 
Eailway Board have full power in all matters over the affairs of the com- 
panies. 

The Chairman : Is it important when we have got the point that the 
private companies have undertalcen to cany out this same policy ? 

* Bai Salnb Chandrika Prasad : In this matter there may be other 
questions hereafter, and I want to establish the point that the Eailway 
Board have power and they do not exercise it. 

’ K-1121. Will the Eailway Board allow the benefit of State Eailway 
leave rules to all employees without any distinction as to caste, creed, colour 
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o.v position ?— (Mr. Haymdn) Wei HaVe made that very cloar ; tlie new 
leave rules wMcti are for establishments of State-worked Railways contain 
no element of racial discnminatiori whatever. 

K-1122. Do they contain discrimination as regards class ; that is to 
say, there is more leave for the subordinate staff and less leave for menials 
and . others :It is a graded scale of leave with reference to the different 
classes of employees. , 

T/ie C/mirma??- : A graded scale is common on all railways. 

K-1123. Bed Sahib Chandrika Prasad : Throughout the rules of the 
Government of India in the Civil Service Regulations the lower a maii 
stands, the less are his claims ; throughout the poorest man, who deserve? 
greater consideration, gets the smallest amount of pay and gets least in 
privileges. Will the Railway Board lay down uniform rules applicable 
to all classes and positions for leave and appointraent and everything ? — W e 
do not propose to do so. 

K-1124. I want to know if any Europeans are appointed in these lowest 
grades in which the salary varies from Rs.. 24 to Rs. 60 per month ? — e 
have had some such appointments in the lower grades, but not many, 
because they will not come into those grades, 

K-1125. On the North Western Railway to-day is there a single Indian 
Driver or Guard in receipt of Rs. 210 per month ?— Most certainly. There 
is a statement in our j'^early report which gives fuU information on that 
subject, and shows there are a large number of Indians who are drawing 
more than Rs. 250, ' ‘ 

]v-112:5fl.. But is there to-day a single Indian guard getting Rs. 210 or 
Rs. 230 a month on the North Western Railway ? — I could not answer for 
the North Western Railwaj'' in that detail, but I can answer that the North 
Western Railway give us information here of the number of Indians they 
have on more than Rs. 2.50 for all their departments taken together, Mir. 
Gregory, who has local linowledge, says there are some, 

3Ir. GregO)-y : The man you saw in -charge of the labour bureau in 
the loco shops was a guard and is now officiating as a warden. There are 
other guards as well. He must have been receiving something like Rs. 200 
as a guard ; he was in that grade. 

K-1126, Bai Sahib Chandrika Prasad-: I understand the Railway 
Board are going to give some encouragement to railway men to form their 
unions ; will you give the following privileges or concessions to railway^ 
men’s unions : (1) the eolleotion of subscriptions through pay sheets ; 
No., , 

K-1127. (2) Grant of free passes'to -the President, the Secretary and 
the Delegates of the union ? — ^No. . ' ’ 

j K-1128. (3) Permission to hold meetings of the unions in the railway 
institute or other railway preniises ?— Generally we allow that. (Mr. Bus^ 
sell) : That is a matter left to the committee of the particular institute. ’ 

■ K-1129. 'Theh inay I take it that yOii will allow that ? — ^We' Will leave 
it entirely , to the discretion of the' eoinmitteO of the particular institute. ; 

K-1130. (4) Use of notice boards for union- notices ?-^We' have stated' 
very fully in our memorandum the facilities which we give. 

LURCL 
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K-113L. Colonel Gidney : Is this percentage of 75 Indians and 25 
Europeans which was laid down bj’- the Lee Commission to be reached in 
25 or 30 years t — {Mr. Parsons) : It was laid down that it was to be 
reached as quickly as possible. 

K-1132. Apart from the new scheme regarding Superior Power and 
Transportation apprentices to which the Chairman just referred, has the 
Railway Board in the Traffic or Loco Departments of any Railways made 
any elfort to give a complete training for the supply of its officials in this 
country, instead of demanding, as they do at present, that our sons in 
India must go to England before they are fit for employment in India ? — 
(Mr. Bussell) : It is only mechanical apprentices who are sent to England ; 
the Indian officers in the other departments are entirely trained in 
India. 

K-1133. But has the Railwa 3 ’- Board made an}’^ effort to establish an 
up-to-date first class training school or college in India to supply all India’s 
needs in engineering ? — {Mr. Hayman) : klr. Russell has dealt with that. 

K-1134. Is it true that you have, for instance, a railway accounts com- 
petitive examination and jmu give salaries aceording to the number of 
marks obtained ? — {Mr. Parsons) : That is .so. 

K-1135. Are you prepared to appl.Y that system to other departments, 
so as to get intellectual boys at higher rates of pay and bring the pay up 
to a living standard ? — {Mr. Hayman) : We will consider that. 

K-1136. There have been complaints on the railways that subordinates 
find it difficult to get their appeals heard by higher authorities. Is it a 
fact that an officer of one of the railways wrote on the discharge of a sub- 
ordinate employee words to this effect : — You are discharged under clause 
2 of terms of your agreement, and you are to note that against this order 
of discharge there is no argument and no appeal ”. Is that true ? — 
{Mr. Russell) : I do not know ; I could not tell j’ou. 

Colonel Gidney : I know this case has gone to the Railwaj’^ Board. 

Mr. Sastri : We have heard this formula before. 

K-1137. Colonel Gidney : I mention this case to show how appeals are- 
treated and considered ? — {Mr. Hayman) : Out of our hundreds of officers 
one particular officer might have done it. 

. K-113S. 1 do not wish to sugg.est that the high pay that is given to 
officers is obtained by reducing the pay of subordinates ; but to' satisfy 
my mind and to eradicate any element of suspicion, wiU the Railway Board 
kindly give the Commission figures for each railway on ' the following 
points : {a) the number and total pay of the subordinate staff, excluding 
men say up to Rs. 30 per mensem, (5) of the superior .staff, down to- 
the Local Traffic Service 1—{Mr. Bussell) : Yes, we will get those- figures 
aut for you. 

R-1139. Mr. Sorsiri : Is there a precise distinction laid down between 
the subordinate and superior staff ? — {Mr. Hayman) : Certainly, they are 
distinct classes. 

Colonel Gidney : My object is to show that the official ad- 
ministration is top-heavy, and that there is an inordinately high expendi- 
ture on the official staff as compared with the subordinate staff ? — I am sure 
our figures will prove the contrary. 
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K-1141. You state that housing accommodation varies on different 
raihvaij's. Is the Railway Board aware that many subordinates have to rent 
private houses at very high rates in order to live in comfort, and that they 
are given a small allowance to cover that expense ? For instance, in 
Calcutta house rents are very high. What is the poliey of the Railway 
Board on this matter ; does it intend to start an extensive and intensive 
house building poliey ■? — {Mr. Russell) : No, not an intensive house build- 
ing policj". All these points are being looked into very very carefidly, and 
in places, chiefly workshops far from the towns, we have provided quarters. 
In places like Calcutta and Bombay Ave have not definitely provided quarters 
in the past and I do not think Ave Avill do so in the future. We are making 
nn experiment at Lillooah. 

K-1H2. Will you con-sider relicA'ing this ditfleulty by increasing the 
house alloAvances ? — We Avill consider it. 

K-1143. Is it a fact that railAA'ay serA’ants arc slaves to overtime ? For 
instance, a Driver is a slave to OA-ertime, and though he makes money, he 
does so at the expense of his liealth ? — {Mr. llayman) : I think they are 
some of the hardiest people one meets. 

K-1144. Thej’’ may be for a time, but the Avork eventually tells on their 
health at times quite unexpectedly. Is there a difference, in regard to over- 
time, between the loco and traffic departments ? For instance, if a Guard 
goes on a 300 miles trip it may take him 15 or 20 hours to do this, but he 
gets no OA’ertime, he is paid for the trip only but the Driver gets overtime 
and mileage ? Is that true ? — {Mr. Russell) : I think the Guard gets 
mileage. 

K-1145. He gets mileage, but for that trip he gets nothing for over- 
time ? — I am not absolutely certain, but I think on different raihvays the 
system is different. 

K-3146. Since both Drh^er and Guai’d are equally responsible for the . 
safetj' of a train, will you consider tlie adA'isability of equalising the condi- 
tions of overtime, etc., of the DriA'er and the Guard ? — I think the reason 
mileage Avas brought into force AA^as that in the old days trains used to be 
deliberately run late in certain cases, and so the mileage system Avas intro- 
duced. 

K-1146fl. At Lahore I asked a question about hours of rest with a 
vicAv to preserA-ing tlie health of the staff and preventing accidents happen- 
ing Avhen fatigued and overAvorked. If a man were Avorking longer hours 
than he should and an accident happened owing to the fatigue or collapse 
due to overAvork, avIio Avould be held responsible, fined, punished, discharged 
or sent to jail : the overAAmrked and fatigued driver or the officer or Rail- 
way Avhich demanded the system and rules which led to excessive overtime ? — 
{Mr. llayman) : It Avould depend on the merits of the ease. 

K-3146&, I am asking, in such an accident what Avould be the principle 
adopted by the Raihvay Board ? 

- The Chairman : That is a little hypothetical. 

C<'1._ Gidney : Very well Sir, let that pass as it cannot be answered. 
As regards rest demanded after overwork I have evidence Avhich I will 
give confidentially to the Raihvaj’' Board and the Commission. Let mo 
read the orders of a certain Loco Officer and Foreman in such a case : 
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“ Wain this driver that he is expected to go out if required even if under 
r,est. Unwilling workers are of no use- in this division”, “ Such drivers 
claiming rest are' of no use in stations such as this : and your defence is 
required against the charge entered below Your explanation is required 
for seeking rest These are instances which I quote in order to show 
the Commission that this giving of stated periods of rest is a huge eamon- 
flage. 

The Chairman : Colonel Gidndy, as I said' in Lahore, I do not think 
you are quite appreciating your position as an Assistant Commissioner. 

. . Col. Gidney : I am sorry, Sir, if I have transgressed. 

Sir Victor Sa^^soon : Col. Gidnej’-, why could not this information be 
given to us by some witness ? 

Col. Gidney : These are all matters of policy, hence mj'- asking the 
Railway Board. 

K-1147. With regard to the new railway education scheme,. much has 
been said on the question of European and Anglo-Indian education versxis 
Indian education. Is it a fact that the children of Anglo-Indian and 
European employees of railways are situated in stations where there are no 
educational facilities beyond the 3rd or 4th standard ? — There are cases ; 
yes, I think that is quite right. 

K-1147m And if their parents desire them, to proceed further in their 
■education, they have to send them to expensive hill schools and boarding 
schools ? — ^Yes. 

Dhvan Chaman Lall : Does not that apply to Indians as well ?• 

Col. Gidney : Yes. Such education is very expensive as compared 
udth Indian education. Is it a fact that the greater cost of European 
higher education is due to the greater Qost of the teachers '• 

, The Chairman : I think we are fully seized of that. 

Col. Gidney : So long as you are, I am quite happy about it and shall 
not further pursue the subject. . 

K-1148. Colonel Bussell : You say in your memorandum, “ A desir- 
able reform in the workshops would be to provide suitable washing and 
bathing arrangements for men who work in the foundries, etc., and get 
• extremely dirty ”. Is that reform going to be introduced ? — ^Yes, these 
reforms will be introduced. 

K-1149. Does the same answer apply to what is further stated : “ At 
certain places, e.g., Jamalpur, a complaint has also been received regard- 
ing the lack of a suitable place for men in which to take their meals during 
the interval ”. Is it the policy of the Railway Board to introduce these 
places ? — Yes. 

K-1150. What is the constitution of the .sanitary committees which 
have been formed at various centres ? — (Mr. Eayman) ; They consist of 
the Medical Officer, if there is one, or otherwise an Assistant Surgeon, a 
Sanitary Inspector, sometimes senior subordinates of the departments, and 
a local foreman or station master. ... 

' . K-1151. But you say that at the smaller stations they are composed of 

. the' Station Master and certain other subordinates. • What sanitary know- 
, ledge have these people got (Mr.- Bussell) : They have a Sanitary 
Inspector either at the station or moving about from station to station. 
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K-llolf/. Your memorandum contains the statement : “ The Bombay, 
Baroda and Central India Railway reports that the standard of health of 
railw’ay employees is not high due to ” four reasons. Does the Railway 
Board accept those reasons : “ (1) lack of adequate nourishment ; (2), 
general overcrowding in dwellings ”, and so on ? — This was put here 
because it was so stated by the B,, B. & C. I, Railway ; the Railway Board 
„are not prepared to accept that. 

Col. Bussell : That is the point I wanted to bring out, because I propose 
to ask the B., B. & C. I. Railway about this. 

K-1152. Diwan Ghamaii Loll : Is the Railway Board a statutory 
body 1 — {Mr. Parsons) : For certain purposes it is, under the Railway 
Act. 


IC-1153. It was not created by statute and I mean that the constitu- 
tion of the Railway Board can be changed by executive order ? — ^Yes. 

K-1153o. As far as the constitution is concerned, it is not a statutory 
body (Mr. Hayman) : That is agreed. 

. K-1154. Is there a single Indian Member of the Railway Board ? — 
(Mr. Parso7is) : No. 

K-1155. Is there a single Indian who is the Agent of any railway in 
India V — (Mr. Bussell) : Yes, the Agent of the Mysore Railway. On the 
minor railways tliere are quite a number. 

K-1155a. Do you think the great distrust that exists amongst the 
workers ? — (Mr. Bussell) : I do not agree with the use of the word 
“ mistrust ” ; I do not think if does exist, 

K-1156; Are you aware of the numerous occasions on which grievances 
and complaints on behalf of the workers have been brought to the notice 
of the Railway Board, the Agents and the Legislative Assembly.? — I have 
seen many complaints. 

K-1157. Is that not an indication of the mistrust which exists in the 
minds of the workers ? — I do not think so. 

IC-1158. Do you think a better state of affairs might result if you were 
to pursue a policy of Indianization as far as the Agents and the Railway 
Board are concerned' ? — I do not thinlf so ,• I do not think we as Europeans 
are mistrusted. 

K-1159. Why has there not been an Indian appointed so far by the 
Railway Board as Agent ? — That is a matter for the Government of 
India. ^ 

K-1160. Do I take it the Railway Board is amenable to the opinion 
expressed in the Legislative Assembly in -regard to the grievances of the 
workers ? — They pay great attention to it.’ 

K-1161. Are you aware that resolutions have been passed in the 
Legislative Assembly demanding enquiries info the grievances of the sub- 
ordinate staff ? — ^Yes. 

, K-1162. What action has been taken by the Railway Board in regard 

to those resolutions ? — I think every one of. those has been examined. 
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' K-lieS. I am. referring to the resolutions which were passed on three 
different occasions demanding that a committee of inquiry should be set 
up to examine the grievances of the subordinate staff " — {Mr. Haymun) : 
The Government of India decided not t5 set up a committee of inquiry. 

. K-1163a. In so far as that is concerned the Kailway Board has not been 

amenable ? — I thinlv what ]\Ir. Russell was trying to make it clear was ^ 
that those resolutions spoke of detailed matters for, which a committee of 
inquiry was demanded. Every one of those matters has been fully 
examined. 

K-3163Z>. Was or was not a committee of inquiry appointed in pur- 
suance of the resolutions passed in the Legislative Assembly I— {Mr. 
Parsons) : No committee was appointed. 

K-llbl. In regard to free quarters, I find that from the 1st August 
1928 the workers who are engaged on night work are no longer eligible for 
free quarters. Were the workers consulted before this very serious step 
was taken '/ — ^No. 

K-1164a. Suppose you had had a strike as a result of all this, on wliom 
w^ould have fallen the responsibility ? — But we have not had a strike. , 

The Chairman : That is a hypothetical question. 

K-1165. Diwan Ghaman Lall : Do you not think that it is advisable 
in matters of this kind which affect the emoluments of the woi*kers and their 
convenience that you should institute an inquirj' and consult tlie workers 
before you take a step of this character ? — (ilfr. Parsons) : That does not 
affect the privileges or emoluments of any existing worker. 

K-1166. Does Mr. Parsons imply that you can take aw'ay free- quarters 
from a man and yet it does not affect the amount of money that he 
receives ? — Because we gave him an allowance equivalent to what he was 
going to be charged. 

K-1167. Has that been done in every case ? — ^Yes. 

K-3168. Are you a-warc of cases where these w^orkers have had to go 
and engage quarters and pay twice the rent that you are giving them ? — 
(ilfr. Hayman) : I do not follow Avhat you exactly mean. Not one of those 
who had quarters has been turned out. We were gi^^ng them free quarters 
before but we are now charging rent. If an employee lives in the quarters 
he pays rent which is deducted from his salary, but he gets an addition 
to the salary equivalent to the payment of his rent. The existing employee 
is exactly in the same position as he was before. 

H-1169. So that really he is paying nothing ? — ^Yes. 

K-1170. In regard to leave, are you thinking of adopting fundamental 
leave rules as in the case of other departments ? — {Mr. Parsons) : No. 

K-1171. Why not ? — ^We think they are entirely unsuited to the 
general circumstances of the railways. 

^-1W2. On what do you base your opinion that they are unsuitable T 
Is it or is it not a fact that the workers have asked for fundamental leave 
rules ? — ^Partly because of the recommendation of the Acworth Committee 
and partly because we are entirely a commercial department, the leave 
rules which apply^ to the ordinary departments of the Government of 
India or the Provincial Governments are not suitable to us. 
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K-1173. Are you aware that the Government of India also consider 
the Posts and Telegraph Department to be of the same type, namely a 
commercial department, and is it not a fact that they have fundamental 
leave rules ? — I am afraid I could not answer for that particular depart- 
ment. 

K-1173fl.. Apart from this you have no other reason ?— We do not 
think the fundamental rules are at all suited to a commercial department. 

Il-I 173?;. Have you ever consulted the workers’ organizations in this 
behalf ? — (dfr. Hayman) : No. 

K-1174. In regard to the question of the Washington and Geneva 
Conventions, tlicre is a, demand made by the Avorkers that there should be 
a leave reserve. Are you making provision for this ? — ^We are Avorking 
towards it in our ncAv rules Avhich are under preparation. 

K-1174a. Probably you have seen the memoranda that haA’^e been 
submitted to the Royal Commission on behalf of the railAA^ay unions ? — 
{Mr. IhisscU) : We have not. 

K-1174b. Do I take it that you will examine those memoranda Avhen 
they are brought to your notice ? — {Mr. Parsons) : 1 presume they arc for 
the Labour Commission. 

K-1174c. You do not intend to examine them 1 — They haA'e submitted 
these memoranda to the Royal Commission and not to the Raihvay Board. 

Iv-1174d. Suppose they are submitted to you, Avould you not take steps 
to examine them and call a conference representative of the Railway 
Board and of the Workers’ organizations in order to come to a settlement 
in regard to the grievances that, they have put forward ? — (Mr. Bussell) : 
I do not think Ave could possibly agree to do that. 

The Chairman ; It Avould depend upon whether or not Ave refer them. 
As the memoranda have been addressed to us I do not think it Avould be 
proper to refer them' to the Railway Board. 

Diwan Chaman LaJl : Suppose the railway organizations Avhieh have 
submitted these memoranda to us submit them to the Railway Board and 
ask for a conference " 

The Chairman : That is another question. 

The' witness {Mr. Bussell) : I do not think aao AA'ould call for a con- 
. ference ; but Ave Avill ask the Agents to see if there is anything in it. 

K-1174e. Diwan Chaman Loll : Why not 1 — {Mr. Parsons) : Because, 
if you are dealing Avith a very big organization such as the railways in 
India, you cannot centralize to the extent which your question suggests. 

EI-1175. Mr. Cliff : Will you tell the Commission AA^hat representa- 
tions a man who has been subjected to a disciplinary action can make to a 
superior officer or the Agent of a railway ? — {Mr. Hayman) : He can 
make representation on any subject which he thinks affects him to the 
authority next higher to that which inflicted the punishment or a censure 
upon him. 

IC-1176. Do I take it that if a Traffic Inspector takes disciplinary 
action against a railway Guard, the latter can make an appeal to the 
Traffic Superintendent ? — To the Assistant Traffic Superintendent. (Mr. 
Hannay) : T do not think a Traffic Inspector can take disciplinary action 
Against a Guard. (Mr. Hayman) : What I meant Avas that if a Guard 
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•wanted to make an appeal he should do it to the Assistant TrafSc Superin- 
tendent. 

11-1177. I -will ask you in detail about tines later on, but I have seen 
schedules wherein disciplinary action was taken and the amount that the 
men were fined was Ks. 10. "'Will yon tell me which officer has the right 
to fine men on the traffic statT Rs. 10 1 — ^Usually the District Traffic 
Superintendent. {Mr. ' JJamunj) : The senior scale officer ; I cannot 
speak for every railwaj'- or district. 

11-1178. Wlio can he appealed to against that punishment ?— The 
Divisional Superintendent or the head of the department as the case may 
he. 

K-1179. Does he do that in writing or can he do that personally • — 
He does it in writing ; there is nothing against his doing it personally. 

11-1180. In making an ajipcal against the action taken, can he be 
represented cither by an employee or by a trade union offieial • — {Mr. 
Russell) : It has net been onr practice to allow him to be represented by 
anybody. 

K-1181. So the only remedy is that be can make an appeal in writing 
to the next superior officer " — Yes ; the superior' officer makes enquiries 
and his decision is final. 

K-1182. We .saw a case at Lahore where a man had been fined and 
he had written on three occasions and the reply from the officer to whom' 
the appeal lay was to the next officer : ‘ ^Yill you tell so and so' that if he 
does not stop writing he will be reduced.' Would that be expressing 
fairly the operation of the appeal .sy.stem ? — Certainly not. If that had 
come to our notice we woxild have disapproved of such an action. 

K-1183. Take a case like this : an employee gets a letter from the 
Chief ]\Iechanieal Engineer — “ Plea.se inform W. Y. R. that his services 
are no longer required by the railway from date and that be will be given 
one month's pay in lieu of notice ; also he will be given seven days' leave 
which is due ; graWity under the rules will be paid to bim." A note 
at the bottom — N.B . — If the party concerned has anything to say in 
the matter of his punishment he .should do so in writing without delay, 
and in ease of loco staff through his foreman and district officer. Then 
you have “ Forwarded to Jlr. W. V. R. signed (I suppose it means the 
■signature) Illegible, Loco Superintendent." “Received under' protest, 
subject to appeal (Sd.) W. Y. R. 9-7 ; note received at 11 a.m., and 
made to leave the office at once." Is that an example of the way a man 
is discharged ? — I do not think that is a normal example when a man is 
discharged. 

K-1184. The documents that I have in my hand have been sent to 
Mr. TTayman, I think, as late as the 1st of this month, so that I am deal- 
ing with eases that can be investigated. I have one or two documents 
handed to me — ^they maj’^ be exceptional, I do not know, — ^but, fir.st of- 
all, I .see that the man receives the note at 11 a.m. and he is made to leave 
the office at once. Now, that appears to me to be wrong ? — If it is discharge. 

EI-1185. Would you agree that that was an aifbitrary case ? — ^Per- 
sonalty I would not have done that. ; 

11-1186. This document has a certificate attached. You have 
got the heading of the railway ; his name, his father's name, 
his nationality and caste, where he was born, what his employment 
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■was, how long he was in the department (in this case he 
vras in the department from 14th May 1915 to 16th July 1928), what his 
pay was, and lastly it says : service no longer required. That is evid- 
ently a certificate, ■u'hich is only granted to an employee leaving after 
12 months continuous seiwicc. The first document which I read is dated 
9th of July 1928. On tlie 14th of July 1928 a notice is addressed to this 
man whicli says : “ I have to inform you that your quarters must he 
vacated within 10 days from the date on which your wages were offered 
to you ; for example, you must vacate your quarters on or before Thursday 
4110 19th instant.” That is signed by the Chief Mechanical Engineer. 
Here is a man who has been in the employ for 15 years, who has received 
a notice wliich gives no reason for discharge, who is told that within ten 
days from tlie day for wliieh lie last received his pay he should vacate his 
quarters. — Tliat qannot be the case of a man who was discharged. 

H-31S7. Maj’ I sa 3 ' that the notes given to the man make no allega- 
tion of misconduct ; secondlj', maj' I saj' that it is a case of individual 
diseharcre. I just want to find out whether this is a regular method of 
treatment and what opjiortunitj' a man has. Here is a letter from the 
Agent wliich is dated the 2nd of August. It saJ^s : “ Dear Sir, With 
reference 1o j'our letter dated the 24th of Julj* 1928, which has been for- 
warded to me b.v the Chief Mechanical Engineer and which I received 
when I was. on tour, T beg to .state that .your services were dispensed with 
as thc.v were no longer required bj' the Railwaj* Company.” That is 
signed b.v Carell ; I believe he is the Agent. First of all, there is a case 
where a man gets notice terminating his services ; it is quicklj’- followed 
.in a period of ton days that he should vacate his quarters ; that is fol- 
lowed bv an appeal, to the elTeet, that there are certain' domestic cir- 
cumstances which he wants to put in front of the man who saj’^s he must 
vacate his quarters,' which are legitimate reasons from the point of view 
of the man that he .should not vacate. Thirdly, he makes an appeal to 
the Agent ,• he receives a replj’ of the character I have read, namelj’’, that 
his services are no longer required. I want to ask you. Mi’. Russell, 
whether that is the kind of facility that a man has to appeal against a 
discharge, terminating his services ? Maj’’ I say the letter seems to in- 
dicate that there was nothing wrong, or he would not have got his 
gratuil.v ? — T do not think T can express an opinion until I know the 
full facts. This man must have been discharged either for very serious 
mi.seonduct or because his presence in the railway was considered most 
undesirable. So that till T know the 'whole facts of the case it is diffi- 
cult to give a reply. 

K-1188. Some people maj’ regard tli,e presence of an active trade 
unionist as being undesirable. But that is not the point I am dealing -^vith. 
What T am concerned with is to learn, if I can, what reasonable opportunity 
these men have of ha'ving their representations against disciplinary action 
like discharge and di.smissal really considered. I have seen three or four 
instances — and I know it is not right to take thi’ee or four instances when 
you have over 800,000 employees — but I do want j’ou to demonstrate to the 
Commission what real opportunity a man has of having his representations 
considered. Can you help us ? I understand j’ou have been the Agent of- 
the G. I. P. Railway. The G. I. P. Railway may be better or worse than 
other railways, but I am sure the Commission would welcome from your 
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experience a plain franlc statement how these cases are dealt with and the 
difficulties Avhich you have been confronted with in ordei’ tliat they may make 
recommendations as they are instructed in their terms of reference ? — I will 
give you my own personal experience on the G. I. P. Railway. In many 
cases we got appeals which were decided in the regular routine way. As 
you know, under the rules, the man has only right of appeal to the officer 
just above the one who inflic'ts the punishment. If it was a case of right of 
appeal to the Agent, the case was dealt with by me personally. T had a 
deputy in charge of staff, and every one of those cases that came up was 
dealt with personally by me in consultation with the department concerned ; 
in every case we got a full report and got reasons for dismissal. In certain 
cases — ^it did not happen veiy often — ^the discharge had been stopped and 
the decision of the junior officers had been reversed. But every single case 
was dealt with by the Deputy Agent or by me personally,' and I think that 
Is the general rule in the divisional offices. When a base comes up to the 
Divisional Superintendent, he deals with it in consultation with his Person- 
nel Officer. Generally I am quite convinced that men do get a fair hearing. 
I think all the cases you got, Mr. Cliff; are the worst cases on the railways. 

K-1189. We assume that .you have good-will towards your employees and 
you Avant to do the just and right thing. Will j’-ou tell me whether in any 
case the man had an oi)portunity offered to enable some one to help him in 
making his representation ? — ^No, he had not. 

K-1189cf. Will you select at random and giyc us the i*esult of a series 
of appeals made for a period of time on different railways so that Ave may 
see Avhat has happened ? — I do not think that Avill help you. 

K-1190. You say to me that I get only worst cases ; I think that is 
natural ; I agree Avith you. Noav I want you to gh’e me the other side of 
the picture. — We have given you in our memorandum only the actual AA-ork- 
ing of the system and not the results. Suppose we gwe you the actual re- 
sults. Suppose 100 appeals come to a certain officer a.nd all of them are 
turned doAvn. What does it .shoAV ? — It sIioaa’s that either the original officer 
who inflicted the punishment AA-as correct or that the officer Avho looked at 
the appeals was hard hearted. It does not give you any information. 

K-]190o. I personally have taken quite a number of appeals and I 
have got a pretty Avide experience of appeal cases in public services ? — I 
will hoAvever try to give you a memorandum on the lines you want. 

EI-1191. I Avant to see Avhether the officer Avith whom an appeal lies does 
mod.ify the decisions of the persons below him ? — (ilfr. Eayman) : The 
instructions to our officers are in A’^ery precise terms : it is to this effect : 

In no case and in no sense is an appeal to be treated as a mere form- 
ality.” 

K-1192. I do not Avant to dogmatize on one particular case. I AA'ant to 
know, in cases of appeals, Avhat is the experience of the court. Will you . 
take a period and shoAV how many appeals were made, and in hoAV many 
were the convictions confirmed, modified or quashed ? — {Mr. Rvssell) : We 
will give the information to the best of our ability. 

(The Avitn esses withdrew.) 
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(RAILWAYS) 
Fourteentli Meeting 
Delhi 

Friday, 8th November 1929. 
Present : 


The Right Hon’ble J. H. Whitley, (Chairman). 

Mr. G. D. Birla, M.L.A 


The Right Hon’ble V. S. Srinivasa! 

Sastri, P. C. 

Sir Victor Sassoon, Bart. 

Sir Ibrahim Rahimtoola, Kt., 

K.C.S.I., C.I.E. 

Sir Alexander Murray, Kt,, C.B.E. 

Mr. A. G. Clow, C.I.E., I.C.S. 

Mr. Kabir-ud-Din Ahmed, M.L.A. 

Mr. M. S, Gregory, M.C., M.I.C.E.") 

Lt.-Col. H. A. J. Gidney, M.L.A. r Assistant Commissioners. 
Rai Sahib Chandrika Prasad. J 

Mr. S. Lalt,, I.C.S.) . Secretaries 

Mr.' A. Dibdin. ) fica etartes. 


Mr. John Cliff, 

Mr. N. M. JosHi, M.L.A. 

Diwan Chaman Lall, M.L.A. 

Miss B. M. LE PoER Power, 

Lt.-Col, A. J, H. Russell, C.B.B., 
I.M.S., (Medical Assessor). 


Mr. T. 6. RUSSELL, Chief Commissioner, Railways ; Mr, A. A. L. 
PARSONS, C.I.E., I.C.S. , Financial Commissioner ; Mr. A. M. 
HAYMAN, O.B.i;., Member and Mr. H. A. M. HANNAY. Member, 
on behalf of the Railway Board re-called and further examined. 

^ K-1193. Mr. Cliff : With regard to measures for the settlement and 

prevention of trade disputes, it is stated in memorandum of the Railway 
Board : '' The question of prowding a suitable and efficient machinery 

for the prevention and settlement of disputes on railways has accordingly 
engaged the consideration of the Government of India and the Railway 
Board in recent years. The Trade Disputes Act passed by the Legisla- 
ture in March last is a logical coraUary to the Trade Unions Act which 
preceded it a few years ago. ’ ’ I wanted to ,find out if I could whether the 
Railway Board have a policy for dealing with matters arising out of em- 
ployment of the work-people befoEe that stage is reached. Might I put 
it this way ; Sir George Rainy received a deputation. I should like to 
find out whether the Railway Board has considered the question, of sitting, 
if 'need be, informally with the All-India Railwaymen’s Federation from 
time to t^me, taking them into association and letting them see that they 
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share in some measure in the settlement of the questions -which -vdtally 
affect them ? — {Mr. Resell). So far -^ve have not considered the question 
of informal discussion -ndth the Railwaymen ’s Federation. Consultations 
so far have been left to our Agents, the Managers, with their own unions. 

Mr. Cliff : IMight I suggest that as far as the Agents are concerned, 
in the first instance, and then as far as the Railway Boayd are concerned, 
in the second instance, consideration might be given as to whether there 
should be more frequent opportunities for consultation and for taking the 
view of the people whom jmur decisions most materially affect. 

The Chairman ; Your suggestion, Mr. Cliff, is a, yearly or half-yearly 
meeting. 

Mr. Cliff : As far as the Raihvay Board is concerned, I would sug- 
gest that at the moment there is a favourable opportunity to indicate what 
has been done with respect to the representation which they made, but 
as far as the Agents are concerned, that is a matter which they would 
evolve. Might I illustrate my point with reference to evidence given 
yesterday by a -witness who said : “I was not allowed by certain rules 
to recognize a given union ; but I met them informally, and when I met 
them informally I found that they put forward a point of view which I 
had never recognized, and as a result of that representation I was able to 
do something which was to their advantage. ’ ’ I want to find out whether 
the Railway Board are prepared to place themselves in the like position 
-with the railway trade unions. 

The witness (Mr. Bussell) : I am afraid I am not prepared to go so 
far as that. We certainly will ask the Agents to get into closer touch 
•with the unions, but I am not prepared for the present to say that we 
-will centralize so much that we will issue orders from here to all railways 
regarding this. 

K-1194. l\Iay I ask whether you are prepared to encourage this to the 
fullest extent of your powers ? — ^We are prepared to recommend to the 
Agents that they should get into closer touch with their unions. 

K-1195. May I take one instance in oi’der to test this. Mr. Hayman 
has told the Commission that the Railway Board has addressed itself to 
deal with some of the problems which were represented ’to them last May ? — • 
{Mr. Bussell) : Most of them-, I think. 

. K-1196. Do 3 ’’ou not think it would be wise that in some way or other- — 

preferably by personal consultation — either the Railway Board or the 
Labo-ur Member of the Board should meet the people whom you met on 
pre-vdous accasions and take them into your confidence ? — {Mr. Hayman) : 
At the moment we will say that we are prepared to consider that suggestion 
of yours. 

K-1197,. Would you just help me in regard to this : what is your co-n- 
ception of the meaning of ‘ recognition ’ given to trade unions by the Rail- 
way Board ? — {Mr. R'ussell) : It does not affect the Railway Board. 

K-1198. I think I see a stage coming when it -will affect the Railway 
Board rather materially. As far as I can see -with regard tp railways, •the 
conception of recognition varies very considerably, but I presume the Rail- 
way Board have considered that ? — I am afraid I do not quite follow exactly 
what you mean. 
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K-1199. I notice in ‘reading some of* the memoranda that recognition 
to one Agent means a totally dilferent thing from what it means' to another 
Agent. Has the Railway Board really laid down what recognition of Rail- 
way trade unions entails upon the union and upon the Agent ? — Only On 
very general lines. 

K-1200. I do not know whether you can help me now on another 
matter ; can you furnish the Commission with any statement regarding sick- 
ness on railways ? — ^Will you see the statement in the Railway Board 
memorandum, Chapter IV. 

K-1201. The Chairman : You have in the first column the percentage 
of certificates issued and then the percentage of sick leave granted. Is it 
the jlereentage of the total personnel,? — (Mr. Haynian) : Of the total num- 
ber under those different' classes, .The statistics are divided under three 
classes : staff drawing Rs. 250 and over.; staff drawing Rs. 30 to Rs. 250, 
and staff drawing less than Rs. 30. The percentages are' on the total num- 
ber of each of 'those different classes of staff. 

K-1202. The Chairman • But where you have supplied percentage of 
certificates issued as 4.10, that means of the total number employed ? — 
Of every 100. . 

K-1203. Mr. Cliff : 4.1'0 is the percentage of the certificates issued. 
In the next column we have the average percentage of sick leave granted, 
i.e,, 1.67. What is the difference between these figures ? — K man may be 
absent for a day or two and may be given leave other than what is tech- 
nically called sick leave. That would bring about a difference. 

K-1204., .So that really if you take the first column and yon want to 
know the number .of staff who were sick even for; a day or two, that is 
4.10 ? — To be perfectly, fair to you I would not say that is necessarily the 
fulbanswer.to the question, because a .person might fall sick for a day or 
two and write to his officer and say ‘ I am not weU and I cannot come to 
work- for a day or two ’. TK’e officer may allow him to remain absent for 
a day or two without requiring him to get a certificate. There are cases 
-in wliich that is done ; we do not necessarily compel a man to get a certi- 
ficate. 

K-1205. Take the division into three different grades. Are each of 
these grades paid during sickness ? — All men who get leave on medical 
certificate would get pay on sickness expept a certain class of employees 
who are on daily rated pay. 

K-1206. Is it a general rule that daily-rated men do not get sick pay 
noW'?— With a few exceptions, the workmen in our worl^shops get about 
15" days leave in. a year on full pay and no more ,- so that if a man hap- 
pens to be ill for more than 15 days, he will not get pay for those days ; 
but I ought to .explain that in the new leave rules that we have 
drawn up, we are working towards the grant of more liberal leave 
to the workshop employees and ’definitely the grant of a liberal amount 
of leave on medical certificate to those who have put in a, certain minimum 
amount of service. 

K-1207. Is that 15 days"’ leave or 15. days’ sick leave ? — Total leave 
•of all kinds at the presen-t moment. ' - ' ^ , 

K-1208. Do these figures include a number of staff who have not re- 
ceived sick pay ? — A fair number. - - 
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K-1209. Mr. Ahmed : I shall confiBe myself to asking a few ques- 
tions with regard to poorlj" paid manual labourers. I ho‘pe that it will 
be found that these questions can be answered in a few words. You re- 
member that last tiihe I asked you with regard to decreasing the indebted- 
ness among manual laibourera In your memorandum you deal with co- 
operative credit societies and co-operative stores, and I understand you 
are in favour of that. Are you desirous of taking steps to increase the 
number of co-operative societies and co-operative stores on the lines ? — ^Not 
necessarily ; I could not put it quite like that ; we could not take steps 
to ine’rease the number ; but it is our desire to extend the- business and 
make it touch the class of staff to which jmu refer. 

K-1210. You state that this movement has been successful ; you are 
satisfied with what it has done and you feel that it has improved the posi- 
tion of these workers ? — We are in favour of extending the business arid 
bringing it into touch with the class of establishment to which you refer. 

K-1211. Therefore I presume you are in favour of increasing the num- 
ber of such societies and concerns ? — ^We are not prepared to commit our- 
selves to that. If a railwaj' has a co-operative credit society that society 
can probably do all the business which is required if the people will come 
forward and make use of it. It does not necessarily follow that another 
society is required at that particular place, or on that particular railway. 

^1212. The Chmrvmv : You want to strengthen and extend the 
existing societies ? — ^Yes, and to touch the class of staff to which Sir. Ahmed 
refers. 

K-1213. And bring in the lower paid men ? — Yes. 

K-1214. Mr. Ahmed : You know that in this country there is constant 
unemployment. A gi’eat deal of catering is done by the railways themselves 
and at prices lower than the prices of contractors such as Messrs. KeUner 
k Co., or Messrs. Brandon & Co., and Messrs. Bpencer & Co. ? — {Mr. 
Hannay) : You say prices are lower ; I doubt it. 

K-1215. When a railway do the catering themselves they charge, for 
instance, 6 annas for tea and bread and ibutler or toast, while the co-ntraetors 
charge at least annas. The same is true, is it not, with regard to the 
price of dinners also Rs. 3 or less by the railway and Es. 3|8 and more by 
the contractors ? — {Mr. Russell) : I do not think that is a fact. 

K-1216. Is not that so ; for instance, on the Bengal Nagpur Railway ? — 
I think it is correct that the rates of dining cars on the Bengal Nagpur Rail- 
way are slightly lower than the rates on the other railways. 

K-1217. I understand you are in favour of the catering being in the 
hands of the railways themselves rather than in the hands of contractors 
because your railways are run on a commercial basis. — Our policy is to try 
to give the best service to the public we can at the least cost. 

]C-1217a. Then will you follow the example of the Bengal Nagpur 
Railway without giving further extension of terms to the contractors ,? 

The Chairman : I take it that that is a matter which you will leave 
t'o the individual railways. — ^Yes. 

K-1218. Mr. Ahmed : I presume you desire to copy the methods 
adopted in the West amongst mor,e prosperous nations. You have' a Rates 
Committee and the Railway Board deals with that subject. Are you in 
favour of reducing the rates for carrying salt' from the Khewra mines to 



Calcutta ? — {Mr. Parsons) : If a reduction of the rates is likely to increase 
the traffic sufficiently to give us an increase in net revenue. 

K-1219. I take it that the same answer applies to the small coal mine 
near Karachi ? — The principle applies generally ; I do not know anything 
about the details of the mine at Karachi, but the principle would apply 
equally. 

K-1220. I suppose you are aware of the statem'-’nts which have been 
made with regard to a reduction of charges for the carriage of coal from 
the Kliewra coal mine and j'ou are, no doubt, prepared to consider the 
matter ? — {Mr. Hannay) : As far as I know we have not anything of 
that sort before us. i 

K-1221. I suppose you read the speeches which are delivered in the 
Legislative Assembly, I am referring particularly to what has been said 
by the members representing Madras ? — {Mr. Parsons) : I was not there 
last Session and I do not recollect the subject being raised previously. 
{Mr. Hayman) : We promise to look into that. 

K-1222. Prom jmur memorandum. I see that certain labour employed 
in the coal areas is managed by you ; I am i*eferring to Bhurkunda, Kar- 
gali, Bokaro and Giridih. At those places there are Government 
collieries Avhieh are managed by the Chief Mining Engineer, the Railway 
Board and the Agent of the East Indian Railwa}% the central office being 
at Calcutta. You utilize tlie services of a lot of labour there ? — 
{Mr, Bussell) : That is right. 

K-1223. You also make use of their services to bring the coal to the 
wagons. Having regard to the low wages which are paid to that labour, 
are you prepared to pay them higher -wages because the Indian collieries 
are ready and Avilling to pay a little more ? — {Mr. Hayman) : Where we 
employ the labour ourselves we will certainlj’- make an examination into the 
question of the adequacy of the rates ^ve pay. 

K-1224. Do yC'U engage that labour through contractors ? — Some of 
the labour is direct labour, but I thinl: a large proportion is labour engaged 
through contractors. AVhere we engage the labour ourselves, we give you 
an undertaking to look into the que.stion of the adequacy of the labour 
rates. 

K-1225. But will you look, into the interests of the labour which is 
engaged through contractors for conveying coal to the wagons ? — {Mr^ 
Bussell) : I do not think we can commit oxirselves to going into that ques- 
tion. 

K-1226. May I take it that you are not concerned from the point of 
■new of labour ? — {Mr- Hayman) We have to enter into a contract with 
the contractor to do certain work for a certain sum of money ; we cannot 
force him to pay particular rates to his workmen ; but if we do pay our 
workmen -nffio work in or near the same place a wage which is higher than 
the wage that a contractor pays, probably the contractor will be forced to 
pay a similar wage. I do not think the Chief Commissioner will commit 
himself to any statement with regard to that. 

K-1227. Do you pay lower wages to labour engaged in bringing coal 
from the mines to the Avagons ? — {Mr. Hannay) . The usual thitig is for the 
loading contractor to he paid an inclusive rate by the tub, loaded into 
wagons. 

K-1228 Do you pay at a rate much lower than is paid by the Indian 
coal mines * — I do not think we do. 



’ K-1229. Possiibly you do not know. — {Mr. Eannay) : I know a certain 
amount about these parts. (Mr. Bussell) : Our information I think is 
that we do not pay a lower wage than the Indian mine owners. 

K-12410. But you do it through' contractors ; the contractors make a 
certain ]n'ofi1, otherwise why should they come in ? That is common 
sense ? — Tliat i^ common sense ; we are quite sure the contractors would 
not come in except at a profit. I accept the statement that a contractor 
wottld not bo a contractor if he c'otild not make some profit. 

Iv-1231. The Indian colliery owners employ labour directly ; the con- 
tractors _do not make any profit and therefore the owners can afford to 
pay a higher rate of wages to the labourers ? — {Mr. Hayman) : I do not 
accept that. 

K-1232. Is it not a fact that you do not accept tenders for coal from 
private firms generally but you accept tenders from a selected few ?— 
I do not quite follow, but if you mean that w^e show preference to certain 
companies in placing our contracts for coal, I can say straight a, way that 
this is quite untrue. 

K-1233. But as a matter of fact there have been complaints -with re- 
gard to your Department in the Press and on the platform. 

The Chairman : That really is not wnthin the scope of our enquiry. 

K-1234. Mr. Ahmed : I venture to thinlc with great respect that it' 
is relevant to the labour question. I am not dealing with the highly paid 
staff, I am confining my attention to the poor labourers. You remember 
you said last time that j^ou did not mind recognizing certain unions. As 
a matter of fact on the E. I. Railwaj’’, the B., B. and C. I. Railway and 
the E. B. Railway there are twm unions on each line and even only, for 
instance at Kanchrapara with 376 members they are officially recognized.— 
{Mr. Bayman) : Then that is something to our credit. 

K-1235. Have you seen a copy of the letter dated 6th September 
1929, sent by the N. W. Rj’u General Workers’ Union to the Agent of 
that Railwmy 1 Are you in fayour of its recognition ? — {Mr. Bayman) • 
I would saj^ that the question would be fully considered and dealt with on its 
merits. . ♦ 

EI-1236. Sir Alexander Murray : In .your supplementary statement, 
dealing Avith the question of costs, you say that between 1914 and 1928- 
29, taking into account labour, tha,t is all the employees except supervis- 
ory and clerical staff, the weighted percentage rise in wages is approxim- 
ately 124 per cent. That is after taking into account the increase of 
26 per cent, in numbers. — ^Yes, that is so. 

R-1237. This seems to be big advance in wages seeing that else- 
where in your statement it is indicated that the general rise in prices was 
anything from 35 to 100 per cent. The Bombay cost of living index 
figures really show nothing higher than 93 per cent. It was 93 per cent, 
in October 1920 over what it was pre-war. That is the highest figure 
I can get • a,t the present moment it is only 49 per cent. Yet the wages 
of the employees hqve risen by 124 per cent. Are you quite sure that 
the figures are correct ? — {Mr. Bayman) : We have explained that the 
compiled acc'ounts which we have in the Raihvay Board’s Office here give 
us the total Avages bill as for all classes of establishments. That was in- 
cluded in our memorandum at the time we prepared it. We ourselves 
recognized that it would be more helpful tO' the Commission if Ave separated 
the figures so as to give you only labour figures. After we came here, both 
you jmurself and Sir Victor Sassoon indicated in a conversation Avith Si" 
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George Rainy that you would like to have the figures so separated. I 
Bpent considerable time in faking out the detailed accounts that come 
from the railway administrations and separating the figures into two 
parts. I think it will prove to be substantially correct, and on that separa- 
tion I came to the conclusion that the rise in the cost of establishments 
which may be classed as labour, was in the neighbourhood of 120 to 125 
per cent. We have written particularly to the Commission and said that 
we were getting accurate figures from the railway administrations and 
would supply them to the Commission later on. I would like to make one 
observation with reference to the remarks just now made. I think you 
wanted to contrast the rise in prices with the rise in the wages that we 
pay. Unfortunately we have not in our records anything that we can 
take up definitely to ascertain the rise in the cost of living by taking 
the rise in prices of particular commodities, and weighting them with 
reference to the amount of those commodities which the labourer has con- 
sumed bringing about the rise in the cost of living, so that we can compare 
the percentage rise in wages with the percentage rise in the cost of living. 
But a broad comparison will indicate that we have been on the whole 
generous ; also perhaps we have rectified what might have been a genuine 
complaint in 1913-14, that in some classes the minimum wage that we 
paid was too Iowj. 

K-1238. Sir Victor Sassoon : You have raised the base of a number 
of lower paid employees and that is what has raised the total figure. — True, 
but I should not like that to be taken as a, general explanation relating to 
all classes. It is some classes here and there on all railways. 

Sir Victor Sassoon : That is, one of the factors has brought the aver- 
age up. 

K-1239. Sir Alexander Murray ; On the figures before us the over- 
head rate of increase is about 124 per cent. That would seem to bear out 
what ilr. Heseltine found in his enquiry in 1922 and what the Railway 
Board themselves state in their memorandiun, i.e., that the wages paid to 
the railway employees are better than those paid to the Government em- 
ployees in the provinces. — There is no question about that. 

K-1240. In the statement you say that 45 to 55 per cent, of the operat- 
ing exiienses may be taken as being wages. That I take it excludes the 
supervisory and clerical statf ? — No, it includes that. 

Mr. Cliff : Sic Alexander, would you find out whether this 45 to 55 
per cent, has really increased by 124 per cent, over 1914 ? 

K-1241. Sir Alexander Murray : You said that the percentage rise 
in the operating cost per ton-mile and per passenger-mile included this rise 
of 124 per cent, in wages, and that 50 to 55 per cent, of the operating cost 
might be taken to be overhead charges. You say in tliis statement that your 
overhead operating costs have gone up by 50 to 55 per cent. Does that 
inchide the 124 per cent, rise in wages ? — ^That is so-. It might appear that 
there is some inconsistency. I think that was in your mind when you 
raised the question of comparing the 124 per cent, rise in wages with the 
50 to 55 per cent rise in operating expenses. 

LllECL 
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K-1242. That is so . — 1 'will just give you some explanation of that. 
In the fii’st instance you have to find out what increase there has been in 
the volume of work that has been handled. With regard to that we have 
a difficulty, because we have very varying factors of volumes of work like 
nassenger-miles, goods ton-miles, gross ton-miles and coaching unit miles. 
You can only work out a correct formula, hy reducing all these to one com- 
mon unit. We have not yet reached tha,t stage on the Indian railways, 
and I think many • railways in other countries too have not reached that 
stage when they could get a common unit by equating all these other 
units. I happened to know you were going to ask this question and I 
spent considerable time trying to work out roughly a common unit, 

K-1243. Ton-miles and passenger-miles must have increased a great 
deal since 1913-14. — I will give you the figures. To assist you I made a 
rough examination of these matters. We must first of all take a basic year 
and the basic figures in that year before we proceed to calculate the per- 
centage rise. I took 1913-14 as the basic year in which the volume of 
work done is taken as 100 and the basic rate of working expenses is also 
taken as 100. We must take the total working expenses that will move that 
volume of traffic. The basic figures were 100 for each in 1913-14, i.e., 
the volume of work and the total working expenses to move that volume of 
work. The working expenses are a definite figure apd my investigations 
showed that they were 100 in 1913-14 and they were 224 in 1928-29, an 
increase of 124 per cent. 

K-1244. Sir Victor Sassoon : That is only for wages. — It happens 
that the two figures coincide. But they aye not exactly the same. They 
are two differeiit_ things and they are not really coincident for this reason. 
In arriving at the figure of 125 as increase in w’ages, Ave have cut out the 
26 per cent, increase in numbers, whereas in the working expenses avc take 
the total expenses for the tAvo years referred to. And they compare as 
1-2-24, Coming to the Amlume of ti-affic I have explained I can only get 
at a rough figure because of these difficulties of equating the various 
classes of Avork to one common unit. By that calculation I found that 
if 100 was the A'olume of traffic AAdiich Avas carried in 1913-14, 145 Avas 
the A'olume of traffic which Avas carried in 1928-29, an increase of 45 per 
cent. 

Iv-1245. While your Amlume of work increased by 45 per cent, your 
operating cost has gone up by 124 per cent. — Coming to the increase in 
operating cost J find this. Dmding the working expenses by the A'olume of 
traffic moA’cd, I find that for 1913-14 the operating cost AAms lOOjlOO or 1, 
whereas for 1928-29 it Avas 224|145 or 1.5 nearljv Therefore the operating 
cost has increased Ibj'' 50 per cent. 

lv-1246. Sir Alexander Murray : That has been Amry interesting. But 
there is one other thing. The efficiency of both the railway plant and the 
railAA'ay employees must harm increased considerably. You must haA'^e 
installed up-to-date plant 1 — Yes, Ave claim that. 

Jv-1247. IlaA'e you figures corresponding to the G. I. P. Ry. figures 
AA'ith regard to efficiency, for other railAA'ays ? They are very interesting 
and speak A’olume.s. — There are things in our Administration Reports for 
different years AA-hich aauII also speak A'oluraes. If you would like to liaA'C 
a considered memorandum on that I hope Mr, Russell will undertake to 
supplA' the Commission AA’ith it. 
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K-1248'. Thank you, that is what I wanted to get, to show the operating 
efficiency between the G. I. P. and other railways ; because they' are in- 
teresting figures. They show that during the Eailway Board’s tenure, 
efficiency has risen generally on the Indian Eailways. With regard to 
standardization you seem to have come to the opinion that it is not pos- 
sible to standardize all railway wages ? — {Mr. Biissell) : Quite impossible. 

K-1249. It is not possible to standardize all the wages on one parti- 
cular railway ? — I think it is not possible either,. 

K-1250. Take the North-Western Eailway running from Karachi to 
Khyber, or the East Indian Eailway running from Calcutta to Delhi. Is 
it not possible to have basic rates of pay ? — ^Absolutely impossible. 

K-1250a. What about the East Indian Eailway running from Calcutta 
to Delhi ? Is it not possible even there ? — It is not i)ossible. 

K-1251. Mr. Glow : In your memorandum it is stated ; “ On the 
East Indian Eailway there are certain districts through which the railway 
passes, which have surplus labourers suitable for work on railways and the 
majority of its menial employees come from those districts.” What are 
those districts particularly ? — {Mr. Hannay) : I think Bihar. 

K-1252. Main line districts in Bihar ? — Not only the main line districts, 

I imagine., There are certain classes of staff which are recruited from 
near Busar, Arrah district and from Shahpur. The mining labour is re- 
cruited mostly from Chota-Nagpur. — {Mr. Bussell) : The East Indian Eail- 
way themselves will give you the correct' information. 

K-1253. We have not their memorandum here. — ^You will have it in 
a week. 

K-1254. As regards indebtedness, under the existing law, half the 
paj' of the employee is attached as soon as an order is received from the 
court. — That is so. 

K-1255. Have you considered what would be the effect on indebtedness 
if the la,w were modified so as to exempt the railways altogether froi^ this^ 
or to reduce the amount that could be attached ? — {Mr. Parsons) : Pre- 
sumably a higher rate of interest would be charged on loans. 

K-1256. In the long run would it be for the benefit of the men ? — 
(Mr Parsons) : I should be very dubious of its benefits. 

K-1257. Has that question not been raised by any Agent, at any time 
and considered by you ? — {Mr. Eayman) : No, not in my long experience 
in the Eailway Board Office. 

K-1258. Mr. Joslii : Mr. Eussell, you have promised to give a statement 
as to how in practice as it is said you keep up racial discrimination in pro- 
motions. Coming to housing, can you say that you do not provide more 
houses to Europeans and Anglo-Indians than to Indians in proportion to 
their number ? — {Mr. Mayman) : The policy of the Eailway Board, which 
it took up at least ten years ago has been to build quarters for railway 
employees only on the basis of posts and irrespective of whether the holder 
of Lhe post belonged to one community or the other. 

K-1259. The Chairman : You mean grades — Or grades. For in- 
stance we build quarters for Station Masters or for particular gi’ades, and 
not for communities. 

K-1260. That may be the general policy. I want to know what is the 
fact. Am I correct in saying that although j'-our policy is to build a.ccord- 
iug to grades, it so happens on account of your practice that in proportion 
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to their numbers Eui'opeans and Anglo-Indians have more bouses than 
Indians. — (Mr. Hayman) : That would not be a correct way of describing 
the position; At the present moment due to past conditions there is a pro- 
portionately larger number of Europeans and Anglo-Indians in particular 
classes for which classes quarters are provided. So that if you go roimd 
just now, it will appear to you in respect of those classes that more quarters 
are provided for one commimity than for another. 

K-1261. T/ie Chairman : That is the consequence of the policy of 
building by grades ? — (Mr. JSaynian) : It is not only due to the policy 
of the past, hut also due to the facts of the past. 

K-1262. Mr. Clow : It is not a consequence of the present policy ? — 
(Mr. Hayman) : The policy introduced some years ago of removal of 
racial discrimination and larger employment of Indians will gradually alter 
the position. 

El-1263. Mr. JosM : I have got the facts ? — You had the facts before. 

El-1264:. Taking Indians, Europeans and Anglo-Indians of the same 
grade, does it not happen that the floor space provided for European 
houses is greater than the floor space given to Indian houses ? — (illr. 
Eussell) : The houses are bqilt (by grades. It has nothing to do with 
their occupants. 

K-1265. Have you not a type for European and Anglo-Indian em- 
ployees and a separate type for Indians ? — ^We have done that in the past. 

K-1266. But have you done away with it now ? — ^Tes. We have only 
.one type for Indians, Anglo-Indians and Europeans, on the basis of grades. 

El-1267. One of the unions in Lahore complained that you provided 
‘electricity for European quarters, but did not prowde it for Indian 
•quarters ? — (Mr. Hayman) : I understand from Mr. Gregory that that was 
rthe case on the N. W. Ry. some years ago, but at the present moment 
electricity is given to classes of quarters without reference to the communi- 
ties oecupjdng them. 

K-1268. I ■sdsited Khargpur less than two years ago. I found there 
that electricity was provided for the European part of the towm, but not for 
the Indian part. — ^Tou just asked me a question about the N-.-W. Ry. I 
eould have answered that question straight off. But I took care to verify 
my answer from hlr. Gregory before I gave it. I have not been to Kharg- 
pur recently and I am not in a position to answer your question about 
Khargpur. 

K-1269. You do not know about that 1 — I have not been there recently. 

K-1270. With regard to free passes for railway employees, is it a fact 
that on the G. I. P,. Railway Europeans and Anglo-Indians get a second class 
pass irrespective of their grades, while that is not so in the case of 
Indians 7 — (Mr. Rnssell) : That was the case in the old days. Butull that 
has been done away with now, and the same rules apply to all. 

K-1271. Since what time ? — (Mr. Hayman) : About six months ago. 

K-1272. Is it a fact that fines funds are more used in aid of European 
and Anglo-Indian institutes and hospitals than of Indian institutes aud 
hospitals 7 — (ilfr. Bussell) : Certainly not in the case of hospitals. As 
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far as I know all hospitals are open to Europeans, Anglo-Indians and 
Jndiaps, and have been so for years. I do not think there is any distinction 
in the- case of hospitals. 

K-1273. I put a general question and gave hospitals only as an illus- 
tration. — (Mr. Bussell) : It may be that the total sum spent in the past 
-on European apd Anglo-Indian institutes was more than in the case of 
Indian institutes. I am only speaking generally. But you will find that 
during the last few years Indian institutes have got quite as much, if not 
probably more thap European and Anglo-Indian institutes. 

K-1274. Do you propose to appoint a committee for the management 
of fines funds and welfare funds ? — Yes. 

■ K-1275. Will you take steps to see that the employees are represented 
on that committee in proportion to their numbers ? — (Mr. Hayman) : We 
will fully consider the suggestion. 

31-1276. I want your decision ? — ^We have not considered that. Mr. 
Parsons ha;s already explained the position. 

K-1277. You have proposed to appoint a committee and I want to 
know whether the employees will have representation. — (Mr. Parsons) : 
As I explained on the last occasion when we appeared before the Com- 
mission we have not yet come to a decision on that proposal though we 
ourselves view it favourably. If therefore we ourselves have not come to 
a definite decision whether a committee should be formed, equally of course 
we cannot say exactly how that committee should be formed. We are per- 
fectly willing to consider, if a committee is appointed on any railway, or 
dommittees on all railways, whether representati’on on that committee should 
not be roughly proportionate to the numbers of employees for whose wel- 
fare these funds are to be devoted. 

31-1278. As regards institutes, you said that jmu did not start insti- 
tutes for Indians because they did not' feel sufficiently interested in them. 
I find that on the North Western E-ailway there are comparatively speak- 
ing more members in Indian institutes than in European Institutes. While 
there are 32 European institutes with a membership of 1861, there are 19 
Indian institutes with a membership of 3,600. So that, I think Indians 
have shown greater interest in these institutes — {Mr. JSayman) : Only 
recently, but not in the old days. {Mr. Bussell) : I said that in the past 
institutes were not started for Indians, because they were not sufficiently 
interested in that sort of thing. I do not think that is a fact now. 

K-1279. Will' you arrange your programme of building institutes in 
such a way that Indians will get a sufficient number of institutes very 
soon ? — {Mr. Bussell) : Our policy is to encourage Indian institutes and 
the Agents have been told that. 

K-1280. You cannot say that within five years time you will be able to 
provide a sufficient number of institutes for Indians as they are lacking 
very much in them ? — I cannot say that it will be done in five years. 

K-1281. In recruiting Indians you generally insist upon the standard 
of matriculation for grades where a knowledge of English is necessary 
and for Europeans and Anglo-Indians you are satisfied with a lower 
standard, namely the 6th standard ? — {Mr. Hayman) : In a letter which 
we have issued to railway administrations we have distinctly given these 
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instructions ; “ Whatever the qualifications considered necessary in order 
to justify the recruitment of a candidate to a particular branch of service 
may be, they must be the same for all communities ’ 

K-1282, Pehaps the North-Western Railway have not yet obeyed your 
instructions because they state in their memorandum that they recruit 
Europeans and Anglo-Indians from the sixth standard vy’hile in the case of 
Indians they expect a standard of matriculation ? — We will have the matter 
investigated. 

K-1283' Have you explained anywhere what your new scheriie regard- 
ing hours of work is ? Does it increase the hours of work in the case of 
some employees — In the case of certain classes of employees who work con- 
tinuously now, that is, seven days in a week, they are to be given 24 hours 
period of rest in any week, and it becomes necessary in certain eases to re- 
quire them to work extra number of hours on the sixth day of the week. 
Roughly speaking, to those employees the maximum amount' would be 1 1|3 ; 
that is, you take away 8 hours and distribute it among the other six days ; 
so you -would get 1 1|3 extra hours a day. But where in any case we find 
that by imposing this extra work on particular people we require them to 
work on a basis that will be a strain Ave put in extra establishment. 

K-1284. Is that scheme fully explained anywhere in your memoran- 
dum ? — The scheme is not fully explained there, because at the moment it 
is part of business that is to be examined by the Select Committee of the 
Legislative Assembly. 

K-1285. I understood you or Mr, Parsons l;o say that you will be quite 
prepared to discuss the scheme -with the railway unions 1 — (Mr. Parsons) • 
I do not think I made any statement like that. 

K-1286. Will jmu be ready to discuss the scheme with the All-India 
Railwaymen’s Federation ? — (Mr. Mayman) : We will be prepared to con- 
sider the sugge.stion that you make. 

K-1287. Dnvan Chaman Loll : That is what you said before ?— (Mr. 
Parsons) : What I said was that of the various matters which you tlien 
mentioned there 'might be some Avhich we would be prepared to discuss with 
representatives of unions but not all of them. But in any case we cannot 
give an undertaking in this respect. 

K-12S8. ilfr. Joshi ; May I know why the whole scheme should not be 
discussed Avith the railAAmy unions ? — (Mr. Hayman) : At the moment the 
wliole matter is before the G-overnraent of India and as such I am afraid 
I cannot express anj^ opinion. 

K-1289. I Avant to know the reasons why it should -not be done ? — As 
I haA'e already said, we will consider Avhether Ave could do so or not. 

K-1290. As regards the hours of work, it was stated that the running 
staff AA'ork a li-(tle more than they .should. Did you consider the question 
Avhether there should be no regulation of the hours of work on railways, 
especially of the running staff, from the point of vieAV of the safety of 
passengers ? — (Mr. R^issell) : The question of safety of passengers has 
always been before the railway admini.stration, 

11-3291. Did you come to the conclusion that there should be no re- 
dial ion of hours on railwaj^s by legislation ? — ^You mean in relation to the 
Washington and GeneAm ConA^entions ? 
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. K-1292. Both in relation to the Washington and Geneva Conventions 
ais well as to the safety of passengers ? — {Mr. Eayman) : As Mr. linssell 
has explained, so far as the question of safety of the travelling public is 
concerned, the matter is one which has always been before the railway 
administrations, but I cannot remember whether any administration con- 
sidered the questibn of regulating the hours of work of the running stah! 
from the point of view of providing it in the law. We have just now 
excluded the running staff temporarily from our proposals to give effect to 
the principles of the AVashington and Geueva Conventions, but that does 
not necessarily mean that we are going to keep the running staff out of it 
all the time. The matter is full of difficulties beeause it touches amongst 
other things the amount of money that these men earn. We want to hare 
a full and careful investigation into the question before we decide whether 
those principles should be made applicable entirely to the running staff 
and should form part of the law. If they are to be made applicable to 
•them we might have to provide, as in the case of some other classes of 
staff, for some modifications. 

K-1293. It has been the practice of some of the railway administrations 
now to give work even in their own workshops on contr^act. Do you insist 
upon any fair wages clause in your contract ? — {Mr. Bussell) : We do not 
laj’- doAvn any scale of wages for contractors. 

K'.-1294. Do you put in a general clause that the conditions shall be 
fair, as in England they have got a general fair wages clause inserted in 
all Government contracts ? — In a big contract the only clause we do put in 
is about sanitary conditions, housing and medical attendance. 

K-1295. As regards minimum wages, I find that in spite of your 
generosity there are people who still got Its. 7, 8 or 9. Now, in the case 
of such workmen will jmu be willing to have some minimum wage fixed by 
a machinery established by Government ? — {Mr. Parsons) : That is not a 
question, I am afraid, to which we can give an answer here and now. As 
we explained at the beginning of our examination, this question of fixing 
a minimum wage by law is under the consideration of another Department 
of the Government of India, and I fear we cannot give expression to our 
opinion at present, about it. 

K-1296. This is one of the questions on which the Commission wants 
information and explanation. This is one of the subjects on which the 
Commission will have to make recommendations. Will you help us ? — ^As 
I have already explained, the question has been referred by the Department 
of Industries and Labour of the Government of India to all Provincial 
Governments. 

K-1297. Have you considered the question whether it will not be proper 
for you to convert the daily rated men who work for 3, 5, 10 or 20 years into 
permanent men after a certain period of service ? — {Mr. EoAjman ) That 
matter is under very active consideration. Perhaps you would be glad to 
learn that in the Lillooah workshops, orders converting the daily rated men 
into monthly paid men have only very recently been issued. 

K-1298. You have taken up that question but you cannot give any 
definite decision as regards its general extension ? — Not just at the moment. 
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K-1299. Would you explain to me why in the case of the daily rated 
men who work in your workshops for 5 or 10 years you should deny to them 
certain concessions which are given to permanent men ? — That point is 
under consideration in the proposal that we ate examining at the present 
moment. 

K-1300. You have certain periodical medical examinations ? — (ilfr. 
Bussell) : Yes, it is principally the eye test for the running staff who are 
responsible for the safety of the pubUe ; they are tested regularly. 

K-lSOl. Have you any objection if it is suggested that the medical 
test should be by a board of doctors amongst whom there should' be one of 
your doctors and one selected by the worlnnen themselves ? — 1 think we 
must insist on running our business in our owm way, and our doctors are 
fully qualified to give an opinion Avhether a man’s eye-sight is up t'o the 
necessary standard or not. 

Mr. Joslii : I do not mean to suggest that your doctors are not fully 
qualified, but if you take human nature into consideration the employee 
is not satisfied with the decision of your doctor ; if he is to be satisfied, you 
should have a board of doctors amongst whom there will be one selected by 
' the employees themselves whom the employees will pay ; you need not pay 
him. 

K-1302. Mr. Cliff : Will the Railway Board tell us if any case is in 
dispute it goes before an independent tribunal ? — {Mr. Emmy) : No ; but 
it can go to the Chief Medical Officer who is the head of the Department. 

Mr. Cliff : There are systems in operation in other countries, Mr. 
Chairman, Avhereby, by agreement with the unions and employers, the 
workers are examined by the employers’ doctors, but if there is a dispute 
the case is referred to a specialist to be agreed to by both the parties. 

K-1303. Sir Victor Sassooji : What objection have you for having a 
board of doctors ? — {Mr. Parsons) : As things are in India, on every occa- 
sion when one of our railway doctors holds a man’s eye-sight to be below the 
required standard there would be a dispute and an appeal to the board. 

EI-1304:. You can fix a certain fee to be paid if it was decided against 
him ? — It would certainly be said that the employer should share the cost. 

11-1305. Mr. J oshi -. ]\Ir. Russell, you said that standardization of wages 
is not possible. Do you mean that full standardization is not possible or 
no standardization is possible ? — '{Mr. Bussell) : Standardization might he 
possible in very small areas ; whether it would be of very much use or not 
I do not know. 

K-1306. You take a place like Calcutta or Raichur where 2 or 3 rail- 
ways meet. It is obvious that there is cause for discontent when each rail- 
way pays differently and the disparity is really very great. 'Cannot a 
standarffization take place in Calcutta or in other common centres where 
two or more railways meet ^—{Mr. Eayman) : If you talre the general 
effect on the basis that you have referred, that is on particular points, there 
is standardization. Let me give you an illustration. Why go as far as 
Raichur ; let us talre Delhi which every body Imows. Although Delhi is a 
junction for five railways, it is worked by one administration ; all the 
employees doing the same class of work therefore get a uniform wage. In 
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olden times -wlien Delhi had staff belonging to two or three railways there 
' was always a pressure which, I think, had to he yielded to, hy all the em- 
ployees doing exactly the same class of work with equal responsibility to 
get the same rate of pay. 

11-1307. That is a case of coercion. I am suggesting whether you 
should not do it jmurself instead of waiting for the pressure from the 
workers ? — (Ifr. Bussell) : I think I am correct in saying that as far as the 
workshops are concerned there is standardization, at any rate both the 
B., B. and C. I. Railway and the G. I. P. Railway pay exactly the same 
wage for the same type of work ; I think there is absolute standardization 
there. 

K-1308. I find there is a great dispartly between the M. S. M. Railway 
staff and the G. I. P. Railwa 3 ^ staff at Raichur ? — I am not aware of that ; 
the station itself belongs to the Madras and Southern Mahratta Railway 
Co. 

E;-1309. There is G. I. P. Railway also ? — ^Yes, but they only run into 
it. 

K-1310. As regards security of service, I think Mr. Parsons stated that 
jmu have some proposals regarding the question of dismissals and dis- 
charges. Will you explain what your proposals are ? — (Mr. Sa/yman) ? 
We are endeavouring to lay down a procedure which will give an opport- 
unity to every man who has put in a reasonable amount of service to get 
an inquiry made into his case on certain prescribed lines before the officer 
who is competent to discharge him can pass an order of discharge. 

K-1311. In which the union tvill be ablo to represent the man ? — ^We 
have not brought the union into the matter at all. 

K-1312. Have jmu any objection to bring in the union ? — ^Yes. 

^ K-1313. Will you explain what that objection is ? — In order to run 

our railwaji’S properly we and our officers must take administrative and 
executive decisions ourselves. If we find that a man is guilty of some 
offence the officer who is charged with the responsibility of administering 
that section or branch has got to take his decision but we want to lay down 
a procedure which will ensure that there is a complete examination into the 
facts of the case. We do not consider it necessary that we should bring 
in the trade union into the matter at all. 

K-1314:. Do you not think that you should give a proper hearing to 
the man who is to be dismissed ? — Our new rules work towards that end, _ 

K-1315. How ? — By giving the man a charge-sheet ; if he is an illiterate 
man, the officer or the senior subordinate has orders to explain the charge 
to him and to help him to write his defence. 

K-1316. Suppose the man says that he would like to be heard by bis 
union representatives ? — It is for him then to go to ask the union repre- 
sentatives to hear him. 

K-1317. Have you any objection to that ? — We have an objection to 
bring in the unions at that stage. 

'K-1318. At what stage ? — At the stage, when the executive or the ad- 
ministrative officer has to deal with the alleged offence. 
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E:-1319. If the man is anxious that he should he heard though the 
union representatives and if you object to the union representatives being 
heard, you really do not give sufficient hearing to the man ? — That is a 
question of opinion. 

E;-1320. It may be a question of opinion, but it seems to me that your 
rules must proffide for a proper hearing of the man ? — They do. 

K-1321. In your opinion they do ? — Yes. 

11-1322. Bai Sahib GJiamdrika Prasad : Do the Railway Board think 
that the salary of Es. 7, 8, 9 or up to Rs. 30 per month allowed to the 
important classes of railway servants other than workshop employees” 
is a living wage for a man, his wife and two children to give them whole- 
some food, clothing, housing, education, medical aid and a moderate provi- 
sion for sickness, etc. ? — ^May I ask you to point out cases where a wage of 
Rs. 7 is paid ? If there are such cases, I thinlr the Chief Commissioner will 
undertake to examine such cases to see whether the wage should not he 
raised. 

K-1323. From Appendix D to your memorandum you will see that 
■ there are such eases on the Bengal and North-Western Railway. — ^As I have 
explained, those wages are paid only in one railway because it passes through 
the cheapest part of this country. 

K-1324. May I know whether the Railway Board approve of these 
rates and whether they give a living wage ? — It was explained by, I think, 
Mr. Parsons, on the first day of our examination, that we could not force 
particular rates of wages on our company-worked railways, and therefore 
I cannot say, in answer to you, that we are going to force Companies, 
particularly the Bengal and North-Western Railway to raise their wages. 
But we do suggest to the Bengal and North-Western Railway as we do to 
the other railways, whenever we find that the wage on the face of it looks 
inadequate, to take steps to examine whether it is really inadequate or not. 
We have only very recently asked the Bengal and North-Western Railway 
to examine some of their rates which on the face of them look low. I am 
glad to saj’" that the Bengal and North-Western Railway only a few days 
ago gave me a list of a number of classes in which they are increasing the 
minimum wage. They had examined some of these cases of their own 
motion. 

K-1325. I am glad to hear that, but I want to Imow whether the Rail- 
way Board consider that anything below Rs. 30 or 35 is a minimum lining 
wage ? — (Mr, Bussell) -. There is no doubt that in many parts of the 
country very much less than Rs. 30 is a living wage. 

K-1326. Do the high officials, who get salaries of three and four 
figures, not find their salaries inadequate and yet Indian employees are Icept 
■on Rs. 7 to Rs. 30 ? — (il/?’. Rayman) : That is a general conqilaint all over 
the world. 

K-1327. kly question is a plain one. I see that a large number of 
Indian employees on the railways are starving and their physical condition 
is deteriorating ; they are dying for want of nourishment and care, and 
yet the Railway Board think that the wage given is a living wage. Is the 
remuneration of higher grade railway servants based on consideration of 
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namely, that a -working servant is not to he discharged or ‘dismissed without 
gi-^diig him an opportunity to explain his position and without the reasons 
for his discharge being recorded ? — (Mr. Jlaymam) : I think I explained 
fairly fully in answer to Mr, Joshi that we are doing everjdhing possible 
to give an individual an absolutely fair chance, and to have an inquiry 
made into the alleged offence against him provided he is a man over a 
certain number of year’s service. We arc taking every care to see that he 
is properly represented in the Department and that an appeal by him 
against any order passed against him is carefully and properly dealt with. 
Beyond that we are not prepared to go. We cannot agree to the man being 
represented by any union. We arc not, prepared to have our procedure 
modelled exactly on the lines of Government seiwants in other Departments 
of the Government of India for -whom the civil service regulation rules 
apply, firstly, because the basis of their employment is in most cases differ- 
ent, and secondly because most of the GoYCi*nment''scrvanls are pensionable 
while our employees are non-pensionablc. We must worjv our lines in a 
way which approximate more closely to the working of commercial con- 
cerns ; besides that, we have to work .strictly in matters of discipline and 

efficiency because -we are responsible for the safe!}’ of the travelling public. 
% 

K-1337. Govcimment have laid down certain rules for the protection 
of Government servant.s. As raihvay seiwants arc also Government ser- 
vants I claim the same protection for the railway servants ns is laid down 
for Government servant.s " — We have laid down certain rules which pro- 
vide what we consider to be full protection in the matters referred to. 

K-1338. Will the Railway Board consider the desirability of establish- 
ing a combined railway school and college at each centre where railway 
workshops arc located so as to give vocational as well as technical education 
and training to children of railway employees of all classes, both of sub- 
ordinate grades and superior ranks ? The suggestion has been before the 
Raihvay Board since the year 1920. I have explained the scheme in detail 
in my book “ The Indian Raihvays ”. — (M?-. Parsons) : hlay I briefly ex- 
plain the positiop ? The direct answer to the question is in the negative. 
The duty of pi-oviding education in this country rests chiefly with Pronn- 
cial Governments and not with the Raihvay Board or in most cases even 
with the Government of India. The policy of the Railway Board, stated 
briefly, is to give assistance to their employees in educating their children, 
by direct grants, enabling them to send their children to schools an,d 
colleges established by Provincial Goveraments, and not in ordinary circum- 
stances by providing those schools themselves. The policy is jukified on 
this ground amongst others, that after all you cannot expect the railways 
themselves to be educational authorities responsible for the startinsr of 
educational institutions in this count^J^ 

K-1339. The Chairman : Your reply is that generally the responsibi- 
lity is one of Government and not that of the railways ? — Generally the rail- 
ways are responsible only for helping their own employees, and their help 
takes the from by assisting their emplejmes to send their children to schools. 

^ K-1340. Sir Ibrahim Pahimioola : In what form is the assistance 
given ? — Chiefly by grants. 

11-1341. The Chairman •: The other day we paid an interesting visit to 
a school at Lahore. , I take it that that is for your own apprentices and for 
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men already engaged in your service ? — This policy has only recently been 
laid dovn. In llic past the railways have themselves established various 
schools at places where the Provincial Government did not provide facili- 
ties for education. 

The Chairman : But your general policy is that the responsibility lies 
with Government and not with you. 

K-3342. Kai Sahib Chandriha- Prasad : I do not advocate the institu- 
tion of railway schools for general education but for vocational education, 
at which all classes of railway workers may be trained specially for railway 
work ? — (Mr. Haymam) : We do all that is necessary towards training our 
employees ju-oirerly. A very full account of that is given in our memo- 
randum. This policy cry.stallized only a few 3 'ears back ; w'e are extending 
it a great deal now and we hojrc in the course of time that we shall have 
as main* schools as we consider nccc.ssarj’’ for the proper training of our 
employees. 

K-1343. Mi\ Cliff : That does not deal with the training of railway 
labour ? — It docs not deal with the labourer. 

K-1344. Pai Sahib Chandriha- Prasad : As the Railwaj^ Board has de- 
cided to eliminate all racial di.scrimination in the railway service, and as 
we all desire friendlj- relations between Europeans and Indians, will the 
Eailwaj' Board i)c pleased to consider the desirabilitj’’ of throwing open to 
Indians the railwa.v schools at prc.sent existing, or to be hereafter opened, 
at hill stations, for the children of railway' cmploj’^ees, and at the cost of the 
railwaj' ? Take, for instance, the Oakgrove School at Mussoorie 1 — (Mr. 
Parson.f) : The Oakgrove School was cstabli.shed by the Board of Directors 
of the Ea.st Indian Kailway Companj' .specifically for the education of their 
European and Anglo-Indian cmplo.vees. We recognize that it will require 
.special treatment under the new policj*, of which I have given a verj' brief 
account to the Commi.ssion ,* but how exactl.v we .shall treat' it I am not yet 
certain. 

Iv-1345. Colonel Gidncy asked the other day whether Anglo-Indians 
have .shown their rcadino.ss for railwaj' work. Have Indians not .shown a 
greater readiness to serve the railway' than members of aiy other race " — 
That is a matter of opinion. 

K-134G. Will the Kailway Board assure us,that aiy retrenchment made 
in the strength of the workshop staff will not be merel.v with the object of 
obtaining from Etiropc the iron work which has been hitherto manufactured 
in the railway- workshops in Bidia ? — (Mr, Russell) : We can give that 
assurance. 

K-3347. Will the Railwaj’- Board adopt a sj-^stem of building entire 
engines and rolling stock in the Indian railway workshops, as they have 
been manufactured at Ajmer for the la.st 30 j'cars ? — I do not think we can 
give an assurance on that point : it all depends on costs. — (Mr. Parsons) : 
We have rccentlj’’ made an enquiry into the cost of building locomotives in 
the Bombaj', Baroda and Central India Railwaj’- workshop at Ajmer, which 
has carried out for a good manj’- years not only the manufacture of metre 
gauge locomotives but also the repair of metre gauge locomotives. The 
re.sult of the enquiry is by no means conclusive, but the figures suggest that 
they are able to manufacture metre gauge locomotives more cheaplj’- than 
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they can be imported from England into India. On the other hand -vro 
are np against the fact that the cost of repairs of locomotives in that 
Ajmer workshop is higher than in other metre gauge repair shops in India, 
and the real question is whether they apportion their labour charges cor- 
rectly between repairs in locomotive construction. It is easy to show a 
very good result in the manufacture of locomotives by the way in wliich 
you divide your labour charges betw'een repairs and locomotives. Certainly 
at present I am not satisfi^ that the real cost of manufacturing locomotives 
in Ajmer is not considerably higher than the cost at which we could import 
them. 

K-1348. Are the engines and rolling stock made at Ajmer better than 
those received from Europe ? — {Mr. R-ussell) : I am not prepared to say 
that. 

IC-1349. Are they not more powerful than any you have had before ? — 
The ones which are being built at Ajmer now are to a new standard and 
that new standard may be more powerful than that of engines previously , 
imported ; but it is not because they are built at Ajmer that they are more 
powerful. 

K-1350. Will the Railway Board adopt the Burma and Assam-Bengal 
Railways rule about disciplinary measures, recorded in their memorandum, 
for all other railways in India ? — (Mr. Rmjman) : That system has been 

brought to the notice .of all other Agents of railway administrations. 

• 

K-1351. Will the Railway Board extend to all other railwaj^s ths 
system of the labour bureaux at Moghulpura ? — ^W e are wmtehing the work- 
ing of the labour bureaux very carefully, and we will extend them to our 
State-worked railways if we find that they provide the best means of dealing 
with the question. 

K-1352. Will the Raihvay Board be pleased to make enquiries from 
the Indian railways as to the method and present practice of eye-testing ? — 
I understand that our Railway Medical Officers advised the Railwaj’- Board 
to examine the systems prevailing not only in England but in other count- 
ries also — Germany, Belgium and Prance, and that our system is based on 
the system adopted by European countries. 

K-1353. Will the Railway Board advise the railway administrations to 
accept certificates of licenciate doctors, hakims and voids ? — ^No. 

K-1354. Is the statement contained in the Railwaj’- Board memorandmn, 
that Indian mechanical students are rather of poor quality, not refuted 
by the results of examinations which show that 80 per cent, of such men 
pass ? — (Mr. Rayman) : These remarks apply only to recruitment in 
Burma. There has, I thinlv, been some misunderstanding on the part of 
some gentlemen, who have taken these remarks to apply to the whole of 
India. 

11-1355. Colonel Gidney : Do you proMde lady doctors at any of your 
big stations like Ajmer, etc., for the wives and children of your employees ? 
— (Mr. Parsons) : No, and I do not think we should be able to agree to such 
a proposal.^ Our duty is towards' our emplo 3 ’’ees and not necessarily towards 
their families. No Department of the Government of India provides 
women doctors to attend their officers’ wives or children 
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K-1356. Is it a fact that officers of non-Asiatic domicile receive spe- 
cialist treatment and accessories outside the railway hospitals, c.g., free 
nurses, free medicines, and free operations bj’- specialists if necessarj’’ ? — 
{Mr. Hayman) ; They get certain special treatment free of cost. It is a 
greater privilege than that given to the officer of Asiatic domicile, but 
nothing on the lines which you suggest. 

K-1357. The Chairman : It is a Government order following from the 
Lee Commission’s Report ? — That is so., 

K-1358. Colonel Gidney : Will the Railway Board consider the advis- 
ability of extending the same privilege to officers of Asiatic domicile, and 
all subordinates, when specialist treatment is required, and for which they 
now have to pay themselves ? — Our present view is that we do aU that is 
necessary for the classes of employees to which you refer. 

K-1359. That does not answer my question. Are you prepared to con- 
sider the application of similar privileges to those classes of servants which 
I have just mentioned ? — We are not prepared to give a definite promise. 

K-1360. Will you consider it ? — We are not prepared to difinitely 
promise that we will even consider it. 

K-1361. Why ? Is this just ? We have heard a lot about racial distinc- 
tions and discrimination. Is it a fact that communities employed on the 
'railways are p'aced in two distinct categories, namely, Europeans and 
Statutory Indians, and that in the latter term are included alike Hindus, 
Muslims, Anglo-Indians and other classes ? — Yes. 

K-1362, You admitted at your last examination that Anglo-Indians for 
-employment on the railways were included as natives of India. If that is 
so, can you tell the Commission in what way racial discrimination can exist 
between Anglo-Indians and Indians, as has so often been asked here 1 — We 
deny that racial discrimination does exist. 

K-1363. You have admitted that Anglo-Indians and domiciled 
Europeans have special aptitude for railway work ; and make better Drivers 
and Guards than Indians. Will you admit that their selection to these 
posts for many years has been, and is, based on merit, and not on any racial 
discrimination ? — It is now on merit, but there was, in the past, to a certain 
extent, racial discrimination on certain railways. 

K-1364. To-day it is done on merit only ? — ^Yes. 

K-1364a. Will you be prepared to admit that, both being natives of 
India, this is really one of merit and not of racial distinction ? — I would 
rather answer that question five or six years hence when the new rules 
have been in force for some time. 

K-1365. But your principle for promotion to-day is one based on merit ? 
— Absolutely. 

K-1366. Therefore the distinction that exists to-day between Anglo- 
Indians and Indians is based on merit and not on race ? — With regarcl to 
promotion, we can go a long way back and say that our principle of pro- 
moting people has always been with reference to their ability and good 
conduct. ^ 

K-1367. When was railwav finance separated from the Government of 
India ? — In 1924. 
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K-1368. Will you agree -with me Tvlien I say that the total money -which 
has been placed to the credit odE the railway Reserve Fund is 20 crores ? — 
Tes. 

11-1369. Is it a fact that the railway administration has had to reduce its 
staff this year, both officers and particularly subordinates in the Engineer- 
ing Branch, and that this has been the result, of lack of finance ? — (Ifr. 
Parsons) : I am not sure about the reduction this year. There was, and 
win be, a reduction as our programme of work js reduced. 

K-1370. Has the Railway Reserve Fund been merged in the general 
balances of the Government of India ? — {Mr. Parsons) : Yes. I answered 
that on the previous day. 

K-1371. Had not the Railway Reserve Fund been merged in the general 
finances and been used by the Finance Department for other purposes ? 
Had this fund been placed in securities, these securities could have been 
realised and utilized to-day by the Railway Board for new railway projects 
which have been stopped for the present for want of finance and which 
would in turn have prevented the retrenchment of so many officials and 
the unemployment of many officials, menials, and subordinates, and also 
been the means by which subordinates’ wages could have been increased or 
kept as they are to-day and not reduced as appears to be the policy of the 
Railway Board. 

The Chairmah : That sounds like a proclamation. 

Colonel Gidney : I know Sir ! but I want a simple answer : yes or no. 

The witness {Mr, Parsons) : I can say this : it is a proclamation to' 
which I myself should not subscribe my name. 

K-1372. Colonel Gidney : I do not want your name. • I want your 
opinion. — {Mr. Parsons) : My opinion is that I do not subscribe to it. 

11-1373. Do you think that an Anglo-Indian or a European can live 
on the minimum wage which has now been prescribed on the East Indian 
and the North-Western Railways, of Rs. 18 for a Fireman, and Rs. 33 for 
a Ticket Collector, especially after compulsory deductions have been made 
from this pittance ? — {Mr. Hay man) : I should like to speak on the point 
of the Ticket Collector, because you have given some figures in your me- 
morandum and I have "worked out certain calculations from these figures. 
Spealdng from memory I remember you have stated that a Ticket Collector 
starts on Rs. 33 and goes up to Rs. 190. You apparently think that it is a 
very low wage, especially the commencing wage. In the first place I wish 
to saj”- that most Anglo-Indian Ticket Collectors come in when they are 
very young, and are mostly engaged at stations where they live with their 
parents. Spealdng after a full consideration of the question I do not think 
that a wage of Rs. 33 is very low for that young man having regard to his 
educational qualifications. I come to the next point in which you have 
tried to malre out a case that the rise to Rs. 190 at the end of 33 years— 
that is the average — ^is an inadequate one. 

Colonel Gidne’y : I did not make that out at all. I was only referring 
to the initial wage. 

The witness {Mr. Hayman) . Then I shall not speak on that. 
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K-1374. But does the railway engage a man for his parents to main- 
tain him, or for the railway to maintain him ? — Our general policy is that 
the man should maintain himself. But in certain classes we do get people 
below the minimum age of recruitment and we fix our wages a little lower. 

K-1375. Mr. Sastri : We heard in Lahore that even the wife’s earnings 
and the earnings of children should be taken into account ? — (Mr. JSaymaoi) : 
But that is against our policy. We wish to make that clear. 

Colonel Gidney : Let me put myself in the position of an Anglo-Indian 
Ticket Collector without parents. I am given a monthly pay of Rs. 33 and 
I am compulsorily deducted Rs. 12 which leaves me a balance of Bs. 21. I 
want to know how I can live on Rs. 21 and clothe myself respectably on such 
a pittance ? 

The Chairman : May I know at what age ? 

Colonel Gidney : Generallj’- at 18 or 19. 

The wiiness {Mr. Eayman) : The ticket collector enters service at 
17 or 18. 

K-1376. Sir Ibrahim Bahimioola : What are their educational qualifi- 
cations ? — 'There are different rules on different railways. For instance, it 
is the 6th standard on the North-Western Railway. 

K-1377. Colonel Gidney : Is it not a fact that a house sweeper gets- 
more than this Rs. 21 ? — {Mr. Bvssell) : No, not in Delhi at any rate. 

K-1378. There is a suggestion made in my memorandum with regard 
to the difference in the standard of living of an Indian and that of an 
Anglo-Indian. Do you accept that there is a difference in the standard 
of living of these two people and would you accept that as a basis on which 
you might fix the minimum wage of an employee ? — {Mr. Rayman) : We 
have not examined that and we are not prepared to express an opinion. 
{Mr. Bnsscll) : I do" not thinlv we can accept that. 

K-1379. Would you object to each railway having a grievances com- 
mittee ? — {Mr. Bussell) : What do you me 9 .n by grievances committee ? 

EI-1380. A separate department of the railway called the grievances 
department. 

The Chairman : Surely the labour bureau is an endeavour to meet 
that point. 

Colojiel Gidney : Labour bureaux are objected to by employees on 
account of the official touch they possess. 

The Chairman : What is your suggestion ? 

Colonel Gidney : My suggestion is that a grievances committee has 
been repeatedly asked for in the Legislative Assembly and has been 
denied. This is what I want established on every railway. 

Mr. Sastri : Why not form trade unions ? 

-Colonel Gidney : I want a real grievances committee in which all the 
grievances of employees will be eonside'red.— filfr. Rayman) : By whom ? 
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K-1381. By officials and representatives of employees, almost on the 
WMtley system. — {Mr. Hayman) : We would like to see the concrete and 

detailed proposals. 

K-1381a. Diwan Chaman Lall : Mr. Hayman, have you not had that 
suggestion personally from me.— Have I not given you personaUy an 
answer ? 

K-1382. Colonel Cidney : Mr. Russell, do you object to that ?— 
{Mr. Bussell) : The N. W. Railway, the B., B. and C. I. Railway and 
the G. I. P. Railway have staff committees before which grievances can be 
put. 

K-1383. What I want is a distinct grievance committee instead of 
burdening the Labour hlember of the Railway Board with all this work ?— 
{Mr. Bussell) : He is not burdened. 

The Chairman : Colonel Gidney, T hope you will not attach my name 
to any thin g which in any ivay carries the name of grievance committee. 

Colonel Gidney : Your committee, Sir, was a settlement committee. 

K-1384. If you do not approve of that, would you accept the staff 
committees that exist on the Bombay, Baroda and Central India Railway 
to-day ? — {Mr. Bussell) : I do not know what staff committee that is. 

K-1385. That is a committee which examines the grievances of em- 
ployees and then presents them to the railway administration. They have 
district and central staff committees. — They have that on more than one 
railway. The North Western Railway, the Bombay, Baroda and Central 
India Railway and the Great Indian Peninsula Railway all have these 
committees. 

K-1380. Would you approve an extension of that on all Railways ? — 
The administration started it themselves. 

K-3387. What is the difference between that and a grievance com- 
mittee ? — {Mr. Parsons) : That is what we ourselves have some difficulty 
an discovering. 

K-1388. Regarding confidential reports, there was a recent circular 
from the Railway Board instructing Heads of Departments not to make 
unfavourable confidential reports about officers under them, before giving 
them frequent warnings and advice. The circular also said that if a 
confidential report was adverse it should be shown to tlae officer concerned. 
Will the Railway Board consider the advisability of extending this larineiple 
to the subordinates also ? — {Mr. Hayman) : As a matter of fact, the investi- 
gation of this matter so far as the subordinates were concerned came earlier 
than this circular with regard to officers which Colonel Gidney has men- 
tioned.^ On all the railways in India it is the practice to inform the 
subordinate concerned before anything unfavourable to him is recorded in 
his service sheet. 

IC-1389. That statement is in distinct disagreement to my information. 
That may be true as far as the Railway. Board’s knowledge of such matters 
is concerned. At any rate my knowledge and experience are at variance 
with yours ? — The Railway Board’s knowledge is based on reports from 
the Agents of the various railway administrations. 
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K-lo90. Will the Railway Board put an end to the system of officials 
writing demi-official letters to each other for instance in cases like this : 
& man is transferred from one station to another because he has not pleased 
an official. Along with his transfer goes a demi-official letter from the 
official in the station in which he last served to the official under whom he 
is going to serve, which bars his future prospects. This practice exists 
freely on the railways. — {Mr. Bussell) : 1 have never seen it myself. I 
have liad several persons sent to me from one district or another saying that 
the man had not given satisfaction but recommending that he might he 
given another chance. He was sent to me to give him another chance, hut 
I do not think I have ever had a demi-official letter about it. 

K-1391. That is an exception. Will the Railway Board send instruc- 
tions ro the Agents that if such a practice exists, it should be discontinu- 
ed ? — (ilfr. Eayman) : We believe that it does not exist. If Colonel 
Gidnej" v/ould give one instance, we would deal with it. 

K-1392. It is obvious^" a very difficult thing to produce a confidential 
letter ? — (i¥?’. Hayman) : How then did you get evidence about it ? 

.K-1393. As an antidote to indebtedne.ss would the Railway Board 
allow railway employees to insure their lives and allow the premiums to be 
deducted from their accumulated provident fund ? I understand that 
that is allowed in other Government services.— (Mr. Parsons) ; Certainlj' 
we are pi’epared to consider that, but I am not very sure about it. 

K-1394. The Railway Board being such a large employer of labour 
should it 'not establish its own insurance company ? — (Mr. Parsons) : No. 
ccrtainlj' not. 

lC-]o9d. Regarding superannuation, while gazetted and non-gazetted 
ministerial officers are permitted to continue in service up to 60 yeal’S, the 
locomotive staft' is superannuated at 55 years. Are you prepared to extend 
the same privilege to the locomotive running staff also provided they are 
pronounced medically fit, or to cancel the privilege given to the ministerial 
branch of the service and make it all alike by removing this invidious 
distinction ? — (Mr. Bussell) : As far as I know this privilege is not given 
to the traffic running staff. 

K-1396. The personal assistant to the Agent and Officers of that nature 
can be employed up to 60 years of age, whereas those in the locomotive 
running staff cannot ? — How docs it help one class of staff if you decrease 
the ])riviieges enjoyed by another class ? 

K-1397. Can you tell me the number of covenanted Foremen and 
Assistant Foremen in the workshops and Signal Inspectors in the signal 
department on all State Railways ? — (Mr. Hayman) : I could give you 
the figures if you wish. 

K-1398. I ask for this information because although the railways have 
been- running for seventy^ years ; the practice of bringing Foremen and 
Assistant Foremen and Signal Inspectors from England still continues. 
And so the men in India who are trained in our railway workshops are 
not given a chance except in a few rare cases. I have already brought this 
point out in Lahore. — ^We could give you the figures. 

The Chairman : It would be more useful to get the proportion instead 
of the totals. 

K-1399. Col. Gidney : Do you object to the application of the Funda- 
mental Rules to the railway servants ? — ^Yes, we do. , , 
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K-1400. Under the, Government Servants’ Conduct Rule, though an 
employee is allowed to vote for the election of a member to the Legislative 
Assembly, he is not permitted to represent his grievances to that member. 
Would you object to altering this rule so as to remove this restriction ? 

The Chairman : That is surely a general civil service question. 

K-1401. Col. Gridney : Mr. Russell, are you, as once the Agent of the 
Great Indian Peninsula Railway, aware that there is a Mutual 'Benefit 
Society officially administered by the railway ? — ^Yes. 

K-1401a. Are you aware that there is a Union that has been trying to 
develop its own Mutual Benefit Society but is thwarted in its efforts in that 
the Great Indian Peninsula Railway makes it’ compulsorj’^ for its employees 
to subscribe to that society ? — They used to make it compulsory, but that 
. has been altered now. 

K-1402. Is not the development of Mutual Benefit Societies one of thC' 
chief attractions of railway unions ? — I could not say. 

K-1403. The Chairman : Do I understand that the practice has been 
changed ? — The practice of making compulsory deductions has been 
changed. In the old days' certain classes of the staff had to be members 
of the Societj' for their own protection. Now it is purely voluntary. 

K-1404. Diwan Chaman Lall : With regard to racial discrimination 
the memorandum of the North Western Railway union refers to certain 
graduates who were appointed in 1920 on Rs. 75 per mensem. “ They 
arc at present drawng Rs. 95 per mensem. They have earned an incre- 
ment of Rs. 20 after 9 years service, average yearly increment being about 
Rs. 2. This is the state of affairs. Two Auglo-Indians were appointed 
about the same time on Rs. 75 per mensem ; one of them is now working 
as a Goods Supervisor on Rs. 350 per mensem at Amritsar and the other 
is vorking as a Superintendent on Rs. 400 per mensem.” Does this 
happen in actual practice that rapid promotions are given to Anglo-Indians 
who are recruited on the sam,^ terms for the same jobs, but not so in the 
case of Indians ? — {Mr. Bnssell) : It is very difficult to reply with regard 
to individual cases, cases we know nothing about. 

EI-1405. I would like you to look into cases of this nature. There is 
another case mentioned in the memorandum of the same union : 

“ Recently one Anglo-Indian Guard drawing Rs. 75 per mensem 
was appointed as Superintendent in preference to many suitable 
Indian candidates of long service and good qualifications, one of 
the candidates being an M.A., LL.B., with 12 years’ service. 
These selections were supposed to be conducted on grounds of 
suitability. Then again one Anglo-Indian Ticket Collector 
drawing Rs. 33 per m'ensem was imported into the Chief Com- 
mercial Manager’s Office on Rs. 160 per mensem in preference 
to a number of graduates and other senior men who were eagerly 
waiting for their due promotions.” 

The point I am driving at is that although racial discrimination has 
been abolished in theory, in actual practice we do find cases arising in 
which there is some vestige of racial discrimination. — {Mr. Russell) : You 
must admit that all we can do is to start every body on the same pay 'in the 
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first instance, later on with regard to selection posts we must take the best 
men, 

Iv-1406. But why not the Indian ? — Surely you do not mean to imply 
that every Indian is the best man. You have quoted cases on one side. 
Frojn my own personal experience I could quote hundreds of cases on the 
other side. 

K-1407. But here is a class of graduates, competent men who have 
been selected on account of the pressure put by the Legislative Assembly ? — 
I do not think you would suggest that because a man is an LL.B. he would 
make a particularly efficient Guard. 

K-1408. It was not the case of a Guard I gave you ; it was the case 
of a man, an M.A., LL.B., of 12 years’ service having been superseded by 
a Guard as a Superintendent. The Anglo-Indian Guard had been recruited 
on Ks. 75 a month. — {Mr. Parsons) : At any rate the Railway Board think 
that these posts should be filled purely by selection. You, jSIr. Chaman 
Lall would hear of eases in which selection has been made of an Anglo- 
Indian or a European over the heads of Indians who are of the same 
service or even longer service ; but I feel very doubtful whether you would 
hear from your correspondents of the eases the other way about. 

K-1409. But if you really intend to carry out your policy of abolishing 
racial discrimination will you give definite instructions to the Agents 
telling them that the policy is not meant to be carried out on paper, but 
meant to be carried out in actual practice ? — (Mr. Bussell) : 1 do not 
think you want us to go back to the system of seniority pure and simple. 

K-3410. I do not want to go back to the system of seniority pure and 
simple, but the question -raised by Colonel Gidney is Avhether it is a pure 
questioti of merit. — We are trying to make it so. 

.K-1411. If in appointing Anglo-Indians the criterion is merit, would 
the Railway Board be prepared t'o set up Public Service Commission on 
the basis of the existing Public Service Commission, and leave it to them 
to fill up all these posts ? — {Mt\ Parsons) : The existing Public ‘Service 
Commission has nothing whatever to do with the promotion of employees 
already Iti service. 

K-1432. I am nob talking of promotion, but of recruitment. Are you 
prepared to set up a similar body for the railways for the purpose of 
recruitment ? — (Mr. Parsons) : The Public Service Commission already 
carries out recruitment for us in all cases in which it does so for other 
Departments of the Government of India. The Commission itself does not 
deal Avith subordinate ranks. 

' K-1413. I am perfectly aware that the Public Service Commission is 
utilized by you -for certain purposes. What about the subordinate 
ranks ? I am talking of recruitment to them ? — (Mr. Bussell). : I think, 
Mr. Chaman Lall, Ave should prefer to keep to our oAvn methods. A Public 
Service Commission for officers is an entirely different' thing from a Public 
Service Commission for subordinates. I do not think one Public Service 
Commission could do it. 

K-1414. Could you have one for each railway system 1 — They have got 
selecfion committees already. 
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K-1415. By -ryhom are they manned ? — By officers of the railway, by 
men who know what is required. 

K-1416. Is it not one of the criteria of the Public Service Commissioh 
that it should be manned by independent men, who have nothing to do with 
the particular interests for which people are recruited ? — {Mr. Parsons) : 
If I might give my opinion, it would be almost impossible to run the rail- 
ways as a commercial concern, if the men responsible for the running of 
the railways were not also left free ,to make the selection of the employees 
under them. 

K-14] 7. Do you think that an oflScer of the railway is more qualified 
than a person in the position of a member of the Public Service Commis- 
sion to find out whether a graduate w'ho applies for a post is fit for it or 
not ? — {Mr. Parsons) : I do not like saying anything about the Public 
Service Commission ; but I think they themselves would admit that an 
officer of the railway is probably better qualified to select men to fill sub- 
ordinate posts, 

K-I418. If .that is so, whj'- is it that the Railway Board at present 
resort to the Public Service Commission for filling up certain posts ? — 
Because that is the policy of the Government of India. 

1^-1419. Therefore thej'’ are quite competent ? — ^You must not expect 
me to exjiress an opinion on the policy of the Government of India. 

11-1420. In the memorandum submitted to us by the North "Western 
Railway Union there were mentioned very serious cases of arbitrary dis- 
charges. Is the Railway Board thinking of changing this policy in regard 
to discharges ? — {Mr. Bussell) : I have already stated that we have issued 
orders instructing the State railways regarding discharges and dismissals 
of their, employees. 

K-1421. Wliat are they ? — {Mr. Kayman) : Orders have not actually 
issued. We hope to issue them in the course of a fortnight or so. These 
orders particularly relate to the question of discharge or dismissal and also 
the question of dealing with appeals against discharges and dismissals. 

K-1422. Is there any promsion in these orders to the effect that the 
evidence available against the person to be discharged, should be show'n 
to him so that he might examine the evidence on which he was going to be 
discharged ? — The man will be given a charge sheet giving the facts 
on v.-hieh the charge is made. 

K-1423. Not as they are at the present moment ? — I cannot say wffiat 
they are at the present moment. 

K-1424. The point is ; when you make a charge sheet and ask' the 
man to explain, the evidence on Avhich the charges were prepared must be 
sho'\yn to him. Will you in your new orders make the evidence available 
to him ? I. shall give you one instance : 

Mr. Saleh Muhammad, Assistant Station Master, Padidan, service 
about 25 years, discharged under terms of agreement. He was 
debited Rs. 2,000 towards the cost of a cash bag stolen from the 
station safe. The police did not hold Mr. Saleh Muhammad to 
blame. The debit was not cancelled though he appealed several 
times. Eventually, on the advice of his pleaders he filed a civil 
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suit against the Administration for the illegal debit. He was 
called by the Divisional Superintendent and all the expenses and 
the amount of debit were paid to him and a compromise effected. 
On the third day of this event when the Divisional Superin- 
tendent came to know that the ease had been withdrawn Mr. 
Saleh Muhammad was discharged telegraphically under terms 
of agreement.” 

{Mr. Baymaii). : I thought you were going to quote this case. My 
answer to that' would be that in the long liistory of the North Western 
Railway, I do not think more than one or two cases of that nature could 
be quoted against that administration. 

K-1425. I have got ten cases here. If you care I shall give hundreds 
of cases. — Of that nature ? 

K-1426. Yes, of that nature. Therefore it is that I ask whether in the 
instructions that you are going to issue, you will make it perfectlj^ plain 
and obvious that the evidence on which you intend to take action against a 
man is made available to him. It is the just and proper course to adopt 
if you are going to take away a man’s job. — ^May I give a practical answer 
to that (luestion ? If we charge a man with an offence we will tell him 
hoi^ we came to charge him with that offence. Supposing it is a charge of 
disobedience of the orders of immediate superior, you will say : “ you are 
chaiged with tlie disobedience of such and such order on the report of so 
and so ”. That is the evidence on whieli the charge is based. 

K-1427. You know Mr. Hayman, that is exactly the difficulty at the 
present moment. What' happens is this : the man is given a charge sheet 
and from that charge sheet he has to find out on his own responsibility 
what the evidence against him is. Under the Fundamental Rules applicable 
TO Government servants, an enquiry is instituted and the evidence against 
the 2 >or.son concerned is made available to him, not only in the j^reliminary 
enquiry, but also in the final enquiry. Why should the same system be not 
adopted on the railways also • — {3Ir. Hayman) : I shall have to consider 
that. 

K-1428. Is it the policy of the. Railway Board to give promotions due 
to men wlio are eligible for them ? Do they not import people from outside 
and thus block promotions ? — {Mr. Bussell) : The policy of the Railway 
Board is 1o give the men the promotions due to them. 

IC-1429. Supposing I have put in ten years’ satisfactory service and 
am at jiresent officiating in a particular post, in matters relating to which 
I am an expert. Ordinarily is it the policy of the Railway Board to 
confirm me in my officiating post ? — {Mr. Rvssell) : If there is a vacancy 
and if the officiating incumbent is competent to hold that post permanently. 

IC-14^!0. About half an hour ago, a letter was handed over to me from 
Lahore. This is the case of a man named Slark and this is what he says 

“ I wish to bring to your notice the following case, which has been 
dealt with, since the Labour Commission and you left Lahore. 
During the period of your visit here, my case as usual was 
placed ‘ under consideration ’, very useful words for the North- 
Western Railway in times of necessity. 

I am at present emplojmd in the North-Western Railway Locomotive 
Works, Moghulpura, and have been in their service for the past 
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nine years. For the jjast year and five months I have been 
promoted to officiate as Chargeman. 

During this period I have worked under several covenanted Foremen, 
■Avlio have all given me good recommendations regarding my 
abilities as a Chargeman. If a reference is needed, please ask 
the Agent of the said railway for my pers9nal file. 

On my asking for confirmation in the post, I am forwarded a letter, 
a true copy of which is herewith attached- for your reference. 
From this it is obvious that the Foremen are of no use or out of 
date, otherwise ‘ Home unemployment ’ is first considered and 
then we of the country. In this manner, there is no scope for 
the ambitious men born in India.” 

The letter runs as follows ; — 

“ Please inform Mr. A. W. Slark, Officiating Senior Chargeman, 
Tools, that there is no permanent vacancy for a senior charge- 
man tool maker against which he can be promoted. 

The post against which he is officiating is reserved for a chargeman, 
tools, who is coming from Home.” 

— {Mr. Hayman) : An indent has been sent home for a man with special 
qualifications and training on considerations which the railwaj' administra- 
tion are convinced are good considerations. In the case they located an ex- 
pert tool maker from England. When that person is on his way from 
England t'o fill his post, nobody else can be appointed permanently to the 
post. That is intended to be filled by the permanent incumbent of the 
post. That is what the letter implies. 

IC-1431. This man is an Anglo-Indian. — I do not care Avhether he is 
an Indian or an Anglo-Indian or any other community. 

K-1432. Is it your policy to give preference to your OAvn men who have 
worked for you for years and have given you good service, or is it your 
policy to leave them on one side and import for these jobs ? — I think we 
have made it clear that it is unhesitatingly our policy to recruit for our 
subordinate grades entirely from India. But Are haA’-e t'o recruit a few 
experts in locomotive practice for AAmrkshops. The administration in this 
ease must have been convinced that they wanted an expert man with up-to- 
date methods of tool making to fill that post. 

K-1433. Could the administration not haA-e sent this A’ery man to 
England to be trained ? — ^We must assume that they were conAuneed that 
this man Avould not fully fill the bill. 

Sir Victor Sassoon : Is not a tool maker a A'^ery high eA*pert ? The 
really good ones are paid enormous salaries eA-^en at home. Even at Home 
a first class tool maker is ATry difficult to find j it is a A^ery specialized job. 

TC-1434. If it is a specialized job, this man has given satisfaction, why 
was he not sent for training to England ? I ask, why is preference not 
given to j'our own employees ; Avhy are they not given the opportunities of 
making themselves fit for these jobs ? — I think the figures Avhich we are 
going to supply you at the request of Colonel Gidney will prove that we 
do move in the direction I haA’^e explained. 
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K-34:35. Will you agree -with me, Mr. Russell, that from 1919 onwards 
the workers on your railways have been more or less constantly demanding 
more pay and better conditions and have been making representations in 
that behalf ? — I do not think I can admit that they have been doing it 
constantly. In 1919-20 they actually got an increase in their pay, I think. 

K-1436. Since 1919 on numerous occasions they have been making 
representations ? — Certain classes of men have made representations. 

K-1437. You say that there is a great deal of indebtedness amongst 
them ■ There is no doubt about that. 

K-1438. Has that got something to do with their demands that they 
have been putting forward for better conditions of pay and prospects ? — 
I am afraid I cannot say that. 

K-1439. In the memorandum of the North Western Railway, it is stated 
that the v/orkers on their system are more efficient now than they were. 
Have you had the same^ experience ? — (Mr. Bussell) : If you want my 
personal opinion the efficiency of the railways has increased enormously 
during Ihe last ten years, but I think the major portion of that efficiency 
has beer due to machinery. 

Iv-1440. That is to say the workers have had opportunities of training 
them'^elves in new methods ? — No ; it is new machinery. 

K-1441. They have adapted themselves to new methods ? — ^Yes, to the 
use of new machines. 

K-1442. Would you agree with me that the average worker that you 
have on your systein, since he is quite capable of adapting himself to new 
methods, is an efficient w'orker and an intelligent worker ? — (Mr. Parsons) : 
I am afraid on the average it depends on what standard you take. Are 
you comparing it with the English or American standard ? 

K-1443. I am not comparing it with those countries because I am not 
•comparing the wages which are paid. I am asking this : as the directors 
of the railway system of India, do you think the average worker on your 
system is an intelligent worker. You have admitted that he is an efficient 
. worker ? — (Mr. Bussell) : I do not think -we admitted that he was an 
efficient worker. We stated that the efficiency of the Indian railways has 
increased enormously during the last ten years. 

K-1444. Then I ask you, do you consider him to be intelligent ? — I am 
afraid 1 cannot ans'wer that question. 

K-1445 Has he availed himself of the educational facilities that you 
have provided for him, and has he been too quick himself to avail himself 
of them both as regards education and training. Whatever exiguous oppor- 
tunities you have ghmn him has he availed himself of them ? — I am afraid 
I do not quite follow. 

11-1446.' You have made a verj>’ serious statement in your memorandum 
and I want to draw your attention to it. This is how an average worker 
is described : “ Rich in emotion but deficient in the virility of thought and 
reason, he is apt to be easily carried off his feet by extraneous influences. 
Welfare work, including education and sports which the Railway Board 
have consistently with their other obligations, made every effort to promote, 
has barely touched the fringe of the labour force -which is conservative by 
nature and slow to adapt a change however beneficial. The spread of edu- 
cation, it seems to the Railway Board, is the chief means which can dis- 
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sipatf; the mist of ignorance and apathy, and it will also rouse the worker 
to a higher ambition and a proper appreciation of an improved standard 
of living.”. My point is that time and again the workers on your system 
have demanded improved conditions and an improved standard of living 
and it is not for you to charge them with lack of ambition in that respect 1 — 
(Mr. Bttftsell) : I think what you Avant is to ask whether we adhere to this 
statement or not ? We do ; this was made after very careful considera- 
tion. 

K-lMl. You still adhere to this, that he has become more efficient and . 
opportunities have been given to him ? — I think I said the major portion 
of the efficiency was due to new machines. 

K-1448. I will not wrangle about that. Since you base all. those 
charges against your workers on the ground of their illiteracy and ignor- 
ance, Avill you tell me what attempts jmu have made to provide educational 
facilities and facilities for training your- Avorkers ? — (Mr. Hayman) : The 
facilities for trainhig are described in our nvemorandum. 

K-1449. Is that all ? — I made it very clear that Ave were in some respects 
at the beginning of things and it was our intention to proAude more and 
more schools AA'here aa’c considered them to be necessary. 

K-1450. I take it that all the facilities you have proAuded for your 
8,00,000 Avoi'kers is to give a total grant AA’hich comes to little over a lakh 
of rupees 1 — Vv hen 'you talk of a total grant are you speaking of _ the 
children of employees ; or are you also speaking of Avorkers in the service ? 

K-1451. They are the children AA^ho Avill seek employment in your 
workshops " — (M'r. Bussell) : Mr. Parsons has explained the policy very 
fully. 

K-1452. Mr. Cliff : In giA'i'ng certain figures ^mu have used the expres- 
sion “working expenses”. Are the expressions “working expenses” 
and “ oy)erating expense.s ” interchangeable. In your supplementary 
memorandum you speak of “ operating expenses ” ? — ^Yes, in my figures 
in order to calculate the operating expenses, as explained to Sir Alexander 
Murray, I have taken all working expenses. 

K-1453. And all AA'orking expenses in this document are 'included under 
operating expenses ? — Yes. • , • - 

K-1454. Can you give us a relevant comparative figure for this just 
in the same way as you have given us for .passengers and ton miles for 
1913-14 ? — I think I can, and I Avill make an investigation. 

K-1454a. In Chapter IV of your memorandum you have given for 
certain classes the percentage of sick leave. Could you give the cost of 
■the payments made for sickness during the last three years ? — What 
exactly do you mean by payment madte for sickness ? 

K-1455. I want to follow the three columns in the statement contained 
in Chapter IV of your memorandum under “ the aA'erage percentage of 
sick leave granted ”. Can you giA'e us a statement shoAving the cost of 
whatever you paid to people on sick leave for each of these three grades 
for three years ? — It would be very difficult to give you this, because 
when a man sends in a medical certificate he sometimes gets what we call 
■privilege leave even though he has sent in ,a sickness certificate. W do 
not book separately in our accounts the payments for each class of leave 
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(that we grive ; so that the investigation would be a very tedious one foi*' 
t'he railway administration. If you would be satisfied with figures relating 
to a short recent period I think the Chief Commissioner would undertake 
to make an investigation. 

H 145G. When we looked at the wages book of the Ndrth Western 
Eailway we saw that they were marked there as sick or otherwise ; the 
letter “ S ” was put in the column ? — Yes. 

K-14o7. Are not these extracted ? — They are not extracted ; therefore 
we would have to go into all these details in order to get you the informa- 
tion. 

K-145S. Supposing you took a short period, would that be subject to 
the criticism that it is not a fair test of what the sickness cost you ? — It 
would, because there are certain periods in the year when a large number 
get ill from certain diseases. 

K-1459. Would it be possible to take the same figure as you have 
taken for cost of living for three years and let the Commission have an 
indicalioJi of what sickness pay costs you ? — {Mr. Parsons) : 1 very much 
doubt Avhether we could collect the figures. 

K-1460. Sir Victor Sassoon : If jmu took the figures entirely for 
sickni ss absence and assumed that they were all on full sick pay, would not 
that give us the figure ? — I should have to assume an average pay for all 
individuals, because this covers all these individuals. If you take staff 
drawing over Ks. 250, if I take it as an average of 125, I could multiply 
it and give you the figure. In my opinion it would not be worth the paper 
it was written on. 

K-1461. Mr. Cliff : In my view it is important that we should get' an 
index of sickness and the cost of sickness in a large undertaking such as 
yours. I should be content to-day if you will look at the question and tell 
us whaf^ you think you can do to help us along those lines ? — {Mr. 
PLayman) : I can readilj’’ say we will do that. 

IC-1462. You have answered a large number of questions and said that 
a number of matters are under consideration ; would it be possible at a 
later date to tell us what you have done in respect of these matters ? — 
We can undertake to do that. 

K-1463. Is it possible to indicate to this Commission the opinion of the 
Board as to ways and means that can be adopted both by the Board and 
by the Agents in dealing with the railwaj’- union federation and the railway 
unions in respect of the matters arising out of their employment ? — {Mr. 
Bussell) : I think that you. and various other members of the Commission 
feel is that we should show sympathy towards railway unions, and that we 
do not show that sympathy in a practical way ; that Unions feel that 
because of that they are not getting- full credit for what they are doing : 
that unless they get full credit for what they are doing they will not 
inertase in numbers and strength. You wmuld like us to tell you how we 
propose, to help the unions to .strengthen themselves. Is that what you 
mean ] 

I\-1464. I will take that for a moment, and see if you can tell me 
what you can do in respect of .that ? — ^What I think -we can do is that we 
will tell the Agents that when they get a definite representation from a 
union they should take . steps to advise the union of what action has 
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l)eeij taken. They should also advise the staff of what action has been 
taken and show that they do pay attention to what the union is doing. Of 
(Course I refer to recognized unions and only to subjects which we allow 
unions to represent to the administration. 

IC-1465. Does that mean that on matters which are not capable of being 
represented lo a particular Agent and which must be represented to the 
Raihvay Board, the same policy will be adopted ? — I thidk every subject 
that refers to a particular administration can be represented to the Agent. 

K-1466. But on the other hand you have found it necessary I think as 
the result of practical experience to say that the Kailway Board must 
.address itself to labour matters and the Kailway Board has to take deci- 
sions I think that are common decisions on many subjects. Do you sa}’^ 
the same in respect of those matters ? — That means in dealing -with the, 
federation of railway unions ? We have not yet considered the question of 
•dealing directly as I have alrcad 3 ’- said. 

K-1467. The railway union I’epresented the matter to me in this way : 
it is not altogether a question of strengthening their organization, but 
tl^y feel that the door of the consultation room is constantly barred. Then 
the IMembers saj’’ to the trade union officials : the onlj’ waj’' to open that 
door is b}’’ a stoppage of the services ? — (ilfr. Bussell) : As far as indivi- 
‘dual unions are concerned, I do not thinlc the door is barred, I am speaking 
of unions which have been recognized hy a particular railway. 1 think the 
Agent is normally alwaj^s open to see them. 

■Mr. Cliff : T will not press j'ou anj’- further on the matter just now, 
but I citld like the Board to address itself to the question of the ways and 
means that could be adopted to .encourage regular negotiations and orderly 
progress. That is what I think the unions want ; thej’- are asking for 
orderlj' progress and regular negotiation, 

1C-14G8. Mr. Ahmed : Is it a fact that porters who are cmploj^ed 
on the Railway stations to carrA-- the luggage of passengers to and from the 
train have to pay a portion of their earnings to the licensed contractors ? 
— {Mr. Ilay'inan) , I think Mr. Ahmed gaA’^e the ansAver to his question 
earlier to-day Avhen he said a contractor Avould not Avork unless he mhde 
some profit 

K-1469. I understand jmu to admit that Avhat I saA^ is true. Do you 
^ appreciate that the building contractors of the RailAvay companies make 
a profit of 20 per cent ? — {Mr. Bussell) : Most of them complain that they 
make no profits at all. 

K-1470. And yet you recognize the sjestem of accepting tenders from 
(Contractors for the construction of railAA-ajc buildings. These are. facts ; 
I AAdll not put am' questions which are not based on facts. I suppose you 
knoAV that many railAvay officers haA'e been charged Avith criminal offences. 
'When 3'ou appoint loAver grade officers, clerks and servants on the rail- 
ways, clo j'OA'i advertise ? — {Mr. Hmmay) : For the'loAver grade appoint- 
ments, no. 

K-1471. You do not advertise, and I take it that the head clerk in 
.■the. appointments department, the Chhota Sahih and the Barra Sahib have 
full discretion in the matter of appointments ? — That is so. 
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of appointment varies. You have heard that there are selection boards, 
in a number of places. 

K-1473. I am dealing with the lower grade staif receiving from Rs. 20 
to Rs. 30 per month ; for instance goods clerks ? 

The Chairman : What is the kind of appointment that you wish to 
recommend ? 

I Mr. Ahmed : Wc have suggested that already and instructions have 
been given. I am simply saying they are doing this and it is an abuse. 
I suppose you Icnow that a number of officers are under trial and some 
of them have been sent to jail for taking bribes. Some of them are in 
the E. B. Railway at Sealjlah under prosecution ? — I have not heard 
of that and I should not thi'ffic so. 

K-1474. If you do not advertise these vacancies how do you pre- 
serve the respective quota in respect of different classes of people in India 
as far as communal rights are concerned ? — {Mr. Hay man) : I would like 
to amplify in some respects Mr. Hannay’s statement. I do not know 
whether hlr. Hannay intended to say there was absolutely no advertise- 
ment. (ilfr. Hannay) : I said that we did not advertise the lower grades. 

K-1475. I am speaking of the poor people earning Rs 20 or Rs. 30 a 
month — You mean the men engaged on the lowest grade ? 

Iv-1476. Yes ? — ^We do not advei-tise for these. 

K'l477. I have been given to understand that those posts are filled 
at the discretion of the Chhota Sahib and the Barra Sahib and the head 
clerk. Now I am asking how you appoint the fixed number of men of 
different eommtinitios in accordance with the circular which was sent out, 
probably by Mr. Parsons’ office, in the Railway Board ? — {Mr. Parsons) : 
I disclaim any responsibility for the issue of any circular of that descrip- 
tion from my own particular portion of the Railway Board. 

K-1478. How do you do it ? — I understand you are referring to the 
lowest iraid classes. You ask how we propose to get representation of 
minority communities among, say, gang men. I do not think there are 
any methods of doing so. 

lv-1479. I did not ask about gang men ? — I am taking gang men as 
an example ; they are some of the low.est paid people to whom you were 
referring. 

K-1480. I am asking about the lower paid employee.s receiving Rs. 20 
or Rs. 30 a month ? — ^Do you mean the people in the workshops ? 

K-1481. No, clerks, as for instance a tally clerk ? — {Mr. Parsons) : 
The rule as laid down by the Government of India is that a certain pro- 
portion of vacancie.s in superior posts and also a considerable extent I 
think in the clerical staff are reserved, to remove communal equalities. 
That does not, of course, apply to the great body of our labour, the work- 
shop hands, gang men and so on. 

The Chairman : That disposes of that question. 

K-1482. Sir Alexander Murray : Mr. Russell, may I refer you to 
your raemorandum, with regard to education ? _You sum up the position 
by referring to tlie prevailing illiteracy, inefficiency, low wages and poor 
standard of living of the workers. I appreciate how you can deal with 
.inefficiency, because according to what the G. I. P, Railway’s report tells 
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us there have been improvements in that direction. You can also deal 
■\\ith the question of low wages because you have special men on duty 
to see about' that. You can also deal with poor standard of living because 
that is in your hands. But I should like to refer for a moment to this 
question of illiteracy. A great deal of information is given on that 
jsub.iect in your memorandum. You very truly say that the labourer 
em.ployed is quick to avail himself of such facilities. Your memorandum 
di'als with promotion and the ditfei'encc between training and promoting 
an illiterate worker as compared with a literate worker, and also with the 
facilities for educating the illiterate statf and their children ; that is 
.ordinary elcmentarj’- education. You lay it down there that the general 
policy of the Board is going to be, as I sec it, to divest itself of ail respon- 
sibility, except in special cases, and to look to local authorities and local 
Governments for what you call ordinary primary education. You very 
aptly bring out the point that the .spread of education is the chief mean.s 
by which 3 'ou can dissipate the mi.st of ignorance and apathy and you 
emphasize also the fact that at the root of the Avhole evil lies the ignorance 
of the worker. As I read it, you have been doing certain things with regard 
to primary education, but you are now divesting yourself of that respon- 
sibility and transferring it to the local authorities and local boards ? — {Mr. 
Parfions) That is correct ; that is the policy that we wish to adopt. 

K-1‘1S3. In your -opinion who is responsible for primaiy education in 
this country ; is it the Government of India or is it the local Governments 1 
• 7 -It is the Promneial Governments in their transferred departments ; 
that, is, with regard to Indian primary education. 

K-I-ibl:. As the largest employers of labour in India, the Railway 
Board I think have a special dxity imposed upon them with regard to the 
education and the ignorance of the worker. As the largest employer of 
labour in India and also as a Department of the Government of India 
Vrhat have you actually done to educate public opinion in India and the 
local authorities as to the absolute necessity of this education about which 
you tell us so much in your memorandum ? — {Mr. Parso7is) : The educa- 
tion of Provincial Governments does not fall xvithin the sphere of our 
activities 

K-1485. I am putting it to you as the large.st employer of labour in 
India and as a Government Department, possessing greater influence than 
any private individual, such as Sir Victor Sassoon, what have you done 
to bring home to the Government of India and the local Governments the 
necessity for doing something to build up a real live movement for pro- 
viding elementary education, so that your workers can be properly edu- 
cated ? — If I luiderstand you, are asking : have "sve started a campaign 
to get these ■’.'ai-ious authorities to realise their responsibility ? 

K-IISB. Yes ? — ^My answer is : we have certainly done nothing of 
the sort, nor in our position as a Department of the Government of Lidia 
would it, I think, be feasible for us to do so. 

Iv-I487'> You have made no' representations, for instance, to the 
Simon Commission, the Hartog Committee, or to any other public body as 
to the. necessity of improving the education of the workers ? — I think I 
.am right in saying that neither the Simon Commission nor the Hartog Com- 
mittee desired to take evidence from us. 



175 


K-148b. They did not take up the c[uestiou of primary education ? — ' 
They did not ask to see any representative from the Railway Depart- ^ 
ment. 

K-1489. They did not realise that you were the largest employer in 
India and a very important Department in giving the lead to other em- 
ployers in India. I take it then that neither as employers nor as a De- 
partment of the Government of India have you ever made any attempt 
to influence directly or indirectly the Government of India or the local 
Governments to do more in the way of elementary education ? — {Mr. 
Sayman) : I cannot remember anything of that sort, but I would like 
to say that this policy has onlj- very recently been declared. Previous to , 
that The railway administrations provided schools at their own cost. 

K-1490. So have private employers, but it is rather like dropping a 
pin into the sea, as far as its effect is concerned ? — I agree. 

K-1491. Kow that you have put plainly before yourself as well as 
others the difference which is pointed out in your memorandum between 
training foi promotion and the neeessitj^ for elementary education, I am 
wondering whether you propose doing anything further. You are transfer- 
ring j'our 3 esponsibility to the local Governments and local authorities, 
that is to say, in order to divest yourself of responsibility ? — (Mr. 
Parsovs) : You vdll realise that there are very considerable constitutional 
difficulties in Iho Avay of a Department of the Government of India re- 
presentmg matters of this kind either to Provincial Governments or local 
bodies. 

Iv-1492. 'rht 3 ' do not hesitate to saj’- that they want more Factorj- 
Inspectors or anything of that description ? — I think it would be extremely 
difficult for us to represent to a particular Provincial Government that 
we want more schools in their area Avithout laying ourselves opesi to a 
replj' from the hlinister of that transferred department that we were in- 
terfering in a matter which is his concern. 

K-1493. That is a particular case ? — I am taking a particular case 
"because it is sj^mptomatic of the cases Avhich would always arise. 

K-1494. Sir Victor Sassoon : Would it be proper for the Agent and 
not the Raihvay Board to do that ? — If Ave could not do it, I do not see 
, hoAv an Agent could do it. 

K-1495. The Chairman : May I take it in this way : you do not regard 
the Raihvaj’^ Board as an education authority ? — We do not. 

K-;i496. You have hitherto provided certain schools for the children 
of your Avorkers, but you consider that the general supervision of primary 
education shoidd be the responsibility of the local Governments ? — At any 
rate it is so now. 

K-1497. But that does not mean that you are proposing to extend 
schools which you have already established ? — No, our desire is, if possi- 
ble, to ti-ansfe]' them on terms to the Provincial Governments 

K-1498. You desire to transfer them if possible to local Governments 
rather in the same Avay as was done with regard to what are called 3ion- 
private schools in England ? — I think that is so ; it is very much the 
same. 

Iv-1499. Mr. Cliff : You do not now take new children into the schools, 
do you ? — (Mr. Hay man) ; We certainly do. 
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K-3500. The Chairman : Until you come to terms with the education 
authorities, your schools will continue ? — {Mr. Parsons) ; Certainly. 

K-1501. Then separating primary education from vocational trainiuo' 
you regard it as being within your responsibility to' pro^ude training for 
your own Avorhers to render them capable of promotion Avithin your ser- 
vice ? — ^Yes. That is a very fair statement of our position, if I may say 
so. 


K-1502. Sir Alexander Murray : You have already said to us that 
your policy noAv is to divest yourself of responsibility for j)rimary eduea- 
tion. . I referred to this AAdien Ave last had the pleasure of seeing you. You 
said you engaged the great bulk of your Avorkers on the basis of physical 
capacity and not intelligence ? — {Mr. Rannay) : The loAvest grades. 

K-1503. What percentage of your workers Avould you say are chosen 
on that basis 1 — {Mr. Hayvian) : I could not tell you olf-hand. 

K-1504. Could you tell us off-hand what is the proportion of illiteracy 
among your 8,00,000 employees. The all-India figure for illiteracy is 
something about 95 per cent. What do you think your figure Avould he ? — 
{Mr. Parsons) : It is impossible for us to give a figure. 

K-1505. The Chairman : It would be much less than the national 
figure ? — {Mr. Hayman) : Certainly, but Ave should not like to commit 
ourselves to ghung any exact figure. 

K-1506. Sir Alexander Murray : But I am right in summing up your 
j)ositlon ii* regard to this matter by saying that you consider that the 
lack of education is at the root of all the evils Avith Avhieh you have to 
contend. You say that the ignoi*ance of the Avorker is at the root of the 
Avhole evil, and yet I understand that as large employers of lab-our and as 
an importauT, Department of the GoA’^ei'nment of India you are not taldng 
any particular steps to bringing home either to the GoA^ernment of India 
or to Provincial Governments the necessity for giving jmu a better ground 
on Avljich to work ? — {Mr. Parsons) : What we are trying to do could I 
think be described as putting our own house in order b}’’ making it possi- 
ble for our employees to send their own children to schools. 

K-1507. I’rovided there are schools ? — Our scheme includes grants to 
employees aa’Iio may have to send their children to schools at a distance 
from their homes. 

K-1508. Particular types of employees ? — No. 

K-1508a. That is how I read it ? — ^Will you give me the quotation. 
Are you referring to the statement' in our memorandum : ‘ ‘ The assistance 

given by the Eaihvay Board would be confined to employees who draAV 
pay below a prescribed maximum ”. 

K!-1508b. That is the first thing. The second thing is : “ And if 
they are stationed in places where they cannot obtain education of the 
requisite standard ”. The third thing is : “ Are obliged to send them 

to boarding schools ”. But these are details, the point I am trying to 
make is that you in particular are not adopting any general policy to 
raise the standard of education among work-people generally in this 
country. 


(The witnesses withdrew). 
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(RAILWAYS) 

Fifteenth Meeting 

Ajmer 

Monday, 11th November, 1929. 


Present : j 

The Right Hoii’ble J. 11. Whitlex, (Chairman). 

Sir Victor Sassoon, Bart. Mr. Kabir-uo-Din Ahmed, M'.L.A, 

Sir Ibrahim Rahimtooha, Kt, Mr. John Cliff. 

K.C.S.L, C.I.E. 

' ^ Mr. N. M. Joshi; M.L.A. 

Sir Alexander Murray, Kt. C.B.E. 

) Miss B. M. LE PoER Power. 

. Mr. A. G. Clow, C.I.E., I.C.S. 1 

Lt.-Col. A. J. H. Russell, C.B.E.,.I.M.S., (Medical Assessor)- 

Sir Ernest Jackson, Kt., C.I.E., 

Agent. B. B. and C. I. Railway 
Company, Ltd. 

Lt.-Col. H. A. J. Gidney, M.L.A. 

Mr. M. S. Gregory, M.C., M.I.C.E. 

Mr. Govind Prasad. 

Mrs. Tara Martin, Lady Assessor. 

Mr. S. Lall, I.C.S. •) _ „ ' ' ' 

^ Joint Secretaries. 

‘ Mr. A. Dibdin. J * 

Mr. B. S. PATHIK, General Secretary, and Mr. H. L. SHARMA, repre- 
sentative of the B. B. and 0. I. Railway Workers’ Federation and 
Indian Apprentices’ Association, Ajmer. 

K-1509. The Chairman : Mr. Pathik, do you yourself work on the rail- 
way 1 — Not nmv. I retired from the service about 13 years ago. 

K-1510. When was your union formed ? — Seven months ago. I have 
been secretary for about a month. 

K-1511. Is the previous secretary present to-day ? — ^No. 

K-1512. What is the number of members in the union ? — ^About 3,500. 

K-1513. Has the union been registered ? — ^Yes. 

K-1514. Tliere is no connection between your union and the existing 
unions in Bombaj’^ and Ahmedabad ? — No. 
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K-1515. With, regard to the- committee of management, Jiow,paany of 
its meml'Crs are men actuallj’^ working on the railway or in the shops ? — 
{Mr. Sharma) : With the exception of the President, the General Secretary 
and myself as representative, -all the members of the Executive Commit- 
tee are railway employees. 

K-1516. In what capacity do you serve the union ? — As representative" 
only. 1 left tKe railway in 1921. 

K-1517. Why was this union organized independently instead of as a 
branch of one of the existing unions on this railway ? — (ilfr. Pathik) : 
Because we can approach the officials here on the spot very easily instead 
of having to write to Bombay and Ahmedabad. 

K-1518 You felt that the other two unions were too far away, and 
you wished to have a union of the men here ? — Yes. 

lC-1519. Does the union confine itself to the men in the loco shop 
and carriage shop ? — {Mr. Shai'rna) : Yes. 

K-1520. We haye received from. 'you two memoranda one of which 
I have just received ? — {Mr. Pathik) : The previous one is withdrav.m. 

K-1521. There has been no time to read the one just handed in, but 
I thinlc I am right in sajdng tliat thef'e* are two main points in your sub- 
mission to us ; first, you complain that Indians do not have the same oppor- 
tunities as Anglo-Indians and Euroijeans, -and secondly you put forward 
a wish for considerably increased holidays and leave with full pay. At 
present yoti only have fifteen days leave in the year. You ask for that 
to be increased to 20, and in addition' to that ten days casual leave, and 
then a number of holidays amounting td'25 days, making 55 days holiday 
in the year, yHs 52 Sundays, or 107 days of leave in the year with pay. 
Then you' saj' that a workman should work for 48 hotirs, but should be 
paid at the full rates for 60 hours ? — ^Yes. 

EI-1522. Have you yet approached the Eailway Company as to recog- 
nizing your union V — The former Secretary once wrote about it. 

]v-1523. What was the reply ? — The former Secretary had to go away, 
and he took away the important documents with him, but, as far as we 
know no reply was received. 

K-1524. Sir. Victor Sassoon : What other unions are federated with 
you ? — {Mr. Sharma) : The Indian Apprentices’ Association and the 
signalmen. 

K-1525. You state that you consider that the prevailing wages are 
very low. Aj-e thej’’ lower than the wages paid in other industries in 
or around Ajmer ? What is a coolie paid on your railway ? — ^He begins 
at 6 annas. 

K-1526. What is he paid outside ? — He can earn from Re. 1 to Rs. 1-4-0 
a daj" working with masons. 

11-1527. A mason is a skilled tradesman. Do you say an ordinary 
unskilled coolie can get Rs. 1-4-0 a day in Ajmer ? — In agriculture he 
can earn Rs. 20 to Rs. 25 a month. 

11-1528. What do the coolies in the mills get in Ajmer f — {Mr. Pathik )^ : 
Our claim is not based on the wages paid in other industries. It is 
based on the fact that the present system is unsatisfactory. 
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K-1529. But we want to make a comparison, because, on the face of 
it, if a coolie can only get 6 annas on the railway and he can get Rs. 1-4-0 
outside, he -would go and take the Rs. 1-4-0. You ask that preference in 
recruiting should be given to the relations of workers. Do you ask that 
as a right ? — {Mr. Sharma) : Preference should be given to them as a 
matter of right. If sons and relations of railway employees fall short 
by only a little of the qualifications held hy outsiders, in that case prefer- 
ence should be given to them. 

. K-1530. In practice do the railways not give preference to the sons 
of employees ■? — Only in very few cases. Outsiders -with very minimum 
qualifications have been taken in pVeferehce to the children of the em- 
ployees. 

K-1531. You say that medical help is free but otherwise costly. "What 
do you mean ? — If a man goes as an indoor patient it means a lot of 
expense. lie has to pa 3 ’- for diet and other things. 

K-1532. The expenses of being an indoor patient are costly ? — 
Yes. f 

K-1533. Ilow do men on the railway pay for their food ? Do they 
pay for it inontlily or by cash ? — The majority buy their food supplies 
through the co-operative society, for which they pay monthly, but when 
they, buy outaide they paj' cash. 

K-1534. Sir Alexander Murray : AH through your statement you are 
complaining about special treatment being given to Europeans and Anglo- 
Indians as compared with Indians. There are over 70,000 worl^crs alto- 
gether on the B. B. and C. I. Railway, and there are only about 1,400 
Europeans and Anglo-Indians altogether. If you take away all thos,e 
3,400, -would the position of the remaining 70,000 Indians be improved ? — 
We want equal treatment only. We claim -that Indians should have the 
same privileges as Europeans and Anglo-Indians. ■ 

K-1535. You want the 70,000 to have the same privileges as the 
1,400 ?- -Those who de.serve, not all. 

2Ir. Cliff : It seems to be a claim for equity for ability. ' 

K-1536. Sir Alexander Murray : You state, “ Generally the Indian 
employees are treated with contempt. They are considered only as 
beasts of burden ^ If they are only treated as beasts of burden, why 
are so many Indians wanting to get on the railway ? — If a man is starv- 
ing, and if he can get a mouthful of bread by coming to me, even though 
I treat him very harshly, he would not mind. 

' K-1538. I object to a statement like that appearing on the record. 

I have been through the workshops and I ha-ve seen no signs of Indians 
being treated either -with contempt or as beasts of burden ? — Their duty 
is not to carry anything on their shoulders, but they sometimes have 
to do so. 

K-1539. You mean that there are one or two workers -who have "to - 
cany things on their shoulders ’? — The coolies have to carry things on their 
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shoulders. It is not a fitter’s ,iob to have to cany things from one place 
to another. 

K-1540. You think a fitter should sit at a bench and get a coolie 
to carry thing.s on his shoulders to him ? — A fitter may be sitting or 
standing, but he is not expected to bring a thing from a distance and 
place it somewhere else. 

Ei-3b41. You do not mind coolies doing that ? — That is tlu'ir job. 

K-1542. You think it is all right for the coolies to be treated as beasts 
of burden, but you do not want the fitters to be so treated ? — It is a coolie’s 
duy to carry things from one place to another. Why should a filter do 
it when 1hcre are coolies there. 

The inwirman : I think it is a rhetorical phrase to emphasize the 
plea against discrimination. 

K-154:3. Mr. Ahmed ; You desire to draw attention 1o the disparity 
between the Adages paid to Indians and those paid to Jiuropeans and 
Anglo-Indians ! — {Mr. Patlnk) : Yes. In Department No. 33 there is 
a„man, an Anglo-Indian, ticket number 58-13, who was appointed on 
25th May 1926 as a driller ; the rate of a driller is 7 annas to start 
with, but he was given Rs. 1-8-0 from the very beginning. After one year 
his salary was increased to Rs. There is another instance The start- 
ing pay of an Indian turner is 7 annas, but an Anglo-Indian was given 
Rs. 1-4-0, and now he is getting Rs. 3-4-0. 

3v-lo44. Does the food of an Anglo-Indian cost more than that of 
an Indian ?■— 1 think Indians could also eat costly food if they could 
afford to buy it. 

K-1545. AVhat is the distance from the loco workshops to where the 
workers live ? — Two to three miles. 

K-lo46. I’hat is a great inconvenience for them, and therefore you 
expect the railway to provide accommodation for them ? — ^Yes. 

K-1547. Y’'ou are complaining about the wages, and you have been 
asked to compare the wages paid on the railway with ihose paid else- 
where ? — I think, that basis is wrong. The question is whether a man 
can maintain himself properly on his wage. 

K-1548. On the wages he gets from the railway he cannot maintain 
himself and his family ? — ^No. That is why an Englishman of\ 35 years 
of age looks a young man of 20, but an Indian 35 years old looks like a 
man of 60 

K-1549. Wlien the men get a holiday do they get any salary ? — ^No, 

K;-1550. If they fall ill do they get their salary ? — (ilfr. Sharma) : 
No. In certain cases they get half pay for a time. {Mr. Pathik) : and 
they get dismissed in several cases. 

K-1551 As a rule, if a worker is ill at home, does he get medical 
advice ? Do the railway send the doctor to see him ?, — No. Even if the 
man goes to the liospital he is not properly attended. 

IC-I552. The Chairman : Are there 500 a day being treated iu Ihe 
railway dispensary ? — That may be the number, but they have to take 
medicine also from native physicians to be cured. 
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lC-1553. Mr. Aimed : Do the railway accept certificates from a private 
doctor ? — ^Not from Indian doctors. 

lv-1554. With regard to pension, do you expect any pension if a 
man has served for 30 j^’ears ? — He gets a gratuity after retirement, but 
it is not sufficient. They pay at the rate of 15 months for 30 years ser- 
vice. 


K-1555. Do you thinlc the commodities supplied at the railway co- 
'Operati%e stores can be obtained cheaper in the market ?■ — They are about 
the same price. 

K-1556. Do you expect them to be cheaper ? — Yes. 

K-1557.(7ol. Bussell : With regard to the average monthly wage, 
which, you say, should not be less than Es 25, can you give us any infor- 
mation as to the fsmount which the average worker sp'^ntls on food per 
mouth ? — {Mr. Sha.'ma) : A worker with a f amity spends not less than 
Es. 22 or 23 a month. 

IC-1558. Have you worked that out on bazaar rates ?— -We took cer- 
tain instances and made out a calculation from them. 

K-1559. Can ymu let us have them ? — ^Yes. 

, 1^-1560. Is it a fact that the death rate is very high in the town ? — 

Yes. It is due to want of sanitation. 

, ' 

K-15G1. Is that not a matter for the Municipality and not for the 
railway ! — Yes, but the railway can do something by providing quarters. 

K-15G2. You say that the medical authorities very often refuse to 
accept certificates from Indian native physicians, but in another of your 
. statements you say you prefer medical officers with English qualifications. 
Why do ymu then sav that certificates from native physicians should be 
accepted ? — These certificates are not accepted 

K-1568. You Avoiild insist that they should be ? — ^Yps. 

K-1564. Is it not a fact that the medical authorities now accept a 
large number of certificates signed by medical practitioners in Ajmer t — 
' They accept tliem from all registered doctors, but not from Indian physi- 
cians. Generally Indians like to go under the treatment of the native 
phy^sicians. 

K-15G5. Is it a fact that from 500 to 600 men from the railwaj’’ attend 
the hospital every morning for treatment ? — There is a niiinher no doubt. 

K-1566. Sir Victor Sassoon : Do you maintain that they would 
prefer to go to the native physicians if they had a free choice ? — ^Yes. 

K-1.567. And tliat they merely go to the out-patienl.s dispensary so 
that they can be registered as sick ? — ^Yes They only go there to get 
their certificates. Mostly they go outside for their treatmenh 

The Chairman : I think we need not pursue this matter It is quite 
clear. 

-K-15G8. Mr. Oovind Prasad : The majority of the people who inhabit 
'Ajmer are railway employees '? — ^Yes. 
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El-1569. What Ireatment is given by the officers here if any union 
or federation is started ? — The treatment generally given to the workers 
who join these unions and federations is not fair. In certain cases if a 
man joins the union he is watched very closely, and on very slight pretexts 
he is asked to leave. 

El-1570. Mr. Joshs : Who watches him ? — {Mr. Pathik) : Every offi- 
cial of the workshop. 

K-1571. Mr. Govind Prasad : Have you heat’d anything about the 
general staff committee appointed by the railway ? — ^^'es. 

K-1572. They are in their memorandum : “ Almost ajl other depart- 
ments of the Eailway have already introduced staff committees 'or are 
taking steps to do so What is the experience of the persons who have 
been on the staff committee ? — (Mr. Sharma) : It woiffd be much better 
for the secretar;/ or the president of the staff committee to reply, but all 
I can say is that the workers’ demands and resolutlou-i are mostly re- 
jected. 

K-1573. Col. Gid'fiey : You state “ There is only one school for the 
children of Indian employees ”. Do I understand there is only one sc*hool 
for the children of Anglo-Indian employees ? — ^Yes, but no Indian is ad- 
mitted to the Anglo-Indian School. 

El-1574. And no Anglo-Indian student is admitted to the Indian 
school ? — They do not like to go. If they want they would be welcome. 

E-1575. Is it true that in the case of the Anglo-Indian parent he has 
to pay the following school fees : first and second classes, Hs. fi-S-O; third 
and fourth classes, !ls. 5, and the fifth and sixth clas.«es, Es. 7, as com- 
pared with the fees which the Indian parent has to pay of 12 annas for 
the first and second classes, Es. 1-8-0 for the third and fourth ; Es. 2-4-0 
for the fifth and sixth, and Es. 3 for the seventh class ” — do not deal 
with that question ^ 

E-1576. You make a very interesting suggestion about the insurance 
of liiubs. Do you incan by that that any one who works with an electric 
welding apparatus should have his eyes insured and that any one who 
works with a saw should have his hands insured, and so on ? — (¥r. 
Pathik) : Yes, that it what we mean. 

Mr. Cliff : Is ifc net covered by the statement about adequate and fair 
compensation for the loss of a particular limb ? The suggestion is that the 
compensation is not adequate. 

K-1577. Col. Giciney : Is it your opinion that the staff committees are 
a failure 1 — ^Yes. 

E-1578. A failure so far as the men are concerned d — ^Not only that, 
but so far as the attitude of the officials in regard to the redress of the 
grievances of the workers fs concerned. 

E-1579. Is it your experience that staff committees mainly con^t 
of officials, and that the pressure of the officials' on these committees is very 
great ? — ^Yes. If the staff committee puts forward certain reeommendatitms 
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to the aiithorities for their sanction or approval they are either rejected, 
' or there is complete silence. As far as we are concerned, we have never 
looked upon a stalf committee as a true representative body of workers, 

K-158n. What would you suggest in its place 1 — Wc suggest that the 
federations or representative bodies of workers, formed b}' themselves, 
should be recognized, and that the grievances put forward by them should 
be given a hearing. 

K-1581. air Ernc^i Jackson : You say that your membership is 3.500. 
That is roughly one-third of the total employees in the railway carriage 
shops and loco shops. If your contention is correct, that you represent 
one-third of the labourers there, how is it that you have not asked the 
railway to recognize your union ? — ^We have already stated tJiat once we 
wrote, but no reply was received. 

EI-1582. I think I can say that no letter has been received ? — The letter 
was written by my predecessor, and as far as I am concerned I wrote two 
letters to tne Wagon Superintendent, but I had no reply. 

K-1583. In this revised memorandum you have set out a lot of 
grievances. You represent a union which you say has a membership of 
3,500. Therefore this memorandum, I take it, is supposed to represent the 
views and grievances cf the men themselves Have all the points in this 
memorandum been explained to the men, and do they agree with every 
point Bharma) : Yes ; in fact the grievances and points have been 

got from the men. We have information in the vernacular which they 
sent to us and which we translated into English. 

K-1584. You did hot hold a general meeting ? — {Mr. Pathih) : We 
' got this information from the workers. 

K-IOSG One from one worker and another from another 1 — ^Yes, and 
also by holding meetings. 

K-1586. You stated that Staff committees were not a success. What 
is your experience of staff committees. How do you know they are not 
a success ? — Because they have recently resolved to dissolve the Committee. 

K-15S7. To which staff committee do you part.ealarly refer ? — The 
carriage and ^vagon. 

K-1588^ Mr. Gregory : This morning the Commission saw a technical 
school in the loco sliops. but you state in your memor.mdum lliat tlie ]'ire- 
sent employees are not allowed any facility, for vocational or industrial 
training. Were you aware of the existence, of that technical school in the 
, loco shops ? — That is meant for apprentices entirely, and not for the em- 
ployees, 

K-1589, Mrs. Tara Martin : What medical facilities are provided for 
the families of Indian workmen ? — There is only one native nurse. She 
generallj’' goes to certain localities seeing the children, 

^ “ "j 

K-1590. Have they not got' avards' for Indian wome n at the railway 
hospitals ? — ^No, not a single one. ' ' . ^ 

K-1591. No maternity ward ? — ^No, for Indian women there is none. 
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IC-inS2. Then T^horc do they go ? Do they go to rliese mission hos- 
pitals, or -where ? — They go to the mission hospital. 

K 1593. There are no special arrangements for the womoi ?— No. 

K-1594. Is there a great shortage of houses for -working ])eople in 
Ajmer ? — ^Y.es. 

K-1595. What do you suggest as a remedy ? — Ic is for the raihvay 
either to provide cjuaj-lers or to make loans to the workers for them to 
huild their o-wn houses. Such loans could easily be repaid by" deductions 
by monthly, instalments; that should be very easy. The rate of interest 
should be very low, because they are' doing something for the railway who 
ought to provide houses for their^ workmen ; when the workmen are them- 
selves s])ending their own inoney and saving the railway this trouble, the 
rate of interest should be very low and the instalments should he the easiest 
possiide and should be such that a man may easily be able to pay them. 

K-1596., Miss Poioer : You were referring just now to shortage of 
housing accommodation ; is there a shortage of houses for the cuohe grade 
of labour or for the better paid worker ? — -(llfr. Sharma) : For the woi’kers 
all round 

K-1597. It is stated in the evidence of the railway company that there 
is ample aceominodaflon fo be obtained in the town for the artisan class ? 
— Yes, they get houses, but the rents are exorbitant. 

K-159S. Your point is that the houses are there, but they cannot 
afford to occup}^ them — Those houses are not built by the I’aihvay ; they 
are privately owned hcoises. 

K-li‘;99. You say in your memorandum that theri; is only one school 
for the children of the Inclian employees ?■ — Yes. 

K-l(100. xV'i'e you there referring to primary or higher edncalion'? 
— Primaiy only ; in fact 1hat is lower primary, not primary. 

K-1601. Are there other schools in the tomi to which the children 
of the railway employees can go ? — There are other schools. 

Tv-16f)2. Are there more children of the railway worker.s for whom 
education is required than can be housed in the schools available, whether 
they are municipal or railway schools ?- — The situation of the school is 
such that most of the children of the railway employees cannot come ; 
tliey v.'oukl lilce to come. 

K-lGOo. Sir Ibrahim liahimtoola : The distance is too groat ; is that 
so ■/- -Yes. (Mr. Pafhili) : The children Avouid have to waik I, wo or ilu'ee 
miles. 

K-1604. 31 r. Joshi : You make a complaint about the recriutment of 
iNuglo-Indians and Christians. I want to knoAv what is your exact point 
of complaint. Is it your point that a loAver qualification is accepted with 
regaxd to an Anglo-Indian or a Christian than -vdth regard to an Indian 
seeking employment 1 — (3fr, Sharma) : That is so. They admit per-sons 
who have reached the 6th standard of the European schools. Avhile they re- 
.quire matriculates from the Indian Unh'ersities and schools. 
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K-1605. Is it also ono of your points about recruitment that Anglo- 
Indians are generally started on a higher grade than the Indian ? — ^Yes, 
they are. 

K-1606. What will an Indian, say a matriculate, be started on, and 
■what will an Anglo-Indian of similar education be started on ? -Are you 
referring to the clerical staff ? 

Bj- 1607. Both clerical and worfeishop staff — They should both ibe 
“Started on not less than Rs. 75 or Rs 80. At present .in Indian is started 
on Rs. 40 ■while an Anglo-Indian is .started on Rs. 65, Rs. 75 or even 
Rs. 80. 

K-T608. Does it also happen "with regard to promotion that an Anglo- 
Indian rises quicker than an Indian ? — ^Yes, because they are started on 
higher salaries and thej’’ naturally get higher promotion. 

K^1609. But quite part from the higher starting pay, supposing an 
Indian and an Anglo-Indian are started on Rs. 75 each, -will they reach 
Rs. 150 at the same time ? — ^No, the Anglo-Indian will take a shorter 
time. 

K-1610. Sir Alexander Murray : Is there any difference in the intelli- 
gence of ihe two people ? — I do not think so. 

The Chairman : I'liat is a matter of opinion It is a question of apti- 
tude rather than intelligence. 

K-1611. 31 r. Joshi : You have complained about the quarters and 
have said that the Anglo-Indians are given more comfortable quarters. 
Do most of tl'.c Anglo-Indians get quarters from the raihvay ? — Yes, most 
of them do ; there is always some scheme going on to erect quarters 
,for them. 

K-1612. Is it also your complaint that the houses provided for the 
Anglo-Indians are more comfortable than the houses provided for the 
Indians of the same grade ? — In the first place, there are no houses pro- 
vided for the Indians. In other departments where th^y are provided, the 
•accommodation ] should say is insufficient. 

K-1618. Indians, are not generally provided with accommodation ? — 
The workci's I mean ; in the engineering department the Indians do h.'ive 
quarter.^ but they are small. 

K-1614. Do you mean that Indians and Anglo-Indians of the same 
grade are provided with different types of houses ? — In the case of the 
.workers, Indians of the same grade and pay will not be provided with any 
quarters. . ' ' 

K-1615. The Chorrman : If an Indian were building his o.vn .house, 
would he build the same kind of house for himself as an Anglo-Indian 
would ? — I could not follow that clearly. 

K-1616 3Ir. Jofthi : Is the Workmen’s Compensation -’Vet worked to 
the satisfaction ol the workmen ? — ^No. 

K-1617. What is your grievance about it ? — The amount given is 
very small. I can quote one instance : suppose a man of 25 years of age 
dies from an accident in the workshop, he is paid Rs. 2,500. lie ma.y leave 
a large family ; how can that large family manage to carry on with 
Rs. 2,500. 
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K-1G18. You A\ere asked some questions about Indians being treated 
Tvitb contempt. Are there any cases in your workshop where the Foremen 
or officers roughly handle the workmen ? — II you wish, persons can be 
brought before the Commission, but they would not like to come here be- 
ipre their officers, because they are always afraid of being given the sack 
if they say anything against their officials. There are eases, not one, but 
many. 

IC-1619. Sir Ibrahim Bahimtoola : You saj' in your memorandum that 
men are retrenched and retired. You majie the statement : “ The only 
visible cause of such unemplojunent is due to the abolition of manufac- 
turing coaches, wagons and locomotives. Finished articles are lieing in- 
dented for from home ; thus great retrenchment. Manufacturing of finish- 
ed articles should be restored ”. Is it your suggestion that, whether these 
finished articles can be economically manufactured here or not, their 
manufacture here should be restored in order to provide employment ? 
— I think they _ could be manufactured more economically here. 

K-1620. I am glad to hear that. Y^ou allege that though the railway 
authorities could have continued to manufacture these articles at a cost 
lower than the imported cost, they stopped the manufacture here ? — {Mr, 
Paihik) : In the (Ireai War period many» things were manufactured here 
in these workshops and so they can also be manufactured here now. 

K-1621. Have you anything to show that the abolition of this manu- 
facture was due to any cause other than economic ? — We have not got the 
statistics in our Hands. 

K-1622. Your jiosiiion, I understand, is that if l.his had continued, 
unemployment would not have resulted, and therefore the fact whether it 
could be carried on ecnomically or not wms not to be considered ? — No^ ; 
if we can rely upon Iho information we have, the impression left by it is 
that these things arc -imported from England simply to assist tlie home 
industry. 

K-1623. That may be your vieiv, but what I want to Imow is : cab 
you tell us anything in support of the statement you make that these 
finished articles can be manufactured in India by the railway authorities at 
• a lower cost ; iiave you anything to prove that ? — {Mr. Sharma) : Because 
they were being manufactured here so long ; that proves that they can 
be manufactured hero. {Mr. Patliik) ; If it is in the interests of the 
workers in this country, ivliy should they not take the risk of some loss ? 

K-1624. That is to saj^ they should manufacture these articles here 
even at a loss in order to provide employment ? — It should not be taker 
for gr-anted that it would be at a loss 

The Chairman : You come before us as representatives of the ■workers 
not as high raihvay technical experts. 

The witness {Mr. Paihik) : We have some other statements. 

The Chairman : We -will consider them if you ivill hand them in. 

The witness : May I ask the Commission to visit tin* Jonesgung* 
Colony. 

The Chairman : We ■will consider that. I understand there is a _cas 
at present under consideration before the Courts'. 

(The •witnesses -ndthdrew.) 
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Wx, H. AS>iyL£T ST£ AD^ V.D., Carriage and Wagon Superin- 

tendent, Metre Gauge, Ajmer ; Mr. E. 0. H. CONDON, V.D.. En- 
gineer-in-Chief, Metre Gauge, Ajmer ; Mr. C. G. Cotesworth, V.D., 
Acting Locomotive Superintendent, Metre Gauge, Ajmer ; Colonel 
H. F. HOBBS, D.S.O., M.C., Staff Officer, representatiing the Bombay 
Baroda and Central India Railway. 

> > I 

The Cf-uirnuin : I think perhaps we may put our questions and one or 
other may answer as they fall within your respective spheres. There are 
certain larger questions of policy which come within our sphere of in- 
vestigation ; 1 lake it that those in the main we shall have to deal with in 
Bombay rather than here. 

K-1625. We shall ask questions therefore in particular with regard 
to administration in Ajmer. In your memorandum jon refer to the- 
preference given to sons, brothers and sons-in-law of railway -Vi^orkers. 
Am I to understand that you have h slightly easier standard for relatives 
than you have for outsiders ; because at one place yon use the phrase 
“ studied up to matriculation ”, while in dealing with outsiders you say 
“ passed matireulation ”. Does “ studied up to matriculation ” mean 
that they may not have passed ? — (Mr, Armitstead) : Yes. 

K-1626. That is to say, there is a slightly easier qualification for re- 
latives than for new-comers ? — That is so. 

K-1627. With regard to your provident societies, provision for old 
age and death, am I to understand from the comparison you make between 
your rules and those of State railways that your rules are slightly more 
favourable to the -v^orker than the State rules ? — That is so 
/ 

K-1628. With regard to co-operative societies, we are interested to see 
the very substantial effort which has been made under jhe name of the- 
Jackson Co-operative Credit Society to meet the needs of your workers 
in respect of credit, and also, I am glad to see, in connection with sa,vings. 
Can you give the Commission any information as to how far you have 
been able to relieve your workers from the attentions of the havia ; I mean 
how far has your work resulted in men being freed from debt, which 
oppresses so many people in India ? — (Col. Hohhs) : Yes, I think that is 
so to this extent, that we have during the last 6 months, alone, i.c. since 
the publication of the last balance sheet, loaned something like 17 h lakhs 
of rupees to our workers. That will ease them in this way, that wherea.s 
they paid to the co-operative credit society roughly to 91 PPi’ 
interest, they "would be paying to the hania anything, from our experience, 
from, say, 50 to 150 per cent. 

K-1629. Yes, but to a certain type of man it might appear to be merely 
another source from which he could raise money ? — ^My point is ; does the- 
establishment of these co-operative credit societies have (he result that the 
men will pay up the hania and get clear of these debts at high rates of 
interest, and borrow only from your c’o-operative .societies when they are- 
compelled to borrow ? — That is the aim and we believe that d is so. We- 
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.beliave that in a great many cases when these men borrow money from 
the co-operative credit society, they do pay off the debts to the himia so 
■far as thej-, are able. We know definitely that in many eases- they do not 
.again fall into tlie clutches of the money-lender. ■ 

K-IGSO. It would be interesting to the Commission if you could sup- 
port that statement by chapter and verse ; I do not know -whkher that 
woidd be possible in some selected instances ? — I have no doubt I could 
find instances of that. 

Iv-1631. Because the sweeping statement is sometimes made that there 
is scarcely a man in India who is not in debt to the ia-nia ? — I should say 
from our .experience of the men on this railway, certainly SO to 0,0 per cent. 

-of the men are in debt to the money-lender. 

K-1632. But would you give salvation even to the 10 per cent. ,who, 
n,re free men ? — Yes, 10 per cent, are not in the hands of the banw. 

K-1633. Idiat is something. If you are able to give us ,iust a few in- 
•dividnal cases which would show us how some men have been able to free 
themselves entirely from the money’--lender with the help of your ' eo- 
•operative society, it would be useful to us ? — ^Yes, I can do that j)erfeetly 
•easily, because we deal with these loans in two ways. Certain of the 
borrowers do itot come to us and request our help in liquidating their 
debts. They are entitled to take these loans without doing so On the 
•other hand, others do, and in those cases we do liquidate their debt and 
free these jieople. 1 can give instances of those eases. 

If-1634. With regard to what you say in your memorandum as to 
:stalf committees, am I to take it also that your appointment as staff officer 
of the Company is a recent one ? — ^Very recent — since March of this year. 

K- 163.5. Then I take it you are charged over your railway with some- 
■ w'lnit similar duties to those of the newly appointed member of the Rail- - 
way Board dealing with staff personnel ? — I am not competent ^-to say. 

K-1636. Will you tell the Commission shortly since you /tool: up your 
-duties ■^vhat your work has been ? — ^My work has been to ii great extent 
confined to dealing with unions and matters brought up by' the union, offi- 
•eials. Also I attend to staff grievances, and in the case of appeals refer- 
red to the Agent 1 investigate them and put my investigations before tlie 
Agent In addition to that, T look after staff welfare in the -matter of 
fheso loan societies and other similar matters. 

K-1637. Yon generally attend to the welfare of the workers on the 
’human side of their employment V —That is so. 

K-163c). Have .von any knowledge of the staff committee ■\vhich has 
just been referred to here in Ajmer ? — No, not a wide knowledge. 

K-1639. Perhaps one of the other officers could answer my (pi^tion 
•on that ‘■--(Mr. Armitstead) : The staff 'committee referred to Avas my 
staff committee in the carriage and wagon shops. 

K-1640. Do you agree Avith the statement which has been made ? — I 
liaA'c foAind my staff committee A'ery* useful. Personally I would prefer to 
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deal directly ■with the staff, but T eertainlj’^ have found my staff committee 
very useful. 

K-1841. Useful in -what sense ? — In putting up general things -wliich- 
might not be put up to me through foremen in the ordinary course. 

X-164-2. That is to say, little grievances have reached you through that 
staff committee of which you might not otherwise have been aware ? — 
That is quite correct. 

K-1643. And have in that way found their remedj'- ? — Sometimes it 
was not ^vithih. my power to remedy them j but whenever it has been, I 
have always tried to remedy them. 

K-lt)44. Have j'ou any idea as to "what percentage of the troubles are 
those which would come in your provnce to remedy ? — ^No, I cannot give 
you any figures now ; I have the whole of the minutes of the staff com- 
mit lee here, and I will have the figures worked out and submit them to- 
you 


ir-1645. How long has the staff committee been functioning ? — About 
8 month-s 1 think it is. 

K-164G. Are the members of that staff committee elected in the 
shop ? — Yes. 

K-1647. By free election ? — Each shop elects its own delegates ; they 
have a meeting and they elect their own delegates. 

K-1648. Have you heard anything about the members of that staff’ 
committee resigning or threatening to resign ? — ^Yes, they did send in 
their resignation and they asked me to send it on to the Agent. They 
said they found a lack of co-operation between the officers and themselves. 
However, I did not send it on to^the Agent. We talked things over and 
afterwards they asked to be alloAved to withdraw the resolution. I 'said : 
“ No, I am afraid you cannot withdraAV the resolution ; it is on the file 
hut if you like, at the next meeting you can put up another resolution 
cancelling it or modifying it.” 

E’-3649. I suppose you have the experience of the rest of us in all 
spheres, that not every think that everybody a,sks for can be granted ? — : 
Exactly ; and yet they told me that the demands they put in were the 
minimum. 

The Chairman : You must not be too much worried about that ; that 
is rather a common experience ; after all, they, like the rest of us, are 
human. 

K-1650. Bir Victor Sassoon : This branch here of the railway used tc 
make engines during the war ? — (Mr. Arniitstead) : Yes, it still does. 

K-1651. But yur programme is reduced ? — (Mr. Cotesworth) ; The 
building is reduced. During the war we accumulated a staff concentrated 
on the manufacture of munitions, and since the war we have been gradually 
reducing down to a lower figure. We have been reducing the surplus 
staff ; our output is about the same. 
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K-1652. Are the engines you. are buying from Home in addition 
-to your usual programme ? — It is in accordance with our building pro- 
gramme, but Ave are purchasing at Home as opposed to building them 
here. 

K-1653, Am 1 to take it that if you did not purchase from Home you 
woul have to increase your machinery here for the purpose of output ? — 
No, we could build here. 

H-1654, With your existing plant ? — Yes. 

H-1655. T ou could get a bigger output ? — ^Yes. 

K-1656. Then your output is the same as it Avas in the past ? — ^Yes. 

K-1657. And the reduction of staff was reduction of surplus staff ? — 

Yes. 

IC-1658. You could increase your output Avith the same plant, but it 
would mean an increased staff ? — ^Yes. 

K-1659. How do your costing figures work out with 'regard to the 
engines you i)roduee here and the engines you import ; are they the same 
type of engines ? — No, not altogether ; they are a slightly different type. 
Our costing figures compared with Germany are very much on the same 
lines, but they are A^ery much lower than those purchased at Home. 

K-1660. Then you can produce at about the same price as' you buy in 
German}’’ ? — Yes, Ave can really noAv. 

K-16G1, Are these costing figures your latest ones ? — ^Yes. 

EI-1662. When these engines were ordered from Germany by the Bail-' 
v/ay Board were the figures before the Board such as would indicate that 
if they had giA’en you the order they Avould not have paid more than’ if 
they ordered from Germany ? — Yes. c 

EI-1663. Is the quality of your engines as good as the .imported en- 
gines ? — I think it is. 

EI-1661. It has been said that the cost of your engines was low OAving 
to a method of accounting, that is to say, that a larger .proportion of the 
overheads was put on to the repairs section so that your repair costs 
are higher than on other railways, and it is due to that that you are able 
to show a loAv cost for your ncAv engines. Is there any truth in that ? — 
A special accountant was sent down when we were building the last lot 
of engines, and he found it was not so. 

K-1665. Then the cost of your repair work is not higher than in other 
railway works ? — ^No, I do not think it is much. The number of repains 
executed in the shops is based on the tractive effort of the engines. To 
my mind it does not ghm one a ’fair figure if one has a certain number of 
older engines of a very low tractive effort. 

TC-1666. I take it these are metre gauge engines ? — ^Yes. 

K-1667. Do you say there is no reason why any further orders for 
metre gauge engines should be placed outside India as you are capable 
of doing it ? — T consider we are. 
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K-1668. The Chairman : You refer to standard engines ? — ^Yes. 

K-1669. 'Are they the same as the ones you have been buying from 
England '? — England, Germany and Switzerland. 

K-1670. What exactly is meant by standard engines ? — It is the design 
of engine laid down by the Indian Railways Standards Committee ; they 
nre not our design at all ; they are a standard design. 

K-1671. Is the object of getting them from Europe that you may 
have that standard on which to base your future work in the Indian 
shof)S V — IVesumably it is, because I suppose they want to make that a 
standard engine throughout India. 

K-1672. Sir Victor Sassoon : We have been told bj^ a previous witness 
that the rates of pay, particularly of the lowest class, the coolie class, 
.are lower than are paid in the surrounding districts ; they say you are 
paying 6 annas a day as against Rs. 1-4-0 a day ? — (Mr. Armitstead) : 
’The daily rate for coolies is from 7 to 11 annas a day, with a special grade 
.at 14- 'annas -a day. That is on daily pay. ' 

K-1673."xVnd what is paid outside ? — I do not know. I give my 
■garden coolie Rs. 12 a month. When we fix a rate, the loco superintendent 
and cari’iage and wagon superintendent fix the rate according to what we 
-can get coolies 'for. ■ ’ ' 

K-1674. You do not argue whether it is a prevailing rate or not ? — 
We do not make enquiries from other concerns round here. 

■ K-1675. You do not know whether the rate for a .coolie in the sur- 

Tounding district is higher than what you are paying ? — No. 

K-1676. Is there any reason why you should anticipate that there, 
■should be a large surplus of unskilled coolie labour in this district ? — The 
last time when we took on some 25 coolies 'was about 2 months ago, and 
40 or 50 men collected outside the shop looking for employment. 

K-1677. Then there is a good deal of unemployment ? — Only in cer- 
tain seasons of the year. 

•K-1678..That is to say, outside the harvest time ? — Yes. 

11-1679. You say wages are paid rafter a delay varying from 1 to 25 
'days. I understand the Railway Board is yery anxious that such delay.s 
should be minimized as far as possible tlu’oughout the railway system. 
Would you find administrative difficulty in shortening that period ? — It 
•would cost us a good deal more. At present we close the pay bill of the 
shop on tlie 20th of the month and on the 6th or 7th of the folio vu rig month 
we start to pay out. These pay bills have to go down to Bombay to be 
pre-audited. 

K-1G80. It is really the pre-auditing that takes the extra time ? — 
Yes ; but, of course, if we were to pay them weekly, it would cost us more 
in the shops. 

1I-16S1. I am irot suggesting at the nioment that you should ehange 
your monthly syst^iia of payment to a weekly system. I am merely asking 
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■whether you could expedite your time, of_payment- ? — It is entirely a matter 
of audit. 

K-16S2. Mr. Cliff : Assuming that' you decide to pay -wages -weekly, 
apart from the question of audit, is there any practical difficulty here ? — 
I am sure it is going to cost a great deal more. 

K;-1683. Sir Victor Sassoon : Could you say how much ? — I could 
not say how much. You see the men are paid in the company’s time • 
and it takes about two or three hours to do each shop. We have not got 
a very good system of making payment. On the North Western Eailway 
we had a very good system : we paid 5,000 men in about 20 minutes. I 
should like to adopt that system here, but unfortunately I have not 
enough space in the shop ; jmu have to get all the men in parallel line& 
one behind the other, and then you can get them through In 20 minutes^ 

K-1684. There are constructional difficulties ? — ^Yes. 

' K-1685. That is apart from the question of pay clerks ? — Yes. The 

pay clerks would have to come every week instead of once a month. 

K-1686. You might want more pay clerks to speed it up ? — ^Yes. 

K-3687. You would require structural alterations ? — Yes 

K-1688. Your equipment, in other words, is inefficient ? — ^Yes. 

K-1689. And it would be expensive to alter that equipment ? — ^Yes. 

EI-1690. In your memorandum you say there are no trade combi- 
nations among the employees of this railway, that unsuccessful eiforts 
have been made to form such combinations. Could you tell us the form 
those efforts took ? — No, I do not deal with that at all. 

K-1691,. Is there anybody here who knows about it ? — {Colonel 
Hohhs) : I am not in a position to reply to that question. 

K-1692. Are your credit societies limited to certain classes of work- 
men 1 — ^No. 

K-1693. Do you mean that a coolie could join it if he wanted to ? — 
Anybody can. 

K-1G91:. It does not matter whether he is on monthly wages or daily 
wages ? — It makes not the slightest difference. 

K-1695. He can get credit ’ — Yes, 

K-169G. This is most interesting, because we have been told on other 
railwaj^s that it is not feasible to give credit to a daily workman because 
it is impossible to keep a hold on him. How do you overcome that diffi- 
culty ? — By sure lies. 

K-1 G97. But I take it that the. sureties are of the same class of daily 
worker ? — No the sureties must be of the permanent staff. 

11-1698. In practice have you any daily workmen who have borrowed 
money from your credit society ? — ^I believe so, but I would rather refer 
that question to Bombay. 
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EI-1699. Because you will admit it might be very difficult for a 
coolie to get two workmen of higher type on monthly wages to act as 
sureties ? — ^Tes ; the same tiling might apply to a gangman, who is also 
a very low paid man, hut he can get sureties. 

K-1700. He is on monthly wages ? — ^Yes. 

K-1701. And you have therefore got a dertain amount of security ? — 
Yes. but very small. 

K-1702. You have the wages at the end of the month from which you 
can make deductions ? — ^Yes. 

K-1703. \Yherea.s in the case of a daily paid man, it might he more 
difficult. Do you make a dailj' deduction or a monthly deduction ? — 
Monthly. ; 

K-1704:. Is the daily rated man paid monthl}" ? — ^^’’es. '[ 

K-1705. And you have still got a month’s pay from which you. 
can make deductions 1 — Yes. 

K-170G. The only difference would be the rate of pay ? — ^Yes. He 
is entitled to take up a loan to the extent of 6 months’ pay. 

K-1707. What does a gangman get ? — That varies over the line. 
The lowe.vt jiaid men vary from Boughly Ks. 13-b-O to Bs. 26. Gangmen 
have been put, if I may say so, in a pilvileged class at the moment ; it is 
a nmilee of simplicity for them to .get .sureties in the big centre.s, hut it 
is sometimes very difficult for gangmen who are spread out over the line 
to find .sureties. For that reason the co-operative society recently in 
order to a-ssist the gangmen made certain concessions in that regard ; 
all that the gangmen needs are tAvo sureties of 5 years’ service ; the man 
.st,anding as .surety may he any one, felloAv gangman or anjilDody else. 

K-1708. So that his sureties may be earning Rs. 13-8-0 just as he 
is ? — ^Yes. 

K-1709. HaA'c you made anj' lo.sses in respect of loans to these lower 
paid men ? — ^Yes, hut the losses are astoundingly small. Even Avith this 
enormous turnover of loans running into 30 or 40 lakhs in a year, the 
actual losses to the society are extremely small ; they run to possibly 
a fcAv hundred I’upees. 

EI-1710. Would it he possible to take out the number of loans made 
to men earning say Rs. 20 or less ? — ^Yes, very easy. 

K-171I. And could you give me the losses in regard to loans made to 
that class ? — That Avould be simple. 

The Chairman : Perhaps that might be included in the note for Avhich 
I asked. 

K-1712. iSir Victor Sassoon : Then I take it you see no difficulty in 
extending the priA'ileges of these credit societies to your loAA^est paid' 

. class ? — No. The risks may be slightly greater, but not excesshmly 
greater. The gangmen form a veiy considerable proportion of the 
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wliole railway staff. These special concessions were not granted to them 
until the beginning of this year, so that we really had very little working 
experience of it ; ibut ordinarily speaking, the amount of bad 
debts incurred by defaulters during the year is very small. When I say 
bad debts, I mean actual cash loss to the society. 

K-1713. You might work out the percentage of defaulters in the 
lower class men compared with the total average ? — ^Yes. 

Sir Victor Sassoon : I am speakng of actual loss to the society ; as 
long as the loan is recovered from the borrower or the sureties, the society 
does not mind. 

K-1714. Sir Alexander Murray : With regard to the engineering de- 
partment, in your memorandum you say wages are generally fixed 
according to the market rate prevailing in the locality. In another place 
it is stated tjhat wages are fixed in relation to the cost of living. What 
does it really mean ? — {Mr. Condon) : The class for which it is fixed 
at market rates are the technical staff, the carpenters, blacksmiths and 
workshop staff generally. The other statement refers to the gangmen. 
who are scattered up and down the line ; we fix their wages as far as 
we can in relation to their cost of living. 

K-1715 : Have you any figures to show what is the cost of living of 
gangmen ? — {Colonel Holbs) : We have collected a few score actual 
budgets in their entirety : these domestic budgets include every possible 
item that could enter into the cost of living ; we have possibly hundreds 
of actual figures in books which arc more or less approximate but which 
we ourselves take to be practically accurate ; that is to say, the budgets 
have not been prepared in the specific form which we employ for the 
purpose. The result is practically the same. 

K-1716. What is the main factor that, influences you in fixing rates ; 
is it the rates payable in the locality or the cost of living ? — can only 
speak as to that in respect of the line staff ; in that regard it was the 
cost of living which Avas taken into consideration Avhen recent advances 
in pay were sanctioned. 

K-1717. Can you produce to us anj'- statistics' on Avhich you base 
your position ? — 1 can. 

The Chairman : We should like to haA’^e that. 

K-1718. I understand certain figures were put forward to the Rail- 
way Board on which the recent advance 'was granted ? — The figures 
were collected and placed before the Agcnti for his consideration. 
These figures are contained in the budget statements. •' 

EI-1719. Sir Alexander Murray : Have you any means of knowing 
what are the wages paid to agricultural Avorkers in the vicinity of 
Ajmer ? — ^No. 

i 

K-1720. In the Government memorandum Ave have the statement 
that the average daily wages of an agricultural Avorker is about 4 annas. 
Wljat would you say as to that ? — (Jlr. Condon) : I do not know what 
the average wage of an agricultural labourer is : it varies a great 
deal. 
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EI-1721. What is the average daily wage of your average workman, 
in your shops ? — {Mr, Armitstead) : In the carriage and wagon shop 
the present average wage per man per day is 22 annas. 

EI-1722. The Chairman : That is the average running over the 
whole ? — ^Yes. 

K-1723. Does that include Foremen ? — ^No, only labour. 

^ K-1724. Sir Alexander Murray : That is a workman drawing less than 
Rs. 2 a day ? — ^All labour on a daily rate in the carriage and wagon 
shops. For the loco department the average wage per man per day 
is Rs. 1-6-10. 

K-1725. That is practically 23 annas ? — Yes. 

K-1726. Could you tell us what the average was in 1914 before the 
war broke out and in 1919 after the war ended ? — ^In the loco, shops in 
1914 the average rate was 10 annas par day. In 1914 for carriage and 
wagon shops the average was 8 annas per day per man ; in 1919 it was 
lOJ annas ; it is now 22 annas. I have not got the figure for the loco 
shops at the end of the war. 

K-n727. I see that in this Government memorandum to which you 
have already referred us, it says that in the two big railway workshops 
in Ajmer the average daily wage of an Indian adult workman for an 
8-hour day is 22 annas ; that is the figure you have given us ? — Yes. 

I 

K-1728. It says it has trebled since 1914 and more than doubled 
since 1919. There is a lot of detail in your appendix A but it is not 
easy to draw any conclusion from it. Could you give us a statement of 
the different' classes of workers, in thousands of workers, showing what 
they were drawing in 1914, before the war broke out, in 1919 after the 
war had ended, and to-day ? 

The Chairman : Is there any dispute on that point ; do not all the 
figures we have had submitted to us show about the same difference be- 
tween the present time and 1914, namely, roughly an increase of 110 
per cent. ? We have to remember the Railway Board figures. What 
struck me at the time was the close paralleLto railway wages in England 
as to which I believe the figure is about the same. 

Sir Alexander Murray : If it is acce]3ted what the Railway Board said 
to us, that the overhead average of these wages has gone up 124 per 
cent, since the war broke out, I will not pursue the point. 

K-1729. Mr. Cliff : With regard to grain compensation allowance, the 
Bombay people for their workshops at Parel are able to show the mini- 
mum rates divided between skilled, semi-skilled and unskilled. Have 
you any distinction like that ? — ^No, I have no hard dividing fine. 

K-1730. Have they in Parel ? — ^I believe they have. 

K-1731. What is your grain compensation allowance here in addition 
to the wages paid ? — I do not know what a man is ea,rning imless you 
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iuelude grain ooinpensation allowance ?- — The grai)i eompe}isation here 
is the same as it is in Bombay, but it is not very often given. When I 
first came to Ajmer we had grain shops. Since then I cannot remeihber 
how many times we have given grain compensation. It was last given, 
some months ago. 

K-1732. Sir Alcxaoulcr Murray : Under the heading of efiiciency you 
say operations thronghont the railwaj" workshops have been re-organized 
in recent years but it is doubtful if the personal efficiency of tlie worker 
has been improved. Under the head of engineering stafi you definitely 
make the statement that efficiency has not improved in recent years • — 

' {Mr. Condon) : The remark about the engineering stall; is Avith regard 
to broad gauge. 

K-1733. There is nothing here to .shotv that ? — No, there is not, but 
it is so. 

K-1734:. You difievcutiatc between your -jnetve gauge and the broad 
gauge ? — ^Yes. 

K-1735. The broad gauge peojfie say it has not improved in recent 
years ; what do you say ? — I say the same ; I think the efficiency of the 
gangmen is the same as it has been during the last 20 years. 

Sir Alexander Murray : But surely the efficiency of the railways as a 
whole must have materially improved in the last few years. 

The Chairman : There is a difference between the efficiency per uxtit 
and the efficiency of the organization. 

K-1736. Sir Alexander Murray : What do you say about your workshop 
staff ? — think the efficiency of the carpenters and blacksmiths is just 
the same as it Avas 20 years ago. 

K-1737. To-day I saAv some A^ery good Avork being done both in the 
carpenters' shops and in some of the other shops ; do you think that has 
improA’ed, or do you sugge.st the efficiency is as high as you could reason- 
ably expect and it is no higher than it was 20 years ago ? — {Mr. 
Arwitafead) : The efficiency of my men • is considerably higher f 
{Mr. Condon) : The carriage and AA’agon depaitment requires a much 
higher standard of Avork than. my department. 

K-1738. Do yoxi mean to tell me that the efficienej' of the type of 
worker who is making your railAA'ay engines here has not improved out 
of all recognition compared Anth Avhat it Avas 22 years ago ? — I know 
nothing of the efficiency of the loco, shop ; I am the Chief Engineer of 
the maintenance department Avhich employs the gangmen. 

Mr. Cliff : A great many men on the permanent waj' are employed for 
physique and not for skill. With regard to the carriage and wagon 
shops I understand the efficiency has improved. 

K-1739. Sir Alexander Murray : What about the loco .shops ? — {Mr^ 
Cotcsxvorth) : I consider the efficiency has increased. 

, (The witnesses withdrew.) 
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C.B.E. 

Mr. A. G. Clow, C.I.E., I.C.S. 

■Sir Ernest Jackson, Kt., C.IE., 
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Company Limited. 

Lt.-Col. H. A. J. Gidney, M.L.A. 
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Mr. Govind Prasad. 


{Chairman). 

Mr. Kabir-ud-Din Ahmed, hl.L.A. 

Mr. John Cliff. 

Mr. N. M. JosHi, M.L.A. 

Miss B. M. LE POER PO'TTER. 

Lt.-Col. A. J. H. Russell, C.B.E., 
I.M.S., {Medical Assessor). 


Assistant Commissnoners. 

Mr. Tara Matrin, Lady Assessor. 


The Right Hon’ble J. H. Whitley 
V. S. Srinwasa, 


Mr. S. Lall, I.C.S. 1 

y Joint Secretaries. 
Mr. A. Dibdin. J 


Mr. H. ARMITSTEAD, M.B.E., V.D.. Carriage and Wagon Superin- 
tendent, Metre Gauge, Ajmer ; Mr. E. C. H. CONDON, V.D., Engi- 
neer-in-Chief, Metre Gauge, Ajmer ; Mr. C. G. COTESWORTH, 
V.D., Acting Locomotive Superintendent, Metre Gauge, Ajmer ; and 
Colonel H. F. HOBBS, D.S.O., M.O., Staff Officer, representing the 
Bmmbay, Earoda and Central India Railway, re-called and further 
examined. 


K-1740. ilfr. Ahmed : Have you any experience of agricultural labour 
in the villages ? — {Mr. Condon) : Not outside the railways. 

K-1741. You know that in industrial towns like Ajmer and Delhi 
cost of living is more than in A-illages ? — {Mr. Armitstcad'^ : Presumaoly 
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K-1742. So that a labonrer in industrial towns like Ajmer, Delhi, 
Calcutta or Bombay has to spend more than he would in the villages . 
Yes. 

K-1743. In villages he gets a free supply of fuel, and rice is cheaper ; 
he is not required to pay any rent for his accommodation. As far as 
your establishment is concerned you do not provide them with quarters ? 
— ^We supplj’’ to a limited extent, for the Choivkidars. 

K-1743a. I am not referring to CJwivkidars ; I am referring to the 
real workers who earn their bread by the sweat of their brow. You told 
us yesterday that these people can be relieved from the clutches of the 
money-lenders if co-operative societies are started on a larger scale and 
money is advanced to them ? — That is so. 

K-1744. If weekly system of payment is introduced I suppose they 
can pay their debt quicker ? — {Col. Hobhs) : I do not think that has 
anything to do with the co-operative society. 

K-1745. A TP. there any cases in which a co-operative society pays off 
the complete debt to the hania- ? — ^There are many cases where the co- 
operative society completely liquidates the debt of a member of the staff. 
In fact that is part of its business, or rather it is part of the business of 
one of the members of my staff, who is called an investigator, appoint- 
ed specially for the purpose. Under certain conditions we make loans to 
certain classes of our staff, under Avhich it is incumbent upon them to 
utilize that money for the .specific purpose of liquidating their debts 
with the money-lender. That is completely under my control and we 
have been very successful. It is more or less a recent innovation, but 
So far it has been completely successful and has added greatty to the 
benefit of the stiaff concerned. 

K-1746. And I dare say if you start these co-operative societies on a 
large scale you can get them out of the, clutches of the bania and give 
them relief ? — ^Tes, certainly ; it depends entirely on how the money 
which has been borrowed is used. If the money is used for the .specific 
purpose of liquidating a man’s debts and transferring these debts from 
the bania to the co-operative societies, the man natural^ stands to gain 
pormously by it, inasmuch as while he has to pay the money-lender 
interest on an average of 2 annas per rupee per month, or in other words 
Es. 150 per cent., he is able to transfer that debt to his co-operative 
soeiet}’’, from whom he borrows the same amount of money at .an interest 
of from 74 to 8 per cent, five per cent, is face value, but it actually works 
out, spreading it over the various instalments to something like 84 to 94 
per cent, per annum. 

I take it for granted that if j’^ou advance money to all these 
various workers who are in the clutches of these banias you will be suc- 
cessful in your organization and in increasing the scope of its advance- 
ment. and bring relief to these poor people who may be in debt ? — ^I will 
put it to you this wa 3 \ We have certainly succeeded in liquidating the 
debts of the staff in a great many cases ; and we have further succeeded 
in saving them from 20 to 60 per cent, of the actual debts themselves. 
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E:-1748. So in the long run if you enlarge scope, I dare say all 
these workers will be out of the clutches of these hanias ? — They would 
he if the liquidation rested with the Railway Company staff ; but even 
if that were done, there is no absolute certainty that these same people 
will not get into debt again. But we view the situation in this way : 
even if we save a proporion ai these people and get them completely out 
of the hands of the money-lender we are doing our job. 

K-1749. If these people are given good housing accommodation, and 
medical assistance, if they are given recreation and lovely playgrounds 
and good education, night schools, I suppose these people can improve 
their position ? — Yes. 

K-1750. And they can facilitate the amelioration of their condition 
rapidly and with the advance of money that you can give them can im- 
prove their condition more quickly ? — should say so. 

K-1751. I understand that before this Commission was formed, prob- 
ably five or six months ago, a number of apprentices in the carriage, 
workshops in the B., B. & C. I. Railwa}'^ who had worked for four or five 
years in the hope of getting employment, were asked to vacate because 
you could not get employment for them. You wanted to pay them off 
for the time they had served their apprenticeship in your workshops ? — 
{Mr. Arniit stead) : That is quite correct. We had a number of appren- 
tices coniing out of their time and we could not find any positions for 
them, and I told them that I would keep them on and would give them 
the maximum rate, that is, Rs. 2-10-0 per day, and that in case of a 
vacancy occuring we would consider their cases. Some of them accept- 
ed and some of them did not. 

K-1752. Because you offered to pay them at the rate of Rs. 2-10-0. 
Those who were very poor accepted Rs. 2-10-0 ; the others asked for 
more ? — An Anglo-Indian accepted it. 

K-1753. On Rs. 5 per day ? — ^No, on Rs. 2-10-0 per day. 

K-1754. I understand the Anglo-Indians were getting much more 
than the Indians, and still there is a disturbance going on that the terms 
of the appointment were not satisfied ? — ^We never guarantee appoint- 
ments to apprentices. It depends upon a vacancy. As a matter of 
fact those two lads who had left the shop because they would not accept 
Rs. 2-10-0 per day, came to me again the other day, and told me that 
they had heard that we were appointing supervisors by promoting 
apprentices. I told them I would give them another chance and would 
pay them Rs. 2-10-0 per day till the end of the year and if we were 
satisfied with their work and a job was going we would consider their 
cases again. 

E-1755. But as a matter of fact you appointed a number of them 
very recently, just (a few days before the Commission arrived at a lower 
wage than you were paying previously. Is not that correct — that you 
have appointed a few days ago some of these at a low rate of salary' i — 
I gave them the same pay, viz., Rs. 2-10-0 per daj’’ till the end of the 
year ; and I said that if they proved themselves efficient and I had a nosi- 
tion for them I would consider their cases again. 
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EI-1756. Mr. Cliff : I just want first of all to take the locomotive and 
• carriage and wagon shops and, if possible, to find out in respect of these 
two shops, (1) the number of men that arc employed on 11 annas and 
•under per day, (2) the number of men employed on between 11 annas 
and up to and including 22 annas per day ; and (R) the number of men 
employed on between 22 annas and Rs. '2-10-0 per day. Rs. 2-10-0 I 
understand is the ordinary maximum ; it does not include the special 
rate ? — No, it is the ordinary maximum.'* 

E;-1757. Would it be possible to give the numbers under these three 
categories and then, in addition, to give the total number of men employ- 
ed in shops ? — Certainly. 

K-1758. Can we also in respect of these shups have the information 
as to the dates when there has been a general revision of wages since 191-i 
and the amount of the increases ? — ^You want the rate of increase year by 
year ? 

K-1759. I notice in your figures you have got a large number of men 
who have gone up on incremental advance. I want to find out whether 
there has been any general revision of wages, that is, taking the whole 
of these two .shops ? — From 1919 to 1920 there was a very big rise — about 
50 per cent, increase of pay. 

K-1760. Can you tell the Commission of the actual dates between 
1914 and now when there has been a general revision of wages and iho 
amount of that general revision ? — I think so. 

K-1761. In your memorandum, the minimum rate for a machineinan 
is given as 7 annas and the maximum I’ate, excluding the special rate, as 
Rs. 1-4-0. It also shows that j’-ou have the same rate for a mason 
Between the minimum and the maximum rates what are the periods 
when increments are given ? — Generally they are given annually. 

K-1762. Is there any question in regard to the grant of these annual 
increments ? Are they given automatically or are they dependent on 
improved skill ? — They depend upon improved skill and good conduct. 
No employee can claim an increment as a matter of right. 

K-1763. Confining ourselves for the moment to these grades, can you 
tell us whether it is possible to receive an incremental advance for im- 
proved skill under 12 months ? — ^It is possible, yes. A new hand may be 
re-rated ; he may have started on a small -^eage but after a time he may 
show considerable imjjrovcnient, And then it is possible that he may be 
re-rated within the first year. 

K-1764. That is po.ssible. l)ut is it normal ? — ^Tt is not normal, it is 
possible. 

P — The following information on tlii.'; point was supplied by the witno.ss 
subsequently : — 

It is regretted that Mi*. Cliff was not con'octly answered about the special 
rate of Rs. 2-10-0 per day. In many cases Rs. 2-10-0 is included 
, in the special rate. The witness had" in his mind at the time the 
maximum and special rate of Rs. 3-4-0 per day. The rate Rs. 2-10-0 
. per day is available for 20 per cent, of all men in most classes where 
ordinary maxima may be Ie.ss. 
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E;-1765. Can you tell me the percentage of unauthorised leave in 
these two shops ? — I am afraid I have not got the figures for loco stop, 
but as far as the carriage and wagon shop is concerned, -the percentage 
is 10 8 per cent, is authorised leave and 2 per cent, unauthorised leave. 

K-1766. Can you further tell us in respect of these two shops the 
number of days of sickness leave for each workman per annum ? — You 
want me to work that out ? 

K-1767. Take, for instance, 1928 : can you give us a record of the 
number of days of sickness leave — the average number of sickness leave ? 
— am afraid I cannot. The hospital keeps record of that. They are 
alloAved 15 days leave per year on. full pay. 

Mr. Cliff : I do not know whether I may not digress for a moment. 
Sir Ernest Jackson, we have had the opportunity of going round these 
two shops and I would like if we might get the information in respect 
of sickness leave in these two shops and the amount of pay that is given 
during sickness. "Would it be po.saible to get that information. 

JSir Ernest Jackson ; I very much doubt that. They could give figures 
in respect of those who were under treatment in hospital. 

Mr. Cliff : I asked in the hospital yesterday ; and they could ^'idy 
give me information in respect of possibly 50 per cent, of the stafl; who 
actually used the hospital ; but I would like you to examine ycur records 
in respect of tlieso two shops and see whether it is possible to tell us 
what is the actual sickness leave granted in these two shops. 

Sir Ernest Jackson : I shall be pleased to look into it. 

K-1767a-. One other thing with regard to information in respect of 
these two shops. Can you give us a graph taking the years 1913 and 
1914. and taking the period after the war up to the present time, and tell 
us what is the outturn and the estimated value of the outturn of these 
two shops. Could you also tell us what is the wages cost ? 

Sir Ernest Jackson : I shall have it Avorked out for you. 

K. 1768. Mr. Cliff : What I am asking is a graph with regard to these 
two shops, from the year 1913-14 (omitting the four years following for 
obAdous reasons) up to the present time, shoAving the relation betAveen the 
outturn and the estimated Amlue of the otturn. I would also like to have 
the wages cost ? — (Mr. Armit stead) : Do I understand you to mean the 
price per unif for the repair of loco, and the repair of wagons ? 

K-1769. I understand you gaA'^e this inlormation to the Raihvay 
"Board ? — ^We did not give it in the past, Ave do now. 

Mr. Cliff : 1 should be obliged if as reliable a guide as possible could 
be provided. 

K;-1770. Sir Victor Sassoon : Will the figure be the same as the cost 
of production that you are graphing out. Hoav are you going to osti- 
•mate the value of the Avork in 'the tAvo cases ? — The cost^ of repairing 
rWagons goes to one head of account and the cost of repairing loco goes 
.to another head of account. We can Avork out the cost per repair unit 
in each case. 
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Sir Victor Sassoon : That is the cost of production to you. That is not 
the value, because you do the work. You are going to take only the cost 
of production. - ' . 

E:-1771. Mr. Cliff : In your memorandum, you deal with the efficiency 
of workshop staff. Are your remarks applicable to either shop ? They 
refer to the three shops, the shops here and the shops at Par el. 

K-1772. I do not want to take you away from your shops. Is that 
paragraph applicable to your own shop here ? No, it is not. 

K;-1773. Does that answer apply to the loco, shop ?— Yes, it does. 

K-1774. In this memorandum reference is made to the ‘ ‘ Loco depart- 
ment, broad and metre gauge — running staff.” Does that come under 
your supervision ? — ^Yes, so far as the metre gauge carriage and wagon 
department running staff is concerned. 

K-1775. There is a statement : “ The running staff are always allow- 
ed sufficient rest between each trip and if they need more, they can sign 
for rest. ” I would like to have that explained if I might ? — That 
applies to drivers. They may have had a certain amount of rest. But 
if they feel that they would like to have a few hours more, as for instance 
after working during the hot weather, they have simply to sign for more 
rest. 

K-1776. Am I to assume that a man is scheduled to have 8 hours rest, 
and then has the liberty and opportunity to take four or five hours more 
if he desires ? — ^He gets 12 hours at home stations and 6 hours at out 
stations. If he wautls more he signs for it. 

K-1777. He can then take more hours at his own cost if he desires ? — 
Yes, that is so. 

K-1778. With regard to these tiffin sheds we saw yesterday in both 
the shops, how many people at a time can use them ? — The staff com- 
mittee has asked me to enlarge the sheds. I have not the money at the 
present moment and I am not able to enlarge them. 

K-1779. I suppose you are not surprised at the request ? — ^No. 

11-1780. With regard to staff committees, am I right in assuming 
that they have been in operation only for six months ? — ^Yes, that is my 
own staff committee. 

K-1781. You have during that time one threat of resignation. Ts 
that so ? — ^Yes. 

K-1782. Could you tell me the most prominent thing that has been 
brought up at the staff committee by the staff for consideration ? — ^Do 
you mean the hardest^ thing to grant ? 

K-1783. I mean he most pressing grievance brought to your notice 
during these six months ? — They wanted more passes, but I could not 
'deal with that matter. 

11-1784. You may take a ease which you are competent to deal 
with ? They asked for the bicycle shed to be enlarged. The next time 
the Agent came round the shops I showed him the bicycle shed and he 
‘='’id if I would prepare plans and estimates he would sanction it. 
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K-1785. Is there a single concession that you have conceded during 
these six months ? — ^No.’^ 

K-1786. With regard to housing, I am not going to ask you about 
policy ; hut I presume the headquarters at Bombay must have been sup- 
plied "with the information from Ajmer. In this memorandum it is 
stated : “ At headquarters, viz., Ajmer and Bombay, no accommodation 
is provided for the artisan class as there is ample to be obtained in the 
two cities. ... ”. Can it be said that “ the ample accommodation to be 
obtained in this city is accommodation of the kind that will lead to a 
prevention' of the unsatisfactory conditions of life and health spelt out 
in vour memorandum ” ? — I should say, not. 

E-1787. Have you visited the village of Nagra ? — Not very often. 

K-1788. Now may I ask the personnel oificer a few questions ? We 
went round the shops yesterday morning and one of the workmen made 
a statement : he was indebted to a hanm to the extent of Es. 100. Subse- 
quently he obtained a loan of Es. 100 from the co-operative societ 3 ^ The 
loan was to be repaid in 24 monthlj’’ instalments of Es. 5 each. Is that 
the rate at which the money is lent to the workers ? — (Col. Hohbs) : It 
depends on the number of instalments in which the man wants to repay 
his loan. Suppose the man borrows Es. 100 and wants to pay back in 
12 monthly instalments. The Es. 100 is at once debited with an interest 
of Es. 5 which, makes it Es. 105. This Es. 105 is to be repaid in 12 equal 
monthly instalments. 

K-1789. If a man does not borrow for more than 12 months he is not 
charged more than five per cent ? — ^No, but the interest is added initially. 

K-1790. Take the particular case I quoted. Is that a common form 
of repayment ? — Tes, but I do not know how he arrived at Es. 5 a month. 
If he borrowed Es. 100 and wanted to pay back in 24 monthly instalments 
he would have to pay only Es. 110|24 or Es. 4 and odd and not Es. 5. 

K-1791. But the statement has been made by one of the men in the 
presence of one of his officers. Would j’^ou be good enough to look into 
the matter and let us know what the exact sj’-stem is ? — Simply to faci- 
Etate book-keeping and make the man easily understand what amount 
would be deducted from his pay each month, we add the interest to the 
sum borrowed even in the beginning and divide the amount by the 
number of instalments he wants to pay. 

K-1792. Sir Ibrahim BaMmtoola : Under this system what would be 
the real rate of interest ? — ^It must be much more than 5 per cent. 

K-1793. Sir Victor Sassoon : That would be 8^ to 9 per cent. ? — Yes, 


*^N. B . — This was subsequently amplified by the witness as follows ; — 

I took the question to be “ Can you recollect ”, etc. As I could not re- 
collect I answered No. I also told the Chainnan that I thought I had 
promised to submit a statement of percentage of refusals and ap- 
provals, etc. This has been done. Approvals were 44 per cent, vide 
statement (ii) sent under CiUTiage and Wagon Superintendent's 
No. 4207-G. of 26th November 3929. 
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K-1794. Mr. Cliff ; With regard to the piece-work system in your car- 
riage shops could you give us an explanation of how that is worked ? — 
(Mr. Armitstead) ■ I will take the smithy shop. We have the follow- 
ing methods of fixing the rates for piece-work in the smithy. When it is 
;necessary to fix a price for anj' aiticle, a smith on the maximum pay of 
Es. 2 per dav is taken with as many strikers as are necessary ^striker’s 
pay Ee. 0-9-0 t!o Ec. 1 per day) and he is given the job to do for any 
period up to^ a month under constant supervision. Ills outturn is then 
taken, inspected and passed and the pay for the time worked out. From 
this a rate per article is obtained. This statement is sent to the Works 
Manager, and if he thinics it all right, he approves of it. We have no 
elaborate price fixing machinery in the shops. If a man is working on 
a job with three strikers, the headman takes 25 per cent, of the profit 
and the rest is divided amongst the strikers in proportion to tlieir pay. 

K-1795. Do I understand that you give the smith a particular piece 
of woi’k to do which will take a month ? — No, he would be making a lot 
of small fittings of the same tj'pe dui-ing that month. 

K-1796. You have got a record of the time taken and the cost — Yes. 

K-1797. When you are going to put them on piece-work, do you 
'plus that rate bj’- 25 per cent. ? — No. 

K-1798. In that case wlxere do you get the profit of 25 per cent, 
from ? — Ordinarily, according to a piece-work standard he might be 
expected to make, saj’’, 8 articles a day. If he happened to turn out 10 
articles, he would get a profits which is the 9th and 10th articles. 

K-1799. If a man makes 8 aifiicles, the time rate for each article, let 
us assume for a moment, is Ee. 1. Suppose a man makes 10 articles, 
instead, of crediting him with Es. 8, he is credited with Es. 10, i.e., Es. 2 
more than the Es. 8. And he gets 25 per cent, of this Es. 2 and the 
strikers take the remaining 75 per cent, among themselves. Is that the 
position ? — Yes. 

• 

K-1800. Now can these rates he challenged by the work-people in 
any way ? — They never do that. The system has been in existeice for a 
long time ; it is very simple and the men can all thoroughly understand 
it. 


K-1801. Sir Victor Sassoon : Noav take the particular case jmu men- 
tdoned of a smith with three strikers. The smith gets only one fourth of 
the profit and has no advantage over the strikers ? — No."^ 

K-1802. {Suppose there were four strikers. Would he then take only 
20 per cent. ? — No, he always takes 25 per cent. iiTespective of the num- 
ber of strikers. 

K-1803. If he was on the job with only one striker he gets only 25 
per cent, and the_ striker gets the remaining 75 per cent. Would that 
be a correct position ? — Yes, on some occasions it so happens. 

■ K-1804. Col. Russell : In the memorandum submitted by the Eailway 

Board it is stated that “ the Bombay, Baroda and 'Central India Eailway 
repoi’ts that the standard of health of railway emploj^ees is not high 
due to lack of adequate nouifishment ”. But you have modified that 
statement in your memorandum where you deal with general conditions 
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of liealtli of your employees. Do you agree that that statement is cor- 
rect ? — (Mr. Condon) : No, I do not sutecribe to that. 

K-1805. Then who was it that inserted that in the memorandum ? — 

I do not know. Perhaps that was inserted by the' Medical Officer at 
Bombay. 

K-1806. Do you personally think that that is correct so far as your 
n^en are concerned ? — I personally do not subscribe to that statement. 

K-1807. Do you agree that that is due to “ over-crowding in dwel- 
lings for that is also given as one of the causes of the low state of 
health ? — Not so far as mj'’ staff is concerned. 

K-1808. Dealing with efficiency j'-our memorandum says that the 
high incidence of sickness has reduced the efficiency of the worker. And * 
there is definite evidence befoi‘e us that even among your male worlters 
there is a high degree of tuberculosis which is invariably associated with 
over-crowding. How then could you say that there is no over-crowd- 
ing ? — The statement might probably refer to the shops. My staff is- 
seaHercd over the whole line. 

K-1809. The Medical Officer’s memorandum says that there is a 
higli inr-idence of tuberculosis in Ajmer, even among the male workers. 
Tliis disease is alway.'; associated with overcrowding. — (3Ir. Armiisiead) 

I never know where my men live. Some live in the city and some in the 
villages The majority of them live in the villages round the carriage 
shops. 

K-1810. But I understand that a considerable number of them live 
in the city ?-^Yes, that is so. 

K-1811. You have already admitted that the conditions in certain ' 
villages are unsatisfactory ? — Yes, I have. 

K-1812. Would it not help to increase the efficiency of your workers 
if you provided good railway colonies for housing them ? — That is a 
question of very general policy and I do not think I can answer that. 

K-1813. You would not care to express an opinion ? — I could ex- 
press an opinion for Ajmer and should say that my men Avould not care 
to go and live in these places. Here in the city they have their amuse- 
ments and cinemas and other amenities. 

K-1814. Suppose you provide those amusements and carry on 
general Avelfare work in those colonies, will your workmen go and live 
in those houses ? — I could not say. I would not like to express an 
opinion, 

K-1815. What welfare work do you do at Ajmer ? — I am the chairman 
of the local welfare committee. The treasurer is an audit officer. On 
the committee there are Railway Medical Officer, a Chaplain of the 
Church of England, a Roman Catholic Chaplain, and three Indians; 
employed on the railway. The secretary is the wife of a railway officer. 
The activities of the committee are entirely confined to helping women 
and children. We have two health, visitors, one an Indian and another 
a European. Tliere are four infant welfare centres. On the books at 
present there are 25 Anglo-Indian and 75 Indian babies receiving treat- 
nent. 
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K-1816. Does the railway administration pay for tfiese centres ?— 
Yes, it does indirectly. 

EI-1817. Have you any trained mid-wives ? — ^Yes, we have one. 

K-1818. Do the workers take advantage of the services of the trained 
midwife and generally of the medical facilities provided hy the welfare 
centres ? — ^Yes. they do take advantage of them. 

K-1819. But you have only 75 babies. Does that not seem to be 
a small number compared with the size of the staif ? — We have just made 
a start with this. The movement is in its infancy. Probably later on 
we might get more people to take advantage of the facilities given here. 

K-1820. How long has this scheme been working ? — About a year 
or 18 months (actually starte'd in January 1927). 

K-1821. Have your local sanitary committees proved a success ? — 
{Mr. Condon) : Yes, I think they have. 

K-1822. You have mentioned in your memorandum that they manage ' 
bakeries, vegetable shops, milk-supply and slaughter houses. How do 
they manage these matters when most of these are run by private indivi- 
duals ? — That does not refer to Ajmer but to small stations in the 
districts. 

K-1823. How does the sanitary committee manage places of that 
kind when obviously they cannot own them ? — We own them. We have 
got vegetable shops and butcher shops. The sanitary committee inspect 
the quarters and di’ains regularly and repox’t at monthly meetings what 
should be done. ' 

K-1824. In your memorandum dealing with health you say that 
“ for 75,000 employees there are 48,000 sick certificates issued annually 
resulting in 406,368 daj's of labour being lost ”. I find that tliis works 
out to 4.5 days of sickness per employee in a year and 8.5 days of sickness 
per certificate. Do you think that these figures give a fair idea of the 
amount of sickness of your employees ? — I understand that the Medical 
department is responsible for these figures. 

K-1825. Compared with English i-ates, these figures do not seem to 
be excessive for India. Ain you sure of their accuracy ? — I am afraid 
I know nothing about them. 

K-1826. Wherefrom can we get this information ? — ^Prom the Chief 
Medical Officer, Bombay, 

K-1827. In your memorandum you deal with health and refer to- 
the incidence of malaria. My experience has been that even in 
municipal areas through which the railway lines run, there are large 
numbers of pools lying along each side of the line, breeding mosquitoes 
and producing conditions suitable for malaria. You say that any 
measures to attack this problem thoroughly “ would be possibly of a 
very little advantage unless aU contiguous Municipalities and States 
acted pari passu I have always observed that such an attitude does 
not help. The Municipality waits for the railways to take .steps first 
and the railways in turn wait for the Municipality to take steps first. 
In the result you get no further. Could you suggest any method by. 
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whicli that difficulty can be got over 1 — could tell you of one case in 
my experience in the Punjab. It so happened that both the railway and 
the Municipality were reluctant to take the initiative in the matter, 
unless the authority would guarantee similar action I suggested that 
the railway should in any case do their part and thereby induce the 
other authority to do their part. Also we would then be in a stronger 
position to induce Government or some other authority to compel the 
Municipality to do their part. 

K-1828. Where did this happen ? — ^In the Sirsa Division. And that 
is the policy that we are trying at the present moment. 

K-1829. The workmen who suffer accidents are treated in hospitals. 
Would a workman so treated be allowed to go home if the Medical Officer 
thought it a serious enough case to be detained in the hospital ? — I am 
afraid that is a question for a Medical Officer to answer. 

K-1830. Mr. Govind Prasad : The Railway Board is reported to have 
said at Delhi that racial discrimination existed neither in theory nor in 
practice on Indian railways, whether State or Company managed. Can 
you say if that is true in respect of the Bombay, Baroda and Central 
India Railway, especially the metre gauge section and carriage and 
wagon and loco workshops ? — Yes, we have fairly well eliminated all 
racial discrimination. In my opinion the racial discrimination is rather 
against the Europeans and Anglo-Indians. It appears that the Indian 
aspect of the case only is examined. 

K-1831. My question is, does racial discrimination exist ? — ^It does 
not exist. 

K-1832. In your Memorandum you have given the minimum and 
maximum rates of pay of the various classes of workmen. I will take 
three instances : (1) Inspector, Assistant Yard, European and Indian ; 

(2) Supervisor, European and Indian ; (3) Mechanic, European and 

Anglo-Indian. In the first two instances there are both Europeans and 
Indians ; but in the third nothing is said about an Indian mechanic ; 
yvJ only say European and Anglo-Indian. Do you think there can be 
no Indian mechanic ? — There are Indians in that category now. 

K-1833. What I mean is, whether, when you prepared this memoran- 
dum there were any Indian mechanics ? — I cannot say whether there 
were any then. 

K-1834. Had there been any they would have been mentioned 
there ? — This matter which you have brought up was placed before me 
by mj^ staff* committee ; they complained that this was racial discrimina- 
tion, and I decided that we would take out the words Europeans and 
Anglo-Indian throughout the list. 

K-1835. When did you take that out ? — About a monlh ago. 

K-1836. .May I ask whether there is any Indian -mechanic working 
now ? — ^Yes. 

K-1837. When was he appointed — only two days before the Com- 
mission arrived ? — As a matter of fact I did put one in about then • but 
it was not on account of what you suggest, but because the lad had' just 
come out of his time and I put him in. 



K-1838. Sir Victor Sossoon : Had lie come back from training at 
Home 1 — ^No, he was one, of our own men. 

K-1839. Mr. Govind- Prasad : Is there any fixed test for the 
selection of mechanics ? — This grade is usually for apprentices who 
have come out of their time and completed a. test' for mechanics and 
fitters, etc. 

K-1840. Is there no fixed test ? — ^No, there is no fixed test. A 
mechanic is a general sort of man ; j'ou can put him on one job and 
then depute him to another job. He is a jack of all trades. 

K-1841. Can jmu tell us whether within the last 20 years since when 
these shops have been working, there has been any Indian mechanic, 
drawing any salary like this, or even within the last five years ? — Not 
on the daily rated pay, I imagine. 

K-1842. My next question will refer to locomotive shops, but it is 
on the same subject. You have mentioned various grades : for instance, 
Fitter or Erector. A. B and (' grade; Turne.i, A. B and G grade; 
Boilermaker A and B grade. Can you tell us how man 3 ’’ Indians are 
in each of these grades " — T liavc not got these figures. 

K-1843. Can you supplj- us with tho.se figures ? — ^Ycs. 

K-1844. Is it a fact that these distinctions in disguise were introduc- 
ed in 1027 ? The.sc grades were made A. B. C, D and E onlj’ in that 
.vear ; previous to that the onl.v que.sfion was between a European or 
Anglo-Indian and an Indian. Is that so ? — Thej' have washed out the 
discrimination altogether and thej- liave made the grades A and B, and 
so on, and anybody is eligible for those grade.s. 

K-1S4.^. The ' Ch'tinium : These ' arc . grades dc])endent upon 
ability ? — Yes, ]nirel.v on ability'. 

K-1846. Mr. Govind Pra.'aid : As to drivers, how manj’ Indians are 
there in each grade ? Can .vou suppl.v us with that information ? — VSte 
can get the figures ; we have not got them available here. 

K-1847. Is it not a fact that (in the carriage and wagon shops) 
firewood coal and packing eases are .sold onij- to Europeans and Anglo- 
Indians and not to Indians ? — We have a verv limited suppl.v and we 
have to draw a line below a certain grade — below the chargemen. 

K-1848. There were onl.v Europeans and Anglo-Indians and no 
Indians as chargemen ? — There are Indian chargemen. 

K-1849. How man.v * — About' three. 

K-1850. How man.v chargemen are there in all ? — About 18. 

K-1851. The Chairman : These concessions are given b.v grades ? — 
Y'es, there is a limited supply of firewood available for sale. 

K-1852. Is it a fact that this question was raised b.v the carriage 
and wagon sho]i staff committee and no heed was paid to it ? — It was 
raised by the staff committee, and then' I wrote round to the various 
shops t'o ascertain whether it would be possible to supply firewood to 
all the staff ; it was calculated that if this were done, aboxit 600 maunds 
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of firewood would be required. So 1 told tlie committee that I was 
very sorry J could not meet their wishes in the matter. 

IC-1853. You could not even supply a small quantity ? — I could 
not ; I had to meet the prevdous demand. 

K-1854. So the demand for this by the Europeans and Anglo- 
Indians is very great ? — 200 maunds is all tliat I can supply. 

IC-1855. Do I understand you correctly that the demand for these 
things by the Btu’opeans and Anglo-Indians is very great and you 
cannot meet it ? — I can only meet the demand up to 200 maunds. The 
demand is monthly. 

K-1856. And that is consumed by the Anglo-Indians and Europeans 
down to the grade of chargemen ? — ^Anybodj’’ down to that grade is 
eligible for the concession. 

11-1857. Is it a fact that during the Christmas holidays which are 
the longest during the j^ar, passes are not -issued to ' non- Christians, 
wliereas all European, Anglo-Indian and Indian Christian officers are 
allowed passes from the middle of December to the middle of January. 
No passes are issued, except under very special circumstances, to 
Indians ? — Except for Christians we do not issue any passes during 
that period. 

11-1858. What is the reason ? — It is for the sake of the travelling 
public. 

K-18o9. I cannot understand you ? — ^We do not wish to inconveni- 
ence the travelling public by overcrowding the trains with railwaymen 
travelling on passes. ' 

K-1860. But you issue P. T. O.’s (Privilege Ticket Orders’). A 
man travelling by a P. T. 0. is just as much an inconvenience to the 
passenger as a man travelling with a pass. Wlien you issue P. T. O.’s 
what is the object ? 

Thr, Chairman : If you issue more passes it makes more travellers ? 

Mr, Cliff : I understand the question is, Mr. Chairman, they cannot 
obtain privilege ticket orders and they may have to travel. 

K-1862. Sir Alexander Murray : Can they obtain privilege ticket 
orders — ^Yes. The issue of P. T. O.’s during Christmas has recently 
been authorised. 

K-1863. Mr. Govind Prasad : Is it a fact that Indians are not 
allowed admission in the Railway Institute at Ajmer 1 — Yes. 

K-1864. Wliat is the reason ? — They have got their own institute — 
the Bisset Institute. 

K-1865. Can you tell us how much is given from your fine fund 
to the Railway Institute at Christmas time and how much is given to 
the Bisset' Institute ? — At Christmas all the institutes get money for 
Christmas-trees and that sort of thing. The Bisset Institute at Ajmer 
got Rs. 350 from the fine fund at Diwali. 
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K-1866. That is another matter. What is the annual expenditure ?— 
All the institutes are self-suiiporting. No contribution is made from 
the tine fund for the ordinary expenses of a institute ; it is only for 
occasional grants. 

K-1867. The railway recreation grounds are generally used by the 
Anglo-Indians and there are very few Indians in the teams that are 
selected ? — The majority of my cricket team are Indians. 

K-1868. Do you prendde any other recreation for these over 6,000 
workmen ? — In my sports club I have lioekey, football and cricket and 
any Anglo-Indiaii or Indian is equally welcome to join it. 

K-1869. Can you tell me how many of the workers have joined this 
club ? — I think the figure is about 150. 

'K-1870. Sir Alexander Murray : In the cricket, hockey and foot- 
ball teams the majoi-ity are Indians ? — The Indians that I have got in 
my club mostly take to cricket ; some take to football, some take to 
hockey, but the majority of them play cricket. 

K-1871. In youi- memorandum you have given the total expendi- 
ture during the year on railway schools. On calculating the ])ercentage 
under the various heads 1 find that 12.7 ])cr cent. i.s spent on Indian 
students, whereas as much as 55.8 per cent, is spent on Anglo-Indians 
and Europeans 1 — That is a general question of policy which I am soriy 
I cannot reply to. 

The Chairman : We dealt very fully with this question at Delhi 
when we had the Railway Board before us, 

K-1872, Mr. Govind Prasad : Is there any restriction in the matter 
of appointment of Indians as Foremen and iVssistant Foremen 1 — ^No, 
provided they have the neeei5sary qualifications. 

K-18720. Can you give us a list showing how many Foremen and 
Assistant Foremen aiv Indians. Europeans and Anglo-Indians ? — ^I can 
certainly give such a list. 

K-1873. Is it a fact that out’ of 4,500 Indian employees there is 
only one Indian who gets more than Ks. 5 a day and only 20 who get 
more than Rs. 2-10-0 a day, while of the 350 European and Anglo- 
Indian employees more than 20 get over Rs. 5 a day and about 60 get 
more than Rs. 2-10-0 a day ? — I cannot check those figures without 
referring to my establishment list’. 

K-1874. Can you say at least whether there is not one Indian only 
who gets more than Rs. 5 a day ? — I have got an Indian who gets Rs. 295 
per month. 

K-1875. I am not refeiwing to the monthly ])aid establishment but 
to the daily rated men ? — I have Indians as supervisors and mechanics 
on Rs. 4-8-0 a day. 

K-1876. In your memoraudum it is mentioned that the total grants 
made to the Europeans and Anglo-Indians during the year from Revenue 
in connection with education was Rs. 9,392, while no grant was made to 
the Indians. Can you tell us what is the reason for this ? — This is 
another general question which I am afraid I cannot answer. 
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The Chairman : We went into this matter also at Delhi. I might 
say that the Commission decided at Lahore to take specially the question 
of racial discrimination at Delhi, and we made a special point of that 
question at Delhi where the Eailway Board which governs the general 
principles could answer. 

Mr. Govind Prasad : The Member-in-eharge of Railways had made 
a stat'ement that racial discrimination did not exist on the railways 
managed either by companies or by the State. I merely wanted to draw 
your attention to show that that was not an accurate statement. I 
would not press it' further. 

K-1877. While inspecting the workshops yesterday a labourer told 
us that 20 years ago he was engaged on 8 as. a day and now he is getting 
Rs. 1-4-0 a day. Can jmu tell us whether it is for the benefit of the 
company or of the man himself that he should work 20 years at one 
and the same place, getting 8 as. at the beginning and Rs. 1-4-0 now ? — 
We cannot generalize taking individual eases like lhat. He’ might not 
have had any ambition to learn. 

K-1878. If one shows improvement and learns new things do you 
see that he is put on a work which gives him more remuneration ? — 
Certainly, when opportunity comes. 

K-1879. Is it a fact that many of the workers have not been given 
their due promotion for the last three years ? — I do not think that is 
correct, as a general statement. 

11-1880. I never said all, but ‘ many ’ 1 — I should not say it is 
correct. 

K-1881. There have been cases ? — Of course, there have been eases' 
but I should say there have been extraordinarily few. 

K-1882. I am told that in the year 1928 in one of the loco depart- 
ments an increment of Rs. 80 Avas gwen to one of the mistris ; is it 
correct ? — {Mr. Cotesworth) I cannot verify that statement’. 

The Chairman ; That seems to be an individual case. We are not 
here to deal with individual cases but only wdth principles. 

K-1883. Mr. Gregory : Concerning the manufacture of locomotives 
Mr. Cotesworth made a statement to the effect' that he could meet any 
programme of construction without additional machinery. Does he 
mean that he has no limiting capacity to his shops ? — {Mr. CofesivortJi) 
My answer tvas based on the normal programme. 

K-1884. In that case what is the actual capacity ? — On an average 
15 engines a year, and 20 outside. 

K-1885. So that if you get a programme for the supply of 25 to 
30 engines you would not be able to meet the demand ? — No. 

K-1886. You Avould liaA’^e to get them from outside ? — ^Yes. 

K-1887. The Commission Avhilst visiting the hospital was shown 
two wards which it Avas state 1 were kept specially for Indian women. A 
witness in answer to a question yesterday said that there was no 
proAusion made for Avomen. Is it not a fact that those two wards are 
retained for Indian women ? {Mr, ArmUsiead) : Yes, 
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K-1888. What is the procedure that you adopt when you carry 
out retrenchments in Ajmer both in the carriage and loco, shops ? — I 
have not undertaken any retrenchment. I am not noAV filling up 
vacancies wlien they occur, except coolies. 

K-1889. Did you discharge a big number at any time ? — No. . 

K-1890. In the memoranda submitted to tlie Commission by Miss 
Copeland and Mr. Cibson there are statements which imply that the 
Bombay, Baroda and Central India Railway in reducing their stafr 
created a bad situation of unemployment. Wliat is your opinion in regard 
to that ? — It is entirely incorrect. 

11-1891. AYith regard to Avages, in various statements given in 
your memorandum, you have supplied information regarding the existing 
cadre and the improved cadre ; and also the existing cadre and the 
proposed cadre. What do 3 "Ou reallj- mean bj’- the “ proposed cadre ? — 
{Mr. Condon) ; Those statements Avere prepared scA'eral months ago 
when we sent them in for getting sanction to the increased cadre ; that 
is to saj’’, the existing cadre Avas the one existing then. Noaa' the existing 
cadre is the one .shoAvn under the heading “ proposed cadre ”. 

K-1892. That statement therefore recpiires correction ? — Yes. The 
heading “ Existing cadre ” should bo changed into “ Pi'CA'ious or old 
cadre ” and the heading “ Proposed cadre ” sliould be read as “ Exist- 
ing cadre 

K-1893. Mr. Cliff : What is the date of its operation ? — It came 

into force from the ist of January of this year. 

K-1894. Mr. Gregory : Am I to understand that" j'our “existing 
cadre ” is the old scale and jmur “ proposed cadre “ should be the 
“ existing scale ’’ '? — Yes. 

K-1895. In your memorandum j’-oii saj “ Disciplinary poAvers rest 
entirely Avith the District Loco. Superintendents acting on recommenda- 
tions from Loco. Foremen, except in the '.case of Eni’opcau and Anglo- 
Indian staff, AA'hose juinishments, etc., require the LocomotiA'e Superin- 
tendent’s appiwal Is that the ease noAv " — {Mr. Cotesworih) : No. 

IC-1896. This means that the memorandum realh.^ requires correc- 
tion as far as that .statemeni’ is concerned ? — Yes, I ha.A^e alreadA’ corrected 
that. 


K-1897. The Chairman : IlaA’^e yon sent a note of the corrections 
to be made ? — No. 

K-1898. Will .Amu please see that that is done ? — Yes. 

K-1899. Colonel Gidncy : With regard to the standardization of 
AAmges jmu state in jmur memorandum that jmu base it on liA'ing Avage 
or the cost of Imng. Do jmu do that in respect of all Avages ? — {Mr. 
Condon). Are you referring to the engineering department 1 

11-1900. Engineering as AAmll as other departments. I Avant to 
knOAV AAdiat jmu Avould giA'e as the minimum living AA’age of an Anglo- 
Indian boy, saj’-, in yonv apprentice school, for board and lodging, where 
there is a mass purchase and supply of food ? — I cannot tell you, 
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11-1901. Can yon tell me what is the rate alloAved per apprentice 
in your schools ? Is it not Es. 30 ? — ^No, not the standard rate. 

K-1902. I believe it is Rs. 30 ? — T haA'e 133 Anglo-Indians on daily 
rates of pay in the shops and the average rate is Rs. 3-9-0 a day. 

K-1903. I am not talking of their average wages ; T am referring 
to their cost of living. Would I be right in saying that Rs. 30 is the 
official amount whicb is deducted from apprentices in your apprentice 
school for board and lodging ? — (il/r. Gotesioorlh) : For board only. 

■ K-1904. That does not include clothing or anything else ? — No. 

K-1905. In your workshops are Avages paid for the quality of work 
performed and the supervision of that Avork, or do you pay on a com- 
munal basis ? — ^You Avere asked questions just noAV, as to the difference 
in the rates of paj^ of different Avorkmen and one of the Commissioners 
made a marked comparison lietAveen the wages ghmu to an Anglo-Indian 
and an Indian. I do not AA'ant to .stress any comparison, but, I desire 
to knoAv on AA'hat principle such differences exist ; In short do you pay 
jmur Avages on the quality of Avork performed and on the supervision 
of that Avork or on the community ? — (Mr. Armit stead) : On the value 
of the work. 

K-1906. 1 take it that Ajmer is the headquarters of the metre gauge 
section of the Bombay, Baroda and Central India Raihvay ? — ^Yes. 

K-1907. And thei’ofoi'e you have practically the poAvers of an Agent 
here ? — ^No. 

IC-1908. You haA'e poAA-ers of dismissal and appointment ? — Up to 
a certain limit. 

K-1909. You can dismiss any serAmnt under you 1 — ’No. 

K-1910. You can dismiss any subordinate under you ? — No. 

E-191]. You cannot dismiss any one ? — I can ; I have a limit. 

K-1912. What_is the limit ? — ^Anything over Rs. 250 should go to 
the Agent. 

K-1913. Your punishments to the loAver paid Indians and Anglo- 
Indians depend as the case maj'- be on the recommendation of the Loco. 
Foreman or the Traffic Inspector, do thej^ not ? — ^In the case of the 
carriage and wagon shops it depends on the Foremen. 

E-1913a. And in the traffic department on the Traffic Inspector. In 
the engineering department he can appoint and discharge Avhom he likes ? 
Is that so ? — {Mr. Condon) : There are certain limits. 

K-1914. Dealing AAuth the I’elationship betAveen the official staff and 
employees, in your memorandum, you say ; " if an employee considers 
that insufficient attention has been paid to aii 'appeal he has access to 
the Agent through the channels indicated above ”. What are those 
channels ? 

Tha Chairman : It is stated in the memorandum ; “an employee 
may approach his District Officer or Works Manager through his Inspec- 
tor or Foreman as the ease may be 

■K-1915. Colonel Gidney : I am not talking of the Distinct Officer 
now ; I am tallring of the Loco. Superintendent and his Foreman 
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because the appeal eomes to him through the Foreman. If a man over 
Rs. 250 is dismissed by you and he wishes to appeal to the Agent, what' 
is the channel ? — (ilfr. Armitstead) : A man over Rs. 250 cannot be 
dismissed by the Loco. Superintendent but only by the Agent. 

11-1916, Well suppose a man under -Rs. 250 is dismissed by you 
and he wishes to appeal to the Agent against his dismissal what is the 
channel ? — ^He sends iiis appeal through the head of the department to 
the Agent, 

K-1917. How man}'- times has the Agent of your railway disagreed 
with the orders of the head of a department, say yours ? — He has never 
done so in my case. 

K-1918. In your memorandum you say “ The rent charged on 
the Broad Gauge is based on 6 per cent, on the capital cost and on the 
Meter Gauge the charge is Rs. 8 per 250 square feet ”. I have com- 
pared this with the North-Western Railway rent charges. There the sub- 
ordinates are charged Rs. 1-8-0 per 100 square feet for inside rooms and 
Re. 1 for outside rooms, while in the Bombay, Baroda and Central India 
Railway you charge Rs. 4 per 125 square feet. Do you not think your 
rates are exorbitant ? — (/¥r. Condon) : These rates are fixed by the 
higher aulhoidtics and not bj'’ the department. ■ 

K-1919. Sir Ibrahim Rahiniioola : Based on the cost of the build- 
ing ? — Perhaps. 

K-1920. Colonel Gklncy : A great deal has been said about the 
difference in educational grants made to Anglo-Indiajis and Indian 
emploj'ecs. Will you kindly enlighten us on these points : Is it a fact 
that it costs jmur Anglo-Indian subordinate in Ajmer more money to 
educate his children in Ajmer than an Indian ? — {Mr. Armitstead) : 
Possibly. 

Colonel Gidney : An Anglo-Indian infant is charged in your 
railway school Rs. 2 per mensem for fee while an Indian infant is 
charged 4 annas ; you only teach up to the second or the third standard 
in the case of Anglo-Indians, but you provide a high school for Indians 
in Ajmer and Bandikui ; in this way you compel your Anglo-Indian 
and European emijloyees to send their children to hill schools Avhere 
they have to spend as much as from Rs. 65 to Rs. 80 per child per month 
and for which your Railway makes a grant of from Rs. 12 to Rs, 18 per 
child per mensem. In spite of this undeniable fact' it is said that the 
Ajiglo-Indian employee is favoured at the expense of the Indian. I 
want fto bring this point out clearly. 

The Chairman : We went all over that ground at Delhi. 

Mr. Joshi : Are Anglo-Indians prevented from joining the high 
school meant for Indians ? 

Colonel Gidney : In many eases our religion prevents this but I 
shall leave it at that. 

11-1921. Wliat is your opinion of the Anglo-Indian workman under 
you ,- is he a good workman ? — ^Anglo-Indians in my shop are a good 
lot. 
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K-1922. 1 know they are very happy in their work under you and 
Mr. Fraser, and I am glad that you consider them to he very good 
workmen. Yon have often felt that' they are eapable of occupying the 
highest apiiointment.s in your workshops ; and frequently they have 
officiated in such appointments ? — I should not say “ Frequently 

K-1923. Some have been permaiiently appointed as Foremen ? — ^Yes. 

K-1924. They have given you satisfaction " — ^Yes. 

11-1925. They arc recruited from a good class of fellows and you 
have found them a loyal lot of good infelligcnt worlunen 1 — ^Yes. 

K!-1926. Do I understand the same is true in respect of men working 
in the loco, workshop under you, i\Ir. CotesAvorth ? — {Mr. Coiesivorih) : 
Yes. 

K-1927. "With that appreciation for which I am very grateful 
indeed, I Avould refer you to tlie memorandum submitted to the Com- 
mission bj* the Ajmer Provincial Branch of tlie Anglo-Indian and 
Domiciled European Association. You just now said, Mr. Armitstead, 
that there is no racial discrimination ! — (Mr. Arniiislcad) : Yes. 

K-192S. Will you please reconcile your reply with the figures that 
are given in that memorandum : you will see therefrom that there 
is not one single Indian as Foreman and tliere arc only five Anglo- 
Indians-^and these arc in tin; lower grades of Foremen and yet these 
Avorkshops haA'e been going for the last 40 yea}'s ? — That is quite true. 
Indians arc Avorking their Avay up’ gradually ; it Avill take time. 

K-1929. Do you imply by that that covenanting is still going on ? — 
I think if you A\-ant to Iccci) your Avorkshops up-to-date, you must from 
time to time get coA’cnanted jucu specially trained from Home. 

K-1930. Is not one of their duties to train men of this country ? — 

Ves. 

K-1931. And it is one of the chief duties of the Avorks manager 
and his assi.stant to do the same training ? — Yes. 

Col. Gidvcij ;; Tlien is it not a ^ad commentary on your sj'^stem of 
training that you have not got one Indian fit to be a foreman of any grade 
and not a single, Anglo-Indian lit to be a senior grade foreman in the 
carriage and Avagon Avorlvshop.s, tliongh the Avork.shops have been in 
e-vistenee for the last 40 years ; or is it that your covenanted foreman 
cannot train or is it that the Anglo-Indians and Indians cannot under- 
stand and be trained ? What is it ? 

The Ghmrman : You aa’III remember that in Delhi it’ was clearly 
admitted that there had been in the past racial discrimination but that 
there Awas none uoav and that it aa’ouIcI talce sometime to bring Indians 
up to occupy t'lie higher , places. 

Colonel Gidncy : I do not Avant to press this to a point of nauseous 
repetition. What I Avant to ask the Avitness i.s this : havung given his 
admis.sion and appreciation of the intelligence and ability of Anglo- 
Indians whj' is it that* Anglo-Indians are considered fit to officiate as 
Foremen but are not fit to be made permanent, except in the ''case of 
A'eiy fcAV men. To my mind it is nothing but communal distinction. 

K-1932. Am I right, Mr. Armitstead, if I say that there are more 
covenanted men engaged t'o-day in the metre gauge of the Bombay, 
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Baroda and Central India Eailwaj’- than in the whole of the railways 
in India put together ? — I should not say that. I have only foiir men 
and the loco, have ten, I believe. 

K-1933. Do you now admit that there ' is communal distinction. I 
do not mean racial distinction ? — ^No. 

K-193I. Then why is it you have not appointed more Anglo- 
Indians and Indians as Foremen ? — I have got 7 senior Foremen of 
whom 4 are covenanted men, one was taken from foreign line, one is an 
Anglo-Indian and one is a domiciled European. 

K-1935. When I say covenanted men I do not only mean men that 
yoii covenant direct from England, but, men who come to this country 
with the understood object’ of securing employment in the Bombay, 
Baroda and Central India Kailway workshops and tlvus depriving capable 
men you have trained and who are awaiting promotion as their reward 
for efficient and loyal service ? I know of some who have secured 
employment in this manner and which your railway has encouraged ? — 

I have appointed one or two men to Avhom you specially refer. 

K-1936. That is what I want you to do more liberally. From the 
Association’s Memorandum I find there is a great difference in the 
treatment regarding allowances between traffic and loco. ; indeed so 
great is this difference that one can hardly believe it. The loco, men 
and Drivers have seven allowances of sorts while the traffic has only 
one and he gets no extra pay for Sundays or other holidays. Is this 
a fact ? — I am afraid I cannot answer that. 

IC-1937. Can you answer it, Mr. Cotesworth ? — Cotesworth) : 
I cannot. There is no traffic representative here. 

K-1938. My last question refers to further communal distinqtioii 
not racial discrimination — I am avoiding that phrase very carefully. If 
you look at the Association’s memorandum you will find that all the 
stations, where you have amenities, such as churches, schools, institutes, 
shops and other such things that go to make life more pleasant in this 
railway, are given to Europeans and covenanted Irco. Foremen, f.e., 
every Foreman appointed to these places is a European and that all the 
smaller stations where no such amenities exist are given to Anglo- 
Indians and others. The figures supplied give details. Is not that so ? 
— ^You mean are they given to the senior men ? 

K-1939. No. I mean all such stations are given to Europeans ? — 
Not always. 

K-1940. Will you give the Commission a statement supporting 
what you say ? — I will give you one. 

K-1941. My next question is in regard to the 1923 rerised rates 
of pay. Will you be good enough to tell the Commission whether it is 
a fact that there is either no reduction of old wages or an improvement 
in the'Ioeo. department and a marked reduction in the traffic department, 
I mean taken as a whole ? — I am not in a position to answer a traffic 
question. 

K-1942. Apart from a service sheet, do you keep a confidential 
report of every railway servant ? — ^No. 
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K-1943. Do you make recommendations for the promotion of sub 
ordinates to tlie superior list ? — Yes. 

K-194:4. Have you recommended auj’^ one subordinate during yoiir 
long years of office ? — ^Yes, we . liar'e one now ; lie is now the District 
Carriage and Wagon Superintendent. 

K-1945. Is he a man of this country ? — -He has lived the whole of 
Ins life in-t'his country, but he is a man who is going to retire at Home. 

K-1946. So he is a European. During your term of service as 
Superintendent Carriage and Wagon Department yon have promoted 
only one subordinate to the superior grade ? You, no doubt, realise 
that the Central Railway Advisory Committee has ruled that 20 per 
cent, of the official grade sliould be promoted from the subordinate 
statf ? — That rule h.as only come in recently. 

K-1947. In 1925-26 it came in. I believe the Bombay, Baroda and 
Central India Railway has subscribed to the Government of India policy 
of Indianization, and so you must obtain 20 per cent, of your officials 
from subordinates which you have failed to do. Why ? — I think that 
is a general question of policj-^ wliich I cannot answer.' 

K-1948. Jllr. Joshi : In your memorandum you have given the 
luunber of apprentices in the A grade as 52. Could you tell us how 
many of these are Europeans, Anglo-Indians or Indians 1 — ^We could 
not tell you without referring to our records. 

K-1949. Can you give us a general idea ? — I would prefer to put 
up a statement. 

K-1950. Are jmur staff committees elected bodies ? — ^Yes ; my 
worlcshops staff committees arc elected by the men in each shop ; they 
hold a meeting and elect tlieir own members of the committee. 

K-1951. Have you on that committee anj'^ representative of the 
Union which exists here ? — ^No ; they have never applied for *a place on 
the committee. 

K-1952. What is the attitude of the men in the workshops towards 
these committees 1 — That is a very difficult question to answer. 

K-1953. You have no idea as to whether the men are favourable 
towards these committees ? — As a matter of fact they were not very 
keen when first started. I had to bring a little pressure to bear on them 
befox’e I could get them started. 

11-1954. Did you enquire why they are not keen 1 — ^No, I have never 
talcen any general opinion. 

11-1955. You did not think it proper to make an enquiry as to why 
the men are not keen ? — I did not wish to’ make enquiries. I did not 
think it was improper. 

K-1956. You refer to local committees — sanitary and other com- 
mittees. Are the members of these committees elected or nominated ? — ■ 
(Mr. Condon) ; Nominated. The members are official representatives 
of certain posts — e.g., a Traffic Inspector or Station Master. 
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K-1957. Is tliei’e any objection to these being elected instead of 
being nominated ? — {Mr. Armitstead) : That is a general question of 
policy which I could not answer. 

K-1958. I see that the number of .institutes for Europeans and 
Anglo-Indians is 17, and as the total number of institutes is 29, the 
number of those for Indians is obAuously 12. Why is this difference, 
Avhen the number of Indian emploj'ces is very large ? — That is also a 
question of policy. 

K-1959. Then in regard to provision for old age and death, I find 
that employees getting less than Ks. 30 a month are not allowed to be 
members of the provident fund ? — That is not a departmental matter ; 
it is a question of policy ; it is the Government rule.* 

K-1960. That is, only those emplo 3 ’^ees who get more than Rs. 30 
per month, get the benefit of the provident fund. Is that the Govern- 
ment rule ? — Yes. 

K-19fil. Are you able to say Avbetber you Vi'iH get a better class of 
men for your workshops if tfiere is some provision for their old age * — 
They have got the provision now — the gratuity and the provident fund. 

K-1962. You stated that those people who get less than Rs. 30 a 
month cannot subscribe ? — They get gratuity on retirement or death. 

K-1963. Do you not think j'ou will get a better class of men for ■ 
these positions if the men are given the benefit of the provident fund ? — 
Quite possibl 3 ^ 

K-1964. In regard to the provision of a rest day, you state that 
“ the woi'k of this staff is essentiallj* intermittent and as such thej' are 
not eligible for the weekly rest daj'- ”. What is the connection between 
work being intermittent and the provision of a rest da 3 ^ If they have 
to work for 12 or 15 or 16 hours a day, I fail to understand why they 
should be regarded as not being eligible for a rest day, because their 
work is intermittent. I cannot see any connection between work being 
intermittent and ineligibility for a rest day 1 — I will read out t'o you 
the definition of the word ‘ intermittent It is : “ For the purpose 

of these rules, work which is ‘ essentially intermittent' ’ is that which 
does not entail continuous effective work throughout the hours of duty, 
but involves long periods of inaction, during which the worker is present, 
but is not called upon to display either physical activity or sustained 
attention ”. 


*N.B . — The witness subsequenlij’^ supplied the following information 
in amplification of his replj^ to tliis question : — 

Ml’. Joshi in referring to the memorandum submitted by this .Railway was 
apparently under the impression that employees on a monthlj^ wage of less than 
Rs. 30 per mensem were not allowed to subscribe to the Provident Fund. It 
should be explained that this Railwaj^’s memorandum merely gives the differ- 
ence betM'een ther State Railway and this Company’s rules, as regards the 
Provident Fund. Emploj'ces on this Railway, excepting those of the menials 
grades on Rs. 15 per mensem and over have the option of becoming members 
of the Provident Fund but to those (including menials) , drawing a salary of 
Rs. 30 per mensem and over membership of the Fund is compulsory. 
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K-1965. Supposing a Station Master works for 12 liours, is his 
work intermittent or continuous ? — ^At a small station ? 

Iv-3966. Yes. is there any reason why after working for 12 hours 
a day for six days he does not require a rest' day ? — He does not work 
for 12 hours a day. The 12 hours is the spreadover. 

K-1967. But he may be w’orking for 10 hours ? — On the other hand 
he may he working for only 2 or 4 hours. 

K-1968. He may be Avorking for 10 hours also at some stations 1 — 
If his Avorlc eomes to 10 hours a day he Avould be put on the fixed duty 
staff, and then lie Aimuld get a rest day. Tliere are stations and stations. 

K-1969. There are stations Avhere a Station Master is on duty for 24 
hours — 24 hours and only one Station Master ? — I do not think so. 

K-1970. Then you saj’’ : “ At all the larger stations where the work 
is more or less of a continuous nature an 8-hour day or 56 hours' week 
has been in force for some considerable time.” Hoir do you make it 
56 hours ? Eight hours a day for six days Avorks out to 48 hours. You 
mean AAdthout a rest period ? — That also is Avithout a rest period, yes. 

K-1971. So it is continuous Avork ? — ^Yes. 

K-1972. And still there is no rest day ? — Will you please read fur- 
ther on, Avhere it says : ” The question of a Aimekly rest day is at present 
under consideration and it is anticipated that the change Avill bo simple 
to effect by a change in the hours of duty.” 

H-1978. You say that the change will be simple. Will it increase 
the number of hours ? — No, 

K-1974. So the number of hours Avill remain 8 per day or 56 hours a 
AA'eek ? — Yes. 

K-1975. So Avhat is the change made then ? The change does not 
appear to be so simple because the hours are increased ? — The hours are 
the same, 

K-1976. The Chairman : It is a question of re-arranging the 
hours so as to give a complete rest day ?- — Yes. 

K-1977. Mr. Joshi : So the rest day will be provided by increasing 
the daily hours ? — ^Yes. 

K-1978. Dealing AAutli the question of loans and co-eperative credit 
societies you say : “ These loans are paid to the Staff Officer by the 
Society Avho disburses the amount due to the money-lender himself.” 
Who becomes actually responsible for this loan to the Society, the Staff 
Officer or the man himself ? — {Col. Hohhs) : Certainly the man himself, 
not the Staff Officer. 

11-1979. -The Chairman : But we Avere told, that when the Staff 
Officer handles the amount he is able to secure a reduction of a large per- 
centage on AAdiat the hania claims is due to him. That is the object of 
passing the money fhrough the Staff Officer ? — ^Yes ; but it goes a little 
further than that. Where I definitely handle the money it is for the 
reason that the money has been borroAved under a special concession 
AAdiich is not granted to the remainder of the staff, this concession being 
that the money is given for the specific purpose of settling debts with 
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the money-lender ; and it is mj'’ business to see that this particular 
money goes into the hands of the money-lender for the purpose of 
liquidating the debts. The money would not be given to a man to 
build a house, or for a marriage ceremony, or for a festival : it is given 
for the one specific purpose of clearing his debts with the money-lender, 
and it is for that reason that I hold it because I am responsible that the 
money is dealt with in that 'w&j alone. That is done only in those cases 
where the money is borrowed to liquidate the debts with the money- 
lender. 

K-1980. i¥j-. JosM : This is the only ease in Avhich the money is 
paid to you and not directly to the hmia 1 — ^Yes. 

K-1981. Can jmu give us an idea of the amount of work done by you 
in liquidating old debts ? — ^Liquidation of debts by my department com- 
menced with the granting of special concessions to gangmen. 

K-1982. The Chairman : Are we not having a written statement 
in this matter ? — ^Yes. * 

K-1983. Mr. Joshi : With regard to holidays you saj^' that the metre 
gauge shops get 22 daj^s, whereas broad gauge shops get only 15 days. 
What is this dift'erenee due to ? — (Mr. Armitstead) : They are all 
gazetted holidays. 

K-1984. Arc they settled by Government ? — Yes. 

K-1985, The local Government in whose jurisdiction the broad gauge 
line passes give only 15 holidays. Is that so ? 

The Chairman : You may put it the other way ; the*gnetre gauge 
authorities give more than the brbad gauge authorities. 

K-1896. Mr. Joshi : AYith regard to this concession of fire-wood 
supply, why is this given only to highly paid Evtropeans and Anglo- 
Indians and not to low-paid men ? — We have adopted the simple method 
of starting at the top. 

K-1987. Would it not have been better if you had begun from the 
bottom ? — There would not be enough to go round to all persons. 

K-1988. Could a beginning not have been made with the people at 
the bottom who are in need of such concessions 1 — I have said that suffi- 
cient quantity was not available. They would all get only a few sticks 
each. I have promised to do my best to meet their requirements next 
time. . 

K-1989. Sir Alexander Mtirray : Is not the wood paid for ? — ^Yes, 
it is. 

IC-1990. Mr. Joshi : My question is if the other people also want to 
buy that, why not allow them to do so ? However I shall leave this for 
the present. * 

K'1991. Regarding passes, you stated that these are not given to 
Indians during -Christmas and that they are confined to Europeans and 
Anglo-Indians only. Is there any long period like Christmas during 
which Indians alone will get passes wffiile the rest will not ? — ^No. But 
it is not a question of Europeans and Anglo-Indians, but Christians. 
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K-1992. So that while there is no period when these people cannot 
get passes, there is a period of Christmas during which Indians cannot 
get passes ? — Yes. 

K-1993. Eegarding wages, jmu said that men were paid only for 
work done and not for racial or communal considerations. If you paid 
more to an European or an Anglo-Indian it was because he did more 
work than anybody else who got less. Is there any iway in which you 
can satisfy a non-European that your criterion is Avork and not racial 
considerations ? 

Sir Alexoncler Murray : There must he a change of heart as some 
body puts it. 

iLfr. Joslii : I have ahvays felt that it is not for work, but for-.-racial 
considerations. Is there any method by AAdiich you can convince me that ' 
that is not so ? < 

The Chairman : I do not think wc can do more than Ave did at Delhi 
on this question AAdien "we had the Raihvaj^ Board before us. 

Mr. Joshi : At Delhi the reply AA’as the same ; they said that they 
gaA’e apijointments on merit. It is a great discredit to the Indian com- 
munity to be told that the higher jobs go to Europeans and Anglo-Indians 
purely by merit and that there are not capable Indians Avho can fill them. 
If they Avant to discredit the Indian community I am entitled to ask if 
they haA’’e any proof to sIioav that there are no Indians fit for these jobs. 

’The Chairman: Can that question be ansAA'ered here? 

Mr. Joshi : If they cannot answer I shall ask the question somewhere 
else. ; 

K-1994. Have you anj’- Indian officers on your raihvay ? — Yes. 

K-199<5. Do you tliink'lie Avill agree AAdth your statement that appoint- 
ments of Europeans and Anglo-Indians are made purely on merit ? 

The Chairma7i : That is not a fair que.stion to ask. 

Mr. Joshi : Unfortunately the railways do not send any Indian 
representatiAm to our Commission and therefore I cannot ask that ques- 
lion aiiA’vhere. I am at a loss to knoAA" AAdiere I could get an ansAcer. 

K-1996. Ifr. Clow : AVith regard to liours of Avork, is the work of 
a gangman regarded bj^ jmu as continuous or intermittent ? — (Mr. 
Go7kIo7i) : I understand that the Raihvay Board are issuing rules in the 
matter. 

K-1997. I am not asking you in a technical sense. At present do 
they do continuous AAmrk ? — At the moment they are treated as continuous 
Avorkers. 

K-1998. What are their actual hours ? — About 12 hours during day ; 
excluding lAAm hours’ rest it is 10 hours net. 

K-1999. In your memorandum dealing Avith hours of Avork you say 
“ Staff Avhose Avork is arduous and continuous are given 8 hours duty. 
Those Avhose work is intermittent are on 9 to 12 hours duty.” In AAffiich 
category does the gangman fall ? — That is in the traffic department. 

K:-2000. Do you definitely class them in the category of continuous 
woi’kers ? — ^Yes, for the moment. 
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K-2001. Why is it not possible to give tbe gangmen a complete day 
of rest on Sunday or any other day in the week ?— We were willing to 
give, but the Railway Board ruled that one day in a fortnight would do. 

E;-2002. Do you mean that the Railway Board prevented you from 
doing that — There has to be some uniformity on all Railways. We 
therefore followed the advice of the Railway Board. 

TC-2003. Is that uniformity so essential ? Would any injury -be 
done if gangmen Avere given one holiday in a week ’—Probably not. 

K-2004. In your memorandum you say that on the metre gauge the 
staff gets 18 hours’ rest every Sunday ? — That is equivalent to one day 
in a fortnight. That is what we do at present. 

K-2005. Hr. Cliff ; Do they really work 70 hours in one week and 
60 hours in the next ? — ^Yes. They get the afternoon of every Sunday. 

11-2006. Do they Avork every Sunday ’ — ^Yes, every Sunday morning. 

K-2007. Would it not be a fairly simple matter to arrange — assum- 
ing that the Raihvay Board does not stand in the Avay — that gangmen 
get one holiday in the Aveek, not necessarily Sunday ? — ^It could be done. 

K-2008. As regard fines, would it be in yoiAr poAA^er to limit the fines 
to 5 per cent, of a man's AAmgcs in a inontli ? — {Mr. ArmiiMead) '■ The 
maximum is tAA'o days’ pay. 

K-2009. That is about 7 or 8 per cent. — That is ljl3 of the Avages 
of a daily rated man. 

K-2010. Would it cause any serious inconvenience if as a general rule 
you limited fines to 5 per cent, of a man’s monthly pay 1 — No. 

I 

K-2011. In this memorandum dealing Avith the traffic department 
it is stated that district officers have full poAvers to fine menial staff up to 
a limit of 20 per cent, of pay. Is that 20 per cent, at a single fine or 20 
per cent, in a month ? — {Mr. Condon) : That refers to the traffic depai't- 
ment and I could not ansAver for that. 

K-2012. Is there none am.ong you Avho can speak for the traffic 
department ? — ^No. 

K-2013. When you answered questions regarding the limitation of 
fines did you ansAver only for your department ? — Yes, for my depart- 
ment only. ^ 

*Y.2?. — This ]oplj Avas subsequently modified by the AA'itness as foUoAvs : — ' 

Mr. CloAV asked AAfiether the Railway Board had prevented this Raihvay in 
g-iA'ing the gangmen a day’s rest a Aveek and the ansAver imolied that it Avas so. 
This is not quite correct. The proposal of ghung gangmen on this RailAvay a 
day’s rest a Aveek AA^as under consideration AA’hen Raihvay Board circulated pro- 
posals framed by them as regai-ds the “ Rules for hours of Avork ” in connection 
Avith the Washington and Geneva Conventions. In these proposals the gangmen 
Avere placed in a special class and it Avas proposed to alloAV them 24 hours rest a 
fortnight. Under these circumstances it Avas necessary to hold our proposals in 
abeyance. 
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K-2014. Under the system of pre-audit of pay and wages bills you 
are able to pay the wages only 15 days after the period for which the 
amount falls due ? — ^Yes,'that is so. 

K-2015. How much of the time is occupied here in preparing the. 
bills and how much in Bombay in auditing and passing it ? — I could not 
say off-hand. 

K-2016. Could you not give a rough estimate ? I undei’stand that 
your month ends on the 20th ? — We close the month on the 20th and the 
salary bills are got ready on the 25th and sent to Bombay for pre-audit. 

Iv-2017. Does it usually return from Bombay with many corrections 
and deductions 1 — An audit department is never satisfied. 

K-2018. Why should you not adopt the post audit system and pay 
the salaries here in time ? — That is for the Audit Department to say. 

K-2019. Do you not think personally that 15 days is an unreason- 
able time to' keep a man waiting for his wage ? — That is so. 

K-2020. Do I understand that that is not the ease with the salaried 
officers ? — No, we get our salaries on the 1st of every month. 

K-2021. Sir Ihraliim Sahimtoola : In repl}^ to Mr. Gregory you 
.stated that your plant could manufacture 15 engines a year normally 
and that there is a marginal capacity for five more engines. — Yes. 

K-2022. What are your normal engine rcr|uirements on the metre 
gauge sy.stem per year ? — Normally 15 a year. 

K-2023. So that you have got a full capacity of' producing your 
requirements here ? — Yes. 

K-2024. Then there is no necessity for importing engines ? — No, 
not under normal circumstances. 

» 

K-2025. Could you give the Commission a statement showing the 
lotal number of locomotives manufactured during the last five years 
and the number imported from other countries if any and if so what those 
countries are ? — Yes. 

(The witnesses withdrew.) 

Mr. A. Lyons and Mr. N. T. Duffy, representatives of Anglo-Indian 
and Domiciled European Railway employees on the B., B. and 0. I. Rail- 
way, Ajmer. 

K-2026. The Chairman : Mr. Lyons, are you an employee on the 
railway here at Ajmer ? — {Mr. Lyons) : I am on furlough preparatory 
to retirement. 

K-2027. And you, Mr. Duffy ? — (Mr. Dnffy) : 1 am employed at 
Abu Road as driver. 

K-2028. How long have you been in service, Mr. Lyons ? — (Mr. 
Lyons) : 26 years. 

K-2029. You come to the Commission as representative witnesses of 
the Anglo-Indian employees ? — ^Yes. 

K-2030. We have examined your memorandum very thoroughly and 
I think we understand entirely what your claim is. You have • an 
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organization, in Ajmer ? — We have a provincial branch of the Associa- 
tion. 

K-2031. And therefore we take it that this memorandnm and the 
other one presented by Colonel Gidney when we were at Delhi represent 
the views of your Association ? — Our memorandum represents the views 
of the railway employees in Rajputana who are members of the Associa- 
tion. 

K-2032. The points which you raise are those which are present in 
our minds. I looked through your memorandum to see if there was any 
additional point, and I do not think I found one. — There may be one or 
two points that have not received due consideration, 

K-2033. Possibly one or other of my colleagues may have found it. 
The only one that I noticed myself, which had not previously come to 
my attention, was the one'which is at the very end of your memorandum, 
namely, free passages to England. You say that covenanted employees 
are gi’anted free passages to England and that a similar privilege should 
be extended to similar employees in all other departments of the rail- 
way. Are the covenanted men of non-Asiatic domicile or Asiatic 
domicile ? — The prmlege is not extended to all emploj’-ees of non-Asiatic 
domicile. For instance, I am a non-Asiatic but I do .not get the privilege 
though I Avas born in England. If after my retirement I were to .get a 
free passage to England I Avould be thankful, but I am not allowed 
because I belong tp a branch of the service in wiiich covenanted men 
are not usually brought in. 

K-2034:. Has that particular point been put to the authorities, say, 
to the Railway Board ? — think there is a definite rule on that subject. 

K-2035. It is quite true that there .is a general rule, but did you 
represent the case Avhich you ju.st now put to us ? — No, I have not. re- 
presented it because I know I would be told that the rules are definite 
on the .subject. 

K-2036. Are there many others Avho are in just the same position as 
you are ? — There are dozens. 

11-2037. Has the case generally been put before the Railway Board •? 
— I do not think it has been. (Mr. Dxi.jjy) : Yes, it has been. 

K-2038. We see a difference of opinion here ? — (Mr. Lyons) : I do 
not know ; I am not acquainted with tile facts. (Mr. Duffy) ■ The 
matter was represented some years ago. I think Mr. Lyons was not 
aware of it. 

K-2039. It seems to me that it has escaped attention ? — (Mr. 
Lyons) : I do not think it can have escaped attention if there is a definite 
rule on the subject. The rale must ha^m emanated from the Raihvay 
Board. 

11-2040. I am only asking Avhether this particular point was repre- 
sented to the Raibvay Board ? — It might have been, 

K-2041. If it has not been, I think your Association aauU do Avell to 
represent ' it ? — ^I do not think that any representations from 
our Association Avill be taken sufficient notice of. On one 
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occasion Ave were asked ii; we Avere a registered trade union. We are not 
a trade union. We are an organization for a special community. THe 
reason Avhy Ave do not haA'e anything to do Avith trade unionism is that 
we Avant to be considered as a separate entity. Trade unions in this 
country have too pronounced political aspirations, and Ave think that 
the object of trade unionism is defeated by those aspirations. 

E-2042. But I can hardly think that the'RailAAmy Board Avould refuse 
to listen to, and to consider, representations from you because you are an 
association and not a trade union ? — ^We Avill make a note of that. 

K-2043. Colonel Gidney : Mr. Duffy, hoAv many years service have 
you had ? — I have 21 years on the railAAmy and 8 years in the military, 
in all 29. 

K-2044. And you, Mr. Lyons ? — ^26 years’ service. 

K-2045. Do you knoAv of any subordinate in the B;, B. and C.' I. Rail' 
way Avho has been promoted to be an official 1 — (ilfr. Dit-jfy) : Not in 
my department, 

K-2046. Is it the practice to confer instead an honorarj’’ rank onsthe 
eve of one’s retirement ? — (Mr. Lyons) : It is few and far'between;. 

K-2047. In your memorandum there is a statement made' regarding 
overtime and Sunday Avork. A question aboiit this Avas asked of a 
previous Avitness and I think a full reply Avas not ghmn. Can you'tell the 
Commission AA’hat you mean by overtime and Sunday Avork ?' I see from' 
your statement that the running staff of the locomotive department: are 
alloAved the folloAving alloAvance.s : trip alloAvance, night alloAvance, day 
allOAvance, pa}' for detentions on road, breach of rest, double- pay for 
Stindays and Christmas Day, leave alloAvance reckoned at 75 per cent; 
of the average monthly alloAvances for the previous 12 months. You 
also state that a traffic man is denied these alloAA’-ances except mileage and 
though he may be 20 hours on the road, Avhich is not an uncommon 
occurrence, he only gets paid for the trip. We heard from the raihvay 
administration that that Avas not so. Will you explain Avhat you mean by 
this ? — ^What I mean by saying that the running staff may be 20'hours on 
the road is this : it has very often occurred that a man left Ajmer one 
day for a A'ery long run and he has not reached the end of his journey 
before the same time the folloAving day, he having had to Avait for 7 to 8 
hours on the road — perhaps not due to the fault of the raihvay, but owing 
to the very heavy traffic trains at the different crossing stations ‘ getting 
held up, Avith the result that men are detained A'ery long hours on the 
road ; and there have been cases AA'here detentions of 15 to 20 hours 
have taken place. 

K-2048. Sir Alexander Murray : These are exceptional cases' and not, 
normal 1 — Not exceptional during the busy season. 

K-2049. I thought you were saying that they Avere exceptional 
cases ? — ^No. 

K-2050. Colonel Gidney : During the busy season do you submit 
that the men do not have a proper amount of rest ? — ^Yes. 

K-2051. Are they paid for overtime ? — No. 



226 


K-2052. You mean to say that the loco are paid this and not the 
trafiSc ? — Por the traffic, only mileage is allowed, and 50 per cent, extra 
is allowed for working goods trains. 

K-20r)3. Are the Guard and the Driver equally responsible for the 
safety of the train ? — Yes ; the Guard is as much responsible as the 
Driver. 

K-2054. Then your contention is that they should have equal 
allowances ? — I do. 

K-2055. Is the Anglo-Indian community very much in the hands of 
the money-lenders ’? — Yes, to a very great extent. 

K-2056. What do you think this is due to ? Is it due to extra- 
vagance in living or what ? — No. I should say it is due to the low rates 
of pa^n 

K-2057. Then how would you cure that, besides the usual credit and 
loan societies ? — Give him more money. 

f 

K-2058. Suppose in addition every Anglo-Indian is allowed to insure 
his life ? — It would not be a bad suggestion, but I do not see how, by 
insuring his life, j'ou would improve his position on this earth. 

K-2059. Suppose the Railway administration consents to pay the 
debts of all its employees using the provident fund as security, do you 
think once a man gets out of the debt, it would enable him to v/ork 
better ? — Yes, I think so ; debt has a very detrimental effect on, die 
efficiency of the men. 

K-2060. I want you to tell the Commission what you think, without 
any extravagances, is. the minimum cost of living for an Anglo-Indian 
lad living alone, say, a Ticket Collector, living in Rajputana or Ajmer ? — 
No boy can live under Rs. 70 a month. 

K-2061. Does that mean the cost of his bare food or clothing charges 
also ? — Only the bare minimum expenses ; even then he cannot feed 
himself too well. 

K-2062. Do you think that Rs. 33 per mensem would be. a starvation 
wage for an Anglo-Indian lad ? — ^It is a ridiculous wage. 

K-2063. In your memorandum you have made a statement that 
Loco Foremen belonging to the Anglo-Indian community are all given 
inferior stations. We heard a statement given to-day by a witness “ all 
the best stations were given to European Foremen because they were 
senior in service. Do you know of any Anglo-Indian who, though senior, 
is given a small station 1 — ^Yes ; I think one is at Mepsana who is a senior 
Foreman. 

K-2064. So it is not correct to say that ” better stations are given 
by seniority ” ? — ^No, that is not true. 

K-2065. It is a fact that when an Anglo-Indian of domiciled 
European is to be promoted in the workshops to the post of an Assistant 
Foreman or Foreman, he is often transferred to another department to 
evade such promotion ? — I am afraid I cannot answer that question. 

K-2066. Wliat do you think, Miv Duffy ? — (3Ir. Duffy) : It is so. 

11-2067. You talk about the 1923 revision of paj^- and you jiiake a 
comparison in the memorandum that, whereas the pay of the loco depart- 
ment remains fs it was before that date or has beeu slightly reduced, 
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there has been a general reduction in the pay of the traffic department ? — ■ 
(Mr. Lyons) : Yes. 

K-2068, Although the responsibilities of the traffic department are 
. equal and at times heavier than the loco, they are in a worse position so 
far as paj"" is concerned as compared with the loco ? — ^Yes, they are in an 
inferior position. 

K-2069. You think this is one of the serious grievances of the men ? 
— ^It is a very big grievance. 

K-2070. There is a statement made in your memorandum about 
housing accommodation. I know that the B., B. and C. I. Railway is 
very’ liberal in thjat matter ; I gratefully admit that publicly. But is it 
a fact that there are eases in which a family of 8 or 9 is provided with 
very very small houses ? — We have eases like that. 

K-2071. And you do not think it is wrong ? — I think it is wrong ; 
there is no ditference made between a man with a large family and a man 
with a small one. The houses are built according to particular standards 
and in allotting them no consideration is shown whether a man has a big 
family or not ; he has to occupy the house to which he is entitled accord- 
ing to his pay. 

1 

K-2072. If he has a daughfer of 15 or 16 and a boy of the same age 
they will be huddled together with the rest of the children in otie small 
room ? — ^Yes. 

K-2073. And you do not think that is right ? — ^No. 

K-2074. What would you suggest ? — Quarters be given according to 
the size of one’s family. 

K-2075. A very important branch of the railway is the supervising 
staff ? — ^Yes. 

K-2076. There is a complaint made in your memorandum that very 
little accommodation is provided for this staff when touring their 
district ? — That is true. At times I have had to accommodate myself in 
a little space about 8 ft. square. After I have settled down to get a 
little sleep half a dozen other inspectors have come in and turned me out 
and sent me to sleep under a tree, saying “ you have had some sleep, 
now let us get some.” There is not sufficient accommodation. On the 
other hand the officers’ rest houses are everything that can be desired, 
although the officers seldom occupy them. If these rest houses were 
used by the inspectors it would be a great help. The rest house consists 
of one room. It very often happens that more than half a dozen 
inspectors turn up at the same time. At the present moment we have a 
big fair on in Ajmer. During this time many inspectors have to come 
in for special duty. There is no place for these people to put up except 
one small room ; they have to occupy the public waiting rooms, which 
is very objectionable. I used to turn them out of the waiting rooms and 
get into trouble ; there ■'v^as no other place for them to go. 

11-2077. Are you familiar with the railway hospital here ? — ^Yea. i 



228 


K-2078 I have no desire to decry the railTvay hospital adnunistra- 
tion, or the work performed by the Minto Nursing Association, hut you 
have made a point in your memorandum of the nursing staff that is 
appointed to the railway hospital at Ajmer. You state that the nurses 
of this railway hospital are Lady Minto nurses ; is that so ?— Yes, they 
are. 

K-2079. Do you know what salary they get 1 — No. 

K-2080. Do you know Avhat the accommodation of the hospital is ? — 
There are six beds in the female European ward and six beds in the 
European male ward. 

K-2081. And many nurses are there to attend these 12 cases ? — 
Three Minto nurses and one matron. Lately we have engaged an Anglo- 
Indian nurse, and there is a probationer. 

K-2082. All this staff is engaged to attend to these 12 cases 1 — ^Yes. 
The Minto nurses do occasionally go into the Indian ward to give an 
injection or something of that kind, but there is no general nursing aone 
Dy them in the Indian ward. 

K-2083. I was told yesterday by the medical officer of the hospital 
that the Lady Minto nurses do not attend the Indian sick ; but they 
supervise the nursing ? — ^Yes, that is so. 

K-2084. Is there a free motor car placed at the disposal of these 
nurses ? — Yes. 

K-2085. Are there not many well qualified domiciled European and 
Anglo-Indian nurses all over India ? — Yes, there are dozens of them who 
cannot get work. 

K-2086. Does the Anglo-Indian community resent this exclusion of 
employment ? — I certainly think there should not be an outside institu- 
tion working in our hospital at all, ivlien we have numbers of our own 
nurses walking about the streets looking for work. 

K-2087. Do you think the railway should stop recruiting nurses 
from the Ladj’’ Minto Association and employ the well-trained nurses of 
this country ? — It is imperative that they should do so. Anglo-Indian 
nurses have been trained in the large hospitals in Calcutta and Bombay 
and they are well qualified to attend to the Indians ; they are more in 
sympathy with the Indians. 

K-2088. I take it that most of the Lady Minto nurses do not know 
the language of the countrj^ ? — There are a good many disadvantages ; 
there is a lack of sympathy on their part towards the people of the 
country. 

K-2089. Mr. Gregor]! : You suggest in your memorandum under 
“ Kecruitment ” that a register should be maintained and applicants^ 
names registered in order of application. Do you mean by that that 
merit should not be taken into consideration ? — ^l\Ierit ought to be taken 
into consideration. I am talking of first appointments. My point is 
that^ applications are not dealt with in the order in which they are 
received, granting of course that they are all of equal merit. 
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BI-2090. In your memorandum, you give a bond which you propose 
should be substituted for the bond at present being used. Did you CA'er 
•submit a copy of that bond to the administration ? — I am ixot aware of 
..the fad 

K-2091. I have compared that bond with the existing one and there 
seem to bp very few differences ? — There is only one difference in para- 
graph 1 “ That my appointment is probationary I thinlv we have put 
the words “ imobationary ” in place of “ temporary”, aud in place of 
*< being dismissed at any time ” we have said “subject to confirmation, 
within a period of 12 months”, which is the Government’s rule. 

K-2092. Have you submitted your proposed bond to the administra- 
tion for consideration ? — No, my Branch has not. 

K-2093. In regard to secondary schools for your community, are 
you aware that the grant-in-aid which has been granted previously and 
is still being granted is in lieu of providing secondary schools ? — I do 
liot know whether that is so. It does not say so ; it simply tells us that 
' it is grant-in-aid to enable us to send our children to hill schools. Most 
’ people cannot afford to send their children to hill schools even with the 
assistance of the grant ; the grant is not sufficient. 

• - K-2094. You say in connection with subordinates holding honorary 

■•'ranks that they officiate and carry out the duties of gazetted officers. 
Do you know of any case where the responsibilities have been increased 
and no charge allowance has been paid to a non-gazetted officer officiat- 
ing as an officer ? — After all he gets the pay of a subordinate, and the 
charge allowance would not bring his pay up to the maximum which he is 
; allowed by the railway. I was acting as Assistant Traffic Superin- 
•‘tendent in 1917, and when the question of my charge allowance was 
considered I was told that I was not to get it but was to get my travelling 
.allowance instead, which was less than the charge allowance ; but even 
if I had got the charge allowance, which I think was Rs. 100, it would 
only have brought my pay to Rs. 375, which is less than the minimum pay 
'of a junior officer. 

K-2095. The point you make here is that no consideration is taken 
, of the extra responsibilities and that you ought to get an allowance for 
taking over the extra responsibilities ? — That is not our point. Our 
.point is that we should be made vncca officers ; there should be no ques- 
tion of being honorary. Why should we be honorary when we are 
perfectly qualified to act in that appointment ? I- know one case of a 
man. Mr. Lindsay Smith, some years ago. who was on this line. He was 
in charge of the branch district on several occasions, and he went away 
as an honorary Assistant Traffic Superintendent. He was a very effi- 
cient man. 

K-2096. Are you aware that schools exist at Bulsar. Bombay and 
Ajmer for training traffic probationers ? — ^No, I was not aware of the 
fact, and there is not any in A.imer. 

K-2097. There is no school ? — There is no school ; they were all 
trained under me. T have trained most of them that have gone through 
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Ajmer. They get very little assistance ; it is not sufficient for them. I 
could not give my time to these people coming along all day and asking 
me questions ; I could only run round occasionally ; it was totally in- 
adequate as a training, 

K-2098. Mr. Govind Piasad : You have been in charge of the 
Ajmer station for the last three or four years ?— For the last eleven 
years. 

E:-2099. Do you know that at train time and at any time when the 
labourers have to come there have been accidents between the station 
and the carriage gates ? — There have been several accidents during 
shops hours owing to shop-men crossing the line. 

K-2100. I think there are about four or five every year or more ?— I 
could not tell you how many ; there may be two or three. 

E:-2101. Which is the shortest route from the city to the carriage 
gates ? Is it by ero.‘=sing the lines ? — Certainly, crossing the lines 
through the main gate is the nearest. 

K-2102. What precaution do you .suggest with regard to this danger ? 
— There is a road for him to go round, why does he not take the road. 

K-2103. Wliicli is the nearest road ? — Along the Beawar Road, out- 
side railway limits. 

K-2104:. The gate is on this side ; there is no gate on that road ? — 
There is a straight road there, or ho can go over the Martindale Bridge. 

K-2105. That would mean going a long way ? — He will have to go a 
longer distance, it is true ; tliat is the neare.st road. 

K-2106. How long do you think it will take them to go from the. 
city to the gate ? — if they go by the Beawar Road, it is 2^ miles and it 
would probabh’’ take them 40 or 50 minutes. 

K-2107. Mr. Cliff : In your memorandum you spealv of this parti- 
cular railway, and you saj’’ : “ In this respect the percentage of appoint- 
ments to the superior grade from the ranks of subordinates are lower on 
‘ the Railways ’ Is that true ? — My experience teaches me that is is. 
quite true. 

K-2108. Have j’-ou any figures to bear that out ? — I have not got 
any figures ; it is a fact. 

K:-2109. Have you ever made application to have the right of 
appeal ? — We have the right of appeal, but it is left to the discretion of 
our immediate superiors as to whether that right can be exercised. It 
very often happens that a man wishes to appeal to the General Traffic 
Manager or the Agent ; he is told that he cannot do so and the case is 
dropped. 

K-2110. Is there an opportunitj’- of getting through to the General 
Manager by appeal ? — Not in that case, unless he writes direct ; you 
must go through the proper channel. 
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, K-2111. Can an official stand in the way of that appeal going through, 

to the superior authority ? — ^He does do so ; there are cases in which the 
Agent has been addressed and it has got no further than the General 
Traffic Manager or the Traffic Superintendent, who has not thought it 
necessary to push it on. 

K-2112. Would you say that the Anglo-Indian community has a fair 
standard of education ? — They have a fair standard of education. 

K-2113. Would you say they arc improvident ? — They are improvi- 
dent. I should like to qualify that last answer. When I say they are 
improvident I mean owing to their high standard of living, I do not 
mean through extravagance. 

The Chairman : Not that they are improvident hut that they are 
unable to save. 

K-2114. Mr. Cliff : A person may be unable to save, yet may not be 
improvident. Speaking of this community would you say that they are 
not improvident ? — I do not exactly understand the question. 

11-2115. You answered a question of Col. Gidney and said that a good 
many of this .communitj’’ were in the hands of money-lenders ? — That is 
true. 


K-2116. Are a good many of this community improvident ? — They 
are in that respect. 

K-2117. Mr. Ahmed : In the terms of your appointment is there a 
condition that you will be given a free passage to England ? — No. 

K-2118. You were originally reeiniited in this country on certain 
conditions ? — That is so. 

K-2119. None of those conditions give you a free passage to England. 
Free passages to England are usually granted under the rules of the 
company for certain All-India Services ? — Yes, that is one of the condi- 
tions of mj’’ service. 

K-2I20. Are you aware that the Member in Charge of Railways of 
the Government of India has classified you as Indians for the purposes 
of service ? — ^Yes. 

’ K-2121. If you agree that Anglo-Indians also are Indians, your home 
is in India, and why do you require a free passage to England ? — ^They 
should be given equal opportunities. 

Col. Gidney : This paragraph to which Mr. Ahmed is referring can- 
not be interpreted in that way. It says that covenanted employees of 
non-Asiatic domicile in the loco and engineering departments only are 
granted free passages to England, and that a similar privilege be extended 
to similar employees, i.e., non-Asiatic European employees in all other 
departments of the railway. The Lee Commission recommendations are 
to be applied to them. I think Mr. Ahmed is mistaking it. 

(The witnesses withdrew.) 
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Joint Secretaries. 


Mr. S. 0. JOSHI and Mr. P. S. BAKHLE. representatives of the G. I. P. 

Railway Staff Union. 

K:-2122. The Chairman : Mr. Joshi, you, I think, are the Secretary of 
the Union ? — (Mr. Joshi) : Yes. 

K-2123. Mr. Bakhle, in what capacity you have come before us ? — 
(Mr. Bakhle) : As the General Secretarj’’ of the Union. 

K-2124. Mr. Joshi, will you tell the Commission how long j’-our Union 
has been in existence ?— (Mr. Joshi) : Since 1921. 

K-2125. And how many members has it now ? — It has 5,700 mem* 

bers. 
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>K-2126. Is it confined to the staff of the G. I. P. Railway ? — ^Yes. 

K.-2127. Is it the only Uiiion^? — There is one more union by the name 
of the G. I. P. Railwaymen’s Union "which was established in 1927. 

K-2128. Does the second Union cover the same class of member.s as 
.Tours '•? — ^Yes. 

lC-2129. Therefore, there are tAvo Unions competing for the same class 
-of men ? — Yes. 

K-2130. Have any efforts been made to amalgamate the two Unions ? — 
.'Efforts were made to have an amalgamation but the methods of working 
•are so different that it is not possible to have an amalgamation. The policy 
of the Staff Union is to avoid strikes as far as possible Avhereas our expe- 
rience is that the other Union is in favour of strikes for any and every 
■ thing. 

K-2131. It is a fundamental difference of policy, in your view that 
prevents the amalgamation of the two Unions ? — ^Yes. 

K-2132. Is the number of members of your Union increasing or 
decreasing ? — It is increasing. Last December it Avas only 2,500 ; it is 
increasing steadily, and Ave expect it to increase very much AAuthin the 
course of the next few months. 

K-2133. Is your Union recognized by the raihvay ? — Yes. 

K-2134. Does the raihvay meet you from time to time ? — ^Yes. When- 
ever we Avrite to them that we Avant to discuss certain matters, they receive 
us in deputation ; personal interviews are also granted to me as the Sec- 
'.retary of the Union. 

K-2135. But that is on your application 1 — ^No ; sometimes the x\gent 
invites me of his OAvn accord and Ave discuss the question informally ; if 
the Agent thinks it necessary to have an intervieAv with the deputation 
.then, of course, he grants it. 

K-2136. So that you have free access to the Agent for discussing the 
grievances of the men ? — ^Yes. 

K-2137. But I gather there is at present no arrangement for meeting 
■the representath’^es of the Union at regular intervals ? — ^No. 

K-2138. You told us that the membership of your Union was 5,700, 
What is the total number of men employed by the Company ? — ^Abotit 
•U7,000. 

K-2139. Therefore, at present your Union comprises only about 5 per 
cenl. of the total number ? — Yes, but our activities are confined only from 
Bombay to Sholapur ; Ave have not extended our activities on the north- 
east line ; onlj'’ on the southern side of the line we hav^e got members. 
About 4,000, of our members are between Bombay and Kalyan. 

K-2140. What proportion does that bear to the number of men engaged 
in that part of the line ? — About 60 per cent., excluding the workshop 
pcoifie. 

K-2141. I understand that. As on other lines, the worlvshops are, as 
a rule, .separately organized ? — Yes, since 1921 ; but the clerical staff in 
the Avorkshop.s belongs to our Union. 



K-2142. In your memorandum you tell us tliat out of 150 subjects 
■which you raised "with the Company ^ou "were successful in 35 cases in 
getting a remedy on the points that you put forward ? — ^Yes. 

11-2143. Is that in your experience a fairly good proportion ?— No, 
it is not. Our submission is that on important points our representations 
have not been successful. The eases in which we were successful concerned 
individual cases though they, x no doubt, involved general principles ; but 
we have not been successful in matters of dismissals and discharges of the 
people. 

K-2144. On the G. I. P. Kailway is there any special oiBcer appointed 
for dealing with the personnel ? — ^An officer Avas appointed Avhose duty 
was to investigate into the complaints of the workshop people. 

K-2145. But not Avith regard to your men ? — ^We had applied to them 
that the same facilities should be extended to the other staif but that Avas 
refused. 

K-2146. In your opinion, it is a good practice that a large raihvay 
should haA'e an officer ? — I think so ; it Avould help a good deal in having 
individual eases at least enquired into by that officer, and a representative 
of the Union. 

K-2147. You think that if such an officer exists, he and the Secretary 
of the Union could dispose of a number of minor questions ? — I think so ; 
I had also suggested this to the Agent, but up to noAv no steps have been 
taken in that direction. 

K-2148. Sir Victor Sassoor : You .say in your memorandum “ The 
raihvay labour is scandalously loAv-paid. ’ ’ As compai’ed Avith Avhat labour ? 
— A.s compared Avith other classes of labour in Bombay and in other parts 
of India. 

K-2149. Further on you say that the average earnings of an Indian is 
Es. 53 per annum, which works out to under Es. 4| a month ? — I am not 
referring to the Indian Avorker ; Es. 53 is the average, taking the popiilation 
of India as a AA'hole. 

K-2150. If the av'^erage earning of a man in India is only Ks'.' 4-8-0 
a month, could it be said fairly that the average wage of the raihvay Avorker 
is scandalously Ioav ? — I think there are many people aa’Iio are not earning 
anything at all. 

K-2151. What do you think is the average Avage of a labourer oii your 
raihvaj’- ? — It AAdll not be possible for me to state exactly Avhat Avill be the 
average, but I think it Avill not be more than Es. 35 a month. 

K-2152. You maintain therefore that the aA-erage Avage of Ks. 35 a 
month is ‘ scandalously Ioav ’ although you ' further on admit that the 
aA'eragc earning -of an inhabitant of this country is only Es. 4-7-0 " — ^When 
I say Es. 35 is the average it Avill include the Avages of those AA'ho are draw- 
ing Es. 200 or 300. 

K-2153. What is the loAvest Avage ? — The loAvest is Es. 8. 

K-2154. For a full-grown man ? — ^No, for boj’^s. 

K-215'=i. Take a full-grown man ? — It will be Es. 19 a month. 
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K-2156. The lowest wage ^ under your system, is Rs. 19 which is over 
three times as much as the average wage of an inhabitant here ? — The daily 
wage earner gets also 6 as. or 8 as. a day ; it all depends upon the nature 
of u ork that the worker is doing. 

K-2157. But I think j^ou will admit that the words “ scandalously low- 
paid ” will probably be much more rightly attributed to those who get 
Rs. 4 to 5 a month rather than to those who get Rs. 19 a month ? — There 
are few people who get Rs. 4 or Rs. 5 ; some people do not get anything 
at all. 

K-2158. Then how do they live ? — They depend upon the earnings of 
their relatives. For instance, in a family of 5 or 6 only one man earns 
and the other 4 or 5 are dependent upon him. 

R-2159. You say : “ The unemployed are generally maintained by 
their other relations out of their earnings. This has a very serious con- 
sequence on the average earning of an Indian, which is said to be Rs. 53 
only per annum — The figure that I have given is the average earning 
of an Indian, taking into consideration those who do not earn. 

K-2160. What you really mean is the average income and not the 
average earnings ? — ^Yes. 

K-2161. What Avould you say was the average earning of an Indian all 
over India ? — From Rs. 15 to Rs. 20. 

K-2162. Including the Province of Madras ? — ^Yes. 

I£-2163. Sir Alexander Murray : Can you tell me how much wages 
have been increased since the beginning of the war ? — ^After 1919 there 
was an increase of 50 per cent, in the wages of some classes of labour. 

K-2164. Have you any figures to prove that ? — No. 

K-2165. You state in your memorandum ■ “ My Union urges upon 
the Commission to make a recommendation to the Government of India for 
llie grant of the general minimum demands of the Railway employees. 
Unless this is done my Union strongUj- apprehends that the unrest and heart- 
burning among the workers will a.ssume a 'serious turn, for which none 
but the Railway authorities and the Government alone will be responsible.” 
Do I read that to mean that unless you get the rates of wages set out on 
page 11 of the “ Union Herald ” something serious may happen ? — ^Yes. 

K-2166. Is this in the nature of an ultimatum ? — We placed this point 
* of view before the Railwas'- Board and before Sir George Rainy in May last. 
At that time we stated that if the financial difficulties in the way of 
Govei’nment in granting these demands were so great, they should earmark 
a certain amount year by year for the purpose of improving the service 
condition of the work-people, and that some classes of workers should be 
selected, or certain places should be selected, and that the scales of pay 
and other service conditions should be improved out of the sum that might 
bo set aside. In that way, in the coiirse of four or five years, an improve- 
ment might be made throughout India in respect of all classes of workers. 
That is what we suggested to Sir George Rainy, 

K-2167. What do you actually mean when you say that unless this 
Commission make the recommendation you suggest, .something dreadful 
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may happen ? — ^An interim report should be made to Government by the 
Commission that the pay, prospects and other service conditions of the rail- 
way w'orkers should be sympathetically considered. 

K-2168. You make it incumbent on the Commission to recommend this 
increase in -wages, othenvise something serious may happen. That is how 
1 read your statement. You, as representing the employees, no-w tell us 
that all you -^vant the Commission to do is to give sympathetic considera- 
tion to your demands, and to make such recommendations as the Commis- 
sion might consider advisable in the circumstances ? — That is -what I 
mean. 

K-2169. And in the meantime you wdll not excite the workers under 
your control in any way ? — That will not depend upon me. It will be' 
the Avorkers’ choice. The situation has been going from bad to Avorse day 
by day, and it Avill not be possible for the Avorkers to continue under the 
^existing conditions. 

K-2170. When we AA'ere at Delhi Ave W’ere told by the Railway Board 
that the aA'-erage increase in Avages paid to raihvay Avorkers was 124 per 
cent, higher than it Avas in 1914. HaA^e you anything to put before us 
which will shoAv that that estimate is AA'rong ? — That includes the pay of 
the officers. 

K-2171. No. it does not. This is only the paj’- of the loAver paid Avorkers, 
-excluding clerks and chief officers ? — There AA'as an agreement betAveen the 
railAvay administration and the staff in 1919, called the Manmad Agree- 
ment, wherein the Avorkers Avere promised a 50 per cent, increase. Since 
then no increase in pay has been granted. 

K-2172. But you received grain alloAvanees ? — They Avere included at 
the time. 

K-2173. Can you give the Commission any statement showing what 
the average earnings of your Avorkers were in 1914 ; what they were in 
1920 ; and AA'hat they are to-day ? — I am not in a position to giA’^e figures. 

K-2174. Why afe you not ? You are the executh^e officer of the 
vvorkers. If you go to the employers and say Please giv’^e increased 
wages ”, surely it is your duty to get figures shoAving what the wages were 
in 1914, what they Avere in 1920, and what they are to-day ? — I discussed 
tin's question with the Agent. I stated then that if I was gh^en the rates 
of AA’ages as they existed in 1914 from the records aA’^ailable, I would be 
able to shoAv AA'hat the percentage increase Avas ; but the Agent refused 
to supply me Avith that information. As there was no union in existence ^ 
in 1914, and as I liaA'e no access to the records of the administration, it is 
hardty possible for me to giv'e any reliable statistics. 

K-2175. Mr. Ahmed : What would you say is the minimum Imng 
wage for a Avorker, his Avife and tAA'o children ? — W e haA^e prepared a family 
budget, and the figure comes out to Rs. 42. 

K-2176. If a AA'orker is noAv earning from Rs. 15 to Rs. 20, that leaA'^es 
a balance of Rs. 25 to Rs. 27 of which he is in need ? — ^Yes. 

K-2177. Your Union has put forward a demand for a minimum living 
wage. What was the reply ? — I deal witli that in my memorandum. The 
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reply was ; “ It is not possible to consider this question at once. Tt -,^11 
have to he considered in consultation with the Agents, and also having 
regard to the interests of the taxpayers.” 

K-2178. Has that consultation Avith the Agents taken place yet ? — 
No. 

K-2179, What is the living wage of similar Avorkers in other countries ? 
—I cannot say. ‘ 

K-2180. At any rate it is much higher than in this country ? — ^Yes. 

K-2181. If a higher minimum living ’wage is paid by railway com- 
panies in other countries, I suppose the railway companies in this country 
can aflPord to pay it ? — Yes. 

K-2182. The higher officers of raihvays in this country are recemng 
more remuneration than similar officers of raihvays in other countries ? — 
Tes. 

Iv-2183. But the workers get a loAver wage here ? — ^Yes. 

K-2184. And if the wages of the higher officers are reduced to the level 
of similar officers of other countries the workers will be paid a living wage 
very easiljq and at the same time the railway Avill have the same amount of 
profit as it has noAv ? — ^Yes. 

K-2185. Ifr. Cliff : Your memorandum states that representations 
were made to the G. I. P, Raihvay for recognition of the Union. Did you 
receive any reply from the G. I. P. Railway Agent in response 1 — ^Yes, we 
received a reply to the effect that the Agent would not recognize any of the 
unions. 

K-2186. Was any reason given 1 — ^No reasons were given, 
(ilfr. Bakhle) : One reason Avas gh'^en, namely, that as the administration 
Avere contemplating the introduction of staff councils it Avas not necessary 
^to recognize the unions. 

K-2187. Is it possible to furnish the Commission with a copy of' that 
reply ? — We aauII do so. 

1\-2188. You state something about the Agent saying that the staff 
councils had no reference to the unions. Can you amplify that ? — 
(Mr. JosM) : The staff councils consist of elected representatives of the 
staff. But the constitution lays it down that the councils are not entitled 
to discuss any questions involving financial matters. 

K-2189. How Avould you explain “ financial matters ? — Any question 
of increase in pay or decrease in hours of work, which would involve addi- 
tional expenditure to the administration. ' Such questions cannot be dis- 
cussed by the staff councils. 

If-2190. Therefore the staff councils would be prohibited from discuss- 
ing the question of a general revision of wages of a grade of labour ? — 
Yes. 

K-2191. Would thej’ be prohibited from discussing the question of a 
reduction of hours of any grade of labour ? — ^Yes, because thqt would 
involve’ financial questions. Rule 7 of the constitution of the staff coupcils 
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says ; “ Tha lollowing may be regarded as amongst the more specific func- 
tions falling under clause 5 (c) — 

(a) Suggestions for the satisfactory arrangement of working hours, 
duties, breaks, time recording, etc. 

'' (])) Matters in which the railway and its employees have a common 
interest, such as co-operation to secure greater effieiencj’’ and 
economy, inci’cased business, the well-being of the staff, such 
as saniiury and municipal matters, co-operative stores, recrea- 
tion institutions, etc, 

(c) The local application and interpretation of any agreement relat- 
ing to general rules issued by the Kailway in regard to 
salaries, wages, hours of duty, conditions of seiwice, etc.” 

K-2192. Can j*ou point to a clause which empowers you to discuss wages 
or hours of labour V — No. These subjects are excluded. 

K-2193. It says something about interpreting an agreement. Has the 
Union entered into an agreement with the railway eompanj’’ in respect to 
anj”^ conditions of service ? — No, except at Manmad. There was an agree- 
ment conic to there in 1919. 

11-2194. You say ” Negotiations in such matters either individually 
or through the Union, have also proved to be futile.” What do you mean 
by that ? — That is in regard to mattei*s of pay or reduction in working 
hours, or in regard to questions about debits or dismissals and discharges. 
The.se questions were placed before the admini.stration and Government by 
■representation.s. 

K-2195. I want to deal with this particular railway ? — It applies to 
this particular railway too. I myself have submitted detailed representa- 
tions, supported by facts and figures, as to why an increase in wages is 
necessary. I discussed the question also at two or three meetings with the 
Agent and with other officers of the railway. No decision has yet been 
arrived at. ^ 

K-2196. I gather that your Union has been recognized since 1928 ? — 

Yes. 

K-2197. Can you tell me whether, as a result of any representations 
made to the Agent, you have secured any increase of pay for any grade of 
laiiour ? — No. not one. 

K-219S. Can you say, in your experience, whether the Agent of this 
Kaihvay has in fact during recent years raised the rate of the wages of any 
grade of labour ? — To my knowledge he Ifas not. 

K-2199. The Railway Board say that thej’' have no doubt the Agents 
of the railways would be prepared to take all feasible measures with a view 
to improving the rates. That is dealing with the question of a minimum 
living wage. I want to know whether you have any knowledge within the 
last four years Of the Agent of this Railway raising the rates of wages in 
any lower grades of labour ? — ^No, I have not. 

K-2200. In reading this memorandum it seems to me that the policy 
of your Union is to pursue the method of negotiation in endeavouring to 
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settle, by discussion with the raihva}'’ administration, any matters arising 
out of employment ? — ^Yes. 

K-2201. It is recorded in your memor^indum that the Union has, all 
along, been urging the setting up of a joint council with equal representa- 
tion upon it of the administration and the unions. In your opinion, is 
your Union, Avith its managing committee, competent to deal with matters, 
in negotiation with the Agent, arising out of employment ? — ^It is competent 
to do so. 

K-2202. Have you made application to the administration for a joint 
council ? — ^No, not in writing, but I have had a personal discussion with the 
Agent. He told me that he Avould discuss th^ matter when the Raihvay 
Conference met at Simla. Since then I have not received any reply from 
him. 

K-2203. When did this discussion take place ? — In August of this 
year. 

K-2204. When did the Eailway Conference take place ? — ^In September. 

K-2205. Have you broached this matter again to the Agent ? — ^No. 

U-2206. Have jmu spoken to Jiirn informally ? — ^No ; because he has 
not imdted me to do so. I go only on invitation, not otherwise. 

K-2207. You told the Chairman that you had free access. I under- 
stand the terms and conditions are that all representations should be sub- 
mitted in writing to the Agent. Do I understand that you can go ofiScially 
to the Agent Avithout submitting representations in writing ? — ^No. Unless 
he iuAdtes me it is not possible for me to go direct to him. 

K-2208. Surely that is not free access ? — Only in this sense — that if 
he invites me I can then go and discuss matters with him. 

K-2209. You state : “ All sorts of obstacles are thrown in the way of 
the union. Requests for permission to hold meetings of railway Avorkers 
on railway premises after office hours are refused.” Have you made 
requests to have meetings in places belonging to the railway administra- 
tion ? — Yes. Not only that, but I haA'e asked for permission to be given 
for the holding of meetings at the institutes, Avhen the managing committees 
of the institutes have been prepared to give permission ; but it has been 
refused. 

K-2210. Was any reason given ? — The reason given was that there 
might be other members of the institute Avho might not be members of the 
Union and that the holding of meetings might interfere with their legitimate 
rights. 

11-2211. But I understood you to say that the management committees 
AA'ere prepared to give you permission ? — Yes. 

K-2212. We are told by the Agent in his memorandum submitted to 
the Commission that in 1919 a general increase of pay was given to the 
staff to meet the increase in the cost of liAung caused by the war. We are 
also told that towards the end of 1919 new scales of pay were promised 
to all grades of workers on the G. I. P. Railway. It is recorded that two 
strikes took place and that the actual increase was given in 1920. When 
was the actual increase of pay giA^en ? — In the latter half of 1920. 
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K-2213. Was there any increase of wages given before the employeot 
made the request ? — ^No, except by way of war allowances. 

K-2214. What dees “ war allowances ” mean ? — A percentage increase 
was given over their pay on account of the high cost of living during the 
war. ) 

K-2215. Do I understand that these war allowances were increases on 
the existing rate of pay, and that they were given prior to 1919 ?— Yes, 
after 1914 some war allowance was sanctioned, and subsequently it was 
merged in the pay in 1920. 

K-2216. Is it possible to say, taking the whole staff, what was the 
war allowance which was being paid at the end of 1919 ? — It differed accord- 
ing to the rate of pay. It was from 25 to 15 per cent. 

K-2217..I understand there are differences between the employees and 
the administration with regard to medical certificates. Would your Union 
be prepared in a case of dispute, for the matter to be submitted to a medical 
referee ? — Yes. 

K-2218. Colonel Russell : You say that there are groups of common 
latrines and that common water taps are provided for general use. What 
other system would you suggest ? — The provisions made are not sufficient. 

K-2219. It is a little misleading to say “ common ? — They are- com- 

mon for the 40 rooms occupied. 

K-2220. The method is right but the number is wrong ? — ^Yes. 

K-2221. Then you say that at road side stations practically no arrange- 
ment whatever is made for Avater supply. Is it a fact that at some sta- 
tions there is no railway well ? — That is so. 

K-2222. You state that the medical facilities are not sufficient. Will 
you elaborate that ? — There are very fcAv hospitals. In order to get 
medicine the men have to go long distances, and it is not often possible 
to do that. Also the medicines are not so good as they ought to be. They 
are almost useless. 

K-2223. Why do you say they are not good ? — Their experience is that 
they are not cured by the medicines from these dispensaries and hospitals. 

K-2224. How would you get over the difficulty of distance ? — ^More 
hospitals should be established at different centres at convenient places, and 
the hospital staff should be increased. 

K-2225. You say that the common diseases are malaria, cholera and 
small-pox. Is cholera very common ? — ^Yes. It is common amongst railway 
workers. 

K-2226. And small-pox ? — ^Yes, both. 

f 

K-2227. Have you any statistics to prove that ? — ^No. 

K-2228. Is it not a fact that raihvay employees are vaccinated before 
employment ? — Yes ; but they live with the members of their famil}’ and 
they do get attacks of small-pox. 

K-2229. You speak about the harassment of segregation. I suppose 
you do not object to segregation in eases of small-pdli^^ — ^No. 
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K-2230. Tien what do you mean by, ‘ ‘ harassment ’ ’ ? — The patients 
are taken long distances to the- segregation camps, and they are not given 
proper treatment, especially the low paid staff. 

K-2231. You mean there are no proper infectious diseases hospitals ; — 
That is what I mean. 

K-2232. Mr. Gregory : Have you any statistics on which you base the 
gtateinent that medical arrangements -are not sufficient ? Do you know 
the extent to which medical arrangements have been supplied ? — ^Yes. I 
have no statistics. I base that statement on information received from the 
men. The Eailway will not give me any information at all on any of these 
points. • ■ ‘ 

K-2233. You say that you assess as far as possible the genuineness of 
any complaints which are made by the men. ' What machinery have' you 
in your Union for doing that ? — We have a works council, and any com- 
plaints which are made to us are discussed by that council. Full informa- 
tion is received from the complainant, especially if he has made representa- 
tions and has received replies. We take into consideration all the corres- 
pondence which has passed between him and the administration. We also 
make enquiries from other people who were working at the place where 
the complainant was. 

, K-2234. Do you do that in every case ? — In almost every case. 

K-2235. Colonel Gid7iey : How long has your Union been in existence ? 
— Since 1921. , 

K-22o6. Is yours the oldest union on the G. I. P. Railway ?- -Yes. 

K-2237. Are you aware that there is an older union which has existed 
since 1897 ? — That is the Amalgamated Society. 

' K-2238. That is a much older union than yours ? — ^Yes, but the Indian 
staff are not members’ of that union. 

K-2239. There are a number of Indian members in it ? — I do not 
know. 

K-2240. You make a statement about the heavy punishment inflicted 
by way of fines, cautions, etc. Have you any cases with which you can 
support that statem,ent ? — ^Yes, many. 

• K-2241. Can you supply the Commission with them ? — Yes ; we have 
also submitted these cases to the Railway Board. 

K-2242. You refer to the relationship between the staff and the rank 
and file. You say they are not cordial. Is that the fault of the staff ? — 
No, it is the fault of the officers. 

K-2243. It is because they will not approach you or will not allow you 
to approach them ? — ^Not only that, but they actually threaten men if 
they take any complaints to their union. Whenever a man takes a com- 
plaint to his union he is always in fear of being victimized. I have cases 
of such threats being parried into effect by the officers. There have been 
three cases of actual dismissals of men because they came to me and asked 
me to represent their eases and I did so. 

LilRCL 
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K-2244. You talk of victimization owing to the practice* of meru pro- 
ducing medical certificates. Have you found this victimization prevailing- 
since your Union has been recognized ? — Yes. Only this month three 
people were dismissed simply because they induced other men to join the 
Union. 

K-2245. You wish the Commission to understand that the railway 
officials are hostile to the unions ? — Certainlj’' ; at least some of them. 

K-2246. You make a very helpful suggestion about eye diseases which 
supports the memorandum which I submitted to the Railway Board. Do 
you know of many employees who have been discharged owing to diseases 
of the eye which tliey have contracted by reason of their work on the Rail- 
way, — cases which you can trace ? — I think I will be able to trace some, 
but I know of cases where men have been discharged because they have' 
failed to pass the medical test. 

K-2247. You mean by that that a man who passed the eye-sight test 
when he first joined the railway is found subsequently to have defective 
eye-sight brought about by the nature of his work on the railway ? — ^Yes. 

K-2248. You want the Commission to realise that the Worlonen’s 
Compensation Act should be applied to such cases 1 — ^Yes. 

K-2249. Mr. Asavle : What have you to say about the housing accom- 
modation of the labouring classes in the G. I. P. Railway ? — We have given 
our views in our memorandum. 

K-2250. Yes, but I am referring to the lowest class of labour. Do you 
thinlv that at present housing accommodation is provided by the railway 
company ? — Yes, to some extent, it has provided. 

K-2251. But not to all the labouring classes ? — ^No.' 

K-2252. The railway company being the largest employers of laboiuv 
do you not think that it should provide housing accommodation for all its 
employees ? — Yes, it is necessary. 

K-2253. You have said tliat Rs. 42 would be a living wage for a man, 
his wife and two children. But do you know whether there are any 
dependants on this man or not in his native place ? — ^We know there are 
dependants, and that is the reason why we have submitted that there should 
be an annual increment on the time-scale basis ; the wages, for instance, 
should not start with Rs. 40 and end with Rs. 45. Our complaint is that 
at' present the wages begin with Rs. 20 or Rs. 22 and end with only Rs. 25 
or Rs. 26, sO that; the man finds it very difficult after some time to main- 
tain his family as his necessities grow day by day. In these circumstances 

we have recommended that the wages should be on the time-scale basis. 

^ / 

EI-2254. Do you know that those who have not been provided with 
housing accommodation by the railway company have to pay heavy rents 
outside ? — ^Yes. 

K-2255. Do you know what rent they pay ?— It differs according to 
the locality in which one lives. 
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K-2256. You have got many members in your Union who live in 
Bombay ; you must have enquired 'of them as to what rent they pay ? — 
They pay from Rs. 7 to Rs. 15 ; it differs according to the class of the 
employee. 

K-2257. What about the lowest class 1 — Prom Rs. 5 to Rs. 10. 

K-2258. Do they get sufficient medical help ? — No. As I said, the 
general belief is that only three kinds of medicines, namely, quinine, 
magnesia and one other, the name of which I forget, are provided, and for 
any and every ease only these three medicines are made use of. 

K-2259. Do you mean to say that Avhatever disease a man may be 
suffering from, he is given only these three medicines ? — I cannot say 
definitely. We were reported that only three kinds of medicines had been 
provided. 

K-2260. In answer to one of the questions put to you, you said that 
almost all the Arork-people are vaccinated before they are employed ? — 
It is one of the rules that it should be done. 

K-2261. Are these labouring classes examined as to Avhether they have 
been vaccinated or not .? — I am not aware of that. 

K-2262. You said a while ago that there are dependants on the man 
who earns, hlay I know what should be the average living wage in that 
case 1 — That will depend upon the number of dependants. 

K-2263. Mr. Joshi : You state that your Union was established in 1921. 
You also state that the railway administration did not recognize the Union 
until 1928. Do you think if your Union had been recognized in 1921 it 
would have shown better results ?■ — Certainly. 

K'2264. You state that certain types of quarters are reserved for 
Europeans and Anglo-Indians ; certain types are reserved for Indian 
officers, and certain types for Anglo-Indian and European .suboi’dinates. 
Do you mean to saj^ that an Indian and an Anglo-Indian or European of 
the same rank arc provided with different types of houses ? — That is the 
practice. We say that the same type of liouses should be provided for all 
people of the same .status. 

K-2265. The Railway Board have told us that they do not make any 
racial discrimination as regards housing accommodation 1 — There is a 
racial discrimination made as regards housing accommodation. 

K-22G6. Will you be able to .show to the Commission certain houses, 
having different superficial areas and different kinds of accommodation, 
which are occupied by Indians and Europeans respectively, holding the 
same rani: ? — I will give details and particulars of the houses, and the 
numbers, and the districts. 

•K-2267. You state that the 6. I. P. Raihvay officers use their influence 
in canvassing votes for the particular men they want to see elected on to 
the managing committees of these societies. Can you give instances ? — • 
Yes. I can produce statements from members to the effect that they were 
influenced by the officers to give their votes for the particular persons 
which the officers wished to see elected. I have personally made a com- 
plaint in this matter to the Agent, but I was told that it was outside the 
scope of tlie Union. 
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K-2268. You state that the Mutual Benefit Society is not registered, 
although for a long time the railway administration has made the member- 
ship compulsory. How could they make it compulsory ? — ^Because that is 
one of the rules of the service agreement. 

K-2269. What is the objection to registering the Society ? — I do not 
know. In spite of the fact that some of the members have raised this 
point in the executive committee of the Society, the Society has not been 
registered. 

K-2270. Do you mean to say that the members have no control • — The 
members have no real control over the management. 

K-2271. Mr, Cliff : Will you make enquiries to see if there are any 
papers showing that representations have been made for a ballot of the 
members to be taken ■ — Yes. 

EI-2272. Mr. Joshi : One or two questions about racial discrimination. 
We were told by the Bailway Board that they make no racial discrimina- 
tion but that promotion goes according to merit ? — It does not. The posts 
of Station Masters and Assistant Station Masters, Grade A, are meant 
entirely for Europeans and Anglo-Indians. There is not a single Indian 
in the grade of Assistant Station Master, for which the pay is Ks. 365 — 395 ; 
the A grade Assistant Station Masters, who are all Europeans and Anglo- 
Indians, get Es. 300 — 345. Whereas an Indian Station Master, B .Grade, 
gets Es. 210 — 225, and an Assistant Station Master, B Grade, gets Es. 170 — 
200 . 

K-2273. If it is true, as the Eailway Board state, that promotion goes 
according to merit, then there is no Indian out of the 300 million Indians 
in this country who is fit to be an Assistant Station Master, A Grade ? — 
That is not correct. There are Indians who are quite as efficient, if not 
more efficient, to do the work of a Station Master or Assistant Station 
Master, or Guards, of the A Grade. 

K-2274. You think that what the Eailway Board have done is to 
abolish racial discrimination in name, but that they are now trying to dis- 
credit the whole Indian race bj^ saying that Indians are not fit for A Grade 
Station Masters ? — ^Yes. 

K-2275. The Chairman : Do you say that promotion to A and B Grades 
is not open to Indians ? — It is not open to Indians. I say that on the 
ground that there is no Station Master or Assistant Station Master, A 
Grade, who is an Indian. 

The Chairman : That is diffei’ent from saying that there is a bar. 

K-2276. 3Ir. Joshi : Is there a legal bar ? — ^Whatever may be his 
merits, and whatever may be his service, and however efficient he may be, 
an Indian has never been promoted up to now to the grade of Station Master 
or Assistant Station ]\Iaster, Grade A. 

K-2277. The Chairman You say “ up to now.” We have been told 
quite specifically that while there was what is called racial discrimination 
some time ago, a change has been made within the last few years and now 
promotion is entirely by merit ? — ^No such circular has been issued up to 
now. If a change had been made within the last few years then there 
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■would have been at least some such appointments in the A Grade given to 
Indians. 

K-2278. Do you tell the Commission that no Indian has ever been 
appointed Assistant Station Master ? — ^Assistant Station Master of the A 
Grade ; none have been appointed. 

K-2279. Mr. Joshi ; Have you any instances of Europeans appointed 
to C Grade Station Masters ? — There are very few. Jmmediatel}’’ after 
their appointment they are promoted to the B Grade. 

Iv-2280. Do you admit that no Indian is fit to be a A Grade Station ■ 
Master ? — On the contrary I say there are many. 

K-2281. If the Railway Board make such a statement you consider it 
is not accurate ? — Quite so. 

1^-2282. What about the appointment of Europeans and Anglo- 
Indians to the posts of A and B Grade Guards ? — The same thing happens 
in the case of Guards, Drivers, Train and Yard Controllers, Deputy Con- 
trollers and Ticket Collectors of the A Grade. 

t 

,K-2283. Among the Ticket Collectors there are some who get Rs. 60 to 
Rs. 90, and some who get Rs. 30 to Rs. 50. Those who get Rs. 60 to Rs. 90 
are Europeans ? — Yes. 

K-2284. Are Europeans appointed as Ticket Collectors on Rs. 30 ? — 
No. They are alwaj^s appointed on Rs. 60. 

K-2285. Do you say there is any racial discrimination as regards medi- 
cal relief on the railways ? — There is. In the first place, when a European 
or Anglo-Indian is examined by the medical officer and a prescription is 
given, the paper used for writing the prescription is different. A whRe 
paper is used for Europeans and Anglo-Indians and a brown paper is 
used for Indians. 

K-2286. Do you say -that system exists now ? — Yes. 

K-2287. When I brought this matter to the notice of the Agent, G. I. P. 

-Railway, some years ago he told me it was only an accident ? — ItstiU con- 
tinues. Also senior medical officers "examine European and Anglo-Indian! 
railway servants, and junior medical officers examine Indian railway ser- 
vants. Again in the hospitals separate wards are provided for Europeans 
and Anglo-Indians, and for Indians. 

K-2288. Colonel Bussell : Do Indians not prefer to be in wards of 
their own ? — Thoj" might do, but they certainly would not complain if they 

were put in the other wards. 

* . • • 

K-2289. The Chairman : You are not an ad'v’ocate of Indianization 

evidently ; you are in favour of Europeanization ? — ^What I say is that 
they should be treated alike. 

K-2290. ilfr. Joshi : Would the Indian employees object to being 
treated by senior medical officers ? — Certainly not. 

E-2291. Is there any racial discrimination as regards leave ? — ^Em- 
ployees appointed before 1925 were treated differently on the racial basis. 

K-2292. And the treatment still continues ? — The treatment of those 
officers still continues on those lines, but since 1925 the Fundamental Rules 
have been made ai 3 plieable to all emploj'ees’ appointed after that date. 
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Therefore there is no racial discrimination in the matter of leave according 
to the rules as they stand, but I am not a^vare of what is being done in 
practice. 

IC-2293. One of the demands of the All-India Raihvaymen 's I’cdcra- 
tion was that there should be greater security of service. Qan you give 
instances of people who have been discharged, without sufficient reason 1 — 
I can gh’-e manj’- instances. One reason generally advanced is medical 
examination. There are other instances of men being discharged for mak- 
ing one small mistake. 

K-2294. Will you be able to give a li.st of discharges winch will prove 
elearl 3 ’- that in the administration of the G. I. P. Eailwaj' people are dis- 
charged without sufficient reason ? — Yes, I will do so. 

K-2295. Does it happen on the G. I. P. Railway that the officials treat 
subordinates diseoiu'teouslj’- ? — Yes. We have complained to the Agent 
^ about this matter. In some cases we have obtained satisfaction and in 
many eases we have not. 

K-2296. Will you give us a list of such cases ? — ^Yes. 

K-2297. With regard to the attitude of the Agent, G. I. P. Railway 
towards the main grievances of the work-people, in your experience, is the 
Agent amenable to negotiation or will he not remo'^e a grievance unless 
you threaten a strike ? — He will not be amenable to redress a grievance 
unless there is a threat of a strike. 

EI-2298. What is the policj’- of your Union generallj' V Do jmu prefer 
negotiation or to threaten a strike ? — Certainly we prefer negotiation. 

EI-2299. Mr. Clow : In the letter which j’-ou sent to the Bombay 
Labour Office regarding workmen’s compensation, you state that ^mu 
prefer that the s^'^stem of paj^ment bj' a lump sum should continue in 
ordinary- ^cases. Is it your experience that the lump sum grants received 
by the dependants, of men who are killed, are wiselj^ spent ? — I have some 
experience of these eases, because I have been taldng cases before the Com- 
missioner and I think the lump sums are well spent. 

H-2300. Thej^ are not simply grasped bj’’ money-lenders ? — ^No. 

K-2301. The Chairman : You have told us about jmur Union and its 
poliej'’. You have told u<i also something about the staff councils established 
by the G. I. P. Railway Company. Do I take it aright that ^mur Union 
is prepared to meet the railwaj’ authorities in regular co-operation to con- 
sider the grievances of the men ? — ^Yes. We .shall be nrepared. provided the 
constitution of the staff councils is entirely changed and is made on the 
lines of the German works councils. ' 

K-2302. Supposing the constitution of the staff councils within the Com- 
pany was formed with the co-operation of the trade union, would you not 
think in that case that they would be a valuable link ? — I think so, pro- 
vided there are no limitations pilaeed on the discussion' of questions which 
involve financial considerations, and provided also that ordina^il 3 ^ unless 
there are very cogent reasons for not accepting them, their decisions are 
accepted by the administration and bj”- Government. 

R-2303. Are you aware that in other countries where there is a recog- 
nized relatioii-ship between the function of a trade union and the function 
of a works council. iLere is a limitation in effect on the land of things 
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wliicli the ^y■ork.s council deals with. It 'does not deal with the larger ques- 
tions of policy which are retained in the hands of the trade union. W^ould 
you be prepared yourself to co-operate in establishing a system of that 
kind ? — I M'ould, and our members wQuld also be willing, and we should 
co-Operate ^vith the administration in the working of such councils. 

K-2304. Do you think that would free the trade union from a number 
of minor points which at present must occupy an immense amount of 
their time and lead to these extraordinarily large schedules which from 
time to time are put before the Agent of the Company ? — It would be so. 
The 3 ’’ would be of great use in solving many questions. 

K-2305. Mj" other question is with regard to the relationship of 'your 
Union to the All-India Kailwaymen’s Federation ? — ^We are affiliated to 
the All-India Railwajunen’s Federation. Our Union itself is a federa- 
tion. The >Staff Union itself is a federation of different branch unions and 
of people working at different centres. At present we have got 10 such 
branch unions. Tlie Federation itself is registered under the Trade Union 
Act, and some of the branclics also are separate!}" registered. 

K-2306. Tlierefore you represeift Avhat is reaRy a federation of smaller 
unions on this particulai’ Railway, and then you in your tin-n are affiliated 
to the All-India Railwaymen’s Fedei’ation ? — That is so. 

K-2307. Mr. Cliff : You liavc put in, as the Alil-India Railwaymen’s 
Federation, a largo number of demands to the Railway Board. I wanted 
to know wliether you, as paities to that Federation, would be prepared to 
sit down with Ihe Railway Board to try and reach an agreement ? — Certain- 
ly, we arc prepared to do tliat. 

K-2308. Assimie that oi)]iortunity was open to yon. There is even 
then room foi- (lisairvecmciil. In that event would you be prepared, in con- 
junction with tlic Railway Board, to submit the difference to some outside 
"tribunal — Yes. 

Iv-2309. Has your Union considered the question of the reduction of 
the pei’iods of wage pa}-ment ? — ^i\Iy Union has not partieulaidy considered 
that point, but my personal view is that the time should be reduced. 

K-2310. What would you say should be the period at which wages 
should be paid ? — Fortnightly. 

K-231]. You liave been good enou,gh to supply us with a copy of 
Appendix C. I .‘■ee that it not only gives the reply of the Agent but it 
makes some pungent comments. Who is responsible for this editorial ? — 
My friend Mr. Bakhle. 

11-2332. In your opinion do you think comments of this character do 
a disservice to the Union ? — (Mr. Balchle) : Having regard to the attitude 
of the officers. I do not think it will do any disservice. This is only pro- 
paganda. (Mr. Joski) ; It has been our experience that threats given 
hy the other unions to strike have brought about something. Therefore, 
although we are not in favour of strikes, when we have failed by all other 
means it has become also necessary for us to threaten. It is against our 
wishes to take recourse to extreme .steps. 

, 11-2313. In the same document in the fir.st column in the reply it says ; 

Resolution 3 (1) (c) ”, and the comment on that says that “- no reply 
received from the Acent ”, etc. Is it possible to give the Commission the 
reply dealing with Ihis ? — ^Tes. 
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K-2314, You state that you have on record definite eases of victimiza- 
tion, Can we have copies of those eases ? — ^Yes, 

K-2315. Colonel Giclney : In reply to Mr. Joshi you drew the inference 
that there 'W'ere certain grades of appointments practically closed to 
Indians, simply because there were no Indians in those appointments. How 
long have you had connection with railway matters ? — ^For the last eight 
years. 

K-2316. When you started Jmur connection with raihvay matters was 
there much desire for Indians to enter railway service ? — There was. 

K-2317. How long before you started your connection with railway 
matters do you think that desire existed'? — It has been the desire of 
Indians for a very long time. 

El-2318. Would you agree with me that there are better educated 
Indians in the railways to-day than there were before ? Willi you agree 
with me that twenty years ago the Indian Driver could scarcely write his 
name ? — I do not agree with that. 

K-2319. Have jmu any railway memory or experience of twentj' years 
ago ? — I know the circumstances from people who were in the service. We 
have members who have retired fi-om the service and who were holding 
high posts. 

Kl-2320. Twenty years ago the pay -on railways was very small. On 
the G. 1. P. Railway, it was after the Manmad Agreement in 1920 that 
extra i)ay was given that made it attractive to Indians ? — ^Yes. 

K-2321. Would I be right in saying that there was a great desire on 
the part of Indians to join the Railway after the Manmad Agreement ? — • 
Not at all. There has been a desii’e from the very beginning. 

El-2322. How long does it take a Ticket Collector to go through all 
the grades until he becomes an A grade guard ? — It all depends upon the 
influence he has got with the administration. 

El-2323. Supposing he is an ordinary intelligent man ? — It. may take 
him about five years. 

K-2324. Do you know any Indian who has done that ? — ^No. Indians 
do not get those appointments at all. 

El-2323. Would you be surprised if I told you that I know of an . 
Indian of five years’ .cerviee who is now acting as an Assistant Traffic 
Superintendent and has reached that position from that of an office 
clerk ? — I am speaking only of those posts which are specially reserved 
for Europeans and Anglo-Indians, Grades A and B. 

K-2326. Do you agree with me that in order to become a Station Master 
of a big station one must have had about 20 to 25 years’ service ? — Yes, 
but in the case of A grade Europeans and Anglo-Indians, they become A 
grade Station Masters within a very short time. 

K-2327. What do yommean by “a very short time ” ? — Five or ten 
years. 

K-2328. Can you give any cases to the Commission of any Anglo- 
Indian Ticket Collectors who have become A grade Station Masters in five 
years ? — ^I will try to. 

(The witne.sses withdrew). 
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Credit Society, and Col. H. F. HOBBS, Staff Officer, of the Bombay, 
Baroda and Central India Railway Company, Ltd. 

K 2329. The Chairman : We have been given to us a paper showing 
in some detail the work of the Co-operative Credit Society on this Rail- 
way. As regards the amount of bad debts we are given the details from 
1924-25 to 1928-29, .showing a remarkably small amount of the total of 
bad debts. We are also given an interesting table showing how work- 
men have been relieved, as I understand, of all their liabilities ' to the 
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mone 3 '-Icncl(;r, Ihe debt being laken over bj' the Co-operative Credit 
Society and paid off by instalments. In column 6 is shown the per- 
centage reduction on claims. Do I understand that the process is that 
if a workman wishes to be freed entirely from the claims of the mouej'- 
lenders lie asks the Staff OfTiccr to act for him in negotiations with the 
monej'-lenders, and that these percentages show the amount of reduction 
in the outstanding claims whicli has been brought about by the mediation 
of the Staff Officer ? — {Sir J’Jntcat Jac.kson) : That is correct. 

Iv-2330. And it .shows tliat the actual claims of the moncj'-lender by 
that process has been reduced bj* amounts ranging 10, 20, 30, 40 and in 
one case 60 per cent, of the amount claimed by the mone.v-lcndcrs 1 — 
That is so. 


lv-2331. That gives a most interesting picture of the possibilities of 
well-managed co-operative credit societies. Is it the institution of the 
Staff Officer that has made it jinssiblc to carrj' out this work so cffcct- 
ivel}^ ? — Yes ; that is so. The .Staff Officer was appointed in March last, 
and since tlien wo have lioen able to develop our work in different waj’.s. 
Had I not thi.s .Staff Officer to assist me I am quite certain tliat we should 
.pot have been able to im as far ns we have done at. present. 1 hope in 
this direction to go further, and to that end within the last .si.\ v,-cck.s or 
two months 1 have appointed an assistant to tlie .Staff Officer, Mr. Gann, 
and we prnpo.se to go still further, and we are now on the look out for 
two or three more assistants for aiipointmonts similar to Mr, Gann’s who 
will go over the line. It is a line of about 4.(X)0 miles and the Staff 
Officer must be in Homba.v lieljiing me in dealing with the union. 
Mr. Gann and his a.ssistants can e.vtend this work b.v going all over the 
line. It is nn' intention to have one a.ssistant staff officer for each 
district on the Railway, 


K-2t!:»2. What do you mean exaetl.v In- a district ’ — The railwaj- ‘ is 
dmded into different districts, and each of these districts ha's a iioad- 
quarter.s station like Ahmedabad which .vou ]>assed through. Ahmedabad 
is the headquarters of one district, and altogether on the line, on the broad 
gauge and metre gauge. 1 think, we have ten or eleven districts with a big 
central station, and at each of these stations we have district officers, the 
traffic diArict officer, the executive engineer, and the locomotive officer. 


K-2333. With regard to tlie .statement showing the amount of loans 
and their disbur.sements, giving tlie names and description of the work- 
men, can we take it that these workmen arc completely free of mone.v- 
Icnders’ debts " — ^Yes ; that is so. 

JC-233-1. Sir Vidor Sassoon : ITow is that known ? — {Colonel Hohls) : 
The investigator starts off b.v interviewing the man himself and obtains 
from him what wo believe to be usually' a complcteh' accurate statement 
of his liabilities. He then proceeds to the moncj'-Iender or mone.v-lcnders 
concerned — in fact all creditors — and has a chat with them- all. Being a 
X)er.son of knowledge in these matters, he knows the sort of books to a.sk 
feir particularly in respect of the sotvkars. He satisfies himself then that 
he has obtained from these different creditors a complete li.st of their loans. 
That being agreed to, he then either deals with those money-lenders or 
hanias individuall.v or collectivelj*. At the time of settlement and liqui- 
dation he gathers in all promissorj- notes or bonds, papers or documents 
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which have been signed as well as any articles of jewelry. Jewelry is very 
often deposited as part security. That is the method' of procedure ; we 
take a complete receipt and the return of all the man’s papers. Those 
papers are then brought back to me and filed. If there is any balance over 
and above the actual settlement, that balance of the loan taken from the 
co-operative society is not returned to the man ; the man does not handle 
this money at all. It is then returned to the society and placed to his 
credit as part payment against the loan. 

K-2335. Si?- Alexande?’ Mui-ray : We have got interesting figures as 
regards increase in wages in other Indian railways, pre-war, post-war and 
present wages. Could you give us the corresponding figures for your rail- 
way in the various departments ? — (Si?’ Ernest JacJcso?i) : You would 
like to know the extent to which wages have been raised 1 

K-2336. Wages in 1929 as compared with 1914 and 1919-20. — After 
the war started a general war allowance was giyen. In 1919 that allowance 
was ’consolidated and brought into the pay. After 1919 certain increases 
have also been given. So that taking the wages of to-day (1929) and the 
wages of 1913 or 1914, so far as our workmen in the shops are concerned, 
we have worked out the figures — in fact we gave these figures to the Union — 
and the p'->rcpntage of increase of the avei’age rate of 1929 over 1913 is 
117 per cent. 

K-2337. Is that as regards the shops 1 — Yes, that is the workshops 
at Parel in Bombay. 

K-2338. Are you dealing solely with rates dr with earnings ? — 
Earnings. 

K-2339. You have given us for the workshops 117 per cent.' — That 
is compared to 1913. Certain increases were given towards the end of 
1913. Compared with 1914 after the wages had been raised a little, the 
percentage increase is 76 per cent. 

K-2340. What about the line staff ?t— S o far as the lower paid staff 
is concerned, I have taken as example the gangmen who represent the 
largest number of the lower paid staff on the lines and the increase in 
1929 over 1914 comes to just about 60 per cent. The increase in the index 
figure ,of the cost of living prepared by the Government comparing 1929 
with 1914 is 45 per cent. 

K-2341. I notice that you have been doing a good deal in connection 
with welfare work especialty through your Staff Officer. You have given 
us sta tistics showing what you have done ; and we have allso an interesting 
brochure prepared by your Welfare and Labour Adviser, Mr. Ganu. I 
see that from jmur side of it you have been doing good welfare work. You 
have a Staff Officer, an Investigator and_ other officers. But notwithstand- 
ing all that, unless you get into closer touch with the workers, unless you 
get some organization of the workers, it is still possible that the workers 
will be discontented and you may have strikes. Can you suggest anything 
that may be done on the workers’ side that may correspond with what you 
are doing on ,vour side, so as to bridge over that blank that I see just 
now ? — I will only say that the staff has been working with us. 

K-2342. My experience is that workers generally are suspicious of 
movements coming from the employers’ side, and I was wondoriug whether 
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you could visualize trade unions coming from the workers’ side, somethiug 
that would 'oe effective from their side, that would let the men nave con- 
fidence in their leaders who can come and negotiate with you regarding their 
' wages and other questions that may crop up between you ? — 1 am entirely 
in agreement with you if the trade unions will come in and work to that 
extent. I entirely agree with you, and I do 'work to that end. I think I 
may give proof of that. When we had trouble with the gangmen and we 
were taking things over with the union in my office about -wages and pay 
and things of that sort, it then came out that the gangmen had to give away 
25 to 40 per cent, of their wages to the money -tenders in payment of their 
debt. T then pointed that out to the union and invited their eo-opcration. 
I said “ Here is a ready means of immediately increasing the gangmen ’s 
pay by relieving them of the heavy interest.” I invited them to help me 
and I told them that they could do more in that respeel b}' talking to the 
men and telling them how they could get rid of their debts. It wus rfeally 
that meeting -which started us on this campaign of trying to relieve the 
gangmen of their debts. 

K-2343. I appreciate very much tl)e -work that has been done on your 
side on the railways. One of the complaints that we have had in all places 
is about tlie insecurity of tenure. I am referring to the ti'oublo over dis- 
missals, disehaj-ges, and right of appeal. Could 5 ’-ou de''dse some method 
whereby workers could get unions or some bodies of that' nature on their 
side to frame Ihe appeal and put it up to you ? — My experience is that 
when a man is dismissed or discharged, there is a reluctance on the part 
of the employers to revise their decision. Could you not have unions or 
similar bodies representing the workers, so that in putting up cases regard- 
ing dismissals and di.^eliarges, -which are the main troubles that are caused, 
these appeals -\vould be enquired into before they came to you for final 
dealing ? — The maehiner.y wliieh you are proposing seems to me to exist 
already. When certain punishments as fine or whatever that may be is 
given by the district officer, there is a regular channel for appeal. 

K-2344. That is to a superior officer ? — Right through to the Agent. 
For instance, if I am satisfied that the action taken by the district officer 
is wrong, I reverse his decision. When the employee has a grievance and 
-wishes to take it to the union, that may come up again to me through the 
union, and I will go through it again ; if the secretary of the union, or 
whoever he maj’- be, wishes to come and talk the case over, as they very often 
do, with the Staff Officer, he will explain to the Secretary, the points of 
view from' the railway side of the case. This has happened not once but 
very often. The unions and the employees thus get to know the i*ailway 
side of the question. 

K-2345. My point is, before it comes up to you in the first instance, is 
it not possible to sec that the appeal would be more, or less vetted by the 
union " — (Colonel Hohhs) : There is alreadv a system of that kind 
employed. In respect of a case of this kind, that is to say grievances, cases 
of dismissal or fine or anything of that kind, not necessarily coming direct 
to -the Agent, -they have access to the heads of departments through their 
' unions ; these unions meet the heads of departments regularly. That is 
already in force now. There are cages now, and perhaps not a few. where 
through that intervention redress has been given. That system of direct 
meetings between the union officials and heads of departments is now being 
freely employed. 



253 


K-2346. I may tako it then that in eases- of dismissals and discharges, 
you are prepared to discuss individual cases with the pnions before the 
appeal is made to the final court of appeal ? — (Sir Ernest Jackson) : Oh, 
yes ; that is being done now. 

K'2347. Mr. Ahmed : We often have' complaints that for petty offences, 
in accordance with a clause in the terms' of agreement, men are discharged 
from seinfiee, they being given only a few daj^s ’ notice. Have you a clause 
in the agreement by which men can be discharged after giving them a 
month ’s notice ? — ^Yes. 

K-2348. For petty offences, men are discharged from service ? — can 
say that no employee of our railwa}'^ is discharged for a petty offence. 

K-2349. The Chairman : That is why you wish to re,taiu the power of 
fining, so that you can give a smaller punishment and avoid discharges ? — 
Yes. 


K-2350. Mr. Ahmed : Clause 2 of the terms of agreement runs thus : 

That I am liable to be summarily dismissed for misconduct, and that in 
the event of my services being dispensed with for other reasons, I am liable 
to one month’s notice of discharge, or my service may be terminated with- 
out notice on pa 3 ^ment of one month’s salary.” Are you prepared to 
expunge tliat clause from the agreement ? — ^No. I am not prepared to dis- 
pense with that. There is nothing unreasonable about it. The same clause 
applies to me or to any^one else. I am liable to be summarily dismissed 
bj* mj- Board. There is’ nothing unreasonable about that paragraph. 

K-2351. Do you know that there is no such clause in any other service 
under Government ? — I am not aware of that. 

Iv-23.52. Such condition of service is not applicable to any other depart- 
ment of the Government of India ; whj’’ do you make such a condition in 
your department ? — (Mr. Ball) ; I think the Railnvay Board has answered 
this question at Delhi. It is chiefly in connection with discipline. We are 
concerned with the safety of the public and we keejD up a fairty high 
standard of discipline ; we must discharge men who are insubordinate and 
who consistentty do bad work. ' It applies throughout India. 

K-2353. Sir Alexander Murray : Is thtye not a similar clause in the 
agreement of all European officers brought from home to commercial firms, 
banks, etc., in India ,• I mean dismissal for misconduct ? — (Sir Ernest 
, Jackson) : Yes. ■ • 

' ■K-2354. Mr. Ahmed : How many suits for dainages have been brought 
bj’- European officers in this country for illegal dismissal of that kind 1 — 
(Mr. Kennedy) : None. ' 

K-2355. Are European officers dismissed for offences which can be 
met b.y a more, fine ? — It depends upon the crime committed by the officer. 
We have cases of officers being given three months’ pay in lieu of notice 
on discharge in accordance with their agreement. 

. , 11-2356; Why do you have three months’ notice in the ease of cove- 

nanted-officers and one month’s notice in.the case of the other servants ? — 
An officer who comes out from England under a, covenant is entitled to 
three- months’ notice or three months’, pay in lieu of notice, but an officer 
•engaged in India is .liable to discharge under a month’s notice. 
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K-2357. In view of the fact that men are discharged for slight offences 
would you expunge that clause from the agreement form ? — No man is dis- 
missed for a slight offence. 

K-2358. Mr. Cliff : You gave Sir Alexander Murray certain figures 
as regards increase in wages. You referred to an increase that was given 
in 1919 ; was that the first war allowance given ? — {Sir Ernest Jackson) : 
No. The actual war allowance, which was a special allowance, was <riven 
during the year 1916. 

K-2359. What was the amount ? — It varied according to pay. For 
example, a man w'hose pay was Rs. 20 received as war allo-wance an addi-‘ 
tional Rs. 3. In 1919, as these various allowances caused difficulty and 
complication, a man had his pay and his additional allowance and other 
allowances, and it was then decided to amalgamate all his allowances and 
say “ That is your pay ”. When that amalgamation took place, the con- 
solidated pay of the man w'as somew’here about what he got Avith his allow- 
ances, and to eA'en it off it Avas sometimes a little more. If you care to 
see, Ave haA'^e here a statement of the alloAvances Avhich were given. 

K-2360. I should be glad to see that. Has there been any increase 
since the wages AA'ere consolidated ? — ^Yes ; not Avhat I Avould call a general 
increase all OA'er the line, but there haA-e been increases here and there. 
For instance, an increase Avas given this year to gangmen from the 1st’ 
J anuary . 

ft 

IC-2361. Is it true to say that speaking generally the consolidated 
rate is the rate obtaining in 1929 1 — No ; they are higher noAv. In our 
note we have compared the rates of paj*- in 1929 Avith the rates in 1922-23. 
That shoAvs an increase in most eases oA-er and above Avhat Ave gave in 
1919. 

K-2362. I Avant to be clear. You gaA-e Sir Alexander Murray certain 
figures of increase. Were those percentages of increase over and above 
the consolidated wage ? — The percentage rates Avhich I gaA’e Sir Alexander 
Murray compared the rates of pay to-day AA’ith the rates of pay in 1913 or 
1914. It takes into account the increase Avhich Ave gaA^e under the scheme 
of 1919 fflns any subsequent increase Avhich may haA^e been, given. 

K-2363. Is there any difficulty in giAung us the percentage increase, 
between the time it was consolidated and 1929 1 — No ; we can Avork that 
out for you. 

K-2364. In your memorandum, you haA^e dealt AA'ith the “ Relations 
of the Raihvay Trade Ihjion ” Does that spell out the attitude of your 
company towards the railway trade union ? — ^YeS ; that certainly repre- 
sents our policy toAvards the union. 

K-2365. The Chairman : I understand that you are Avilling to hear 
representations of unions concerning individual cases ? — Yes. But we 
reserve the right not to do so. I think I may say that we generally do 
it. 

I{:-236f;. Mr. (Hill : 1 am afraid that the paragraph si ill remains. ‘ 
Arc you preiuired to build up the various councils enrmrerated in your 
memorandtTm, in consultation with the unions ? — ^I am prepared to consult 
the unions at any time and do anything ’which A\dll establish cordial rela- 
tions botAveen the unions and ourselves to the Avelfare and benefit of the 
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staff. I can say that it ha-s been, my policy ever since tliese unions were 
started. Since “we recognized them in 1926 we realized that a new state 
of things has come about. I think we all of us realized tliat it was for 
us to establish cordial relations with them and get along as best we could. 
We have done our best, but at the same time I wish to saj- that it has not 
been possible to agree and accept every suggestion which they have made. 

K-2367. I do not suppose the union anticipated that. Otherwise they 
would feel that they have got a paradise or something equivalent to that. 
But this is more important. Would you be prepared to agree that the staff 
councils should be built up in conjunction Avith the unions ? — I should like 
to think over that. At the same time I might say this ? I see no reason, 
why our staff committees and our unions cannot both try to carry on 
together. They are, both of them, for the welfare of the staff, and because 
the one exists, I cannot see and I have never seen any reason, Avhy, the 
other should not exist at the same time. 

K-2368. The Chairman : Quite true. But that is an important point 
raised by Mr. Cliff, that there should be no suspicion that the one ds anta- 
gonistic or alternative to the other. I think you dp not yourself take that • 
vicAV. You take the view that there is a place for both ? — Certainly. 

K-2369. And you see no objection to constitute your staff councils in 
agreement with the unions so as to remove the possibility of that sus- 
picion ? — ^No. I do not see any objection to that. It could be done. But 
it would be rather difficult to do it. May I quote an example ? It is 
difficult enough now having to deal with two or three trade unions Avhieh 
we have. These trade unions do not pull together. My difficulty in 
dealing with the.se 7.), 000 or 80,000 staff is that while I am anxious to help 
these unions, I never knoAV Avhere I am. The trade unions are both com- 
peting for the same class of staff. It aa'us stated in Ajmer by a witness 
who Avas not a raihvay witne.ss that the union at Ajmer represented the 
only union there. That is not so. Our Bombay union here looks after 
the workshop staff, the line staff and the traffic staff. It has an office at 
Ajmer and is trying to get hold of the Ajmer workshop staff. In fact it 
is eA'eryAA'here. 

K-2370. The Chairman : I think Ave quite recognize your difficulties 
with these competing unions coA'ering the same ground. What Mr. Cliff 
Avauls to get at is merely the principle . — 1 believe in the pruiciple of staff 
committees Avorking in Avith the unions and the unions working in with the 
staff committees. On the Bengal Nagpur Raihvay, I think they have a 
representative or two or three representatives of the unions on their staff 
committees. Mr. Ball tells me that the same facilities are given to our 
traffic staff committees. He has told his staff committee that there is no 
objection at all if an officer of the union who is elected likes to be a member 
^ of the staff committee, it is all to the good to have him there. 

K-2371. It is more radical thandhat. It is not enough if vou tell the 
staff committee that they may have one or two representatives of the unions 
on the staff committee. It is true 'you have difficulties. But your memo- 
randum records that these two unions were formed in 1920 and were mot 
recognized until 1928 ? — 1926. 

K-2372. It is not a case of going back on the past. It is a case of 
seeing Avlipthcr Ihorc can be co-operation in establishing the machinery.; 
Are you prepared to agree that when the machinery is established it shall 
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be established in agreement with the union ? — the representatives of 
the imion on the staxl" committees are our own employees, yes. Bnt I would 
not like to have outside people on our staff committees, 

11-2373, Is it possible that in conjunction with the staff councils or 
in addition to the staff councils, there could be a permanent standing 
machineiy between the' unions and the railway administration, in order 
that that joint conference might address itself to the problems confronting 
you and the unions on tlie railways ? — I see no objection to that. 

EI-2374. May I take it that you will address yourself to that pro- 
blem ? — Certainlj^ I will try and see if we could bring about one joint 
machinery which shall represent the line instead of ha\ang these different 
parties which are now in one direction and then in the other direction. ' 

Iv-2375. With regard to the question of increasing the rates of wages, 

I understand you are limited in the, amount that you may spend without 
the sanction of the Kailway Board to Rs. 25,000 a year in respect of a 
particular grade of staff ? — {Mr. Kennedy) Yes. 

K-2376. Now take a particular class,, cabinmen. Suppose the. Agent 
wanted to increase the 'standard rxite of .wages of the cabinmen. What 
increase could he give with Es. 25,000 a year ? — (Afr. Kennedy) : That 
depends on the number of cabinmen, 

K-2377. I agree it does. Tliat is wliy I am asking you what increase 
you could give for each eabinman ? — If we gave a general increase to all 
the cabinmen as a class and if that amounted to more than Ks. 25,000 a 
the cabinmen. Would you have to go totheRailway Board for sanction ? — ' 

IC-2378. Suppose 3'ou gave a general increase of Es. 6 per, annum to 
the cabinmen. Would you have to go to the Railway Board for sanction ?— 
Not, if we gave Rs, 6 for an individual eabinman. But if we gave Rs. 6 
to the grade of cabinmen and if it amounted to more tlian Rs. '25,000 per 
annum we would have to go to the Railway Board for sanction. 

Iv-2379. Would tliat amount to so much ? — Not, I believe, in our ease. 
{Sir Ernest Jael'son) : I went to the Railway Board with regard to the 
increase to gangmen. 

K-2380. Diwan Chaman Lall : Wc were told at Delhi that the Railway 
Board eoidd not interfere with the service conditions under company- 
managed railways. Your railAyay is a company-managed railway ? — 
Yes. ' j 

K-2381. In the introduction to yoiU‘ memorandum it is stated : “ At 
the end of 1905 the Secretary of State under the contracts then subsisting, 
purchased the property vesting in the Bombay, Baroda and Central India 
Railway Company by paying a fixed price.” Do I take it that the money 
invested in this 'concern now helongs' to the Government of India ? — ^No, 
the Company has a share capital of £2,000,000. 

r:-2382. The Chairman : The share capital of the Company has not 
yet been liquidated ? — ^No. 

K-2383. But it is in process of being liquidated in certain periods ? — 
It will be liquidated .when our contract with the Secretary of State falls 
in in 1941. 
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K-2384., Dhoan Chaman Lall : Take tJie memorandum submitted by 
j\[r. Ganu. Is be an employee of the B. B. &' C, I. Railway ?— Yes. He 
gets a consolidated honorarium, 

K-2385. Do you disclaim all responsibility for the memorandum 
submitted by him ? — Yes. When I say, I disclaim all responsibility I 
mean that he did the whole thing by himself, 

K-238l3. In that case I do not want to ask any questions on that. 
Mr. Cliff put you some questions with regard to relations of the Railway 
trade unions and j^ou stated that jmu, the Agent, deal ultimately with the 
grievances that are brought before the management. Has the Agent any 
time to deal with the grievances of the staff ? — ^Yes, I hope he has. Of 
course the bulk of it is thrown on my Staff Officer. Before he was appoint- 
ed I and m 3 ' Sccretar 5 * did it, but neither he nor I had time, I will not say 
that I SCO every letter ■which comes in. But if there is imy question about 
the settlement of things, Colonel Hobbs will immediate^ come and see 
me. 

*11-2387. Would you agree with me that the suggestion made by 
Mr. Cliff being a reasonable one which you have accepted as being reason- 
able, it would be better to work on that .s 3 'stem rather than on the present 
s 3 ’-st.cm on which you are working ? — ^Yes, I agree with it, provided it is 
possible. 

K-2388. With regard to “ methods of fixing wages ” and extent of 
“ .standardization ” 3 'ou say that you fix your wages according to the 
living expense of 3 ’our workers. What is the lowest wage that you pay 
3 ’-our workers ? — I could not say. 

’K-2389. Would that- be Rs. 9 a month ? — {Colonel Eolhs) : There 
may in certain up-eountiy stations be certain t 3 'pes of men, a very few, 
who are still on a wage of Rs. 10 or 11 a month. In these cases there are, 
certain conditions entailed. Otherwise the lowest paid staff on this line 
as a bod 3 ’' are the gangmen. That is on the open line. Their pay ranges 
from Rs. 13-8-0 up-countiy in the cheapest districts to Rs. 26 in Bomba 3 ', 
But there are also various concessions which, increase the amount. 

K-2390. In 3 ’:our memorandum .vou give an Appendix showing the rates 
of wages and what 3 'ou intend to do in regard to their revision. I notice 
that tliere are hundreds and thousands of workers who are getting 
between Rs. 12 and Rs. 20 a month. — Cerlainh'. 

K-239]. Th.cre are coolies, strikers, Khalasis and watermen who are 
started on Rs. 12 a month ? — ^Yes. 

K-2392. Do 3 ’-ou consider that* that is a living wage to pay your 
workers ? — That depends entirel 3 ’- on the circumstances under which 
they are living and working. It is my belief that the staff of this railway 
are in practicalls' every case receiving’ a living wage. 

11-2393. But is Rs. 12 a month a living wage ? — On its own merits, 
possibly not. 

K-2394. It is not ? — ^Possibly not. 

K-2395. Therefore the statement that 3 ’ou are giving these wages 
according to the living expense is not correct ? — ^Rs. 12 need not neces- 
saril 3 ' be all th tat hemen earn, 

LlipCL 
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K-2396. But wliat is it that you pay ? I do not want to take 
hypothetical considerations into account ? — There are cases existing now 
Avhere a man is only putting in 'part of his time for the pay he draws. 
It is a very big question that you are putting now when you ask for 
the absolute minimum wage. 

. K-2397. But is he not a full-time employee of the railway ?--Not 

necessarily. Take for instance sweepers at up-country stations. They 
are not necessarily full-time men at all. They have perquisites outside 
the railway station which are permitted. 

. K-2398. Do Khalasis, coolies, strikers, cleaners and coalmen have 

outside work, or are they full-time employees ? — They 'do not. 

' K-2399. I take it they are on Ks. 12 a month ? — ^No, they are not on 
Rs. 12 a month. 

K-2400. Their starting pay is Rs. 12 a month ? — It may have been 
in regard to the staff you have mentioned But there is a propo.sal 5 iow 
before the Home Board to increase their pay. 

K-2401. 1 am not a.sking what proposal there is before the Home Board. 
I am asking what is the present state of affairs. Would you agree that what 
you are paying tlieiu no-\\ is not a living wage ? — I do nor agree. 

K-2402. You do not agree and you consider that it is a living wage ■? — 
It depends entirely on the circumstances under which the man is living. 

K-2403. Suppose a man is living at Ajmer and is a striker on your 
railway on Rs. 12 a month. I put it to you whether you consider that 
as a. living wage ? — 1 am not prepared to answer that as a specific ques-' 
'tion. 

K-2404. Then I will leave that. But has your Company ever made 
any enquiries to find orit what the actual living wage of the worker is ? — 
Yes, it has. 

11-2405. Would you let us haVe a note on that point ? — I could. I 
can cite it now. 

K-2406. No, it would save a great deal of time if you, could send in 
'a note of your investigations in this matter ? — Yes, I have before me at 
the present moment what I consider to be an average domestic budget taken 
over this part of the Bombay district. 

K-2407. That will be very useful ? — On that we have a comparative 
table of the cost of a man’s Ihdng and his present wage. 

K-2408. The Chairman : Is that xjrepared by you ? — ^Yes. 

K-2409. Col. Bussell : In your memorandum you say that the high 
incidence of sickness is a great ' obstacle to the contentment and effi- 
ciency of your workers. Have you ever made any investigations as to 
the causes of this high incidence of sickness ? — (Dr. Scoreshy Jachson) : 
It seems to me that so much sickness amongst the railway emplo 5 ''ees is 
due 'to the fact that they h.ive not sufficient means to feed themselves in 
order to recuperate -after an illness. They get a certain salary. If 
they get ill, they are unable to buy sufficient food to recuperate. They 
go on remaining sick. They resume duty, but they are not lit yet, and 
they go back sick again. 
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K-2410. Dealing with Jiealth you say in your nienioranrlura that the 
standard of health of railway eiiiployees is not liigh due to various 
causes. I tried to get some information on this point both at Delhi and 
Ajmer, but I was not sucee.ssful. You sa}^ tliat the low standard of 
health is “ possibly due to a large number of them not being properly 
nourished.” — ^Yes, I have just said that they are unable to recuperate 
after illnes owing to insuffieient nourislunent. 

K:-2411. But is not their general standard of nourishment very 
low ? — The general standard of nourishment is low. 

K-2412. The second cause is given to be ” general ovelrcrowding in 
dwellings.” Do you admit tliat the dwellings of the lowest paid staff 
are generally overcrowded ? — They are verj-^ overcrowded. 

K-2413. Is that because the Railway has not given them housing 
accommodation ? — The aceonunodation given to the lowe.st paid staff is 
roughl}* about 100 sq. ft. But .some of these people 5 to 9 dependents 
oh them, 

K-2414. Has any great provision been made for housing the lower 
paid staff on the railways ? — Only a certain number of them are pro- 
vided with quarters, not all. 

K-241o. What jjoreentage ? — (Mr. Kennedy) : About 58 per cent, of 
llie lower jmid .staff. 

K-2416. Is the overcrowding due to the fact that in addition to the 
meraber.s of the family, tlie relatives of the worlccrs also stay in those 
quarters ? — (Dr, Scorcsby Jackson) : Yes. ■ . . 

K-2417. Have you considered that it would be for the benefit of the 
ladministration if you provided the employees, particularly - ihe lower 
paid employees with quarters in separate railway colonies ? — (Sir 
Ernest Jackson) : That is a question of policy. "Wlierever in big 
towns there are quarters available outside we liave not put up quarters. 
But in stations where tliere are no quarters available we liave built 
quarters. In Doliad for example, we propose to i^ut up quarters for 
every man working in the shops. May I add one thing more ? So far 
as tlie work.shop staff at Parel were concerned we were not prepared to 
build new quartei’s for them. At the same time vre wanted to improve 
the housing of these workshop men. So we entered into an agreement 
■with the Bombay Government to lake over largq bloelrs of "Worli ehawls. 
"We put in electric lights, playgrounds, stores, dispensary ; and in fact 
everything -vv'e could think of. But for some reason or other they were 
not popular. We were prepared to take any number of blocks to house 
every man in our shops, but we did not succeed. 

K-2418. Dealing with the question of sickness you give an account 
of so many da 3 ^s of labour lost, I liave calculated these out and found 
that they are 5.4 daj's lost per emploj'-ee and 8.4 days lost per sickness 
certificate. Dou jmu think that these figures give a fair idea of the 
amount of sickness among railway emploj’-ecs ? — (Dr. Scorcsby Jackson) : 
I do not think thej’’ give a fair idea of the amount of sickness, because it 
is not a fair indication of the veiy large number of people who go sick -with- 
out any certificate at all. Vast numbers of gangmen along the line do 
not get sick certificates when they go sick, and without attending a 
railway dispensary at any tinve, they go back when they are fit. 
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K-2419. If a selieme of sickness insurance came up, you would not 
be able to give an accurate estimate of the amount of sickness that 
actually occurs among j^our employees, because there are many of your 
employees who go on leave without any sick certificate ? — It is not 
possible to give an accurate estimate. 

K-2420, Dealing Avith prevalence of malaria you say ^ that sometimes 
a deadlock occurs between the Eailway and the Municipalities when 
neither of them is prepared to take action. Have you any suggestion 
to make to overcome this difficulty ; for example, in the case of closing 
borroM^ pits which produce conditions favourable to malaria ? — If a 
Municipality asks us to fill xip a borrow pit Avithiii railway limits which 
they allege to be the cause of malaria we are quite Avilling to fill it up, 
the expense being borne Avhollj’^ by the administration. I think there is 
a rule or instruction from the Bailway Board to that effect. 

K-2421. Have 3 'ou any trained midwives on your welfare staff ? — 
All the nurses aa'Iio are health visitors are trained midwives, 

K-2422. I notice that you say that these health visitors undertake 
maternity cases ? — Yes, they are all trained midAvivcs. 

K-2423. Complaints have been made in various places about the 
difficulty of getting medical facilitie.s, especiallj' Avhen the wokers live 
at some distance from the hospitals and cannot attend the ho.spital when 
thej’’ are sick. Is there any foundation for such complaints ? — It is 
quite possible that ]jeople living betAveen stations have difficultj’^ in get- 
ting medical facilities. But are j^oii referring to stations or inter-stations 
only ? 

K-2424. To stations only ? — It stands to reason that we cannot have 
dispensaries dotted all over tlie stations and so some people might liaA'e 
to Avork considerable distances. s 

K-2425. But are persons who are sick visited by ^mur medical staff 
at home ? — Yes. 

K-2426. On payment ? — No, the raihvay employees are entitled to 
free medical treatment and attendance at tlieir liouses. 

II-2427. HaAm ^mu any A-alid grounds for the non-acceptance, for the 
purpose of sick leave and the like, of certificates of unattached medical 
_ practitioners ? That is a general complaint ? — There is a complaint that 
'Ave do not like accepting out.side medical certificates. But Ave have to 
Avatch them A’eiy carefullJ^ 

K-2428. Dou jmu accept anj"^ outside certificates ? — No, till we en- 
quire into the matter. 

K-2429. But Amu do accept a certain proportio.n of outs'de certi- 
ficates ? — ^Yes. 

K-2430. What is the proportion ? — I think Ave accept about 2,500 a 
year ; the number is gradually increasing. 

K-2431. Certificates from AAdiat ela.ss of medical pi’actitioners ? — 
From qualified medical practitioners. 

]^-2432. Registered under the Act ? — Yes. 
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K-24o3. There are also complaints as to the stauclards of medical 
tests. The "eiicral complaint is that these are too high. In cases where 
an adverse decision has been given by a medical oiticer, does the em- 
ployee in question have an 3 >- right of appeal ? — Yes, he has a right of 
appeal to me. 

K-24:34. That is to saj’-, the Chief Medical Officer 1 — ^Yes. 

K-2435. Can you give us an idea as to Avhat proportion of these 
appeals you reverse ? — cannot give you figures, but I can saj'^ that they 
are a fair number. 

. K-2436. Do you classify your tests for visual perception, colour per- 
ception and hearing into three classes ? — ^Yes. 

K-2437. And Class A, I suppose, is based wholly in the interests of 
public safety, so that it must be of a particularly high standard ? — ^Yes. 

K-2438. Mr. Hooseinhhoy Lallji : At present the period of payment 
of wages in all cases is one month. Have you ever found that the 
people want wages fortnight^ or Aveeldy ? — {Sir Ernest Jackson) : 1 
never found that, and I very much doubt if they would like it at all. 

K-2439. Do jovi think that if the Avorkmen are paid Avcekly or fort- 
nightly their indebtedness Avould be reduced ? — No, I do not. 

K.-2440. The Bombay Municipality has been asking the raihvays to 
fill in the ditches near the raihvay lines to prevent malaria and the rail- 
Avaj'S do not cany that olit. Wly ? — {Dr. Scoreshy Jackson) : The rail* 
Avays have filled up a vast number of ditches Avithin the area of the 
Bombay. Municipality during' the past fcAV years. 

K-2441. But they haA^e not filled up aU the ditches ? — They are filling 
up by degrees. 

K-2442. But do they agree that it is their duty to fill it up ? — Yes, 
in Bombay city. 

K-2443. Colonel Gidney : Mr. Chairman, Avith j’^our permission, be- 
fore I put my questions, I desire to take this opportunitj’’, on behalf of 
tile Atiglo-Indian and Domiciled European employees on -the B. B. & 
C..L RailAvay, to thank Sir Ernest Jackson and his administration for 
their mahj'’ j'^ears of kindness, training and consideration to them, and 
I feel sure the close relationship betAveen employer and employees for 
over half a century has resulted in mutual benefit and appreciation. I 
Avish to place that on, record. I would like the Chief Medical Officer to 
tell us what colour tests are applied ? — The colour tests used on the 
B. B. & C. I. Railvvay are Holmgren’s coloured wool tests. 

; K-2444. Do -you realize that that test is antiquated ? — ^Yes. 

K-2445. And though it is an antiquated test you still use it ? — think 
it is sufficient for the railAvaj’-s, though it is an antiquated test. 

K-2446. Do you mean to admit by that that a number of cases which 
you reject as being colour blind are not really cases of colour blindness ? 
— ^No, I do not say that. As a matter of fact, we make very feAV people 
J.'ail for colour vision ; it is a very low percentage. 
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JC-24-17 The lew cases which you reject may not after all be cases 
of colour blindness because you are using an antiquated test ? — ^The man 
Who is examined for colour vision by Holmgren’s coloured wool test 
undergoes a night test and also other tests with flags.' 

K-2448. Would you consider the advisability of usljig the Edridge 
Green lamp colour test ? — I thought over that ten years ago and gavelt 
up. 

K-2449. But surely j’-ou must know' that every ho.spital in London 
uses that test " — ^There they have more educated people to deal with. 

K-24:50. You mean a more trained class of medical officers 1 — Cer- 
tainly. 

K-2451. Sir Ernest Jackson just now' stated that every appeal can 
be sent to him for adjudication. At Ajmer w'e were told by the Super- 
intendent of the Carriage and Waggon Department that he did not re- 
member anj' case w'herc punishment he had inflicted liad been reversed 
by tlic Agent. Do you, >Sir Ernest Jaclcson, in your capacitj' as Agent 
reverse any appeals, and if so is there any record ? — {Sir Ernest Jaclc- 
son) : I have not kept a record over a long period, but I have a record 
for the last six montlis. In those six months I have had 52 appeals 
addre.ssed to me — addressed direct bj' the staff and not through the ' 
unions — and of those 52, eight cases were reversed by me, 

I\-2452. The Chairman : That is, roughly 15 per cent ? — ^Yes. 

K-245o. ('(>> 011(1 (lidncy : Would I be right if I said that in some' 
cases your junior officers misuse their powers of discharge under the 
terms of your service agreement and discharge men in cases Avhere they 
are afraid to dismiss a servant w'hich w'ould necessitate a full enquiry ; 
in other Avords, do they misuse their poAvers and discharge a man instead 
of giving him the chance of a full enquiry for dismissal ? — I hope they 
do not. 

K-2454. Are you aAA'are that that is a uniA'ersal complaint on the 
railAA'ays ? — (ilfr. Kennedy) : The junior officers haA'e no poAvers of dis- 
charge ; all cases of di.scharge must come up to the head of the depart- 
ment. 

K-2455. I knoAV you are Avorkiug under the company-managed sys- 
tem and you have no dmsional system on the B. B. & C. I. Eailw'ay : but 
your Assistant Loco Officer or your District Loco Officer can discharge 
a mail ? — No, he cannot discharge a man without the sanction of his 
Loco Superintendent. 

EI-2456. Does his Loco Superintendent ever disagree AA'ith him ? — 
I cannot say. 

K-2457. Sir Ernest Jackson, you just noAV -said that you are pre- 
pared to examine indmdual cases. Are you aAvare that in doing so you 
A'iolate the terms of ‘the Trade Unions Act ; that is to say, under the 
Trade Unions Act a Union is not allowed to take up individual cases ; 
it can only represent a case if it violates a policy, but, not indmdual eases ? 
— {Sir Ernest Jaclcson) : I do not knoAV to AA'hat proA'ision a'ou are re- 
ferring, 

K-2458. I do not Avant to press that point, Sir ! In your memoran- 
dum you giA'c the reduced scales of pay on the B. B. & C. I, KailAA'ay ? — 
{Mr, Kennedy) : No, Ave give the reidsed scales of pay. 
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K-2459. The revised scales arc really the reduced scales. llaA'C you 
made this reduction for new entrants onlj'- ? — ^Yes. 

K-2460. Not for old servants ? — ^No. , 

K-2461. You have standardized this reduction in scales on the re- 
duced rate of the cost of living ? — ^Ye.s. 

K-2462. Have you any figures to show what diiferenee there is be- 
tween the cost of living to-day and the cost of living in 1918 ? — ^We have 
taken the Bombay Labour Office figures. 

K-2463. Tlie comparative figures showing the cost of living with 
pre-war rates are given in the Raihvaj'’ Board’s memorandum. I see 
there is not much difference in the cost of living between 1918 and 1928 ; 
in 1918 the percentage increase on the pre-war rates was 54 while in 
1928 it was 47 ? — (Mr. Kennedy) : You must remember that our last 
increase in the scales of pay was in 1919 Avhen the percentage increase 
in the cost of living was 75. 

K-2464. Is it because tlie cost of living has fallen that you have now 
made a reduction in the scales of Avages ? — Yes. 

K-2465. HaA'^e you suggested anj^ similar reduction iii the official 
grades of pay for the same reason ? — No, because they Avere not raised 
at the same rate. 

K-246C. In my questions at Ajmer I asked about the promotion of 
subordinates to official grades. Sir Ernest Jackson, do you subscribe 
to the policy of Lidiauization as enunciated by the Government of India ? 
—(Sir Ernest Jackson) : Yes, certainly. 

K-2467. Do you subscribe to the ordinances issued by the Central 
RailAvay Advisory Committee ? — What ordinances do you refer to ? 

K-2468. There Avas one issued in 1926 about the promotion of 20 
per cent, of subordinates to official grades ? — (Mr. Kennedy) : We do 
npt subscribe to that, because the conditions of seiwice in the company- 
managed railAvays are different from those in tlie State raihvays. The 
State raihvays liaA'e Avhat they call local service officers, but the com- 
panies have not. All our officers are on one scale of pay. 

K-2469. I luiow all about that. I am not including the local service 
officers. What I ask is, have yoii promoted many subordinates, both 
Indians and Anglo-Indians to the Olfieial grades ? — (Sir Ernest Jackson) : 
During the last fiA’^e years there Avere 76 vacancies in all the departments 
and of these 26 were given to subordinates already in the service. 

K-2470. Can you reconcile that statement Avith your reply to the 
Raihvay Board given to the questions asked by me in the Legislative As- 
sembly last IMareh ? Out of the 26 vacancies you filled up, were any 
of them Anglo-Indians ? — (ilfr. Kennedy) : There were 21 Indians and 
5 non-Asiatics. 

K-2471. May I knoAV Avhat class of people non- Asiatics are ?— That is, 
people Avith overseas domicile. 

K-2472, Are these people those Anglo-Indians who have managed 
to squeeze in and claim non-Asiatic domicile and get overseas alloAV- 
anees ? — ^Llay be. 
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K-2473. Would yoxi say wciierallj’ ?— Not generally. 

K-2474. Ill your letter to Llie Kailu'ay Board ‘already quoted you 
have stated that no Anglo-Indian has been appointed to the official 
grade ? —That is not correct. In the Audit Department we appointed one 
Anglo-Indian in 1927 and one in 1928. 

IC-2475. But I have your letter Avith me — read it. It is dated the 
18th of July 1929 and j’-on state that out of thfe five probationers for 
Assistant Ti’affic Superintendentsliips, four are Indians and one is 
a European ? — You are talking about the traffic depaftment ; I am refer- 
ring to the Eailway as a whole. 

11-2476. Let that pass. There is a service^ agreement on your Kail- 
Avay, Sir Ernest Jackson, Avliieh you demand from your employees. 
There are certain suggestions made in the memorandum submitted to 
Cmmission at Ajmer by the Anglo-Indian and Domiciled European 
Association AAdiich the Chaiman said we could better deal with in Eom- 
bajn In tliis memorandum certain alterations in tlie service agreement 
are suggested. I do nol AA'ant to I’efor lo clause 2 to A\diich my friend, 
Mr. Ahmed, drcAV attention. But, there are certain clauses, particularly 
clauses 1, 5 and 7 which are distinctly one-sided and are at variance 
AAuth the terms of agreement on all other railways in India. Arc you pre- 
pared to consider the acceptance of those suggestions ? — {Sir Ernest 
Jackson) : I Avould not like to replj’ offi-hand, but if you Avould send me 
your proposal I Avoiild certainly go into the matter. 

K-2477. Mr. Dalvi : In your memorandum you speak of giving 10 per 
cent, house alloAvance. Do you give that to all your employees ?~ 
{Mr. Kennedy) : 10 per cent, allowance is given to all the subordinate 
employees in Bombay as a house, alloumnce, 

K-2478. But you do not give 10 per cent, allowance to the men in 
the Avorkshop ? — In the case of Avorkshop men the 10 per cent, has been 
consolidated in their pay. 

K-2479. Why do you not adopt the same method of giving 10 per 
cent, in the case of Avorkshop men ? — We Aised to give them 10 per cent, 
as an alloAvance before 1913, but since then Ave liaAm found that the 
present s 3 '’stem is better. 

K-2480. Do you not think that an alloAvance of ten per cent, is not 
sufficient for a resident in Bombaj* ? — I believe 10 per cent, is laid down 
not only for Bombay but for all other presideney tOAvns bj’" the Govern- 
ment of India. 

K-2481. If a Avorkman Avants to make a complaint AAdiy do you in- 
sist on his representing it through ,the foreman and not through the re- 
presentatives of the trade union ? — {Col. Kokhs) ; T am not quite cer- 
tain Avhat the meaning of the question is, but if the Avorkshop staff is 
referred to, I may say that thej’^ are represented by the local union at 
Parel. On several occasions, within recent months, deputations from th6 
loco shops, Avhich included the executive of the union, liave been received 
by the Agent. t 

K-2482. In jmur memorandum a'oaa saA*^ “ Representations and 
appeals addressed to the Agent must he submitted .... through the Head 
of the Department concerned.” Why should not representations be 



sent direct to the Agent ? — (Sir Ernest Jackson) : If it were sent to the 
Agent direct he would have tu send it back to the Head of the Depart- 
ment concerned for remarks. It is the recognized way, I think, of all 
appeals. 

K-2483. Mr. Gregory : During your presidential address at the 
Simla Conference you made a .statement in regard to the indebtedness 
, of the staff. Tlie statement reads as follow's : “ On the other hand, I 
venture the opinion that even if railways gave these men an increase of 
50 per cent, or even more in their pay, they would be hardly better off 
than they are at present, for it avouIcI undoubtedly in most cases dis- 
appear into the money-lender’s pocket.” May I ask on Avhat you based 
that statement ? — (Sir Ernest Jackson) : You want to know Avhether it 
was based on my personal observations or was it merely a statement 
based on hearsay. That statement was based on both. While travel- 
ling over the line (for the last two- years I have covered practically the 
Avhole line by trolley) I have tried to find out for myself Avhat the actual 
conditions were by talking to the gangmen, station masters and others. 

K-2484. When you travel over the line and visit all the various 
stations, do you give the loAver paid staff a chance of speaking to you ; 
in other Avords, do you give them free access to you ? — ^Absolutely ; 
they come up to me and I talk to them. 

K-2485. At Ajmer one of the employees’ representatives mentioned 
that during certain rushes of traffic you took upon additional staff ; 
he dealt Avith the running staff chiefly and he implied that those men 
Avere discharged at short notice or Avere forced to go on compulsory 
leave Avhen traffic slackened. He referred to many raihvays but men- 
tioned your raihvay as being one of them. Can you tell the Commission 
hoAV you actually deal with .this temporary staff ? — (Mr. Ball) : As Mr. 
Gregory suggested, in the beginning of the busy season, that is, in 
October and November, Ave used to employ chiefly temporary ticket col- 
lectors to relieve ticket collectors Avho Averc passed guards and AAdio 
could be emiAloyed a.s guards. The staff committee represented that 
this entailed a certain amount of hardship on the men because they did 
not get the advantages of permanent service like provident fund, gra- 
tuity and passes and that the temporary serAuce did not couut for gra- 
tuity. At the request of tlie staff committee Ave made a rule that after 
18 months’ temporary service every man is to be confirmed. 

K-2486. In other Avords, jmu take them on to your books as perma- 
nent staff ? — ^Yes after 18 months' temporary service, 

K-2487. The witness of the Workers’ Federation at Ajmer stated 
that he had AAwitten to the Agent for recognition of his union and that 
he had received no reply. Are you aAvare of any such applications for 
recognition ‘ of his union ? — (Sir Ernest Jackson) : No. I had heard 
that statement made at Ajmer and soon after I returned to Bombay 
I went through my files again but I could not find a request of that kind 
made. 

K-2488. What would your actual procedure be if you received such 
an application ? — I sliould first of all find out Avhether they Avere regis- 
tered. In this case I understand they are. I should then probably ask 
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my Staff Officer to go to Ajmer to find out all about them ; to see liow 
many members they bad on tlieir booksj whether those members had 
-siius o.ioAi s^psa.x jj •^uasa.ido.i Xoxii piBS uoxuu oqj i[ou[av -gats oip 
Sux^uosa.id 0 .T sasqxuaxu jo uoi:^.xodo.xd 0 x 1 ^ pue ‘suoT:}dT.X 0 S([us .xiaq; 
factory, and the union had been registered, I should certainlj^ recognize 
them. 

K-2489. Certain memoi’anda at Ajmer referred to the treatment of 
the lower paid staff in Eailway hospitals and dispensaries. It was 
stated that an employee, xvhen he was admitted into one of the raihvay 
hospitals or dispensaries, was put to certain expense. Can you give a 
general idea of what that expense is ? — So far as I am aware, there are 
no exixenses for actual hospital treatmenl, nursing and attendance for 
anybody drawing Rs. 30 and under. These patients pay nothing, even, 
for their food or diet. It is absolutely free. For any one drawing 
over Rs. 30 the charge is 12 annas per cent, of their paj-^ pe7' clay for 
their food. 

K-24:90. The traffic inspecting staff and the station masters appear 
to have a grievance in that their scales of pay are lower than the scales 
of pay which arc"^ in force in the loco clepartment. "What is your 
opinion about this grievance, and do you consider it well-founded ? — 
My opinion is that it is not well-founded. But I would like our General 
Tnriiic Supcriutcudoiit and Jjoco Superintendent I 0 state their views.' 
[Mr. Ball) ; It is generally tlie case that the locomoiive suifi men, 
skilled in mechanical engineering, do draw higher scales of pay than the 
other staff. I consider their responsibilities are very much greater 
when they are running trains. 

K-24:91. There appears to be a view prevalent — certainly one witness 
definitely said it — that the responsibilities of a Driver and Guard are 
practically equivalent. What is your opinion ? — I think that is absurd. 
In the first place, the mechanical training of a Driver entitles him to a 
higher pay than a Guard who has not had the same very heavy train- 
ing. In the second place, the safety of the train depends more on the 
driver primarily than on anybody else. The Guard only functions 
when there is an accident, or when there is something to be done to 
prevent an accident. 

K-2492. There is a Gxxard and a Driver on the same train. While 
the train is in motion the Driver is responsible, as the major part of his 
time is spent in moving ? — Yes. 

K-2493. The Guard only functions at stations ? — ^Yes. 

K-2494. Col. Gidney : Wlieu there is an accident is not the Guard 
held equally responsible ? — He has certain responsibilities, but I con- 
sider they are less than the Driver’s responsibilities. 

K-2495. Bxxt he is punished all the same ? — ^Yes, 

Jv-2496. Mr. Gregory ; In your memorandum you mention certain 
schools for the training of probationers. At Ajmer one of the witnesses 
definitely stated that he xvas not aware of the existence of a school at 
Ajmer. Is it correct to say that no school exists at Ajmer ?— Two 
schools exist at Ajmer — a training school for goods clerks and coach- 
ing clerks, run generally by a retired Audit Inspector or station master, 
and a. telegraph training school, run by the Telegraph Superintendent. 



, • K-2497. The Chairman : With regard to the application of the 
Union at Ajmer to be recognized, you tell the Commission tliat you 
cannot trace the receipt of any such application. We were assured 
that a letter had been sent. Will you make enquiries as to whether the 
letter was mislaid or disappeared ? — {Sir Ernest Jackson) : I will cer- 
tainly make enquiries, but I maj mention the fact that I was really on 
tlxc look out for that letter. I received a^ letter from the Commissioner 
at Ajmer asking me if I had any objection to the name under which 
they were to be registered. So that I knew of the formation of the 
union. For that reason my office would have been on the look out for 
that letter requesting recognition. - ' 

K-2498. It would be a pity if there should have been any mishap 
or mislaying of the letter. Under the circumstances, as a statement has 
been made to us, I think it would be useful if you cleared up the matter ? 
— I will ,do that. 

K-2499. Mr. Asavle : Who engage the staff in the Loco and Car- 
riage Departments ? — The head of the department concerned. 

K-2500. You mean the Foreman in charge ? — {Mr. Kennedy) : No. 
The Foreman carries out the test and recommends the engagement or 
otherwise of the men to the Works Superintendent. 

K-2501. Are you aware that commissions ■are received in connection 
with the employment of workmen in the locomotive department ? — 
{Mr. Kennedy) : We have heard so, but we have i\cver been able to get 
any proof. 

K-2502. With regard to daily paid workmen, why are not they 
made permanent when they work continuously for fifteen or twenty 
years ? — {Mr, Paterson) ; A daily paid man is permanent. All workshop 
staff are daily paid. It does not follow that a man is not permanent be- 
cause he is daily paid. {Sir Ernest Jackson) : It is different -with ca'sual 
labour, where a coolie is taken on for a day or so. 

11-2503. Am I to understand that every labourer working in the 
locomotive, carriage and engineering departments is permanent ? — 
{Mr. Kennedy) : Yes. 

K-2o04. 'Do they get the same benefits as the other permanent staff 
get •? — ^Yes, with certain restrictions. For example a man working in the 
workshop who gets less than Rs. 15 a month is not allowed to subscribe 
to the Provident fund. If he gets a daily rate which gives him 
more than Rs. 15 a month he subscribes to the provident fund like every- 
body else. He also gets a gratuity when he retires, the same as the other 
staff do. 

K-2505. What sort of assistance is given out of the fines fund to 
the low paid staff ? — {Sir Ernest Jackson) : I understand you wish to 
know the advances which have been made from the fines funds as divi- 
ded between the Indian staff and the other staff. Is that your ques- 
tion ? 

K-2506. Yes ? — ^In 1928-29 gra^its Avere made to the extent of Rs. 
48.700. Of that sum Rs. 7,000 odd were given to the European and 
Anglo-Indian staff ; Rs. 23,000 odd Avere gh’en to the Indian staff and 
Rs. 19,000 odd were given for institutes, etc., for the benefit of the joint 
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stai¥— ISuropeau, Augla-Indian and Indian. In 1927-28 the resnectlvp 
figures were Ivs. 5,000, Ks. 25,000 and Ks. 17,000. 

K-2507. Out of the Foremen and Assistant Foremen appointed to 
the locomotive, carriage and engineering departments how many Indians 
are there ? — {Mr. Paterson) : The total number of Foremen in the shops 
is 19 — 12 Europeans, 6 Anglo-Indians and one Indian. In the outstation 
depots there are 17 Foremen — 2 Europeans, 10 Anglo-Indians and 5 
Indians. 

K-2608. Is the one Indian Foreman whom you mention a Farsi gen- 
tleman ? — ^Yes. 

K-2508a. You say very little overtime is worked. Is it not true to 
say that every Sunday about three to four hundred people are made to 
work in the following departments : erecting shop, boiler shop, mechanical 
shop, fitting tool room, foundary and the millwright shop ? — There are not 
as mans' as 400 working, but a certain amount of overtime cannot be 
avoided Ijccause the shops have to be cleaned, the offices washed, and sani- 
tary Avork done. The n'ilhvright .shop has to caxTv out repairs Avliich can 
only be done Avhen the shops are closed. Taking into account the fact that 
there are 6,000 men the overtime is very little — rather, I may say, to the 
disgust of the staff I think. 

11-2309. Miss Power : lief erring to Col. Hobbs’ reply to Mr. Chaman 
Lall, on the subject of the minimum wage and the fact that some mijiima 
were not representative seeing that they did not take into account certain 
concessions, could avc huA-e a statement of these concessions and their 
monetary equivalent as affecting the different grades in different areas 1 — 
{Got. Eohhs) : Yes. 

11-2510. I understand that the Bombay, Baroda and Central India 
KailAvay are uoav making u fairly AA'ide enquiry into family budgets ? — ^Yes. 

K-2511. The most experienced body in India connected AA'ith the ques- 
tion of budgets is the Bombay Labour Office. Has the Bombay, Baroda 
and Central India Kailway consulted with that office as .to the science in- 
volved in collecting information of this Idnd ? — Two or three years ago 
there was some collaboration. The form which the Commission has seen 
this morning is a copy of that adopted by the Bombay Labour Office. 

K-2512. Who has collected the information ? — Our investigators. 

11-2513. Are they paid full-time for doing so ? — ^Yes. One of them is 
Mr. Ganu, Avho has put in this memorandum which the Commission has 
receiv'ed. He has a very Avide experience of this matter ina^uch as he has 
lived among the people as a contractor and in various other capacities 
throughout his life. He certainly is very efficient. 

K-2514. I take it that lie is not a scientific investigator ? — ^No. 

11-2515. The Bombay Labour Office has given us a good deal of in- 
formation as to the preeariousness of investigations of this sort unless under- 
talven by very skilled inv'estigators. They have said that it takes a minimum 
of six months of noncentrated training to make an inv'estigator Avho Avill 
produce information which is sufficiently accurate to be accepted. What 
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sort of training have your investigators had ? — ^Mr. Gann has been engaged 
on the work for a very long time. That was his special duty, he did 
nothing else. He is a man A’eiy fitted for this class of work hecaaise he 
knows the people and their requirements. .He has had to feed them and he 
knows exactly the amount of food whicli , each person usually requires. 
When he undertook a similar work on behalf of the Agent for the whole 
line in connection with the Engineering staff gangmen, he had to deal Avith 
some 20,000 men and he spent scA'eral months fraA^elling over the line 
interviewing gang after gang, asking questions and enquiring into local 
conditions of supply and demand, etc. In addition to making individual 
budgets for particular individuals he struck averages for gangs in the 
different districts over the line. 

K-2516. HaAm you e\"er submitted any representatiA^e number of your 
investigations to the Bou'ihay Labour Office and asked tliem hoA\* they com- 
pared with similar information which the Bombay Labour Office itself had 
collected ? — ^No. 

H-2517. Would it he possible for you to supply the Commission with 
tabulated results of, say, 10 per cent, of the budgets of representative grades 
in different areas ? — I will do so. I cannot do so immediately because con- 
ditions change so rapidly that a budget AA'hieh might liaA’^e been extremely 
useful tATo years ago might be almost useless to-rlay. 

K-2518. Wliat conditions change ? — ^klarket prices, the conditions 
under which the men live, their OAvn ideas as to Iioav they should live, and 
so on. 

11-2539. Does the pay change as rapidlj' as the conditions ? — Occasion- 
ally it does in certain eases. 

K-2520. Could we haA'e a .statement of the number of trade unior. 
workers employed by the B. B. & C. I. Railway, the unions which are re- 
cognized and those AAdiieh are not. the number of members which each one 
has. and the grades from AAffiich they come ? — ^Yes. There are two unions 
which are definitely recognized. The only other unions of which I liaA’^e 
any knowledge is that Avhich 3 ’ou examined at Ajmer. 

' ■ K-2521. Are there not a large number of unions ? — Not necessarily on 

this RailAva 3 ^ I oni^' knoAv of three unions of this (description. So far as 
their membership is concerned, that is a A^ery difficidt matter indeed. Their 
member.sbip fluctuates Avith the questions which interest the men -at the 
moment. 

K-2522. You have to take their alleged member, ship ? — ■! do not think 
one can do that. 

K-2523. How can you check their information ? — We have access to 
their books if aa'c a.sk for them. 

K-2524. Can you distinguish as to AAdiether they are paid up members 
or not ? — ^Not unless Ave have access to their books. But as a rule we take 
their word for it. Their numbers fluctuate A^ery rapidly. For instance, 
there is a certain (lispute in progress et one of our workshops, and the 
membership of the unibn dealing with that workshop has, for the time being, 
increased very rapidly ; but it is quite possible that immediately the dispute 
is over if will decrease. It is the same with the lines staff. It is easy to 
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go along the line and to talli to the men, especially the illiteate men, and 
to ask them Avhetlicr they would like an increase in their pay. 'riiey 
naturally say “ Yes ”, and they immediately become members and pay 
their four, annas, but if the increase in pa 3 " docs not materialize witlun a 
very short time they do not pay any further subscription. Tliat is wliy 
I saj’’ there is so much fluctuation. 

K-2525. Where the Bombaj’’, Baroda and Central India Raihvaj’- con- 
trols a considerable number of houses, in a particular district, is there any 
su]3ervision of their general conditions ? Is there anji- officer especially apl 
pointed for this purpose ? — {Mr, Kennedy) : We have a local committee 
at all our stations which looks after the sanitation . and cleanliness of the 
whole station. 

K-2526. Who constitutes the committee 1 — The committee is composed 
■generally of District Officers with the help of the senior subordinates, hud 
they have the power of co-opting other people. We give particulars of it 
ui our memorandum. 

K-2527. Mr. Clow : Dealing with the Traffic Department, in your 
memorandum j^u say that district officers have full powers in regard to 
the punishment of the menial staff except in regard to fines, in regard to 
which their power is limited to 20 per cent, of the paj\ Does that mean 
20 per cent, in the month ?— (ii/r. Ball) : Y^es, but it is veiy rarely put into 
force. The fines are generally very much less.- 

IC-2528. Do you xrot think a lower limit is desirable ? — There is no 
difficult}^ about it. As a matter of fact it is never used. The fines are 
generally 8 annas or Re. 1 at the outside. 

K-2529. That limit does not apply to debits, does it ? — They do not 
debit the menial staff in full. Perhaps a hand-signal xnay be lost ; in that 
ease we only debit a small amount and write off the rest. 

'/K-2530. What is the maximum percentage recovered monthly for a 
debit from a man’s paj^ ? — It is generally recovered in instalments which 
he can afford to pay. We have no fixed maximum. It depends on the 
man’s paJ^ 

K-1531. Would he have to pay half of his month’s pay ? — Not so much 
as that. 

K-2532. For how many months do the. instalments run- over ? — About 
'six months. 

K-2533. Never more than six months ? — I do not think so. 

K-2534. Do 3 mu think it is an en 1 irel 3 ’- satisfactoiy method ? — I do not 
see an 3 '- alternative. 

K-2535. Even senior officers make mistakes ? — I wmuld like to know of 
some alternative. 

IC-2536. The alternative, I .should have thought, was to give a man 
w'arning, and if it was found that he w'as repeatedly making mistakes, to 
• dismiss him ? — ^But most of these debits are -not paid by the staff them- 
.selves but b 3 ’-' the consignees. There ai'e regular dealers at the stations, 
and, out of motives of polic 3 " I suppose they pay the debits. 

11-2537. You have, no legal claim against these people ? — ^Yes, we 
have under the Railway Act, but we do not like to put it into force. 
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K-2538. 'W'ould it not be better to put the law into force against the 
inerchant v.’lio is a I'ich man, rather than against the railv;ay servant who 
is a poor man ? — It would generallj' mean a law suit lasting about a year. 

K-2539. You state “ As some of the engine sheds have been brought 
within the Faetory Act, it makes a rest day per week compulsoiy, and the 
question is under negotiation with the staff concerned ’ Do you mean that 
you are negotiating with your staff as to whether the Factorj’- Act shaU be 
applied or not ? — (il/r Paterson) : No. We are -only negotiating with the 
staff on the question of payment. The Factory Act is actually in force. 

K-2540. The weekly rest daj’’ is being observed ? — Yes, it is in force. 
What liappens is this. Tlie men worked .seven days. They worked 56 
hours a week. We say “ We will pay you the same money for 51 hours a 
•week ”. We then have to give them the rest day. The 3 ’’ said “ No ” ; they 
would not do it ; the^'- would only work 6 da 3 ’’s of 8 hours per week ; and 
there was no option then but to reduce their pay bj’- four days per month. 
Two sheds have taken the same money for 51 hours and a third shed has 
not. 

*K!-2541. Wiiat :s the position in the sheds which arc not under the 
Faetory Act ? What are the hours there ? — 56. The 3 ’ work a full month 
of 30 da^’S witli no rest daJ^ 

K-2542. Do you consider that a suitable sj'stem ? — No. I would not 
■do it m 3 ’’self. 

\ 

K-2543. With regard to this budget which has been handed to the 
Commission, has it been seen bj' the Chief Medical Officer ? — '(Col. Hohls ) : 
No. 

K-2544. I would like the Chief Medical Officer to glance over it. (The 
document is handed to the Chief Medical Officer. ) Do, you consider that 
that is a budget which is sufficient to maintain a family of four in health ? 
There are no pulses, half an anna worth of vegetables per day, and no 
milk and no gJiee ? — (Dr. Scoreshy JaeJeson) : No, I do not think it is suffi- 
cient. 

K-2545. Do you consider that a famity could subsist for long on that 
diet without falling into an extremely bad state of health ? — Thej'^ seem 
to live quite well in many cases on this budget. 

K-2546. You think it is possible to do so ? — They seem to live quite well 
on it. 

K-2547. There must be some mistake somewhere.' Surely you as a 
doctor Avill agree that that diet cannot .support, at any rate in theory, a 
family of four ? — It is very difficult to get a budget out of these people. 
There are lots of other little things which thej’’ get which are not included 
in this budget. 

K-2548.' That is my point. It is difficult to take that as an accurate 
budget ? — (Col. Hobhs) : This budget represents the average amount of 
food which this particular class of persons provide for themselves. It is 
not a budget which we recommend. It is a budget prepared by themselves. 
They consider that that budget is perfectly sufficient for their needs. 
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■ ^-2549. What I wanted the Chief Medical Officer’s opinion, upon was 

whether it is in any way possible for a family to maintain its health on that 
diet ! — {Dr. Scovcalxj Jaclson) : This is a suitable' diet lor that class of 
person. Thej'^ will live on rice only. 

K-2550. Without any pulses ? — Yes. 

K-2551. And half an anna for vegetables for a family of four per day ? 
— ^Tes. 

K-2552. Sir Victor Sassoon : I am not quite clear about one of your 
statements. Do you say -that jmu will guarantee in the future to consider 
every case which is brought up to j’-ou by the unions ? — {Sir Ejiicst 
Jackson) No, I do not say that I will guarantee that, 

1^-2553. Your reason is ehieflj’^ that there are those two unions who 
are fighting each other. If there Avas one strong union would you be pre- 
pared to take up every case which they brought before you ? — ^No, I would 
not. 

K-2554. With regard to the investigations which you are undertakiug, 
would you have any objection to putting forward the results of your in- 
vestigations to the Bombaj’- Labour Bureau and obtain the benefit of their 
experience ? — ^None at all. I am quite prepared to give the Bombay Labour 
Bureau'' any information on the subject. 

K-2555. I was not suggesting it from the point of view of your gmng 
them information. I Avas suggesting it from the point of view of adding 
to the accuracy of your information. They are experts ? — I would like to 
hear thoir recommendations. I would like to get some hints. 

K-2556. Perhaps you woiPd' even be willing to allow some of your 
investigators to take a short course in order to learn their methods, which 
I understand, are supposed to be better than or as good as anything else in 
India ? — Cei’tainly. 

K-2557. The Chairman : On the point just raised by Sir Victor 
Sassoon, the Commission is concerned with a verj’- wide range of figures in 
regard to this question of domestic budgets and it does seem desirable, 
particularly when you haA^e in Bombay a certain amount of acquired skill 
and experience in this matter, that it should be made use of as far as 
possible by other investigators ; otherAvise a tremendoiis amoimt of time and 
labour is spent to A^ery little real purpose. I think it is a-Amluable sugges- 
tion that there should be collaboration, where possible, on matters of this 
kind. With regard to your relations with trade unions, and what you say 
about the facilities offered to particular unions, your statement is exactly 
in the same terms as that of the Great Indian Peninsula Railway ; but I 
take it that the general policy on this matter has really been laid down by 
the Raihvay Board ? — {Sir Ernest Jackson) : No. As far as the question 
of facilities is concerued, Ave Avere the first Railway to be called upon by a 
union to recognize them. We then had to draw up what I call the terms 
under which we would recognize them and give them facilities. These 
terms were originally drafted by myself. The Great Indian Peninsula 
Railway came in very shortly afterwards and asked for a copy of those 
terms. The Bombay Port Trust did the same. 


O 
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K-2558. You were tlie pioneers and the others have followed ? — So far 
as the drawing up of the terms is concerned, yes. 

K-2559, ilfr. CUff : Can j'^ou furnish the Commission with the test 
which entrants have to pass ? — {Dr. Scoresby Jackson) : We have no actual 
standard. We leave it to the doctor on the spot to say whether the man 
is fit for a day’s .work or not, provided he has not any disease of the sldn 
or mouth, or any deformity, or any varicose vein, hernia, and such like. 
There is no actual physical standard of weight and height and so on. 

K-2560. The Chairman : Wliat you have just said seems to indicate 
that there are some instructions sent to your officers who conduct the 
examination. Are they printed instructions ? — ^Yes. 

K-2561. Mr. Cliff : That is what I want. Can you tell us the number 
of people who are rejected on the examination ? — We do not worry our 
employees with re-examination. 

K-2562. Do you accept a man after a period of sickness without 
examination ? — Tlie man is onl}’’ re-examined if he is sent up after sickness, 
or if he is sent up at the age of 35, 40, 45, 48, 50, and over. That is on the 
engine only. We do not often examine other people unless they are 55 
years of age, and over. 

K-2563. That is the c^ass of people with which I am concerned. < I 
want to l^now Avhether there is a number rejected ? — ^We reject roughly 
about 10 per cent, for first employment, and about 30 per cent, for further 
emplo>Tnent, but with regard to the latter there are only 1,400 examined 
every j’^ear, and they are all 55 to 60 years of age. 

K-2564. Do you put into the category of “ further employment ” a 
man who is resuming duty after sickness ? — Yes. “ Further employment ” 
means a man who is re-examined after sickness, or a man who is re-examined 
_ according to rules, or the eye-sight examination for drivers and guards. 

K-2565. That figure is approximately 30 per cent. ? — ^Yes, but there are 
only 1,400 cases a year, and they are all elderly people. 

(The witnesses withdrew.) 

Mr. C. V/. A. SIDNEY, President, Mx. H. T. WILSON, Member, and 

Mr. J. TURNER, Adviser, representing the National Union of Rail- 

wa.ymen of India and Burma. 

K-2566. The Chairman ; In your memorandum you say : “ That the 
leave rules should be the same whether the leave be taken in India or 
abroad, and that no distinction be made between Europeans and Anglo- 
Indians ”. — {Mr. Gidney) : I wish to add Indians. 

•fc. 

K-2567. But do I understand rightly that the existing rules are based 
on domicile ? — ^Yes 

, K-2568. And that they apply equally to persons of the same domicile ? 
— They apply only to Europeans at present. 

E:-2569. Your claim, as stated here, is that although your domicile may 
be India, you .should have the same leave as covenanted railway servants 
w’hose ^domicile is European ? — That is so. 

LimcL 
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IC-2o70, You 'Tis'li to get the double choice : you wish in the one case 
to he treated as domiciled in India, and, in addition to that, to have the 
option of being treated as if you were domiciled in Europe -No. 

K-2571. Then will j’-ou explain that ? — (Mr. Wilson) ; The Anglo- 
Indian cannot enjoy commuted furlough in his own country ; that is what 
we are really after. If I want 18 months’ furlough commuted into 9 
months, I have to go out of India to enjoy that privilege ; hut as India is 
my mother country I would like to be able to enjoy that privilege in India, 
because after years of railway service you do feel you would like a spell of 
9 months on full pay. I cannot afford to take it on half pay, having regard 
to what I have to pay for my children’s education. That is why we 
Anglo-Indians want the privilege extended to us of being able to take 
commuted furlough in our own mother country. 

K-2572. Then with regard to retirement you ask that if an employee 
is physically fit he should be allowed to continue until the age of 60 instead 
of being retired at 55 ? — (Mr. Gidney) : Yes. 

K-2573. Mr. Glow : In your memorandum under “ Safety ”, you say : 

“ consider case of McFlaclem and Burby ”. What are you referring to 
there ? — One of these men was punished for going out under rest. 

K-2574. What ddes that mean ? — Some railways allow a certain 
amount of rest boiween trips ; for instance, the G. I. P. Railway allow 
12 hours on the home station and 8 hours on the outstation before the new 
journey. One of these men was called to duty within the 8 hours ; he had 
an accident and was punished. 

K-2575. You say : “ details are deliberately made whereby the staff 
are turned around at outstations within 3 and 4 hours and less ”. "What 
does “ turned around ” mean ? — That means coming back on the return 
journey. 

K-2576. What is your complaint there ? — That there should be a cer- .. 
tain amount of rest given to everyone on their home station and their out- 
stations. I realize that in the busy season this is almost impracticable 
3 or 4 hours is not sufficient. 

K-2577. Even if the station is very near ? — ^We do not have station 
near ; they are about 180 or 190 miles away, constituting about 5 or 
hours work. 

K-2578. Mr. Joslii : Is membership of the Mutual Benefit Society 
organized by the lailway administration still compulsory ? — On the Great 
Indian Peninsula Railway at present it is not ; in August of this year a 
resolution was passed agreeing that those who joined after the 1st January, 
1928, should not be compelled to become members ; but those who have 
joined from the inception of the fund to the end of 1927 are still com- 
pelled to remain in the fund. 

K-2579. Compelled by whom ? — ^By the Administration. 

K-2580. How are they compelled 1 — They are not allowed to resign ; 
their Mutual Benefit fees are cut out of their pay. 

E;-2581. If they ceased to subscribe would they be dismissed ? — They 
cannot cease to subscribe because the money is deducted from the pay 
sheet. 
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K-2582. Supposing they write to the Agent and ask that their sub- 
scriptions should not be deducted ? — am not in a position to answer that 
because that has to do with the Agent. 

K-2583. Does your union co-operate with the other unions on the 
railways in India in trade union activities ? Are you affiliated to the All- 
India Railwaymen’s Federation 1 — ^We are. 

X-2584. Since when ? — Since July of this year. 

EI-2585. ilfr. Asavle : Are conditions the same for Indiansi as for 
Anglo-Indians ? — 'Exactly the same ; there is no racial discrimination on 
the Great Indian Peninsula Railway at present. 

K-2586. Do you mean that Indians have been recommended to the 
A and B classes ? — Provided they have the merit and education. 

K-2587. Mr. Gregory : With regard to your reply to Mr. Clow, what 
is the average outward and inward journey ? — A. Driver does about 6 
hours' work going ; that is including his running time but not including 
from the time he is called. For instance, a man starting at 5 o’clock in the 
morning will be called at 3 o’clock. That means he has to keep awake from 
3 o’clock until the time he gets to his destination, which may be 10-30 
o’clock. Another half hour must then be allowed for the examination of 
his train. 

K-2588. What is the actual average time ? — About 7 hours, 

K-2589. About 7 hours out and 7 hours back ? — ^Yes. 

K-2590. Roughly what isi the actual rest they get in between those two 
trips, the outward and the homeward trips ? — ^It depends on the details 
that are made. 

K-2591. Is it not often the case that the Drivers desire a shorter rest 
at the outstation ? — ^No, I think Drivers prefer to have rest at the out- 
station. It has been so arranged that a minimum rest is given at out- 
stations, 

K-2592. Can you say that definitely ? — I was a Driver for about 18 
years and I can definitely say that I never asked to come out under rest. 

K-2593. Did you complain about over rest ? — ^No. 

K-2594. In your memorandum with regard to facilities for training 
and promotion of workmen you say : ‘ It is to be regretted that one exist 
for specialized training which would enable the subordinate staff to qualify 
for higher posts ”. To what staff are you referring ? — All staffs and more 
especially the upper subordinates. 

K-2595. Do you also include the lower subordinates being trained for 
upper subordinate posts ? — ^Tes. 

K-2596. Do you know that schools exist at Bina, Asansol and other 
places ? — Yes. 

K-2597. Do they not provide a certain amount of facilities for training 
for promotion ? — In my opinion the training schools are not sufficient. 

K-2598. But you say here none exists ? — There are schools. 

K-2599. Then this is not correct ? — Jt is not quite correct, 
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K-2600. In regard to relations between staff and rank and file, you 
say : “ In this connection this Union would suggest that the subordiiiute 
staff be given free access to their Divisional Officers at all times ”, Is it 
not a fact that Divisional Officers continually malve inspections of their 
divisions both by trolley and by train ? — It may be, but that is not what 
we really mean. 

K-2601. Do they or do they not make these inspections ? — They do. 

K-2602. As a rule may not any subordinate go up to an officer and 
arrange to tallv to him about any complaint ? — ^It depends upon the officer 
himself, whether he is one who will interview his men directly or whether 
he is one who will ask him if he has permission from his junior officer. 

K-2603. There are occasions where they do ? — I agree. 

K-2604. With regard to sanitary arrangements you say : “ a suitable 
person should be appointed on. a fixed salary to see to the general clean- 
liness of quarters and compounds, at all stations' where necessary ”, I 
presume you do not include all the small stations ? — Certainly not. 

K-2605. The larger stations ? — Yes. 

K-2606. Is it not the ease that quite a number of qualified sanitary 
inspectors are appointed' at these larger stations ? — At the very large 
stations, yes. There should be assistant sanitary inspectors under those 
men to visit the smaller stations. 

K-2607. But there are certain subordinates who are definitely re- 
sponsible for such w'ork ; for instance, is not the Permanent Way Inspector 
responsible for the sanitation of certain small stations within his beat 1— 
I am asking for a sanitary inspector, not for the Permanent Way Inspector 
to look after sanitary work. 

K-2608. There is the Chief Medical Officer’s Branch the inspectors of 
which go out ; is not that sufficient ? — I am not prepared to admit that the 
sanitary inspectors appointed at these large stations go out on the districts 
to visit these places. 

11-2600 What you really -want is an addition to the staff to inspect 
the small roadside stations between the large stations where sanitary 
inspectors exist ? — That is so. 

11-2610. In reply to the Chairman you said you would like 9 months 
furlough on full pay ; that is to say, you -would commute .your total fur- 
lough to wliich you are entitled to 9 months on full pay ? — (ilfr Wilso 7 i) : 
Yes. 

K-2611. But do you know of any case Avhere 9 montlis on full pay 
is given continuously as leave 1 — ^Yes, all tlie officials enjoy that, and I 
would get it if I went out of India. 

K-2612. It is usuallj- 8 months ? — I wiU say 8 months. Those of ns 
who are born in India would like to enjoy that privilege in India. 

K-2613. Col. Gidney : Of whom does your membership consist 1 

{Mr. Qidney) : It is cosmopolitan. 

K-2614. You make no distinction ? — ^No. 
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K-2615. 1 do not think there is an older railwaj'' union in the whole 
of India ? — I do not know of any union, especiall}^ for the small subscrii)- 
tions that Ave ask of our members so old and which has shown so much 
activity. 

K-2616. What funds have you at your credit to-day 1 — We have 
Ks. 56,000. 

K-2617. And you distribute your benefits to everyone alike ? — Yes. 

K-2618. Have you ever known of a case of an Anglo-Indian or a 
.domiciled European Ticket Collector Avho has been promoted to an A 
grade Station Master Avithin five years service ? — ^Not to my knoAvledge. 

K-2619. Mr. Gregory asked you about certain railway training schools 
and you gave him an answer which rather fitted into his question. Have 
you anything at the back of your mind as to the training for the oflScial 
class ? — 'Although recently, OAving to the pressure of the legislature, the 
railway administration has introduced training schools at Amrious places 
and will shortly open an officers training school at Delira Dun, in A'iew 
of the fact that India has had raihvays for 70 years, longer than any othei 
Colony in the British Empire, it is a sad reflection to me that it should 
be demanded of India alone that her sons should be sent aivay to England, 
many thousands of miles awaj’’ and at the expense of inany thousands of 
rupees, to be trained, and then sent back here for employment in their 
OAvn country. I am of opinion that India should have been so governed 
that long ago it should have been able to supply all its railway servants, 
officials and subordinates, from India. 

K-2620. In view of what you have said about rest hours, am I to 
understand that drivers are slaves to over-time, and get extra money at 
the expense of their health ? — Yes, certainly. 

K-2621. In other Avords, Avould you favour the introduction- of the 
principles of the Geneva Convention ? — The Geneva CouA'^ention, so far as 
I understand it, is not applicable to the running staff. 

K-2622. Would your union faAmur it ? — ^Yes. 

11-2623. Or as an altematWe, would you agree to the drivers’ pay 
being a little increased and th6 run made shorter ? — ^Yes, that would pieet 
it, but I think there would be a difficulty arising from the railway side. 
That is to say the railway would have to shorten the trips and increase the 
staff, or duplicate, but I myself am of opinion that duplication of staff, 
although it Avould mean less money for the Avorking man, would ensure 
his better health and would minimize breakdoAvns. 

K-2624. Sir Victor Sassoon : Then you would' agree to lower wages 
if there was duplication of staff, so that you do not propose to increase the 
cost to the railways ? — I mean with regard to over-time, the substantive 
pay of a raihvay man should not be decreased. 

K-2625. Then it would entail extra co>s.t to the raihvay ? — ^Yes, biit it , 
would to a great extent solve the problem of unemployment. 

K-2626. The Chairman : 'Are you recocnized by the Company ? — We 


are. 



278 


K-2627. Bo they receive you f — Yes. 

K-2628. Col. Gdd/ney : Can you get access to the Agent whenever you 
want ! — No. 

JI-2629. Have you ever had access to the Agent ? — ^No. 

K-2630. Have you ever asked for it ? — ^Yes, twice. 

K-2631. Has it been refused ? — ^We have not had a reply yet. 

K-2632. Then they have taken no notice of your request ?— So fur 
they have not replied ; that amounts to taking no notice. 

K-2633. Do you think your Union is playing as important a part as 
it can in the administration of Railways ? — ^No, I do not think our union is. 

El-2634:. Does the Great Indian Peninsula Railway’s Agent look upon 
Railway unions with favour ? — do not think so. 

K-2635. Is his attitude hostile ? — To a great extent. 

El-2636. Do you mean by that that he looks upon his staff coimcils as 
his own child and the unions as the workmen’s child and that they would 
not form a happy family ? — ^Yes, I think so. 

K-2637. Have you always been courteous to the Agent ? — ^Most 
courteous. 

K-2638. The Chairman : How often have you asked to see the Agent? 
— This year from July we have asked him twice ; altogether we have 
addressed him on ten occasions. We were recognized in September last 
year. 

K-2639. Col. Gidney : Why is it that the Agent has treated you in 
this contemptuous manner, as if you did not exist ; is’ it because you have 
been loyal and not threatened him with strilces ? — It may be ; but our 
attitude is not for a strilte. ^ 

K-2640. Then it means that because you have been peaceful with him 
he has not recognized you ? — It amounts to that. 

El-2641. Sir Victor Sassoon : What is the membership ? — Over 3,000. 

K-2642. Sir Alexander Murray : But you have only 1,000 members 
on the Great Indian Peninsula Railway ? — ^We have over 1,500. 

iEl-2643. Col. Gidney : Are those aU well and highly placed members : 
you do not have any of the lower paid staff on your rolls ? — ^We have only 
92 of the lowest paid staff. The others are all well paid men of the upper 
subordinate class. 

K-2644. In your opinion will you say why you have been treated with 
such scant courtesy by the Agent ? — I think there is a misunderstaJiding 
on the part of the Agent. Perhaps the Agent is under the impression that 
unions are strike agents. I may tell the Commission that the National 
Union of Railwaymen do not believe in strikes. In 1913 when there was 
a sympathetic strike, and a lamentable strike it was, the Great Indian 
Peninsula Railway spelt that strike as “ S-T-R-O-EI-B ” and for the last 
sixteen years the Great Indian Peninsula Railway men have not yet got 
over the effects of that strike. My Council has made it almost impossible 
for the members of the National Union to go out on strike, inasmuch as 
we have laid down the percentage of ayes at 90 per cent. 


! 
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K-2645. With regard to the G. I. P. Mutual Benefit Society is it a 
■ fact that it was only quite, recently, i.e., after representation in the Legis- 
lative Assembly, that the Agent of the G. I. P. passed the order making 
it no longer compulsory for new entrants to join the Society ? — The resolu- 
tion was only passed in August of this year. 

K-2646. And is it a fact that it only applies to new entrants ? — ^Yes. 

K-26i7. Then it means that this Society still functions and maintains 
its membership of former employees ? — ^Yes. 

K-2648. Is it a fact that the G. I. P. Railway entertains one of its 
' officials, an assistant auditor, to control the affairs of this society ? — 
According to the rules I believe that is so. 

K-2649. Do you as President of the N. W. Railway Union desire to 
make your union attractive ? — ^Yes, in every way. 

K-2650. Do you think if you had a benefit society it would form one 
of your chief attractions ? — So far as a union is concerned, I think a 
benefit society is one of its chief attractions. 

K-2651. Do you think the G. I., P. Railway by retaining this com- 
, pulsory membership of its society is really preventing you from populariz- 
ing your union ? — ^As a matter of fact, since the order rescinding compul- 
sion was passed in August we have got over 300 new members to our 
Union. 

K-2652. So that that proves what I- say, does it ? — ^Yes, 

K-2653. The subscriptions' to this Mutual Benefit Society are deducted 
from the men’s pay sheets ? — ^Yes. 

K-2654. The Chairman ; A contribution from the Company is added 
to those subscriptions ? — ^Yes. 

K-2655. Col, Gidney : Has it prevented your Union from developing 
and becoming attractive ? — It has certainly done so. 

K-2656. It has benefitted the members, no doubt, but you would have 
benefited them just the same, had you your own Mutual Benefit Society ? — 
More so. 

K-2657. And you would have been a more powerful and larger union 
to-day ? — ^Yes. 

IC-2658. Then it, seems that the Agent is not in favour of encouraging 
and developing Railway unions ? — ^Yes. 

K-2659. Diwan Chand Loll : Can you speak also for the Bombay, 
Baroda and Central India Railway ? — I am sorry, we cannot, because we 
have only half a dozen members on the Bombay, Baroda and Central India 
Railway. 

K-2660. Mr. Clij) : You complain about hours of work. What do you 
say is the average running schedule when a man goes to an outslation ?— 

It takes him about 6 to 7 hours running time. 

K-2661. How much rest ? — That' depends upon how the details are 
made up for the outward journey. 
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K-2G62. Can you give an average ? — I am sorry, I cannot. It may 
mean 6 hours going, llien 3 Iiouns rest, and tlien anotlicr 6 hours comin-T 
home driving. 

K-26G3. Does that mean 12 1o 13 Jioui’s driving -witli 3 to 4 hour.s 
rest ? — Yes. 

' .K-2GG4. Docs the sumo apply to guards ? — In a good many instances. 

IV-2GG5. Is lliat exceptional ? — It is not exceptional so far as passenger 
and mail trains are concerned. 

K-266G. Docs it always occur that the duty commences early in the 
morning '! — ^Not necessarily. 

K-2G67. Is it likely that it might commence at mid-day < — ^Yes, men 
leave at mid-day. 

K-2G68. With the .same limitation of rest '■! — ^Yes. 

K-2GG9, Will you explain the i)aragraph in your memorandum undci- 
the head “ Administration ”, What are llu; dillieulties which have arisen 
beca\isc of the rc-organizalion that has taken place on the railways 1 — 
Since the introduction of the divisional scheme, that is the transportation 
scheme, the relationshij) hetween employer ami employee compares very 
unfavourahly witli the close friendly relationship of employer and employee 
heforo the introduction of this scheme. Since the introduction of the trans- 
portation scheme 1 helicve. the time of the Divisionals is crowded out with 
routine work and they have no time to get into closer relationship with 
their Avorkmen. When I was on the railway there was a sjnrit not only of 
friendliness, hut I should say of communion hid ween officers and employee:?. 
But for that communion and friendly relationsliip hetween officer and 
Avorkman the Great Indian Penin.sula Raihvay Avould not have heen able 
to accomplish the Avondcrfnl Avork it did during the late War. Since the 
introduction of the transportation scheme, rightly or A\Tongly, there is a 
mi.strust of the employer by the employee because he cannot get into touch 
A\dth him. That is not due to the Divisional himself hut to the junior and 
up])er subordinate officers Avho do not make it a practice to see that their 
subordinates liaA'c accc.ss to their Divisionals. 

K-2G70. Is it not possible to get the same contact under the dh-isioual 
system as there Avas under the departmental .system < — (il/r, Wilsori) : 
Since the introduction of the transportation scheme, and Avith the introduc- 
tion of the transportation scheme, avc became a State EaihA'ay. The con- 
clusion Avhich is forced upon an employee of aA'crage in'tolligence is that the 
root cause of all the unrest and discontent and unpleasant relationship 
that exist betAveen the employer and em])loyce is the stringent financial 
policy laid upon the shoulders of our officers by the Ixoihvay Board. We 
feel that our officers, many of them Avell-intentioned, Avould like to amelio- 
rate adverse conditions, but they feel that they have been bound doAvn so 
rigidly by their budget that there is no financial margin. Hence they keep 
aloof ; in fact, the impression gained is that they feel that if they come 
toAvards us Ave shall be too full of grievances for them to listen to. I have 
boon a great adAmcate of the State railAAViys finding it possible cA'cry year to 
include in their budget some money to be used purely for the amelioration 
and improvement of any adverse conditions under AA'hieh the staff are 
Avo’-king, It comes to this, that Ave can ask for more staff and gain 
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the support of the station staff committee as well as the divisional superin- 
tendents, but when it goes up to the Chief Transportation Superintendent, 
ill ninety-nine cases out of a hundred it is rejected for want of money. In 
M'iiat 1 am about to say I think I am striking at the root cause of all our 
trouble. I understand that in the last 5 years 19 crores of our earnings 
have been diverted by Government into other channels. 

K-2(371. Diwan Ghaman Loll Which channels do you mean ? — ^For 
other schemes : irrigation, education and general revenue. 

K-2()72. Mr. Clow : After allowing for interest on capital ? — I think 
so. , Could not some of that monej’’ every year be given back to us in order 
to improve adverse conditions under which we are labouring ? 

IC-2673. Mr. Cliff : Your point is that with regard to the agents and 
officers, it is not lack of will but lack of 2 ^ower ? — ^Yes. 

K-2674. And you think tlie black sheep is the Railway Board ? — ^Yes. 

K-2G75. Is it much more difficult to get contact under the divisional 
system tlian under the departmental sj'^htem, and, if so, for what reason ? — 
Principally for the reason I have given you. 

K-2676. That does not seem to touch it ? — (Mr. Gidney) : The trouble 
is this, that we cannot get into touch with the Divisionals. For instance, 
a man is fined. If he thinks he has been i^unished wrongly, he makes an 
appeal to the Divisional or to his junior officer, but the subordinate officer 
Avlio has recommended that he should be so punished, naturally stands in 
his way. If a man has been discharged, that is, has been dealt with by the 
Divisional, then he has been dealt Avith on the recommendation of a sub- 
ordinate officer and his junior officer. When a man appeals against that 
discharge, he cannot get in touch Avith his divisional officer on account of his 
subordinate officer and his junior officer having recommended that he 
should be discharged. If he wishes to appeal to the head of the depart- 
ment, these are the obstacles in his way. 

K-2677. Is that a question of distance ; do you mean that a man may 
be fined at some station a long Avay from the divisional headquarters and 
therefore there is lack of contact ? — No, in the divisional headquarters 
itself. 

K-2678. Is a divisional man less accessible than a departmental man ? — 
Yes. (Mr. Wilson) : There is a widespread fear amongst the staff of inter- 
viewing an officer by way of getting redress. 

K-2679. But would not that occur under a departmental system ? — 
Not if Ave had a grievances board. 

K-2680. I understand you mean not so much a grievances committee 

as machinery for dealing with matters arising out of yoUr employment ? — 

Yes, that is so. 

^ \ 

K-268I. Mr. Ahmed : Why do you eall your union national ? — (ilfr. 
Gidney) : It is national ; it comprises all classes. 

K-2682. Hindu and Mohammedan ? — ^Yes, everyone. 

K-2683. Is your union registered ? — ^Yes. 

K-2684. Is it affiliated to the Trade Union Congress ? — ^No, we are only 
affiliated to the Iv’aiiv.'aymen’s Federation. 



582 


K-2685. How is it your union is not affiliated to the Trade Union 
C ongress ? — I think that is our own business. 

K-2686. When you complain of the sons of India being sent to England 
for ti-aining, do you include Hindu, Mohammedan and other sons of 
Ind'.a ? — 1 include all. 

K-2687. And when you say “ Filtered water should be provided at all 
stations ”, do you mean that should be provided also for Hindus and 
Mohammedans ? — Certainly ; there is no racial discrimination. 

IC-2688. And your demand for sufficient rest periods also applies to 
them ? — ^Yes. 

K-2G89. The other things for which you are asking also have reference 
to them ? — Yes. 

K-2690. If a Ticket Collector does not require a high official of the 
railway or a relative of a high official to produce a ticket, do you think 
he should be dismissed ? — I have never Iniown of any such case. 

K-2691. You ask that the age of retirement should be 60 instead of 55 ; 
should that apply to Indians ? — ^Yes, everyone. 

11-2692. You have told us that your union has Rs. 56,000. Have you 
distributed any money 'to Hindus or Mohammedans who, are not Anglo- 
Indians or domiciled Europeans ? — The National Union of Eailwaymen 
is a cosmopolitan concern and everyone has equal rights to all its privileges. 

K-2G93. Example is better than precept ; have you on any occasioc 
given a single rupee to a Hindu or Mohammedan student to enable him to 
continue his studies and education ? — ^We have no educational scheme. 

K-2694. You have said 3 ’ou have distiubuted money ? — ^Yes, we have. 
We have distributed privileges to cverj’^one alike indiscriminately. We 
have just successfullj’’ defended a man bj’’ the name of Pillai ; we have ^ 
spent about Rs. 800 or over Rs. 1,000 for Mr. Pillai who got himself into 
trouble a little while ago. 

K-2695. What was the trouble about ? — It was a Railway Act trouble. 

H-2696, Is he a Christian ? — ^No, he is not. 

K-2697. Is he a Hindu ? — I do not know. 

K-2698. T/ie Chairman : We are told this union accepts members of all 
kinds on equality and distributes benefits impartially ? — Exactly. 

K-2699. Sir Alexander Murray : How much money did you expend 
in benefits during your last year ? — I cannot tell jmu that exactly, but I 
know for a fact that we have spent nearly Rs. 7,000 in one case ; that is the 
case of Mooney and Brookes. 

K-2700. You are the President of the society ; you can teU me how 
much mone}'" you have spent in benefits during the past 12 months ? — ^I 
cannot give you exact figures regarding that. 

K-2701. The Chairman : To what period do these figures, that you 
have given us, refer 1 — These benefits are for about 14 years, we have spent 
over 4 lakhs of rupees. 

• K;-2702. Sir Alexander Murray : You have been in existence for about 
32 years 1 — ^Yes. 
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K-2703. The Chairman : Tou had to build up your permanent fund 1 — 
Yes, and 1 may tell you that the 1913 strike swallowed up everything that 
we had, and from 1914 or 1915 this has been built up. 

K-2704. Sir Alexander Murray : In the first 18 years of your existence 
were not you spending any money on benefits ? — ^Yes. 

K-2705. Is not that included in this Rs. 4,32,000 ? — ^No. 

K-2706. Will you give us a copy of your Report sho^ving what this 
money represents ? — I will furnish that. 

IC-2707. You cannot tell me to within a thousand or two thousand 
' rupees hc)W much money you spent last year in benefits ? — No. 

K-2708. How many men did you defend last year ? — ^We defended 8 or 
■ 10 men ; that is legal defence. 

R-2709. In j’-our memorandum you evidently say that the Railway’s 
Mutual Benefit Society has been working to the detriment of the em- 
ployees ? — ^Yes. 

K-2710. But is it not the ease that last year they defended 70 men ? — 
We defended them also. 

K-2711. I am not asking you that ; I have already asked you what 
yoTi have done. I am telling you what the Railway’s Mutual Benefit 
Society lias done. Apparentlj’’ the Railway last year defended 70 men T — 
It may have. 

K-2712. And in the defence of those 70 men spent Rs.. 30,000 ? — It may 
have. 

IC-2713. Do you think it is to the detriment of the employees if they 
do that ? — It may show that our membership has come down. 

K-2714. No, your membership is going up ? — It has been going up 
ever since the compulsion was abolished. It was going down as far as 
August ; as far as August we w'ere at a standstill. Since -the compulsion 
has been abolished we have made leaps and bounds in our membership. 

K-2714f/. You .say in jnur memorandum : “ These societies beyond agi- 
tating upon grievances confer no monetary benefits on their members 
What do you mean by that ? I do not object to your saying you are doing 
good work for your members, because I believe you are, but I strongly 
protest against you making statements like that regarding what the; Raihvay 
are doing also for their membership ? — We have asked for that to be elimi- 
nated by way of corrigenda. 

K-2714h. Wc have already deleted a lot of paragraphs but we have 
never been asked to delete that statement. The Secretaries have not been 
asked to delete it ; you have actually written it in with pen and ink to 
emphasize it ; it is not printed. 

^The Chairman : I understand you withdraw that Sentence ? — ^Yes. 

The witnesses withdrew. 


Mr. D. S. BURN, Agent ; Mr. A. RICHARDSON, Deputy Chief Mech- 
anical Engineer ; Mr. P. WOOD, Acting Deputy Agent (Staff) ; 
Mr. C. Cr. LU^US, Deputy Transportation Superintendent ; 
Mr. W. T. GRIFFITHS, Divisional Traffic Manager ; Mr. V. R. 
KUNDUNMAL, Assistant Deputy Agent ; and Dr. P. L. STALLARD, 
Acting Principal Medical and Health Officer, on behalf of the Great 
Indian Peninsula Railway. ' 

K-2715. The Chairman : In your memorandum, in answer to our 
question w'hether the labour supply is affected by wage changes, you tell 
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us It has been found that wage increases to staff, such as semi-skilled 
and unskilled labourers, have resulted in increased absenteeism.” That 
IS a statement we have come across in more than one place ; but I notice 
with interest that you have added to that a comment and you say that this 
has only been temporary, that in course of time the men will return to 
normal working. May I take it that means that when there is a rise in 
wages, after a little 'While the standard of life of the people concerned 
also rises, and tlierefore they have at least an equal inducement to regular 
Avork as they had before ? — (Mr. Burn) : I agree. 

_ Iv-2716. Although, as has happened in other countries, for a short 
period an increase in cash wages may have led, to put it baldly, to the 
waste of the increase, that has only been temporaiy ? — ^Tes. 

K-2717. Dealing with trade combinations, jmu say that in dealing Avdth 
men on your system you have to deal Avith three raihvay unions. — Yes. 

K-271S. With regard to the first tAvo of these, the Great Indian 
Peninsula RailAvay Men’s Union and the Great Indian Peninsula Raihvay 
Staff Union, do these eater for the same or different classes of railAvay 
servants " — I should sa}^ that they eater in some respects for the same 
classes and in certain respects for particular classes : that is to say, some 
of the members of the railway staff may belong to one union or to another 
union, but in particular eases, for instance the Wadi Bunder Goods staff, 
the Raihvaj' Staff Union have all the people employed there in their union. 
P*ut they cater to any kind of staff ; anybody can join the union, 

K-27in. Are they competing and riA’al unions ? — I should say they 

are. 

K-2720. Hoav will you get over the difficulty of haAung to deal Avitb 
rival unions catering for the same class of men ? — I do not think we have 
any c^emands put forward by one union Avhich conflicts with the demands of 
the other. 

K-2721. Then, you have listened to both these unions ? — That is so. 

K-2722. Has there been any sign of these unions joining together, of 
is there any difficulty in their doing so ? — I think some attempt Avas made- 
to combine them, but I do not think there is any likelihood of their doing 
so. One is a large union, and the small one is I thinli afraid of being 
SAvalloAved up by the bigger one. 

K-2723. Which is the large union ? — The Raihvaymen’s Union is the 
large union ; it has about 40,000 members. 

K-2724. What is your machinery for hearing the representations from 
the 'uniorjf ? Do you hear them only when they ask to be heard ?— I 
alAvays meet the officers of the union if they wish to have any interview 
AAuth me/ I have received several deputations from the unions ; I have a 
very large correspondence Avith the unions. They correspond freely with 
me and I see them any time they wish to see me. 

Iv-2725. You have no regular machinery such as a quarterly joint 
meeting ? — We have no regular meetings ; Ave have meetings as they desire. 

R:-2726. That means I suppose that there Avill pile up an alarming list 
of troubles and grievances to present to you ? Sometimes I have had 
rather lengthy, meetings with the union. 

K-2727. You tell us that you receive representations from the unions ; 
that of course means all three of the unions to which you have referred ?— 
Yes ; that is so. . 



285 


K-2728. Witli regard to grievances affecting a class of workers you are 
prepared to consider them, but 3 '’ou do not care to take up each and every 
case concerning only individuals ? — That is so. I should like to qualify 
that by saying that recently I have written to the unions to say that T 
cannot receive individual grievances unless they refer to typical cases or 
unless some very harsh treatment is concerned which the unions wish to 
bring before me. I have been swamped with enquiries regarding individual 
cases, and I do not think it is worth while having to hear all individual 
cases that come forward. 

K-2729. What machinery have you in the shape of staff committees 
to deal with minor grievances ? — ^We have a staff council on the Great 
Indian Peninsula Railwa 3 ^ The basis of the staff council is the divisional 
committee. We have a divisional committee for each of our five divisional 
centres, .and each committee consists of five officers of the administration 
and five elected by members of the staff, except the Bombay Division where 
there are six of each. They are elected by all the members of the staff 
of one j’-ear’s experience, except those paid Rs. 30 and under. An elected 
member must have three jmars of service. The divisional committees meet 
quarterljq and thej'- report to the railway council which also meets quarterly 
and consi.sts of ten members, five nominated by me and five elected, one by 
each of the divisional committees. In addition to the divisional com- 
mittees there are station committees, but I need not trouble the Gomrciis- 
sion with them as they are not so important. 

K-2730. How long have .you had these in existence ? — They have been 
worldug for the last six or seven years. 

K-278]. Have you found them useful ? — ^I have found them extremelj' 
useful as a means of communicating to the staff and as a means of putting 
the views of the staff before us. 

K-2732. Have the staff freely co-operated in this scheme ? — ^Yes ; they 
have. 

K-2733. Tou are not aware of any dissatisfaction on their part ? — ^No ; 
so far as I know, the staff is quite satisfied with the committees and have 
not .suggested any alteration in their constitution. 

11-2734. Sir Tbraliim BaMmtoola ; You are employing a very large 
number of people in various grades of service ? — ^Yes. 

11-2735. Your revenues are derived from rates and freights which yon 
charge ihe public ? — That is so. 

K-273G. It was stated to us that you work on a commercial basis ? — 
That is so. ' 

11-2737. Will you explain to me what you mean by “ commercial 
basis ” 1 — I thinlc what is meant by working on a commercial basis is that 
it is necessary to have a proper return on the capital spent on the lines. 

11-2738. Yoxi have a practical monopoly of transport ? — We have a 
monopoly in transport in certain places, and we compete for traffic in other 
places. 

K-2739. You have got a monopoly in a major portion of your line, and 
you regulate jmur rates and freights so as to cover the operating expenses 
and to yield a proper return on the capital investment ? — ^And according to 
what the traffic can bear. 

K-2740. In cases where the traffic cannot bear the charges based on 
commercial workings, you charge less ? — ^We charge what we consider the 
traffic is able to bear. ' i ■« : [j ‘ , 
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IC-2741. If you worked your line on a commercial basis, would you 
cbarg-i a rate which would provide for operating expenses, including dis- > 
bursemeuts for labour and staif and for a reasonable return on the capital 
invested 1 If ^mur rates and freights are regulated on that basis, you 
will be. taking no advantage of the monopolist position that you occupy 
in the matter of transport. — I am not very clear about the purport of your 
(luestion. I say we charge the traffic what it can bear. - We cannot charge ' 
the traffic what it cannot bear. 

11-2742. You must have certain principles on which you regulate the ’ 
rates. Supposing you found in a particular case that the traffic would not 
bear the charges sufficient to cover the operating expenses, would you reduce i.'*' 
the rates '/ — If the rates charged are not sufficient to cover the expenses, ■ 
then Government will have to supply the deficiency. - , 

IC-2743. Then, you are working under a guarantee from Government • 
that they will pay the deficiency in working the railways ?-^The railway 
is -under Government. 

K-2744. The Chairman ; You are directed to run your Railway on.a' 
commercial basis, as a business concern ? — That is so. 

K-2745. Sir Ibrahim Bahimtoola : As you are working on a com-" 
mereial basis, have you bestowed any thought on the question of developing 
along j’-our line new industries by special rates for certain classes of 
goods ? — Certainly we charge special rates for particular classes of traffic. 

K-27 16. That is to say you will work at a loss in the hope of a future 
increased traffic ? — It might be reasonable for a railway to accept traffic 
at a loss to help an industry over a critical time. 

K-2747. That is one part of it. If the industry is already established 
you help it to tide over unfavourable times by accepting traffic at a loss. 
But that does not increase your traffic. There is another part of your 
policy. Do you encourage the growth of new industries along your line 
by accepting traffic at a loss so that in course of time the growth of those 
industries may provide you enough traffic to enable you to work at a 
profit ? — T am sorry I have not understood what you say. 

K-2748. If an industry established along your line is suffering from 
depression you help it by reducing the rates temporarily ? — That is so. 

K-2749. My next question is whether you would extend the same 
facility to new industries in the hope of their getting established along 
your line ? — Whether we would charge new industries rates which were 
less than would cover operating expenses ? 

K-2750. Yes. — I should say that as a general principle we should not. 

K-2751. Then, how do you justify the claim that you are working 
on a commercial basis, because if you did so your object would be to 
increase your revenues by encouraging the development of new industries. 
These industries would in time provide you with traffic for the carriage of 
raw material and manufactured goods. 

K-2752. The Chairman : Surely that depends upon the period for 
which the loss would be incurred ? — ^It depends on particular cases. I 
said that it should not be the general policy, but if you could cite any 
particular case, then I would consider it on its merits, and if I considered 
it desirable I would take that action. 
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■ K-2753. Diwan Chaman Lall : Do you not put these eases before the 
Rates Tribunal ? — The Rates Tribunal deals with such applications. 

K-2754. The Chairman : Have -you power in your Railway to lower 
the rates for a period in order to meet the case raised by Sir Ibrahim ? — 
There is a minimum fixed for each particular commodity and I have no 
power to go below the minimum fixed.. 

E.-27b5. Sir Ibrahim Eahimtoola : Who fixes the minimum ? — Govern- 
ment. 

, K-2756. I am not challenging the right of Government to fix the 
minimum. I am simply asking for information regarding the princiides 
on which the minimum is based ? — I should not like to answer that ques-- 
tioh on the spur of the moment. I have to look up the papers before I 
can give an answer to the Commission to meet that point. I shall let you 
have that information. ** 

K-2757. Mr. Glow : You have introduced the “ Rowan System ” in 
your workshops at Parel and Matunga and it has been very successful both 
from your point of view and from the point of view of your men ? — ^Yes, 
that is so. 

. K-2758. It applies at the present moment to a very small proportion 
of the men in the shops ? — ^Yes, only to a very small proportion.* 

K-2759. Is it possible to extend it ? — It was brought in against the 
wishes of the men when it was first started. I think it would be possible to 
extend it now. 

K-2760. Do you think that the men appreciate the advantage of that 
system ? — ^Yes, there is no question about that. 

K-2761. With regard to efficiency you give some very interesting 
tables in your memorandum. They show a remarkable reduction in costs 
and several other matters and you say in that connection : “ But unless the 
effieiepey of the staff had increased to keep pace with these methods, it 
would not have been possible to have achieved such results.” Have your 
staff any share in the profits resulting from increased efficiency ? — ^No. 

K'2762. Sir Victor Sassoon : But is the increased efficiency due to any 
greater effort expended by men than they used to do before, or is that due 
to managing methods only ? — It is chiefly due to managing methods. 

. K-2763. Mr. Clotv : In your memorandum, dealing with the extent of 
deductions on account of fines and so on, you give an account of the gross 
and net wages. Do the net wages allow for debits ? — ^No, they do not allow 
for debits. They only include fines, provident fund subscriptions and 
income-tax. 

K-2764. Have you any idea of the amount of debits in any particular 
period ?— >-1 am afraid I have not. 

K-2765. How are these debits recovered ? "What is the maximum 

period for which a man has to pay his debit instalments ? — ^I should say 

I am now speaking without the book— it would be not more than one 
year. 

_ K-2766. What proportion of the pay is a man debited generally,' for 

instance in a case of loss of goods ? — There are two rules governing the 
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matter, one of which lays down that no employee is permitted to take 
loans from either the Provident Fund or the Co-operative Credit Society 
v'hich necessitate an aggregate monthly deduction exceeding 25 per cent, 
of his monthly pay and allowances, except in special eases ; and the other 
that fines should be restricted to the maximum of 10 per cent, of an 
employee’s salary. Compulsory debits such as Provident Fund contribu- 
tion. income-tax, fines and audit debits against the station staff of the Com- 
mercial Department are limited to 20 per cent, of the employee’s salary. 

K-2767. Could yoii give us an idea of the total amount of debits in 
anj’^ year, and the number of men who have paid debits ? — I am sorry J 
cannot give any figures, because we do not put them in a separate list and 
consider what they are. But I can tell the Commission that they have been 
reduced very considerably. 

K-2768. Could you not give us an idea of the number of men that pay 
debits and the total they pay ? — I shall try and get the information. 

K-2769. Mr. Joslii : The C. I. P. Hallway Union tells us that your 
Eailway does not generally appoint Indians as A Grade Station Masters and 
Assistant Station blasters. Is that true ? — I can say that a good proportion 
of our staff are Indians. 

K-2770. But are there any Indians appointed as A Grade Station 
Masters and A.'-'si.stant Station Masters ? — ^No. 

K-2771. Is thei’e any Indian Divisional Transportation Inspector ? — 
No. 

K-2772. May I take it that no Indians will be appointed to these 
posts ? — They have not been appointed so far. But there is no reason why 
they never will be appointed. 

K-2773. Is there any reason to hope that they will be appointed ? — 
There is every ground for hope. 

K;-2774. Who appoints these Station Masters ? — The Divisional Trans- 
portation Superintendent. 

K-2775. Prom what class are they selected ? — Station Masters are 
selected from Assistant Station Masters, and Assistant Station Masters 
from Guards. 

K-2776. But is there any reason why so far no Indian has been ap- 
pointed as A Grade Station Master or Assistant Station Ma.ster ? — I take it 
that the men who have been appointed were men whom the Divisional 
Transportation Superintendent thought the best men for the posts. And 
they filled the posts according to their capacity for the work. ' 

K-2777. Is the Divisional Transportation Superintendent an Indian or 
a European ? — ^Divisional Transportation Superintendents on the G. I. P. 
are all Europeans. 

K-2778. And they considered that no Indian was found fit to occupy 
any of the.se posts ? — I would not say that no Indian, was found 'fit, but 
these people who have been appointed were found fitter. 

K-2779. By what criterion ? — The Divisional Transportation Superin- 
tendents go by the history of these people who are available for these posts 
and also by their own knowledge of them. . 
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K-2780. I ■want you to help the Commission in solving a diflSeult 
problem. On the one hand the rail'way unions and the general Indian 
public say that Indians are not given a chance to occupy these high posts, 
and that appointments are filled not merely on grounds of merit, but on 
grounds of race. But you say that so far every A Grade Station Master 
or Assistant Station Master ■who has been appointed is fitter than any 
Indian in your service. Could you tell us ■what the real position is ? 
There is also another difficulty. The people who appoint these Station 
Masters are aU Europeans. The people who come before the Commission 
and say that Europeans have been found fitter than any Indian on the 
railway are also Europeans. I have not seen a single Indian Railway 
officer come before the Commission so that I might ask him whether he 
thinks that the Exiro]jeans are fitter than any Indian. How arc you going 
to help the Commission in arri^ving at the real facts ? 

K-2781. The Chairman : The point is : in your view what is the 
reason that up till now Indians have not found places in these higher grades 
of the service. — I am not prepared to say that Indians have not found 
places in the higher grades of the service. For instance there are 44 
Indian Permanent ‘Wa 3 ’’ Inspectors out of a total strength of 99. 

K-2782. Is any proportion fixed for this service as a result of the Lee 
Commission’s recommendations ? — No proportion is fixed for Permanent 
Way Inspectors ; these men were appointed because they were considered 
suitable. 

K-2783. Is there any proportion fixed for A Grade Station Masters 
and Assistant Station Masters ? — I thinlc that the matter should be con- 
sidered as a whole and not by taking particular grades. I' may tell the 
Commission that 13 per cent, of the higher appointments, i.e., appointments 
on Rs. 200 a month and more are filled by Indians. I think that that is a 
very large proportion considering that in the old days there was an 
extremely small number who filled these appointments. The proportion of 
Indians is increasing every year. 

K-2784. I know that you are generous to Indians. But I want to know 
whether there is any reason why no Indian has till now been found fit for 
these posts of A Grade Station Masters and Assistant Station Masters. 
It is not a thing that could be easily believed that in the whole ser-vdce no 
Indian was found fit or rather that every European was found fitter ? — 
I say again that it is not stated anywhere that no Indian was found fit. 
But the people who have been appointed were found fitter for the service. 
I do not say that no Indian on the G. I. P. Railway was found fit for these 
posts. I, have no doubt that in time we shall find them occupying these 
posts. 

K-2785. Mr. Joshi : Are Europeans directly appointed as A Grade 
- Station Masters, or are they promoted from B and C Grades ? — These posts 
, of Assistant Station Masters are filled from Guards. 

K-2786. And no Indian Guard was found fit to be an A Grade Station 
Master .or Assistant Station Master ? — I do not say that no Indian was 
found fit, but the man who was considered, fitter was a European in these 
instances. 

LllRCL 
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EI-2787. You have amongst Guards A and B Grades. Will you tell us 
how many Indian Guards are in the A Grade ? — Out of 430 A Grade 
Guards we have four Indians. 

11-2788. Are these four permanent or temporary ? — ^Permanent. 

EI-2789. In the B Grade how many Guards are Europeans and how- 
many are Indians ? — The statement I have with me does not show the B 
Grade Guards. The appointments that I was speaking about are over 
Bs. 200. 

K-2790. WiU you supply us information on that later on ? — ^Yes, with 
pleasure. 

K-2791. Then about Ticket Collectors. There are Ticket Collectors 
who generally start on Bs. 60 and go up to 90. I want to know', out of 
these Ticket Collectors, how many are Europeans, Anglo-Indians and 
Indians ? — We have a certain number of Indian Ticket Collectors in the 
A Grade out of a total of 112 j I cannot tell you the exact number but I 
can find that out and can give it to the Commission. 

K-2792. I want to know the number of European and Anglo-Indian 
Ticket Collectors in the B Grade ? — There are 10 Europeans and Anglo- 
Indians out of a total of 391. 

K-2793. Of these ten how many are Europeans and how many are 
Anglo-Indians ? — I do not know. 

K-2794. I would like you to get that information ? — Yes. 

Mr. Gregory : In connection with Mr. Joshi’s question, will it not be 
advisable to get a list of recent recruitment so that we can know how the 
recruitment is going on ? 

K-2795. The Chairman : That is what I was thinking about. The 
hest thing would be to get figures for a period of years. We were informed 
by the Bailway Board quite clearly that at one time there was, for certain 
reasons, racial discrimination and that some years ago the policy was 
altered. We have been given to understand that there is no such discrimina- 
tion at present although the effects of previous discrimination are still to 
be seen naturally in the service ? — That is so. 

Mr. Gregory : As the G. I. P. Bailway became a State Kailw'ay only 
a few years ago, it would be much better if information was given for the 
last six years, divided into periods of two years, because that would show 
more clearly whether there was any inclination to eliminate racial discrimi- 
nation in the recruitment. 

K-2796. The Chairman ; Can you give us that infoi-mation grouped 
into periods of two years ? — ^Yes. 

K-2797. Mr. Joshi : We were told by the union representatives that in 
the matter of medical relief also there is some distinction ; they said that 
there are different colours of paper for writing prescriptions for Indians 
and Europeans. I have heard of this complaint more than once and I want 
to know why different colours of paper are used in the case of Indians 
and Europeans ? — (Dr. Sfallard) : It is perfectly true that colour papers 
are used. The reason for that is to facilitate easy classification of people 
into different communities, like Hindus, Muhammadans, Christians, Parsis 
and so on. There is no idea of racial discrimination as such. 
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K-2798. Sir Victor Sassoon : How many colour papers you liave ?— 
We have, I thiulc, a blue paper, a red paper, a brown paper, a white paper 
and a yellow paper. 

E;-2799. Mr. Joshi : It is also complained that senior assistant medical 
officers attend to Europeans while juniors attend to Indians ? — ^People are 
put in charge purely in rotation. 

■ K-2800. You have got a number of types of houses, for your employees. 

Will you tell us which of these types are for Europeans, Anglo-Indians and 
Indians ? — {Mr. Burn) : Before the question of racial discrimination was 
raised the E type was being built for Indians. But now we have done 
away with that type so far as new types of houses are concerned ; of course, 
Tye cannot demolish the existing E type houses, but we are not building 
any more of that type. 

K-2801. I want you to give us figures showing how many Indians, how 
manj’’ Europeans and how fnany Anglo-Indians occupy these different types 
of houses ? — If the Royal Commission thinks it worthwhile to have that 
information I can get it for them. 

K-2802. We want to see whether there is no racial distinction in 
practice. You state that there is no racial distinction while your employees 
say that there is racial distinction. We want to get at the fact ? — ^We are 
doing away with racial distinction as fast as we possibly can. These E 
type quarters were at one time specially built for Indians. 

Sir Victor Sassoon : I do not thinlc that can give us any information. 
The better types of quarters are given to men in senior grades who are 
admittedly not Indians at- the moment. 

Mr. Joshi : But we can find out whether during the last 3, 4 or 5 
years the Government of India’s promise that there will be no racial dis- 
tinction is kept up. 

Sir Victor Sassoon ; I thinlc it is only two years ago that the Govern- 
ment of India made that promise. 

Mr. Joshi : The then Member for Railways, Sir Charles Innes made 
that promise five or six years ago. 

Sir Victor Sassoon : Even then how could it apply to this railway 
which became a State railway only two years ago ? 

Mr. J oshi : If we find that during the last five years nothing has been 
done it will be a matter for our consideration. 

The Chairman ; I think, Mr. Joshi, you better let me have a note so 
that I can see what exactly you require, and then I will decide whether we 
can call for any information. 

Mr. Joshi : I have already made it clear what I want ; you can decide 
whether to call for the information or not. With regard to apprentices, 
can you let us know how many Europeans, Anglo^-Indians and Indians are 
in A and B Grades 1 — ^We can get that information. 

K-2804. Mr. Asavle : Do you think that the present scales of wages to 
yoiur menial servants in the engineering department are adequate for the 
maintenance of the worker and his family ? — I think, generally speaking, 
they are adequate. But so far as certain .staff are concerned I have made 
proposals to the Railway Board to increase the pay of men under Rs. 15. 
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E:-2805. Do you tliink tliat a mau getting only Es. 16 or 17 can main- 
tain himself and his family in the eitj’^ of Bombay ? — I think he can. 

K-’2806. Have you provided these men with free housing accommoda- 
tion ? — Some of them get free quarters. 

11-2807. But those men who do' not get free quarters, ean they live on 
Es, 16 a month ? — 1 think they can. There is a point to be considered in 
connection with this and that is that in addition to their pay they get grain 
compensation. 

K-2808. I think it is a very small amount. Including the grain com- 
pensation that is given, do you think that it is enough for the maintenance 
of a man, his wife and two children ? — I consider it is enough. 

K-2809. Suppose he is not provided with free accommodation what rent 
has he to pay ? — I do not laiow. 

K-2810. Can he get a place for less than Es.- 5 ? — I do not know. 

K-2811. I think the G. I. P. Eailway have hired development cliaxols 
for their servants ? — We have no development chatvls. 

11-2812. At Naigam some cliawls have been hired by the railway ? — 
We have not hired any of these chaivls for our menial's. 

K-2813. It may be for the menials or for the police — I do not Imow. 
What rent do you paj^ to the development department chmvls 1 — ^We do not 
pay them any rent. 

K-2814. Suppose he has to pay Es. 5 rent, will this amount of Es. 16 
be sufficient even for a single man in the city of Bombay ? — I do not agree 
that he pays a rent of Es. 5. 

K-2815. You state in your memorandum under paragraph, “ Where 
men are not given railwa}^ quarters ” : “ Living conditiolis vary with the ' 
locality. In Bombay considerable facilities exist owing to the activities 
of the local authorities and private enterprise, but overcrowding, however, 
is common, and it is feared that the loAver paid staff live under conditions 
inferior to those who live in railway quarters, and they pay excessive rents 
for the accommodation they occupy ”. You admit here that they have to 
pay excessive rents and still you say that you do not know what rent they 
' pay. Which of these statements is correct ? — ^Both are correct, 

K-2816. Prom jmur memorandum I find that you have incurred a 
capital cost of Es, 2,07,408 on primary schools for the education of children 
of European and Anglo-Indian employees and that the total expenditure 
incurred by the administration during the year 1928-29 in that behalf was 
Es. 78,134. Are you giving similar facilities to Indian schools ? — ^Yes ; we 
give subsidies to Indian schools in certain places. 

K-2817. I am referring only to Bombay ? — ^We give no facilities for 
any outside school, either European, Anglo-Indian or Indian, in the city 
of Bombay. 

EI-2818. Mr. Gregoj'y ; The G. 1. P. Eailway Staff Union on Saturday 
last mentioned about the Manmad Agreement which you . made with the . 
workers in 1919. There is no mention of that Agreement in your memo- 
randum. Can you tell us whether it includes the A’^arious increases paid 
to the staff during the years 1914 and 1920 ? — {Mr. Wood) : It coA^ers the' 
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question of increases ; but the increases received between 1914 and 1919 
are in addition to the wages given in those scales. 

K-2819. But it takes into consideration all the various increases ? — 

Yes. 

K-2820. I think it would be useful if you could supply a few copies of 
the Agreement to the Commission ? — Yes, I shall do that. 

K-2821. Under that Agreement when did the actual rise come into 
force ? — ^From 1st April 1919. 

K-2822. Not in the latter half of 1920 ? — ^No. 

K-2823. Your memorandum does not give anywhere the compensatory 
allowances paid to subordinates. It is therefore difficult to understand the 
statement made by the Anglo-Indian and Domiciled European AssociatiOii 
in their memorandum. Can you tell the pommission whether any com- 
pensatory allowance is given to subordinates living in Bombay ? — ■ 
{Mr. Burn) : 10 per cent, house allowance and 10 per cent, special local 
^owance are given to those whose salaries are Rs. 50 and under ; and 10 
per cent, and 5 per cent, are given to those whose salaries are over 50 but 
under Rs. 200. 

K-2824. Can you give the minimum pay of an officer 1 — ^Rs. 300. 

K-2825. In reading the memorandum of the Anglo-Indian and 
Domiciled European A^ociation I found it difficult to understand a state- 
ment made by them in regard to what they call ‘ over-time ’. I under- 
stand that you have 'definite rules on this matter. Can you let us have a 
copy of the rules ? — {Mr. Gorden-Gray) : Yes, here it is. 

K-2826. In their memorandum they mention a definite mileage done 
by a mail Driver, namely, 2,640 miles at 110 miles a day, and they calcu- 
late that the Driver gets only 16.4 pies per mile. In this connection, is it 
a fact that a Driver if he does not do 2,640 miles in a month, has a deduc- 
tion made from his basic pay ? — ^No, he gets his usual pay. 

K-2827. If he does more than 2,640 miles in a month does he get addi- 
tional pay for every mile ? — ^Yes, 16.4 pies per mile. 

K-2828. To do 2,640 miles does it take more than 24 days ? — ^Not 
necessarily roughly, I should say you can do it in about 18 days. 

K-2829. Therefore 110 miles is a small run per day ? — ^Yes. 

11-2830. What is tlie average run that a mail Driver can do ? — ^Prom 
150 to 200 miles. 

R-2831. With regard to staff councils, we were told on Saturday that 
they were prohibited from bringing up any question affecting pay and 
hours of work. I should like to know if that is the case ? — (ilfr. Burn) : 
That is not the case. The prohibition simply extends to bringing up ques- 
tions of pay of individuals. Hours of work are discussed and general ques- 
tions of pay are also discussed. 

K-2832. Is it one of the objects of the staff councils to discuss questions 
affecting pay and hours of work ? — In the ‘ Functions ’ of the staff 
council, the following rule appears : “ To consider any matters of interest 
to their Divisions and to m^e recommendations to Divisional or District 
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. Officers witli regard to those that affect them, subject to the right of the 
railway council to veto any recommendation if it be found to i,'r/olve the 
interests of other Divisions or Districts, or be in the opinion of the Rail\Yay 
Council, objectionable.” Though it is not stated here that that is a subject 
that comes within their functions, yet it is one that is discussed. 

K-2833. Colonel Gidney : We were told by a representative of the 
C. I. P. Staff Union that it was a usual occurrence for an Anglo-Indian 
or European Ticket Collector to become a first grade Station Master within 
five years. Is that so ? — I say it is absurd. 

11-2834. How long does it take an Anglo-Indian or European Ticket 
Collector of ordinary intelligence to become a first grade Station Master ? — 
It is impossible for me to say off-hand. 

11-2835. Would it take 20 years ? — ^I do not know. 

11-2836. Do your present A Grade Station Masters average 20 years’ 
service ? — ^Probably they do. 

K-2837. Am I correct in stating that there is no racial discrimination 
in the loco department of your Railw^ay ? — There is no racial discrimina- 
tion. • 

K-2838. There are A, B and G Grades, selection to which is dependent 
on educational qualification ? — On educational qualification, physical fit- 
ness, mental alertness, and a number of other things, 

K-2839, If one of your servants is dismissed or discharged, or dies, 
how long does it take your Railway to settle up his provident fund and 
other dues ? — It depends on the circumstances. 

K-2840. Shall we say about three months ? — About a month. 

K-2841. When a man dies, or is dismissed or discharged, an order is 
given to the family to quit his quartex’s. How long notice do ymu give ? 
It is generally ten days ? — ^W e give them time to clear out of the quarters 
in reasonable comfort. We do not go at once and deliberately turn them 
out of the house directly^ the man has died. There is no hard and fast 
rule as to the length of notice given. 

EI-2842. Would you he agreeable to allow the dependants of the 
deceased, or of the discharged or dismissed servant, to remain in the 
quarters tmtil the provident fund and other matters have been settled up ? 
— If - the matter were put to me I would give it sympathetic considera- 
tion. 


11-2843. Do ymu collect all subscriptions for the various activities which 
are in existence on the railway, sueh as the mutual benefit society, death 
benefit funds, and so on, from the pay sheets ? — That is so. 

H-2844. You also deduct in this way amounts due to the stores, and 
you deduct the institute subscriptions ? — Yes. 

K-2845. Then why should you objeet to deducting railway union and 
association subscriptions in the same way ? — Because I do not thinlv it would 
be desirable. 

IC-2846. Do you make it a practice on your Railway to have upper 
subordinates officiating as officers on very poor pay for many years ? — ^No 
I do not think they do officiate on very poor pay. 
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K-284;7. Contrasting the case of an ofiScial ^Yho comes from Bngiaaa 
ivitli that of an officer wlio is a promoted subordinate, is not there a differ- 
ence of double the pay, or one-third the pay, in favour of the former ? — ^If 
a subordinate acts as an officer for more than a year he gets the increase 
pertaining to that particular grade. If he acts for two years he gets a 
further increase. He keeps rising up in the scale while he is acting. He 
does not remain at the minimum rate of pay. 

EI-2848. But he does not get the same pay as the official who comes from 
England ? — It depends on how long he has been acting. 

’ K-2849. Would you call that honest economy ? — I think it is a very 

excellent thing for the subordinate to have the opportunity of acting as an 
officer. It gives him opportunities of advancement which, in the ordinary 
way, he probably would not get. 

IC-2850. Mr. Eooseinhhoy A. Lallji : You say you have supplied 19 
per cent, of the subordinate employees on the G. I. P. Railway with houses. 
Do you think it necessary to supply more housing arrangements for the 
remaining percentage ? — I thinlc that the house accommodation is not 
sufficient, and that more houses should be supplied. 

K-2851. Why have you delayed doing anything in the matter ? — 
Because it is a matter of finance. 

11-2852. You give some figures in your memorandum about the educa- 
tional facilities provided. What contribution do you make towards pri- 
mary education for the Indians ? — ^We have subsidized certain Indian- 
schools at large centres of our population. 

K-2853. I see that you spend nearly Rs. 2,07,000 on primary schools 
for Europeans and Anglo-Indians ? — ^That is the capital cost of the schools 
and not the annual cost. 

K-2854. You have a scheme to help the children of deceased Europeans 
and Anglo-Indians. Why have you not a similar scheme for Indians ? — 
Indians are supplied with schools throughout the length and breadth of the 
country. There are vernacular schools in every town of any considerable 
size, whereas for the Europeans, unless special facilities were given, there 
would be no schools for them. Therefore the railway has subscribed to 
European schools to a greater extent than it has to Indian schools. 

K-2855. You say that the G. I. P. Railway Union is badly conducted. 
What do you mean by “ badly conducted ” ? — I mean by “ badly con- 
ducted ” that the union makes impossible demands, and when these im- 
jjossible demands are not conceded they say that the G. I. P. Railway is 
unsympathetic and harsh towards its employees. Another way in which 
it is badly conducted is that it is extremely abusive. I take decided 
exception to being described as an arch robber and thief and blood-sucker. 
That goes beyond legitimate comment. 

The Chairman : You may take this comfort. We have already been 
told that a good many of these things are said by way of propaganda ! 

K-2856. Mr. Eooseinhhoy A. Lallji : You give the figure of absenteeism 
as being 17 per cent. What is the percentage of absenteeism the day after 
pay day ? — It risas slightly for a day or two after pay day. 
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K-2857. Col. Bussell : We have had submitted to us iu a memorandum 
sent in by the Anglo-Indian and Domiciled European Railway Association, 
various complaints with regard to tests for eye-sight, colour vision, and so 
on. The memorandum says : “ I regret to state that the methods of visual 
examination are not properly carried out by Railway Medical Officers, who 
often entrust this important duty to their subordinates.” What have you 
' to say about that ? — (Dr. Stallard) : The rules on the ]Doint ajce perfectly 
preciscv The statement you have quoted is not in accordance with the facts. 

K-2858. The memorandum also says that except at a few railway 
stations Holmgren wool skeins are used for testing colour vision. Is this 
test still in force on the railway ? — Edridge Greens apparatus has been dis- 
tributed to all our r'hief centres ; that is, say, to all our district medical 
officers. They are only empowered to examine the senior stafE and to re- 
examine men whose fitness for continued service is in dispute. 

K-2859. The Edridge Green method is in use in aU places ? — ^No. It 
has not been employed hitherto by certain of the authorized chosen Assis- 
tant Surgeons who are empowered to examine certain classes of recruits. 

K-2860. You use wool tests ? — The wool test has been in operation, 
and will very shortly be replaced throughout the system so far as possible. 

K-2861. Is the age of 45 insisted upon as the age for allowing railway 
employees to wear glasses ? — There is no restriction on age except "with 
respect to Class A, and there 40 is the minimum ; but I should like to qualify 
that Iby saying that on appeal eases — ^that is to say cases who, having been 
failed by the primary examiners, come up to me — often we do not insist as 
a rule upon any limitation there. 

11-2862. The next point is that those who are subsequently found to be 
defective visually at ages varying from 25 to 40, are pronounced unfit for 
further service and discharged. It is thought that th&e cases should be 
considered with regard to benefits under the Workmen’s Compensation Act. 

» 'Can that be done ? — There seem to be two points — ^the question of their dis- 
charge and\the question of their possible benefit under the Act. With re- 
gard to discharge the general statement is^not true. With respect to the 
Act, I, as the medical officer, am hardly in a -position to offer an opinion. 
It seems to be an actnarial point. 

K-2863. In your opinion, would it not be advisable to give those mem- 
bers of the railway who are discharged the benefits under the Workmen’s 
Compensation Act. Do you consider that the disability is due to .service ? — 
By no means always ; it may ibe occasionally, and such men are treated as 
the ease arises. (See my letter No. 21550-R., dated 6th December 1929.) ^ 

K-2864. Diwan Chaman Lall : What is the salary of a, Deputy Agent 
and an Agent ? — The salary of an Agent is Rs. 3,500, and that of a Deputy 
Agent is Rs. 2,150. 

K-2865. Have you as Agent, or have any of the gentlemen who are 
here with you, ever tried to bring up a family on Rs. 15 a month ? — I have 
not. ^ 

K-2866. You have stated that Rs. 15 a month is an adequate wage. On 
wbat do you base that ? — ^W ages are based generally on economic considera- 
tions, supply and demand, the nature and responsibilities of the work in- 
volved, the initial technical skill required, and so on. 
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K-2867. Let me take your first point — economic considerations. On 
wkat criterion do you base your statement that Rs. 15 a month is an adequate 
wage ? Have you any facts or figures by which you can substantiate the 
statement that Rs. 15 a month is an adequate wage ? — I have not any figures 
which show the cost of living. 

K-2868. Do I tajie it that this is merely your personal opinion ?-r-No, 
I should not say that. The wage which is fixed depends very much on the 
local conditions. 

K-2869. I am talking about the economic character of the wage ? — That 
is one of the ecomomie factors — the wages current in the neighbourhood 
where the Rs. 15 is paid. 

K-2870. You do not, therefore, make that statement of yours on the 
basis that it is an adequate living wage. — am of opinicm that it is an ade- 
quate living wage. At the same time I have not any figures which show 
'the minimum wage on which a man can livq. 

f 

K-2871. Yet it is your opinion that Rs. 15 a month is an adequate 
living wage ? — That is so. 

^-2872. Lot mo turn to your memorandum. You state therein that 
you have no system of fixing wages, nor any criterion in regard to a living 
wage. Can you explain to me on what basis you fix the minimum wages in 
the Parel Division, the Poona Division, the Bhusaval Division and the 
Nagpur Division ? — As I say the wages in these different districts are very 
largely fixed by the prevailing wage in those districts. 

EI-2873. And on no other consideration ? — I would not say that no 
other factor comes into it. 

Iv-2874. Just look at your figures for the minimum wage at Bhusaval. 
It is Rs. 17 for a mukadum and Rs. 17-8-0 for a watchman. At Nagpur 
it 'is Rs. 19 for a imikad/icrti and the same for a watchman. Do you not 
think it is up to 3 ^ou to standardize these wages ? — I do not think stand- 
ardization could be brought into effect because the conditions varj" very 
much in the different districts on the line. Therefore different rates of 
pay have to Ice fixed -for different districts. 

K-2&73. I notice that although you are paying a m.uJnidum in Nagpur 
Rs. 2 more than you are paying him at Bhusaval, yet you aye paying at 
both these places the same wage to the watchman ? — ^Yes, that is a discre- 
pancy 

K-2876. With regard tO' the redress of grievances of your railwaymen, 
I have here two statements, both signed by people who asked for inter- 
views. In one ease the reply is : “I see no reason to grant a personal 
interview.” In the other case the reply is ; “ The matter has been re- 
ferred to the Chief Transportation Superintendent and no good purpose 
will be served by an interview.” In eases like these, is it the usual pro- 
cedure to place the grievances before the staff council ? — ^No. 

R-2877. Do you think it is advisable that where a man feels aggrieved 
and is refused an interview, the matter should automatically be referred 
to the staff council ? — ^No, I do not think so. 
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K-2878. Why ? — Because the staff councils are not for the purpose of 
dealing with individual grievances. We have other machinery for deal- 
ing Avith indmdual grievances. 

K-2879. What is that machinery ?— If a man receives an order which 
he considers is not correct he has the right of appeal to the officer above 
the officer Avho passed the order. 

K-2880. And the result is that when he asks for an intervieAV he is 
told that no good purpose can he served ? — ^But the letter you refer to 
is addressed to me, is it not ? 

11-2881. This letter is not to you ? — 1 cannot express any opinion as 
to whether it is a correct letter unless I knoAV all the circumstances of the 
case. 

K 2882. This letter is signed by J. P. Remington, Divisional Trans- 
portation Superintendent ? — I do not knOAV the circumstances in which he 
signed it. If I knew all the circumstances of the ease I AA'Ould express an 
opinion as 1o whether he Avas right in refusing the intervicAV or not. 

K-2883. All I am suggesting is that perhaps it Avould aA'oid a good 
deal of misunderstanding betAveen the men on one side and yourselves 
on the other, if some sort of machinery could be set up for the dis- 
cussion and settlement of day to' day grievances ? — ^We have this 
machinery. 

K-2884. I mean apart from the machinery which you have at pre- 
sent ? — ^We have in addition to that a liaison officer, who visits shops at 
Matunga and Parel and he hears any grieA'ance which the staff have to 
put before him. We haA’^e started in the Bhusaval District a Personnel 
Officer expressly for the purpose of intei’viewing people Avith grievances 
and of bringing the staff into closer touch with the administration. In 
a short time Ave shall have one of these Personnel Officers in the Bombay 
District, and if the experiment is successful we shall extend that still fur- 
ther. 

K-2885. Would you be adverse to having joint committees set up, 
composed of your men on the one side and of the unions on the other ? — 
Yes ; because I thinlc it would be detrimental to discipline td have the 
officers’ orders revieAved by the staff, and I think the staff would bring no 
help in improving the level of justice. They would come to the enquiry 
biassed. They haA^e no practice in weighing eAudence or in arrhung at deci- 
sions, and I think to introduce such a system, would be to affect discip- 
line detrimentally and to do no good whatever to the staff. 

K-2886. That is your opinion ? — It is my opinion based on experience 
of many years. 

K-2886«. Is it based on your experience of similar organizations else- 
where ? — I have been 28 years in India so I have not very much experience 
of organizations elsewhere ; but I have read about these other organiza- 
tions and discussed them Avith people. 

K-2887. M7\ Cliff : May I take it the recognition of a 
union meant a changed attitude to the union ? — ^Before the unions were 
recognized they AATre not taken any notice of at all by the railway, so that it 
does mean an entire change of attitude. 
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K-2888. "Witli regard to the working of that recognition, we have been 
given, in one of the Appendices from the G. I. P'. Staff Union, the reply- 
received from you. I understood you to say to the Chairman that the 
Deputy Agent dealt with staff matters ? — His duties are not confined to 
staff matters. 

K-2889. Maj’^ I take it that the letter to which I refer is a correct copy, 
and is an indication of the kind of reply which is given to the union ? — 
I should like to know what the letter is before I express an opinion. 

K-2890. A communication was sent to you by the G. I. P. Staff Union 
following upon their conference, and you sent a reply to them after the 
lapse of three months ? — ^May I say that they asked for a reply in their own 
letter, “ within three months.” The fact that a, reply was sent in after 
the lapse of nearly three months reflects in no way upon the administration, 
because the Union themselves asked for a reply within three months. I 
’ do not think they have a grievance in that respect. 

K-2891. I notice that a request is put forward in this letter. There is 
a reply received, after tlie expiration of three months asking for further 
information. Is that the usual way of conducting negotiations with the 
Union ? — did not get your question. 

K-2892. May I take it that that is characteristic of the way in which 
the administration deal with the Union ? — I may say that the Union said : 
“ "We shall be glad if you will reply within three months.” and it was con- 
sidered that if they got the replj'' within three months it was courteous and 
in no way liarmful to the Union. If it had occurred to me that the Union 
would be hurt at not getting a replj^ earlier I would certainly have made 
endeavours to send a reply more quickly. ^ 

\ 

11-2893. Is that the way in which the staff councils operate ? Do you 
take as long to settle questions on the staff councils ? — ^hlany of the questions 
put up by the staff' councils have to be given consideration, and the final 
reply cannot be given for more than three* months. 

K-2894;. Are you prepared, with regard to your staff councils, to accept 
the co-operation of a union in their establishment ? — ^No. I am not pre- 
pared to' have a union lake any part in the staff councils as they are consti- 
tuted at present. 

K-2895. 'Why do you object ? — There are difficulties in principle and 
there are difficulties in practice. In the first place, which union do you 
refer to ; there are three. 

11-2896. For the purpose of this question I will tal^e all the unions ? — 
The unions' do not represent half of the staff. Why should the unions be 
put on the staff councils rather than the ordinary members of the staff'. 

K-2897. That was not my question. Would you be prepared to enter 
into co-operation with the unions for the establishment of staff councils ? — 
I should not, for the reasons I gave to a previous Member. 

Ki-2898. That was with regard to cases of discipline ? — ^Yes. 

K-2899. But with regard to other eases ?- — The unions have repreSenta- 
tion on the staff councils now, if their men happen to be elected as mem- 
bers of the divisional eominittees. 



K-2900. What are the reasons why yon should not co-operate with the 
■■unions in the establishment of staff councils ? — I wish to co-operate with 
■ the staff of the G. I. P. Railway as the whole staff and not with any parti- 
cular union or unions. 

K-2901. If the unions represent half the staff you are not prepared to 
.allow half the staff to be represented through the trade unions ? — My 
point is this. If the staff elected union members to sit on the staff eouncik 
J am quite prepai-ed to co-operate with those union members — ^not as union 
members but as members ot the stair. 

11-2902. For dealing with matters arising out of employment are you 
prepared to set up a standing joint machineiy with the unions ? — ^I am 
jDot prepared to do that. 

K-2903. Why ? — Give me some instances of matters arising out of em- 
■ployment. 

K-2904. Take for instance their resolution dealing with fines and 
.debits. They are n.ialung a ' representation to you? — ^Yes. 

K-2905. Then there is another resolution dealing with the appointment 
•of qualified eabinmen to Guards’ posts. There are many matters similar 
to that. In dealing with those matters are you prepared to set up a stand- 
ing joint machinerj'- with the unions ? — I am prepared to discuss those 
matters with the officers of the unions. 

K-2906. But why are you not prepared to set up a standing joint 
machinerj’’ ? — I do not consider it is necessaiy. I think we liave sufficient 
means of getting at the washes of the staff by tbe present machinery. It 
Is unnecessary to add to it. 

K-2907. bh’om the point of view'’ of the Commission may I take it that 
you do not welcome the co-operation of the trade unions in the -establish- 
ment of either staff councils or standing joint machinery ? — ^No, not at pre- 
-sent. 

K-2908. In answer to the Chairman I understood you to say that the 
■staff on your Railway who are receiving Rs. 30 and under had no franchise 
-for the establishment of staff councils. Is that so ? — ^Tes, that is so.. They 
•do not vote for the members of the divisional committees of the staff councils, 
nor sit on those bodies. I think the reason is : when the staff councils were 
started six or seven years ago it was felt that these people were not suffi- 
ciently advanced to be able to exercise their franchise -with advantage or 
•to sit on the eouneilsi 

K-2909. Would you be good enough to tell us the number of employees 
nn your railway who are drawing Rs. 30 and under ? — ^Yes, I shall have the 
figures got out. 

E-2910. In respect of employees over Rs. 30, it has (been appreciated 
■that there are matters arising out of employment upon which representa- 
tions should be made. — ’Yes. 

11-2911. But take the case of employees under Rs. 30, I understand 
you object to the unions having anything to do with appointments on staff 
councils or standing joint machinery. Then what protection do such people 
•'under Rs. 30 have ? Whom have they to defend their interests in matters 
'arising out ot their employment ? — Staff under Rs. 30 are limited to making 
representations to officers under whom they work. 
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K-2912. Have they no other opportunity of making representations f 

K-2913. The Chairman : Is there what you call a liaison officer 1 — ■ 
There is one liaison officer for Matunga and Parel. They can see hirn if 
they like and make representations. But I may say that since this officer' 
was appointed in June 1928, only 49 people out of 7,000 employees have 
made use of his services. That is beeanse the ruiions have deliberately set 
their faces against his being of any use. 

K-2914. Mr. Cliff : That might be because you refused to recognize the 
unions for a good many j^^ears, and appointed your own staff councils. Now 
the Chairman referred to two liaison officers in certain shops. Is that the 
only opporlunity that the lower paid staff has for representing grievan- 
ces ? — The Personnel Officer of the Bhusaval Division and the Personnel 
Officer 'svho will be appointed for the Bombay Division will also be available 
for attending to grievances. 

K-2915. But is it for the whole staff ?- — No, only for the two shops at 
Parel and Matunga, and the Transportation Department Staff of the divi- 
sion mentioned. 

11-2916. Take the grade of gangmen and other station staff. Have they 
any liaison officer to whom they can make representations ? — No. 

K-2917. Any labour officer ? — ^No. ' 

K-2918. Therefore these people have no liaison officer and no represen- 
tative on the staff councils ? — That is so. 

K-2919. And you object to the unions representing their grievances 
and creating machinery for representing them ? — So far as these people on 
the line are concerned -they have many opportunities to come in contact with 
their officers which are not enjoyed by .the 'rest of the staff. An Engineer 
is continually trolleying over the section and he comes in contact with the 
coolieSj. They are able to represent matters to him in a way that in my 
opinion is quite satisfactory. 

K-2920. You pointed out earlier that these people have opportunities 
of putting their grievances before the supervising officers. But now we are 
dealing with facilities apart from that.—But though they do not elect 
people on the divisional committees and do not sit on them, they are able 
to represent their case through members on the divisional committees. I 
understand that recently the question of supplying blankets to the perma- 
nent way staff 'U’^as brought up before the divisional committee by one of 
the .members and that it was granted. That is case in point where a mem- 
ber of the divisional committee, a Permanent-Way Inspector or other officer 
put up the case of these men under Rs. 30. 

K-2921. If you think it worth while you might send us a record of 
the number of eases dealt with in respect of staff below Rs. JO. — Yes. 

K-2922. Could you furnish us with a return of the increase in wages 
that has been given to the lower paid staff during the past two years and 
the total number of persons involved ? — Yes, I shall get a statement 
prepared. 

K-2923. You make some general' remarks on indebtedness in your 
memorandum. Have you any proposals to alleviate that state of indeb- 
tedness of the railway workers ? — We have started a co-operative credit 
society. 
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' K-2924. Wliat lias been your experience in respect of that 1 — ^It is 

largely availed of. 

K-2925. We have a very interesting return from tbe B. B. and C. I. i 
Kailway showing what . they have done to relieve the indebtedness of 
the woi-kers. Is it possible for you to give us a similar return ? — 1 
know what has been done by the B., B. and C. I. Kailway at present. 

I have heard of it. We also started the same scheme on the G. I. P. 
Kailway many years ago and we were so flooded with applications to 
conduct negotiations with the money-lenders that the scheme broke down. 

I am sorry that at present it is not in existence. 

K-2926. Could you give a statement similar to the one given by them ? 

— ^Yes, I would do that, 

K-2927. i¥?\ Ahmed : You say that passes will not be granted to 
officials of the union who are not railway employees. Again you say that 
complete freedom of action is given to the unions in certain respects. But 
why do you refuse to grant passes to officials of the union Avho are not 
railway employees ? — Because they are not entitled to passes if they are 
not railway servants. 

K-2928. The Chairman : But do you give free passes to officials of 
any other association 1 — No. 

K-2929. Mr. Joshi : Do you not give passes to missionaries ? — I shall 
look up the records and find out how many passes were granted last year. 

If there are any I shall let the Commission have a statement. 

K-293Ct. Mr. Ahmed : With regard to the provdsion of quarters to 
your employees I see that you provide more quaiters for the higher paid ' 
staff who can easily get the type of quarters they live in, outside the rail- 
way. But you do not provide enough quarters for the low’er paid staff 
who cannot easily get convenient and comfortable accommodation outside. 
Why do you not build more quarters for the lower paid men first instead 
of building quarters for the higher paid staff ? — With regard to the 
construction of quarters the difficulty is the question of getting money 
for building extra quarters. 

K-2931. Do you license headmen or contractors to bring coolies to 
work at the stations on your railway ? — ^No, we do not 'give contract for 
the passenger coolies. 

K-2932. Sir Alexander Murray : Beading your report I have been 
very much impressed by all that you have done for your staff. Apart 
from the wages and the varioiis allowances, you have pro-^dded a Co-opera- 
tive Credit Society which in the past has made advances amounting to 
2J crores ; yop have also a Mutual Benefit Society, a Death Benefit 
Society ; you give building advances at cheap rates of interest. You have 
done more than most other employers. We still find that there is a good 
deal of discontent amongst the members of the staff, and one of the prin- 
cipal causes of discontent that I find is this insecurity of tenure as they 
call it — liability to discharge and dismissal. In your memorandum, you 
have given tbe number of persons “ discharged for offences ” during the 
year ended 31st March 1929. Does that include dismissals ? — It means 
dismissals and discharges for offences. 
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K-2933. You allow a right of appeal in the case of dismissals up to 
the Agent, and up to the Eailway Board if necessary ? — That is so. 

Iv-2934. Last year there were as many as 500 discharges and dis- 
missals. How many actual '.cases of appe^ against these were made to 
you last year ? — T can get out the figure ; I cannot tell you off-hand. 

31-2935. Can you tell approximately ? — (ilfr. Wood) : In about ten 
per cent, there were appeals. , 

K-2936. That means that there must be ninety men in every hundred 
who have been dismissed smarting under a grievance — {Mr. Wood) : 
I do not think they should necessarily be smarting under a grievance. 

K-2937,. Do you not think that it is possible to encourage the unions 
to state the case for appeal to you or to the Railway Board in cases of 
dismissals'/ — {Mr. Burn) : I think this question of discharge and in- 
security of service is a very burning question ; it is a question that does 
affect the staff very largely ; they always have the possibility of dis- 
charge hanging over them. If any means could be found of giving them 
greater security of service, I .should be very glad to do what I could. The 
Railway Board has recently sent me orders on this question, in which they 
do give additional security against discharge. I shall read out to the 
Commission the terms of that order, because it is a matter of very great 
importance. 

K-2938. The Chairman : Is it a long document ? — ^No. It reads : 
“ "When an employee who hfis completed ten years of continuous service 
is charged with an offence of a serious character' which merits discharge, 
a charge sheet, shall be presented to him stating the nature and details 
of the charge, and he- shall be required to submit a written explanation.” 
That is a new point which we never had before. 

K-2939. The Chairman : Can we have that circular as one whole ? — 
Yes ; they are rules regarding dismissal and discharge of non-covenanted 
railway servants. 

K-2940. Sir Alexander Murray : What is the date ? — There is no date 
on it ; I received it about a fortnight ago. 

K-2941. In the replies that you gave Mr. Cliff you did not approve 
of the unions dealing with individual cases ? — I do not approve o? ’the 
unions interfering where a discharge has been ordered by the officer in 
charge. 

K-2942. I am dealing with dismissals. You are not in favour of the 
union representing the worker’s case ? — ^No. 

3I-2943. Do you not think it is unreasonable ? — I do not think so. 

H-2944. The man has been dismissed ; as a rule he is illiterate, at any 
rate not very literate ; do you not think that it would be a great help to 
him if he could get his union to help him in setting out his appeal properly 
and if necessary to come up before you. In that way the workers would 
have the satisfaction of feeling that their appeals have been properly stated 
and properly considered ? — If they belong to a union, they can get their 
case written out by the union. That is the practice. 

K-2945. You say you do not approve of it ? — I do not agree that my 
officers should meet the union officials and go into the case of discharge of 
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■; K-2924. What has been your experience in respect of that ? — It is 

largely availed of. 

K-2925. We have a very interesting return from the B. B. and 0. I. 
Railway showing what. they have done to relieve the indebtedness of 
the workers. Is it possible for you to give us a similar retarn ? — I 
know what has been done by the B., B;. and C. I. Railway at present, 

I have heard of it. We also started the same scheme on the G. I. P. 
Railway many years ago and we were so flooded with applications to 
conduct negotiations with the money-lenders that the scheme brolje down. 

I am sorry that at present it is not in existence. 

R-2926; Conld you give a statement similar to the one given by them ? 
-^Yes, I would do that. 

K-2927. Mr. Ahmed : You say that passes will not be granted to , 
officials of the union who are not railway employees. Again you say that 
complete freedom of action is given to the unions in certain respects. But 
why do you refuse to grant passes to officials of the union who are not 
railway employees ? — Because they are not entitled to passes if they are 
not railway servants. 

K-2928. The Chairman : But do you give free passes to officials of 
any other association ? — ^No. 

11-2929. Mr. Joshi : Do you not give passes to missionaries ? — I shall 
look up the records and find out how many passes were granted last year. 
If there are any I shall let the Commission have a statement. 

EI-293QI. Mr. Ahmed : With regard to the provision of quarters to;. 
your employees I see that you provide more quarters for the higher paid 
staff who can easily get the type of quarters they live in, outside the rail- 
way. But you do not provide enough quarters for the lower paid staff 
who cannot easily get convenient and comfortable accommodation outside. 
Why do you not build more quarters for the lower paid men first instead 
of building quarters for the higher paid staff ? — With regard to the 
construction of quarters the difficulty is the question of getting money 
for building extra quarters. 

K-2931. Do you license headmen or contractors to bring coolies to 
work at the stations on your railway ? — ^No, we do not 'give contract for 
the passenger coolies. 

K-2932. Sir Alexander Murray : Reading your report I have been 
Very much impressed by all that you have done for your staff. Apart 
from the wages and the various allowances, you have provided a Co-opera- 
tive Credit Society which in the past has made advances amounting to 

crores ; yo.u have also a Mutual Benefit Society, a Death Benefit 
Society ; you give building advances at cheap rates of interest. You have 
done more than most other employers. We stiU find that there is a good 
deal of discontent amongst the members of the staff, and one of the prin- 
cipal causes of discontent that I find is this insecurity of tenure as they 
call it — liability to discharge and dismissal. In your memorandum, you 
have /given the number of persons “ discharged for offences ” during the 
year ended 31st March 1929. Does that include dismissals ? — :It means 
dismissals and discharges for offences. 
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K-2933. You allow a right of appeal in the ease of dismissals up to 
the Agent, and up to the Kailway Board if necessary 1 — That is so. 

Iv-29u4. Last year there were as many as 500 discharges and dis- 
missals. How many actual cases of appe^ against these were made to 
you last year ? — I can get out the figure ; I cannot tell you off-hand, 

K-2935. Can you tell approximately ? — (Ifr. Wood) : In about ten 
per cent, there were appeals. , 

K-2936. That means that there must be ninety men in every hundred 
who have been dismissed smarting under a grievance .' — (Mr. Wood) : 
I do not think they should necessarily be smarting under a grievance. 

K-2937,. Do you not think that it is possible to encourage the unions 
to state the case for appeal to you or to the Railway Board in cases of 
dismissals V — (illr. Burn) : I think this question of discharge and in- 
security of service is a very burning question ; it is a question that does 
affect the staff very largely ; they always have the possibility of dis- 
charge hanging over them. If any means could be found of giving them 
greater security of service, I should be very glad to do what I could. The 
Railway Board has recently sent me orders on this question, in which they 
do give additional security against discharge. I shall read out to the 
Commission the terms of that order, because it is a matter of very great 
importance. 

11-2938. The Chmrman : Is it a long- document ? — ^No, It reads : 
“ When an employee who hfis completed ten years of continuous service 
is charged with an offence of a serious character' which merits discharge, 
a charge sheet shall be presented to him stating the nature and details 
of the charge, and he shall be required to submit a written explanation.” 
That is a new point which we never had before. 

K-2939. The Chairman : Can we have that circular as one whole ? — 
Yes ; they are rules regarding dismissal and discharge of non-covenanted 
railway servants. 

K-2940. Sir Ahxqnder Murray : What is the date ? — There is no date 
on it ; I received it about a fortnight ago. ’ 

K-2941. In the replies that you gave Mr. Cliff you did not approve 
of the unions dealing with individual cases ? — I do not approve o? *the 
unions interfering where a discharge has been ordered by the officer in 
charge. 

11-2942. I am dealing with dismissals. You are not in favour of the 
union representing the worker’s case ? — ^No. 

K-2943 Do you not think it is unreasonable ? — I do not think so. 

K-2944. The man has been dismissed ; as a rule he is illiterate, at any 
rate not very literate ; do you not think that it would be a great help to 
him if he could get his union to help him in setting out his appeal properly 
and if necessary to come up before you. In that way the workers would 
have the satisfaetion of feeling that their appeals have been properly stated 
and properly considered ? — If they belong to a union, they can get their 
case written out by the union. That is the practice. 

EI-2945. You say you do not approve of it ? — ^I do not agree that my 
officers should meet the union officials and go into the case of discharge of 
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each and every individual. What I say is that the man can have his case 
put up by the union in the best Tvay possible. 

K-2946. You have no objection to the union dravring up the man’s 
case ? — I have no objection to that. 

EI-2947. But you do not want the man or the union to discuss the 
matter with 3 '^ou ? — I do not want the union to discuss the matter with my 
officers. 

K-2948. Leave out the union. A man has been dismissed ; can he not 
see you personally ? — ^No. He can if I agree to meet him ; he has no right 
to a personal interview with me. 

K-2949. With whom has he a right of personal interview ? — He would 
see his immediate officer. 

K-29o0. That is, if he is discharged he has a right of appeal to the im- 
mediate officer. You do not differentiate between discharges and dismissals. 
I feel personally from what I have heard, that one of the main causes of 
disaffection amongst the railway workers is this insecurity of tenure. I 
have tried to discuss this question jOf giving a rjght' of appeal a,!nid 
personal interview with others, and I find that you are (if I may say so) 
more unreasonable than others in this matter. — I agree that this is a great 
cause of discontent, and I think the matter should he considered. I want 
to get co-operation from the staff as a whole. 

K-2951. If I may say so, you should take a reasonable attitude with 
regard to this matten Why should you not appoint a Personnel Officer 
who can either see the man or his representative, instead of dealing with 
mere paper appeals ? — We have done that ; we have appointed a Personnel 
Officer on the Bhusaval Division for this very purpose. 

K-2952. Do you allow the man, if he so. desires, to come to the Per- 
sonnel Officer in person ? — Yes. 

K-2953. Do you allow him to come with an officer of his urdon, if he so 
desires, in front of the Personnel Officer ? — No ; we have no union officials 
inter^•iewing the Personnel Officer in company with the people who have 
grievances to represent or who have been dismissed. 

(The witnesses withdrew.) 

• 

Inf coimeotion with the oral evidence given by the 'r^resentatives* 

of the Great Indian Peninsula Railway, the following replies were 

sent in by the PRINCIPAL MEDICAL AND HEALTH OFFICER 

OF THE RAILWAY to written questions by Colonel Russell. 

K-2954. Col. Rnssell : Is adequate provision made for the housing of 
staff, ])artieularly low-paid staff ? What sort of quarters .are provided and 
what is the cubic space per occupant allowed ? — 

(a) It is probable that adequate provision is not made for the 
housing of low-paid staff ; I mean there are not sufficient 
dwellings available for low-paid staff. This aspect of the 
question is, however, one that only indirectly affects my 
department and then only in so far as I believe that in 
general the housing and sanitation that we provide is better 
than that elsewhere procurable by Indians of the same status. 
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so that, accordingly we are entitled to expect that the 
general physical level of staff would be benefited by providing 
accommodation for a higher proportion of staff. 

- (h) With regard to the hygienic value of the quarters that we do 
provide for our low paid staff, it would be best to consider 
first the type provided for labour drawing Ks. 30 and under, 

i.e.) the “ K ” type of our standard designs. 

1. The siting of our buildings is carefully considered and in 

general good. 

2. Tlie structural design insures a weathertight building. 

3. The sanitation of the areas Avith regard to drainage, and general 

: scavenging is provided for, and adequate supplies of potable 

water arc available. 

In all these matters I consider that the level of housing in our premises is 
indisputably higher than that available in most areas to the same class of 
labour beyond our fences. 

4. The unit consists of (1) a room Avith floor area 10 X 12 ft, 

and a ridge roof at 10 ft. 6 in. giAung a total cubic capacity 
of 1,004 c. ft. and (2) a A-erandah and cook-house with a 
total joint cubic capacitj' of 365 c. ft. ; and, common to 
continuous units of which a block may comprise 10, are (1) 
an ample enclosed court yard and (2) Avashing places, and 
4 bath rooms, 2 for men and 2 for Avomen. 

The adequacy of .space in this class of dAvelling should be judged in relation 
to the aA'crage number of occupants. We haA’c no precise census of staff 
familie.s available. Making a proAusional assumption of four members to 
the family, the space alloAved is less than the ideal and more than the 
actual generally aA^ailable to the class of labour elsewhere than in our 
premises. The floor-and-cubic-spacc alloAved for each person in the 
dwelling rooms of our OAvn units, on the assumption of four members to 
the family, and that admitted or suggested under certain bye-laAVs cun’cnt 
.shoAvs that Ave probably stand in a midAvay position between the ideal and 
the minima admissible. 

Floor space. Cubic space- 


Raihvay Type “ Iv .. ..30 251 

Turners “ Sanit. in India” (“reasonable 

accommodation in Indian cities”).. 25 250 

L. G. B. Model Bye-laws (common lodging 

house .sleeping rooms) . . .... 300 

id. day-and-night rooms . . .... 400 

Factory Act, non-textile . . .... '250 

i\Ierchant Shipping Act, Cabins . . . . 120 

Public Elementary Schools (Eng.) . . 8 80 


The ideal standard for dAvelling is put at 1,000 c. ft. It is, I think 
important. hoAvever, in assessing the sufficiency of the' space avc provide 
to make allowances for the additional area of our verandahs and the en- 
closed court-yards Avhich are generally used to sleep out in during a con- 
siderable portion of the year. It would for example be improper, I think, 
to compare on the basis of space available in living rooms our “ K ” type 
LllKCL 
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quarters 'with mauy- storeyed chawls -where the same additional amejuiies 
are usually not available. 

There are four further -standard types of quarters •R’hich are oceui)ied 
by employees -whose pay ranges from Rs. 90 to Es. 249. The cubic space 
provided by the smallest of these types, -which is a 2 room unit, is not far 
.short of tAvice that provided in the “ K ” type. All this series may be 
regarded as insuring sufficient space, and all are structurally good dAvellings. 

K-2955. What facilities exist in -u'orkshops and elsewhere, but parti- 
cularly in the former, for bathing and Avashing ? And what proAusions 
for latrines are made ? What arrangements exist for the remoA'al of night 
soil ? — 

(o) Special facilities such as wash-houses are not provid.cd in the 
manner I believe required in England as part of the equip- 
ment of .shops. It is in my opinion improbable, AA'ere they 
provided, that they commend themseh^es to our stalf. There 
are in or about shops tiffin sheds and elsewhere taps and 
stand pipes which are used for washing. Washing places 
or bathrooms are poidion of the present .standard de,signs 
of quarters. 

(5) Method of removal vary from place to place. At large in our 
colonies, it is on the hand removal system. At certain places 
as at the Matunga shops septic tank receive the night soil 
directly from latrines. 

1^-2956. HaA’-e you statistics on the incidence of sickness among staif ? 
Do you regard these statistics as a reliable index of actual sickness, or 
may they not, for example, be iiiA^alidated by ,the possible failure to record 
occasions of sickness when the employee instead of “ signing sick ” takes 
casual leave t — 

(a) We have statistics that show, under the classification required 
for the lAurposes of Sanitary Commissioner Avith the Gov- 
ernment of India, all cases of illness and injury treated by 
our own medical staff or certified by us. Classification has 
been elaborated further in our oAvn administrative reijovts 
so that we are now in a position to gWe detailed returns on, 
e.g.,— 

(1) Total sickness month by month throughout the year in the 

three recognized salary-grades. 

(2) Lost days due to certified sickness in each grade and approxi- 

mate cost of sickness to the administration. 

(3) Numbers of patients treated for the chief diseases as outdoor 

and as indoor patients, whether staff, families of .staff or 

general public. 

(4) Surgical operations performed on staff or public, etc. 

" (b) On the whole ive regard our statistics as a tolerably reliable index 
of real sickness. We believe that in our larger stations A’crj"- 
few staff who are ill, fail to notify the fact. In certain 
sections and at certain places where a considerable propor- 
tion of the staff reside at a distance from the place of Avork, 
as at Igatpuri where thej’- may Ih'e in Aullages .some miles 
from the line and across hiUs, men do, on occasions, absent 
themselves when genuinely ill Avithout reporting themselves 
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as such. It is probably not possible to arrive at a ■wholly 
reliable figure that would give the error introduced by this 
(iause into our returns, but we thinlc that a very liberal 
allowance for this error would be 15-20 per. cent.; by this I 
mean that, at most, our gross return of lost days due to 
sickness might be increased b}’’ l5-20 per cent. The correc- 
tion would fall to be mostly made in the lowest paid group ; 
it is probable that an insignificant error exists in our returns 
1 relating' to subordinates in the salary-group Rs. 250 and over. 

K-2957. What is the incidence of malaria amongst your staff and 
families' of staff ? What does this figure mean ? What do you think is 
the cotal of “ lost days ” due to malaria ? What measures to combat or 
control malaria do you carry out ? Do you maintain any special staff for 
anti-malarial work ? — 

(a) (i) In the year 1927-28 the incidence of malaria amongst staff 
Avas returned as 29.24 per cent., in the year 1928-29 as 19.54 
per cent.; corresponding to 23,788 and 33,252 “ cases ” 
respectively : Ave ascribe the difference in these figures partlj’' 
to general epidemological conditions and partly to the intro- 
duction of methods insuring more accurate diagnosis. There’ 
is a tendency, probably not peculiar to railway medical 
serAuce. to overload malarial returns by referring fever-cases' 
to malarial infection when due to other causes. AVe noAv 
require that a case to be recorded as malarial should conform 
to certain clinical criteria : in the majority of all cases a 
blood examination is now carried out : some 1,400 laboratory 
examinations for malaria AA'ci'e carried out in the past year. 

(«) We have also returns for staff families. We have, hoAvever, 
no census of staff families and our figures are accordingly 
only gross. The total cases returned last year were 6,853. 

(1)) The figures for incidence that I haA'^e gh'en represent the total 
recorded “ cases ” per 100 of staff. Since the same man 3nay 
be re-entered as a “ new case ” more than once in the year, 
it follows that, for this reason alone if no others, the figures 
cannot be read as indicating the percentage of our staff, 
Avho have suffered from malaria in a given year. We have no 
figures that Avould supply this information. If such figures 
Avere taken out those that I haA^e giA’^en Avould without doubt 
much OA'^erstate the actual positiou. 

(c) We carry out various classes of measures in control of malaria. 
I should class these as : — 

(i) measures undertaken, under the advice of my department or 
otherwise, by the Engineering Department in drainage, 
clearing, and levelling of sites. Sites for neAV buildings are 
passed by my department before building is undertaken 
and our sanitary staff and Health Assistants are expected 
to report on defects of drainage at all times when in the 
course of their inspections these are noticed. 

(n) Systematic search for breeding places of anophetines, and 
their ti’eatment. The clinical record of all malarial cases 
are now passed on to our sanitary side and a special form- 
. . (M. 40P) is employed to include a report on the locality 
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in which the man affected resides, on possible local breed- 
ing places, on the species of mosquito, if any, found 
infesting the site. 

{Hi) Controlled diagnosis and treatment. 

(iv) We have no definite information on “lost days” due to 
malaria alone. We have information on the total of lost 
days ascribable to sickness in general hut have not hitherto 
classified the loss again.st diseases severally. 

{v) We maintain for anti-malarial work alone one “ anti-malarial 
overseer” and 15 “anti-malarial coolies”. This, how- 
ever, I think I am entitled to add, would give a false 
impression of the staff of the sanitary side engaged in anti- 
malarial work. We employ now 5 Health Assistants 
(Bombay, Bhusaval, Jubbulpore, Nagpur and Sholapur) 
whose duties are largely concerned with malarial survey 
work and the direction of anti-malarial measures : they 
are all qualified men and all hold the D. P. H. 

K-29.5S. Have you arrangements for first-aid assistance ? Where do 
you maintain lirsl-aid posts ? How are they located in shops ? — 

(a) Wc have arrangements for first aid assistance. — First aid 
equipments are maintained : 

1. In shops, running sheds and loco-sheds, and in the oflSccs of 

certain Station Masters ; equipments of this type (Contents 
in Annex.) number 53 (Distribution and charge in Annex.). 

2. On passenger trains ; 237 first-aid boxes of this pattern have 

been distributed (Contents in Annex.). 

3. Two Permanent Way Inspectors for the use or their gangs ; of 

these about 76 have been distributed. 

Supplementary equipment to stations, marshalling-yards, work- 
shops and running sheds are now under consideration, the 
number to be immediately supplied under this heading 
will he 220. 

(5) First-aid training of staff is systematically carried out in 
accordance with the scheme of the St. John’s Ambulance 
Association. During last year 64 first-aid classes were held 
and 717 employees attended for instruction of whom 349 
passed in ‘ First-Aid ’ ; 19 for Vouchers ; 5 for Medallion and 
3 for Label. We had by the end of last year 2,453 employees 
trained in ‘ First-Aid Methods Bs. 3,748 were expended 
on training during the year. 

IC-2959. If a Government supported Sickness Insurance scheme Avere 
introduced in what Avay do you think that its effecth'eness would be impaired 
of influenced by epidemics such as malaria or cholera or plague? — I have 
insufficient data to form an opinion on this subject. Prima facie I should 
be inclined to believe that our knowledge of epidemics, particularly our 
ability to forecast their periodicity, extent and gravity, is not yet sufficiently 
advanced to establish a sound actuarial basis for a scheme of this sort in 
this country. 

K-2960. Do you consider that there are valid grounds for not accept- 
ing, for purposes of sick leave and the like, the certificates of unattached 
medical practitioners ? — Yes ; if your question relates to the unconditional 

I 
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surrender to unattached medical practitioners of powers of control and 
revision how exercised by the raiUvay administration. Actually we do 
admit under safeguards and certain circumstances, certificates from 
such sources in relation to sick certification of staff. I believe that it would 
be, most detrimental to withdraw these safeguards and that it would lead 
to great wastage of public money if we accepted unconditionally the certi- 
ficates of unattached practitioners to cover periods of absence from duty. 

In regard to the certification of recruits and staff as' fit for duty in 
railway service, I think the argument in favour of retaining specially 
attached medical staff who are the servants of the administration as the 
sole arbiters is incontrovertible. So far as I am aware this is the practice 
everywhere, certainty in England, Germany, France, Switzerland. Belgium, 
and the U. S. A. The principal reason is that in order to say that a man 
is fit for a given sort of duty, it is necessary not only to know the physical 
and mental state of the man himself, but to possess a tolerably accurate 
Icnowledge of the physical and mental demands of the work. This latter 
involves close continuous touch with the actualities of railway practice. 

K-2961. Do you consider your medical provisions adequate ? — 

(a) I consider that broadly our medical provisions are adequate. 

I should like however to qualify this. In the first place this 
appreciation is grounded on a certain view of the functions 
of the Medical Department which may or may not be modified 
as time proceeds as part of more general changes of policy ; 
in the second place as medical technique advances, and 
particularly as our staff increasingly desire to avail themselves 
of what we can give in western medicine existing provisions 
should be broadened. So long as Railway Medical Depart- 
ments here exist, as now constituted, to provide treatment — ^in 
this differing from Medical “ Departments ”, e.g., on English 
Railways they are likely to remain capable of improvement in 
detail and are so far “ inadequate ”. 

(&) I take it that the present question does not relate to the strictly 
sanitary side of our work. 

(e) Subject to the above, I think that on the one hand we employ 
adequate personnel, both in numbers and qualification, and 
on the other, that our provision of hospitals and equipments is 
satisfaetoiy, and finally, that our dispositions for rendering 
the services of both available to staff are sufficient. 

' ' id) With regard to personnel, the Medical Department comprise on 

its clinical side, in addition to the Chief Medical Officer whose 
work is only administrative, 


District Medical Officers . . . . . , 11 

Assistant Medical Officers . . . . . , 2 

Senior Assistant Surgeons . . . . . . .3 

Assistant Surgeons . . . . . . 19 

Senior Sub-Assistant Surgeons . . . . 4 

Sub- Assistant Surgeons . . . . . . 32 

or a total of 71 qualified men. 
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A?i the total railway staff is about laldis, the average number of 
staff per qualified medical attendant is approximately 1,700. 
We employ, in addition to a matron in charge at our Byculla 
Hospital, 28 nurses or nursing sisters, 49 compounders, 33 
clerks, a drug inspector and 192 menial^. 

(e) With regard to Hospitals and Dispensaries provisions under this 
head comprise 8 district hospitals and 33 dispensaries. 
District hospitals are situated at the larger centres of our 
population ; at them District Medical Officers are posted and 
Horn their offices, sectional medical arrangements are con- 
trolled. Policy has been to concentrate on the development 
off these central disti'iet hospitals wliere beds are provided 
for indoor treatment and nurses posted ; they are now pro- 
vided with clinical laboratories and will in the near future 
be provided with X-ray equipments. As far as possible we 
look to handle at these centres our major surgical ivork and 
to admit patients whose condition requires closely supervised 
treatment in bed. Our dispensaries are equipped to treat 
staff as out-patients and to deal with lesser surgical work ; 
we do not here usually make provision for the admission of 
inpatients, though the equipment provides for the admission 
of eases in emergency. The staff attached to dispensaries 
visit and treat sick staff confined to bed at their own homes 
within a prescribed I'adius and at sectional stations. The 
families of staff are entitled to fiee ' treatment as out- 
patients at all our hospitals and dispensaries, and are treated 
at their own homes at fixed rates and may be admitted as in- 
patients when space allows, that is wiien the recognizedly 
primary function of hospitals as ]>laces for the treatment of 
staff is not interfered with thereby. We have no special 
provision at the present time for the admission of w’omcn, 
sav'e at Jhansi ; there is however a tentath'c scheme for this 
at our central hospital at Byculla where we hope to render 
space now occupied by our nursing staff' available for the 
purpose by the building of a special Nursing Hostel. 

IC-2962. It has been suggested by Staff Union witnesses that the 
examination conducted on the districts to ascertain whether staff are fit 
to continue to serve are too rigorous : it has been brought forward in 
support of this that a good many eraplojmes failed by District Examiners 
have beqn passed when re-examined in your office. Can you tell us how 
this Comes about ? — Our authorized examiners on the di.stricts are 
instmeted to adhere rigidly to Ihe letter of the standards of physical fitness, 
that we prescribe for each class of operative. It has been judged that if 
latitude to depart from the rigid obseiwance of the standard were allowed, 
this w'ould tend to be unfair to staff as effectively resulting in different 
standard.^ being enforced on different sections of the line. Accordingly, 
ajiy departure Horn standard is regarded as cause for rendering a man 
unfit at the examinations conducted by our district examiners. But wide 
opportunity is allowed to staff rejected to appeal to my office when each 
case is carefully review’^ed, not onl 3 ’- in the light of the District Examiner’s 
report, but with full consideration of other circumstances. A verj’ con- 
siderable proportion of all these review’s are undertaken in regard to defects 
in eye sight. 
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Now such departures from standard have very various significance in 
different cases. The man may have a small corrigible error of refrac- 
tion which with glasses can be put right ; such a man if his record is that 
of a good careful trustworthy worker will be passed, perhaps subject to re- 
examination at somewhat shorter intervals than would otherwise have been 
the case. His defect may be due to' a commencing cataract : in such a 
mail the district decision would usually be supported. It may be due to a 
possibly remediable inflammatory condition of the optic nerve : decision in 
sucli a case would be deferred pending treatment. It may be due to 
transitory conditions, stationary conditions or conditions liable to progres- 
sion: to conditions remediable or irremediable ; and it is in my office, or 
on occasion at my request by outside experts, that the precise evaluation 
of the condition, whatever it be, is judged in relation to the man’s occupa- 
tion. I think it is evident that the comparative frequency of revisions on 
appeal cannot reflect upon the care with which examinations are conducted 
by District Examiners. 

K-2!)fi3. It has been said by Staff Union witnesses that cholera, small- 
pox and eye diseases are common among staff and staff families. What is 
your experience i’ — The Union’s statements are iU founded. 

' (a) “ Cholera ”. — Something over 100 eases have occurred in 2 

years, giving a staff incidence of about 0.04 per cent, per 
annum. 

(&) “ Smallpox ”. — Something over 250 cases in 2 years have 
occurred as an annual incidence of about 0.1 per cent. 

We have no precise census figures at present for families but on the basis 
of 3 additional members of family per head of staff, this gives a respective 
incidence of 0.01 per cent', and 0.025 in our populations : clearly these 
diseases cannot be described as “ common ”. Free vaccination is given 
and urged ; during the oceuri’ence of cholera in epidemic form, elaborate 
protective measures are set on foot and it may be confidently said that 
under such circumstances the Eaihvay Committees are vis a vis the general 
civil population in a favoured position. 

(n) “ Malaria ” — is admittedly prevalent with an incidence of 
19.54 per cent, amongst employees. Systematic treatment 
and prophylaxis is practical and considerable sums are spent 
in drainage and anti-malarial v/ork generally. In certain 
districts the staff incidence is not a measure of our own 
sanitary protection but of the sanitarj"- level of the adjoining 
areas over which we do not hold control. 

{d) “ Eye-diseases ” — ocular diseases are not common amongst 
staff. Ocular injury is frequent as in all Idndered under- 
takings. (In two years 1908-1910, 390 operatives lost the 
sight of one eye wholly on the Railway systems owing 4 the 
U. S. A. roads from workshop accidents only, etc., etc.). 

Safety First Committees ” are investigating means of 
reducing incidence and the Medical Department has on foot 
an enquiry correlating certain forms of injury and special 
occupations with a view to suggestions. 

IC-2964. Gan you tell us what percentage of applicants for appoint- 
ments are rejected on grounds of physical unfitness ?— During the year 
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terminating 31st Blarcli 1929, 17,294 men ofEering themselves for service 
■were examined by ns. Of these 14,196 passed into the service and 3,098 
failed for one canse dr another, i.e., approximately 18 per cent. About 
83.7 per cent, of the failures •were due to inability to attain the requisite 
standards of vision. 

IC-2965. Can you tell us how many men already in the service of the 
railway are annually examined and discharged on the grounds of physical 
unfitness ? — The total numbers examined in 1927-29 were 17,023 or at 
an average 8;512 for the year. 

The total passed in these j’^ears was 14,536 ; the total failed by primary 
examiners 2,487 or about 14.5 per cent. 

During 1928-29, 412 employees declared 'anfit by primary examiners 
were re-examined on appeal b 3 ’’ mj^ office : 65 were re.iected for any service, 
115 were passed for service, but not in the work thej" formerlj’- discharged, 
and 232 Avere confirmed in their prior empIo 3 "ment. 

In 1928-29, then, 6,103 Avere examined and after the consideration of 
all appeals to m 3 >' office 5,501 Avere passed as fit for service and 602 dis- 
charged as unfit or about 9.8 per cent. 

K-2966. It has been said b 5 ’' Staff Union AAutnesses examined by the 
Commission that the medical examination of recruits and emplo 3 'ees is ill 
conducted as it has been xisual for medical officers to delegate the Avorlc of 
examination to subordinates. Have 3 'ou 3113 - information on this subject ? 
— The regulations in force are definite as to who should conduct these 
examinations and I haA^e no information that would lead me to believe 
that the 3 ' are not being dul 3 * observed. The regulations current proAude 
as follows : — 

(а) All candidates for engagement in classes A1 and A2 irrespective 

of the pa 3 ’’ of the post sought, and all candidates for engage- 
ment in posts carr 3 dng a salar 3 ’’ of Bs. 150 or upAA'ards in 
classes B1 and B2 must be examined bA' District Medical 
Officers. All candidates for engagement in classes Cl and C2 
may be examined b 3 ’’ “ Selected Assistant Surgeons ” and 
also candidates for classes B1 and B2 when the salary of the 
post sought does not exceed Ks. 150. 

( б ) I]mplo3’ees, 'f.e., men already in the serAuce when re-examined 

at the time prescribed to ascertain their continued fitness are 
examined according to the same rule, subject to the reserAm- 
tion that adAmrse certificates such as if gh^en effect to, would 
entail an employees discharge from the serAUce or from the 
grade he has hitherto occupied in the service, cannot be issued 
until the emplo 3 me has been submitted for confirmatory 
examination by the District Medical Officer. 

The “ Selected Assistant Surgeons ” referred to are either men Avho have 
special school training in opthalmolog 3 '- or are old and reliable railway 
doctors. 

Employees discharged or remoA'^ed from the grade formerly occupied 
haA^e full opportunities of appeal to my office which are practically never 
refused. Here they are seen personally by me, or, as the circumstances 
appear to indicate examined by a Medical Board conA^ened under my orders 
or referred for supplementary reports by specialists prior to decision by 
me, ■ . • 
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K-2967. Colonel Gidney desires me to refer, to you a question he had 
hoped for opportunity himself to ask you. He is informed that colour 
vision testing is not adequately carried out, that for example, Holmgren’s 
vools are still in use whereas he himself would desire to see Edrige-Green’s 
Lantern eniployed. Would you let me know what tests for colour vision 
are now used ? — The Edridge-Green Lantern is now used at all our 
District 'Headquarters. If I may refer you to the answer to your last 
question, you will see that it is accordingly in use for the classes of 
recruits in whom the possession of colour vision is of chief importance and 
further that no employee would now be rejected for furthei; service on 
other coloitr vision test than that iDrovided by the Edridge-Green Lantern. 
Authorized Assistant Surgeons are now using either hand signal lamps 
of the standard pattern or Holmgren’s wools. Colonel Gidney will be 
a'ware that the problem of the proper lighting of the Edridge-Green 
Lantern is not easil 3 ^ solved. So fast as these difficulties are surmounted 
we propose to introduce these lamps generall 3 ^ The Edridge-Dreen Lamp 
is also the decisive test in my office Avhen cases submitted for appeal are 
considered though often supplemented by Ishihara’s Pseudoisodiramatie 
plates. Nagel’s lamps as formerly used on the German State lines, 
Schiotz later flash lamp, the old Holmgren wools (somewhat reinstated 
I suggest in their old authority b 3 ’’ some later workers), the Masselon scales 
and a contrivance of Hess. I may sa 3 ' that we do not think we have yet 
the ideal apparatus and that such remains to be invented. 

K-296S. Colonel Gidney also desires me to refer to the question of 
the use of spectacles b 3 ^ staff. He understands that staff are not permitted 
the use of glasses under 45 ; is this so ? — This is not so. We do not, save- 
most unusna]l 3 ’’ where special circumstances appear to render this desir- 
able, admit recruits in classes Al, A2, A3 and B1 who require glasses to 
bring their vision to the standard prescribed. Recruits in B2, Cl and C2 
are admitted with glasses. 

With regard to those in the service who at re-examination fail with 
the naked 03 ^, to attain standard we do not debar glasses, (provided that 
the naked 63 ^ vision does not fall below a certain minimum), in any class 
at an 3 ’- age with one exception : namety, we do not admit glasses in Class- 
A1 under 40. I am speaking here of the provisions as they I’elate to 
District Examiners. In repl 3 ^ to a former question, I have referred to 
the latitude assumed b 3 ^ my office to set aside in certain cases even this 
restriction. 

K-2969. Colonel Gidney suggests that men who have come into the 
service with normal vision but who are later, that is at subsequent examina- 
tions, found to have defective sight should be compensated under the 
Worlnnen’s Compensation Act. Is this your view ? — The question I 
submit cannot be answered categorically. I gather that Colonel Gidney 
implies that Such depreciation is necessarily due to occupational risks- 
incurred in service. This cannot obviously cover all eases, as railwa 3 r 
workers no_ less than others, are liable to such ocular defects as, e.p., ensue- 
from s 3 ’-philis or other infections or senile changes. Where the visual 
depreciation is manifestly traceable to occupational risk, I am in full agree- 
ment that such cases should come under the Workmen’s Compensation Act.. 
In a large proportion of such cases, they already’ do so. 
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(RAILWAYS) 

Sixty-Seventli Meeting 
(PANEL NO. 1.) 

i 

CAIiCUTTA. 

Monday, 3rd February, 1930, 

Prksent : 

Sir Alexander Murray, Kt., C.B.E. (Presiding). 
jMr. G. D. Birla, M,L.A.. Di-wan Chaman Lall, M.L.A. 

Lt.-Col. A. J. H. Russell, C.B.E., 
Mr. John Cliff, I.M.S. (Sledical Assessor). 

Major H. W. Wagstaff, M.C., R.E.'I 

Lt.-Col. H. A. J. Gidney, M.L.A, y Assistant Commissioners. 

Mr. J, K. Chatterjee. J 

Mr. A. Dibdin, Joint Secretary. 


Mr. K. P. BANERJEE, Mr. J. N. GUPTA, Mr. P. CHAKRABORTY. 
representatives of the Eastern Bengal Railway Indian Employees’ 
Association. 

K-2970. Sir Alexander Murray : What is your experience of railway 
matters? — (Mr. Banerjee) : We are all associated -with railways. I belong 
to the clerical service, but hold office in the Association as Vice-President, 
so I am aivare of the railway system, and the work-people and the condi- 
lions under which they w^ork. I have been 24 years in this sei-vice. 
(Mr. Gupta) : I am a traffic guard working in this railway for the last 
22 j^ears, and General Secretary of the Association, (itfr. Chahraboriy) : 
I have been working for the last 17 years in the Stores Department and am 
Secretary of a branch. 

K-2971. Your Association has been established since 1920 and the 
Head Office has been in Calcutta since 1927 ? — (Mr. Banerjee) : Yes. 


K-2972. How do you keep in touch with the districts ? — ^We have 
got branches at all important points of the railway, and we have direct 
correspondence ; Calcutta is the headquarters of the Association, and the 
headquarters control all the activities of the several branches ; their resolu- 
tions and reports ai;e always sent to the central office ; any matter of im- 
portance is first reported to the central office, and on the advice of the 
<'entral office the branches proceed to do any work. 
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K-2973. How many emploj'^ees have you got as members of the Associa- 
tion ? I think you said about 11,000 ? — ^Yes. 

K-2974. So that really you represent a very substantial portion of 
workers on the Eastern Bengal Railway ? — Yes. 

K-2975. Do you represent all types of workers ? — ^Yes. {Mr. Gupta) : 
From the working man to the upper serviees. 

K-2976. Are you registered ? — Yes. 

K-2977. Have you got a constitution and accounts ? — Yes. They have 
all been accepted by the Registrar before registering the Association. 

IC-2978. Are you members of the All-India Railwaymen’s Federation 
<nnd do jmu take an active interest in its deliberations ? — ^Yes. 

Iv-2979. Are you a member of the Congress or the Federation of trade 
unions ? — (Mr, Gurpta) : No. (Mr. Banerjee) : No. We are members 
of the All-India Railwaymen’s Federation, but we are not affiliated to the 
Trade Union Congress or to any other bodies. (Mr. G^pta) ■ We are 
affiliated to the International Transport Workers’ Federation, 

K-2980. I see there is another union that is not represented which 
is called the Kanchrapara Railwajnnen’s Union. Do you represent any 
of these workers ? — Yes, we have most of them in our Association, and 
they are members of our Association. 

H-2981. So that you in a way represent their views as well as your 
own ? — Yes. 

IC-2982. Are you recognized by the railway ? — Yes. 

K-2983. And you have no difficulty in keeping in touch with the rail- 
way officials ? — We cannot say we have no difficulty, because whenever we 
ask for any interview, or have any representation to make personally, we 
are not ahvays granted the interview. For the past year, our experience is 
that the present Agent allows all interviews whenever they are asked for. 
But the year before we asked several times for an intendew to represent 
our case, 'and that was not given us ; it was not directly refused, Wt the 
reply given was that there was not yet time to look into those things, and 
it was defez'red. 

K-2984. Are copies of your proceedings or resolutions sent to the 
railway ? — Yes. 

H-2985. And do you get acknowledgments from the railway ? — (Mr. 
Gupta) : Sometimes. (Mr. Banerjee) : Always we send coizies of our 
resolutions to the administration, that is, those that are not connected with 
the domestic affairs of the Association. We send all the resolutions to the 
Agent. Sometimes we get replies to our resolutions, and sometimes not. 
When we press for a reply, we are not refused a reply, but it may not be 
satisfactory, or may not be to the point. 

K-2986. You say the Traffic Department .allows jmu to put up indivi- 
dual grievances ?— Yes. 

K-2987. Do you find there is a difference between departments, that 
is, some are friendly to you and some are not ?— Yes. 
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K-2988. With regard to individual grievances, do you find thera pre- 
pared to discuss them with you ? — No. As regards Traffic Department 
we have no difficulty, but as regards the other departments we have not 
tried in that direction. (Mr. Gupta) : There is no settlement, about 
deciding these matters. It is only intended for the Traffic Department. 
The Traffic Officers invited us to a discussion as to how to dispose of general 
grievances ; after a long discussion we came to a decision, and some order 
has been issued to all the officers that such and such system has been intro- 
duced. 

K-2989. You do not find it in other departments ? — ^No. (Mr. Baner- 
jce) : The Medical Department sometimes allows us to represent grievances, 
general or individual, to the Chief Medical Officer. 

K-2990. They have District Welfare Committees in the Traffic Depart- 
ment ? — ^Yes. 

lv-2991. It is with these Committees you have been in the habit of 
holding meetings ? — ^Yes. 

K-2992. What is the constitution of these committees in the Traffic 
Doj)artment ? Are you represented ? — (Mr. Gupta) : Yes, I have been 
a member. 

K-2993. How are you appointed, or nre you elected ? — (Mr. Gupta) ; 
At first the representation was by nomination, later on it was by election 
and it is still being done by election ,• but there are certain classes of em- 
ployees, mostly of the inferior class, who do not understand it, and they 
do not come ; they do not know what it is ; no body tries for it. In that 
ease, when no body is elected, the officers nominate. 

11-2994. You, as) a Union, have not endeavoured to take an active 
interest so that you can get the properly elected members of the Union put 
on to these committees ? — (ilfr. Gupta) : The work on the District Welfare 
Committees is not official. 

K-2995. You have been a member ? — ^Yes ; we have tried to discuss 
many things, and many things Avere rejected on the ground that funds 
were not available, or “ this is not my jurisdiction ”, and years and years 
have gone by and no notice taken of any of those matters. How can the 
people rely on these promises ? When a man stands up and sa 3 ’^s “ This 
is mj’- argument, I want to speak like this ”, thej’' say “ You sit down, you 
must not speak ”. I remember an occasion like that in the Katihar meet- 
ing whenUhe District Officer shouted to me “ Sit down ”. 

K-2996. That depends on the Chairman for the time being ; but I 
understood jmu had served on these committees ? — In certain minor things 
within the poAver of the District Officer we can get certain remedies, but, 
if be.Amnd his poAver, they cannot be remedied ; and not onty that, but as 
regards election, that is not properly done bj’- the administration. That 
should be properly circulated. The people should know the objects of this. 

K-2997. Did you bring these matters to the notice of the members of 
that committee ? — ^Yes. 

K-2998. What was the result ? — ^Nothing. When the first committee 
was introduced I made a suggestion to the Traffic Manager regarding the 
sending of a copy '^f the recommendations made by Mr. Whitley in the 
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Whitley' Commission in England that when there is any Union in existence 
a member of the Union should be allowed to sit on the Welfare Committee 
to serve their interests as members. That was refused. 

K-2999. If they gave you the power of election, surely the Union 
could have arranged matters so as to elect some of your members ? — {Mr. 
Bonerjee) : The election system has been introduced only this year. It 
was unknown to the staff in previous years when the Welfare Committee 
was working. So the people were not sufficiently advised about these things. 

I think as the years go on this Association can train the people in that 
respect, and more elected people from the Association can be put on the 
Welfare Committee, but the benefit of the Welfare Committee has not yet 
been appreciable, so that this Association has not tried to have men elected 
on these Welfare Committees. 

K-SOOO. What is going to be your policy in future ? Are you to 
endeavour to have members of your Association elected to serve on these 
Welfare Committees ? — We shall do our best to have the largest- possible 
number of the members of our Association on the Welfare Committees. 

K-3001. You say something about your officials being victimized. 
What do you actually mean ? Is that general or a very exceptional 
thing ? — '{Mr. Gupta) : It is not very general. 

K-:3002. Is it of recent or ancient occurrence, this victimization, if 
any ? — It is not verj^ ancient. I will quote certain instances. 

£-3003. I do not want details, but a general expression of opinion 
as to whether this is now done or not. — It is not general. There are certain 
eases where the staff were victimized. I know of one fitter who was a 
member of the strike at Ivanchrapara Workshop and who became a mem- 
ber of our Association. A report was submitted by the man in charge 
that this man was taking an active part, and the man was discharged on the 
ground that he was an agitator. 

K-3001:. What year was that ? — ^About five years ago. 

K-3005. Why does not your Association favour the establishment of 
public employment agencies ? — ^Because we find that in public employ- 
ment agencies the knowledge obtained probably is only perfunctory, and 
not complete. 

/ 

K-3006. I think you misunderstand this ; this does not mean educa- 
tional employment agencies or anything of that description. It means that 
an employment agency might be set up in order to recruit workers for 
employment on your line ?— We did not understand the question in that 
light because we have here an agency ; some telegraph schools are set up 
in Calcutta which send pupils for employment on the railway, and they 
get the upper hand over the people already employed. {Mr. Gxipta) : 
We are in favour of a selection board, what we call the staff recruitment 
board. If that comes under this category we have no objection, but as 
regards the present system of recruitment from this outside agency, that 
is, the telegraph training schools, we have objection. 

K-3007. If people are unemployed in one part of the country, and 
there is a vacancy on the Eastern Bengal Railway or other railways, would 
you be in favour of agencies being set up to transfer unemployed ’people 





318 


from one railway to another ? — There is so much unemployment in Bengal 
that I do not think it will be necessary to recruit men from outside 
Bengal. 

K-3008. I understand unemployment in Bengal exists among the edu- 
cated classes more than among the average workers on the railway ? — ^Yes, 
but there is the labouring class in Bengal also, but because the wages are 
not adequate, therefore they do not offer themselves for employment on 
railway service. 

X-3009. Why is it that about 50 per cent, of the workers on the Eastern 
Bengal Eailway have to be imported from Bihar and Orissa and other 
parts of the country ? — In our Memorandum we have dealt with the agri- 
cultural labour. Labour in Bengal is chiefly agricultural. They find 
labour in the agricultural districts is more profitable than on the railway 
because the wages in agriculture are better than on the railway, therefore 
they do not offer their services on railways. 

K-3010. The agricultural woi’ker only works for two seasons in the 
year, the sowing and the reaping time ? — (Mr. ChaJcraborty) : In Bengal 
agriculture is carried on throughout the year without cessation, one crop' 
after another being produced. 

K-3011. Mr. Cliff : On this particular railway an Agent has been 
appointed recently ? — (Mr. Banerjee) ; Yes, Mr. ]\Iaflin, 

K-3012. Do you find as a result of the change of Agent a change in 
the attitude towards the trade union ? — ^Yes. 

11-3013. The raihvay administration on this railway say “ The trade 
unions on this railway are not very virile ”. What do you say to that ? — 
I do not know why he has made that remark, because he sometimes says 
“ this trade union movement has increased my work ”, and in his la.st 
address at our annual conference he recognized that we are doing good 
work for the railway. 

, K-3014. Then it goes on to .say : “ They concentrate chiefly on 
grievances of individual employees ”. — ^We do not concentrate our activi- 
ties on representing individual grievances only, but we represent the 
group employees’ general grievances ; at times we have to send individual 
grievances because there is not sufficient scope for appeal. All the indi- 
Audual grievances that come to us we do not send to the Agent because 
they are dealt with by the Working Committee, and where we find there is 
justification for sending them to the Agent we send those onty. 

K-3015. It then goes on to say : “ The Eastern Bengal Railway Em- 
j)loyees’ Association is, however, endeavouring to organize itself on 
Western lines ”. Is that true ? — ^jSy “ Western lines ” I mean according 
to the trade unionism as adopted in England. 

K-3016. Then it says ; “ But so far progress has been slight ”. Is 
that true ? — That depends on opinion ; we do not meet at a propaganda 
meeting and then give a fierj’- speech so as to capture the imagination of 
Die people and get them all enrolled in a body, but we work slowly and on 
a solid basis. That is why our progress has been so slow. (Mr. Gnpfa) : 
We do not get aU sorts of facilities from the department also. (Mr. Bnncr- 
jcc) : But that we are gradually getting. 
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K-3017. Again it is remarked : “In general the existing organizations 
of employees on this railway are not of much value. The staff are apathetic, 
funds are low, and the underlying principles of trade organization are 
really not understood ’ That suggests a question to me : what is the 
method of representation on this particular railway of which you, as a 
trade union, are able to avail yourselves ? — {Mr. Boner jee) ; We are in 
touch with all kinds of labourers in this railw'ay through . our branches, 
and then where we find that there is a particular difficulty in certain class 
of workers, we have this channel open, that we can meet the Agent or we 
can represent to him, and then we sometimes get his advice and sometimes 
the remedy from him, or at least try to get the remedy, 

K-3018. Do you send in your representations in writing ? — ^Yes, 
always. 

K-3019. And having done that do you make a request for interviews , 
in all eases ? — Sometimes we do when the matter is so complicated that 
the written explanation would not explain the full facts. 

Il- 3020. Are you granted intermews ? — In one or two cases we htTve 
been. 

K-3021. If you make a representation on a matter common to a whole 
grade and you have an interview with the Agent, can you illustrate to the 
Commission the result of your interview ? Do you obtain practical results ? 
— ^Yes. There was a proposal that divisional organization should be intro- 
duced on this railway, and there was a panic amongst all grades that there 
would be reduction. On that we made a written representation to the 
Agent, and then also we asked for a deputation to meet, and he received 
such a deputation. We sat together and discussed the whole situation, and 
the Agent gave an assurance that there was no intention of reducing the 
men, but to re-aUocate them to some other service. We made representa- 
tions that instead of reducing the men, superannuated men should not be 
given extension, and that no fresh recruitment should be made. All these 
,recommendations he practically accepted. 

K-3022. Having had an intemdew and having received an assurance 
from the Agent, how do you broadcast that to the employees of the rail- 
way ? — ^We have a magazine, a monthly review, through which we pub- 
lish the information that is allowed to be published. At the same time we 
ask the Agent Avhether we can give publicity to the results of a meetuig 
with him, and if he gives a note sajdng “ You can publish it ”, then we 
publish it. 

K-3023. Mr. Chatter jce : What about the deputation you requested the 
Agent to receive to discuss general grievances two years ago ? — That was 
in hlr. Pearce’s time. He did not allow any interview, nor did he give any 
definite reply as to when he was likely to grant an interview. 

K-3024. Mr. Cliff : Taking the year’s experience you have now had 
under a new Agent, wdien you are able to make representation, are you able 
to satisfy your members as to the efficiency of the trade union more than 
you could under the previous Agent ? — If I say so it will be making direct 
allegations against the previous Agents, because some of the previous 
Agents were quite in sympathy wdth our .movement and made direct jjrovi- 
sions also, while some of the .Agents did not interest themselves in the trade 
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union movement, or rather were under the impression that the groM'th of 
■trade unionism would not be desirable for the administration. But the 
present Agent, from his attitude and from the talk we have had with him, 
is of that opinion, that is, he wants the trade union to grow here, and he 
has given certain direct hints that this sort of movement would be beneficial 
to the administration also, and has given certain advice on that point. 
Although some facilities that we wanted from him were not granted, I 
think that was under instructions from the Railway Board, 

11-3025. Dkvan Chama/n Loll : What facilities ? — Such as passes for 
our collectors. We have to collect subscriptions from the jamadars or other 
people all over the line, and we have the privilege of free travelling, that 
is, our collectors had that privilege, and now that has been discontinued. 
That was under the instructions of the Railway Board. About leave for 
attending the union meetings, he said “ If you have that at your credit we 
will grant it, but if you have no leave at your credit, it will not be grant- 
ed ”. 

K-3026. Mr. Cliff : There was a suggestion in reply to a question that 
there was a difference in treatment in different departments. Is the attitude 
of the Agent not being transferred right through the administration ? — 
From the actual facts we do not think that every department is acting up 
to the same spirit as that in which the Agent is supposed to have issued 
orders or expressed his opinion, because we find the traffic^ department 
takes up our eases and gets our representation whereas the engineering 
department does not. The medical department does, the locomotive de- 
partment does not ; so we do not know what sort of instructions he may 
have issued j but from the other departments, the traffic and medical, we 
get prompt answers and they readily grant our interviews. 

K-3027. Sir Alexander Mxirray : A great deal depends on the head of 
the department ? — ^Yes. 

K-3028. Mr. Cliff : This Commission has to enquire and report on the 
relations between employers and employed and to malie recommendations. 
What do you say with regard to recommendations governifig the relations 
of the railway administration and railway workers' ? — ^We have suggested 
t.hat in the selection of staff for recruitment and in giving promotion, re- 
presentatives from the Association should be talven in the committees that 
select and also in the staff organizations. In the Welfare Meetings and 
committees there Should be representatives from the Association. ,In the 
disposal of the fines fund and in making grants-in-aid to the Institute the 
administration should have the advice of the Association, In fact, in all 
matters relating to the staff and the improvement of working we 'U'ant to 
have a representative in the administration. 

11-3029. Have you any joint standing machinery between the union 
and administration ? — ^Nothing whatsoever. 

K-3030. Is it the opinion of your union that a regular means of negotia- 
tion would be of assistance to your imion and to the administration ? — Tes. 

K-3031. Have you a permanent salaried officer of the union whose 
■u'hole time is given to union work ? — ^No. Some clerks and typists we have 
are on salary ; aU the others ar ehonorary workei’s. 
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K-3032. In your Memorandum, dealing 'with. “ Running staff under 
traffic department ”, taking : “ (1) Normal, i.e., as determined by custom 
or agreement ”, the ans-wer is ” No fixed hours of duty ”. What does that 
mean ? — (Mr, Gupta) : There are no fixed hours for -working. If -we start 
•with a train at 6, it does not matter -whether it takes 24, 48 or 50 hours. 

11-3033. Sir Alexander Murray : Have you ever had cases of 48 or 50 
hours ? — ^Yes, a man -working a goods train has to do double duty, he has 
to unload packages at the station, and that means he has to serve 30 stations, 
175 miles' The attaching and detaching takes an hour, and the unloading 
and loading of packages takes 1 to 2 hours'. That goods train has to give 
precedence to all passenger trains. There may be engineering restrictions 
over the line. When the engineering department repair the line, they put 
a red flag over the line. I may run half a mile and find a red flag there, and 
the engineering department detain me t-wo hours there. I come to another 
station and find another train has been given precedence, and I am detained 
there for that regular train. And then the number of trains are more ; the 
single line has not capacity for ruiming so many trains. 

K-3034. Mr. Cliff : Can you tell me how your schedule of duty is made ? 
You have got two headings for running staff under the traffic department, 
and then the locomotive department. The railway administration deal 
with the traffic department in cases where the work is of an intermittent 
nature, and period of duty is fixed at 12' hours. It also says the normal 
hours of duty are 8 hours per day. Have you not got a sehedule duty for 
next week ? — '{Mr. Gupta) : No. 

K-3035. Are you a regular guard on a passenger train ? — ^Yes. 

K-3036. How do you know your hours of duty ? — There is an order 
that when a man works 8 hours he will have 12 hours rest at headquarter 
station. 

K-3037. If you were going on duty to-day how do you know the time 
for going on ? — On my arrival they put my name in the roster and they 
book me. That is for passenger trains mostly. 

K-3038. Is Calcutta your home station 1 — ^Yes. 

K-3039. Have you not got a roster of duty for the whole week ? — No ; 
for the through and mail trains there is a roster, but for the local trains 
there is no daily roster ; when the man comes he will get his booldng. 

K-3040. What is a normal booking for yourself guarding a train ? — At 
headquarters 12 hours. 

H-3041. That is your rest time ; I want your actual booking on the 
train. — The passenger train generally runs from Calcutta 10 hours, 8 hours 
or 6 ; some sections 6, some 10 and some 8. 

K-3042. That lands you at an outstation or lands you back ? — If I go 
6 hours journey (from Calcutta to Khulna), sometimes after working 8 
hours I get 8 hours rest at the outstation, but as I have not completed 6 
hours they can book me any time under 8 hours to return to Calcutta im- 
mediately, which is another 6 hours journey. 

K-3043. Without a minimum of rest ? — ^Yes, because I have not com- 
pleted 8 hours work. 

LHRCL 
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K-3044. Mr. Chatterjee : He deducts that from your rest ? — ^Yea. 

K-3045. Mr. Cliff -. If you went with a passenger train lea-vdng Calcutta 
at P A.M. and arriving at Khulna at 2 o’clock you could be booked to come 
back to Calcutta the same day ? — Yes. < 

K-3046. Is that normal or exceptional ? — ^Normal. If a man goes 3 
hours to Khulna, there is a roster and he must return at 4 do'v\Ti. 'Whether 
you call it normal or exceptional this is the order. The train is running 
daily, and whoever goes by, that train, that means normal. As regards local 
trains Avorking from branches (such as Diamond Harbour or Ranaghat) 
there are no fixed hours of duty ; as soon as a guard comes in, if there is 
another train standing with no guard, he has to go out again Avith two or 
one hour’s notice. 

K-3047. I take it that a man working 8 hours is entitled to a mi7iimum 
rest at an outstation ? — Yes. 

K-3048, What is the minimum rest he is entitled to ? — 8 hours. 

K-3049. And can he be booked back to Calcutta after doing 8 hours 
minimum rest ? — Sometimes. 

K-3050. I do not want “ sometimes ”, but an idea of your regular 
normal working. Can you take last week and say from memory how you 
Avere engaged last week as a guard ? — ^I am on leave now. 

K-3051. I mean your last full Aveek’s work. Supposing you went to 
Khulna, a six hours run, you were given 4 hours rest, and you returned to 
Calcutta in about 6 hours, that is all done within 24 hours ; would it be 
pos.sible for you to be booked on duty next day ? — Yes. 

K-3052. Is that normal ? — ^Yes, a man may work 4 hours and return 
to headquarters after working 4 hours ; then he is booked after 1 or 2 
hours. That is normal regarding local trains. 

K-3053. Do you work 7 days a week as a guard ? — Yes, every day. 

K-3054. No day of rest ? — No. 

K-3055. In Calcutta, in the section in which you work, what is the 
average working week, not taking spreadover ? — It is 10 hours a day. 

K'3056. Is that 70 hours a week ? — ^Yes. 

K'3057. What is a fair definition of intermittent work ? — (Mr. Gttpfa) : 
Those who are Avorking at stations have intermittent work, but that tirae is 
often utilized for office work ; for instance, where one Station Mastei* is in 
charge of a station and 12 trains pass in the 24 hours, he not only has to 
pass those 12 trains but he has to prepare statements and statistics and 
he cannot do that in 2 houi’s. Even when he goes home he is liable to be 
called upon to return immediately. The intermittent period is of no 
practical use to him for rest. If he refuses to go back when called upon 
he is liable to be reported. 

K-3058. Does that mean that there are stations AAffiere men are on call 
during the Avhole of the 24 hours ? — ^Yes. 

K-3059. Are there many stations of that character T — ^Yes. 
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K-3060. A goods porter told me that he was at a station through 
which 18 trains passed in the 24 hours and he was liable to be called upon 
in reference to each of the 18 trains. Is that fairly general ? — ^Yes, that is 
general. 

K-3061. Does a goods porter get any annual holiday with pay ? — ^No. 

K-3062. Does that mean that a goods porter of that grade is on duty 
every day of the year ? — Every day and every time. 

K-3063. An assistant booking clerk told me his salarj'- was Es. 70 per 
month and his debits generally came to about Ks. 20 a month. Wha-t are 
the debits of booking clerks ? — ^Booking clerks employed at heavy stations 
like Sealdah, where there is a great rush of traffic, have to give a large 
number of tickets to passengers in a short time. In many cases he has to 
work out the fare, while the passengers outside are waiting, shouting for 
their tickets and want to know why there is delay. In fact that is general 
with all booking clerks. Generally booking clerks have to make up any 
debits as do passenger luggage clerks, who have to book luggage and have 
the same difficulties. 

El-3064. What happens if a booking cleric has surplus cash in the till ? 
— He has to. deposit it. There may be short receipts or excess receipts ; 
whatever it is he has to mark it. He is bound to pay the excess tlien and 
there. If he fails to do so he is reported and sometimes it is regarded as 
a criminal offence. 

Kl-3065. Diwan Chaman Lall : In jmur memorandum it is stated that 
a police officer is sent to take notes of resolutions even’ at working com- 
Tuitlee meetings and that although your Union desires no secrecj'’ with 
regard to its activities it is often disturbed by C. I. D. visitors ? — Have you 
made any enquiries as to whether it is done imder instructions of the 
Agent ? — (Mr. Banerjee) : No, it is not under instructions of the Agent 
but it is under the instructions of the Government of Bengal. 

K-3066. Sir Alexander Murray : How do you know that ? — ^Because 
he says “ I have been sent by the Police ” ; and if he comes late he says 
“ Give me the resolutions passed at this meeting ”, and Ave hand in the 
resolutions. Sometimes he is there during the whole of the meeting and 
he takes copies of the resolutions. I do not thinlc it is under the instruc- 
tions of the Agent but under the instructions of the Political Department. 

K-3067. Diwan Chaman Lall : Have you any information as t© 
whether copies of reports of your meeting which are taken by the Police 
are sent to the Agent ? — e have no opportunity of knowing that, because 
nothing incriminating is done by our Association and so no action has been 
talcen against us. 

K-3068. Is there a regular procedure for the police to come to your 
meetings and take varhatini reports of the proceedings ? — ^Yes. 

K-3069. A statement has been made by the Anglo-Indian and Domi- 
ciled European Association dealing with the Eastern Bengal Raihvay, sug- 
gesting that railway unions sprang up in 1920-21 which might be regarded 
as political associations for the overthrow of law and order and to imperil 
the trade and commerce of the country. Does your Union come within 
that category ?— Our union was established in 1920 and still exists. It 
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does not come within that category. We did not know that there was such 
an association of Anglo-Indian employees here. 

K-3070. At any time between 1920 when your Union was formed and 
the present time has any e.neo\iragement been given by the Agent for the 
setting up of a proper trade union on the Eastern Bengal Railway ? — ^We 
do not Icnow of any direct encouragement hut there was direct discourage- 
ment at one time. Colonel Cameron, the Agent of the Railway, was imnted 
to attend our annual conference in 1924 and he actually opened the con- 
ference. The President of the conference, who was an employee of this 
Railway, in the course of his speech said that railway employees were ill- 
clad, ill-fed and therefore suffered injustice, in regard to which improve- 
ments were required, Colonel Cameron took exception to that remark 
and asked : “ Do jmu make this aspersion against the administration ? ” 
The President said : “Yes, if those are our conditions then of course the 
aspersion is against the administration Colonel Cameron then said : 

“ As Agent of the Eastern Bengal Railway and being a representative of 
the administration, I cannot staj’’ here He therefore left the meeting 
and with him all the officers of the Railway left. The meeting continued 
and concluded its deliberations. Colonel Cameron went back to his head- 
quarters and ordered that this Association should not be acknowledged, that 
its activities should be stopped by all means and that it should not be 
allowed to hold meetings on railway premises or land. In that way he 
attempted to destroy our organization. 

K-3071. That is mentioned by the Agent himself in his memorandum 
and he says that about a j^ear later the facilities were given to you ? — That 
is so, 

K-3072. Apart from those facilities, has any attempt been made by 
the Agent to get into touch with you in order to help you to set up a 
virile trade union on the Eastern Bengal Railway ? — Nothing so far. 

K-3073. What do you mean when you say in your memorandum that 
the management has not fully recognized the trade union ? — They do not 
accept us as representatives of the whole of the employees ; before intro- 
ducing new measures or new schemes they do not consult us. 

K-3074. In regard to the new I'ules, which are to be made by the 
Railway Board, in regard to the day of rest and the hours of work, has 
- your Union so far been consulted by the Agency ? — ^No, but we have sent 
a memorandum, seeing that thej’- are making the experiment of introducing 
the Geneva and Washington Conventions by cooking the hours and making 
such arrangements that though the staff are supposed to' work 8 hours 
they must in fact work 10 hours, making 60 hours a week. 

K-3075. The Commission has been informed that the Railway Board 
are considering revision of rules in regard to discharges and dismissals ; 
has your Union been consulted with regard to that ? — ^No. 

K-3076. Both you and the Agent in your memoranda have referred 
to the 1920 strike. The Agent says that the men came back unconditionally, 
but you say that the Agent gave certain assurances. Which of those state- 
ments is correct ? — Our information is that Colonel Cameron accompanied 
by a District Traffic Superintendent gave a personal assurance that the 
grievances would be looked into and would be redressed. But nothing was 
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^ done except that those persons who led the strike were victimized ; that is 
to say they were discharged or dismissed. 

K-3077. Has yonr Union any policy in regard to a change in the 
service agreement 1 — ^Yes. We have not dealt with that in our memo- 
randum. This agreement as it stands says that our service is temporary ; 
that gives us no security of service ; we consider the service agreement to 
be one-sided. 

K-3078. Perhaps you could let us have a statement with regard to the 
changes which you suggest in the service agreement ? — ^Yes. 

K-3079. We have been informed in various other centres that ,one of 
the great difficulties that faces trade unions is the question of promotions. 
Can j'^ou quote actual cases in which promotion has been blocked and can 
you suggest a way out of the difficulties which face your Union ? — ^Yes, I 
will do so. 

K-3080. If you were given proper facilities with regard to leave, and 
the holding of your meetings in the shape of free passes, do you think you 
would be in a position to build up a strong trade union on the Eastern 
Bengal Eailway ? — ^Yes. 

K-3081. If you had a system of works councils so that before a man 
could be dismissed or discharged his case could come before the works 
council and there was an appeal, do you think that would help to stabilize 
labour ? — Yes, that would greatly help. 

K-3082. Would you be in favour of an independent body being set up 
for the purpose of recruitment ? — ^We are opposed to that ; we want the 
' Staff Selection Board to be reconstituted and to take a representative of the 
employees to serve on it. 

K-3083. So that you would rather leave the reeruitment to the Staff 
Selection Board so long as there is representation of the union on that 
Board ? — ^Yes. 

K-3084. At present I understand some of the higher appointments are 
made through the Public Service Commission on which there is one repre- 
sentative of the Agency. Would you desire that those higher appoint- 
ments should also be in the hands of the Staff Selection Board as recon- 
stituted ? — ^As far as the gazetted officers are concerned, we have no objec- 
tion to the present system continuing. 

K-3085. Major Wagstaff : I have here what purports to be a typical 
duty roster of guards on mail trains. I think it is based on Sealdah. It 
is given in considerable detail ; it says that the average rest in Calcutta 
is JO hours and at outstations 12 hours. Would you agree that that is 
typical of a mail train link ? — {Mr. Gupta) : Yes. 

K-3086. Next we have a typical duty roster of a local train, also given 
in full details with timings, in ^which the average rest is 12 hours, no body 
getting less than 8 hours rest and every man spending the night in bed. 
I think that also is based on Sealdah ? — That is so, if the full strength of 
staff is there, but not otherwise. 

K-3087. Are you personally based on Sealdah ? — ^Yes. 

K-3088. In the last four months how many times can you remember 
when such abnormal conditions obtained as regards men going sick that 
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the tpyical timings which I have quoted did not applj’- ? — ^During the last 
fortnight I have had reports that the men have had to come to work with 
only 2 hours rest. 

• K-3089. But what has been your own experience during the last four 
months ; how many times have you had to go out of course because of 
men falling sick or taking leave or anything of that kind ? — On tliree or 
four occasions in four months I had to do it. 

EI-3090. O’thervdse you agree that the roster is typical ? — ^Yes ; but the 
full strength is not always maintained. 

Iv-.3091. Then I have a typical duty roster of mail train drivers from 
Calcutta to Parbatipur. The average rest at home is 25^ hours, while the 
average rest at outstations is 12^ hours. Would you agree that that is 
typical ? — ^Yes. 

Mr. Cliff : What are the typical working hours ? 

Major Wagsiaff ; They are not here, but I will have them got out. 
They are very small ; I have known eases of 40 hours a week. Mail trains 
are always the best in this respect. The bad cases occur with regard to 
goods trains. 

K-3092. You are working passenger trains at present 1 — ^Yes. 

K-3093. But you have in the past worked on -goods trains ’? — ^Yes. 

K-3094. What was the number of hours in the week which you did 
when you were on goods trains ? — 70 to 80 hours. 

K-3095. I have a case here where the average running time was 10 ^ 
hours per day ; to obtain the weekly hours that must be multiplied by 7. 
If the International Conventions were applied to running staff those timings 
would of course have to be reduced. If that were done, would not the 
staff lose in overtime or mileage ? — ^Yes, they might. 

K-3096. Would they acquiesce in decreased wages because they would 
not be doing the amount of work that they did before ? — They would be 
only too glad because the more they work the more they lose in other 
directions. Working hard without proper rest re-acts upon a man’s health 
and he is put to expense for that reason. 

K-3097. Then you consider they would not mind losing a little pay 
in order to gain the advantage of less hours of work ? — ^Yes, but of course 
it depends upon their receiving a Ihdng wage ; if a man does not get a 
living wage he will suffer. 

K-3098. In your memorandum you say that the application of the 
International Labour Conventions relating to hours of work and rest days 
has not yet been introduced. Does that remark apply both to hours and 
rest days ? — ^Yes. 

K-3099. With regard to hours, some staff are surely already working 
in accordance with Article 10 of the Washington Convention ? — Some are 
working in accordance -with that Convention and some are not. 

K-3100. In your memorandum you have stated that 52 hours a week 
is normal ? — (Mr. Barter jee) : That is normal ; it is 8 hours working, but 
they are on call for 16 hours. 
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K-3101. Article 10 of the Washington Convention limits the vork to 
00 hours ; and you say that these men do 52 hours. In saying that the 
International Conventions have not been introduced you possibly mean 
that they have not been applied with regard to rest days ? — ^Yes. 

K-3102. The same remark will apply to the next category : men em- 
ployed in tlie traffic department under tlie Ti’affie Manager who do 39 
houi's. Then there are the men engaged in “ building i-oads and bridges, 
drains, etc., masonry work iinder executive engineers ” ; signal workshop 
and signal engineers and the men employed in locomotive carriage worlc- 
shops. With regard to all these you have reiterated that the International 
Labour Conventions have not been introduced, but in the cases which I 
have quoted I thinlc you will agree that it is with regard to days of rest 
only that the Conventions have not been introduced ? — ^Yes, we agree. 

K-3103. I think you said that a goods porter gets no annual holiday 
with pay ; is that really so ? — (il/r. Giipta) : He gets no leave with pay. 

K-3104. Are you quite sure that on the Eastern Bengal Kailway he is 
never allowed leave with pay ? — Y^es. This matter was represented to the 
Agent and was fully discussed in the Legislative Assembly. The reply was 
given that it was being eonsidered ; they have been considering it for the 
last five years and have not come to a decision yet. Porters, Jchalasis, lamp 
men and servants are not getting any leave with pay. 

K-3105. With regard to what you say as to fines, are you in favour 
of rigid regulations with regard to fining, or do you advocate the complete 
abolition of fines ? — (ilfr. Banerjcc) : Instead of fines other methods of 
punishment have been introduced, viz., stoppage of promotion, reduction 
of wages, etc., fines are better than the latter forms of punishment. There- 
fore we demand there should be some legislation with regard to fines. 

K-3106. Will you give us some details as to the mutual benefit schemes 
and the death benefit fund which you say your Union has started '/ — The 
fund has been started, classified under three classes : paying Ke. 1, As. 8 
and As. 4 quarterly'. We give an annual accomit. After meeting the 
general expenses the balance will be transferred to reserve fund. It has 
been working for two years. 

Iv-3107. I presume it is a voluntary' and additional subscription ; what 
proportion of y'our members have joined ? — One to 2 per cent. 

EI-3108. How many' times have you made pay'ments from this fund ? — 
We have not y'et had any' occasion to pay', because there has been no death. 

K-3109. You say' you have a membership of 11,000. If a man writes 
on a piece of paper that he agrees with your aims, and is willing to join 
your Union, do you regard him as a member of your Union 1 — Yes, if he 
pays his subscription regularly. 

K-3110. I suppose that is a sine qua non ? — Yes. 

K-3111. Is the subscription payable monthly ? — ^Yes. 

K-3112. What was your membership two years ago ? — 'About 9,000. 

IC-3113. Bir Alexander Murray ; Will you send us your report and 
balance sheet ? — Yes. 


/ 
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K-3114r. Mr. Cliff : Do you s^nd your balance sheet to the Registrar 
of Trade Unions ? — ^Tes., 

K-3115. Col. Gidney : When did you re'gister as a trade union ? — 
In 1926. 

K-3116. You call yourself an Employees’ Association, do you not ? — 

Yes. 

E!-3117. You do not go by the name of “ Union ” ? — No. 

K-3118. You "were not registered as a Union in 1920-21 ? — ^No. 

Col. Gidney : Therefore the remark made in the Anglo-Indian Memo- 
randum to which reference has been made by Diwan Chaman LaU does 
not include you, for I Imow j’^ou are not a political body. I gladly excuse 
your Association from that statement and apologize if it has hurt you. 

The witness : We thank you for clearing up that point. 

K-3119. You say that instead of fines a system of punishment by re- 
duction of grade is being practised ? — ^Yes, sometimes the reduction affects 
the grade. 

K-3120. Is reduction in grade a double punishment 1 — Yes. 

K-3121. It reduces your wages for the period and also reduces your 
provident fund ? — ^Ycs and reduces the man in the futui*e. 

K-3122. Is the practice of making men work when under rest due to 
the railway being understaffed ? — ^Yes, the leave reserve is inadequate. 

K-3123. If there were more staff, do you think you would be able to 
get your leave ? — Yes. 

E-3124. Is privilege leave difficult to obtain because the railways are 
under-staffed ? — Yes. 

8 E-3125. In your memorandum you refer to Kala Azar, black water 

fever, etc., as industrial diseases ; there are 23 unhealthy stations on your 
Railway.* Do you think these diseases are contracted solely and entirely 
by occupation in those stations ? — ^Yes. 

E-3126. Do you think you should be insured against siclmess or some 
such relief should be given ? — Yes. 

K-3127. Would jmu accept the application of the Worlnnen’s Com- 
pensation Act for the period during which jmu may be ill when employed 
in those unhealthy stations in place of the 25 per cent, extra pay that you 
. now get ? — We do not always get 25 per cent., that is only given in Assam ; 
but the whole of the Eastern Bengal Railway is unhealthy. 

K-3128. You have given a long list showing the yearly profit and loss 
of the Eastern Bengal Railway ; do you mean to imply that while the 
Eastern Bengal Railway has been making a profit, workmen’s wages have 
not been increased proportionately ? — Yes. 

K-3129. There is at present a Railway Reserve Fund in the Railway 
Board which amounts to nearly 20 crores, to which the Eastern BengM 
Railway contributes. Do you think that a part of that reserve fund should 
be kept by the Agent and used for the purpose of ameliorating the hard- 
ship of employees ? — ^Yes : that would be appreciated by our Association. 
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K-3130. Do you recommend that a National Wages Board should be 
constituted ? — ^Yes. 

K-3131, You indicate in your statement that the Workmen’s Com- 
pensation Act is not applicable to any Indian State through which your 
Railway may run ? — ^Yes. 

K-3132. So that if an accident oecurs to a workman whilst running 
over the territory of an Indian State, the Workmen’s Compensation Act 
would not apply ?~That is so. 

.•a r 

K-3133. Sir Alexander Murray : Did an accident occur in Cooch 
Behar and was it held by the Railway or the Court that the workman 
was not entitled to recover under the Workmen’s Compensation Act ? — 
Yes. 

K-3134. Did the Railway Company take their stand on that and re- 
fuse as an act of agree to give the compensation or did they give the 
compensation in that ease ? — They did not give compensation. 

EI-3135. Col, Gidney : You ask that that should be altered ? — ^Yes. 

K-3136. You say that the payment of wages to staff is delayed and 
you ask that the S 5 ’'stem which is applied to the Posts and Telegraphs should 
be adopted ? — ^Yes. , 

K-3137. You ask that the ^stem of payment which obtains among 
other classes of Government servants should be applied to you ? — ^Yes. 

K-3138. Do you think that is practical ? — ^Yes. 

El-3139. You say that the staff are indebted ? — ^Yes. 

K-3140. In view of the fact that the Eastern Bengal Railway runs 
through malarious areas, do you thiuh that indebtedness is due to illness, 
and is it also due to decreased wages ? — ^Both. 

El-3141. You appear to exclude religious and marriage ceremonies 'as 
•a cause ? — Social obligations are also a cause. I think the indebtedness is 
half due to ill-health and half to social obligations. Indebtedness may 
also be said to be due to low wages and high cost of living. 

K-3142. Have you approached the Agent with regard to the introduc- 
tion of bonus or profit sharing schemes ? — ^Not yet. 

K-3143. Why do you say it is hardly possible for a subordinate em- 
plo 3 ’’ee to interview an officer to represent his case ? — Whenever an aggriev- 
ed person wants. to see an officer he is refused an interview. When a written 
communication is sent in, it is sometimes acknowledged but it is merely 
a stereotyped reply, communicating that his case cannot be considered, that 
orders. must stand, and it is final. 

K-3144. You- are aware that there is a prescribed channel through 
which to address a higher authority ? — ^Yes. 

K-3145. If you insist on addressing the Agency through the prescribed 
channels are the men victimized ? — ^Yes. I have here particulars of such 
cases. 

E-3146. When you are sick, do you experience any difficulty in getting 
sick leave ? — The station staff at small stations are told that they cannot 
be relieved from duty owing to lack of staff to take their places. The 
Medical Officer is sympathetic but. the District Officer is not. 
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K-3147. Ool, Bussell : The Medical Officer and the Director of Public 
Health haA’'e stated that the Eastern Bengal is a very malarious and un- 
healthy region. Is the health of the staif of the Eastern Bengal Railway 
worse or better than that of the general population 1 — It is the same. 

K-3148. The Raihvay extends through the Terai and the Dooars. 
In those parts are there any stations which have been labelled as un- 
healthy stations ? — There is onl}”- one in the Terai ; there are several in 
the Dooars. f. 

11-3149. Those are definitely labelled as unhealthy ? — ^Yes. 

K-3149fl. According to the Medical Officer’s report there are only 23 
places which have been described as unhealthy ; would you suggest that 
there should be an addition to that number ? — ^Yes, there should be about 
35 to 40 in all, including the stations which are at present described ds 
unhealthy. (Mr. Gnpia) : I have submitted to the Chief Medical Officer 
a list of stations which should be described as unhealthy. 

K-3150. You say in your memorandum that the deplorable health 
Conditions of the staff are also due to want of sj'mpathetic treatment by 
officers and superintending subordinate officers. What do you mean by 
that ? — {Mr. Banerjce) : Because of lack of leave reserve, leave is 
refused and men who are ill ai*e required to»work which makes their 
health worse. That is what we call the unsj'mpathetic attitude of the 
officers. 

11-3151. Is the supervising subordinate officer in a position to decide 
■whether a man shall work or not ? — Yes ; in order to be medicall 3 ’’ 
examined the men have to produce a ticket to the Medical Officer and in 
some cases instructions are issued not to grant men the sick certificate. 

11-3152. What are j-’Qur suggestions for the improvement of S. and R. 
types of houses ” — Apart from the question of space occupied bj’^ utensils 
and furniture these quarters have only 720 cubic ft. of air space. The 
air space should be enlarged. One room is not sufficient for a married 
man to live in ; there should be two rooms with a small courtyard and 
privy. 

K-3153. Do you Avant privies in each house ? — ^Yes. 

K-3154. Do you think that Avould be feasible ? — Yes. Some of the 
working people are of the hhadralol’ class and their women observe 
pardah. They cannot therefore use the common latrines. That is why 
we Avant a latrine in each quarter. 

K-3155. Would that not inA'olve a considerable addition to the con- 
servanc}’' staff ? — The conservancy staff has to deal*Avith the common 
latrines at present and single latrines Avould not lead to any extra Avork. 
In places vffiere many people Ihm, an increased staff Avould be required, 
hut not in stations where there are only feAv people. 

K-3156. You say that Avhere the plinths are only 2' 6" above ground 
level, the houses are damp and insanitary ? — 2' 6" is not high enough for 
Eastern Bengal. It may be sufficient in some cases, but it is insufficient 
in marshy tracts. The plinth should be 2' 6" above the highest flood 
level. 

K-3157. You are not satisfied with regard to the lighting of your 
•quarters ; do you suggest that the Railway should provide lights round 
the houses and in the houses ? — ^Inside the house and also in the verandah. 
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K-3158. Would it be sufficient if the roads were lighted ? — ^In 
colonies the roads have to be lighted, but in small stations the light is 
not so much needed on the roads. 

K-3159. You say one-fifth of the staff suffers from malaria, but the ^ 
statistics of the Medical Officer give it as one-seventh ? — ^He has the 
statistics and he is probably more accurate than we are. 

K-3160. You object to houses built in barrack form ? — Yes ; they are 
back to back. 

K-3161. I object to that type just as much as you do. You say no 
facilities are provided by the administration to supply the employees 
with wholesome food. Do you suggest that the railway authorities 
should open food shops or co-operative stores ? — ^Yes, that is our sugges- 
tion. There is a co-operative society at Saidpore, and there is a co-opera- 
tive society here for loans. 

El-3162. Would the Railway employees use these shops if they were 
provided ?-r-Yes, they would. v 

K-3163. You say that certain classes of workers are not attended to 
by the doctor unless they are provided with a memo, from the managing 
staff ? — ^If the Station blaster does not want to relieve a porter who is 
sick he does not issue a slip to the doctor for the man to be examined, and 
unless the doctor gets a slip from the Station Master the man is not 
examined. 

K-3164. So that, he is officially well though unofficialy sick-?— Yes. 

El-3165. What is your solution for that ? — That the staff should have 
free access to the doctor without any bias or prejudice from the super- 
vising staff. 

Kl-3166. You would say that the Station Master is not in a position 
to diagnose siclcness ? — ^Yes. 

El-3167. Has the Station Master an 3 ’- instructions to do that from the 
Railway administration ? — We know there are no such instructions, but 
he may be hard pressed, having only one porter to do the work, and he 
cannot do without him. 

K-3168. If he does act in that way, is he liable to get into trouble 
with the administration ? — In that case the administration saj’^s that the 
Station Master is the best judge and thej^ will no interfere. 

K-3169. Supposing the Station Master did give the porter a 
memorandum and reported that he could not carry on because the porter 
was sick, do you think the administration would object to that ? — ^I do 
not think so. 

El-3170. It is stated in different memoranda from the Railway that 
sanitary committees have been appointed at different stations ; what is 
your opinion of their work ? — The sanitary committees make recommen- 
dations, but they are not carried out on account of lack of funds. 

K-3171. Apart from the question of expense, are they of any use 1 — 
The sanitary committees are working all right. 

El-3172. They do a certain amount of good ? — Yes. 

K-3173. So that you approve of them ? — Yes. 

(The witnesses withdrew.) 
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Representatives of the Anglo-Indian and Domiciled European 
Employees of Railways : 


‘ Spokesman. 

Mr. CAMERON, (Jeneral Secretary, Anglo-Indian Association. 

Advisers. 

Mr. BASTIEN, Kanchrapara, E. B. Railway ; Mr. RIGG-, E. I. Railway ; 

Mr. MARTSTON, Adra, B. N, Railway ; Mr. BACKMAN, Khurda 

Road, B. N. RaUway ; Mr. POWELL, Kanchrapara, E. B. Railway ; 

Mr. LARDNER, Retd., E. I. Railway ; Mr. WILSON, Moradahad, 

0. & R. Section, E. I. Railway ; Mr. ATKINSON, Travelling Secretary 

of the Association. 

K-3174. Sir Alexander Murray : You are representatives of the 
Anglo-Indian and Domiciled European Association ? — {Mr. Cameron) : 
We are submitting memoranda on behalf of the Anglo-Indian and Domi- 
ciled European employees on the 4 Railways, the Eastern Bengal Rail- 
way, the East Indian Railway, the Bengal Nagpur Railway and the Assam 
Bengal Railway. 

K-3175. What is the total number of employees on these Railways 
who belong to the Anglo-Indian and Domiciled European Association ? — 
I could not say off-hand, but we represent about three-quarters of the 
Anglo-Indian and Domiciled European employees. I will furnish you 
with the figures at a later date. 

K-3176. You are not registered as a trade union, are you ? — ^No. 

K-3177. Do you propose to be so registered ? — ^The Association does 
not intend to be registered as a trade union, but we are going to start a 
trade union for the Anglo-Indian and Domiciled European employees 
which will work in co-operation with the Association. 

K-3178. You propose forming a trade union of Anglo-Indians ; do 
you think that is advisable ? — ^The proposition is still in a liquid state ; 
we have not yet decided. 

K-3179. Have you applied for recognition to the Railways con- 
cerned ? — We did apply. The Agents replied that as we were not a 
registered trade union they Avere not able to I’eeognize us as acting on 
behalf of the employees. But otherwise they have recognized us in 
representing indhddual and collective eases of employees because these 
employees haAm not any trade union at the moment and Ave are function- 
ing to a large extent as a trade union though AVe are not registered as a 
trade union. 

K-3180. You haAm actually been in coi’respondence with the Agents 
of four Railways and haAm been receiving replies from them with regard 
to gricAmnees put f orAvard on behalf of the Anglo-Indian and Domiciled 
European employees ? — ^We have. 

K-31S1. HaA’c you made similar representations to the Railway 
Board ? — Yes. They have recognized us and have e.xpressed their recog 
nition in memoranda. 
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K-3182. We find tliat 3 ’'ou,base a good deal of your claim for con- 
sideration by Railways on past services rendered to the Railways by tbe 
Anglo-Indian community ; that is to say by tbe fathers and grand- 
fathers of the present members ? — ^No ; we merely state that as we have 
contributed to building up the Railways and bringing them to their 
present efficient conditions, our claims should not be overlooked. 

K-3183. Other things being equal, you' think that the sons and grand- 
sons of these older Anglo-Indians ought to have special consideration 
■given to their claims for appointment ? — ^I do. I also think it would be 
to the interests of the Railways to do so, because these people have 
famil}’’ traditions of loyalty and service ; they have ftom their childhood 
grown up in railway surroundings with the result that they have a 
certain aptitude for the work. 

K-3184. You appreciate that the tendency, as time goes on, must be 
to have more and more Indians and fewer Anglo-Indians on the Rail- 
ways ? — I do not see that, because Anglo-Indians are also Indians. 

K-3185. As the Railways expand and more Indians take to the life 
it is going to be difficult for the Anglo-Indian to increase his numbers in 
competition with the Indian ? — ^We realise that the logic of events must 
bring more Indians into competition for regular employment and the 
pressure of these forces is already being felt. We realise that the number 
of Indians is so much larger than the number of Anglo-Indians, that they 
will in time displace the Anglo-Indians from the Railway service. But 
we seek some protection for a period which will enable us to equip our- 
selves to compete equally with the Indians. 

K-3186. I take it your view is that so long as suitable and qualified 
Indians are appointed your Association has no grievance of any des- 
cription ? — We qualify that. We certainly appreciate that if suitable 
Indians are appointed we have no grievance, but we say that for a certain 
period we should be given a certain amount of protection as we have 
rendered service to .the Railways and we ought to be given time to equip 
ourselves to compete equally. Our general policy is that ultimately we 
shall take our place on equal terms witli the Indians. 

■ K-3187. You ask that for the present special consideration should be 

given to you ? — ^Yes. 

K-3188. In your memoranda, in one case you say that as far as 
Anglo-Indians are concerned, if there is not a suitable man on one line a 
man should be taken from another line, but in another place you say 
that you do not want to encourage this transference from line to line ? — 
I think that is in regard to promotion to the official grade. Where you 
'have the men available but they may not come up to the requisite standard 
for the official grade, whereas the other statement refers to only the upper 
subordinates. We want to protect the employee who is already in ser- 
vice and whose claims have been overlooked’ in favour of outside drivers 
. and guards. 

- K-3189. You say that Anglo-Indians in the School of Mines at 

Dhanbad are not getting a fair chance. Do you know of any cases in 
which anybody has qualified at the School of Mines at Dhanbad and has 
. suffered any disadvantage in competition with anybody else ; because we 
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have not yet come across any cases of Anglo-Indians who have qualified '' 
at Dhanbad ? — {Mr. Bigg) : As far as I Know this statement is confined 
to the East Indian Railway and does not refer to men who have passed 
through the Mining School. If a man has a second or first class certi- 
ficate, that does not ensure his being employed in the East Indian Rail- 
way mines, where they generally appoint covenanted men. So far only 
one man who passed his examination in India has been employed. 

K-3190. You are talking about an Anglo-Indian who holds the cer- 
tificate of manager or assistant manager, and your point is that pre- 
ference is given to men coming out from Home i — Yes. 

K-3191. As a matter of fact when we were at Giridih we had Anglo- 
Indian mana,gers giving evidence before us. This does not apply to the 
Dhanbad Mining School ? — ^No, that is a mistake. I mean qualified men, 
{Mr. Cameron) : I would like to substantiate this with further informa- 
tion later on. I know of a case of a man by the name of Jackson who 
was qualified. Questions were asked in the Legislative Assembly about 
this particular case. 

K-3192. You say you prefer a district system of administration. 
Why ? — ^Because under the divisional S 3 ’-stem the officers are so tied down 
to their desk that they lose touch with their men. The district system 
was more a family arrangement. An officer came into touch with these 
men, he knew his subordinates better and there Avere better relations. 

K-3193. On a Raihvay like the East Indian Raihvay which has over 
4,000 miles of line and 160,000 workers, I should have thought the divi- 
sional system Avould have brought the employees in districts much nearer 
to their officers than the old aj’^stem did ? — ^Under the divisional system 
there is such a lot of office Avork that the officers themselves complain 
that they have no time to get into touch with the staff. 

K-3194. There is no difference betAveen the divisional system and the 
district system so far as the shops are concerned, because the Superin- 
tendent of the shop is responsible to the Divisional Engineer under both 
systems ? — Yes. 

K-3195. In the memorandum dealing with the Eastern Bengal Rail- 
way you have a chapter on discipline AA’^hile in the memorandum of the 
East Indian Raihvay you have a chapter on victimization ? — The memor- 
anda are representative ; they are founded on facts supplied to us by the 
employees of those Rihvays Avho are members of our Association. The 
emploj^ees of one Raihvay furnished us Avith material on discipline, and 
those on the other Railway on Auctimization. 

EI-3196. Your members Avho are employed on the Eastern Bengal 
Raihvaj’’ seem to have a grievance because the poAver of inflicting fines, 
reduction and discharge has been taken out of the hands of subordi- 
nates ? — {Mr. Bastien) : The supervising staff are responsible to the 
officers for the amount of work. The foremen and chargemen should 
have disciplinary powers. 

K-3197. Mr. Birla : In the memorandum Avith regard to the East 
Indian Raihvay Avith regard to recruitment you give figures of Hindus, 
Mussalmans, and other classes as compared Avith recruitment of Anglo- 
Indians. Is this a fair comparison ? You Avill agree Avith me that in 
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many cases Anglo-Indians do not start on the same level as Indians ? — ■ 
{Mr. Cameron) : Yes, because the standard of life of the An^lo-Indian 
is so much higher. 

K-3198. Thes^ figures include menials, and other low paid servants ? — 
Yes ; it shows the additional hands that have been engaged because of 
the additional mileage. I cannot give you the proportion of menials 
because I have not got the figure. 

K-3199. Sir Alexander Murray : If you can get those figures you 
will send them in ? — Yes. ' 

K-3200. Mr. Birla : It is your intention to form a separate trade 
union for your members " — I dare say as times change it will become 
the Union for everj’^ body. ' 

Iv-3201. Is there not going to be a trade union entirely for Airglo- 
Indians ? — ^For the moment it may be, because we are outside the other 
trade unions. 

K-3202. Diwan Chainan Loll : Why do you say that 1 — We do not 
approve of the manner in which some trade unions are carried on. 

K-3203. Mr. Birla : Why do you want a separate trade union for 
yourselves ? Why do you not join the unions already existing ? — 
Because we find our members do not favour the manner of administra- 
tion of these unions. At present Ave desire to have a Union composed 
of Anglo-Indians and Domiciled Europeans, but nothing has been 
decided upon at present. 

K-3204:. You complain that on account of the very Ioav standards 
Avhieh have been fixed for certain jobs, the members of your community 
Avill not be able to compete ? — I have a certain standard of life Avhich 
I have to support and the minimum Avage is so low that I cannot support 
my standard of life on that wage and so I should be automatically shut 
out from that employment. 

K-3205^ Do you Avish the Railways Avould fix wages according to 
the standards of life of particular communities or according to the 
qualifications and output of Avork that they do ? — ^I Avant the Railways 
to fix Avages in accordance Avith standards of life Avhieh are reasonable 
according to the standards of other advanced countries. The standard 
of life of an Indian is acknoAvledged even bj'’ the Indians to be unduly 
loAv ; therefore a Avage based on the standard of life of an Indian is not 
a fair Avage. ' 

K-3206. Would you support the proposition that the -basis of the 
standard of life of all communities should be at a higher level ? — Yes. 
I do strongly support that. 

Il- 3207. If that were done would you have any reason to complain ?— 
None whatever. 

K-3208. As a practical man haAm you taken into considm-ation the 
fact that that Avould enormously increase the cost of running tbe Rail- 
ways ? — ^I have. 
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IC-3209. Who is to pay for that ?— The Railways. It is a fallacy 
■that if yoti increase wages the increased cost will necessarily come out 
of profits. 

K-3210. May .1 take it that you do not want any'facial di-scrimina^ 
tion, but you desire to raise the standard of life in all the communities ? 
— ^Yes. I think we have made it perfectly clear that we want the 
Indians to come up to our standard. 

K-3211. Why do you complain of the enhanced standard of educa- 
tion imposed on candidates for employment ? — ^Because in other 
countries Railways are not run on educational qualifications of the 
employees. Alertness and strength of arm are of more importance than a • 
knowledge -of foreign languages and other such academical qualifica- 
tions. Once you commence to impose educational qualifications it ik 
usually carried to an illogical extent ; for instance, the Calexitta Cor- 
poration are asking for B. A. ’s to work as lamp lighters. 

K-3212. Mr. Cliff : The Railway Board under the heading of “ Trade 
Combinations ” referring to your Association say that you have 88 
branches scattered all over India and Burma in almost every imjjortant 
Railway station, that jmur total membership is over 10,000, of vrhom 80 
per cent, are railway employees. Is jmur Association, concerned to 
defend the special interests of Anglo-Indians ? — ^Yes, all Anglo-Indian's 
and Domiciled Europeans in this country. We have railway employees 
as members of our Association and we are the only medium by which 
they can all represent their grievances and difficulties ; theyjiave come 
to us and we have come to you. 

•K-3213. There are people employed on the Railways who are not 
entitled to be members of your Association ? — ^Yes, if they are not 
Anglo-Indians or Domiciled Europeans. 

K-3214. In what way do you associate yourselves with tlie other 
railway workers ? — By being in perfect sympathy with them ; tliere is 
nothing in our policy which is in any way inimical to the other employees 
of the railways. 

K-3215. Railway Unions have represented to this Commission that 
on occasions they have had no option but to withdraw their labour in 
order to draw attention to the evils from which thej'’ were suffering ? — 
Yes. 

K-3216. It does appear to be admitted that in certain instances they 
were entitled to have their grievances remedied ? — ^Yes. 

K-3217. One branch of your Association is making its claim for 
consideration by this Commission on the ground that they have stood 
by the Railway administration ? — ^When this particular Branch has 
made that statement that it has stood by the Railway administration it 
does not mean they have been actual blacklegs in regard to strikes' by 
other employees, but if we are to be expected 'to take part in a strike we 
feel that we are entitled to be consulted before the strike takes place. 
Secondly we ask ourselves whether these strikes have taken place 
purely on economic grounds connected with the Railways or liave they 
been political strikes. Probably strikes have taken nlace for both these 
reasons and we, who have been in this country, have assessed these 
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ihings for ourselves and have not been satisfied that we were justified 
in withdrawing our loyalty from the Eailway administration. We are 
not disloyal to the other Indian employees but we have not felt justified 
in withdrawing our loyalty from the administration in strikes that have 
occurred. 

K-3218. What does your Association suggest to this Commission 
with a view to dealing with those grievances which are common to both 
the trade unions and your Association ? — We have given our support 
to the unions. 

K-3219. Can you suggest any machinery which should be estab- 
lished to deal with the grievances of all railway employees t — ^We have 
suggested a conciliation board and establishment of relationship 
between tlie unions and the administration. 

K-3220. May this Commission take it that your Association is in 
favour of the extension of the trade union organization on the Rail- 
ways ? — ^Yes, if properly administered. I think the Railway would do 
■well to recog?nize, support and promote the unions in order to harness 
the affairs of the unions to the interests of the Railwaj’-. By opposing 
imions I think the Railway administration have done a lot to antagonise 
the sympathies of the employees. 

K-3221. You will be prepared to grant to the trade unions the same 
rights that you claim for your own Association ? — ^Yes. 

K-3222. That is to administer their affairs in accordance with the 
will of their members ? — ^And to administer their affairs according to 
certain recognized standards and principles. The railway unions should 
have nothing to do with political motives ; they should confine themselves 
to raihvay interests and should not be influenced by outside political 
motives, by racial hatred and that sort of thing. When they are fully 
•developed I believe the Unions will be very healthy organizations, but 
at the moment they are not developed. 

K-3223. Is your Association prepared to assist the other workers on 
1.1)6 Raihvays to develop trade unions ? — Most certainly. 

K-3224. In dealing with working conditions, rates and "wages on 
Railways, do you think the conciliation machinery which you propose 
should be representative of all classes of workers ? — Yes, and that our 
claims with regard to the Anglo-Indian and Domiciled European 
employees should also be fully represented. We feel that they might not 
be properly represented if the membership of the Central Committee 
is based on numerical strength. 

K-3225. All the memoranda submitted to the Commission on behalf 
of workers on the Railways seem to be in favour of the application of 
the Washington Convention, but you seem to make qualifications ? — 
{Mr. Bigg) : There are many cases where relief is not available, and 
where a man goes and tries to take protection under the Medical Officer. 
If the District Medical Officer happens to be friendly with the supervisor, 
relief on account of sickness may not be given. The whole question is 
based on adequate relief being available ; it is a question of the shortage 
of staff. If owing to shortage of staff it is inconvenient to give leave 
pressure is brought to bear on the Medical Officer. 

LURCL 
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K-3226. Gol. Bussell : I suppose j'oii can get a certificate from some 
other doctor ? — That is not accepted. After being contested it has been 
'accepted but the man got into trouble over it. 

K-3227. Biwan Chaman Loll : In what capacity are yoii appearing 
before the Royal Commission ? — {Mr. Cameron) : I am here as the 
spokesman of the Anglo-Indian and Domiciled European employees of 
the East Indian Railway, the Eastern Bengal Railway, the Bengal Nagpur 
Railway and the Assam Bengal Railway. 

K-3228. Are you aware that the Anglo-Indian and Domiciled 
European Association is a political Association ? — Not that I am aware 
of. For three years I have been answering that charge and explaining 
how we are not a political organization. 

Ei-3229. Does your Association deal with the political status of 
Anglo-Indians in this country ? — Only when we are invited to give our 
opinion on certain matters. 

K3230. Does your organization deal with the political status of 
Anglo-Indians ? — It deals with the economic status of Anglo, -Indians and 
the political status might be dealt with in giving particulars of the 
economic status. 

K-3231. Tour Association is not a trade union ? — It is not. 

K-3232. Do you know of the rule in the Government Servants' 
Conduct Rules which prevents an Anglo-Indian or an Indian from joining 
and becoming a member of a body which is a political organization ? — 
Yes, I do. 

K-3233. Has any objection ever been raised to any of the members 
of your community being members of the Anglo-Indian and Domiciled 
European Association I — ^Tes ; from time to time Members of the 
Assembly have asked questions about it and they have had the reply from 
Government that though Government know that we do occasionally have 
to deal with political activities, our ordinary work is not political. 

K-3234. May I take it, therefore, that the position is that as far as 
as Indian is concerned he is debarred from joining an organization 
which would deal with his political status inter aim with other matters 
concerning his status, but so far as an Anglo-Indian is concerned he is 
not prevented from joining an organization which can deal with his poli- 
tical status ? — ^I think you must refer to Government for a reply to that 
question. 

E-3235. Is this a case of racial discrimination ? — I should not think 
so. I am not aware that Indians have this disability. We are not a 
political organization and we have often stressed the fact. The Home 
Department ruling which enables us to deal with certain political matters 
affecting our economic welfare and condition applies equally to all com- 
munities. 

K-3236. Will you take it from me it does not. 

Sir Alexander Murray : You can verify that and let irs have a note 
afterwards. 
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K-3237. Dkvan Cliaman Lull ; In your memorandum dealing -with 
tlie East Indian Railway, you make a very special charge against all 
Railway Unions ? — I do not ; I say “ most unions 

K-3238. You say that you realise that most Railway Unions as at 
present ‘ constituted are improperly constituted ; indecorous in their 
manner and unconstitutional in their methods, and that jmu ^therefore 
appreciate and suioport the action of the administration in refusing re- 
cognition of such organizations. Do you include the Eastern Bengal 
Railway Employees’ Association in that category ? — It only refers to the 
East Indian Railway. 

K-3239. Therefore this charge is applicable to other unions ? — I do 
not apply it myself. It mighi be applicable. I do not know. 

, K-3240. Do you know of any union to which this w'ould be applic- 

able outside the East Indian Railwaj’^ and will you give me an instance 1 — 

I should not care to give you an instance of one straight awaj’", but I 
should be prepared at a later date to answer jmur question and give you 
particulars. 

Sir Alexander Mnrrciy : I do not think we need press this point 
now. You will suppl 3 '’ us with a statement on the point later on. 

K-3241. Dkvan Cliaman Loll : In the memorandum relating to the 
Eastern Bengal Railway you say : “ This man would never have been 
accepted by the Public Service Commission, nor would he have passed the 
comi)Ctitive exaniination, to evade which, however, he was admitted into the 
siTbordinate service as a Draftsman. Considerable outside influence, 
together with the fact that he* held a teaching appointment in the Benares 
University, was further brought to bear in his favour ”. That is a very 
serious charge you are making against the Public Service Commission ; are 
^mu prepared to substantiate that charge ? — It is not a charge against the 
Public Service Commission. He was not recruited through the Public 
Service Commission ; that is our complaint. 

K-3242. Are jmu prepared to substantiate the statement that con- 
siderable outside influence was brought to bear ? — Yes. 

K-3243. Then will you furnish the Commission with a statement to 
that effect ? 

Sir Alexander Murray : If jmu wish to say anything more yon can 
send in a note, that will save time. 

K-3244. Diwan Cliaman Lall : In the memorandum with regard to 
the Eastern Bengal Railway referring to workshops, it shows that as far 
as foremen are concerned there are 14 Europeans, 5 Anglo-Indians and 
no Indians. Is this a case of racial discrimination not Anglo-Indian 
versus Indian, but Anglo-Indian versus European ? — ^Yes. I have already 
drawn attention to the position of the Indians ; that shoAVs Ave are not 
antagonistic to the Indians. 

K-3245. vv uuid jmu be prepared to take your chance with the rest 
of the inhabitants of this country in vieAv of the fact that you are 
statutory Indians ? — ^We have alreadj' accepted that. 

K-3246. Then Avhy did you say to the Chairman that you Avant special 
protection at present for the Anglo-Indians ?— Because Ave are Indians. 
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We want to contribute the maximum jjossible to the good of India and 
we Avant to be ghmn a period' of protection in order to equip ourseh'es. 

1 am not asking for indefinite protection. 

K-3247. The Anglo-Indian as compared with the Indian has the 
initial advantage of education and standard of life ? — He has the ad- 
vantage of standard of life, but I think it is a disadvantage when his 
pay is being reduced and he cannot alxord to maintain that standai^d of 
life. 

K-3248. Is it not a fact that the Anglo-Indian is given preferential 
treatment by e^mry Kaihvay administration in the matter of his educa- 
tion ? — He' may receiA’e more in grants, but education costs him consider- 
ably more than it costs the Indian. 

K-3249. If the Anglo-Indian has no initial advantage with regard to 
education, AA’hy should the Raihvay administration employ an Anglo- 
Indian in preference to an Indian 1 — Because experience has taught the 
Raihvay administrations that academic education by itself is not of much 
value on a Railway. 

t 

K-3250. Do you mean to sugge.st that the Anglo-Indian is born with 
a raihvay engine in his blood ?~No, but he has lived . in raihvay 
surroundings, and has therefore developed a special aptitude for rail- 
way Avork. ' 

K-3251. Col. Gidncij ; An Anglo-Indian may not be born with a 
locomotive in his blood but lie imbibes it and his aptitude Avith his milk, 
does lie not ■ — Yes. 

K-3252. Are you aAvai>e that many Indian raihvaymen are members 
of Raihvay Unions Avhicli arc controlled and guided by politicians and 
that they are therefore violating the Government Servants' Conduct 
Rules ? — ^I believe so. 

K-3253. When you spoke of the advantage of recruiting men who 
are the sons of raihvay employees, you Avere referring not only to Anglo- 
Indians but to Indians as Avell ? — ^Yes. 

K-3254. You desire that that prh'ilege should be giA'cn to all rail- 
Avay employees ? — Yes. 

E;-3255. When you drcAv attention to the comparative numbers of 
Europeans, Anglo-Indians and Indians Avho Avere employed as Foremen 
in the Raihvay Workshops your desire Avas to draAv attention to the lack 
of appointment of Indians, a matter of AAdiieh apparently the Indian 
Unions and Avitnesses had not been aAvare and that you liaA'e supplied 
them Avith that information ? — ^Yes. 

K-3256. When you refer to the difference in employment as Fore- 
men you are really referring to covenanted versus non-covenanted ? — 
Yes. 

K-3257. Mr. Marston, you are a mail drhmr ; Avould you rather harm 
at your side as a fireman a Bachelor of Arts or Matriculate student or a 
man with a strong arm ? — {Mr. Marston) : The man with a strong arm. 

E-3258. Mr. Rigg, are yoAi aAvare of any eases of Auctimization ? Did 
you experience any Auctimization AA^hen you tried to get information from 
the Anglo-Indian and domiciled European employees at Dhanbad for this 
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Commission ? — Were you tlireatened with the sack by a Railway official 
of the East Indian Railway at Dhanbad because you asked for the use 
of ,the European Institute to hold a meeting of the Association to obtain 
material for our memorandum.? — {Mr. Bigg) j I was. 

K-3259. You have not been sacked ? — ^Not yet ; I may be. 

K-3260. J\Ir. Llarston, you are emfjloj'^ed on the Bengal Nagpur Rail- 
way ; what are your conations as to overtime ? — {Mr. Marston) : We 
are j^aid according to the time in the time-table, bxit not for the hoiirs 
of work that we do. 

K-3261. Mr. Backman, you have said in the memorandum that there 
is a great difference between tlie treatment of drivers and guards as far 
as overtime is concerned. You lose a lot in that wa}’^ ? — {Mr. Bachman) : 
Yes. 

K-3262. Do you desire that both Indians and Anglo-Indians should 
be employed as ticket collectors on the B. N. Railway and that Anglo- 
Indians are not so employed to-day ? — Yes. 

K-3263. Mr. Bastien, do you object to Europeans being covenanted 
from England ? — No, I do not. ' 

K-3264. You welcome them coming ? — ^Yes, I welcome them as 
workers. 

K-3265.‘ Is it jmur objection that a young man of 25 or 30 years of 
age coming out covenanted from England because he receives a higher 
salary as an assistant foreman or a chargeman hfe is placed at the top of 
thQ cadre above senior Anglo-Indians and Indians ? — ^Yes. 

K-3266. And blocks the promotion of all these senior men who are 
on a loAver local rate ? — Yes. . 

K-3267, You consider that to be an injustice ? — Yes. 

K-3268. Do you suggest as the remedy that the European covenanted 
workman should be given his position in the cadre on the same terms as 
an Indian or Anglo-Indian, i.c., on the date he enters it, he be given the 
same substantive pay, the difference to his present paj^ being inade up 
with an overseas allowance, as obtains with European officials ’ — Yes. 

K-3269. There should be no discrimination ? — No. 

K-3270. Is it a fact that Anglo-Indians are very much in debt ? — 

Yes. 

K-327I. To what do you think that is due ? — ^It is due to the extra 
expense of higher education Avhich they have to bear and to the fact 
that their leave rules are so restricted. 

K-3272. In 1926 were the rates of pay on the East Indian Raitwav' 
revised ? — (Mr. Cameron) : Yes. 

K-3273. Is it also-a fact that in 1928 the rates of pay were again revised 
or as it is called co-ordinated ? — ^Yes. 

K-3274. Was the difference in the cost of living as per Bombay 
Government “ Labour Gazette ” between 1926 and 1928 only 5 per 
cent. ? — ^Yes. 
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K-y275. You have shown in this ta'blc in the E. I. Eailway meiuor- 
andum that compared with the 1926 wages, the net result of the 1928 
Avages is that they have been substantially reduced from 50 per cent, to 
'i 0 per cent. ? — ^Yes. ' , . 

K-3276. Oo you think a ticket collector on Rs. 30 a month after de- 
ductions of Rs. 7 or Rs. S can clothe himself, feed himself :iod he a use- 
ful member of the Auxiliary Force ? — ^No, I do not. 

K-3277. 'J’hen you think it is impossible to accept suca Avages ” — I 
do. 

lv-3278. As an Association representing the Domiciled CommAinity 
employed on RailAvays you protest against the 1928 revised rates of pay ? 
—Yes. 

K-3279. Mi-. Chatterjee : Mr. Camei’on, you haA^e stated in your 
memorandum that junior and inefficient Indians haA^e been recruited by 
the railAA^ay in preference to Anglo-Indians and Domiciled Eiu’opeans 
because of pressure put upon the officers. Can you substantiate that 
staiemonL --Yes : I can and if I cm gh'en an opportunity 1o do .'^o 1 will. 
I say that in preference to Anglo-Indians and Domiciled Europeans as a 
result of ijolir.’eal pressure Indians have been giA'cn appoihtraents for 
Vv'hieh they have not been fitted. I am prepared to sub.stanti.ate that 
statement. 

11-3280. Tliat means that you throAv an aspersion upon the adminis- 
tration in that you say, they haA'e appointed inefficient fnfliaus Avho are 
not suitable for the posts ? — I do, and I do it deliberately Avith a full 
sense of responsibility. 

K-3281. In the memorandum referring to the Bengal Nagpur Rail- 
way you have stated that Rs. 200 to Rs. 300 per month is a fortune to 
an Indiaii employee. What do you think Avould be a fortune to an 
Anglo-Indian or domiciled European ? — I am talking about an average 
Anglo-Indian and an aA'erage Indian Avho is employed in that particular 
capacity. A fortune to an Anglo-Indian employee Avould certainly be' 
A'ery nnch more than that : at any rate it Avould be Rs. 1,000 a month. 

K-3282. You suggest that the cost of educating the children of an 
Indian employee is one-fifth or one-tenth the cost of education of Anglo- 
Indian children ? — ^Yes. 

K-32S3. What do you think Avonld be the cost of educating an Indian 
emjiloyee’s children in a boarding school ?— rif an Indian child were 
educated in a European school of course the cost Avould be the same. 

K-32S4. Some European scliools haA'e Indian professors, for instance, 
St. YaAuers ? — Yes. My "contention is that the standards of life of a 
community has a relationship to the cost of education of a child in a 
boarding school. 

K-3285. Are ymu in a position to analyse the 'cost of living of an 
Anglo-Indian, of a domiciled European and of an Indian, of course ex- 
cluding the drinking charges and gambling fees ? — I can give it even 
when drinking charges and gambling fees are included. 

Sir Alexander Mvrran ■ You Avill send in a statement on that noint. 
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K-3286. Mr. Chatierjee : And I hope you wi]! also send in a list 
of junior inefficient Indians who haA'e been provided with better posts 
in preference to Anglo-Indians ? — I shall be asked by the Secretary for 
nil these figures and facts and I Avill substantiate everything I have said. 


(The witnesses withdrew.) 

3«r. P. H. MAPLIN, O.B.E., M.O., Agent, Mr. I. St. 0. PRINGLE, Deputy 
Agent, Mr. A. H. JOSOELYNE, Locomotive Superintendent, Dr. H. 
SUHRAWARDY, Chief Medical Officer, Mr. H. N. PARKER, Officer 
on Special Duty. Mr. H. A. OUTHWAITE, Statistical Officer, Mr. 
V. P.- BHANDARKAR, Welfare Officer, Mr. D. CHOSE, Assistant 
Traffic Superintendent, representatives of Eastern Bengal Railway. 

K-3287. Sir Alexander Murray : Wliat railway experience have you 
had ? — {Mr. Mafiin) : I have had 23 j'^ears’ experience. I have been 
Agent for 10 months. Before that I was Secretary to the Railway Board. 
Qlr. Pringle) : 1 iiave had IS years’ experience. (Mr. Joscelyne) : I 

have had 28 years’ experience. 

K’-3288. Your Railway is State-owned and State-worked ? — (Mr. 
Maflin) : Yes. 

K-3289. The staff is something like 56,000 1 — ^About that. 

K-3290. There is a distinction between those earning Rs. 250 a month, 
and those earning less. How many are there drawing less than Rs. 20 
or Rs. 30 ? — ^Less than Rs. 30 there are about 40,000. • 

K-3291. 50 per cent, of your labour comes from outside the Province 
of Bengal ? — Yes, from Bihar and Orissa, Punjab and to a small extent 
the U. P.^ This pro]mrl.ion is 60 per cent, for the locomotive department. 

K-3292. "We ha'\’o had it suggested that the reason why so. many 
people come from outside is that the wages offered are not sufficient to 
• attract the local Bengali labour, and therefore you have to attract people 
from outside. Wliy ? — The up-country man is better for manual labour 
in most cases than the Bengali. He is more suitable for technical rail- 
way •work, and it is for this reason that we recruit so many men from 
outside' the Province of Bengal. 

K-3293. You have a good deal of casual and seasonal labour in the 
.Jute season. Where do you get jmur seasonal labour ? — Chiefly local 
labour. It is the local labour which is really casual and seasonal, not the 
imported laboui’, as stated in the Memorandum. 

- , K-3294. Is it nof the case that when the harvesting season for jute 

is on, an amount of labour comes from Bihar and Orissa ? — ^Yes, a certain 
amount. 

K-3295. Do you give a higher rate of wages for temporarv men ? — 

'No. 



344 


K'3296. It is immaterial wlietlier it is seasonal or not, the pay, the 
inducement is just the same ? — ^Yes. 

K-8297. When you select the labour what do you proceed on : 
physique only or what ? — Skilled labour is selected after being tested by 
the Foreman, but the District Officer has to approve of the selection and 
fix the rate of pay. Unskilled labour is selected largely on physique and 
general standard of intelligence. 

,K-3298. All your skilled labour is passed by the doctor ? — ^Yes. 

11-3299. On what principle do you select the skilled and semi-skilled 
labour ? — On the approval of the District Locomotive Officer. 

K-3300. Have you anything in the nature of an employment bureau 
for recruitment ? — No, we are too small a railway. We have staff selection 
committees functioning at the Head Office, and we intend to extend these 
seleetion committees to districts. . ^ 

K-3301. In your memorandum you say that the rules regarding 
drivers, shunters and firemen have recently been revised and -are pending 
the Kailway Board sanction. Have jmu got the sanction ? — ^Yes, the 
Board huA’^e sanctioned the new rules, but they have not yet been accepted 
by the Audit. 

K-3302. You make reference to a Personnel Branch. — ^We haA'e just 
started that. 

K-3303. Is it functioning ? — ^Yes. I have a statement here. 

^ Statement. 

Personnel Avork in the districts has been left unchanged. ■ Bach 
district office is responsible for its own personnel -work. 

At headquarters personnel work has been concentrated in a central 
Personnel Branch in the -Agent’s office. The head of this 
branch is a Deputy Agent acting directly under the orders of 
the Agent. The object of this centralization is to ensure 
uniformity in the treatment of all questions affecting the staff, 
such as constitution of seleetion boards, fixing of scales of pay.- 
treatment of appeals, regulation of orders regarding discharges 
and dismissal, sports, welfare, elimination of racial discrimina^ 
tion, etc. The Deputy Agent Avill sit on all departmental selee- 
tion committees at Headquarters and Avill make periodical 
inspections of District Offices to ensure that a uniform policy is 
being observed. 

2. Heads of Departments Avill continue to deal Avith all matters 
affecting discipline, promotion and leaA-e and definite powers 
.haA'^e been delegated to them, but all cases lying within their 
powers of sanction will be submitted to them through the central 
personnel branch and the Personnel Officer AAffio Avorks under 
the Agent. Bj^ this means we hope to secure that Heads of 
Departments will pursue a common policy. 

K-3304. We have had some discussion about the. merits of organization 
in the different systems and aa'c had eAudenee this motning- of the union 
representatives who said they did not like a divisional organization. .In 
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your ex])(Tieuee "wliicli is the better system from the labour point of 
vituv ? — I'his is largely a matter of opinion. iMy own feeling, which is not 
shared by some of my own administrative officers, is that the divisional 
oi'ganization is more suitable than the departmental organization because 
under tlio former organization personnel work is co-ordinated in the divi- 
sions under one officer instead of being carried out by 5 or 6 separate 
Disti’ict Officers. The ‘^argument against this is that the personal toueli 
undci* the departmental system is lost. My considered opinion is that 
' ui(dcr present-day conditions, it is not a question of personal touch, but a 
business proposition. Now-a-days, with the great advance in labour 
pi’oblems and in the application of various regulations, it is desirable to have 
co-ordination and specialized knorvledge in order to secure a uniform policy 
and a correct application of rules in personnel matters. 

K-3305. Have you any views, Mr. Joscelyne ? — {Mr. Joscelyne) : I 
have no experience of the divisional organization, but I think that it will 
result in loss of personal touch. 

If -3306. Are you making provision for representation of labour ? — 
{Mr. Mafiin) : I have carried through the principle of selection com- 
mittees both at headquarters and districts. I am opposed to having repre- 
sentaiives of the men on such committees. ' 

11-3307. What is your idea about appointments to the staff, I mean 
promotions in your own staff and not going outside. — Generally speaking 
promotions are made from among our own staff and we only go outside 
when it is neee^ary to fill a specialist post for which suitable men are 
not available on the railway. ^ 

K-3308. You have special allowances in the case of unhealthy dis- 
tricts ? — Yes. 

K-3309. Wliat about the Dooars and Terai ? We are told they are 
unhealthy and you do not make special allowances there ? — {Mr. Pringle,) : 
It rather looks as though we shall have to consider this. 

K-3310. It has been put to us tliat there are special allowances for 
xYssam hut none for the Dooars and Terai, Avhich are equally unhealthy. 
When an officer is retiring do yon take into account the service of that 
particular officer in these unhealthy areas ?-— While there are no special 
orders regulating transfer of a man from healthj’- to unhealthy districts, 

District Officers at their discretion do so in practice. 

• 

K-3311. For instance, you do not shorten the time in view of the fact 
that a man may have spent most of his service in such a station ? — ^No. 

K-3332. Is that a reasonable proposition ? — He gets transferred from 
> place to place. 

K-3313. We have had a great deal of discussion on this question of 
“ discharge ” and “ dismissal Absence without leave for six days lays 
a man open to discharge 1 — It all depends on the merits of each man’s 
particular case and his length of service. Ordinarily a man is allowed a 
montli’s leave without pay. If he overstays that period, the question 
whether the over.stay should he condoned or not is considered on its. 
merits. 
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K-3314. Supposing a man does not get back after a month ? — It all 
-depeiids on the merits of the ease. If a man is a good worlonan the 
chances are the ofSeer in charge will exercise his discretion and overlook it. 
In the case of menials they are generally allowed a month’s leave without 
pay. 

Iv-3ol5. Yours is a small railway, and you have actually discharged 
from your workshop staff more than any other railway. You have dis- 
charged 7.500 workers. It rather strikes me that your discipline and leave 
are in Ujo hands of the District Officers. — To a certain extent, but I do 
not Jenow on what basis this figure of 7,500 has been calculated, and I 
would like to consider that. 

K 3316. Except in the ease of workmen and Foremen in the Locomotive 
Department they are granted leave up to 15 days ? — ^Yes. 

K-3317. Whj’’ should it be that in five years you have dismissed 7,500 
men ?--They were probably discharged as they had absented themselves 
for a long time. 

K-3318. That applies to every body ? — ^Yes, probably. 

IC-PSIO. The list of figures you have prepared of “ discharges ” shows 
that it does not apply to “ dismissals ” ? — ^No. The Board are careful in 
’discriminating between the use of the words “ Discharge ” and Dismissal ”, 

K-3320. Have District Officers power to dismiss or discharge ? — They 
can discharge men with 10 years’ service and under. ^ There are some 
now rules from the Board dealihg with workshops. 

K-3321. I am talking about these. — In the Traffic Department the 
District Officer is not allowed to dismiss men, 

K-3322. Discharge for inefficiency covers unfitness ? — ^Yes. 

K-3323. Supposing a man is discharged on reduction would he have the 
.right of appeal ? — ^Yes. 

K 3324. Can a man from the shops appeal to the Locomotive Superin- 
tendent in charge of the shop ? — ^He appeals to the officer who appointed 
him. and if his appeal is rejected then he has the right of appeal to the 
.officer next above. 

K-3325. Appeal must be within one month ? — ^Yes. 

K-3326. Supposing a worker works out his month’s notice, you give 
him his month’s paj^ ? — ^Yes. 

K-3327. If the average worker works out his month’s notice, hoping 
for the best, and the best does not turn up, he has lost his right of appeal 
because the month of his notice has expired ? — He could appeal the moment 
be is given notice. 

K-3328. But they are always hoping ? — Yet there is no reason why 
he should not appeal. 

K-3o25. No body lets him know that he has lost his right of appeal ? 
Hi.s Foreman will tell him that. 

K-33o0. If you do not know, how will his Foreman know f — ^The man 
knows ((uJte clearly what the notice means. 

K-3331. You give a man a charge sheet, and he must reply witbin 
fhree days, and if be does not ? — ^We call on him for an explanation. 
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lv-o332. What happens then ? — It may he treated as a case of indis- 
ci])line. 

K-3333. And he may be dismissed ? — He is not dismissed until the 
whole thing is settled. 

Iv-3334. You may withhold anj’" appeal. — ^Yes. 

K-3335. If you do, then lists have to be made up of appeals withheld. 
Can you show me any such list ? — ^No. 

K-3336. Can you say how many times in your experience, Mr. Mafliii, 
decisions have been reversed on appeal ? — Very few indeed, as far as I 
know. 

K-3337. Can you give me figures within the past three years showing 
how man.y appeals liave been reversed ? — I cannot say. 

IC-3338. Do you not keep a record ? — {Mr. Pringle) : No, each case is 
dealt willi in a man’s personal file. 

. K-3339. Do you recognize individual grievances of workers when 
dealing with unions ? We have heard that you are favourably disposed 
to uiiions. — ^Yes, I am favourably disposed to my own Union, and I have 
actually accepted certain complaints on individual grievances. 

K-3340. Would you consider individual grievances put up by 
unions ? — I personally would not as a general practice. If the Agent of a 
railway had to deal with all such .grievances he would have little time to 
do anything else but personnel work. 

K-3341. You have a Personnel Office ? — Yes, when appeals come up, 
tbo'Pcj’Sonnel Branch puts up the case direct to the head of the department 
if it is within his power to deal with it, and the head of the department 
disposes of it. If it is beyond the head of the department ’§ power, the 
case is ])ut up to the Deputy Agent and the Agent. By having one 
Per-sonnel Branch at headquarters, uniformity of treatment of personnel 
cases is secured. 

K-3342 As we go round India one of the things we find most grievances 
about, is insecurity of tenure and the possibility of discharge or dismissal, 
especially discharge, under a month’s notice ; the great majority of workers 
are given what they call insecurity of tenure. You are under the new rules 
making provision for appeals ? — ^Yes. 

K-3343. You admit that men are illiterate and you give them three 
days to reply. Would you be prepared to agree that a union could help 
the worker to state his case ? — I do not accept that because it would put 
the union in a position to criticise the orders passed by the District Officer. 

IC-3344. Before the District Officer dismisses a man, when the charge 
sheet is presented, "would you agree that the workman should have the as- 
sistance of his union to enable him to state his case ? — I am afraid I would 
not. The result would be that the District Officer would discharge no 
body. I'he District Officer carries a heavj'- burden of work and, if he has 
to deal with these eases on these lines, he would take the lino of least 
resistance and avoid discharging even incompetent men. The workmen's 
welfare officer is in closer touch with the men, he can discuss matters- with 
the District Officer ; I do not wish to introduce a foreign body without any 
responsibility to negotiate with District Officers. ’ 



K-;)3({-5. You agree that unions may. be of some use ? — ^Yes, if they 
ai’e properly administered and properly run. 

K-3346. How can thej’- he of better use than in helping a man who 
may be dismissed to prepare his case^prior to dismissal and before the 
views of the officer who may dismiss him have crystallized ? It lias been 
repeatedly said to us that, after a junior officer" has dismissed a man, it 
is very difficult for his senior officer to reverse that decision and yon 
yourself have just told me that it is very ' seldom that a decision is reversed 
on appeal. As we go round, we find’ that the chief cause for complaint 
amongst the Avork-people is this fear of dismissal and the feeling that 
nothing can be done after the decision has been taken. If you are in 
favour of helping unions to function, what better things can you suggest 
that a union can do than help a worker to state his ease 1 — Thg.first thing 
that unions in this country must do is to organize themselves and under- 
stand first of all the implications of their own demands. They must' try 
to get sojne realization of the responsibility of administration ; it is no good 
the union fighting every man’s case merely because they are afraid of losing 
membership. 

K-3347. You tell us that you practically never reverse decisions pn 
ajipeal : it would therefore appear that you would be right every time ? — 
If the unions were represented on these eomlmittees, it would take an extra- 
ordinarily long time to deal with a single ease. I should like to see 
unions develop a little more. 

, K-334S. We were told yesterday that in Cooch Behar State the Work- 
men’s Compensation Act does not function, that, as a matter of fact, some 
body had 'been injured in that territory, but that the railway avoided 
resiionsibility under the Workmen’s Compensation Act or otherwise 
because the accident took place in a State where the Workmen’s Compcn- , 
sation Act does not apply. — {Mri Pringle) : We give an ex gratiu payment. 
(Mr. Mullin) : I should be prepared to give exactly the same compensa- 
tion' as lliough it we’re under the Workmen’s Compensation Act. 

K-3349. We were told tiiis morning by the representatives of the 
woi’lnnen that in that case the injured man got nothing. — We will look 
into that. 

K-3350. I understand it is the fact that he has no legal right. — ^Yes, 
but that would not stand in the way. • (Mr. Joscelyne) : The numher of 
aijpeals received from the workshops during tile last six months was 60 ; 
there were 73 from the running staff. 

Sir Alexander Murray : If I^hadkno"\ra that, I might not have asked 
the Same questions. " . ■ 

Iv-33r)l. Col. Gidney : Were those decisions reversed on appeal ? — ^I 
cannot say. 

K-3352. Mr. Cliff : As Agent of this particular railway have you any 
suggcstioils to put before the Commission with regard to promoting good 
rclatiouslilp between yourself and the "workers under j'our jurisdiction _? — 
(Mr. Mafiin)' : We have started by reorganizing our head office "with a view 
to securing uniformity in all matters affecting the staff. , In the next place, 
we have appointed a -welfare officer whose duty will be to act as ex-officio 
chairman of district welfare eommi"£tees. At the moment I have not-quite 
made up my mind whether to adopt the Bombay, Baroda and Central India 
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Eaihvay principle, to make welfare committees entirely unofficial, that is 
representative of the men, or to let them be guided by an officer as 
chairman. My provisional feeling is that they .should be representative 
■of tiie men, tlie welfare officer being ex-officio chairman. • Through the 
medium of these committees, we hope to enable the men to bring up their 
individual grievances on any such points affecting them as may arise ; we 
hope that, in the course of time,, a better feeling may be created between 
■the meji and their district officers and between the administration and the 
'men, because the welfare officer would be working directly under the Agent 
as part of his organization. 

i K-3353. Is the welfare officer independent of the departmental 
chiefs " — He will be under the Agent and, to that extent, he will act as a 
,liai.so?i between the men and the departmental chiefs ; he will be an official. 

K-3354. Will he be independent ; will he be of a higher status ? — No. 
He will rank as a District Officer under the Deputy Agent and would 
have direct access to the Agent. If he thinlrs the decision of the head 
of a department or of a District Officer in a particular case does not confoim 
■ witli the Agent’s policj^, he will put it up to the Agent and take his orders. 

^ , , K-3355. Does tliat spell out your policy in dealing with your work- 
people '’--At the present moment we. have 16 Indian institutes and we 
Iiave institutes in workshops where the Works Managers take a very 
'keen interest in the welfare and. amenities of the men. There is a very 
"■•good feeling between the men and the works management. 

,• K-3356. The two questions which the men are urging in their memo- 
randa arc. wages and working hours. In what way do yoi\ propose that 
the men should have an opportunity of making their representations in an 
organized form, being able to diseu.ss noth the administration the settle- 
ment of these questions ? — On a big question like wages or housing, I should 
have no objection to meeting my union once a quarter and discussing these 
■things round the table ; then they would put forward their point of view 
and I would explain to them the implications of their point of view : how 
much it is going to cost and how much we can afford. In that way we shall 
probabl 5 ^ be in a position to analyse their demands and meet the most 
urgent needs in the first instance. Though we have housed 35 per cent, of 
our men, I realise that one of the difficulties on this railway is -with regard 
io hoiTsing. I have already started a programme with a -vdew to meet 
the needs of the men in order of urgency. 

IC-3357. Is that in consultation with the union ? — I do not see how 
they can help us very much there, because they cannot know the position 
•of every sfation in the same way as vve do. I have told every District 
Officer to put up his demands which will be co-ordinated at headquarters. 
"Headquarters will then put up their requirements to the Agent and the 
.Agent will have to decide. I do not see how the unions can possibly help 
us there, because they have not the facilities for overlooking the whole 
railway. 

IC-3358. Surely there is in a sense a conflict of interests between the 
ordinary rank and file workmen and. the officer of the railway In what 
sense ? , - , 

H-3359. As a man of the world, I suppose you would generally qecept 
it that the workmen on the railway would feel that they are better able to 
•express their views through an organized body rather than through a 
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railway official ? — It is a curious commentary on the Kauchrapara Work- 
men’s Union that out of a total strength of' about 6,000 the strength of the 
union is about 375. . We have a British Works Manager who is extremely 
popular and I say quite definitely that the men would rather go to him than 
to any organization. {Mr. Joseelyne) ; We tried to start shops commit- 
tees but they would not function, because the men would not elect their 
delegates and Avhen their delegates were nominated, they would not go to 
them •, they preferred to go direct to the Foreman and the Works Manager. 

Iv-3360. I am trying to see whether I can gauge accurately the mind 
of the railway administration in regard to trade unions. Am I to take 
it that, as far as you are concerned, dealing with the situation as it exists' 
at the moment, you believe that the best policy to pursue in relation to the 
workmen is to deal with these matters through your own deparmehtal 
officers and through welfare committees which you initiate ? — {3lr. 
Maflin) : This administration is not opposed to trade unions provided they 
are properly administered and controlled and wnrked by members of the 
staff, lhat they have a real interest in the men themselves and try to 
realise the implications of their demands with particular reference to the 
resijonsibilities of the administration for efficient and businesslike work. 
In other words their views must not be onesided. At present we cannot 
say that our unions function with any real sense of responsibility or dis- 
crimination. They are improving in this respect and are fairly moderate, 
and reasonable but require greater experience. They are apt to concen- 
trate more on the grievances of indiAuduals than on the larger ' mattersl 
There is si ill a good deal of apathy particularly among the workshop men. , 
We recognize that luider modern industrial conditions trade unions udll 
grow in strength. We also recognize that from the worlanen’s point of 
view it is desirable that there should be some representation Of the workmen 
to challenge any particular act or acts of the administration or the 
executive. If they exercise their functions with a proper sense of res- 
ponsibility there is no reason w'hy they should not be a help to the ad- 
ministration. This administration is strongl}’- of the opinion that whether 
iJuions exist or not it is desirable to extend the Welfare side of their 
activilies, so as to bring the administration and executive into closer touch 
with Ihc real grievances and the needs of the men and to develop a spirit 
of sport and of good relationship between the officers and their staff. By. 
this means it is hoped to bring about such a feeling of general contentment 
as -will satisfy the men that their needs are being cared for as far as is 
nr.acticable. Welfare work should be carried on quite independently of the 
unions, because there is ample scope for both organizations and they could 
be hel])ful to each other. 

^-3361. Sir Alexander Murray ; Our difficulty is this : How can you 
f, bring homo to the workers that the union is any use, if the union can never 
get fnto close touch wuth ^mu, so as to be able to go back to the workers • 
and say : ‘ Here is something we have .done for .you ’. Apparently you 
intend to arrange that everything shall be done by yourself and the welfare, 

officers ? I think if our welfare committees function properly, the men 

will begin to appreciate the advantages of collective bargaining. My 
feeling is that they have not yet got that sense. 

K-3362. Mr. Cliff : The unions have to make a start ; are they going 
to have adequate opportunities through' your welfare committees ? — They 
work concurrently with the welfare committees. 
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K-3363. Do you think the trade union should be consulted ■nuth regard 
to the constitution and functions of your welfare committees ? — No, but 
there would be no objection to members of the trade union getting on tO' 
the welfare committees. 

• K-38b4. That is a method which is often adopted by employers who- - 
favour what are called ‘ company unions ’ which are often run in opposi-' 
ticn to a trade union. — We are not a Company railway ; we are a State: 
railway, 

f 

K-336'5. I mean that it may be an employers’ union. You have a union 
which is admittedly not fully representative, admittedly new, with all the 
difficulties that come with childbirth ; but are you, as an Agent, prepared 
to take thi,s union into consideration and consultation right through in 
dealing ■\vitli all questions arising out of their employment ? — ^Do you mean 
bigger questions or questions affecting the individual ? 

Ii.-336G. I would take general questions. In your memorandum yon 
speak of accepting responsibility for the general conditions under which 
the men "work. If a number of men working on your railway begin to 
organize themselves into a body and they are to determine the conditions 
and accept responsibility, are you going to deal with them in an organized 
manner i — I am not responsible for that. As a matter of fact, those 
traffic welfare committees do not function properly and were not a success, 
because the District Officer was the head of the Committee and very often 
the questions that w.ere brought up were beyond his powers ; therefore the 
men thought that they could not get anything done through the committees 
and said that the , committees were no good. Since I have been here for 
10 months, everything has been addressed directly to me. 

K-3367. We have had evidence this morning that, with a change in 
the Agent, things have been easier for the union, but the objection is raised, 
that many difficulties are placed in their way by departmental chiefs. — 
Tliat io not so. 

K-3368. The Railway Board advise us that the Agents have freedom 
to deal with these matters. In visualizing your policy for the next 10' 
years, are you proposing to take the union as it is, constituted as it is,, 
and act in conjunction with that union in matters arising out of employ- 
ment ?- -^I sliould be quite prepared to meet any union, say, once a quarter, 
and discuss any big matters that they can put up. As the result of re- 
presentation from, the \inion and, of course, my o'wn knowledge of the- 
position on the line, I have already made up my mind as to directions in 
U'hich we should try, in the first place, to mitigate the limitations under 
which men suffer with regard, for instance, to housing, the pay of the lowest 
paid classes and then of the lower-paid literate classes. Our finance is 
limited and we can only spare a certain amount without failing in our 
interest charges ; therefore we must walk warily. There the union can help- 
us by felling us where the shoe pinches most ; we should be glad to- 
discuss fhaf with tlie union. But in actual practice the union if I may 
say so, in order to conserve its membership, puts forward the appeal of any 
body who has something to say, -with the result that we are inundated with 
woric. 0]i the whole however, our union has been reasonable and moderate f 
they have tried to be helpful. 

K-3369. Your memorandum, I think, says that your particular union is 
not sufficicntl.y virile. — That memorandiim wms written in a great hurry. 
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K-3870. Taking tlie lo-\v-paid •workmen on your rail-way — and I use 
-that term advisedly— -axe you prepared to meet the union and even place a 
measin-e of responsibility on the repi-esentatives of the union, so that they 
do not hoeome “ froth blowers ” and that you are prepared to meet them in 
that way in order that a difficult problem which every body has to face may 
be disjiosefl of in the easiest possible Avay ? — If 1 brought the members of 
the union round a table and discussed this problem with them, this is what 
would I'.appen : I should saj”- that I could only spare so many lakhs of 
rupees i'or this particular purpose. The representatives of the union 
would come to the table with definitely fixed ideas as to Avhat the minimum 
wage should be. If I suggest Rs. 13, they would probably have been 
told to ask for Rs. 15. I cannot give way and they are afraid tp give 
way. The ]-esuIt would be that I sliould do what I should have done in any 
.case but should have made my union hostile ; that is the difficulty. 

K-3371. You seem to have formed a perfectly firm conviction before- 
iand. — Because I want to be fair and we know our limitations. 

K-3372. This particular union has come to the Commission and made 
suggestions with regard to housing ; why may they not make those sug- 
gestions to you in order that they may be discussed in' a businesslike 
manner ? — (Mr. Pringle) : If I remember rightly, the Agent asked them 
for their views on different staff quarters, some two or three years ago. 
What became of that, I do not know. 

K-3373. I want to see whether this Cornmission, the. union and yourself, 
'can^.look forward to a policy of co-opei’ation in dealing with the many 
difficult problems that face the work-people and the Agent of a railway ? — 
(Mr. 2la Jilin) : As I said before I think it is rather anticipating things ; 
until the union has developed and shown that it is in a position to take a 
responsible view of these things, I think it will only make things more 
difficult for the Agent. There is no reason why we should not have discus- 
sions. But wlien we come down to the details of administration, working 
our scales of pay and that sort of thing,' I certainly think that, if yoix 
bring the union in to frame the scales of pay, you will never get finalitj', 
unless you take a definite decision yourself. 

K-3374. Here is a large body of men in India demanding . that the 
present subsistence level shall be raised ; a section of these men are new ; 
are you saying to the men and to the public in India that the final decision 
on that matter rests with you ? — Not necessarily with me, 'but if we put up 
our scales of pay to the lowest paid classes, we shall have to consider the 
effect on our own revenues and on the industrial market generally. 

K-3375. May questions like that be put before a properly constituted 
wage-board on which the unions are represented and on which the adminis- 
tration is represented ? — The difficulty would be that we know exactly hovr 
much we can spend and we know we have got to balance our accounts every 
year. 

K-3376. I suppose the railway companies in England laiow that, but 
thej- hai e put these questions before a board upon which they are not the 
deciding factor. — ^Tes, but I think it is a different position ; I thinlc you 
will find that in this country the average trade union representative does 
not take the same unbiassed point of view that, the British trade tmion 
representative would take, because trade unionism is of comparatively 
recent growth in this country. 
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IC-3377. I understand yon have men who are on call for many hours. 
T thinlv it is called ‘ intermittent employment Have yon intermittent 
duty spread over 2-A honr.s for certain work-people on yonr railway ? — I 
think, in the case of certain Gnards and Drivers we have. {Mr. Parker) : 
In the case of single men posted at stations where the work is very hea'^’y, 
there is intermittent duty spread over 24 hours. 

K-3378. A railwaj'' workman the other day told me that he was on 
call for 24 hours on 365 days in the year. Do you give that class of worker 
any annual holiday with pay ? — All menial laboiir can get 15 days’ casual 
leave in the year. 

K-3379. I understand that certain men may have leave on pay pro- 
vided it does not increase the total costs. — {Mr. Maflin) : -Yes, provided 
there is Jio extra expense. 

K-3380. Do jmu thinlc that is reasonable ? — {Mr. Pringle) : The whole 
qiiestion is under consideration b 5 ’- the Board. 

K-3381. “ Under consideration ” is a very convenient phrase. Thu 
Raihvay Board told us that the .Agent has no power to increase the pay of 
any one grade above the cost of Rs. 25,000 per annum. — {Mr. Maflin) : 
That is right. 

• Iv-3382. Have you any recommendation to make to the Railway Board 
with regard to the Aveekly rest day ? — ^At the present moment an officer 
i.s on special duty going into the whole question of the rules as to hours o£ 
work and we propose to apply the Washington and Geneva Conventions. 

Iv-3383. Can you give me any idea wdien ? — The Bill has not yet been 
passed by the Legislative Assembly. 

K-3384. You can pass that burden to the Assembly. — ^Yes. 

K-3385. Is there any proposal to reduce the total weekly hours on 
your railway ? — ^Yes ; we are proposing to apply the Washington Con- 
vention which will entail a sixty hours week. We should give effect to the 
Washington and Geneva Conventions whenever we can. As a matter of 
fact. Ave ai-c trying to 'giA-^e effect to these Conventions noAv. I am afraid 
it AA'ill probably cause a certain amount of dissatisfaction, because the men 
do n(4 like being put on a roster. 

K-3386. That is a big geueral question ; is that being discussed with 
the UJiion ? — ^I'Jo ; I do not know lhat they could help us A^ery much there. 
If I may say so, yoAi arc assuming that the unions are in a position to eai-ry 
the men AA-ith them. But I am rather inclined to think they are not. My 
own feeling is that AA'hen Ave get the AA^elfare committees going properly and 
the ]nen understand AAyhat trade unionism means, then the unions Avill 
develop, but the tAvo must go on concurrently for a while. 

K-3387. You say “ concurrently ” ; Avill you say in conjunction 
Avitli ” ? — No, not at present. 

K-3388. Diwan Clianian Lall : Have you seen the memorandum hand- 
ed in to the Commission by the Union of the Eastern Bengal Railway ? — 
I have. 

K-3389. Will you look at the supplementary memorandum relating to 
racial discrimination. Do you agree AAdth that statement ? — ^No, I do' not 
LURCI, > 
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I will say at once that on the Eastern Bengal Railway we would never 
tolerate any racial discrimination. 

K-3390. It says “ Europeans and Anglo-Indians are recruited at the 
higher, if not the highest, rung of the ladder and the Indians always at 
tlic lowest.” — That is a very sweeping statement. 

K 3391. Is that generally true ? — ^No, it is quite wrong. 

K-3392. It says : “In the Locomotive Department the 'wide differ- 
ence in the rates of wages of European and Indian running staff will he 
clear from the following table.” — That has been superseded now by tlie 
revi.sed rule': which put them into three classes, I, II and III. This docu- 
ment shows what we are now doing ; — 

“ There are three classes of Drivers : — 

Class (1). — Illiterate running staff and those who draw the English 
Test Allowance. 

Class (2). — Literate cla-ss not below the Matriculation or Gth 
standard. 

Class (3). — Running staff of .special merit. 

The class to which an applicant is first appointed will depend entirely 
on his qualifications. 

Class to class promotion will depend entirely on qualifications and 
selection. 

Drivers. 

2. (a) Drivers uill be paid as follows : — 

Class III Class II ' Class I 



2. (b) Special grade . — A driver may be promoted to the special grade 
only after three years’ approved service on the highest pay of the ordinary 
grade and to the higher pay of the special grade after two years’ approved 
service on the lower pay of the .special grade, 
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'(c) Approved service means : — 

(?) That the driver has had no serious offence recorded against him 
during the previous 12 months. 

(ii) That his consumption of fuel and oil for the last twelve months 

has not been above average of his Section. 

(iii) That his attendance has been regtilar. 

(iv) That he has kept good time with trains. 

(d) The number of drivers in the special grades of each class shall 
not exceed 25 per cent, of the total number of employed in that class. In 
selecting men in Class I for promotion to the special grade preference will 
be given to those who are in receipt of the jSnglish Test Allowance referred 
to in Rule 3 below. 

3. (a) English test alloivance . — ^An allowance of Rs. 5 per month will 
be granted to Class I drivers who can read and -understand the rules in 
English and who can draft intelligible reports in the same language. Thi.s 
test will be made by a gazetted officer. Drivers are also recruited from 
shunters subject to the following conditions : — 

A shunter in Classes II and III may not sit for the drivers’ 
examination unless he has done six months’ actual shunting, 
which may be made up of broken periods. After passing the 
drivers’ examination and on reaching the highest pay of his 
class, a further service of six months is necessary before he can be 
permanently promoted to driver. 

A shunter in Class I mu.st put in at least twelve months’ actual 
shunting, which may be made up of broken periods, before 
sitting for drivers’ examination, and after passing the drivers’ 
examination, he must serve for another two years and reach the 
highest pay of his class before he is eligible for permanent 
promotion to driver. 

No shunter in Class I shall be passed as a driver unless he can read 
code initials, train and private numbers and dates and is fully 
competent to work with line clears and tokens. 

A shunter will not be promoted to the highest pay of his class 
unless lie has passed the drivers’ examination. The services of 
any shunter who fails to pass the drivers’ examination within 
five years of confirmation will be dispensed with. 

A shunter (passed driver) working as a driver will be paid at the 
lowest rate of a driver of the corresponding class and will be 
paid overtime allowance on the scale as laid do^vn for 
drivers. 

Shnnters. 


Shunters’ rates of pay are 

os follows :■ 

— 


Class ni 

Class n 

Class I 


per month. 

per month. 

per month. 


Rs. 

Rs. 

Rs. 

1st year 

.. 100 

60 

23 ] 

2nd year 

.. 100 

70 

25 For approved service. 

3rd vear 

• 1 • t 

80 

27 J 
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K-3393. Taking Class III Drivers, will you give me figures of reeruit- 
ment during the last three years ? — (Mr. Joscehjne) : We have no Indians 
in Class III at present, the diffieiilty being that we cannot get educated 
Indians to take up this class of work ; they have to start low down as 
firemen ; we have noAV made a start and Ave have 12 Indians in Class II. 
It is of course, a matter of evolution. 

K-3394. Will you give me the figures for recruitment in Class III 
during 3929 ? — I have not got the figures here now. 

Iv-3395. Was there not a single Indian Avorking on your Raihvay AA'ho 
was fit to enter Class HI ? — Yes. 

K-3396. Unfit from Avhat point of aucav ? — Efficiency, qualifications and 
ability. 

IC-3397. Who decides that ? — The head of the department decides 
finally ; it starts Avith the Foreman, then the District Officer and finally 
the head of the department. 

K-3398. You are I’CA'ising the system and saying that recruitment 
shall be tlirough the ISlaft‘ Selection Board ? — (Mr. Maflhi) : That is our 
idea, Ave liaA'c not yet thought out the scheme in detail. 

Kt3399. What AA'ould be the organization of the Staff Selection Board 
according to the scheme you liave Ihought of ? — In the Locomotive Depart- 
ment I suppose the Deputy LocomotiA'o Superintendent and the Dejinty 
Agent Avill be on all these committees. 

K-3400. So that instead of haA'ing individuals like the District Officer 
and the head of the department, you AA’ill have three or four officers of a 
type similar to those Avho in the past have not been able to discoA'^er a 
single' Indian capable of entering Class HI. — (Mr. Maflin) ; It is not a 
question of race at all ; it is a question of fitness to do a particular job. 
It takes a little time for things to dcAmlop ; Indian DriA^ers are noAV improA-- 
ing and there is no reason Avhy that improvement should not continue ; 
it is merely a question of time. The personnel of the Audit and Accounts 
Service is almost AA'holly composed of one community because that particular 
community has definite qualifications for that kind of Avork. Our intention 
is to have a proper selection committee to remoA-e jAatronage or racial dis- 
eriminalion. 

K-3401. Ha AT you ever thought of liaA'ing an independent body or a 
body on Avliich there shall be representathTs of the AA'orkers’ union who 
Avould he members of that body ? — No ; I should be opposed to it. 

K-3402. Would .a’ou consider an independent body ? — No, because they 
are not icsponsible for the efficient administration of the raihvay. 

K-3403. You are op])osed to the principle of haA'ing an independent 
body engaged in the task of recruitment ? — Yes. 

K-3404. Have you at any time .sent up to the Railway Board any 
- ob.ieetion to the reci’uitment of your higher salaried officers through the 
Public RerAuce Commission ? — That is outside my pi’OAunce ; if the Raihvay 
Board think the PAiblie SerAuee Commi.ssion is a suitable body, that is 
entirely their responsibility ; I am a seiwant of the GoATrnment of India. 

K-3405. The Public Service Commission does recruit ? — ^Yes. 
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1^-3406. The Public Sei’viee Commission is an outside indepcudciit 
body ?— Yes. 

K-3407. Have you had any complaint in regard to the quality of the 
Yjersonnel recruited by the Public Service Commission ? — It is a little 
early to siseak ; they have only been functioning for three years. 

K-3408., During those three years have you had any complaints about 
any officer recruited by the independent body known as the Public Service 
Commission ? — {Br. SuJiratvardy) : I have definite cause to complain of 
recruitment by the Public Service Commission for technical appointments 
without being helped by a technical man from the department concerned. 
I had one rather bad result from their selection. 

K-3409. Colonel Gidney : But there is always a technical man. — ^He 
can only advise and his advice may be brushed aside because he is not a 
member of the Commission. I say in answer to the question that the 
selection rofei-red to has not been good. It is not a fair proposition that 
recruitment should be done b 3 '^ a body like a union which is not responsible 
for the efficient discharge of the wmrk. That system will not be a 
success. 

K-3410. , Diwan Chaman Lull : Have you any suggestions to make as to 
a system which would be satisfactorj’- to all parties ? — {Mr. Maflin) : I 
doubt if j^u would ever do that, kly own feeling is that you must make 
sure that j^u adopt the right policy and see that that policy is carried out 
fairlj^ and squarel}^ If tlie administration and the District Officer have 
,the same policy j'-ou will get far better results than by introducing an 
independent body or association to select 3 mur staff for you. 

K-3411. Have you ever consulted the Union in regard to the change 
in the method of recruitment that you are advocating 1 — ^No. 

K-3412. Would you agree with me that the question of recruitment 
vitally affects your staff ? — It certainly does. 

K-3413. Would it not therefore be better to consult members of 
the Union before you put recommendations before the Railwa 3 '^ Board ? — 
I have already explained to hir. Cliff that the Union 'would 'hot view the 
problem from the same angle as the administration would ; they are 
not in a position to do so. 

K-3414. The object of consultation is to get different opinions ? — 
I quite hgree, but then you may have some body coming forward with 
preconceived ideas whereas the only preconceived idea of the adminis- 
tration is to get the best man for the particular post. 

K-3415. Plave you ever consulted the Union in order to find out 
whether they have a joreconceived idea ? — ^No. 

K-3416. On the Eastern Bengal Railway Indians after having 
passed the apprenticeship examination are appointed at a salary of 
Rs. 80 a month. — ^Yes. 

Ii-3417. And at what salary is an Anglo-Indian appointed for the 
same work ? — {3Ir. Joscelyne) : Rs. 150, but it is a question of supply 
and demand. 

K-3418. Is it the polie 3 ^ of 3 'our administration to give an Anglo- 
Indian a wage according to suppty. and demand ? — There is another 
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factol* : An ^glo-Indian can take charge at once Avhile an Indian 
requires training because he has not the necessary drive and does not 
, ca,rry weight. 

K-3419. Is that a general charge that you are making against every 
Indian that he has not the necessary drive and therefore cannot be paid 
Rs. 150 but that an Anglo-Indian has the necessary drive and therefore 
must be paid Rs. 150 ? — (Afr. Maflin) : No, I do not think you can 
generalize like that. 

K-3420. What are the specific grounds on which you would give 
Rs; 150 to an Anglo-Indian and Rs. 80 to an Indian holding the same post - 1 
— If you want a man for any particular job and you find that by paying 
less than Rs. 150 you get a man of a quality which does not give efficient 
work it is no good having him at all. It is reallj^ a business proposition. If 
an Indian with the same qualifications came to me, I should not have the 
slightest hesitation in giving him Rs. 150. The Anglo-Indian has a natural 
a])titude for certain classes of work for which they have been trained 
by tradition and upbringing. It is not a ease of racial discrimination. 

K-3421. Maj' 1 take it therefore that the main criterion in selecting 
recruits is whether a man has the aptitude or not 1 — That is one of the 
criteria. An Anglo-Indian will not come for a lower rater:; at any rate 
a suitable type of Anglo-Indian will not. 

K-3422. If tlie work is worth Rs. 150, is it' not fair to ])ay that 
(Sum to both the Indian and the Anglo-Indian doing similar work ? — 
Not indiscriminately. In all tlic services we liave Indian officers getting 
precisely the same pay as Anglo-Indian and European officers. 

K-3423. Is it that the standard of life of the Anglo-Indian and 
European is higher than that of the Indian and therefore you give the 
European and the Anglo-Indian Rs. 150 and the Indian Rs. 80 ? — 
(Mr. Pringle) : It is rather more than that ; I understand that they 
do not do the same work. 

K-3424. You have two men with the same qualifications doing the 
same work.p One is put’ into one class and the other into another, the 
difference being pay and nothing else ? — (ill?-. Maflin) : It all depends 
on the expression “ the same qualifications ”. (Mr. Joscelyne) : They 
do not do exactly the same work ; the Anglo-Indian can be put in charge 
of the staff at once wliile the Indian cannot. 

K-3425. In your memorandum you say that the cost of a daily 
diet consisting of certain articles of a good quality in Calcutta would 
be about six annas. Where did .you get that figure ? — (Mr. Maflin) : 
We had to work it out ourselves. 

K-3426. jHow did you prei)are this budget ? — It is not very 
scientific. 

K-3427. Might there be a variation of a couple of annas ? — ^Yes. 

K-3428. If you' take the case of a man, his wife and two children, 
regarding that as being equivalent' to three adults, if you allow six annas 
per day for each adult, that would come to one rupee and two annas per 
day for food ? — I have not worked this out on any scientific basis ; it 
is only a verj^ rough estimate. Though you may say a man requires 
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six annas, most people ■would not have moi’e than three or four annas 
and yet they live. 

K-3429. If I take the figure of four annas that ‘umuld eome to 12 
annas for the familjr and that -would not provide for such luxuries as 
ghee or milk. Again I find from your memorandum, that there are 
■wages of Rs. 9 rising to Rs. 11 per month, Rs. 11. rising -to Rs. 16, Rs. 12 
rising to Rs. 17 and Rs. 13 rising to Rs. 17. If you take the cost of food as 
four annas per adult, hov is it possible for a man to live and support 
his wife and two children on wages of Rs. 11, Rs. 12 or Rs. 13 per 
month ? — But he does live. 

K-3430. Yes, but have you ever considered how he lives ? — That is 
connected witii the general economic position of the country. 

. . lv-3431. As an employer of labour, do jmu not think the duty 
devolves upon }'-ou to find out exactly what is a living wage ? — Wliat is 
tJie meaning of that expression “ a living wage ” ? If I went to Italy 
' and asked an Italian laborirer what a living wage was and what he was 
getting, I should discover a very great disparity. 

K-3432. When you give a European Rs. 150 a month and an Indian 
Rs. 80, you do it on the basis that you are giving them both a living 
wage. Has it ever occurred to you to consider whether you are giving 
these other people a livipg wage ? — ^What we try to do is to give a wage 
for which we can get our labour, a wage relative to economic conditions 
generally. If I gave every labourer one rupee extra that would mean 
six lakhs of rupges a year. If I do that, in a little while I should 
not be in a position to pay any body because I should go into liquidation. 

K-3433. What profit did you make last year ? — Eleven lakhs. 

K-3434. So that you would not go into liquidation if you pay every 
labourer another rupee ? — But' I might be asked to give two or three 
rupees and I might also be required to build more houses and that sort 
of thing. We have to cut our coat according to our cloth. 

- K-3435. Do you think the coat could be cut at the top ? — If I 
reduced the salaries, my efficiency would bp, -"educed. 

K-3436. The point is that so far as the Agent, the Deputy Agent 
and superior officers are concerned, they draw high salaries while I take 
it there are thousands of your workers who are living on a wage less 
than Rs. 25 a month ? — There arc 40,000 on less than Rs. 30 a month. 

K-3437. In your memorandum you say “ scales of wages are in- 
cremental and are fixed iii accordance with the class and the responsi- 
bility of the Avork and have in the past been based on the principle of 
supply and demand ” ? — I think fit must come x to that in the long run ; 
it must be related to the general economic conditions in the country. 

IC-3438. ilfr. Cliff : Except that you are indicating a change of 
policy in the next paragrajAli. — I haA'-e definitely put foiuvard proposals ; 
I am trying to gh^e them a little more out of the money I can spare. 

K-3439. Biwan Chaman Lall : What has the administration done 
during the last four years since the formation of the Union to help the 
Uniqn to develop and become a responsible body with Avhich you could 
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deal as you desire to do 1 — ^May I reply to that with another question ; 
ndiat have the British Eaihvay administrations done to help the British 
Trade Unions ? 

Mi-. Cliff : Thej" have put them on many advisory bodies. ' 

K-3440. Dhvaji Cliaman Lull : They have co-operated with them in 
many ways in regard to their conditions of labour. — They have not tried 
to develop them. 

K-3441. But that is one of the ways in -which you tiy to develop a 
union ? — In England the men built up Trade Unious ; in India we have 
gone a little too quickly and tve are legislating fo7* unions. I think it 
is a question of the members of Ihe unions being educated .so as to 
undersland what colleetive bargaining jneans and I thinlc that by means 
of ou]’ welfare committee and by means of the contact of the welfare 
offieer with the unions they will graduallj' develop. 

K-3442. Members of unions living in various centres require to 
meet and discuss Union business ; do j'ou allow them free passes ? — No. 

K-3443. Do you allow them leave apart from the leave which is 
ordinarily due to them No. 

K-3444. Do you allow them any other facilities ? — They can meet 
in ^our Institute buildings. 

^11-3445. Is it a fact that you used to giA'c them passes ? — ^Yes. 

•K-2446. And yoix used to give them leave as well — {Mr. Pringle) ; 
We used to give them leave to attend Union meetings away from Calcutta. 
The Eaihvay Board stopped the' pa.sses. 

K-3447. We have been told in the memorandum submitted by the 
Union that the police attend the union meetings and take verbatim reports 
of the proceedings ? — (Mr. Maffin) : I have never heard of it. 

K-3448. Do any of these reports find their way to you or to any 
other officer ? — I have never had anything confidential if that is what 
you mean. The police have never supplied me with anything confidential. 
Anything I have had has come direct frojn the Union itself. {Mr. 
Pringle) : They are entitled to 48 passes a year and there is no reason 
why they should not use any number. They get these passes in addition 
to the Bazaar passes. 

K-3449. Colonel Bnssell : Dr. Suhrawardjq what is your length of 
service in railway employment ? — {Dr. Suliraivardy) : About 14 years 
and 22 years in Government service. 

K-3450. How long have you been on the Eastern Bengal Eail-u'ay ? — 
About two years ; previous to that I was on the East Indian Eailway as 
District Medical Officer. 

K-3451. In your memorandum it is stated “it is the policy of the 
Eailway to provide staff with suitable accommodation ”. What is 
exactly meant bj’’ that ? — Suitable accommodation means accommodation 
which is healthy and to which men are accustomed. There are, of course, 
different types ; there is the European and the Indian style. We do 
not want to force the people to use a particular type of house ; we give 
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eacli man a type wliicli is suitable, to wliicb he is accustomed and in 
which he feels comfortable and at home. 

K-3452. You give 18 details of quarters for subordinate Indian staff. 
S is one room with verandah and courtyard and E is one room without 
coudyard. What ai’e the dimensions of these rooms ? — These prints give 
the details (producing prints). 

K-3453. The details of E type are given in the memorandum of the 
Union as being one main room 10 feet by 9 feet, that being the floor 
space ? — (\Mr. Mafiin) ; That is about right. 

K-34o4. Do you consider lhat is suitable accommodation for a 
family ? — {Dr. Siihrawardy) : No, bul Ave have a proposal for married 
and unmarried qiiarlers. If a man lives b.y himself it is all right but 
there is a different type for married people. E type has not got a 
verandah ; it is used outside the station limits where Ave have tided to 
approximate the type to the eonditions that obtain in the villages by that 
class of people. 

K-3455. Do you consider it suitable ? — From the idealistic point 
of vioAV no, but looking at it from the point of vieAA’ of AA'hat these people 
ai’e used to aa'c are giving ihem something better than they haA^e in 
Aullages. I think jMr. Chatterjee aauU agree Avith me about that. 

Mr. Chatterjee : I am afraid I cannot agree Avith you. 

K-3456. Colonel Bussell : In the memorandum of the Trade Union 
it is suggested that the height of the plinths of these quarters is in- 
sufficient. UaA'e you received any complaints on that matter ? — Yes. 

K-3457. Are the}'’ justified ? — In certain cases Avhere these com- 
plaints luiA'^e either been received or these defects haA'e been noticed by 
me or my staff Ave have brought it to the notice of the Engineering 
Department and it has been remedied ; in the newer types the plinth 
is .higher. ' Bengal being damp and water logged, it is very necessary 
to have a high plinth. 

K-3458. In your annual report for last year, you say the condition 
of running rooms and housing of the staff requires amelioration to bring 
about better health and better mental and moral conditions of the Avork- 
ing classes. What recommendations have you made AAuth a vicAV to 
improving these conditions ? — ^Where Ave know that so many come and 
use a certain running room Ave have recommended that the dimensions 
should be commensurate with the number of people that are expected 
to use it ; that is to say, the size should be increased according to needs. 
WhereA’’er power is aAmilable, I haA'e recommended that Ave should have 
electric lights and fans and that has been adopted. I have also recom- 
mended mosquito nets and they are supplied in running rooms'. On 
these railways, we try to give in the running rooms comfort' AA'hich these 
people do not get in their own houses. 

1^-3459. Again you say ; “ Bathrooms, kitchens and latrines are 
provided and the standard designs legislate for the best type of quarter 
being constructed How many standard designs have you got and 
what is the cost ? — -(Agent’s Circular No. 4 Avas handed in). 

K-3460. In your memorandum there is a table giving the average 
number of days lost per annum owing to certified sickness. You wiU 



see that the figures for staff draAving more fhaii Rs. 30 per mouth is 
more than twice the figure with regard to staff drawing less than Rs. 30 
per month. Is that' difference due to the fact that the loAver paid men 
cannot get leave ? — It is due to the fact that the lower paid men are in 
some cases unsophisticated ; they do not report sick and keep on the 
sick list by means of outside certificates as do certain of the staff whom- 
I may call literate or crafty or sophisticated. The audit depaxtment 
people who know all the tricks of the trade report sick more than any 
other department, the number of days lost by them being the greatest. 
Our Railway is the most unhealthy of all the railways. 

K-3461. The Union says that one class of workers cannot go to 
the doctor except by permis.sion of an officer ? — The doctor is always 
available and the hospital doors are open day and night for every body. 
If a man is on duty and becomes ill he is to go to tlie man immediately 
supervising his work, report sick and say he is going to the doctor'. 
That is quite a different thing from saying he cannot sec .the doctor. 

K-3462. The allegation is that the Station Master refuses t'o give 
them a memorandum to go to the doctor ? — (il/r. Maflin) : In the past 
there may have been that system but eertainlj’’ now-a-days the Assistant 
Surgeon and the Sub-Assistant Surgeon are ah\mys within call. It is 
the first lime I have heard that allegation. 

K-3463. Mr. Cliff ; But what is the position if there is no relief 
available and the Station Master refuses to let the Juan go ? — {Dr. 
Biihrawardy) : Some men who report sick arc capable of going to the , 
doctor. If a maix is so ill tliat he cannot go to the doctor, the doctor 
comes to him. On this Railway we have a .system of travelling Sub: 
Assistant Surgeons who Jiave definite areas allotted to them. 

K-3464. Colonel Russell : Until the Sub- Assistant Surgeon arrives, 
does the Station Master insist on the man remaining on duty ? — If he 
did so, he xTOuld be verx- .severely dealt ■noth because a sick man would 
be unable to deal with signals or do any other responsible work. 

K-3465. Sir Alexander Murray : Suppose a man becomes ill when 
he is off duty. ’What is the practice with regard to getting certificates 
from outside medical practitioners ? — If an emixloyee lives within two 
miles radius of a railway dispensary, and is fit to travel he goes to the 
doctor ; if he is so ill that he cannot leave his bed, the doctor comes to 
him. If he lives .outside that two miles radius he can get any doctor he 
likes and if that doctor is a registered medical practitioner we are 
bound to accept liis certificate and we do accept it*. Of course, there 
are exceptions ; for instance, quite recently a man came to me who said 
he had been ill with malaria for 3 months. I looked at that man and 
saw that he was the pictui’e of health. In cases of that kind we exercise 
oxir discretion. 

K-3466. On your line at present there are 23 stations which are 
officially regarded as being unhealthy I — ^Yes. 

K-3467. Is there any proposal to extend tliat number ? — ^Yes, I 
have submitted to my Agent' a number of other stations where special 
attention is necessary in order to combat malaria. Speaking from 
memory it is about 102 stations. - . , 
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K-3468. Is tlie Agent prepared -to consider that proposal favour- 
ably ? — (Mr.' Maflin) : Certainl 3 ’’ ; within niy means I will do all I 
can. 

K-3469. You sa^^ : “no special aiTangements have been made in 
the past' to transfer staff from unhealthj’- stations after periodic in- 
tervals Looking at it purelj”- from the medical point of view for the 
moment would it not be advisable to transfer persons from unhealthy 
stations 1 — That is left to the discretion of District’ Officers and there 
is no doubt they do take that into consideration. 

K-3470. In your annual report j'ou state that the., medical officers 
of your Raihvay had previouslj'^ been chieflj’- “ purvejmrs of medical 
certificates ”. You do not consider that that is to-daj’- a correct descrip- 
tion ? — (Dr. Suliraimrdy) : It is not because the system has changed. 
Before 1928 we had not a whole time railway medical staff ; now Ave 
haA’^e a AAdiole time raihvay medical staff whose one duty it is to look 
after raihA'ay i^eople. The position is noAv getting better. 

K-3471. HaA’’e jmu sufficient medical officers, Assistant' Surgeons 
and - Sub-Assistant Siirgeons ? — I cannot saj'- it is sufficient ; it is a 
question of poliej’. 

K-3472. I think you have recently proposed additions to j’^our 
staff ? — ^Yes. 

K-3473. Are those proposals likely to be accepted ? — I think so, 
as the Agent has just said “ Avit'bin the means at his dispo.sal ”. 1 have 
been telling the Indian emploj'ees that the^' arc ahvaj^s trjdng to increase 
the pay but do not trj’- to get the railwaj’’ to increase the expenditure 
on preA'entive medicines instead of curative medicines. 

K-3474. In your sanitary department you have a number of 
Sanitary Inspectors ? — ^Yes, 20. 

K-3475. What qualifications have thej" ? — Thej^ are not all qualified 
but now Ave haA^e a staff selection committee and Ave only take on people 
who have definitety recognized diplomas from recognized institutions. 

K-3476. So that you have the beginnings of a sanitary department ? — 

Yes. 

I 

K-3477. Have you a malariologist ? — Yes, we have one malariologist 
but he is leaAung us. i 

K-3478. Seeing that jmur RailAvay is such an unhealthy raihvay, 
AAmuld it not be adA’isable'to have a separate public health staff for 
preventive work including malaria ? — ^Yes. I have discussed it Avith 
my Agent and the idea is to have a department. - The Chief Medical 
Officer of everj'^ railway is required to pass the D. P. H. examination. 

K-3479. The Chief Medical Officer has not time to do public health 
work. — That is his Avork. 

K-3480. You have said in j'our memorandum that jmu cannot tour 
sufficientty '/ — Yes. I require more district’ officers Avith public health 
qualifications. I liave noAv a district medical officer in Calcutta and I 
liaA’-e been relicA’^ed of the executive and professional duties in this district 
and gtye more attention .to mj’' administrative functions. 



S64 


K-3481. Sir Alexander Murraij : Ts it the ease as is stated in one 
of the Trade Union statements that trolly facilities up and down the 
line have been withdrawn from the Sub-Assistant Surgeons ? — I have 
given trolly facilities to one Sub-Assistant Surgeon who had not those 
facilities before. The engineering dejjartment told me that a motor 
trolly has to be run according to tokens so that in most cases it would 
have to run like a train. {Mr. Maflin) : We do not provide trollies for 
ever}^ Assistant and Sub-Assistant Surgeon because their work is done 
mostly in stations. If there were urgent cases, of course, the. District 

Officer would help the Sub-Assistant Surgeon. 

> 

K-3482. So that there may be some justification for the statement 
made in the emplojmes’ memorandum ? — Yes, but it is a little over- 
stated. ^ 

El-3483. Colonel Russell : Do you accept the general poliej'- of 
developing preventive -work on the lines which Dr. Suhrawardy has 
explained ? — {Mr. Maflin) : Yes. As far as malaria is concerned we 
have already done a good deal in sanitation and drainage ; we have 
accepted it as a general policy and applied it as far as we pos.sibly 
could. 

K-3484. Have you any hospital in Calcutta ? — {Dr. Suhraivardij) : 
No, unfortunately "we have none m Calcutta. 

K-3485. Has it been put before the Agent that there should be a 
hospital in Calcutta ? — Yes, e.specialiy for the Anglo-Indian and 
European employees. We are supposed to get a certain number of beds 
in the local hospital but in practice it is very difficult to get the patients 
in though we offered to pay a definite contribution. {Mr. Maflin) : It 
is a matter I will certainly consider. 

K-3486. Have you any maternity wards in your hospital ? — ^Yes, 
for instance at Saidpur we have got what we call the cottage ward 
system which is a very good system. 

K-3487. Will you also extend the employment of Indian and 
European nurses in these hospitals ? — ^Yes. 

K-3488. How' many cases did nurses and trained midwives attend 
last year ? — I could not say off-hand, but I will send in a statement. 

K-3489. Are these nurses available for cases confined in houses ? — 
The matter is under consideration of the Agent'. We have arrange- 
ments in our hospitals for confinement and there is the cottage system. 
If they want midwives to go to their owm homes we w'ould first of all 
ascertain whether the services of the nurses can be spared from the 
hospital. If the services of the nurses can be spared no one below the 
rank of a district medical officer can send her to an emploj'ee’s house 
and the employee must satisfy the district medical officer that the nurse 
wdll get certain conveniences which are absolutely necessary. We have 
four Indian nurses. 

\ 

K-3490. It has been stated in certain memoranda sent in by emijloyees 
that w'estern medicines are not looked on with any favour by Indian 
employees because they do not effect cures. . May it be that when a 
prescription is written by a doctor prescribing, say, 10 grains of quinine 
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for malaria, the compounder puts in one grain and pockets nine grains ? — 
I agree. Compounders are paid veiy low wages. Tlie Assistant 
Surgeons and Sub-Assistant Surgeons whom we had in the past used to 
give the good medicine to the private patients and watery medicine to 
tile poor people but that is not the sj'stem so much on our Railway as 
in Government service. Better supervision is required and surprise 
visits should be paid, the medicines being anatysed. The i-eason why 
our Indian employees have little faith in western medicine is for patriotic 
reasons. ' 

K-3491. Are any bathing and washing facilities provided in work- 
shops ? — ^Yes, there are numerous taps. 

K-3492. Various complaints have been made to the Commission in 
memoranda submitted by employees with regard to eye sight test's. — 
1 think our methods are absolutely up-to-date and very fair ; we have 
to demand a high standard having regard to the safety of the travelling 
public. 

K-3493. Sir Alexander Murraij : What encouragement do you give 
to the men to pass the examination of the St. John’s Ambulance Asso- 
ciation i — Olher things being equal it is considered an additional merit 
when promotion is being considered. We have now about 3,000 people 
who have passed that examination. 1 have been able to start four 
brigade divisions. 

103494. Colonel Oidney : Do you use the most up-to-date methods 
of testing eye-sight ? — ^Yes, 

K-3495- Is it your experience tliat many young men who have 
passed the eye-sight test on entering the service and who have been sub- 
sequently re-examined on more than one occasion and found fit, after 
about 10 or 15 years’ service are suddenly discovered to have bad 
sight ? I myself have examined a number of cases from your Railway 
and have discovered little marks in their eyes due to grit. These men 
ate considered to be unfit for further service and are discharged accord- 
ing to the terms of their agrQeinent. Is it right to discharge men on 
account of an occupational disease caused by and contracted on duty ? — 
If the marks in the eye are such that they impair the man’s vision to 
such an extent that he cannot satisfy the test, I report him as unfit for 
doing dut 3 ^ as a Driver or reading signals ; in such a case it would not 
be safe for him to continue to drive. The question arises whether the 
deficiencj'- of eye-sight discovered at the end of 20 years’ service is due 
10 coal grit or to ulcer caused bj'^ a disease say of specific origin. 

Colonel Gidney : Mr. Chairman after that reply it is apparent that 
the witness not being an opthalmic surgeon does not understand my 
question and rather than create a conflict in professional opinion I shall 
not answer him any more que.stions on that point on Avhich he may be a 
.specialist. 

K-3496. There are 1,700 miles of railway and you have 4 medical 
officers ? — ^Yes. 

K-3497. Which means that each medical officer looks after about 
420 miles ? — ^Yes. 
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K-3498. You have about 56,000 men ? — ^Yes. 

K-3490. 1 suppose these men have about 1,50,000 dependants. Do 

you think four district medical officers can look after 2,00,000 people ? 

I do not, 

K-3500. You think the staff is inadequate ? — ^Yes. 

11-3501. Do you think your malariologist has done any good work ? — 
I do not know. He has done a certain amount of work, but the Railway 
Board has recently considered that we cannot' retain him on his present 
pay, which is Rs. 1,400 a month. 

K-3502. Sir Alexander Murray ; Yon do not consider that that 
money has been wasted. Do j’-ou ? — No ; mone 5 >- that is spent on public 
health work is never wasted ; whether we got the full value of it is 
another matter. 

K-3503. Colonel Gidmey : Do you think one malariologist sufficient 
for the needs of your Railwaj’- ? — No. Now Ave have four district medical 
officers doing anti-malarial work. One has the D. P. H., London and 
another D. T. M. (London). Two of them liaA^e been through the special 
malarial class at Ilarnol. a 

K-3504. If they confine themseh’^es to public health work who will 
do the administrative work and attend the sick at Headquarters ? — 
They do both. 

11-3505. Mr. Chatterjee : Why is an invidious distinction maintained 
with regard to housing for Indian and Europeans ? — (Mr. Maflin) : 
They were all built according to the European and Indian styles ; the 
cost of the building is generallj'’ related to the pay. 

K-3506. The Anglo-Indian receiving less than Rs. 300 a month is 
given a larger plinth area than an Indian drawing the same pay. — That 
was so in the past, but we are rectifying that in the future. 

K-3507. In lower subordin.ate quarters only 50 gallons of water 
per unit is alloAved for all purposes. — That is right. 

K-3508. Do you .consider tliat' adequate in a tropical climate 1 — 
I have never had any complaints about water-supply. {Mr. Joscelyne) : 
I have had no complaints. 

K-3509. We hai^e .submitted our complaints and a new order has 
been passed that staff appointed after July 1920 will be required to pay 
bouse rent which amounts to a reduction of their wages. — {Mr. Maflin) : 
That applies t'o new entrants. 

K-3510. In your memorandum it is stated that midwives will be 
made available in case of sickness or confinement in employees’ homes 
provided suitable accommodation for them is arranged. Do you think 
employees can provide jiroper accommodation for a midwife in the 
houses they occupy. We suggest that you should send a midwife or a 
nurse to a station in a cari’iage which she can occupy while she is looking 
after the patient in the house ? — I am afraid it would be very expensive 
to have to reserve special carriages for nurses travelling on the railways. 
I will enquire whether under practical conditions any difficulty arises, 
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K-3511. Are you going to appoint more dais and nurses ? — As Dr. 
Suhrawardy has said our idea is to gradually extend the system. 

K-2512. It is said that the Indian staff of your Railway are averse 
to going into hospital. Yoii are aware that all the hospitals of Calcutta 
and district are always full of Indian patients, and that other Indians 
are awaiting their turn to get admission. What is the reason why the 
Eastern Bengal Railway Indian staff’ have a special aversion from going 
into hospital ? — That' has reference to women. 

EI-3513. Are you aware of the fact that Rs. 6,000 is given to Euro- 
pean institutes with a meniber.ship of 820, and Rs. 6,540 is given to 
Indian institutes Avith a membership of 6,944 ? — We haA^e not built any 
European institute in the last 10 or 12 years, and in the last three years 
we haA’^e built three Indian institutes. During the year 1928-29 the 
grand total, including grants-in-aid, to Eiiropean institutes Avas 
Rs. 10,203, and the grand total to Indian institutes, including grants-in- 
aid, was Rs. 24,416. ' 

11-3514. Is not there an inequitable distribution of the funds betAveen 
the tAVO comnnuiities ? Noav. regarding educational assistance, I find 
that the European and Anglo-Indian slaff is given Rs. 74,410. or Rs. 75.2 
per head ; Avhereas for 56,500 Indian employees only Rs. 13,700 is being, 
gWen, or Rs. 4 per head ? — That is more or less correct. 

K-3515. Is it to be expected that in future the amount Avill be more 
equally distributed ? — Including night schools, aa'c have giA’cn Rs. 20,801 
to Indians, and Rs, 74,500 to Europeans and Anglo-Indians. 

K-3516. Are you aAA^are of the fact that Rs. 11 is sanctioned by the 
railway for the maintenance of a conservancy bullock, Avhereas Rs. 12 
is sanctioned for the maintenance of a human being ? — I was not aware 
of it. 

K;-3517. You say that there is a bathing tank provided for Indians 
at some places. May I know Avhere those places are ? — At iSantahar. 

K-3518. You say that in the country areas 'there are ample free 
fishing facilities provided for your Indian employees. Is it not a fact 
that the borrow pits are let out for fishing rights ? — I should Avant 
notice of that question. 

K-3519. Colonel Gidney : Would you haA^e any objection to the 
term “ subordinate seiwice ” being abolished and replaced by the term 
“ non-gazetted seiwice ” ? — Speaking personally, I Avould certainly have 
no objection. 

K-3520. Certain alloAvances are giA’cn to your employees at unhealthy 
stations. Would you accept a sickness insurance scheme for the people 
Aidio are employed at those stations ? My point is this. A man may 
be there for a Aveek, and he gets a A'ery bad attack of malarial fever of 
the malignant tertian type. He is incapacitated for six months on 
account of which he is given leaA*e ; but during that six montlis he 
gets pay for only one month’s sick leaA'^e. He loses all his pay for the 
rest of the time, and he loses all his extra alioAvanecs for not being at 
that station. Would you prefer having a sickness insurance scheme for 
such a man, or AVOuld you prefer the Workmen’s Compensation Act to 
operate in such cases ? — The Workmen’s Compensation Act is for a 
djffoi’cnt purpose. 
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K-3521. It is an occupational disease ? — Why should not the man 
take out a small insurance himself ? 

K-3522. He is carrying out your orders. Why should he incur 
extra expense ? — It is rather a big question. It is putting extra respon- 
sibilities on to Government. ' 

K-3523. In the promotion of subordinates to officials do you subscribe 
to the Central Advisory Railway Committee’s 20 per cent ? — I think 
we do. 

K-3524. Have you carried that out ? — The Railway Board co- 
ordinate all the recommendations. 

K-3525. Will jmu give figures since 1926 showing that the order of 
20 per cent, promotion of subordinates to officials has been carried out ? — 
Yes. 

K-3526. In the recruitment of Foremen and Assistant Foremen in - 
your workshops, you have hitherto recruited, and jmu do even now, I 
understand, recruit in the Signals Department, covenanted men from- 
England ? — We have not recruited covenanted men for some years. 

K-3527. Is it the policy on your Railway that no more covenanted , 
men Avill be recruited in the workshops ? — The last covenanted man was, 
recruited in 1924. , > 

Colonel Qidney : If you are not covenanting any more I have 
nothing further to say on this point. 

IC-3528. In regard to discharges and dismissals, the new Railway*. 
Board rules tenact' that men of ten years’ service cannot be discharged 
unless certain formulte are gone through. Do you think it right that a, 
man of one year’s service should be deprived of the same right ? — The 
point is that a man with ten years’ service has established a stake on 
the railway. s « 

Colonel Gidney : But since protection against injustice is the 
aim of these new rules, why deny this to an employee of one or 5 years 
service. All are entitled to justice and redress. 

K-3529. In regard to house accommodation, there i.s. a great dearth 
of house.s at Sealdah and Narculdanga for Europeans and Anglo-Indians 
which necessitates these people hiring houses in the City of Calcutta at 
prohibitive rents ; they cannot get a single room under Rs. 60 or 80. 
Cannot you ameliorate this state of affairs by hiring houses and subletting 
them to jmur Railway servants at the usual Railway rental ? — I will 
certainly look into the question of accommodation. 

K-3530. Do you think that the Railway Board’s new educational 
scheme operates prejudicially to the European and Anglo-Indian com- 
munity on your Railway ? — That is a difficult question to answer. 

K-3531. You have studied the problem ? — I have. 

K-3532. Would jmu rather have that scheme, or the old Eastern 
Bengal Educational Scheme ? — I agree with the general principle that 
education should not' be regarded as a matter for the railways. Education 
is a transferred subject, and it is really a matter for local Governments 
or the Central Government. 

IC-3533. If the Railway Board were prepared to accept the old 
Eastern Bengal Railway Educational Scheme, would you he prepared 
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to accept it ? — I think on the whole the present educational scheme 
operates too severely against the railways. I know of one case where 
a man’s pay was Es. 150 and he was drawing in the way of educational 
assistance Es. 175. 

K-3534. That was on the old scale, and not on the new ? — The old 
scale is still in force. 

K-3535. Not for new entrants ? — ^No. 

K-3536. I am talking of new entrants. The new scheme operates 
,very harshly against them, does it not ? — I certainly think it does. 

K-3537. Eegarding hours of work, it has been brought to my notice 
that the P. W. I. Department, and the Signals , and Electrical Engineering 
Departments, are liable for work for 24 hours a day after having done 
an 8 hour routine day’s work, and that they are given no overtime or 
‘ no Sunday allowance, which is given to all other departments of the 
railway ? — The nature of their work is largely intermittent. 

K-3538. Would you be prepared to consider for all your staff 
employed in Calcutta a Presidency allowance, the same as is given to 
all those employed in every other department of the Government of 
India ? — That would mean a very big question. 

K-3539. I know, but it would mean an amelioration of the present 
, hard lot of these people in Caleiitta. The service agreement, which was 
printed in 1913 and which is still in operation, makes every servant on 
your Eailway a temporary servant, and gives him no permanency. Do ’ 
you not think that you should alter your service agreement in accordance 
with the changing railway administration of to-day, and in accordance 
ydth the recent orders issued by the Eailway Board on discharges and 
dismissals ? — The recent orders about discharges and dismissals would 
automatically operate so as to make the service agreement more 
permanent. 

K-3540. Do you mean to infer from the answers you gave to 
Mr. Cliff that the road to a railway union is through a welfare com- 
mittee ? — I do not necessarily mean through a welfare committee, be- 
cause the railway union will still exist. I mean that it is largely a 
question of education. The men must know what the implications of 
trade unionism ' are. They must develop some sense of responsibility 
so as to know what their demands would mean to the railway adminis- 
tration. 

K-3541. Major Wagstaff : You said that you would not mind 
substituting the term “ non-gazetted ” for “ subordinate ”. I think 
“ subordinate ” is generally used as a noun. Cannot you suggest some 
more appropriate term, because I do not believe you will get people to 
talk about an officer and a “ non-gazetted ”. I -thinlc that is the crux 
of the whole question. I admit that there are objections to the term 
“ subordinate ”, but I doubt whether the term “ non-gazetted ” would 
ever come into use, because you are substituting an adjective for a noun: 
We ought to try to think of some more appropriate term than “ non- 
^ gazetted ”, because no body will ever talk about a “ non-gazetted ”. — 
(Mr. Maflin) : It does not matter what label you give any particular 
category ; I have not considered whether it should "be “ subordinate ” 
or ‘ ‘ non-gazetted ’ ’. 

LimCL 
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K-3542. It' has been said that every body who is recruited after a 
certain date will have to pay rent. Does that apply to lower paid 
staff ? — {Mr. Pringle) : Menials are excluded. 

K-3543. The policy still is, as it alwaj’-s has been, to house the 
menials free ? — ^Yes, but oulj' certain categories of menials are entitled 
to rent-free quarters. 

K-3544. The position has not' been made harder under the new 
rules with regard to menials. — No. 

K-3545. It has been made easier ? — ^Yes. ' 

Major Wagstaff : With regard to the memorandum of the Eailway 
Board showing the number of men discharged during the last five years 
on class I railways, you may realize that the figures for some railways 
refer only to the last four j’^ears, while for one railway it refers onW 
to one year. The eompai'ison which has been drawn is therefore possibly 
not quite fair. According to my calculations the figure for the Eastern 
Bengal Railway which is 3.9 per cent, does not compare ’ unfavourably 
with most other railwaj^s. . / 

Sir Alexander Murray : Will you please send us revised figures 1 

Major 'Wagstaff : Yes. 

K-3546. In your memorandum you deal with co-operative credit 
societies. I suppose the conditions are the same as on other railways 
and that only provident fund subscribers can obtain any benefit from 
joining that society. — {Mr. Mafiin) : That is right. 

K-3547, Have you any proposals to put forward with regard to 
the problem of indebtedness of lower paid subordinates who do not 
possess the security provided by the provident fund ? — I understand 
the Railway Board are contemplating extending the provident fund to 
certain categories of lower paid employees. 

K-3548. One method of dealing with it is to extend the pro^ddent / 
fund and so ipso facto extend the security, but apart from that you do 
not see any other means of getting round the, difficulty ? — I have con- 
sidered it, but I cannot see any other possible way. 

K-3549. Sir Alexander Murray : In Bombay we found that an 
attempt had been made to compound debts to money-lenders before money 
was advanced by the co-operative credit societies. — {Mr. Pringle) : That 
is one of the things we shall consider. 

K-3550. Major Wagstaff : Have any definite proposals on paper 
come from the Railway Board within the last nine months Avit'h regard 
to leave to be given to lower paid staff ? — Yes. 

K-3551. So that that matter is being actively considered. — ^Yes. 

K-3552. What is your general policy with regard to the provision 
of houses for your staff ? — {Mr. Mafiin) : This is a note I made about 
5 or 6 months ago ; it is based on the Railway Board’s general policy 
modified to suit our particular conditions : 

Note. 

“ One of the main grievances of our staff is concerned with the ' 
question of housing. I think we shotdd work to a definite pro- 
gramme and would like the position examined in the light of 
the following remarks. 
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2. The Eaihvay only undertakes to pro^nde accommodation for its 

employees, 

ii) where they must from the nature of their work live close 
to it, and 

(n) Avhere priA^ate enterprise does not supplj^ the need. 

The phrase “ AA^here prhmte enterprise does not supply the 
need ’ ’ must not be regarded too literally. There are obviously 
limits to the charge Ave can expect our staff to pay for house 
rent and to the distance they should be required to Avalk to their 
work. Where such are exorbitant — ^the decision on this must be 
' left to the discretion of the District Officers — I aa^ouM be inclined 
to regard condition (ii) as haAung been complied Avith. 

A census should be made shoAving Avhat the position is at each of 
the stations on our Railwa}' in relation to what is already 
supplied by this administration and the quarters Avhich should 
be supplied oAving either to quarters for emergency staff (i) not 
having been proAuded or (ii) prhmte accommodation being in- 
adequate or (Hi) too distant fi’om the site of AAmrk, or (iv) pre- 
Amiling rents being exorbitant. Our building programme 
should then proA'ide for meeting these needs in order of relatWe 
urgency. 

3. In this connection District Officers should be asked to submit 

their recommendations, in co-ordination Avith each other, of the 
order in which quarters should be built having regard to their 
relative urgency and of how they propose to utilize quarters set 
free as a result of the introduction of the Divisional System. ’ ’ 

K-3553. Have you any priority list to Avhicli Amu AAmrk ? — ^We have 
departmental priority lists but they have to be co-ordinated in order 
to obtain one general priority list'. 

K-3554. With regard to Sealdah, for instance ? — As a matter of 
fact I have already agreed to one lakh of rupees being set aside for next 
year for Sealdah. 

K-3555. The divisional organization has been criticised by some of 
the Avorkers’ organizations. In the last few years, there has been 
considerable labour legislation, regulations are becoming much more 
intricate and are groAA'ing in Amlume ; has not the time ccinc when the 
administration of personnel matters is a matter for a specialist to deal 
with and not for the ordinary technical officer ? You haAm of course 
made a start in haAung a special Personnel Branch in your OAvn office ; 
do you consider that in time that idea AviU extend into t'he districts, 
even if Amu do not have a diAusional system ? — It may do, but as far as 
the divisional organization is concerned, you are tailring to the con- 
verted ,• in my own ease I see all those difficulties and I see the advantages. 

K-3556. But if the divisional organization does not become a reality 
on the Eastern Bengal Railway, the problem is to obtain some of its 
advantages Avith the district organization. One of the great adAmntages 
may possibly be the better organization of staff Avork by .specialists as 
opposed to administration by technical officers who cannot possibly be 
acquainted Avith all the details of the labour legislation which has been 
enacted in the past and of Avhich we shall have a great deal more. — The 
difficulty will be to try to engraft on to a departmental system something 
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wliich really belongs to a different' form of organization ; it will require 
a good deal of thinking out. 

K-3557. So possibly the only solution will be a divisional organiza- 
tion, if we are going to reap the benefits of a fully developed Personnel 
Branch. — ^Yes. 

K-3558. Mr. Ghatterjee : When a serious accident occurs on the 
railway, there is a joint enquiry to go into the cause of the accident and 
fix the responsibility. The usual practice at present is that officers go, 
to the place and take the evidence of the men who are directly or 
indirectly concerned with the accident. Then a certain number of men 
are found guilty and are punished, but the men who are found guilty 
are never given the opportunity of knowing what evidence has been 
adduced against them and are never given a chance of cross-examining 
the witnesses ; they have not the help of some competent person to cross- 
examine the witnesses. In my opinion they are not given a fair 
chance ? — I do not think we have had any cases where we have been 
wrong. 

K-3559. Sir Alexander Murray : You say the policy on this rail- 
way is to reduce and, if possible, eventually abolish the system of fines. 
What do you propose to substitute ? — It is going to be a very difficult 
question. We are considering introducing black marks, but black 
marks are not very much good where you have a Driver who consistently 
bursts points ; the remedy might be worse than the present form of 
punishment. (Mr. Pringle) : Pines have been considerably reduced. 

K-3560. Mr. ' Cliff : The union say that you often lower the grade 
of men and reduce their pay. — That is only done as the result of con- 
tinual warnings. (Mr. Joscelyne) : We have reduced them for serious 
•offences. 

K-3561. Sir Alexander Murray : In your opinion which is the 
least objectionable to the workmen ? — The fine ■, reduction is a heavier 
penalty than a fine. 

K-3562, Mr. Cliff : You have both systems in operation. — ^Yes. 

K-3563, Sir Alexander Murray : You have a system of apprentice- 
ship in the shops ? — (Mr. Maflin) : Yes. 

K-3564. I think the period is six years ? — ^Yes. 

' K-3565. Do you find that your apprentices stay on mitil the end of 

six years or do the}^ leave you after the end of two or three years — 
(Mr. Joscelyne) They all stay ; very few go ; they all feel that they 
have life-long employment on the railway. 

K-3566. Colonel Gidney : Do you recruit your- Traffic Inspectors, 
local Inspectors and Permanent way Inspectors from your subordinate 
staff ? — (Mr. Maflin) : Entirely. 

K-3567. Then why do you not recruit your Signal ' Inspectors from 
your Signal assistants ? — Because we have a good deal of power automatic 
signalling on the Eastern Bengal Railway and we cannot find the men 
to do the work. 

K-3568. Then you do not train them properly. — We have not got' 
the proper facilities ; you require a good man to do automatic signalling. 

t 


(The witnesses withdrew.) 
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Moradabad, 

K-3570. Sir Alexander Murray : How many of you are actually rail- 
way employees ? — {Mr. Pandey) : I am a railway employee. 

K-3571. Are you a member'of the committee ? — ^Yes. {Mr. Bhatnagar) : 
I was on the railway ; I have been Assistant Station Master and have done 
various other duties. We have with us to-day a Driver. 

K-3572. Tour Union was founded in 1926 and registered in Lucknow 
in 1927 ? — ^Tes. 

K-3573. What is the membership ? — ^We had about 3,000 members in 
the beginning ,■ now we have about 2,000. 

K-3574. What types of railway workers do you represent ? — All types. 

E-3575. Your head ofBce is at Moradabad ; have you branches up the 
line 1 — ^Yes. 

K-3576. Do you find that your members pay their subscriptions and 
keep in touch ? — Yes ; but on account of the unsympathetic views of the 
railway officials and victimization of the officials and active member-s of 
the Union, the workers are afraid and are not paying their subscriptions 
regularly. About 1,000 are paying regularlv. 
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E-3577. Do you keep accounts ? — ^Yes. 

E-3578. Did you lodge your accounts this year with the ReKistrar ? — 

Yes. 


£-3579. Have you a constitution ? — Yes. 

K-3580. Will you send us a copy of your constitution and your latest 
accounts ? — ^Yes. 

£-3581. Have you been ofS,eially recognized ? — We have not been 
properly recognized by the railway officials. 

£-3582. But I understand that the Railway Agent had communicated 
to you that he would be prepared to discuss with you mattei-s relating to 
the general staff but would not take up individual grievances ? — ^Yes, he 
has given his assurance but he is not acting in accordance' with it. {Mr. 
Pandey) : Assurances were 'given by Mr. A. L. Parsons, the Government 
spokesman, but those 'assurances have never been carried out by the Rail- 
way and racial discrimination still exists. 

£-3583. You do not like the Welfare Committee that has been set up ? — 
{Mr.. Bhatnagar) : No, and as far as I can find out the whole staif is opposed 
to it. 

£-3584. How many workers’ delegates are there on the Committee at 
Moradabad ? — I do not thinlc there are any actual workers’ representatives ; 
there are only those put forward by the Traffic Inspector and Assistant 
Station Master. 

£-3585. Are there no actual workers at all on that Committee ? Is not 
this engine Driver who is wdth you on the Committee 1 — Yes. 

£-3586. I suppose he is an actual worker ? — Yes. 

£-3587. I want to know if there are any actual workers on your wel- 
fare committees ? — -Yes, there are. 

£-3588. How' were they elected ? — {Mr. Surendra Nath) : There are 
15 workers, 5 being nominated and 10 elected by the staff. 

£-3589. How is the election carried out ,? — {Mr. Pandey) : They have 
to be nominated bj'’ the staff and then there is voting by majority. 

£-3590. Are imting papers issued to the staff ? — No, but any one can 
send in a paper on which is written the name to the Station Master at the 
polling station. 

£-3591. Do you hold meetings at the polling stations and explain that 
there is an opportunity for a worker to be appointed to a welfare com- 
mittee ? — No, there is no such procedure, but a register is sent along the 
line and names are put in it. Generally the officials can easily_exerci.se 
their influence over the staff and get them to elect a particular individual. 

£-3592. You say you do not get copies of anj' Government jiublica- 
tions ? — {Mr. Surendra Nath) : I wrote to the Agent asking him to send 
me copies of all these things offering to pay the price, but he was not pre- 
pared even to accept that ; he did not even care to send copies of the Rail- 
way Gazette to us. Our Union is entirely constitutional. Sometimes 
workers come to me and complain against their officers ; if I know the 
rules and find that their grievances are not legitimate I can explain to them 
that the officer against whom the complaint is made has acted correctly and 
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there can be no ground of complaint. In order to reduce the number of 
complaints I wanted copies of the rules, circulars, and so on ; but the Agent 
said that as far as the time-table was concerned I could purchase a copy 
of that, but the otlier publications were not available. 

K-3593. You saj^ that there are services in which a man has to wait 
to rise to a higher post till the occupant of that post vacates it. Is it not 
the custom eveiywhere ? — {Mr. Pandey) : Whenever a vaeancj' occurs in 
some higher grade it is given to an Anglo-Indian without academic quali- 
fications. 

K-3594. lou suggest that there sliould be a competitive examination 
for filling vacancies in higher and loiver grades, and that where competitive 
examinations have been held the men with the highest marks have not 
secured the promotion. ■ Do you not think the railwaj’" officers are entitled 
to take into consideration other things besides the result of a purely com- 
petitive examination ? — Certainl}’, but we find that men with departmental 
•experience are given no consideration. I personally was given no considera- 
tion v;hilie men who only obtained 44 per cent, of the marks in the examina- 
tion were, given positions. 

K-3595. Are you really in earnest in suggesting that your Sanitary 
Inspectors must have a D. P. H. qualification ? — (Mr. Surendra Nath) : 
Perhaps the gentleman wlio wrote that did not mean that the actual degree 
should be insisted upon, but that he should be a qualified man. 

K-3596. As a practical man you do not suggest that your Sanitary 
Inspectors should have the D. P. il. qualification ? — ^No. 

K-3597. You say that men charged with irregularity or omission are 
not given the least opportunity of explaining their conduct. When the 
question of discharging men wlio have had so many years service arises, 
are not the}’’ given a charge-sheet ? — ^No, never. Men are discharged 
according to tlie terms of paragraph 2 of the agreement of service. That 
applies to men who have had 22 years’ service. No reason is assigned for 
their being discharged. 

1^-3598. But arc there not Government rules under which a man who 
has 10 years’ seiudce must receive a eharge-sheet before his case can be 
disposed of 1 — (Mr.. Pandey) : That rule is in existence, but the railway 
officials shelter themselves behind the power which is given them by para- 
graph 2 ; they give a month’s notice. 

K-3599. But this new rule will obviate that trouble in the future ? — ■ 
(Mr. Bv7-endra- Nath) : Yes, but as copies of the Gazette aj-e not available 
we do not know much about the rules. 

K-3600. You say that men .should not be discharged except in very 
serious cases, and then by a board. On a railway employitig 164,000 
workers do you suggest that in every case of discharge or dismissal a special 
hoard must sit ? — I think it should be done in the case of people of long 
•service. 

K-3601. You complain about the divisional system. Why' do you 
think the divisional system operates against the workers more adversely 
than the departmental System ? — With regard to the divisional system 
we complain about the medical arrangements. We have one doctor at 
headquarters and when people are sick on the line the doctor finds it very 
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diffictijt to get to them. Then we have certainly more confidence in the 
Civil Surgeons because they haVe greater experience, but owing to the 
introduction of this scheme Civil Surgeons are now not available to us. 

t 

K-3602. Your complaint against the divisional system has reference 
only to the medical department ? — ^Yes. Formerly the lady doctors were 
subordinate to the Civil' Surgeon. So that a female relative of an employee 
could consult the lady doctor, but now we cannot do that. 

11-3603. You say that in the Moradabad Welfare Committee since 
August 1928 not a single grievance has been put right. Is that so ? — ^Yes. 

K-3604. ilfr. Cliff : Do members of your Union who are members of 
the Committee get a copy of the minutes of the Welfare Committee ? — 
Yes. 

K-3605. Surely some representations have been acceded to ? — {The 
Driver) : I am a member of the Committee ; there have been individual 
cases where grievances have been remedied through the Committee. 

K-3606. Then what is the complaint if the Committee is working 
satisfactorily ? — (ilfr. Pandey) : Delegates will not put forward matters 
which the officials do not wisli put forward because the officials are there 
and the delegates stand in awe of the officials. I myself put forward two 
questions for a delegate to put to the Committee, but they were not put 
forward ; the delegate refused to put them forward because he feared the 
officials. 

K-3607. If jmur m^n are afraid to stand on their own feet, how is 
any machinery going to work ? — ^But there should be a desire to work the 
machinery and not merely to put up a show. I tell you candidly that if 
I had been a delegate I should have done the same as that delegate did. 
There should be an equal number of officials and employees on the Com- 
mittee and there should be no canvassing on the part of the officials. 

\ 

K-3608. Sir Alexander Murray : But do they not leave it to you to 
make the election ? — But we cannot face the possibility of unemployment ; 
our Very existence is threatened. For instance, I am receiving Rs. 55 a 
month and they could get a graduate to take my place on Rs. 30. That is 
my position after ha'ving served for ten years. 

K-3609. You say that in many cases wages have not been paid for 
months together ? — If a man is ill and therefore he is not present to draw 
his pay when the pay clerk comes round, the pay is not sent to him and he 
may haVe to wait for a month or two for his pay. 

EI-3610. Is that a general complaint on the Railway ? — ^Yes. 

K-3611. You say the menial staff are not entitled to any leave at aU ? — 
Yes ; they get 15 days leave during the whole year. 

K-3612. Mr. Cliff : It is said by the railway administration that your 
activities have so far been conducted in an irresponsible manner ? — That 
is merehy prejudice against the Union, because we exposed cases of the 
high-handedness, favouritism and corruption of the officials ; they say that 
simply because we prevent them acting according to their own sweet will 

K-3613. Has the Agent ever addressed a communication to your Union 
calling attention to the fact that you are conducting your busines in an 
irresponsible manner ? — {Mr. Surendra Nath) : No. 
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K-3614. Has your attention also been callfed by the Railway to the sug- 
gestion that your communications are couched in unbecoming terms ? — 
Not so far as I know. 

K-3615. The Railway Board have informed the Commission that the 
question of a proper, suitable and efficient machinery for the prevention 
and settlement of disputes on railways has engaged the consideration of 
the Government of India and the Railway Board in recent years. Has 
the Agent of your particular Railway ever consulted your Union with 
regard to the establishment of machinery for the settlement of differences 
or strikes ? — ^No, never. 

K-3616. In what form do you suggest that victimization takes place ? — 
Men who take an active part in the Union are transferred or discharged 
under paragraph 2 of the service agreement ; their services are dispensed 
with without assigning anj^- reasons or thej^ receive heavy punishment for 
very petty offences. 

K-3617. May I take it that your Union Will not Oppose transfers on 
the railway system ? — ^But as far as possible we want to have members of 
our executive committee at our headquarters. If they transfer all the 
members of the executive committee that committee is practically useless 
and the whole burden devolves on us. A man who has not been trans- 
ferred for 22 years is now transferred because he is taking part in the 
Union. If all the members of the executive committee are transferred the 
work of the Union must suffer. 

K-3618. Supposing the Agent says it is his duty to transfer good 
men ? — He should not transfer with a view to injuring the Union. 

EI-3619. You cannot object to his transferring men and promoting 
them ? — But they are not promoted when they are transferred. 

K-3620. Can you put before us cases where men have been 
degraded ? — {Mr, Bhatnagar) : Yes. Mr. Bashir-ud-Deen was a Drivet* 
working on passenger and mail trains he has been transferred to less 
important work and his mileage has been reduced. {Mr. Burciidra Nath) ; 
He cannot now act as a mail Driver. Mail' Drivers get more allowances. 
He has been transferred to a small station where he cannot draw mail 
allowances and can only work on passenger trains. 

K-3621. What reason is given by the Company for the transfer ? — 
Generally the reason given is that it is in tlie interests of the service. 

K-3622. But was no other reason given with regard to this particular 
case ? — No, no specific reason was given. If we write to them they say 
they cannot deal with an individual case ; if we write about several people 
or about the general practice prevailing they say they are doing it in the 
interests of the service. 

■ K-3623. You suggest that the administration, are really opposing the 
work and aethdties of the Union ? — ^Yes. 

K-3624. How does that come about ? — ^Active members who are taking 
an interest in the Union and collecting subscriptions for the Union are 
transferred or published in other ways or they are dealt with under para- 
graph 2 of the service agreement. That being so, the Union cannot do much 
and employees will be afraid of joining the Union. That is why our mem- 
bership has fallen off. People like to help us privately. 
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K-3625. Your view is that the opposition takes the form of penalizing 
men who are members of your Union ? — ^Yes. We do not object to dis- 
ciplinary action so long as it is not done with a vieAV to injuring the Union. 

_K-3626. You appreciate that it is a serious charge that yoiT are 
makiiig ? — Tt is. We have collected a large number of instances of victi- 
mization in our memorandum.. 

K-3627. Is jmur Union prepared to enter into an orderly method of 
negotiation with the Railway Company ? — ^Yes. 

11-3628. It is suggested tliat you have no control over your mem- 
bers ? — We haA^e. If we instruct a member to do a thing he will do it. 
They haA-e a great regard for us. Even those Avho have not joined the 
Union have a great regard for us. They regard us as their well-wishers 
and they are prepared to follow us. 

K-3629. You haA^e complained of housing difficulty ? — ^We complain 
of a shortage of qiiarters ; people haA’-e to live in a city because they cannot 
find quarters on the railway premises. 

11-3630. What amount do they have to pay ? — It depends upon the 
city in which they live ; probably they have to spend Rs. 2 or Rs. 3, and 
sometimes Rs. 5. For instance in LueknOAv if they cannot get accommoda- 
tion in the toAvn they haA^e to go to the suburbs where they haA^e to pay at 
least Rs. 2. 

K-3631. Si7' Alexander Murray : HaA^e you actual knoAvledge of 
this ? — ^Yes ; there are some people liiA'ing near my own house. 

K-3632. Mr. Cliff : Do the menial staff, such as wateDnen, porters, 
and peons do what is knoAvn as “ intermittent ” work ? — ^Yes. The water- 
men haA'-e to supply water when trains come in. At a station like 
Moradabad about 40 trains pass in .24 hours ; these men have to attend 
every train ; they cannot go home ; they have to be present. 

11-3633. Mr. Birla : Are there different Avatermen for night duty ? — 
No. Thej' are the same watermen and thej’ attend day and night. 

K-3634. Wliat is the main function of the Welfare Committee ? — To 
look after the Avelfare of the .staff. 

K-3635. Do the}" concern themselves with questions of education, 
sanitation and so on 1 — If they do it is only superficial, because ginevanees 
have remained unredressed. 

K-3636. Are they doing any social welfare work ? — ^No. No social 
^welfare Avork is done by the Welfare Committees. (Mr. Pandey) : They 
are supposed to do it but they do not. {Mr. Surendi'a Nath) : We should 
expect to haA’-e some lectures on hygiene and similar subjects but nothing 
is done. 

K-3637. Have these welfare committees undertaken such work as 
preaching, cinemas, education and recreation ? — (Mr. Pandey) : No, 
nothing of the sort. 

K-3638. Have they any funds at their disposal ? — ^No. The Divisional 
Superintendent may know, but so far no funds have been expended. 

K-3639. So f.ar as the members are concerned they do not knoAv whether 
there are any funds at the disposal of the Welfare Committee ? — There are 
no funds. 
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K.-3640. Are there any paid officials of the Welfare Committee ? — No, 
it is all honorary 'work. 

K-364:l.^ Then if what you. say is correct, these Welfare Committees have 
not, been doing anything useful except holding meetings and representing 
grievances to the management, which you say are never redressed ? — Yes. 

K-3642. It happens from what you say that the relations between the 
Union and the Railwaj^ Company are not at all cordial ? — {Mr. Surendra 
Nath) : They are not. 

K-3643. Is there any special i-eason for that ? — ^No. 

K-3644. Have you had any labour trouble or anjdhing of that kind 
since your Union has been established ? — ^No. I am looking after several 
social service bodies in Moradabad and they can have nothing against me. 
There has never been a strike since our Union was formed. 

K-3645. So that there has been no special reason why the Eailway 
Company should take up this hostile attitude toward-s the Union '? — ^No. 

K-3646. Have they recognized your Union ? — They are aware that a 

Urdon of this character exists but they have not given the Union any 

privileges. 

K-3647. Is your Union doing any social work among your members ? — 

We are not at present, but we are thinlnng of doing so ; we are thinking 

of introducing magic lantern lectures and so on.' 

K-3648. What funds have you at the disposal of your Union'? — Last 
year we had about Rs. 2,000 contributed. 

K-3649. In your memorandum you refer to indebtedness ; is that con- 
fined to the low paid menials ? — ^No, it even extends to the European staff. 

■ K-3650. Sir Alexander Murray : Is every body in debt ? — ^Yes. We 

are not getting sufficient wages. 

11-3651. Mr. Bitia : If every body is in debt, the logical conclusion 
would seem to be that even if wages were to be increased indebtedness would 
continue because apparently the workers spend more than they earn ? — 
No, that is not the point ; if the workers are given wages sufficient for their 
needs it would not be necessary for them to borrow any money. (Mr. 
Pandey) : The point 'is that we do not receive living wages ; for instance, 
I get Rs. 55 after 10 years’ service. 

K-3652. I suppose you, will agree that Rs. 55 would be sufficient for 
an unskilled worker ?— Yes, it would be enough for a menial. 

11-3653. But it is not enough for an educated man 'because his 
standard of life is higher-? — Certainly. 

K-3654. Do you mean that a non-Indian of the same qualifications as 
you possess receives more money than you are getting ? — That is so. 

K-3655. Colonel Bussell : In your memorandum in regard to the 
nature of the accommodation supplied you say that the superior staff have 
only two small rooms : a courtyard, a kitchen, which is insufficient for a 
family man with a wife and two children. Do you still adhere to that 
statement ? — (Mr. S%t,rendra Nath) : Yes, we do. Among Indians there 
is the parda system and they want privacy ; they require a room where 
they can receive their friends and where their children can receive educa- 
tion from their teachers. 
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K;-3656. Do the teachers come to the houses ? — Station Masters or 
Assistant Station Masters may wish to keep a private servant, but there is 
no accommodation for him. In India many people are not meat-eaters 
and have to depend for nutritious food on cows or buffalos, but they have 
no room for them, ' 

K-3657. You refer to accommodation for aged parents and other 
dependants. I suppose you do not suggest that the Railway should pro- 
vide accommodation for all your relatives ? — But among the Indians there 
is the joint family system and every Indian has one or two dependants-; 
one has to maintain one’s dependants. ; , 

K-3658. You say in your memorandum that you are not allowed 'to 
build shelters in front of the quarters to protect the cattle and in another 
place you say that ventilation is essential. .If you put up shelters in froht 
of your quarters would you not still further restrict ventilation ? — 
[Mr. Pandey) : No, that would not interfere with the ventilation. ■ ■ 

K-3659. You say that at certain places there is absolutely no arrange- 
ment for the supply of water ? — (Mr. Siirendra Nath) : Yes, there is no 
arrangement for supply of water near by ; in some eases people have to 
go very far for their water. 

K-3660.' How far ? — About a furlong. 

K-3661. You say there is no provision for latrines and men have to 
go into the open which is both indecent and unhygienic. Is it not the 
custom for most Indians to go to the open ?— Yes. 

K-3662. If there were latrines would you use them 1 — ^Yes. t ' 

K-3663. Do you think the menials would ? — ^Yes. 

K-3664. You say that the general health conditions of railway 
employees are generally not satisfactory ; what reasons have you for 
saying that 1 — They do not get enough nutritious food and they have to 
do night duty which tells very badly on their health. 

K-3665. You complain that men are discharged from the sick list when 
they have not yet thoroughly recovered from their illness. How would 
you suggest that that difficulty .should be overcome ? — The Medical Officers 
at present are subordinates of the executive authority and they want to 
oblige them as much as thej^ can. 

K-3666. In cases where there were difficulties of that kind, would you 
agree to have the opinion of an independent medical referee ? — Yes, we 
do agree. We have certain sick memoranda which will show that officers 
want the doctor to give a certificate of a particular kind (handling certi- 
ficates to the Commission). Here is the case of a running shed Foreman 
wanting a doctor to give a particular form of certificate. 

K-3667. You say that the arrangements which exist in railway hospitals 
are not at all satisfactory, and you say that the stock of medicines is 
inadequate ? — (Mr. Pandey) : That is really the ease. On the 24th Decem- 
ber my little child got pneumonia and died. I could not get medical help. 

K-3668. But do you still maintain that the stock of medicines is inade- 
quate 1 — Certainly ; these hospitals are not maintained so efficiently as 
the civil hospitals are. 
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K-3669. How do you know that there are not proper medicines ? — 
{Mr. Surendra Nath) : Medicines which are urgently required for a parti- 
cular kind of ease cannot be obtained ; some medicines are kept but there 
is not a sufficient stock of medicines. 

K-3670. \¥ho is to judge whether the proper medicines are supplied ? — 
The Union judges it by the cure. 

K-3671. You say that the medicines supplied are not effective. I 
-suppose that means that they do not effect cure. Might that not be due to 
the fact that the compounders who make up prescriptions do not make 
them up according to the doctor’s prescription *? — That is possible. We 
always think the medical officers are not as highly qualified as the Civil 
Surgeons are. 

K-3672. So that another complaint is that the medical officers are not 
properly qualified ? — They may have got their degrees all right but you 
do not trust yourself to every doctor. The Civil Surgeon is generally 
regarded as the best doctor in the district and if the Eailway does not 
accept the Civil Surgeon’s certificate we think the railway authorities are 
not reasonable. 

K-3673. You say the medical ofSeers in most of the hospitals do not 
give the required attention and some of them treat the patients in an 
unsympathetic way. Can you give instances of that ? — Yes, they would 
even kick a person out. There was a doctor who was very unkind to a 
patient and the patient complained about it. They are generally unsym- 
pathetic because they want fees. It is their duty to treat people free but 
they want fees. 

K-3674. iSir Alexander Murray : Are you making a general state- 
ment I — That is the general state of things which is prevailing all over the ^ 
Railway. 

t -K-3675. Colonel Btissell : Do you say that of all the medical officers ? — 
There may be some exceptions, but tipping is very common. If a person 
wants to get leave he has only got to tip the doctor and the doctor will 
say he is sick and he will get leave. 

K-3676. What is the amount of tip that is given ? — ^Rs. 2 or Rs. 4. 

K-3677. Sir Alexander Murray : Are you really saying these things 
with a sense of responsibility ? — ^Yes. 

K-3678. Are you deliberately making the statement that every medical 
officer on the East Indian Railway has to be paid Rs. 2 or Rs. 4 1 — I do 
not say every medical officer. {Mr. Pandey) : Ten days’ leave can be 
got for Rs. 2 without being sick. {Mr, Hikmat Ullah) : It does not apply 
to Divisional Medical Officers. We are' talking of the sub-assistant grade 
and beloAv that. It is difficult to prove it but it does exist. 

K-3679. Colonel Bussell : Assuming that that practice does exist how 
are you going to get rid of it ? — (ilfr. Surendra Nath) : Supervision should 
be exercised over doctors and greater attention should be paid to our com- 
plaints. 

I 

K-3680; Sir Alexander Miirray : You have no proof of this state- 
ment ? — If an enquiry is instituted we shall certainly give proofs. 
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K-3681. Colonel Bn^sell : Have you as a trade union recommended 
your members not to give money ’—Yes. {Mr. Hikmat TJllah) : We told 
them not to give any tips to the subordinate medical officers, but they said 
“ Tour Union has no strength, so what is the good of listening to it. Even 
if we are ill we must pay and if we cannot get it done without tipping we 
must tip.” Whenever a man came and told us of his troubles we said 
“ Try not to paj^ ”. 

K-3682. Do you mean that people have come to you and complained 
that money was demanded for certificates ? — They have. {Mr. Bhatoiagar) 
At the general meeting I said that we ought not to pay a single pie to any 
medical officer or any officer. 

K-3683. Mr. Cliatterjee : The East Indian Railway Union, Rhagaul, 
suggest that there is favouritism in recruitment and sometimes tips are 
paid in order to get a job. Do you know of anj’- such eases ? — ^Yes (hand- 
ing in a written statement), 

K-3684. When witli a view' to retrenchment a number of men are dis- 
charged, if after a time their services are again required, are the men who 
have been discharged taken back or are new workers taken on ? — 
{Mr. Swendra Nath) : They may appoint new ones. So far as we are 
aware they do not take back the old workers. 

K-3685. What is the reason for that ? — {Mr. Bheitnagar) : I cannot 

say. 

K-3686. The Khagaul Union say that except in the engineering depart- 
ment where technical qualifications are indispensable, not a single Indian 
has been appointed an inspector on the East Indian Railway ; they say 
that Indians are given very little chance, preference being given to Anglo- 
Indians and Europeans 1 — That is so. 

K-3687, When a patient goes to a hospital and the hospital has not 
.got the medicine which is necessary for the patient, is the patient told to 
buy the medicine outside ? — ^Yes. - , 

K-3688. Are a sufficient number of nurses kept in the hospitals to 
attend to Indian patients ? — {Mr. Surendi'a Nath) : At Moradabad there 
are no nurses. 

K-3689. What happens to the fines fund ? — It is spent on the railway 
^ institute for the benefit of Anglo-Indians and European employees. 

K-3690. You mean that more money is being spent on their institutes 
than on yours ? — ^Yes. 

K-3691. What is j'our suggestion in that regard ? — Our suggestion is 
' that the money should be spent on our education and our institute. 

K-3692. Do you think the fines which are realised from the Indian 
staff should be kept in a separate account ? — ^Yes. 

11-3693. And the two funds should be utilized for the benefit of the 
people from whom they have been realised ? — ^Yes, we think so, as long as 
the education and institutions of the Anglo-Indians and Europeans are 
kept separately from our institutions. 

K-3694:. Who contributes to the fines fund most ? — The Indians. 
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K-3695. Major Wagstaff : "What do you mean Tvlien you say that the 
■work of the watermen is intermittent ? — {Mr. Surendra Nath) : I mean 
that they are not working- all the time that the^^ are on duty. 

K-3696. Are the watermen employed at large stations on duty inter- 
mittently ? — No. 

K-3697. Then you mean that the work of some watei’men is intermit- 
tent while of others is not ? — Yes.' 

K-3698. At the present time do the watermen at large sheds and large 
stations Avork continuously for 12 hours ? — No. 

K-3699. You say that active members of your Union are Auctimized 
by being transferred. Have you cA'-er tried to compare the number of 
times men who are members of your Union are transferred Avith the number 
of times that men avIio are not members of j^our Union are transferred ? — 
Yes, trade unionists are more frequently -transferred. 

K-3700. Are members of the Union punished more often than non- 
unionists ? — Yes. 

K-3701. Is it not a case of post hoc ergo propter hoc ; a man becomes 
a unionist and is then transferred and you assume that he has been trans- 
ferred because he is a unionist ? — (Mr.. Hikmat TJUah) : What other way 
can there be of proving that a man has been transferred because he has 
joined the Union ? Of course the Eailway Avill say he has not been trans- 
ferred because he joined the Union. 

K-3702. Can you supply figures to proA’^e that unionists are transferred 
more often than non-unionists ? — (Mr. Surendra Nath) ; We have no such 
figures. 

K-3703. With regard to the question of the minimum wage you take 
as an example a normall Indian family, a man, his wife, two children, a 
iQotlier, a sister, a brother, and one or two widowed dependants, making 
altogether 8 or 9 persons. Is that really the family unit in the area from 
which you come ? — Yes. 

11-3704. In Bombay tlie family unit after a certain investigation was 
found to be 4.2 persons exclusive of .6 dependants. Why should families 
be so much larger at Moradabad ? — In Bombay they are more advanced 
than we are, and as the people advance so the family unit becomes smaller, 

K-3705. But I notice that when you deal Avith the family budget you 
give a family as consisting of 5 persons ? — ^We take that smaller unit iti 
order to show that even then the pay is not sufficient. 

K-3706. Dkvan Chaman Loll : Do the women and children of railway 
■workers work ? — ^Among the educated people they do not work. 

K-3707. So that apparently conditions which apply in Bombay do not 
apply to workers on the railway ? — ^Yes. 

K-3708. Major Wagstaff : In Moradabad are the other members of 
the family so lazy that they will not work. 

Mr. Cliff : Are you now putting forward on behalf of the Railway 
Board the proposition that the joint earnings of a family must bo taken 
into consideration ? 


f 
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Major Wagsiaff : I am not putting forward anything on behalf of 
any organization ; I am trying to get at the facts. 

K-3709. Colonel Bussell : In these family budgets which you give in 
your memorandum there is an item of Es. 2 a month for medical aid. Is 
that money which is paid in tips ? — Members of the family are not treated 
by the medical officer and have to go for treatment elsewhere. 

K-3710. Do you mean that that comes to an average of Es. 24 a year in 
the case of a man who is earning Es. 20 a month ? — Yes. Sometimes the 
employee himself has to go to a private doctor because the medical aid 
given by the Eaiirway is not sufficient. 

K-3711. Major Wagsiaff : In your budgets jmu include items of Es. 4 
for house rent, Es. 2 for medical aid and Es. 2 for clothing. I appreciate 
that those are intended to be averages, but in the case of a menial he may 
be receiving free accommodation, a certain amount of medical aid and 
clothing ? — ^Yes. 

K-3712. That would reduce the budget ? — Yes. 

K-3713. Dhvan Chaman Lull : Do you include bed clothing ? — ^No. 

K-3714. Do you inchtde money spent on household utensils ? — ^No. 
This is intended to represent the cost of bare living. 

■ K-3715. Is your Union in favour of the 60 hours week ? — ^We want a 
shorter Aveek than 60 hours. 

K-3716. "What do you want ? — ^Eight hours a day excluding Sunday, 

K-3717. Have you looked into the Washington and Geneva Conven- 
tions in regard to this matter ? — ^No. 

K-3718. Were you consulted in regard to any changes which Gov- 
ernment are contemplating in regard to the weekly rest day ? — ^No. 

K-3719. Was your union consulted in regard to any changes that the 
Eailway Board are contemplating with regard to leave rules or in regard 
to blocks in promotion ? — ^No. 

K'-3720. Is it the general policy of the management of rhe East 
Indian Eailway not to consult the Union ? — ^Yes. (Mr. Bhatnagar) : 
They do not want to see our faces. 

K-3721. To what do you ascribe that ? — (Mr. Surendra Nath) : 
The officials do not wmnt to lose their power. 

11-3722. Wliat in the opinion of your Union is the real basis of this 
policy of non-co-operation adopted by the management of the East 
Indian Eailway ? — It is our painful duty to point out the faults of 
officers and they do not like it. They want to crush the Union as far .ns 
possible so that the workers may keep aloof from us and then the officers 
will have their own sweet will and do things just as they like. They 
regard us as outsiders and thej’’ do not like outsiders. 

11-3723. Wliat recommendation has j’-our Union to make in regard 
to sickness insurance ? — ^I think that would be a good thing for the. 
workers because sometimes when workers fall ill they have no funds 
and so they run into debt. 
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K-3724. Have you any recommendations witli regard to that or 
have you studied the schemes of sickness insurance ? — ^No. We cannot 
think of higher things -when our lower requirements are not conceded. 
We will study these things later on. 

EI-3725. But are you generally in agreement that some scheme 
should be formulated for sickness insurance ? — ^Yes. 

K-3726. Mr., Birla, : If any scheme of sickness insurance was intro- 
duced do you think your members would be prepared to contribute ? — 
(Mr. Hikniat TJllah) : Yes. 

IC-3727. Diivan Chaman Lall : You are in favour of a contributory 
scheme ? — ^Yes, but of course it will be necessary to raise our wages. 

11-3728. Mr. Birla : Do you mean that with present wages you would 
find it impossible to contribute ? — With the present rate of wages it would 
be very difficult. 

EI-3729. Diivan Chaman Lall : If a man falls ill and gets into debt he 
may borrow as much as Es. 40 and have to pay Es. 3-8-0 a month interest. 
Do you not think it would be preferable to pay As. 4 or As. 8 a month 
contribution to the sickness scheme than Es. 3-8-0 as interest ? — ^W e should 
prefer to pay the contribution. ' 

K-3730. From time to time you have made representations to the 
management with regard to corruption ? — Yes. 

K-3731. Can you let us have the representations you have handed 
in to the management in regard to corruption ? — ^We can supply that 
later on. (Mr. Bhatnagar) : We have made representations 4 or 5 
times. We have done it by wires. 

K-3732. Sir Alexander Murray : Why not send a letter ? — ^It is 
thought that a wire is more effective than a letter. 

K-3733. Diwan Chaman Lall : Can you tell us the number of people 
employed by the Bast Indian Eailway who are paid less than Es. 20 a 
month ? — ^We cannot tell you the exact number. 

K-3734. Is it your definite opinion that a man cannot live on less than 
Es. 20 a month ? — ^Yes. 

K-3735. Have you any suggestions to make in regard to representation 
of railway unions on a body to be set up by the Eailway Board to deal 
with the service conditions of the employees ? — (Mr. Surendra Nath) : 
Yes, there must be some members of the Union on that body. 

K-3736. Would you work that system down from the Eailway Board 
to the divisions and the districts ? — ^Y^es. 

K-3737. Colonel Gidmey : Are there any compounders in your 
Union ? — No. 

K-3738. Are you representing the views of the Anglo-Indians ? — 

Yes. 

K-3739. Have the Anglo-Indian .members of your Union told you that 
they are willing that their wages should be reduced to your level ? — ^No. 

K-3740. Then I take it that your Union asks that wages should be 
levelled up to the Anglo-Indian and European and not levelled down ? — 
LIIROL 
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Tes ; we do xjot waut to reduce tlie conditions of the Anglo-Indians ; we- 
want to improve our position. 

K-3741. Mr. Birla : You do not want any racial discrimination ? 

No. 

K-3742. Colonel Gidney : You have frequently represented your 
grievances to the Agent and to the Kailway Board ? — ^Yes. 

K-3743. And you spent a lot of money on wires ? — ^Yes. 

K-3744..In fact all your money has been spent on wires ? — A good 
portion of it. 

21-3745. But you have had no redress ? — ^No. 

K-3746. Did the Railway Board send a member of that Board to 
Moradabad to investigate j^our grievances ? — ^Yes, but nothing has come 
of it. 

K-3747. I think Mr. Hayman came ? — ^Yes. 

K-3748. Did he enquire into your grievances personally ? — ^Yes. 

K-3749. I suppose he made his report ? — Yes. 

K-3750. Have you found matters improved since then ? — ^Not at all. 
Wc have asked the authorities for a copy of his report but we have not had 
it.’ 

K-3751. Are j'ou prepared to admit with a more sympathetic Divi- 
sional Superintendent that the conditions in the Moradabad Division are 
much better to-day than they were a few months ago 1 — ^No. 

K-3752. You advocate competitive examinations, but I suppose you 
agree that a well experienced practical Driver with a strong arm and com- 
mon sense is better than a B. A. or B. Sc. Driver ? — ^Yes ; we ask that 
education should be taken into consideration as well as experience. 

K-3753. In what way do you say the power under paragraph 2 of the 
service agreement is abused ? — The officials want to crush the Union and 
they use paragraph 2 for that purj)Ose ; if an official has a personal grudge 
against any body he will use paragraph 2. 

K-3754. I suppose you know that under the Jiew rules v/hich were pub- 
lished in the E. I. Railway Weekly Gazette of 15th January before a man 
who has 10 years’ service is discharged under paragraph 2 he is entitled 
to receive a written statement of any charge which is made against him and 
has an opportunity of putting in a defence 1 — ^Yes. 

K-3755. Do you think a man who has only one year’s service is entitled 
to the same protection " — I think he is. 

K-3756. Is it a fact that before the Moradabad section was taken over 
by the East Indian Railway you were given an assurance that you would 
not be deprived of your existing privileges ? — Yes.- 

K-3757. But in regard to medical facilities you fesl that you have been 
deprived of your privileges by the divisional system ? — ^Yes ; owing to the 
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East Indian Railway taking over the 0. and R. Railway we have been 
deprived of many privileges of which the medical facilities are one. We 
have suffered through the East Indian Railway taking over the 0. and R. 
Railway. 

K-3758. You have said that once a man is a subordinate he is always 
a subordinate ? Would you like to have the term “ non-gazetted ser- 
vant ” substituted for the term “ subordinate ” ? — ^Yes. 

K-3759. Is your division understaffed ? — I think it is. 

K-3760. Does that mean you get no leave when you ask for it ? — ^YeSj 
we get no reliefs. 

K-3761. If your division were properly staffed, do you think yoil 
' would get your usual privilege leave and sick leave ? — ^Yes. 

K-3762. Do you find that the local railway administration, put 
pressure upon your Jledieal Officer in regard to sick leave ? — Yes. 

K-3763. Do you think they could put as much pressure on a Civil 
Surgeon ? — ^No. 

K-3764. You say that Rs. 50 per month is given for the education of 
the child of a European employee ? — ^Yes ; they sometimes get Rs. 48, when- 
an Anglo-Indian child goes to a school at Mussoorie. 

K-3765. Can you supply a single such case to the ■ Commission ? — t 
make that statement subject to correction. 

Colonel Gidney : But you have made a specific statement to this effect 
in your memorandum. 

K-3766. It has been stated that 15 days’ leave is given to menials. 
Do they get that leave 1 — ^No. 

K-3767. Has an order been issued by the Agent that the 15 days’ leave 
can be allowed but it includes all holidays ? — It does not include holidays. 

K-3768. Are you a-ware of a circular issued by the Agent in 1927 
stating the period of 15 days’ leave with paj^ should be held to include the 
number of holidays with pay allowed to the staff ? — I do not know of that 
circular, but we know that the 15 days leave is not granted. 

K-3769. The rates of wages were revised in 1928 ? — ^Yes. 

K-3770. Is it your opinion that those wages are too low ? — ^Yes ; our 
previous wages were much better. 

IC-3771. You say that lowered wages tempt men to practice corrup- 
tion ? — ^Yes ; for instance goods clerks do not get any free house. 

K-3772. Do you think the cost of living in Calcutta is higher than in 
Moradabad ?— -Yes, much higher. 

K-3773. Therefore the cost of living which you have given in your 
memorandum is the mofussil minimum ?— Yes. 

K-3774. Have you any complaint as toithe difference between the rates 
of wages which were paid on the 0. and R. Railway and those which are 
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paid on the East Indian Railway ? — ^Yes, we should prefer the 0. and R. 
Railway rates. When the East Indian Railway rates are lower they apply 
those rates to us, but where the 0. and R. Railway rates are lower they annly 
the O. and R. Railway rates. 

' K-3775. You say that 2 per cent, of the fines fund is spent on Indian 
education ? — Yes ; we have not the exact figure ; that is an impression. 

K-3776. Do you think that the terms of the service agreement require 
considerable alteration ? — Yes. For instance, paragraph 2 ought to be 
abolished altogether. When a man is charged with an offence he ought to 
have a statement of the charge and an opportunity should be given to bini 
to meet the charges. 

EI-3777. Although this is the usual practice with dismissals not dis- 
charges, you suggest that that ought to be included in your service agree- 
' ment ? — ^Yes. 

K-3778. Dp you look upon gratuities as a gift ? — ^No. 

K-3779. You look upon them as a claim and a right ? — ^Yes ; because 
we do not get any pensions. 

K-3780. What is your provident fund contribution now ? — One-twelfth. 

K-3781. Ai'e you satisfied with that or do you want to increase it ? — 
We think the Railway ought to contribute more. 

K-3782. Do 3 ’-ou find an}’' difficulty with regard to appeals ? — ^We under- 
stand the procedure adopted is this : when we send an appeal to the Agent 
he sends it back to the Divisional Superintendent for disposal. 

EI-3783. In other words the Divisional Superintendent is the judge and 
the accuser, and you. object to that ? — Yes. 

K-3784:. Are j’ou aware that Divisional Superintendents can dismiss 
you ? — ^Yes, they can. 

EI-3785. Do you agree with that ? — ^No. We think the Di'visional 
Superintendent should have power to dismiss a man who is receiving not 
more than Rs. 50 a month ; the head of the department or Chief Engineer 
should have power to dismiss a man receiving not more than Rs. 100 ; the 
Agent alone should have power to dismiss a man on a salary of more than 
Rs. 100. 

K-3786. Do you know of any other railway in which the Divisional 
Superintendent possesses the powers that he does on the East Indian Rail- 
way ? — ^No. 

K-3787. So I presume you think the Divisional Superintendent has too 
much power on the East Indian Railway and that he abuses this at times ? — 
Yes. Here is an example of the treatment that is meted out (handing in 
a document). 


(The witnesses withdrew.) 



Mr. Or. L. COLVIN, O.B., D.S.O., Agent ; m. F. E. EOBERTSON, 

Chief Operating Superintendent ; Mr. R. L. RAY, Chief Mechanical 

Engineer ; Mr. A. V. VENABLES, Chief Engineer ; Dr. A. K. H. 

POLLOCK, Chief Medical Officer ; Mr. E. CAMERON KER, Deputy 

Chief Accounts Officer ; Mr. A. 0. EVANS, Deputy Agent ; Mr. M. 

ROBERTSON, Secretar 3 r to Agent ; Mr. H. LANCASTER, Manager, 

Giridih Mines ; Mr. F. C. BADHWAE, Employment Officer, Lillooah ; 

' Mr. O. S. WHITWORTH, Chief Mining Engineer, Railway, Board ; 

representing the East Indian Railway. 

K-3788. Sir Alexander Murray : How many employees are there on 
the East Indian Railway ? — {Mr. Colvin) : Approximately 1,55,000. 

K-3789. IIow many of these employees are drawing less than Rs. 20 
a month and how many are drawing between Rs. 20 and Rs. rSO a month ? 

■ — will send in a statement. 

K-3790. You have the divisional orgardzation on your Railway ? — 

Yes. 

Iv-3791. What are the advantages and disadvantages from the work- 
ers’ point of view of the divisional and the departmental s 3 ’’stems ? — 
Under the divisional system personnel work is concentrated into the 
hands of one officer, while under the departmental system each officer 
looks after his own personnel. I should have thought from the workers 
point of view it would be an advantage to have one officer to deal with 
all the personnel. From the administrative point of view the divisional 
eyslem is undoutedly better for a really big system. 

K-3792. Do your officers agree with you in that ? — I think so ; if any 
of them do not agree they had better say so. 

K-3793. As far as the shops .are concerned, does it make any differ- 
ence whether it is the divisional system or the departmental system ? — 
The big workshops are outside the divisional system. 

K-3794. I see you have 32,000 workers in youf shops ; what percent- 
age would you call skilled and unskilled ? — {Mr, Bay) : I will supply 
the figures. 

K-3795, You suggest that a better class of railway labour could be 
obtained if recruitment of labour were specially dealt with by one de- 
partment, the labour department, whose function it would be to select 
them. Do you think that could be done in the shops ? — {Mr. Colvin) : 
This statement only refers to the Stores Department. I was on furlough 
when this statement was prepared and in many cases it is not clear 
whether the statement is the personal statement of a particular officer or 
is the opinion of the management. This particular statement was the 
personal opinion of one officer with which other heads of departments 
do not agree. 

El-3796. What will be the duties of the Employment Officer who 
recently has been appointed ? — The Employment Officer is in charge of 
all tbo personnel work of the staff employed at these workshops, skilled 
and unskilled — all grades. He represents the staff in dealing with the 
technical officers. 
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. E-3797. Are his duties like those of the officer in charge of the Em- 

ployment Bureau of the North Western Railway ? — They are similar, 
hut I think on the North Western^ Railway’’ it is more sub-divided. 

K-3798. Is any man recruited Avithout the Employment Officer first 
interviewing him ? — ^No. All promotions also pass through his hands. 
He does the whole of what I should call the personnel work. At Luck- 
now we are going to appoint an Employment Officer. 

K-3799. In the Lillooah workshop there are now only 10,000 Avorkers, 
and yet I see that in three years 4,285 worlonen have been discharged on 
grounds other than those of superannuation and physical unfitness and 
only 241 have been discharged on account of reduction of establishment. 
That means that in three years you have turned over more than one- 
third of your establishment ? — Yes. 

K-3800. What is the percentage of skilled and unskilled laboAir at 
Lillooah ? — (Mr. Bay) : Skilled 9168, unskilled 1140. 

K-3801. Why is there such a considerable turnover ? — During this 
period local mills were offering large wages. From January 1929, to 
the 14th December 1929, excluding those Avho Avere medically unfit, only 
551 men Avere discharged. Of these probably 230 may be regarded as 
having absconded, having been discharged because of absence exceeding 
two months Avithout any intimation. 

X-3802. You only give them three days at Lillooah as compared AA'ith 
15 days given elsewhere, that is to say, if a man is absent Avithout autho- 
rity for three days at Lillooah he is called upon to make an explanation 
and may or may not be dismissed ? — ^Yes. 

K-3803. In other places they are allowed 15 days ? — Yes. 

K-3804. Why is there that difference ? — (Mr. Badhwar) ; We gNe 
them three days in which to intimate the explanation of their absence ; 
if they give no intimation within three days Ave stop their tickets pro- 
A’isionally. The rule was introduced in order to improve timekeeping. 
Most of the labour employed at Lillooah INe near the shop and so three 
days is sufficient. 

K-3805. Do you think that causes any unrest ? — In actual practice 
not many are discharged because manj’- explain their absence. In this 
neighbourhood high wages are paid for unloading ships and oui" people, 
sometimes go away for a few days unloading ships. The rule Avas 
brought into force in order to stop that. 

EI-3806. We have receNed a good deal of complaint with regard to 
the housing of the labour employed at the Lillooah Avorkshop. I under- 
stand that at Lillooah you make no attempt to house the Avorkshop 
labour ? — (Mr. Colvin) : Generally speaking we do not do so at any of 
our workshops. 

K-3807. I suppose the result is that many of them have to come to 
Howrah and Calcutta ? — ^HoAvu-ah is Amry near. 

K-3808. We spent Saturday morning going round theHoAvrah slums. 
Have you been through them ? — ^Yes. 

K-3809. Do you suggest that it is reasonable to expect Avorkmen of 
the type that are employed in your shop, 90 per cent, of them being 
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■skilled, to reside in the lustis of Howrah ? — “We realise that the condi- 
tions are very bad. We borrowed an officer from the Bengal Govern- 
■ment to report as to what had better be done. He reported that it was 
:an extremely difficult problem ; if we built houses he did not think our 
men would live in them. Since then I have been trying to get a definite 
statement from my men as to whether they would live in the houses if 
I built them, but the}^ will not take any interest and will not give me an 
•answer. 

K-3810. Where would you propose to build the houses ? — Not far 
from the Ballj’’ Bridge where there is good land. We would run trains 
backwards and forwards. 

K-3811. There has been a good deal of unrest at Lillooah. I suppose 
the bulk of the labour lives in the slums of Howrah. We have been 
through the slums of Howrah and we are, not surprised that people 
should be discontented if they have to live there ? — Curiously enough' 
thej’' have never made a demand that we should build houses. When 
we put forward a definite scheme they will not say whether they will 
■come and live in those houses. 

K-3812. Wliat do you mean by “ thej’’ ” ? — ^We have approached 
them through our Welfare Committee, 

K-3813. Diwan Chaman Lall : Do you mean to say that they have 
never made a demand for houses ? — ^They have made a demand for free 
house.s or for house allowance in lieu, but not for quarters to be rented 
for them. 

K;-3814. Sir Alexander Murray : As a result of last year’s strike you 
instituted an enquiry into the housing conditions ? — ^Yes, and we ob- 
tained the report of the officer of the Bengal Government of whom I 
have spoken. 

11-3815. Jlay we have a copy of that report ? — Tes. 

K-381G. Mr. Cliff : Has any action been taken with regard to improv- 
ing the. conditions ? — Yes, as I have said we have worked out a scheme. 

K-3817. Can we have a copy of that scheme ? — ^Yes. 

21-3818, Sir Alexander Murray : Will you also let us have copies of 
the letters or communications that passed between you and the men with 
• a view to arriving at their views ? — ^Yes. 

K-3819. You say the terms of service applicable to the Lillooah 
workmen are now being reconsidered. What does that mean ? — Terms 
were oft’ered to them to enable them to come on to monthly rates of pay. 
None of them have accepted those terms and they have sent in a petition 
asking for revised terms. That petition has gone to the Railway Board 
because whatever terms are offered to Lillooah the Railway Board pro- 
poses to offer similar terms to all the other railway workshops on State 
railways. I was at Delhi last week, the Railway Board have promised 
to give me a definite answer by the end of this month and I have told the 
men that. 

K3820. May we have a copy of the altered terms ? — ^Yes, when it is 

-out. 
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iv-3S21, I understand , that your co-operative society grants loans 
only to men who are members of the provident fund ? — ^That is right. 

K-o822. There is no provision for anybody who is not a member of 
the pro^^dent fund ? — ^Tes. Anybody who receives from Ks. 15 to Es. 20 
a month can voluntarily join the pro\ddent fund. It is compulsory for 
men receiving more than Es. 20. 

K-3823. Do a great many of your workers take advantage of that " — 
I will not say that. I am going into this question ; I am not satisfied 
with regard to the men receiving less than Es. 15 a month. 

. K-3824. I suppose most of the men in your shops would be receiving 

.more than Es. 15 ? — ^Yes. 

K-3825. Can Mr. Lancaster tell us with regard to his benefit society 
for miners ; how manj’- loans there are outstanding at the present moment 
to miners ? — (Mr. Lancaster) : I should think roughly 50 outstanding ; 
they do not take very manj- ; we probably have about 8 to 10 every 
month. They are limited to 3. 

K-3826. You Avill give us the actual figure later on ? — ^Yes. 

K-3827. You bind the borrower ; do 3 ’^ou also bind the surety so 
that he also may lose his lease ■ — Yes ; we never have had any trouble. 

K-3828. lYhy was picee work abolished in the shops ? — (Mr. Colvin) r 
At LiUooah it was abolished because the men objected to it ; I think 
they went on strike. 

■ K-3829..Is there any body who was here in 1921 and can tell us from 
his own experience why it was stopped 1 — ^No, they have all gone; The 
men Avould not have it. 

K-3830. Since 1921 has there been anj’’ attempt to introduce piece 
work ? — We have thought aboiit it but the opposition lias been too strong. 

K-3831. iLTr. Birla : What demand has there been by the workers for 
housing accommodation V — They demand free housing ; thej’’ have never 
asked tliat we should provide houses for them and that thej" should pay 
the economic rent. 

K-3S32. What did the workers demand in the strike of July 1928 ? — 
The}’- wanted either free houses or a housing allowance in lien of free 
housing. 

K-3833. Yoit rejected that demand ? — ^Yes, but we promised to make 
an cnquiiw as to whether we could provide houses and charge- an economic 
rent. Since then we liaA’C said Ave are jirepared to start on a small scale to 
see hoAv it works. I think we have given them dra-wings of the type of 
quarters and the probable rent to be charged. We have nor had a de- 
finite replj’. We cannot get an answer from the men on that point. 

K-3S34. I liaA’e before me a letter written by you in which you- say : 
“ With these two exception.s, I noAV announce, after consultation with 
the Government of India, that all the remaining requests are rejected 
You do not say that vmu are prepared to provide them with houses if 
they will pay ? — Since then I have put that to them. 
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K-U835. The suggest ion hns come from lnt)Our quarters that your gene- 
ral attitude towards tlio labour unions is hostile ; is that a fact. " — This 
administration would under normal conditions bo inclined to be sympa- 
thetic towards self.sujqiorlintr trn<lc unions provided they were really 
ndministcr<“d and controlled by the members of the slalT, and were not 
in the hands of otjtsidcrs wlio bavinir m* sense of ] es])onsibility as regards 
the efiieienl aufl < eonomical working of the Railway, no real personal 
knowledce of the uvirkiinr eonditiotis on the Railway or of its duly to 
the puldie fail apjn'eeiate in most ens"s tlie real implications of the 
demands they mal;e. or the extent to which the ])Uhlie iniglit suffer if 
ih'-'' dejnands were '.^ranted. I»u1 \inforltnia1oly conditions out here 
mov <; -d.’i.'.s ai<* not jmnnai. and 1 am tlierefon' by 710 777eans sni'o that at 
the t'tes. ni till’.'* v.iiJi poiitieal feeHi7ps running as bigb ;ts they are in 
India, railway trade tutio:',-; reallv are to the benefit of railway -.Ijifr. I 


cnitnot slut* my eyes to tin- fact that lber<' is a very i-eal and serious risk 
tji.’d whilst the political .stress lasts the miions Jiiigbt be eajttnred by 
politic,’!! or eotmtiunisiie ortrajtir.atiotts- who would then manipnlatc tltem 
for purposes <piite difforen: to those fur whieh they vrere oritrit'aliy in- 
'"tided. Til* re hjjVo alren'ly been one or two indietitions of this datiger — 
‘be rsi eiit .Tr.’.de Ttiioit CojiirresN- at Xatrpnr aetnnlly split oti this- point 
atid the more mofbr.”.i<' l.obotir !oa«b'rs laid jo s'-frdo from llnit body and 
fort!? a n< \v (.rtuniiralion. Tlie (rouble is tluil a tniion may lie sttirfed 
nitb the bo'-t intoutjnns .md may for it bit be conducted on .sound lines 
f:iid yet tl'.ero is m* trimrautee iljat it may not either gradually or .sudden- 
ly ! i‘ e-ipttirod by orj’.oilr.ntion wliO'..* aims 'are frankly polificnl 

or ef.i! iiiunistic ard tbon utilised for (hr* purpose of these aims, and not 
for tb- p\!rt‘‘ ‘ ■ of am.-iior.-iting the eondition>; of the v/nrkmen. For 
the tistt.- !e;;5>r at .loy r.ite I t l;.’r» fiire eon. jdi r tliat tb” ititeias*.; of tbc 
it.'.'tT will )■*• }•■)<>: r l’).'e)y to }>»• JvMit s.>7’v..d by .a tV'dlaJedirned and JU'O- 
gr< <T'’!.!urat!(!i! 05“ ’v<.]far<’ rommittees ;)tati by trade anions orgniiizn- 
TliO v,.’K;jr.‘ romtuitto.. ort'aniration Iielps (o imiid up amongst 
the t tatT tbi' tr.'.de ttnion sjtirit wbiKt at the s-nne time it does nn( offer 



■.!ite oprorturd'. i<- to t]:e politie.-d or eojnmunistie iigil.'itoi', Tnei- 
■d!y tije vel.O'r*- cf.mtiiiiteo -.y;.t<-ni is akin to the indittenons system of 


f art! v. h.i-tlo-r trade nnioniuit clevelops out lit-re or not, I con- 

tid-r t!:er.' a- pb-aty of * -ojo. for the welfare orgaairation. 


Yoa 

tneoarare unif>n 


•v<.ald r.'-.ther e’.ieonrage tl;e.:e welfra-e eommilti'i’s (Iian 
s V-Yes, rener.'illy. 


r.< e.'iU' .. yuu tbiid; that ev-n iboitab they might be ‘.larted 
by genuine vrr.rltitig men they mitdit be eaptnred for jjrOitieal purposes 
a?id tberef^ire you ar- diseonrat^iiar them T-—] would tud say discouiaigc 
them hut I v.’onld tifd gri out iif my v.uiy to ('ueouratte them wln'le lids 

politje;.] ;.tres-<; exist'; here. 


IC-n.stlP. You say you would not encourage them 7 — 1 would not go 
oat of my v,«y to eacoarage them. 

IC-rjP.'tft, Wimf has heel) your attilnde so far towards the existing 
ntiiou'^ T — I have .q ntdons. The union cidling itself the Khngnnl Fnion 
undoubtedly b'aame communists ; they got tnoney from Rn.ssin. If you 
wan! the facts for fbaf I Jiivf-i i-efer von to the Rmigal Ooverntneaf. Tiicy 
had in tlieir orgjii.'izaf ion men like .‘shibnatli Rnncrjcc and Pliillip Spratt 
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who is now under trial and several other admittedly communist office- 
holders. There is a union at Lucknow about which I do not knov/ very 
much ; we do not have much- to do with it j it seems to me rather mori- 
bund. The Moradahad Union seems to be a bigger union but it only 
seems to take in the staff of the old 0. & B. section. 

K-3840.’ Then there is the Lillooah Labour Union ? — I do not know 
anything about that j they have not come my way. 

EI-384j, You seem to be hostile to some of the unions because you 
think they have communistic tendencies and you are indifferent to the 
other unions ? — We had unfortunate experiences with the Howrah 
Union. 

K-3842. The welfare committees have been working for many years ; 
what achievement has so far been there to the credit of these welfare com- 
mittees ? — They have done a good deal of very 'useful work in bringing 
grievances to notice which Ave Avere able to adjust. ^ 

K-3S43. (S'ir Alexander Murray : I understand copies of your minutes - 
are sent to the members ? — (Mr. Evans) ; Yes. 

K-3844. Are they sent to each member ? — ^Yes. 

K-3845. Can you gitm us a copy of the minutes of your meetings 
and also a list of anj'thing you have done since August 1928 AA’-hich Avould 
justify the existence of the Avelfare committees ? — (Mr, Colvin) : I sup- 
pose -you do not want a complete list of everything we have done because 
we haA’’e done such a lot. I presume a sample Avill do. 

" K-3846. Mr. Birla : I should like to haA^e a general picture of what 
the Avelfare committees have done so far ° — (Mr, Evans) : There are 
•certain general subjects that are discussed such as housing, quarters, 
rates of pay, OA’^ertime and mileage. Speaking generally, I can say that 
40 to 50 per cent, of all the requests have been complied Avith. It is 
■quite Avrong to say nothing has been done. 

K-3847. ilfr. Cliff : You speak of wages. Since August 1928, can you 
tell us AAffiat recommendations of the committee with regard to increased 
wages have been eari’ied into effect ? — That is Avith regard to the wages 
of indiA’iduals ; I do not think that the ceneral question of raising 
wages has ever been discussed by the Welfare Committee ; it is such 
a general question that Ave do not touch it. 

K-3848. Take the question of individual adjustment of wages since 
August 1928 ; Avill you tell us hoAV many people haA-e been effected by 
increased wages 1 — I could not. 

K-3849. Can jmn say Avhat haA^e been the results of representations 
AAuth regard to the proAusion of ncAV housing quarters ? — ^A great deal 
has been done in that respect ; as a direct result of the representations 
of the Welfare Committee a large housing scheme was prepared for 
housiiig the staff at Moradabad but this scheme is held up for want of 
money. A certain amount of money has been put. aside for buying the 
land and that is under negotiation with the civil authorities ; the rest is 
dependent on the money being allotted. 

K-3850. I Avant to see Avhat work the welfare committees do. Up to 
•date has a house been allotted ? — The Welfare Committee has been in 
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operation for two years and you cannot do this all of a sudden. It is 
all dependent on the big scheme. 

K-3851. You tell us that 40 or 50 per cent, of the representations of 
the Welfare Committee had been acceded to and you mention the two 
subjects of wages and provision of housing quarters. As I understand 
it the Welfare Committee in your view represents the men ? — ^Yes. 

K-3852. What results hatm there been with regard to these two 
problems ? Am I to take your answer to be that with regard to general 
wages no improvement has taken place and that with regard to the 
provision of new houses not a single new house has been built ? — could 
not tell you what has actually been done ; I only know that schemes have 
been prepared with regard to housing and tvill be carried out as a direct 
result of the representations of the Welfare Committee. I can give you 
the details afterwards. 

11-3853. Sir Alexander Murray : You will supply us with copies of 
the minutes of meetings and will also give us information as to what has 
been done with regard to Moradabad ? — Yes. 

K-3854. Mr. Birla : Am I to understand that at various times various 
schemes have been discussed in these welfare committees but nothing 
has been done so far ? — That is not correct. 

K-3855. Do you mean there was demand for housing but the schemes 
had to be turned down for lack of money ? — {Mr. Colvin) : I will not 
say “ turned down ” but postponed. 

K-3856. blave these welfare committees taken any interest in such ques- 
tions as recreation, cinema shows, education, sanitation and that sort ■ of 
thing ? — (Mr. Evans) : Yes, they have. 

K-3857. Have they been spending any money ? — The shortage of 
money is the great obstacle ,• the will is there. {Mr. Colvin) : As regards 
recreation a great deal of money has been spent. 

K-3858. Is that done under the supervision 'of these welfare com- 
mittees ? — Yes, to a large extent. We give a grant for sports and 
sports are rather given into the hands of the welfare committees to run. 
Generally speaking for divisional sports I give Rs. 1,000. That grant is 
given to the Divisional Superintendent who gets members of a welfare 
committee to advise him as to how it should be spent. 

K-3859. What is the respective expenditure on European and Indian 
Institutes ? — Since 1912, 14 Indian Institutes have been built by the 
administration and 12 others have been opened and have been provided 
with funds. In the same period two European Institutes have been 
built. The fact of the matter is that it is only in comparatively recent 
years we have had this demand for Indian Institutes. Before this there 
was no demand ; but now that there is the demand the proportion is 
something like 12 Indian Institutes to one European Institute. 

K-3860. Sir Alexander Murray : What is the relative expenditure ? — 
It would take a good deal of time to work that out. 

K-3861. Mr. Cliff : Is all this money provided out of railway revenue f 
No, not alDof it. The capital expenditure is all from railway revenue ; 
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Ks. 75,000 a year is the limit laid down by the Eailway Board. We are 
trying to get them to give us a rather generous allotment. 

E;-3862. Mr. Birla : Will you let us know the annual grants you are 
making to Indian and European Institutes ? — Yes. 

EI-3863. Have you any views Avith regard to sickness insurance ? — 
No ; I haim never considered the question. 

K-3864. Complaints have been made with regard to racial diserimi 
nation as to accommodation, education, recreation and other matters. 
Does racial discrimination exist or are the complaints which liave been 
made without any basis ? — ^In the past there is no doubt about it. there 
Avas a great deal of racial discrimination AA’^hen it Avas a company’s rail- 
way in the old days ; butl in the policy now laid doAvn I do not think 
there is any racial discrimination. In out of the Avay corners one some- 
times finds Amstiges of racial discrimination. The other day when going 
through, some rules with regard to the Red Cross I found an example of 
racial discrimination and I immediately stopped it. At the present 
moment so far as I knoAV, there is no racial discrimination except with 
regard to Sunday allowances for the running staff. We are considering 
what we can do with regard to that ; I do not think we can alter it for 
the existing stafi: but for the new entrants we must do aAvay with that. 
As far as I know that is the only example of racial discrimination remain- 
ing. 

K-3865. It appears from your memorandum that considerably more 
money is spent on the education of Europeans and Anglo-Indians than 
on the education of Indians ? — The policy Avith regard to education is 
now being considered by the Railway Board. There is a considerable 
discrimination because the Europeans and Anglo-Indians receive grants 
towards sending their children to hill stations Avhile the Indians do not. 
We are Avaiting to get a final policy laid down. 

K-3866. You agree that things haAm been Amry unsatisfactory so far ? 
— I Avould not say unsatisfactory ; we haAm provided schools AAfiiere no 
schools existed. There are plenty of schools for the Indians run by the 
provincial authorities Avhile there are very fcAv for the Europeans. We 
liaAm therefore been compelled to provide schools for Europeans because 
if we do not no one else Avill. 

K-3867. Looking at your memorandum it appears that 7258 boys 
are receiAung education in Indian primary schools on Aidiich you are 
spending Es. 7,294. That is about Re. 1 per annum per boy ? — It is more 
expenshm to educate a European and an Anglo-Indian than to educate 
an Indian. 

K-.‘j'S68. It is in the proportion of 1 to 207 ? — The whole of that ques- 
tion is under examination. We are waiting for the Central Government 
to decide upon and apply a policy to all railways. We think really that 
all this education should be proAuded by the Provincial Government and 
not by the railways at all ; we haAm been spending money because the 
ProAuncial Government did not do its duty. 

K-38C9. Mr. Cliff : This morning you gaAm a Avritten ansAver as to your 
policA’- AAuth regard to trade unions. I take it that is a considered state; 
ment of policy as to the attitude of your Agency to the railway trade 
unions ? — Yes. 
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K-3870. You say “ This administration would under normal condi- 
tions be inclined to be sympathetic.” What do you mean by “ normal 
conditions ” ? — ^When political feelings are not running riot as they are 
at present, 

K-3871. How long have political feelings been running riot ? — I only 
came out in 1921 ; they were certainly running riot in 1921-22 ; then 
things calmed down again but during the last 18 months I think they 
have got rather more acute. 

K-3872. Have you any indication as to how long they are likely to 
run riot ? — You must ask the Central Government that. 

K-3873. You say that under normal conditions you would be inclined 
to be sympathetic. Would you be nothing more than “ inclined ” ? — /Vn 
inclination usually means action to follow. 

K-3874. So that if you got the kind of trade union that you postulate, 
may we take it there would be recognition ? — Even now there is recogni- 
tion ; we do recognize the Moradabad Union. We recognized the Howrah 
Khagaul Union at one time, but owing to certain circumstances which 
occurred, with the consent of the Railway Board, we withdrew our recog- 
nition from that union. 

K-3875. Did the union put to you certain deinands at the time of 
the last dispute at the Lillooah Workshop ? — Several. 

K-3876. Did you meet a deputation 1 — ^Yes. 

K-3877. Was that the union from which you had withdrawn re- 
cognition ? — Yes. 

K-3878. The members of the union say that during the general strike 
workers waited upon the Agent in a deputation with certain demands. 
You issued a notice in which you said “ I am also pleased to announce 
that, with the approval of the Railway Board, I am arranging for an 
enquiry to be held into the housing conditions of the workshop staif at 
Lillooah with a view to seeing if and how these conditions can be im- 
proved. ” Has any communication been made to that union since that 
date ? — No. 

K-3879. Can you tell us the .reason ? — ^Because we, are not recog- 
nising it. 

K-3S80. You did recognize them when there was a sudden rupture ? 
— ^Yes, but we subsequently said we were not prepared to recognize 
them ; we said so in a printed notification which I am afraid T have not 
got with me. 

K-3881. Do' you think that if you recognize them when there was a 
strike and then refuse to recognize them when there is not a strike, they 
are inclined to believe that force majeure is the most effective way of com- 
pelling attention ? — ^Not in thi.s particular case. The reason why we 
decided not to recognize them was that facts came to our notice during 
the strike which made us decide we could not recognize them. 

K-3882. What would you consider to be the necessary qualifications 
of a welfare officer appointed by the administration ? — ^We want some 
body who can speak the language well, who understands the men, who 
shows signs of sympathy with the men and has a fair working know- 
ledge of railway conditions. We do not call Him a welfare officer ; we 
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call him the employment officer. One such officer was with us 28 years, 
while Mr. Badhwar has had about 5 years’ service and has been up and 
down the line a good deal ; he is an engineer by profession. 

K-3883. For what class of men does he act ?— For the workmen in 
the Lillooah Wol-kshop. 

K-3884. Has he experience of shop conditions on your railway ? — 
He had not originally experience of conditions in big shops but he had 
had engineering shop experience. 

H-3885. “How many men do you think you will require as employ- 
ment officers to cover the whole of your system ? — ^We have only 3 big 
workshops ; Jamalpur, Lillooah and Lucknow. 

K-3886. Then there is imur running staff ? — ^For them we have per- 
sonnel officers. 

K-3887. How many employment officers will you require to cover the 
whole of them ? — ^We have six divisions ; we shall want one man in 
each division ; that is to say, a senior man who may need assistants. 
That would mean six men for the divisions and the workshops v^ould 
be in addition. 

K-3888. How is the employment officer to get into contact with the 
labour ? — ^He deals with all personnel cases ; he 'travels about a good 
deal ; he will probably have to have more assistants by degrees. 

K-3889. Are you going to have welfare officers fully cognizant with 
all the workings of the railways ? — ^If you appoint men from the railways 
in that way, you can be sure of having men who have a general know- 
ledge of the railway. 

K-3890. Would you generally as.sume that a man who is qualified 
as an engineer or a traffic operator is the best t 3 ^pe of man to act as a 
welfare officer ? — Not necessarily ; we rather take personality into- 
account but we like to have a man who has served his apprenticeship, 
as it were, on the railway. 

K-3891. You refer to the Congress which Avas held at Nagpur and you 
give that as an indication of the danger of which you have spoken. You 
say that the more moderate labour leaders had to secede from that body 
and form a new organization. Would you recognize a trade union which 
was affiliated to that moderate body ? — If it represents our staff. 

K-3892. Would smu recognize it if it has got a membership among 
your staff ? — ^Yes, we do in the ease of the Mpradabad Union now. 

K-3893. If a union affiliated to that body has got some one to help 
them from outside who is not employed on the railway, what objection 
have you to recognizing that body ? — I have said that I object to its 
being controlled by outside people ; I do not object to its being assisted 
by outside people. 

K-3894. Do you object to certain outside people assisting the union 
and becoming officers of the union ? — I think you have got to have a cer- 
tain number of outside people assisting, because a fairly big union must 
have some whole-time officers. I was referring more to the general, 
administration and control. 
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K-3895. So that we may take it that where you have a union formed 
with a constitution complying with the Indian Trade Unions Act, so far 
as your Railway is concerned, there is no objection to recognizing that 
union ? — No, not if it is apparently soundly conducted and represents 
a fair number of our staff, that is to say, if it really has a biggish 
membership among our staff. 

K-3896. Who is going to determine whether it is soundly co’nducted T 
— Only experience can show that, but I think our tendency would be to 
assume it was going to be soundly conducted until we found it was not 
from our point of view. 

K-3897. That seems to be an advance on this statement. Take the 
case of a new union beginning on j'our Railway ; at first it would not 
enrol all the work-people on your Railway, hut it might enrol a few. jVre 
you prepared to recognize that union and deal with it ? — If it had, let 
us say, only six members, I should probably say it was not worth recog- 
nizing. 

K-3898. But if it got a number of members, would you be prepared 
to deal with it ? — ^Especially if we were satisfied it was controlled by the 
members of the staff. 

11-3899. The Indian Legi.slature has laid down certain conditions 
with regard to its control ; I take it that as representing the railway 
administration you are prepared to accept what they have laid down ? — 
We are normally prepared to recognize anything that has been registered 
under the Indian Trade Unions Act, iinless events show that something 
has gone wrong, as occurred in the case of the Union at Khagaul. 

K-3900, Are you prepared to set up on your Railway, in conjunction 
with the unions, recognized machinery for the, prevention and settlement 
of disputes ? — It depends what you mean by “ machinery ”. We are 
prepared to deal with unions, receive representations from them and 
give attention to them. 

EI-3901. Are you prepared to set up permanent joint standing machi- 
nery whereby matters arising out of the employment of the work-people 
can be regularly dealt with ? — I shall have to give that consideration ; 
I am not quite clear what you mean by “ joint standing machinery ”. 

11-3902. That should an application be made to you from the trade 
unions that they desire to have a hoard set up representative of them- 
selves and of the administration for the consideration of matters arising 
out of their employment, including hours of labour, wages and condi- 
tions ; that that board should have regular meetings in order that these 
matters may he frankly considered and discussed between the parties ; 
would you take that as a rough idea of what I mean by “ joint standing 
machinery ” and will you tell me what are the practical objections to 
that ? — ^I shall need time to consider that. 

t 

K-3903. I understand you have been considering this matter for 
some long time ? — ^When recognizing a union, we receive representations 
from them and give consideration to those representations. I cannot 
answer that question straightaway and I certainly cannot speak for the 
Railway Board. 
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K-3904 Yon raise coal by the aid of a raising contractor -whom you 
pay for the total coal raised. What is there in that system wliich is 
designed for the Tvelfarie of labour ? — (ilfr. WhiUoorth) : We have con- 
tractors for practically all the railway collieries. The reason why v;e 
appoint contractors is that we find it' extremely difficult to regulate 
labour without them. 

K-3905. What do you me.an by ‘ regulating labour ’ ? — In the first 
instance recruiting labour. 

11-3906. We are told that at Giridih there is practically no recruit- 
ment of labour ? — (ilfr. Lancaster) : The reason is that contiguous 
villages are outside our estate and Ave are bound to have a certain per- 
centage of labour from the outlying Aullages. We have no control 
OA’^er these as regards bringing them into Avork and the men employed as 
contractors are Jhumdars. If these contractors who control the out- 
side labour were not employed at our eoUiery, they AA'Oukl force their 
labour to go elsewhere, saj^ to Jharia or Raneegung. 

K-3907. Do not the bulk of the coal-cutters live on your estate ? — A 
considerable percentage live outside, though the majority live inside. 

K-3908. What real control does the East Indian Raihvay Company 
exercise over AAmges and conditions in Giridih colliery ? — We -fix the 
coal-cutting rates and other rates in consultation ; the contractor’s rates 
are 'worked out. 

11-3909. Last year you reduced the rates of the contractors. Did you 
not '/ — Yes. 

K-3910. What change did you arrange should be made in the rates 
paid to labour ? — No change as far as I remember. 

K-3911. And yet in point of fact a reduction took place in the labour’s 
rate ? — I do not think so. 

K-3912. The evidence given to us at Giridih was that the^ rates paid 
to labour Avere reduced folloAving upon the contractor’s rate being re- 
duced ? — ^No, the rates were reduced before that. 

K-3913. When you reduced the rate paid to the contractor last year, 
did you specify tihat there should be a reduction in the rate paid to 
labourers ? — ^I specified that there should be no reduction beloAV the mini- 
mum paid under similar conditions to oui' OAvn sarkari labour. 

K'-3914. In the mine at Giridih, the evidence given to us Avas, for 
instance, that the haulage trolleyman avIio had previouslj’^ Avorked three 
8-hour shifts were put on two shifts of 12 hours and that a loAver rate 
was paid. How do you exercise control OA'^er that ? — They are quite at 
liberty to come to us and complain Avhen their rate is loAvered. If they 
do not come to us, we are helpless. We are quite accessible. 

, K-3915. How do you exercise control over leads and bad Avorking 

places ? — That is left principaUy to the discretion of the Manager and 
his staff ; he manages the mine. 

El-3916. Has the Manager poAver to enforce an increased rate for the 
long lead and a bad Avorking place ? — The Manager and his staff natural- 
ly have the local conditions at their finger-tips and they are, in my 
opinion, competent to do so. ] 
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EI-3917. Then can they force a contractor to pay a higher rate in 
those eases ? — They can do so and I know it has been done ; tliey can 
tell him he has got to pay more. 

K-3918. It does not appear to be done. I want to deal with it as a 
point of principle and see what valid objection there can be to the rail- 
way administration paying rates direct to the labour ? — ^No objection at 
'all, provided that the laboiir is a sure supply under our own control : 
but if it is beyond our control what can we ^o ? — {Mr. Colvin) : "We will 
certainly go into the question. 

K-3919. We went down the mine and walked nearly a mile from the 
shaft to the extreme end of the pit. We found that men were working 
in an atmosphere in which they could not possibly work more, than half 
an hour at a time. There was a long lead. On the surface the Commis- 
sion could not understand why the men could not load more than two 
tubs a day, but when we went to the spot, we could understand some- 
thing of their difficulties. As far as the Manager is concerned, he does 
not appear to have sufficient time with his other duties to consider the 
complaints of these people ? — (Mr. Lancaster) : I think he. would have, 

K-3920. What real opportunity have the workers of dealing with 
wages and conditions under this administration ? — In the first place, they 
have access to the Under-manager, to the Manager and finally to my- 
self. I can assure you that we look into everything of which complaint 
is made and we endeavour, as far as possible, to make working condi- 
tions as easy as possible. i 

K-3921. Surely you know that the Manager of the mine says that, 
if he has to attend to these complaints, he would not get his work done ?, 
— I did not hear his evidence. 

K-3922. But as a practical man, surelj’’ you know that is the posi- 
tion ? — No ; he has got a staff. 

K-3923. Is it your view that dealing with the mines the Manager of 
the mine could act as a personnel officer ? — ^Yes, he can for the benefit 
of his labour. 

K-3924. When do they pay wages ati Giridih ? — On Saturdays and 
Sundays. The coal cutters and loaders are paid on Sunday morning. 

K-3925. Having regard to the welfare of the labour, would it not be 
possible to pay wages on some day other than Sunday ? — It would be 
possible, but I do not see any reason Avhy the day should be changed ; 
Sunday is the bazaar day and it is a holiday. 

K-3926. Do you think the people should have to spend their day of 
rest in drawing their wages ? — They do not spend the whole of the day 
drawing wages. 

, K-3927. They spend a considerable portion of the day drawing their 
,wages. Do they not ? — I think you will find that most payments have 
finished from 9 o’clock to half past nine. It' would not be possible to 
pay them on some other day, because, for instance, the .night-shift would 
be going down. The night-shift, some of whom live a considerable 
distance fropi the estate, would have to come in specially early to re- 
ceive payment and then go to work. 

LimCL 
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K-3928. Surely this is a matter of organization ? — No, it is not ; it is 
a matter of convenience for them. 

E-3929. These same people have to make a special journey on 
Sunday ?— As a matter of fact, it does not concern us, as the manage- 
ment, whether they are paid on Saturday which is a Avorking day, or 
Sunday, it is simply a question of the convenience of these people ; they 
prefer to have their money on Sunday morning, that being bazaar day^ 
and they go o:tf and spend it. 

K-3930. Would it not he better that the railway administration 
should pay the wages direct to the individuals who earned them ?— If 
thej’^ are directly appointed by us, yes. 

K-3931. But Avould it not be much better that the railway people^ 
being responsible for the coal raising, should pay each miner them- 
I selves ? — I do not think we could paj*- contractor’s labour. It Av.ould 
be almost impossible in the case of the quarries. We could pay our ovti 
people, but I do not think we could pay the outsiders. 

K-3932. Dkvan Cliaman Lall : What is the number employed under the 
contractor at Griridih compared with the number employed direct ? — 
(ihV. Colvin) : At Giridih alone it is 6,740 departmental and 4,492 by 
contractors j those are the figures for 1929. A little over 60 per sent, 
is direct labour. 

K-3933;. Sir Alexander Murray : That is the whole of your labour, 
not coal cutters only. We understand from Mr. Lancaster that you 
have given your coal cutters land which keeps them on the property, 
and therefore it is probable that the percentage of coal cutters who ‘ 
could be paid departmentally would be much larger tlian the figures 
given here ? — {Mr. Lancaster) : Quite possibly). The difficulty would be 
that Ave should be rather interfering with another man’s work. I think 
in all work the contractor pays his OAvn labour. Inside Ave have petty 
contractors running haulage ; they employ mostly insiders but they are 
not coal cutters ; they are ordinary coolies. We could hardly take the 
responsibility of paying those men Avho are the labour of the petty con- 
tractors. 

K-3934. You liaA^e tied on your land thousands of Avorkers, and 
what we have been unable to understand is Avhy it has been necessary to 
interpose a contractor or a petty contractor betAveen you and your own 
tenants ? — It has been the custom at the colliery from the very com- 
mencement ; there is nothing neAV in it, and I see no objection to it. 
With regard to underground mechanical haidage, screening and so on, 
all the responsibility of getting the coal out is on the shoulders of one 
man, Avhereas if the, work is done departmentally that is not so ; there 
ai’e many people AAdio may be blamed for Avhat is possibly one man’s res- 
ponsibility. 

K-3935. But mauA’’ mines do it sarhari ? — I knoAV, but it means a 
great deal of supervision and also results in theft of coal. 

K-3936. You appear to be an out and out advocate of contractor ■ 
labour as against sarhari ? — ^Where you can get a good petty contrac- 
tor it is a far sounder principle because then you have the petty con- 
tractor responsible to you for doing a single kind of work, and if his 
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rate is sufficient his labour need not suffer. "We iro very carefully into 
the rate ; we eount all the men that are employed by that contractor, 
we work out the men’s wages and calculate what the profit will be ; 
we give the contractor what we consider to be a fair j)rori(. As far as 
I am aware the labour does not suffer. 

K;-3937. Mr. Cliff : Do you approve of the present system of paying 
men through sarclars too 1 — We do not pay them througli .<;nr</nr.s-. We 
paj’^ them through gangmen and petty contractors. We do not call them 
■sardars ; we call them heads of gangs. 

K-3938. Do jmu approve of that system of payment of wages ? — 

Yes. 

K-3939. Where a man is unable to earn owing to shortage of tubs 
or owing to bad working places, would you be in favour of a minimum 
earning ? — I think usually such conditions govern the ruling of rates in 
the collieries. Rates are increased periodically and reduced periodical- 
ly, and in the case of a big district I personally go down to the Manager 
and look into matters myself. 

K-3940. Our emdence is to the contrary. If people are willing to 
work but are prevented from Avorking either through shortage of tubs 
or through bad Avorking places, under those conditions arc a'ou prepared 
to approA’e of the pi'ineiple that those men sliall be conceded a minimum 
rate ? — It depends on AA'hat that minimtun rate is. I have a minimum 
rate. IMy minimum rate is noAV 5 annas. 

K-3941. If you have the principle of a minimum rate in operation 
in ^mur colliery, that is the ansAver ? — Yes. 

K-3942. Is that applicable to all the collieries of the East Indian 
Railway ? — ^Yes. 

Iv-3943. Col. Russell ; I understand the old policy at Giridih AA'as 
that people should be alloAved to build their own houses, matenal being 
given to them. What aa'us the reason for changing that policy and putting 
up heavy brick structures in blocks ? — That Avas done before I took 
charge, but the reason Avas that the labour pre.ssed at the time for us to 
construct and repair their houses and that request AA'as conceded. 

K-3944. It is said in the memorandum that the general health of 
the community is good. Would you agree Avith that statement ? — 
(Dr. Polloch) : As compared Avith other years, yes. 

K-3945. I suppose that remark is based on the statistics AA’hich are 
given therein ? — ^Yes. 

K-3946. Taking the year 1928-29 the number of births Avas 495. 
We were told that the population on the estates is 25.406. That gives 
a birth rate of 19.5, AAdiile the death i*ate Avorks out at 9.2. That is a 
death rate far better than that of tOAAuis in England ? — My statistics for 
Giridih are a little different. The total mortality is 235, Avhile the infant 
mortality is 89. The total mortality includes the infant mortality. But 
it is impossible for me to keep the infant mortality ; IMr. Lancaster 
keeps that. The population according to my .statistics is 25,460. The 
number of reported deaths last year was 149 ; therefore the death rate 
per thousand is 5.9. 
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E-394:7. Do you think that is possible ? — ^Yes. A little further on 
you %yill see the death rate for the whole of the East Indian Eailway 
which is not much higher. 

K-394:8. But we are dealing now with a colliery population of men, 
Avomen and children ? — This only refers to people who are being treated 
by my statf ; that is to say people who are in communication with my 
staff. I have no knowledge of deaths in the villages outside of people 
who are not treated by my staff, of whom it is not possible to keep 
statistics. If a man dies in an outlying district where he is being treat- 
ed by a hakim or even an outside practitioner, the medical department 
have no knowledge of this death. The Colliery Superintendent may 
have knoAvledge of his death but we have none. 

I EI-3949. In your memorandum it is said “ There are Avell equipped 
■hospitals at Giridih and Bokaro with a well qualified and efileient 
medical staff.” Are you satisfied as to that ? — ^Tes. 

E-3950. Have you any lady medical officer ? — No, none. 

K-3951. Have you any nurses in the hospital ? — ^No. 

K-3952. Or any trained dais ? — Not in our employment. 

>. K-3953. Dnvan Ghaman Lall : Are you satisfied with that state of 

'things ?— Yes ; there has been no demand for them. 

K-3954. In spite of the fact that you have a large number of female 
labour ? — Yes. I have dicussed the matter Avith the Colliery Superin- 
tendent and he is not of opinion that that Avould be of very much Aise ; 
the labour is so scattered and it is A’-ery difficult to get these Avomen into 
hospital ; I doubt whether they Avould come in at aU. 

K-3955, Col. Bussell : When we were at Giridih we were told that 
although it states here that the medical facilities are used to the fullest 
possible extent, last year there were only 60 in-patients in the hospital ? 
— Seventy-five is my number. 

K-3956. Do you still think that it is being used to the fullest extent ? — • 
The difficulty at Giridih is that the people do not want to go into hos- 
pital. It is only with the greatest difficulty we get them in ; they pre- 
fer to be treated in their OAvn houses. 

K-3957. If you had a lady medical officer, nurses in the hospital and 
perhaps health visitors and trained dais, do you not think you would 
get them to make use of their opportunities more than they are doing t 
— ^It is very doubtful with regard to the women medical officers. I have 
discussed this Avith the Colliery Superintendent and he is of opinidn — 
and I entirely agree with him — that the women medical officers would 
have to go to the patients in the outlying villages ; the patients would 
not come to them. I have no objection to having women medical offi- 
cers, but I very much doubt whether it would be a success. 

. K-3958. The Commission has already seen that these lady medical 
officers and nurses are employed with success in jute mills ? — ^Yes, 
where labour is all concentrated in one place ; at Giridih there are miles 
of scattered villages. 

11-3959. What is the nature of thp Avater, supply in Giridih collieries ? 
— ^It is obtained from wells. 
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K-3960. Is any water obtained from underground workings ? — {Mr. 
Lancaster) : There are two sources of supply ; one is obtained from some 
abandoned working. That supply is absolutelj’^ pure. It is pumped to 
a hill tank. The other is from wells. 

K-3961. Are these water supplies purilied or disinfected at inter- 
vals ? — One is roughly filtered. 

K-3962. I under.staud the Giridih area is constantly infected with 
cholera ? — {Dr. Pollock) : Not to my knowledge. 

K-3963. Are washing and bathing places provided for the workers ? 
— {Mr. Lancaster) : There is a washing place provided at the central 
pit with the pump delivery going into it. There is another one at the 
Jubilee pit, and there are taps all over the colliery for washing. 

K-3964. Are you satisfied that those arc sufficient 1 — ^Yes. 

K-3965. In your memorandum it is stated “ Sanitary arrangements 
are provided as required by law I do not understand that ? — That 
refers to the Factories Act. The workshop comes under the Factories 
Act and under the Act we have to provide latrines. {Dr. Pollock) : 
The conservancy arrangements on the East Indian Railway are not 
under the medical departnient ; the}’’ are under the engineering depart- 
ment ; I have no control over the conservancy arrangements. 

K-3966. Do you think that is a reasonable position ? — I th:ak it 
would be better to have it under the medical department. 

K-3967. Have you any control over sanitary inspectors working in 
the Giridih colliery area ? — None Avhatever. 

K-3968. Have you ever asked to be given control ? — Yes ; not in 
Giridih but on the East Indian Railway. 

K-3969. Have you control over these officials in the other parts of 
the railway system ? — No. 

K-3970. Do you not think it is rather outside the function of an 
engineering department to be in control of public health officers ? — 
They are not in control of public health ; they are in control of the staff 
which controls the public health of the station. I have no public health 
under me. 

K-3971. But you have Sanitary Inspectors on the Railway ? — Yes, 
but not under me. 

K-3972. They are under the Engineers ? — ^Yes. 

K-3973. Do you think that is satisfactory ? — I would rather they 
were under me. 

K-3974. Mr. Cliff. — Are the Engineers in control of health on the 
East -Indian Railway ? — {Mr. Colvin) : They control the sanitary staff, 
but of course they have to meet and carry out any criticism from the 
medical officers. 

K-3975. Would it be possible for this matter to be reviewed ? — 
Certainly. 

K-3976. Could the Commission be informed of your conclusions as' 
to the best policy to be adopted over your Railway ? — ^Yes. 
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K;-3977. Col. Bussell : In Giridili I' understand ^that even the Re- 
gistrar of births and deaths is not under the medical staft’ ?— (Dr. 
FollocJc) : Tes. 

K-3978. Under whom is it done ? — {Mr. Lancaster) : I supply the 
Chief Medical Officer with the figures ; my zamindori department visits 
villages daily and keeps a record of births and deaths. 

K-3979. So that the medical department really has to accept figures 
over the preparation of which they have no control ? — I think on the 
whole they are accurate ; that applies only to^the estate, not outside; 

K-3980. Does the same state of things exist with regard to control 
of epidemics ? — (Dr. Pollock) : AH epidemic diseases are notified to the 
medical department. 

K-3981. By whom ? — If we do not hear anything" about it it is noti- 
fied presumably by the CoUiery Superintendent in the outlying dis- 
tricts ; but on our own estate we .should know about it. 

K-3982. Over the whole railway administration do you not think' it 
would be advisable to have all public health work and administration 
undeV. the Chief Medical Officer rather than under Engineers ? — 1 most 
certainly do. ■ ■ 

K-3983. Dealing with Giridih, you say “ Members of the staff are 
trained in first-aid ’ ’. "What is the number and status , of the staff who 
are trained in first-aid ? — The figures are very bad for last year as to 
which we had no control, as no books were published in Urdu or Hindi. 
We have only just received the books ; that is the fault of the St. 
John’s Ambulance people at Lahore. Up to the 31st December 1929 the 
total number trained was 663, the total cost was Rs. 565 ; the total num- 
ber who failed was 98. That is for Giridih alone. This year we have 
done practically no work among the non-English speaking community. 
We are doing intensive training of the whole of the Indian staff. 

K-3984. With regard to hospitals and dispensaries you say. that 
full advantage of these facilities is taken and the treatment is free.’ 
This morning we have had considerable evidence to the contrary. The 
East Indian Railway Labour Unions state in their memorandum that 
although there are 3 railway hospitals they are not in any way helpful 
to the workmen and their families ? — Our statistics show that that must 
be wrong in view of the number of people who are treated in the dis- 
pensaries and hospitals during the yeax*. 

_K-3985. The Union say that the hospitals are used more for exa- 
mining the workmen. I suppose that is with regard to granting- certi- 
ficates. This was stated at Lillooah ? — ^We have a , small hospital at 
Lillooah. The reason why we have only a small hospital there is be- 
cause we are close to Calcutta, and they have always preferred to 
come into Calcutta. 

K-3986. Is it always possible for a patient to get a bed in the Cal- 
cutta hospitals ? — ^No, not more than it would be possible in a railway 
hospital unless it was an enormous place. 
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K-3987. Do you refuse to iiccept certificates from private medical 
practitioners ? — Certainly not ; we have recognized rules as to that, 
and we try to adhere to the rules as much as possible. If we had no 
rules Ave could maintain no discipline ; we are bound to maintain dis- 
•cipline. We accept the certificate of private practitioners provided they 
are in order and in aeeordanee with the rules as laid down by the 
Agent’s circular. If a man falls sick when he is living in railway quar- 
ters he naturally must in the first place send for the raihvay doctor. 
If he is living outside he may have his. own private practitioner ; he 
must notify the doctor under whom he would be under ordinary cir- 
cumstates Avhen he is sick ; we then wait for him to come back and 
bring the sick certificate AAdth him. When he brings the sick certificate, 
provided it is in order and is signed by a registered medical practitioner, 
Tve accept that certificate and we give the man a sick certificate on our 
OAvn form. Recommendations for long periods of leave are not accepted 
from outside ; naturally thej^ cannot be. Any outsider might send in 
a certificate and say he recommends that the man should have six 
months’ leaA'e, while we may not have seen the man at all. The rule as 
laid down is that as soon as a man is fit to travel he must report to the 
nearest railway doctor. (Mr. Colvin) : We accept from an outside 
practitioner a certificate to the effect that the man has been too ill to 
• come and see the raihvaj’’ doctor. As soon as the man is fit to travel 
> we expect him to come and report to our Medical Officer. (Dr. Pollock) ; 
A sick certificate is very rarely refused ; it is only refused AAdien there is 
very good reason. 

IC-3988. The Union lays stress on the point that it was difficult to 
get -free treatment from the hospital or the medical staff and they say 
that practically every medical officer on the East Indian Railway pre- 
ferred to be paid ? — We have Medical Officers, Assistant Surgeons and 
Sub-Assistant Surgeons. 

K-3989, I take it they were referring to the medical officers in 
•charge of dispensaries and people like that ? — They meant the sub- 
ordinate staff. 

K-3990. They said they had to spend a considerable amount of 
► money in tips for medical services and sick leave ? — I can only tell you 
that Ave do our best to get honest and Avell qualified men and Ave hope 
that sort of thing does not go on. I have investigated several eases in 
which accusations of illegal gratifications haA'e been made but I have 
never been able to obtain any evidence worth anything at all and I have 
never been able to obtain a conviction. I think Ave pay as Avell as any 
■service in India. I cannot absolutely refute this statement. It is the 
invariable rule that as soon as a man is-refused sick leave he accuses the 
■doctor Avho refuses him sick leaAc of taking an illegal gratification. 

K-3991. Do those avIio get sick leave have to pay an illegal grati- 
fication ? — I cannot say ; I do my best to get honest men. 

K-3992. These tAvo certificates Avere handed in to us this morning 
(handing same to the AAutnesses). The complaint Avas made that the 
remarks which are Avritten underneath the printed form refer to corres- 
pondence between one officer and another officer AAuth a vicAv to getting 
this man certified as- being unfit foh further service ? — (Mr. Colvin) : It 
says that the man is reporting sick haAdug been hurt on duty, but that 
an opportunity shoald be taken to cover his serAdce Avith M-4 certificate. 
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I have looked up the M-4 certificate ; it is a first class health certificate. 
On the face of it what v.'ould appear to have happened is this ; tliat this 
running shed foreman found that hy some error this man had never had 
a certificate when he joined the Tlailway. M-4 certificate is the ordi- 
nary health certificate which is given when a man joins the Railway. 
On the face of it this seems to be a perfectly harmless letter, but if you 
like I will make further enquiries. 

K-3993. In your memorandiim it is said with regard to lower grade 
staff that “ when quarters are not available they are not given any 
allowance in lieu.” Is that the general principle on the Railway . 
That is the general principle ; in some cases they do get allowances but 
generally speaking they do not. 

K-3994. Then you say there are 5 district hospitals, each with its 
nursing staff, providing 224 beds for Europeans and Indians; How 
many nurses have you in these 5 hospitals ? — Fifteen in the 5. 

K-3995. How many beds for Europeans and for Indians are there in 
the 5 hospitals ? — (Hr, Pollock) : These are the figures : — 


Station, 

European. 

High class 
Indian. 

Menial. 

Total. 

% 

Asansol 

10 

2 

1 

8 

20 

Jamalpur 

22 

12 

12 

46 

Dhanbad 

1 

18 

12 

10 

40 

Allahabad 

28 


20 

58 

$ 

Tundla 

14 

4 

16' 

34 


K-3996. Are you satisfied with the working of the sanitar}’' com- 
mittee’ ? — No, I am not satisfied with them because there is never any 
money to do anything that they recommend ; the recommendations are- . 
all right. 

K-3997. You say that the sanitary conditions under which the staff 
live and work are as good as possible ? — That means with the money 
available. 

K-3998. Sir Alexander Murray : Have you ever sent a representa- 
tion to the Agent or has the Agent ever sent up a representation to the 
Railway Board saying that there is not enough money for the sanitary 
staff ? — I am constantly complaining that I must have various things done^. 
but the answer is always that the money is not available. {Mr. Colvin) : 
Every year I try to get money out of the Board for all purposes. 

EI-3999. In paragraph 26 it says that in all large stations there are 
water borne sewage systems with septic tanks. How many stations 
•does that refer to ? — {Mr. Yenahles) : We have them at Howrah, 
Lillooah, Burdwan, Asansol, Dhanbad, Sitarampur, Sahebgunge, Jamal- 
pur, Lucknow, Fyzabad, Partabgarh, Rae Baredly, Dehra Dun, Rosa, 
Kiizl and Dinapur. 
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K-4000. Have all these stations got water home sewage systems 
with septic tanks ? — Yes. 

K-4001. Are they all working well without any scarcity of water ? 
— Y?e cannot put them in until wp have an assured supply of water. 
We must have that first. 

K-4002. Col. Gidney : How raany district medical officers have you ? 

■ — (Br, Pollock) : Fifteen. 

£-4003. How many are on leave outside India ? — ^None. 

£-4004. The extent of your line is 4,000 miles and you have 160,000 
employees ? — They tell me so 

£-4005. I want to know what you know, not what you are told. 
With dependants of employees would that make a total of half a million 
people ? — We calculate the total number by multiplying the employees 
by three. 

£-4006. So that you have 15 medical officers to attend to the medi- 
cal and public health needs of nearly 650,000 people ? — ^Yes, 15 medical 
officers. 

£-4007. )Sir Alexander Murray : Do you look after the wives and 
children too ? — ^kledical officers do if the families wish it ; there is no com- 
pulsion ; they do not have to come to ns. Each medical officer has his 
staff. 

£-4008. 'Col. Gidney : It means that each medical officer has to look 
after 15,000 employees and 400 miles of line ? — ^Yes, that* is about an 
average. 

£-4009. You have 5 district hospitals ? — ^Yes. 

£-4010. You have 15 medical officers, 20 Assistant Surgeons and 
102 Sub-Assistant Surjreons ? — Yes. 

£-4011. Do you think that is adequate ’ — ^I think the medical offi- 
ccr.s at the present time are adequate, but I could do with a much larger 
staff in the way of Sub-Assistant Surgeons and Assistant Surgeons. 

, £-4012. When the medical officer in charge of the district is away 

from headquarters avIio looks after his sick of all grades ? — He will be 
away at the most for a day. His staff look after the urgent cases. I 
have asked for more nurses. 

^ £-4013. Have you Indian nurses ? — No. We have 4 midwives. 

' £-4014. Would you advocate the training of Indian nurses ? —If I 

eould get well trained nurses, I have no objection ; but so far I have 
had no demand. ^ 

' £-4015. Do you think 5 district hospitals are adequate ? — ^No, I do 

not think so. We are building more. 

£-4016. You have 220 beds for the entire railway system ; do you- 
think that is enough ? — No, I do not. 

£-4017. At Asansol if a man is seriously ill, let us say with pneu- 
monia, and there is no accommodation for him in the railway hospital, 
what happens to him ? — Then he, would liave to be nursed in his own 
house ; we could not move him if he was suffering severely from pneu- 
monia. 

£-4018. I am well aware of that obvious fact, but what happens-. 
to a man if he lives 5 miles away ? — ^He will not be 5 miles awaj*- if he 
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is living in railway quarters. Wo Iiavo only to attend people within 
3. mile and a half though wn do our best for those living further away, 

K-4019. Then you are not really iu medical charge of all railway 
emplo 5 'ees and many have to fend for themselves ? — Certainly not if 
they live 5 miles outside the railway estate. 

K-4020. If a railway employee goes away on casual leave for 5 days, 
falls ill, an event which is quite possible, and then submits a medical cer- 
tificate signed by a private practitioner, do you accept it ” — It depends 
who gives the medical certificate. 

K-4021, Oh ! Suppose I give a man a medical certificate ; would you 
.accept it ? — What reason could I Jiavc for not accepting it 1 

IC-4022, That does not answer my question ; sui)posc a man who was 
on easual leave fell ill ; T attended him and gave him a niedical certificate, 
in which I did not write that be was incapable of leaving his bed, to ap- 
pear before his railway doctor, would you accept it ? — 1 should cer- 
tainly accept it from you or any body else. 

lv-402o. But do your rule.s on medical certificates insist that the 
certificate mu?>t .state that lie is incaimble of leaving his bed ? — If you 
said he was incajadile of returning to duty I sliould assume that. 

K-4024. That docs not answer my question ; do you in.sist on the 
certifieatCv stating that the man is unfit ro leave Ids bed and travel? — ■ 
No. 

K-402a. *1 have tiie rules witli me. Since when have you altered the 
rule 1 — We have uot altered it. (Mr. Colvi/i) : They must produce a 
•certificate from an outside doctor to the elTcct tlint during that period 
the.v were too ill to attend before the Chief Medical Oflicor or the District 
Officer. (Dr. Polloch) : I should write to tlio doctor ami ask whether 
the man was too ill to come ami .see me for the next fortnight. If the 
doctor said yes. I should accept it. 

K-4026. The Agent admits the rule and you \ry to qualify it, though 
the rule.s are explicit. Would you take a man off the sick list and pass 
him as fit for dutj’ without .seeing him ? — I per.sonally should not if he 
iad been sick. 

K-4027. Would you bo siirpri.sed if I produced a case in which you 
did so ? — I should be very surprised. 

K-4028. A case is quoted in the Anglo-Indian memorandum of an 
assistant head signaller of Kampurhal who was granted two months’ 
leave by your Di.strict IMedical Officer at .Tnmaljnir ; he went for treat- 
ment for two months to the Tropical School of ^ledicine but as he be- 
came worse ho idaced himself under the treatmord of a lending Calcutta 
physician, wlio in July 1929 sent a certificate to you saying that the 
-employee was unable to leave his bed, and roeommending an extension 
of sick leave. This certificate was ignored. Another leading jibysi- 
cian’s medical certificate m'us treated similarly. But you signed a 
certificate on the 29tli July last year to the effect that this employee was 
fit for duty and his name had been removed from the sick list as being 
fit to resume duty. For this he has been discharged from the railway 
under Paragraph 2 ?— Will you show me the certificate ? 

K-4029. I can and will produce a copy of the certificate. Tlic ori- 
■ginal is now with the Agent to whom the matter has been reported. Is it 
the practice of district officers of the railway to i;rge medical officers to 
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send sick or 'convalescing men back to duty because of lack of staff 1 — 
They might urge as much as they like but a good doctor would not send 
anybody back to duty unless he was fit ; they may urge but the medi- 
cal officer should do his duty. That is the only answer I can give you. 

K-4030. I ask you as Chief Medical Officer of the East Indian Eail- 
way whether this is the practice ? — ^I have never heard of it. I cannot 
say it 'never happens. 

K-4031. Recentty a case was sent to you of an Indian clerk who was 
ill and certified medically unfit for duty but he was made to attend his 
railway hospital to present himself before his medical officer daily ? — 
Unless you give his name I cannot tell you. 

EI-4032. It was one Mr. Banerjee ; I was the doctor who attended 
him ; and did you reply to a representation I made to the Agent in these 
words “ He is also aware that the granting of a sick certificate to a 
railway employee by a doctor not connected with the railway, even 
though he be an officer of the I. M. S., or even tlie Director General of 
the I. M. S., does not enable the employee to break those rules and regu- 
lations What did you mean by that ? Do we break rules and regu- 
lations to merit this admonition or do your remarks savour of barrack 
room discipline or what ? — That is according to the rules of the E I. R. 
Ajs tha); was a patient of yours this is a personal matter. I stand by 
every word I have written. 

K-4033. I know it refers to a ease of mine. I stated so at the onset. 
But this should not prevent me from referring to it and your answer- 
ing to my questions ? 

K-4034. Would you have any objection to changing the term 
" subordinate staff ” on the railways to the term “ Non-gazetted staff "1 
— (Mr. Colvin) : No, I have no objection. 

Iv-4035. Why do you advertise for guards and recruit them direct 
when you have qualified men in 3 'our service fit and waiting to be pro- 
moted as guards ? — Sometimes we have qualified men and sometimes 
we have not. When we have qualified men in service we promote them ; 
we do not then recruit from outside. 

K-4036. Did you receive .an order from the Railway Board to the 
effect that the replacement of the Anglo-Indian community should not be 
done abruptly but slowlj’’ and gradually ? — I cannot remember. The 
most recent order was that recruitment should not be done on racial 
grounds. 

K-4037. So you are unaware of that order. Have you reduced the 
number of Anglo-Indian employees on your Railway^ by 10 per cent, 
during 1929 ? I think you have reduced the number by 253 ? — The 
figure seems to be correct. 

K-4038. Was there any real reason for doing this considering that 
you have only about 2,000 Anglo-Indians on your Railway ? — ^No, that 
was due to a large number of people retiring and that sort of thing. 

K-4039. What sort of thing. It was not following any principle or 
policy dictated to you ? — ^No. 

K-4040. You will admit that this is a very large reduction during 
one year ? — Of course it varies each year- on account of the change in 
the number of persons retiring and so on. 
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K-4041. In 1925-26 the number was reduced by 13, in 1926-27 it, 
was increased by 30, and in 1928-29 reduced by 253. At that rate if 
will not be long before Anglo-Indians will disappear from your Rail- 
-^ay ? — If recruitment must not be done on racial grounds obviously’ 
the Anglo-Indian recruit has to submit himself to a fiercer competition. 

K-404:2. Is not an Anglo-Indian considered an Indian for employ, 
mcnt on railway ?— But we are not allowed to earmark any post for 
Anglo-Indians. 

K-4043. Is he not considered a statutory Indian from the racial 
point of view ? — Yes. 

K-4044. According to the recommendation of the Central Railway 
Advisory Committee do you promote 20 per cent, of subordinates to the 
official grades ?--I think it will be more than that ; it will be near 30 
per cent. 

K-4045. Would you give the Commission figures regarding such 
promotions ?— (ilfr. Bolertson) Yes, I will give the figures. 

K-4046. All these are promoted as permanent officers or mainly as 
officiating officials ? — On the traffic side in the Transportation Depart- 
ment, the officiating subordinates as the term is used, form 4 per cent. ; 
on the locomotive side they form somewhere near 20 per cent. 

K-4047. And they are kept on officiating for years ?— Owing to the 
vacancies not being available. 

I£-4048. They do the same duties and have the same status and res- 
ponsibilities as officers ? — Yes. 

K-4049. Subordinates on Rs. 300 per mensem do officiate for 
junior scale officers whose scale of pay is from Rs. 350 to Rs. 900 per . 
mensem ? — Yes. 

K-4050. And for performing such duties you give him only Rs. 10 
extra to his .subordinate sxibstantive pay ? — ^Yes. 

K-4051. So in this way you convert a subordinate into an official 
by giving him an extra pittance of Rs. 10 per mensem ? — Yes. 

■K-4052. You know that on other railways such as the Great Indian 
Peninsula Railway they get more — ^the same yearly increments as officials ? 
— I do not know. 

K-4053. Under the 1928 revised rates of wages you give a Ticket 
Collector Rs. 28 ? — (Mr. CoJvin) : Now the creAV .system has taken the 
place of the old system. Under that system the man gets Rs. 35 and 
an allowance of Rs. 15. 

K-4054. But in certain sections Ticket Collectors are still employed 
on Rs. 28. lis. 15 is for his travelling expenses. Do j-ou consider that 
Rs. 35 after compulsory railway deductions of about Rs. S per mensem 
is enough for an Aiiglo-Indian or European lad to feed and clothe him- 
self well and be an etfoctive member of the Auxiliary Force ? — I think 
it is not. He nught require Rs. 50. The 1928 grades of pay were got 
I out at the desire of the Raihvay Board and in consultation with them 
in regard to the basis underlying their preparation. I may add that 
I might be in some difficulty in answering questions about some of the, 
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details as unfortimately the senior Officer of this Railway who prepared 
these scales of pay had a stroke a few months ago'knd has since retired 
from the service. 

K-4055. Under the new Railway Board’s orders regarding dis- 
charges, etc., as published in your Weekly Notice on the 15th January, 

I understand that before discharge servants with only 10 years’ service 
are given certain protection such as charge sheets, evidence, written 
statement, and so on ? — These are the Government rules. 

K-4056. Do you think that it is right to deny a man of one yeap’s 
service similar protection ? — Those are not my rules ; those are the 
Railwaj^ Board rules. 

E-4057. Sir Alexander Murray : Do you recognize any difference 
l)etween 10 years’ service and one year’s service ? — A man with 10 
years’ service has a better claim than a man with one year’s service. 

K-4058. Does the administration of justice or the redress of injustice 
tolerate such a distinction in its application ? With regard to work- 
shops are you covenanting any men into your workshops ? — The last 
•case I remember was that of a machine reconditioning specialist. 

K-4059. But are they being covenanted now ? — All the appoint- 
ments are now made by the Public Service Commission. 

K-4060. Are you covenanting men for the signalling and interlock- 
ing department ? — (Mr. Venables) : No, not that I have heard of. 

K-4061. The traffic department supplies Traffic Inspectors, the loco 
•department supplies Loco Inspectors and the permanent way depart- 
ment supplies Permanent Way Inspectors. Is there any reason why 
^the signalling department cannot supply Signal Inspectors ? — There is 
no reason why it should not do so. 

K-4062. Then what is the necessity for covenanting any men as 
Inspectors into that department ? — (Mr. Colvin) : We are doubtful 
about that. 

K-4063. There is a great difference in the rules governing leave, 
overtime, allowances, house rent, etc., in the East Indian Railway and 
the former Oudh and Rohilkhand Railway. Would it not be a good 
thing if you standardized these rules ? — ^Yes, it would be a very good 
thing. We are standardizing these for new entrants. We do not feel 
it quite fair to make the old staff suffer. 

K-4064. Do you think that the nCAv types of quarters in Moradabad 
give sufficient accommodation for married people on your Railway ? — 
(Mr. Venables) ; The whole question has been examined by a committee 
which we hope has arrived at the most comfortable type of accommoda- 
ion. When money is available we shall construct them. 

K-4065. Dkvan Chaman Loll : Did the committee consult the work- 
ers ? — Yes. 

K-4066. Did you take evidence from them ? — ^No. The officers are 
in constant loach with them. 

K-4067. Did you get into touch with the Union ? — ^No, because we 
Rave the Welfare Committee. 
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2-4068. Col. Gidney : Would you agree that victimization is prac- 
tised on your Railway ? — {Mr. Colvin) : I hope not. 

K-4069. If an employee of your.s wlio is secretary of a railway insti- 
tute tried to obtain the use of the institute from the Divisional Super- 
intendent for the purpose of addressing cinployees to obtain material to 
prepare a memorandum to this Commission and when doing so was 
threatened with the sack, would you call that victimization ?— I do not 
know of any. 

K-4070. Take another case of a man in the crew system at Howrah. 
He was punished for a supposed offence he had committed. He 
appealed to his immediate officer and received no redress from his im- 
mediate superior, the Assistant Superintendent of Crews. He then 
asked for an appeal to be submitted to the Divisional Superintendent ; 
this was refused. He then asked for an interview — refused. In des- 
pair he wrote direct to his Divisional Superintendent, Howrah, and 
instead of an enquiry being instituted he received a reply as follows ; 
“ Reference your statement of 5th December 1929. I am not satisfied 
with your work. If I receive any more complaints against you your 
services will be dispensed with.*’ Is tliat proper treatment to give your 
subordinates ? — ^Is this not victimization ? — ^It seems to have been only 
fair to have warned him that if he gave any further trouble in his work 
he would be dismissed. 

K-4071. Major Wagstaff : How long has the divisional organization 
been in force on the East Indian Railway ? — It began in 1925. 

K-4072. Was the old Oudh and Rohilkhand Railway divisionalized 
when you took it over ? — It was not actually completed ; it wa.s in the 
transition stage. 

K-4073. It was just changing from district organization to divisional 
organization when you took it over ? — Yes, I think so. 

K-4074. What year was it ? — I think in July 1925. 

K 4075. Is it a. very complicated affair — changing from one organiza- 
tion to another ? — Yes, it is. There is a lot of complicated rearrangement 
of staff and offices. 

K-4076. Do you think that the exception taken by the unions to the 
divisional organization is due to the fact that it has not been going very 
long and is not fully developed, coupled with the fact that you have just 
taken over another railway, or is it due to any inherent weakness in the 
divisional system as far as the administration of personnel matters is con- 
cerned ? — I think it is the first cause more than the second. 

K-4077. You think it is possible their objections will diminish as the 
organization gets going ? — Yes. 

K-4078. Part of that organization involves a Personnel Branch con- 
sisting of Staff Superintendents for each division who deal with personnel 
matters ? — Yes. 

K-4079. And the Staff Superintendent is in the position of a specialist 
with regard to the various rules and statutory regulations which have 
been made and which are increasing in complexity, as opposed to the old 
district days when every executive officer interpreted these various rules- 
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and regulati03]s such as they ■were in his o-wn way. Do think that the 
present arrangement is an improvement as far as organization is con- 
cerned ? — ^Yes. 

K-4080. Wonld you favour recruiting the Staff Superintendents from 
the technical executive officers and starting a separate cadre for them^ 
or simplj'’ lake on men from outside ? — I think a man who has been on 
the railways understands matters better than a man from outside. 

K'-4081. Sir Alexander Murray : Could you not recruit an officer from 
Home who has been accustomed to this kind of work there ? — 'W e might, but 
in that event we would probably use such a man as a specialist at head- 
quarters. 

K-4082. Major Wag staff : With regard to the proposal of putting the 
staff at Lillooah on monthly rated pay, I understand that they have been 
given the option of either joining the new scheme or continuing as daily 
.rated staff. 1 think you said that none of them had joined the new 
sclieme ? — Seven people first accepted the new scheme and then they 
thought better of it. They appealed to the Welfare Commitee for the 
revision of the terms of the offer. The matter is with the Railway Board 
-who are getting down new rules for all State railwaj’^s. I have reminded 
. the Railway Board to let me have the rules as soon as possible. They have 
-authorized me to tell the men that I would give an answer before the end 
of the month. 

rC-4083. Do they object to the monthly rated system per se or to the 
terms of the offer ?■;— They want the monthly rated system but do not 
thinli that the term's are sufficiently generous. 

IC-40S4. Mr. Cliff : Has it been stated that they want the privileges 
attaching to a monthly rated system and not simply to be paid monthly 
without any of the privileges attaching to it ? — They want to go on month- 
ly rated sy.stem because of the privileges which are attached to the monthly 
rated staff*. 

K-4085. With regard to the welfare committees, you have said in 
your memorandum that a certain number of members are nominated and 
a certain number elected. Would you have any great objection to ex- 
tending the number of those who are elected as has been found 
possible In other committees. Tt rather looks as if there is a large per- 
centage of official nominees. Would you have any objection to ultimately 
having them wholly elected with no officials at all ? — So far as the reduc- 
tion in the number of nominated members is concerned I am a little doubt- 
ful if any big reduction Avill be possible. But I can say this that among 
the nominees there will probably be no officers at all in course of time ; 
they will all be subordinates. But there should be one officer as chairman 
and one or two other officers to answer questions. It would be very useful 
if there was one officer to give whatever information was required by the 
Committee. 

K-4086. With regard to the organization of the sanitary staff we Avere 
told that it AA^as under the engineering department. On the face of it it 
docs seem funny that it should be under that department ; yet it is under 
the engineering department on some other railways also. Probably there is 
reason for this ? — I cannot answer off-hand. It is a matter we have to- 
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so into. The engineering department has a big supervising staff but 
the medical department had only one officer in each district. 

Iv-4087. CoL Bussell : Do you not think it would be far better to have 
.a public health staff with medical officers with public health training than 
having your sanitary staff ? — It would be a good arrangement provided 
funds arc available. 

K-4088. Major Wagsfaff : It -is apparently a question of supervision. 
The engineers outnumber the doctors and could do things through their 
supervisors in a way which the doctors could not ? — Yes. 

K-4089. From the Memorandum of the Railway Board I see that you 
contemplate spending a larger sum of money on quarters during the 
nest two years than any other railway ? — ^Yes. During the last 4 years 
we spent Rs. 81,00,000 on quarters. We contemplate spending 
Rs. 50,00,000 for the next two 3 'ears. 

K-4090. Does that include any large single scheme or is it spread over 
the whole Railway ? — It is spread over the whole system. We have esti- 
mated for an expenditure of Rs. 14,50,000 next year. 

K-4091. Sir Alexander Murray : Is it for the worlcshops alone ? — 
No, it is spread over the whole system. 

K-4092. Major Wagstaff : When j’-ou took over the Oudh and Rohil- 
khaud Railway were they worse off for quarters than the Bast Indian. 
Railway ? Was there any appreciable difference ? — On the whole they 
were not very good. Part of this programme is ^rebuilding of those 
quarters which do not give sufficient accommodation. " 

K-4093. In j^our memorandum dealing with co-operative credit socie- 
ties at Jamalpur and .Lillooah workshops you say they “ grant loans to 
employees who are members of the Provident Fund That at present 
covers onlj- those who are drawing more than Rs. 30 • — No It is optional 
between Rs. 15 to 20 and it is compulsory after Rs. 20. 

K-4094. Sir Alexander Murray : If a man w'ants a loan he can join 
the Provident Fund. 

K-4095. Major Wagsfaff : Can he get a loan the day after he has 
joined ihc Provident Fund ? — That is not under my control. 

K-4096. On the East Indian Railway more are brought within the 
purview of the Fund than on some other railway’s. Even then a great 
number of the lower grade staff are without those privileges. They are 
just as heavily in debt as other people 1 — I realise it is a weakness of our 
loan fund that no staff under R-s. 15 or 20 can have the benefit of it. 
We shall try and remedy that. 

K-4097. Diwan Chaman Loll : Mr. Colvin, what is yom- idea of the 
fundamental principle of a trade union ? — It is an association of the 
staff joined together to help themselves. 

K-4098. Association meaning free association, I take it ? — ^Yes, free 
association. 

K-4099, In what particular does a welfare committee differ from a 
trade union ? — The welfare committee works directly with the officers of 
the railways. 
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• K-4100. May I put it like this that the fundamental difference bet-vveon 

the two is that in one case there is freedom of association but on the other 
case there is no freedom of association ? — I do not know. The welfare 
committees are partly elected bodies. Under the new -rules we propose 
to increase the number of elected members on the committee. 

K-4101. Why have the new rules not come into force ? Why have 
they not been incorporated in this memorandum ? — The constitution has 
not been settled yet. 

K-4102. All that you intend to do in regard to the constitution is to 
increase the numbei' of elected members ? — Yes, increase it very largely. 

K-4103 Noverthple.ss there will be a body of men on it who are not 
elected by the workers themselves ? — I am not sure. The committee may 
consist of employees alone except the chairman who will be an officer 
of the Railwaj'. 

K-4104. You will have then a welfare committee of which although you 
are not sure that all the members -will be elected members, thej^ will be 
governed by rules laid down iiv you ? — They can discuss any subjects they 
like. 

K-4105. But you make rules like this :a the eight representatives of 
the staff wnll consist of the following : two Europeans or Anglo-Indians, two 
of the Indian clerical staff, two of the lower subordinate Indian staff 
drawing Rs. 20 a montli, and two of the lower subordinate Indian staff 
drawing less than Rs. 20 a month ? — The staff can elect whom they like 
but some body had to get out the rules first. 

K'4106. The difference betw'een a trade union and a w^elfare com- 
mittee is this ; a trade union is quite competent to make its own rules 
and appoint its own officers as it chooses, but in the welfare committee 
there is the official hand ? — Official hand only up to a point. 

K-4107. Even according to the new' system the men elected to the 
welfare committees will not be plenipotentiaries ; they will be mere asses- 
sors 1 — They may make any recommendation they like. 

K-4108. As regards conditions of work and wages they will merely 
put forw'ard their recommendation in the shape of a petition which will 
be forwarded to the higher authorities ? — In, the form of a minute of the 
meeting held. 

K-4109. That is exactly what you have in the shape of a recommenda- 
tion : 

“ After discussion the Committee agreed that the following entry 
should be made in the Minutes : — 

Nature of request ' 

Reasons given for request ”. 

That is why I used the word petition. The nature of the request and 
the reasons given for the request will be forwarded to the higher authori- 
ties. — Under our latest rules all that we have provided is that the Com- 
mittee may discuss what they like and make recommendations. 

IC-4110. Have you any objection dealing with the unions that emst 
and the new unions that may come into being to adopt a system of making 
LllROL 



tliem represent tlieir grievances to you ? — For tlie reasons I gave in tbe 
statement I liandcd in tliis morning J jirefer to worlt on v.clfare eorn- 
mittecs for the time being. 

Iv-4111. The main reason is that you fear .'ommunism ? — I fear that 
the unions may bo eapfurod l)y eomimmists or other ])olitieal parties 

K-4132. So long as tliej’ are not communists liavc you any difiiculty to 
deal ■with tliom ?--Wbnt gmirantcc is tiiore that they will not be captured 
by co5iimuiiisr.>: just as it liai)pen(*rl in Xagpiir Von y!';:,-;,'-):’ had to 
secede from that body. 

K-4113. There is no more guarantee tiian I liavc that you yourself 
might become a communist ? — Having Iniilt np an organization on sound 
lines tliere is the fear tliat it might be ea[)tiired by the eommunisfs to the 
great detriment of tin; work-])coplc. 

K-4114. Is there any ol).ioction on your ]>art to dealing with a* union 
which is not a commiinisf union and refusing to deal with it when it 
becomes a communist union ? — I do deal willi unions now. 

K-4115. What objection have you to allow the unioti to elect it.s 
men to the welfare committee / — There is nothinir to stop any union from 
getting its men on the welfare committee. 

K-4116. Hut why (lo you pul aiu- restrictions — The nmn must he 
members of our staff and must Imvo had one or two years service. 

IC-4117. If you are going to have men on the welfare eoiiuuittccs all 
elected and none nominated why should you not go a stej) further and 
allow the union to elect whomsoever they choose without any restrictions 
laid upon them ? — We ])laco no other restrictions e.xcept that tliey .should 
be members of our staff and should have had one or two yejjr.s .service. 

K-4118. I talcc it you arc not going to liave projxirtions ’ — ^^Ve have 
proportions as we are dealing -witii various classes and interests. 

K-4119. If you accept the princii)Ip that there slmidd he eloeted 
members on these committees why should yo\i not go a step further and 
alloAV lliem to elect whomsoever they choose proviiled they are inembei's 
of your staff and have liad two years service ’ Why should you not 
allow them to lun’c tlieir election according to their own rules 1 — Each 
big class .should have a representative on the committee. There might 
he a risk that you would have only Hindus coming out of such an elec- 
tion. 

IC-4120. Sir Alexander Murray : Just as in the Assembly and the 
Council of State you Avant to give protection to minorities ! — Xot neces- 
sarily minorities, hut the lower paid .staii and the moninls should have 
their representatiA’cs on the commiltce. 7 Avant them to come in. 

Iv-4121. Diwan Chaman Lall : !May I lake it that Avhen yon are doing 
this you arc acting in a benevolent manner tOAvards the AA'orkers ? — I Avant 
a contented staff. The officei’s Avant to kee]) in touch Avith the .staff. 

K-4122. If instead of creating contentment the system of offieial Ainions 
called Avelfarc committees create discontent ? — We Iioa’c lind them for more 
than 6 years and they liave not created discontent. 

K-4123 Look at the record of strikes on your T?ailAA-ay A\-hich is more 
than on other raihvay.s ? — During tlie last G years avc Iiua'c had one strike 
jn Lillooah ; Avhich Avas purely of a sectional nature. 
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K-4124. The llaihvay Board says that you have had nine strikes. 
Look 'at the question of discontent that isrevails on the system. Take the 
question of corruption. Have you seen the memorandum submitted by 
the Last Indian Railway Labour Union, Lillooah ? — ^No. 

Iv-4125. Dealing with recruitment they say : I 

-■ ‘ ‘ Frequently, men are employed by the supervising staff without 
scrutinising previous records of ser-ylce or trying their effi- 
ciency whether skilled or unsldlled. The general oi^inion is 
that the jobs are sold to the highest bidder ; qualified men 
and the relations of the employees are kept out. Specially 
this practice is rampant in Lillooali workshop. This has been 
brought to the notice of the authorities by the v.-eekly official 
organ of the Union “ Mazdoor ”, thus resulting in the dis- 
missal of the Foreman of ‘ H ’ Shop Mr. Wilkinson and 
Mechanics Mr. Feron and kir. Ghosal, 2 mistris and a 
shop clerk. But in ease of ‘ ]\I ’ shop as some of the officials 
were entangled, the case was po.stponed. Definite allegations 
were made by the workmen of ‘ j\I ’ shop through the offi- 
cial organ of the Union against the names of Only 

Bali Ram has been dismissed and Ashu has been forced to 
retire and the case is still pending.” 

Do you think that this is a healthy state of affairs ? — That relates 
to the period before the Employment Officer was appointed. 

K-4126 Has this particular case been dealt with ? — (ilf?-. Badhwar) : 
The case is not yet complete on account of the strike. Two of the en- 
quiring officers who were present before the strike broke out were subse- 
quently not available. One of them died and the other went on long 
leave, hlan}’- of the witnesses whose evidence was taken were not available 
also. There was a break of four months in the enquiry at the conclusion 
of the strike. Al'ter the workers resumed work the case was not 
taken up. 

K-4127. Was any attempt made after the workers resumed work to 
inve.stiga1e the question and see whether evidence was or was not available? 
— The case was dropped. 

Iv-4128. In spite of the fact that no attempt was made to find out 
whether evidence w'as or was not available ? — I cannot tell you exactly. 

K-4129. Mr. Colvin, it is a very serious charge that has been made — 
(Mr. Coh’irt) : I think it should be communicated to me in vrriting. I 
cannot an.swer off-hand across the table. 

K-4180. Have you not created an impression amongst the workers 
that serious cases of corruption of 'this kind brought to the notice of 
the authorities by the union are not looked into ? — I do not think that 
impression has been created. You said that in one case a man was dis- 
missed, 

K-413'l. Tn one ease a man was dismissed. In the second case what 
has happened '? — I cannot tell you about the second ease without knowing 
the facts. 
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K-41o2. As Agent of the East Indian Railway would you admit that 
it is yoiii- responsibility when a serious charge of this kind is made and 
an invesiigation set going you should complete the investigation ? — ^Was 
it made to me ? I do not know. 

K 'H do. If an enquiry was set up it must have been with your autho- 
rity i.-— No. A local enquiry may be set up by local ofiicers or lieads of 
departments. I cannot deal with every detail on the Railway. 

R-4134. Is it possible that serious charges of corruption are made 
against the supemdsing staff who employ the workshop staff and the Agent 
does not hear of them ? — I ma}' or may not. I have got senior officers 
whose biisines'! it is to bring these things to my notice. 

K-4135. Take the ease of victimization that Col, Gidney has mentioned. 
I will give you another case. After the 1928 strike 54 men who were 
alleged to have taken a leading part in that strike were discharged. Is 
that correct 1 — Yes. 

K-413G. Would matters of this kind not lead to more discontent if 
the impression was created that there were leaders of a union who because 
they were leaders were being victimized ? — There was no question of 
leaders of a union ; there were 54 members who were rioting. I have no 
knowledge whether they were all members of a union or not. 

K-4137. Were these people charged with rioting ? — Their names wei'e 
taken. They were not charged in the Police Court. 

K-413S. Therefore your statement that they were rioting is not cor- 
rect. .1 cannot possibly imagine any head of a railway department not 
preso-uling a case of that natui’e if it was a case of rioting 1 — I can. 

lC-4139'. I cannot imagine a railway officer disehai’ging a man for 
rioting but not pioseeuting him before the Police Court. I take it that 
this was not a case taken before the Police Court ? — ^No, it was not taken to 
the Police Court. 

K-4041. Therefore your statement is an cxpartc one ? — ^Yes. 

K-4141. And they were di.smissed for rioting • — ^Yes. 

K-4142. Was a charge sheet given to them ? — No, I do not think so. 
These rules were not in existence then. 

K-41-i3. Were they ever informed why they were dismissed ? — (Mr. 
Evans) : The head of the department warned them particularly thai if 
they rioted they would be dismissed. A notice was served on them in the 
proper imnner and they were then discharged. 

K-4144. Was a notice served on them ? — As far as T remember, yes. 

K-4145. Take the case of racial discrimination. In reply to Col. 
Gidney you said, Mr. Colvin, that there was no racial discrimination on 
the railways ? — Not quite. I said that we made no racial discrimination 
as far as we could. I quoted also a case where there was still racial 
discrimination. I referred to education for instance. 

K-4146. In principle there is no racial discrimination ? — 

E:-4147. Are vacancies in the P. class Asst. Station Masters, Deputy 
Controllers and Mail Drivers reserved for non-Indians ? — ^No. 
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Iv-414S. Could you give me a list of Indians who have filled these 
vacancies ? — I do not know of any one of tiiem. As I said at the begin- 
ning there has been racial discrimination undoubtedly in the i)ast, but the 
policy has changed. It takes time for new men to occupy these posts. 

K-4149. The change in the policy was announced in the Legislative 
Assembly several years ago. What have you done since then to appoint 
Indians to these posts ? — If you write to me giving a list of the grades 
for which .you want the figures I -will let you have them. 

K-41o0. I am referring to P. class As.sistant Station Masters, Deputy' 
Controllers, and Mail Drivers. I have your statement that not a single 
Indian has been appointed to these posts ? — Do you count Anglo-Indians 
as Indians ? 

K-4151, No, I mean Indians versus Europeans and Anglo-Indians. 

lv-41.52. Take the ease of an Indian wlio becomes an Assistant Station 
jMaster.- Is it a fact that he has to pass an examination in telegraphy, in- 
terlocking, signalling and so on ? — ^Yes. 

Iv-4153. After passing tlic-'-e examinations is he appointed on a mini- 
mum pay of Rs. 40 a month with an annual increment of Rs. 3 a month ? 
— Robertson) In the new grade he rises up to R^s. 5d. * 

.K-4154 Is it a fact that an Anglo-Indian after passing these examina-> 
lions is posted at a bigger station and started on Rs. 260 a month ? — That 
is not correct, 

K-4155.,What does the Anglo-Indian get ? — An employee in grade I 
starts on Rs, 100 in the present co-ordinated scale and goes up to Rs, 200, 
After some time if there is a vacancy in the Assistant Station Masters’ 
grade and if the man is considered satisfactory he starts again on Rs, 260 
and in the co-ordinated scale finishes at Rs. 280. 

K-4156. Can you give a .single instance of an Indian who has got 
more than Rs. 40 starting pay ? Is it not a fact that an Anglo-Indian 
gets generally more than Rs. 40 and the Indian does not ? — {Mr. Colvin) : 
TTndoubledly he got that under the old conditions. 

K-41.67. How many Indians have .vou in grade 1 ? — (Mr. Robertson ) ; 
We have 9 out of a total of about 200. 

K-4158. lur.v many of them w^ere recruited direct? — Not one of them 
wa.> reei'uited direct. 

K-4159. How many Anglo-Indians and Europeans were recruited 
direct ? — They are all recruited direct. They are not all recruited direct 
as A.ssistant Station Masters. They are only recruited direct as grade 
T Guards. 

K-4160. Mr. Chatterjee : Have you not got better types of houses 
wdth more accommodation for the Eui’opean and Anglo-Indian employees 
than for Indian employees ? — {Mr. Colvin) : All employees in the same 
grade whether Indian or European occupy the same type of houses. 
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IC-4161. There was differential treatment in this respect in the past ? 
— I have admitted several times that there has been differential treat- 
ment in the past. 

11-4162. AVhen you dispense with the services of men on the work- 
shop staff on account of retrenchment do you keep a register of their 
names and addresses, so that you might call them again when you want 
them ? — have an excess of staff everywhere. We have been in the un- 
fortunate position of not wanting extra staff. If and when the time 
comes wlien we tvant more men itreferenee will be given to men who were 
letrenehed. 

K-4163. Are you aware that charges of bribery and corruption are 
levelled against the subordinate officers who recruit the workshop staff ? — 
(Mr. Bluidioar) : It might be true of the old days, but since the appoint- 
ment of Employment Officers there are no men in the workshops who 
recruit the workshop staff. 

K-4164. What is the procedure now ? — All the recruiting is done by 
me personally. All the testing is done by me. I also fix the pay. 

K-4165. You have a fine fund to which you credit the amounts realis- 
ed froui lines. You make contributions from that fund towards educa- 
tion, sports, institutes and so on ? — (iJ/r* Colvin) : Yes. 

K-4166. Although the Indian staff is more numerous > than the staff 
~of otlier nationalities and thereby contribute more to the fine fund than 
the rest you are now giving much less to them than to other nationalities ? — 
Probably yes. The whole question is under examination. We intend to 
convert it into a welfare fund and distribute it to the different welfare 
comndttees to be spent as they think it advisable. 

K-4167. Why not distribute the amounts in the proportion in which 
the fines are paid by the members of the different communities ? — The 
tendency is to give more to Indians than before. Under the proposed 
scheme of distributing the amount among the various welfare committees 
I have not the slightest doubt that most of it will go to Indians. 

Iv-4168. Unless you fixed a proportion there would be no chance of 
the inequalities being removed • — ^No, I do not think so. 

K-4169. You have stated that the staff has the right of appealing to 
the Di'tnet Officer, then to the Divisional Officer and finally to the Agent 
in some cases ? — The Railway Board issued some orders on this sub.iect. 
1 issued some supplementary rules to those rules but not in contradistinc- 
tion to them. Here are the rules governing appeals. (Copy of rules 
handed ni). 

K-4170. The Agent of the E. B. Railway in answer to a question said 
that 99 per cent, of the appeals are not reversed. Have you any figures 
of the number of appeals reversed on your Railway ? — I am afraid we do 
not keep any figures. 

K-4171. Under the new rules of the welfare committees even indi- 
vidual eases can be sent up by the divisional committees 1 — ^Yes, they have 
now wider powers. 
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Sir Alexander Murray : There Tvill now be a further court of appeal 
so far as the dhusional committees can take up individual cases. The 
safeguards are much better than in the past. 

Iv-4172. Mr. Chafterjee : When a serious accident occurs on the 
Eailwa/ , tliere is a joint enquiry to go into the cause of the accident and 
fix the respo]isibility. The usual practice at present is that officers go 
to the place and take the evidence of the men who are directlj'- or indirect- 
ly concei’ned witii the accident. Then a certain number of men are found 
guilt}' and are punished. But the men who are found guilty are never 
given the opportunity of knowing w'hat evidence has been adduced against 
them and are never given a chance of cross-examining the witnesses ; 
they have not the help of some competent person to cross-examine the 
wdtuesscs. In my opinion they are not given a fair chance ? — {Mr. 
Colvin) : We do not always know until the, enquiry has been going on 
for some time who is really the man to blame. (Mr. Bobertaon) : If a 
man is found to blame a statement is always taken from him. 

Iv-417.j. lie is not shown the evidence on which he is found to blante 
and he is jml even allowed to be present at the examination of the wit- 
nesses ? — In the case of a man whom the committee thinks on the evi- 
dence before them that he is to blame, he is allowed to hear all the evi- 
dence against him, and cross-examine witnesses if the evidence is such that 
it is Ijkely to lead to his discharge. 

K-4174. Ml. Cliff : What contribution does the railway • administra- 
tion make to The colliery benefit fund ? — (Mr. Lancaster) : The Railway 
does not make any contribution to the benefit fund ; it makes a small cont- 
ribution to the pension fund. 

EI-417u. Sir Alexander Murray : You collect a pice per rupee from 
the workers C- -Yes, we also credit the fund with the unclaimed wages. 

K-4176. Has any step been taken to increase the minimum wage on 
the Railway ? — (Mr, Colvin) : During the last few months we have oeen 
in' communication with the Railway Board as regards the scale of pay 
of the low-paid staff. I understand that decisions regarding certain pro- 
posals are likely to be arrived at shortly. My powers to increase the pay 
of any particular staff are limited to Rs. 25,000 a year. Obviously any big 
scheme of that kind will require the sanction of the Railway Board. 

K-4177. That was what the Railway Board told us. Have you any 
opinion as to whether that amount should be increased ? — It is advisable 
that the Railway Board should have control over certain expenditure. 
It is only a question of writing a letter to the Board. 

K-4178. What is the minimum you are working up to ? — Generally 
speaking it is about Rs. 11. In certain areas it is more. I think it appears 
in the memorandum. 

K-4179. 3Ir, Cliff: With regard to the application of the rule regard- 
ing the weekly rest day what has been done on the East Indian Railway ? 
—We have an officer on special duty to see what additional .staff will be 
required to enable us to bring this convention into force and whether we 
canncl do it by re-rostering. 

K-4180. .I)oe.s it apply to running staff also ? — ^Not to the running 
Ptaff, only to the station staff. 
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K-4181. What about the running staff ? — I think it is under the 
eonsidcraliou of the Railway Board. J lun'e referred to it in my moino- 
ran.dum. 

K-4182. AVilli regard to the number of hours worked ])er week have 
any steps been taken to liring them within the 60 hours limit ? — Under 
the Factories Act all our woikmen in Ihe workshops work uj) to that 
limit. As regards the re.st of the staff I think there are probably not 
manj’ cases wliere they work more than 60 hours a week. The difficulty is 
the work is inlormittenf in many eases. A man may be on call for 12 
hours buf he may not be doing 12 hours solid work. A special officer is 
emiuiring into the matter. 

K-418;]. Fan you give any indication as to when these recommenda- 
tions regarding the weekly rest day and llie weekly number of hours are 
likely to be in operation ?— About weeldy re.st day it will take a little time 
to see what additional staff is required. Tt maj-- be done within a year, 
I hope sooner if possible. 

K-4184. AVo have been told by your union tlmt some men are on 
call 7 days a week. Do they get any leave with pa^* in the year ? — They 
get 15 days in a year. 

K-41S5. On tim Bast Indian Railway there is no employee who cannot 
get 15 days leave with pay every year ? — The workshop staff under one 
year of service do not get 15 days 

Iy-4186. Is there a rule on your Railway that certain men cannot 
take leave if it means additional cost to the Railway ? — That rule holds. 

K-4187. Col. Gidney : Do those 15 da 3 ’’s include holidays also ? — There 
are no fixed holiday's for running staff. Only the workshop staff have 
some fixed holidays. 

K-4188. Ducan Chomcin Lall : Hay ] complete what I was saying ? 
Mr. Colvin, did you consult any of the unions in regard to the variou.s 
changes that are being contemplated in the leave rules, weekly re.st day, 
promotions and discharges ? — No, wc have not consulted the union. 

K-41b9. Did you consult any of the welfare committees ? — Do yori 
refer to AVashinglon and Geneva conventions ? The.v are all fixed Things. 
Wc arc going to consTiIt the welfare committees with regard to the run- 
ning .sheds. 

K-4190. Have jmu consulted any of the welfare committees a\ ith re- 
gard to the new rules regarding promotions, leave, and so on ? — Those 
rules are framed by the Raihvay Board. If a matter is before the Rail- 
way Board I should not be allowed to put it to any body. 

K-4191. We were told in Delhi that there were blocks in promotions. 
Have you consulted the welfare committees with regard to that matter ?- - 
We have not consulted them 

K-4192. He.AT you con.sulted any welfare committee with r.egarrl to 
the leaA'c rules for new entrants on State railways ? — The Railway Board ' 
have not consulted me about them and I have not been in a position to con- 
teult anybody else. 
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K-4193. Will j^ou clear this point up ? — {Handing a printed form) 
I understand this man complains that he is not Avell and not able to go 
to his job. And he is given this M-form Avhich saj’^s that he is well and 
quite fit ? — That is a form which a man gets when he is first employ>^d on 
the Railway. Unless the form can be filled in satisfactorily he will not 
he employed. 

K-4194. What is the reference to M, 4 there ? — I am not clear what 
it is That has to be gone into. 

I'C-4195. Would j^ou make an enquiry into this and let me have your 
views on it ?— Yes. 


(The witnesses withdrew.) 


Messrs. Santi Ram Mondal, Ram Autar, Atal Behary Santra, S. N. Shaw, 
Ismail, Ali Mohammad, K. D. Chatter jee, and Hardin Shaha, re- 
presenting the East Indian Railway Labour Union, Lillooah. 


K-4196. Sir Alerander Murray : How many of you are working in the 
shops ? — (dfr. Sonti Ram Mondal) I am an ex-railway employee ; I 
was a Station Master ; I -was discharged in 1926. (il/r. Atal Behary 
Santra) : I am a mistri working at Lillooah. (i/r. Bam Auta7') I am a 
mistri at Lillooah. ' {Mr. Ismail)! am a painter at Lillooah ; T am still 
working. {Mr. K. 1). Chat ter jee) I worked in the Electrical Department 
as an elcclrieal fitter at Lillooah 

IC-4197. AVlio_ is now j-our .President ? — {Mr. Santi Bam Mondal) : 
Sham Gurdit Singli. 

K-4198. What is he ,? — ^Ile is a mistri at Lillooah. 

K-4199. fire you a registered Union ? — Yes, this month we have 
applied for registration. 

K-4200. Have you a constitution ? — Yes. , 

'K-42()i. Will you supply us with a copy of the constitution and of 
your late.st accounts ?— Ye.s. 

K-4202. Are you members of the All-India Railwayman’s Federation ? 
—Yes. 

Tv-4203. Were you at the Nagpur Congress in November ? — Our 
General Secretary, Mr. jMitra, went thei’e. 

IC-4204 Is he still a member of the All-India Trade Union Congress ? 
— I think he seceded and came along with Mr. Chaman Lall. 

K-4205. Where is Mr. Mitra now ? — -lie has left.- 

K-4206. Since when ? — Since November. 

■ K-4207. Whj- ? — Because he did not like to work. 

K-4208. Have you been recognized bv the East Indian Railway 

No. 
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K!-4209. Have you applied for recognition ? — Several times. 

IC-4210. Have you corresponded with them about any troubles ? — 
Yes, we have sent several applications before the Employment Officers but 
we have had no reply. 

11-4211. I have read your memorandum very carefully and I find that 
you disapprove of nearly everything that the Railway does. — ^Yes. 

K-4212. 'With the exception of the Co-operative Credit Society. — 

Yes. 

K-4213. You think that is a good thing ? — ^Yes, but it is most difficult 
for the worhinen to get a loan in due time ; because all the .shops have 
their rcpre.sontatives but at Lillooali we have no representative on the 
committee. 

IC-4214. Mr. Cliff : In regard to what you say under the iieading 
“ Relation between stall' and rank and file ”, in what way have yoix sought 
to present to the railwaj’’ administration the claims which you spell out 
there ? — If a workman displeases his foreman or mechanic, the mec^ianic 
will write ” I do not want this man ” and his service is immediately ter- 
minated. If he ap])eals to the Agent, there is no remedy. I’hat is the 
position at Jjillooali. 

K-4215. Have you put an appeal before the railway admini.stratiou ? — 
Yes, several ajipeals 

K-4216. Since when ? — Since 1927. 

K-4217. Have you ever .succeeded in getting a hearing fron: an officer 
of the admlnisl ration in regard to an appeal ? — ^No ; recently I have only 
been successful in regard to one case in the block signal department. ^ 

K-4218. Did you go to the officer in charge of that department ? — 
Yes, and it had ijeen decided by the Railway Board and not bj the Agent 
and the officers. 

11-4219. Apjjarently you were able to make representations to the 
officer of that department ; was a decision taken there ? — -That depart- 
ment did not reply to our letters and we applied to the Railway Board. 

K-422n. You mean you wrote to the officer of the bloek signal dejiart- 
ment.-~Yes. 

K-4221. And got no reply ? — No, nothing at all. 

EI-4222. Have you put in any application in regard to housing ?— • 
Yes, several tirnes : since 1920 the woi’lanen have been fightii’g for it 
Several members of the Welfare Committee were disgusted and were 
compelled to resign from it. 

K-4223. Sir Alexander Murray : "Wliich of you are members of the 
Welfare Committee ? — IMr. Ram Autar and Atal Behary mistri were 
members of the Committee. 

K-4224. Are they still members ? — ^No ; they were members when it 
was started, but they were disappointed because nothing was done and they 
resigned. 
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K-422,’). When did you resign ? — {Mr. Atal Behari) : I resigned Jwo 
months ago. 

K-4226. IIow did you resign ? — 1 sent in my resignation. 

K-4227. Mr, Cliff : Will you tell us in your own way 3 ^our experience 
of the Welfare Committee ? — The object with wliich we joined the Com- 
mittee could not be achieved. For the sake of our stomachs we went 
into the Welfare C’ommittee. 

K-4228. IIoAv long did j'ou seiwe on the Committee ? — I attended the 
Welfare (,'ommittee six or seven times. About nine months ago I first 
joined it. 

K-4229. Did you speak at the Welfare Committee ? — I did. We suc- 
ceeded in putting an end to a little zulam (tyranny). On the question 
of the stomach we got no benefit. 

K-4230. Does that mean that you were asking at this Committee for 
increased wages ? — Since 1920 we have been sending petitions but noth- 
ing has been done. We did raise the question of increase in the wages 
at the Welfare Committee. 

K-42ol. Wa.s it easier on the Welfare Committee than b.v the old 
method of presenting petitions 1 — ^Now it is a little easier. 

K-4232. Where do you live ? — ^Bally ; quite near the workshop. 

K-4233. What rent do 3 'ou pa 3 ’ ? — I o^^n m 3 " own house. 

K-4234. While serving in the Committee did 3 ’ou raise the question of 
housing i-'Yes. 

K-4235. Sir Alexander Murray : Who was in the chair ? — -Mr, Badh- 
war. the establishment officer, was the chairman. 

K-4236. illr. Cliff : During the time 3 mu served on the Committee w*ere 
you consulted with regard to the proAusion of houses ? — ^Recenti 3 ' Ave were 
asked. 

K-4237. What were you asked ? — About months ago, aa'C were 

given a. plan and Ave Avere asked whether we agreed to it or not. 

K-4238. What did 3’-ou sa3'- ? — ^We replied “ unless and until you first 
settle the question of our higher Avages we are not going to deal Avith.any 
other matter.’’ 

K- 4239 . The Union inAdtes the Commission to Ausit the Avorkshops to 
hear from individual worltmen the extent of the oppression to Avhieh they 
are subjected. Wliat kind of oppression is referred to ? — ^All Itinds of 
oppression. {Mr. Ram Autar). ’’^en we complain to the officers they 
do not listen to us ; they say “go to the Welfare Committee ”. Those 
who haA'e no confidence in the Committee Avant to speak to the officers but 
the officers sa.A" “ Ave are not going to listen to 3'ou ”. When Ave get to 
the grade of Rs. 1-12-0 our increases ate stopped at that ; we can get no 
further increase. If we present a petition in regard to an increase noth- 
ing more is heard of it. Since last April the matter in regard to monthly 
rate AA’as raised In the Welfare Committee. The Agent told us . “'Go to 
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the Welfare (.bmmittee and I will send a sahib who will look into your 
grievances When we got to the Welfare Committee we said “ Since 
you have asked, ns to come and present our grievances to the Welfare Com- 
mittee, please examine our grievances The reply we got was : ‘‘ We 
have sent your petition up to the Simla Railway Board. We cannot deal 
with your .peciLion because we have no powers, nor has the Agent any 
powers. We ha'\e sent it up to the Railwaj'^ Board at Simla Tliis is in 
connexion with the monthlj’' rate. 

K-4240. 'Would you like to go to the Railway .Board at Simla ? — ^We 
have already put in a petition to that effect. 

K-4241. Did you write this document, this memorandum ? — (Mr, Santi 
Bapi Mondal) ; I wrote it. 

K-4242. Did you write this paragraph about the oppression ?--Yes. 

Mr. Cliff ; You sa.y “ This Union invites the members of the Royal 
Commission to vi.sit the workshop at Lillooah. . . .and hear from i.udiviciual 
workmen the extent of oppression they are subjected to.” — (Air. Scnli 
Earn Mondal handed in docnmenis.) 

K-4243 Sir Alexander Murray : Is this the sort of thing you were' 
thhiking of ?— Yes, they were going to di.seharge some body and there was 
an appeal to the Agent. , 

K-4244. You have produced some petitions which were subjnitted to 
the establishment officer in 1928-29. — 3 or 4 workmen are going to be dis- 
charged without any rhyme or reason. 

K-4245. Mr. Cliff : You have handed in two documents ; one is an 
application for gratuity for a man who had been discharged from the 
service ; the orher is an appeal from a man who had been dismissed for 
.smoking inside the workshops and for calling other worlanen to his 
assistance when some body Avas taking him along to the shop sergeant. — 
In the Avorkshop there is a detectWe department to detect whether Avork- 
men are .smoking in the latrine or are speaking to one another For this 
purpose a staff of not less than 35 is maintained to Avatch the AA-orkmen. 
SecondlA% witii legard to promotion, the senior and most capable men, Avho 
can challenge older mechanics and others, are not promoted Init those 
who are members of the Welfare Committee and are creating a disturbance 
are pronioted : those Avho are carrying on propaganda against the Union 
are promoled. The case of Ganesh Avas published in the paper's ; he is a 
men.ber of the AVelfare Committee ; he started propaganda against the 
Union and he has been promoted. 

^ lv-4246. Do you mean that it is oppression to discharge men Avithout 
givirrg them the right of appeal ? — They ought to take eA'idoT:ce as to 
whether a man is actually guilty or not and a. sufficient chance .should' 
be gWen to a man to clear his position ; but nothing of the sort is done 
as soon as the mechanic or mistri says a man has a bad character or any- 
thing of that sort he is immediately dismissed. 

K-4247. Yfith reference to what .a'Ou say in regard to medical facili- 
ties, can you tell the Commission about any cases of charging fees ? — (Mr. 
Iswail) : 1 live in HoAA'rah and go by train. When people are too ill they 
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eaiinot go to the doctor. We are small people and go to the small doctor 
and take medicines and get better. Then when we go to the gate we are 
not allowed in ; we are told “ Go to the doctor and get a certificate and 
then you can go in They sa}’’ that the doctor who gives the certificate 
inust be a registered doctor. Then we go to a registei'ed doctor, pay Rs 2 
or Rs. o and get a certificate from him. Then the Lillooah doctor counter- 
signs it and then we are allowed to go in. We do not give any money to 
doctors of the railwaj’- administration. 

Jv-4248. Is there an}'- man in the room who has had to give fee to a 
railway doctor V — (Mr. Bam Autar) : I have' paid money to the railway 
doctor. 

■ K-4249. When ? — My house is 10 minutes’ walk from the railway 
workshop. When we fall ill and are unable to go to the doctor, the doctor 
is called in by us and we pay Rs. 2 as his fee. Rs 2 is his regular charge 
and if he gives an injection, etc., there is an extra charge. This is for 
nie and my family and for all those who are living round about. 

K-42.50. When were 3 mu ill last ? — Just a little before December m}' 
brother vas ill. For a year I have not been ill but before that 1 Avas ill 
and I myself paid the fee of Rs. 2. 

K-4251. Sir Alexander Murray : What is the name of the doctor ? — 
The doctor’s name is Kundo and there is a doctor Gowsain. 

^ K-4252. Did you get any medicine for the Rs. 2 ? — ^No, wo got the 
medicine from the hospital ; it was not the compounder, it Avas 1he tlocLor. 

K-4253. Mr. Cliff : When you wrote this about doctors getting fees, 
on AA'hat evidence did you base the statement ? — (Mr. Santi Ram Mondul) : 
There is one hospital of the Howrah Loco Depot. Workmen are living 
Avithin ten minuie.s’ reach ; they Avill not get any benefit from that hn.spital 
although' they are raihvay Avorkshop men. They are living at IloAvrah 
and Triklnpura, that is one hospital. There are tAA'o doctors, an Assistant 
Surgeon and a - Sub-Assistant Surgeon. If the man at Triklnpura and 
Howrah got ill they Avill not get any medicine from these hospitals : they 
have TO go to Lillooah even though they may die. 

IC-4254. Ir is said that if the railAAmy doctor attends a man , he must 
■.pay fee. — ^Yes. 

1^-4255. On what eAudence did you base that statement ? — Those are 
the subordinate railway employees living in rent free quarters ; thej'- are 
treated freely. 

K-4256. Have you had complaints from the workshop emploj-ees that 
they liaA'e been called upon to pay fees ? — ^Yes. 

K-4257, This Commission cannot get out to the workshop but can you 
get statements from men giving the names of the men and doctors ?--Yes, 
I will get thousands. 

K-4258. Can you get the date when the man was iU, the name of the 
man, what* he paid and whom he paid ? — ^Yes. 

K-4259. Will you send that to the Secretaries to the Commission ? — 

Yes. 
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£-4260. Do any of yon ■work-people kno-w that under the ne'w rules 
men with ten years’ service have a right to a charge sheet if the}’ are 
dismissed ?— -None of us kno-\v of this ne'w rule. 

K-4261. Do the men themselves •want a committee of 'the Union to meet 
the railway officials and discuss their grievances •with them ? — {Mr. Bam 
Auiar) : That is what we want. 

K-4262. Would you like to haA'e a committee composed of the men 
■working in the shop assisted by one Trade Union officer in order that your 
grievances may bo discussed and be the subject of negotiation and settle- 
ment i--Yes. 

K-4263. If }'ou had a committee, whom -would you elect to serve on the 
committee ? — It -would be decided by voting. We would call a general 
meeting. 

K-4264. If there were two points of view, would you take a vote and 
abide by that ? — Yes, we decide by vote. 

K-4265. Of the men who work in the shop, will those who want to send 
their children to school stand up ? — (A number of men stood iip). 

K-4266. How many of you send your children to school ? — (Three 
men stood up). 

Dhoan Chamoii Lall : The others say that their children are in the 
villages. 

(A Avorlnnan) : My boy works in the workshop and goes to school 
for two hours. 

K-4267. Mr. Cliff : What do you pay for them ? — If I had the money 
to pay, I should not have allowed my son to work in the worlcshoj-). I pay 
nothing for the sc'b.ool. 

lC-4268. Sir Alexander Murraij : How many hours do you work in 
the workshop ? — 12^ hours a week. 

£-426(1 Why do you not -work longer ? — The climate is very bad. 

£-4270. Are you paid by piece-rate ? — ^No. 

£-4271. Would you like to be paid by piece-rate ? — We like the 
monthly rate. 

£-4272. But if you were paid by piece-rate, you would have bigger 
pay if you do mere work. — We cannot work longer hours because our 
health is not good and the climate is not good. 

£-4273. JDiwan Ohaman Lall : What is the membership 6f the Union f 
— (Mr. Santi Ram Mondal) : We collect Rs. 11,000 or Rs. 12,000 a year. 
We collect one day’s pay in the year as the subscription for the year We 
have got a. balance in the bank of Rs. 2,500. (Mr. Bam Autar) : One of 
the reasons -^sliy -wc Avanted you to come and see the conditions for your- 
self at the workshop is that when a man’s hand or leg gets injured there 
are no doctors Avho give any' decent treatment. When the man is taken 
to the operating theatre the mattress on Avhich he is placed curA-es in and 
it is very inconvenient for him. We A\^ant a spring cot for that purpose. 
There are thc-se and other difficulties. 

(The witnesses withdrew.) 
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(RAILWAYS) 

Seventietli Meeting. / ' 

(PANEL NO. 1). ‘ 


OaTjCUTTA. 

Thursday, 6th February 1930. 
Pbeseostt : 


Sir Alexander IMurray, Kt., C.B.E., 

Mr. O. D. Birla/ ]\I.L.A. 

Mr. John Cliff. 

Major H. W. Wagstaff, M,C., R.E 

Lt.-Col. H.' A. J. Gidney, M.L.A. 

Mr. J. K. Chatterjbe. 

Mr. A. Dibdin, Joint Secretary. 


(Presiding) . 

Diwan Chaman Lall, M.L.A. 

Lt.-Col. A. J. H. Russell, C.B.E., 
I.M.S., (Medical Assessor). 

' 

’ Assistant Commissioners. 


Mr. V. E. D. JARRAD, Agent ; Dr. MOZUMDAR, (Medical Depart- 
ment) ; Mr. BAZAZ, (Engineering Construction) ; Mr. CHAKRA- 
. EARTTY, (Engineering Open Line) ; Mr. KHANNA, (Gonnnercial 
Department) ; Mr. FAROQUE, (Transportation Department) ; 
Mr. CHOWDHURY. (President, Bengal Nagpur Railway, Urban 
Bank) ; Dr. A. MARTIN-LEAKE, V.O., F.R.C.S., representing the 
Bengal Nagpur Railway. 

K-427i. Sir Alexander Mniray : What is your experience ? — (Mr. 
Jarrad) : T have had 27 years' experience of railway work in India 
having been all that time with the Bengal Nagpur Railway. I have been 
Agent just under a year, previous to which I was Transportation IManager. 
(Br. Mozumdar) : I have been 25 years on the Bengal Nagpur Railway. 
(Mr. Bacaz) : I have been over 11 years on the Bengal Nagpur Railway ; 
previous to that I was three years in the United Kingdom on the Caledonian 
Railway. (Mr. Clialcraloartty) : I have just completed 27 years on the 
Bengal Nagpur Railway. (Mr. Khanna) : My railway experience is 11 
years wliieli has been on the Bengal Nagpur Railway. (Mr. Farogue) : I 
have just over 8 years experience, all of which has been on the Bengal 
Nagpur Railway. (Mr. CJiowdhury) : I have been 23 years on the Bengal 
Nagpur RailwajL i 

K-4275. The Bengal Nagpur Railway is over 3,000 miles long ? — (Mr. 
Jarrad) : Yes. 
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K-4276. How many workers do you employ ? — 73,733. 

K-4277. How many of these workers are earning less than Es. 30 a 
■ mouth ?— I have not that information, hut I can supply it. The staff 
drawing Ks. 50 and under, not including the workshop and clerical staff 
in the offices, works out at 36, H8. 

K-4278. Will you send us in a note showing how many are drawing 
less than Es. 30 and how many are drawing less than Rs. 20 ?— Yes. 

< K-4279. You come under the category of a State-owned railway under 

Company management ? — Yes. 

K-4280. You are still organized on the old departmental basis, and 
you are not organized on the divisional basis ? — No. 

Iv-428] . Under your system the workers have direct access to the District 
Officer concerned in the various departments ? — That is so. 

Iv-4282. To whom does the i-ight of appeal lie from a District Officer’s 
decision ? — Every single workmaai on the Bengal Nagpur Railway has the 
right of appeal to the Agent. 

K-4283. You do not cbme under the new rules which have been issued 
by the Government of India ? — ^No. 

Iv-42S4. Have you been consulted in the preparation of those rules 
regarcang discharge and dismissal ? — No. They have been passed on to 
us as being the rules which the Government of India propose introducing 
on the. Slate railways. 

K-4285. They leave it to the Company-managed railways to adopt or 
not adopt them as they think tit ? — Yes. 

K-4286. At KhaiTgpur you Jiave appointed a Personnel Officer ? — ^Ke 
is the Personnel Officer in the workshops ; he was first appointed in the 
beginning of 1928. The feeling in the Avorkshops Avas that the Avorks 
-managers Avho Avere in charge of the various shops had not time to do their 
, OAvn Avork and also inquire into indiAudual grieAmnces, that they Avere doing 
the best they could but that they required an officer to assist them ; and 
. so Ave appointed a Personnel Officer primarily to inquire into the individual 
gricA'ances of the Avorkmen. 

K-4287. You supplied the information with regard to your Raihvay 
•Avhieh is contained in the Raihvay Board’s memorandum ? — Yes. 

K-4288. It is only in Khargpur that you have such an officer ? — ^Yes, 
in the Avorlcshops. 

K-4289. Does he deal with the other shops be.sides the Khargpur 
• shop ?— No, he only deals Avith the Khargpur shop. The only other shop 
that Ave have is at Nagpur and that is a very small one ; the officer in 
charge there has time to deal Avith this work. 

K-4290. When did you start jmur staff and welfare committees ?— In 
1927. 

■ K-4291. So that they were really in existence before the Personnel 
Officer came on the scene. Hoav many of these district welfare committees 
. ^ you ? We haA’’e one on each district under the- departmental .SA'stem. 

-' We liaA’c 7 districts. 
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K-4292. Does each welfare committee consist of 6 members of the 
Indian subordinate staff representing the 4 main departments, and does 
each committee elect its own chairman ? — ^Yes. 

K-4293. Wha'^ happens to the minutes or resolutions that are passed 
at these meetings ? — The district welfare committee first goes into the 
case. They are pi’acticallj'- all indmdual cases. They firs’t send the minutes 
of the ujecting with their recommendations to the District Officer concerned. 

If the District Officer concerned agrees with the recommendations of the 
committee he then advises them that he is changing the previous orders in 
order to carry out the recommendations of the committee ; but if not, it 
then goes to the District Board of Officers. The District Officer concerned 
is not on that gommittee. 

K-4294. Is the officer concerned present at the discussion ? — He can 
be called u]i as a witness, but he is not on the Board as one of the officers 
dealing Avith the case. 

K-429d. In actual practice is he present while the discussion is going 
on ? — No. 

Tv-4296. "When an appeal from his decision is under consideration he is 
not on th*e Board that considers it ? — He is not on the Board. 

K-4297. Mr. Cliff : You use different titles with regard to these 
Di.strict Officers. Are they all of the same status ? — ^Yes. 

K-4298. The man whose decision might be challenged and thd people 
wlio have the right to challenge it are of the same status ? — ^Yes. 

K-4299. Sir Alexander Murray : What happens after the District 
Board has dealt ivith it 1 — The District Board decides the case. 

Iv-4o00. If the workman involved is ‘’not satisfied with the decision 
of the District Officer, of the district welfare committee and of the District 
Board, he still has a right of appeal to the Agent, has he ? — Yes. 

K-430L How many decisions of District Officers have been reversed 
bj'’ the Agent, the District Board or the district committee ? — ^During the 
last j'ear the welfare committee brought up 28 cases and the District 
Offieers c-oneerned changed their orders in 27 cases on the recommenda- 
tions of Ihe Avelfare committee. One case went to the District Board of 
Officers and Avhen the case Avas further explained by the Dislrie:; Board 
of Officers to the Avelfare committee, the committee agreed Avilh the deci- 
sion of the Board. 

Iv-4r>02. Therefore in no case did the worker find it necessary to go 
beyojid these committees and boards to the Agent ? — ^No. 

K-4303. All your employees are really servants of the Company and 
not GoA'ornment servants in the sense in which employees of State railways 
are ? — ^Yes. 

K-4304. I take it that the form of agreement is different ? — Yes, it is. 

K-430o. The Railway Board haAm said in their statement that they- 
cannot initiate measures for the benefit of lower paid workers or otherwise 
on the Company-managed railways, that they can only malce a recommenda- 
tion and that it lies AAuth the Agent and the Board of that Company to 
decide what shall be done ? — That is so. 

LimCL 
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K-4306. Have you had eases where the Bailrray Board have come 
between you and your workers or have influenced you iii a particular way ? — 
1 renu'iuber one memorable oceasion. On that oeeasion the Government 
of India considered that they had committed themselves to a certain line 
of policy. * 

K-4307. And' the Company accepted tliat in that particular case 1 
—We did. 

K-4308. But are there many cases on record where the Railway Board 
or the Government have recommended or suggested to you particular 
lines and yon have refused to accede to what they have recommended 1 
— ^As a matter of fact in the majority of cases if the Government of India 
introduce, for instance, a revised scale of wages on State railways, the 
Company-managed railways must follow' that example or theic w'ould 
be very serious discontent among the staff ; it would be the natural sequence 
for a Company-managed railway to follow^ the lead given by a State 
raihvay. 

■K-4309. An enquir^'^ was instituted last year, or within recent times, 
by the Railway. Board, with a view' to improving the conditions of- the 
low'er paid servants on the State railwa 3 's. Ilavc j'ou also instituted 
inquiries on the same lines ? — ^As a matter of fact we are continually 
review'ing the situation not onlj' of the lower paid staff but of the .staff 
generallj'. 

K-'43]0. What are your views as to the possibility of standardization 
of wages ? — Personallj' I think it is possible and I further think it is the 
onlj'' waj’- of satisfying the staff of a particular grade that they are 
receiving fair treatment. If, for instance, the Station Masters on a rail- 
way can point to the fact tha^t Station IMasters on other railwaj's are 
drawing more pay, it is a very difficult tiling to make them understand 
that from our point of view thc.v are receiving fair treatment. If wages 
could be standardized, I think it would probabh' do awai’’ with a certain 
amount of discontent that arises. 

K-4311. Taking Calcutta, to which the Bengal Nagpur Railway, the 
East Indian Raihvay and the Eastern Bengal Railway run, you think that 
an attempt ought to be made to classify the rates of these three lines so as 
to make them more or less standardized ? — Yes. 

K-4312. I suppose you w'ould have to arrange for local or climatic 
allowances ?— It wmuld be necessary to standardize the wages and then 
to give allowances for particular reasons. 

K-4313. Has this matter ever been brought up at the Conference of 
Agents wffiich is held annually at Simla ?— I have only been Agent a year ; 
I do not I'cmember it. 

K-4314. Do jmu think it would be a proper matter for discussion bv 
the gents ? — ^Yes, I do. 

IC-4>)lo. Mr. Birla : The main functions , of the welfare committees 
appear to be with regard to the grievances of the workers t— Yes. 

K-4316. It is not concerned w’ith aiij* other questions of w'elfare. such 
as eduealion, cinema shows, recreation, sanitation, and that sort of thing ? 

-llie welfare committees have been told that thej’’ can send up anv recom- 
mendations they care to in connection with the welfare of the staff, such 
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as matters of education, sanitation, and better conditions, but at the time 
1 ■warned them that "we had verj’' little money and that it "would be dis- 
aj^pointing to have to be forwarding these cases for which we had no funds. 
It is purely a matter of money. 

K-4317. So that up to this time nothing is being done in the direction 
of social welfare work ? — Very little has been done. 

K-4318. The welfare committees have no funds at their disposed ,? — No. • 

• 

K'-4319. They have no paid secretary or anything of that sort ? — ^No. 
The chairman is elected and they elect their own secretary for tlie meet- 
ings. The secretary is one of the workmen and he is not paid. 

K-4320. What is your attitude to the trade unions ? — The Bengal 
Nagpur Kail way was the first Railway in India to start a labour union. 

K-4321. Sir Alexander Murray : Or to have a labour union started ? 

• — Yes. It -was started in the year 1921-22 ; a few working rules were 
framed. The Union was given every encouragement by the administration. 

I must say that the results were unfortunate. Then there was a strike in 
1927. Quite a large number of the staff did not agree with the methods 
that had been adopted by the Labour Union and they formed another union 
which is now called the Bengal Nagpur Railway Employees Union. 

K-4322. Mr. Birla : Are both the Unions registered ? — Yes. 

K-4323. Wliat is your attitude towards these Unions at present ? — I 
think distinctly sympathetic. 

K-4324. Do you receive complaints through these Unions ? — ^Yes, and 
I deal with them. 

K-4325. You do not refuse to deal with the Unions or to receive com- 
plaints from them ? — No, not by any means ; for instance, at Kliargpur 
the representatives of the Labour Union have lieen in the habit of meeting; 
the Superintendent of Workshops once a month to discuss Union matters. 

' K-4326. Have you considered the question of sickness insurance ? — 
am afraid I have not. 

K-4327. I suppose you agree with me that the ordinary worker cannot 
take advantage of the institutes of which you speak in your memorandum 
because reading, billiards, cards, and such things are not the recreations 
of an ordinary labourer. I suppose these institutes are intended for educated 
men. Have you considered the question of starting recreation for ordinary 
unedupted labourers ? — It is rather difficult on a railway ; the majority 
of our' staff are at roadside stations at which there are nine or ten men of 
the class of labour to which you areYeferring ,• it is a difficult thing to 
.arrange games and recreation for such a small number. 

• K-'4328. You might have cinema shows, or something of the kind for 

your workers ? — Cinema shows are arranged ; we have a special car with 
the cinema show which travels to the large stations. It is travelling practi- 
cally throughout the year. 

11-4329. Diwan Chaman Loll : Have you seen this statement with 
regard to the 1927 strike, (handing a print to the witness) ? This is with 
regard to the Strike on the., Bengal Nagpur Raihva}’- and its immediate 
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causes aud was issued by tlie General Secretary of the Bengal Nagpur Rail- 
Aray Indian Labour Union ? — I saw a vast nxunber of press cuttings and 
•possibly 1 did see this. 

K4330. It is stated in this printed document that a certain gentle- 
man. Mr. Prag Datt, represented himself to the Police as being a spy of 
the autlinrhies and requested them to find out the truth of it by reference 
to Mr. Tarachand ? Who was this gentleman !Mr. Pragg Datt 1 — I am 
afraid I cannot remember. 

K-4:)3L I may remind you tliat this was jiist before the assault on the 
strikers by the Auxiliary Force took place. 

K-4332. Sir Alexander Mnrray : Do you know ]\Ir. Prag Datt ? — No. 

K-4333. Were you at Khargpur when this .strike took place ? — ^No ; I 
went there later under instructions from the Agent to enquire into it. 

K-.4334. Mr. Birla : Do any of jmur officers know this man ? — I do 
not think there is anybody here who knows him. 

K-4335. Dnvan Chaman Loll : Here was a charge made over the 
signature of Earn Chandra Kao, General Secretaiy of the Gnion, and it 
was jirinted and published. Was any enquiry made by the Agency into 
this allegation that Prag Datt was a spy and in the pay of the Agencj* ? — 
I' am afraid I do not know. 

K-4336. Sir Alexander Murray : So far as you know wiis he a spy 
jn the pay of the Agency ? — No, most certainly not. 

■ K-4337. Dhvan Chaman Lall : The consequences of this were serious : 

there Avas a bayonet charge and men were shot as a result of provocation, 
•according to the statement of the General Secretary. The Auxiliary Force 
•were called in. This having been bi'ought to your notice, Avas any enquiry 
instituted or a rejoinder issued in the Press denying this charge ? — I shall 
liave to turn up the reeoi'ds and .see ; I Avas not here at the lime. 

]v-433b. 1 should be very glad if a statement could be sent in in regard 
to this particular matters as to (1) Avhether an enquiry Avas made and (2) 
whether tiio re.sults of that enquiry were published. There is a second 
charge made here in regard to the attack on the strikers as aa’cII as the 
passenger.s by the Auxiliary Force led by Col. Ander.^on. Was Col. 
Anderson an employee of the RaihA-ay ? — Yes. 

I<'-4339. And he aa^s also head of the Auxiliary Force ? — ^No. he had 
nothing to do AAuth the Auxiliary Force. 

; K-4340. Who called the Auxiliary Force in ? — The District Magistrate. 

K-43I1. And Col. Anderson helped the Auxiliary Force in the attack 
that Avas made ? — I do not know what he did. 

K-4342. Who was in charge of the Auxiliary Force 1 — It would be the 
senior Auxiliary Force officer present. 

Iv-4343. Was he a railway employee ? — ^Yes. 

K-4344. Was a judicial enquiry held into the shooting and the 
assaults ?— The whole case was in charge of the District Magistrate. As 
far as I remember there was no enquirJ^ The District Magi.strate sub- 
mitted his report to the Goveriiment of India. 
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K-4345. Were yon supplied with a copy of that report oE the District 
Magistrate to the Government of India ? — I must turn np the records and 
see. 


• K-4346. If you can find that report in your files perhaps we can liave 
a copy of it 1 — Yes, if it is not a confidential report. . i 

K-4.347. From what you say in your memorandum witii regard to the 
lockout, I suppose you are referring to the interview which Mr. Joshi and 
I had with Sir George Eainy ? — That is so. 

K-4348. Is it a fact that the Government of India approached you as 
the result of the first interview that we had and asked you to pay wages 
for the period of the lockout, but the Agency refused to do so ? — ^I am 
afraid if I -am to make absolutely and entirely accurate statements I miTst 
call for my file papers. I was not Agent at that time. 

K-4349. Is it within your knowledge that eventually the Government 
of India had to force the hands of the Agency ? Did the money come 
out of tiic Government of India or was the money paid out of the funds 
of the Agency ? — It was paid out of the funds of the Railway. 

K-4350. There was no charge on the Government of India at all ? — ^As 
far as I am aware there was no charge to the Government of India. 

K-4351. I take it the main union of your Railway is the Bengal Nagpur ■ 
Labour Union ? — Yes, 

A 

K-4352. The Garden Reach Union was originally a branch of the, 
Bengal Nagpur Railway Union and it is still really a braneli ? — No ; the 
Bengal Nagpur Railway Employees Union have very serious differences of 
opinion with the Bengal Nagpvar Railway Indian Labour Union. 

EI-4353. It does not extend all over the line ? — It is a separate Union. 
It is not entirelj^ restricted to Garden Reach ; it also has members all over 
the line. 

K-4354. What is the membership of the Garden Reach Union and of 
the Bengal Nagpur Railway Labour Union ? — ^I have not soeii the books 
recently and it is constantly changing. The number of moml)ers and the 
number who. pay their subscriptions are two very different things. I 
cannot give you the information at present but I can get the information. 

K--4355. What is the present state of your relationship with the main 
union, i.e., the Bengal Nagpur Railway'’ Labour Union ? — Sympathetic. 

Tv -4356. You remember there was a deputation led by the All-India 
Railwaymen’s Federation which had an interview with Sir George Rainy ? 
— ^Yes. 

Iv-4357. Certain matters were discussed between Sir George Rainy 
and this deputation ? — Yes. 

K-435S. Have you received any intimation from the Raihvay Board 
as to what action the Railway Board intend taking in regard to the matters 
that were discussed at that interview ? — ^No. ' 

K-4359. Have any of the leave rules been communicated to you by the 
Railway Board ? — ^No. 
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V take 'it since .the interview tliey have not consulted you in 
regard to matters that were raised at the interview ? — Certain matters 
were discussed with the Agents when they met the Eailway Board subse- 
quently. 

K-4361. What -Avere the matters that Avere discussed Avith regard to 
the inlervicAA- Avith the All-India RailAvaymen’s Federation, if may ask 
that question ? — I am afraid I cannot say if there were any definite points 
that Avere discussed in regard to the All-India EailAvaymeirs Federation or 
not. 

K-43G2. Was the service agreement discussed between the Eaihvay 
Board and yourself ? — No. 

IC-4363. Was the question of blocks in promotion discussed ? — ^No. 

K-4364. Revision of the leave rules ? — No. 

K-4365. Was the question of discharge raised ? — I am afraid I haA^e 
not the proceedings here. 

K-436G. 1 haA’e before me a A^erbatim report of the inlerAuew the 
deputation had with Sir George Rainy. Were matters of Avages raised 
betAveen you ? — ^No. 

Iv-4367. Allowances ? — ^No. 

■ K-4368. Wages boards, promotions, half days and holidays, quarters ? 
—No 

K-4369, Free passes in regard to union matters ? — ^Yes. 

K-4370. What Avas the decision arrived at ? — The proceedings were 
confidential. 

Diioan Ghaman Lall : Mr. Chairman, I take it we have the right to 
call for any confidential documents and papers that there may be. 

Sir Alexander Murray ; I suggest the proper people to approach in 
the matter are the Railway Board. 

K-4371. Dhvan Ghaman Lall : Was the question of Auctimization 
raised ? — No. ‘ t. 

K-4872. Then the Railvi'ay Board haA^e not eonsulted the Agent or the 
Agents in regard to the majority of the matters that AV-ere raised in the 
dejiutation ? — No. 

IC-4373. Will you throw some light on the case of Mr. Naidu, Avho was 
I believe Organizing Secretaiy of the Bengal Nagpur Raihvay Union ? — 
At the time that he Avas informed that his services Avere no longer required 
by the RailAvay he was the Branch Secretary of the Indian Labour l.Tnion. 
To-day he is the Chief Vice-President of the Union. ' 

K-4374. What aaus the reason for dispensing with his serAuces ? — The 
details of Ihe ease are not here, but he took a very leading part in the 
labour unrest at Khargpur. 

K-4375. Would^ it not conduce to better feeling betAA'cen the Union 
and the administration if the impression was removed that his services Avere 
dispensed Avith because of his haAung taken the leading part ?— No, because 
at that time certain of the senior members of the Indian Labour Union 
strongly recommended that his tramsfer. at least from Kh?Tgpur, Avould be 
in the interests of public peace. 



439 


K-4376. Would you be prepared to reconsider that case ? — Personally, 
no. 

K-4877. Mr. Cliff ; When you speak of labour unrest, are you referring 
to ]\larch or September of that year ? — To both ; it refers to the strike, 
the lockout and communal riots in which a number of people were killed. 

r7-4378. Diwan Chaman Lall : Do you think we could now revise the 
limit of 60 hours week, having had 10 years’ experience, and get on to the 
basis' of other- countries, namely, 48 hours ? — This is a matter which is 
under Consideration ivith the Eailway Board and I prefer to leave it there. 

K 4379. 1 do not know that that matter is particularly under the 
considoralion of the Eailway Board ; in the draft Bill which they have pre- 
sented to Ihe Assembly the 60 hours limit remains. Have you been con- 
sulted with regard to a reduction of hours from 60 to 48 ? — No. 

K-4380. What is your own opinion or the opinion of your Board wit]^ 
regard to a reduction from 60 to 48 hours ? — I want more time to con- 
sider this question. 

K-4381. You eould send us in a statement when you have considered 
it ? — Yes. 

K-4382. AVith regard to the service agreement, do you think it is a 
fair proposition that a man should be discharged without being given a 
charge sheet, without being presented with the evidence against him and 
without being given an opportunity of eontesting the credibility of that 
evidence ? — As I have said, each man has the right of appeal and in the 
event of an ajipeal he would be given every opportunity of stating his 
case. 

K-43S3. So that you would agree with me that it is a desirable thing 
that any man who may be discharged or dismissed should know all the 
facts upon which a case is being based against him and should be given an 
opportunity of contesting the evidence that is being brouglit against him ? 
— Tn ijrinciple, yes ; in practice, it would on occasions be extremely difficult 
to deal with those cases. I accept the principle. 

K-4384. AVould you recommend any better system of controlling the 
amount levied in the way of debits or fines ? — This is a matter which 
has received a good deal of thought and consideration and as I have stated 
we have tried to regulate it. 

lC-4386. DTave you full powers yourself or have you to refer to the 
Home Board when you deal with any revision of wages ? — The case is 
referred to the Home Board for approval, but the recommendations of the 
Agent are invariably accepted. 

IC-4o86. How far can the Government of India force measures upon 
you ; what is their authority and power and what is the authority and power 
of the Home Board ? — The Eailway Board cannot force their authority 
in the mailer of wages ; it is more a matter of suggestion. 

Iv-43S7. In spite of the fact that the Government of India provide 6 
times the capital provided by the Company the Government of India are 
not in a position to force your hands in regard to increase in wages ? — 
These matters all come under our ^contract with the Secretary of State, 
and apparently the Secretary of State and the Government of India are 
satisfied with the terms of the contract. 
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K-43S5. Sir Alexander Murray : We "were told that as far as State 
raihvaj's are concerned, any Agent can spend in any one year up to 
Es. 2o,000 in adjusting the wages of a particular class ; does that affect 
you at aU ? — No. 

K-4389. Mr. Cliff : Can an Agent without the permission of his Board 
spend that money ? — The usual procedure is for the Agent to take action 
and then get the Board to sanction it. 

K4390. Tlie Kailway Board speaking of the power of tlie Agents say 
“ Finally they are empowered to revise the pay of the suhordinate staff, 
provided no such scheme costs over Es. 25,000 a year ”. Do your powers 
exceed that ? — They are the same as on State railways. 

K-4391. The Eailway Board in their memorandum deal ^nth the 
trouble -wdiich occurred in September 1927. I understand from your 
memorandum that the direct loss to the railways by wages paid was 4.79 
lakhs ? — ^Yes. 

K-4392. Did a similar loss take place in December and October ? — 
am getting confused between the general strike and the workshop strike, 

K-4393. In your memorandiun you refer to the loss that was caused 
in the Avorkshops. Did a similar loss take place OAving to the trouble 
which commenced in September ? — ^Yes. 

K-4o94. The amount of Avages Avhich the Kailway had to pay is given 
as being 4,79 lakhs. It says : “ This closure was not tantamount to a lock- 
out and the staff were paid for the full month from the 12th September 
to the 11th October ”. That figure is not included in the 4.79 lakhs ; is 
it ? — This includes the AA'ages. 

IC-4o95. Wages Avere paid for a period when the men were in the 
workshop but not Avorking properly. In the memorandum of the Eailway 
Board it is stated : “In August 1927 the Agent announced his intention 
of reducing the labour force at Khargpur by this number. At the same 
time he offered special terms to Avorkmen avIio Avere willing to resign, and 
these were accepted by about 300 men. The reduction Avas, however^ 
resented by The workmen and on the 7th September Avhen jiotices of dis- 
charge were issued they adopted a policy of passNe' resistance, attending 
the Avorksho]AS but doing no work. The only payment tliat you record is 
from the 12th October, 1927 — 4.79 lakhs. What is the amount from the 
7th September to the 12th October ? Perhaps you will supply us Avith 
that figure ? — ^Yes. 

E-4396. It says “ the workshops were eA^entually re-opened on the 
8th December. 1927. and men were given jaay for the entire period the 
shops remained closed ”. Does not that appear to be a condition ? And 
then it goes on : “As A'ague charges of Auctimization and unfair treat- 
ment had been made the Agent decided to depute an officer ”. Was that 
one ol tile reasons Avhich led the men to resume work ?— Yes, it Avas. 

/• 

N-4397. As one reads further on, were those the two results which 
followed this trouble and the enquirer 7_Tes. The recommendations 
Tfiat AA-ere made m connection with the offer of double the ordinary rate of 
gratuity and the extra gratuity at the rate of 50 per cent, for men selected 
lor corapulsorjr discharge Avere not made as a result of the investigation 
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at Ivhai’gpur ; it Tvas the result of an investigation made hy two officers 
selected by the Government of India who visited various raihvay workshops 
■ in India. 

K-4398. Did the Agent when he was announcing his intention of 
reducing the labour force communicate’ officially with the Union ? — The 
Union was advised by the Agent. 

K-4399. Were there any negotiations between the Agent and the 
Kailway Union ? — ^No. 

K-4400. Have you any idea as to why there were no negotiations ? 
—No. 

K-4401. Prom this record of the trouble it appears to me that it is 
likely to lead the men to believe that the way of getting attention to a 
grievance is to have a stay-in strike and do no work. It does appear that 
the men as a result of creating trouble have got better terms than they 
^vere receiving. Do you not think the better way to deal ^vith them would 
be to 'deal with the representative officials of the union rather than have 
a repetition of that trouble ? — If the union representatives with whom we 
were dealing were workshop men I would entirely agree with you"; but 
as the representatives are invariably clerks who have no knowledge of the 
workshops conditions I am afraid I cannot agree. 

K-4402. First of all we have a record of a deputation • which was 
received bj” Sir George Rainy and the Railway Board. He did not insist 
that the representatives of the Union must of necessity be working in a 
particular department or on a particular railway. I do not know whether’ 
you suggest that the Agents of railways should stand on a different footing 
from that on which the Railway Board stands ? — Not at all. At the present 
time we have an enquiry in process at Khargpu'r in connection with certain 
representations put forward by the men and "We have two members of the 
Indian Railway Union on that enquiry. Up to the' present I have only seen 
one of thij interim reports. I see from it that the representatives of the 
Indian Labour Union say that the new machines which liave been intro-- 
duced in the shop are re.sponsible for phthisis and consumption. They say 
that is their considered opinion. 1 suggest that is an opinion Avhich would 
not be put forward by workman who was working the machines. It is 
irresponsible opinions of that type that cause the difficulty. 

Iv-4403. The Railway Board when they are making an enquiry into’ 
this particular case have one railway officer with workshop experience and 
a non-railway officer of administrative experience with a knowledge of labour 
conditions. Is it your -\dew that people working on your Railway are- 
entitled to have the assistance of somebody who is more experienced in- 
negotiation than they are, even though he may not be working on the 
Railway ? — Certainly. 

K-4404. You refer to three Unions ; do you negotiate with all the 
three Unions ? — ^Actually there are turn registered Unions, and there is 
also a body of employees which calls itself the Muslim Welfare Committee. 
This only consists of the majority of the Mussalmans on the Railway as- 
they will not join the other two Unions. 

K-4405.- Dhuan Ghaman Lall : What is the membership of this Muslim' 
Union '/ — I should, say approximately 1,200. 
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£-4406. Mr. Cliff : You inentiou three Unions ; do you negotiate with 
all the three ? — The union mentioned in my memorandum is not a labour 
union ; since 1 have been Agent I have had no representations from the third 
union. 

K-4407. "Nou just referred to another body. Do you negotiate Avith 
that body as well ? — It has only recently been formed and I have had no 
representations. 

K-440S. Dc you experience any prActical difficulties in negotiating 
witli the ttvo Unions ? — Sometimes ; Avhen both Unions claim to represent 
the same men and as a matter of fact quite recently the same man. 

K^dOi). In your memorandum you say “ in the very isolated 

iustanee in Ihe loco tvorkshops Is this the enquiry tve have just 

been discussing ? — Yes, the same one. 

K-4410. You had to take disciplinary action against the supervising 
subordinate staff. Has that had a good effect upon the handling of labour 
at those loco Avorkshops ? — ^Yes, it has. 

K-4411. Again 3 "ou gwe figures as to death gratuities paid ; can you 
dhdde those sums betAveen superior and subordinate staff ? — The information 
can be supplied. 

K-4412. Have y'’ou any approximate idea of the lengtli of permanent • 
serA'ice^of the men employed at the unhealthy stations AA’hich ymu specify 
in y’our memorandum ? — I can supply you -with that infonnation. Tliey 
are changed periodically ; at certain stations they only work for six months. 

K-4-113. We should like to knoAV that men are not Avo)’kiug at these 
unhealthy stations for more than a maximum period ? — They are not. 
Dongoapasi, Avhere I gh’-e the figure of 230, at one time certainly’- was an 
unhealthy station, the disease being malaria, and we gave them there the 
usual alJoAA'anee. Since then Avith the assistance of the malariologist the 
' cases of malaria haA’e been reduced practically to nil, and I sugge.sted doing 
away AAoth the allowance, but as the staff all threatened to go on strike I 
changed it to a jungle allowance and it remained. Dongoapasi is on the 
branch taking off near Tatanagar AA'hich brings the iron ore to the iron and 
steel Avorks. 

£-4414. 1 .suppose you agree with me that health is more than money ?. 
— Certainly. 

£-4415. r.s there any direction or arrangement for the transfer of a 
man Avho is very often ill ? — Yes. After a certain period the staff do change 
AA'hether they are ill or fit, but if a doctor recommends an earlier transfer 
that transfer is immediately carried out. 

£-4416. What is the period ? — Twelve months. 

£-4417. Has the doctor any record of sickness on these stations ? — The 
information can be supplied. 

£-4418. Are not officers representing the administration appointed to 
the district Avelfare committees ? — No. 

£-4419. Do the members sit by themselves ? — They do. 

£-4420. And they gleet their oyyn chairman ? — ^Yes. 
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K-4421. In your memorandum it is said ; “'Before an employee can 
address the chairman of the district welfare committee, he imist — 

( 3 } have complied with the orders against which he wishes to appeal ; 

(2) haA^e already appealed to his District Officer for, reconsideration 
of the orders issued and received a reply 

Is that Healing Avith appeals ? — Yes. In a case of this kind if he is given 
an order he must carry it out. ^ ■ 

v> *• 

K-4422. You say representations regarding general conditions of 
service are also accepted for discussion. I suppose these tAA^o conditions do 
not apply to that ? — ^No, these conditions will apply in the case of a 
transfer. If a man is transferred, he must carry out orders in the ordinary 
way. 

r 

K 4423. Is that with regard to the workshop ? — No, these are usually 
the staff in the district. 

IC-4424. If he receives an order, he must go '? Hoav does he exercise his 
right of appeal ? — There are certain cases in which, in the interests of 
the Avorking of the railway, it is necessary to move people at short notice. 
In those cases the man is supposed to carry out the orders first ; then, if 
he Avishes to appeal, he can appeal to the District Officer ,• and if he is not 
satisfied with the result, he appeals to the A\'elfare committee, 

K-4425. If he is transferred to some distance, has he a right to come 
in front of the committee ? — ^Yes. 

K-4426. I am Avondering hoA\’ it works in practice ? If you transfer 
a man some distance aAvay, can he travel that distance to come to the com- 
mittee ? — Yes, he can either go before the committee of the district which 
he has left or he can go before the committee of the district to which he has 
been transferred ; he can do as he pleases. 

K-4427. Do your district Avelfare committees cover all grades over a 
whole disti’ict ? — Yes. 

K-4428. What is the area that a district committee covers ? — I should 
tliink about 300 miles. 

- K-4429. Do the six members of the committee w’ho come from those 
four different sections travel long distances to attend the meetings of this 
committee ? — ^No, they are selected and they are comparatively near. 

EI-4430. What is the machinery which enables them to be effective t 
— (Mr. Farogue) : Usually a man is taken from a big centre and one or 
tAvo men from places far away on the line. When' a man comes to the 
meeting and goes back to his headquarters, it gives him a chance of coming 
in contact wdth the staff on the line, while a man who has come from a big 
centre has the opportunity of keeping in touch Avith the employees in that 
place. 

K-443I. Hoav does a man, who comes from the transportation staff, 
cover the area ? — The transportation mam would only deal with trans- 
portation cases. 

K-4432. They come from certain grades, but I* suppose their grades 
are disregarded Avhen they are on the committee ; they are all merely 
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members of the committee ? — They ^ represent all the employees in the 
dijferent departments. 

K-4433. Geographically, these six men are not scattered all over the 
area ; how do you cover the outlying portions ? — That is a matter which 
is taken into consideration when the District Officers are nominating their 
men. In my particular di.strict the transportation man comes from 
Bilaspur Avliieh is a big centre, one engineering man comes from Nagpur, 
which is another big centre, Avhile three or four commercial representatives 
come from near Katni, AA'hile another comes from a place near Gondia 
AA'hich is this side of Nagpur. In that Avay men Avho are at different 
stations liave an opportunity of coming. As a rule we also appoint a 
)uan Avho belongs to the relicA'ing staff aa'Iio are moved about. Tliose are 
the men Avho have done the most useful Avork. 

K-4434. It is suggested someAAdierc in this memorandum that AA'here 
men are congregated in large centres there you liaA'C discontent and 
probably trouble. That appears to me to arise from the fact that men 
who gather in large numbers gain more courage. In what Avay are the 
ill-paid workers who are scattered over one of your large districts being 
represented and in Avliat Avay are their thoughts, aspirations and longings 
put before jmur AA’elfare committee ? — (Mr. Jarrard) : I think the oppor- 
tunities they have Avould be through the members of the welfai’e committee 
who are actually working at these stations themselves. "We haA^c >also 
selected members of the labour unions to seiwe on th&se Avelfare committees. 

IC-443.5. How are the work and decisions of the committee made known 
to the Avhole of the staff ? — Through the members, but T have recently 
thought of issuing pamphlets in the A'crnacAilar on the subject. 

K-4436. But how are jmu to communicate Avith the illiterate ? — In the 
past it has usually been our policy first to convince the literate staff ; they 
haA'e passed it on to the other staff AA’orking under them. We liaA'e a definite 
arrangement by which the officers of the line visit each station at least once 
a quarter. I am referring to the really small stations, the road-side stations. 
It is their duty not only to go into the Avorking arrangements but also to 
enquire into .staff welfare matters and to see the staff. 

A-4437. Does your experience lead you to recommend the extension 
of the employment bureait .sj^stem ? — ^At the present time it is restricted to 
the workshops. Personally, I think it would be an adAmntage if we had 
a Personnel Officer principally to ghm a.ssistance to the District Officers, if 
at times they require some body to help them Avith regard to particular 
cases. 

K-4438. What is the status of the Personnel Officer on your RaihraA’’ ? 
—He has the rank of a District Officer ; he Avorks irnder the Chief Mecha- 
nical Engineer but he is placed at the disposal of the Works Manager in 
the shops. 

K-4489. He is directly responsible to the Chief Mechanical Engineer 1 
— ^Yes. I 

• ^ 

H-4440. Would a'^ou recommend the general extension of the policy of 
keeping s register of employees who have been discharged Tes. It is a 
good thing where a railway has reduced staff with a view to f^iving suitable 
men employment again as soon as possible. 
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K-4441. In the running staff have you men working more than 60 
hours a week ? — {Mr. Faroque) : We have in certain cases Guards and 
Drivers who have to be on duty about 12 to 14 hours but those are very 
isolated cases. It only happens when we are very busy and when it occurs 
we try to bring it down to within 8 to 10 hours. , The idea in working out 
train hours is to finish the journey of the train within 8 to 10 hours but 
sometimes the local conditions and traffic conditions cause difficulty. 

K-4442. The Railway Board have stated that there are mail Drivers 
working as much as 65. hours a week. Have you men rostered to work as 
much as that ? — Not in the ordinary course, though there are exeeptin73al 
conditions. 

K-4443. In the roster at what duty hours do you aim with regard to 
mail Drivers ? — Eight to ten hours. 

K-4444. Is that a seven days' week ? — Yes, it is seven days a week 
except when the engine is under wash-out or anything like that and then the 
.Driver gets a day off. 

K-4445. Are you rostering men from 7 to 8 hours seven days a week 
as a regular thing ? — It does not work out regularly like that, because when 
we are framing the time-table we also take into consideration the day that 
the Driver is off for wash-out. (Mr. Jarrard) : The mail and passenger 
trains are scheduled ; in the goods traffic owing to the fluctuation of traffic 
it is impossible to work out a schedule. 

K-4446. I was looking at some of your schedules this morning ; taking 
a mail Driver running from the first to the ninth, on the 3rd daj'’ he begins 
at 0.49 minutes and he is taken off at 8.7 ; he resumes on that day at 23.15 
until 8.26 on the morning of the fourth daj'. He resumes at 17.14 on that 
day \mtil .2.42 on the morning of the fifth day. He resumes at 17.35 
on the fifth day until 21.24 on that day. He resumes at 0.52 on the sixth 
day until 5.3, resuming duty again at 18.47 on the sixth day until 1.57 
on the seventh. He goes on until 7.20. He resumes work at 20.13 of the 
seventh day until 6.41 on the eighth. At 14.30 of that day he is on an 
empty rake and he resumes duty at 15.36 until 17.20. On the ninth da}’- 
he starts at 8.27 until 10.42 ; he takes a rake until 11.25, resuming again 
at 15.42 until 16.48. You sec what the Railway Board says with regard 
to the G. I. p. Railway mail and passenger trains. What is your roster 
of local trans ? — I have not had any opportunity of going into the details 
of the schedule. 

K-4447. From the point of view of public safety and of the inen, 
do you not think the hours of work of running staffs ought to be reduced ? 
— ^When you are at Khargpur I should like you to see one or two of the 
men and ask them what they think of it. 

K-4448. At the moment I am putting the question to you as Agent. 
— So far as the running staff are concerned, I have left that entirely to my 
technical adviser, the Chief Mechanical Engineer. 

K-4449. In your memorandum you say “ the extent of application of 
the Washington and Geneva Conventions has been dealt with in a separate 
communication to the Railway Board The Railway Board have sent 
special officers to certain railway.s ; is there any special officer dealing 
with your Railway ? — ^We have been going into the matter ourselves, so 
as to be prepared, as soon as the Bill has passed the Assembly. 
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K-4450. Have you -reached definite conclusions ? — ^Yes, 

K-4451. Could you favour us with a copy of them ?— Yes. 

K-4452. Does the record of rates of wages given in your memoran- 
, dum cover all of your, employees ? — ^No. The Railway Board wrote to me 
as soon as it was known that the Royal Commission on Labour had been 
apj 3 ointcd and sent me a questionnaire. In connection with wages they 
gave instructions that I was only to deal with the lower paid staff, and 
so the figures I have prepared are simply in connection with the lower 
paid staff. Later -when I received the questionnaire from tliis Commis- 
.sion, the Railway Board gave me instructions to transfer the information 
1 had already given as far as possible to the questions that were a.sked 
in this revised questionnaire. It is for this reason that I have only given 
w'ages for the lower paid staff. 

K-4453. You make a rough division between unskilled and semi- 
skilled ; what are the numbers of emploj^ees in these two categories ? — ^I 
have not it here, but I have a mass of information in my office and if there 
is anj’’ particular information that you wmuld like to have from me, I 
would be pleased to give it to you. 

K-4454. Would the figures showm in the first and second categoric.? 
%ive us a representative view of the rates obtaining on your railway ? — Only 
of the lower paid staff. 

K-4455. Does it apply to Guards and Drivers ? — No. / 

K-4456. Does it apply to Station Masters ? — ^No, nor the clerical staff. 
It will apply to gangmen and coolies but not to misiris. There are certain 
grades of carpenters and blacksmiths to whom it would apply. 

K-4457. Are you in favour of the principle of sickness insurance ? — 
It is a matter I have not considered. 

K-4458. Colonel Russell : You say “ the type of quarters for the 
Indian staff of all departments is according to the standard adopted on the 
railway ”. What is the standard ? — (The witness handed in diagrams.) 

K-4459. What is the type of quarter provided for your lowest grade of 
workers ? — There is one room of 95 sq. feet and a verandah of 40 sq. 
feet. 


K-4460. Are there any windows or ventilation openings ? — It is not 
given in the plan, but as a matter of fact there are two windows. 

K-4461. Are these quarters built in long barrack lines or in small 
blocks ? — Small blocks. 

K-4462. What size ? — Four in a block. 

K-4463. You have not got any barrack lines ? — ^Not of this particular 
type of quarter. At Khargpur we have got the only type of this nature 
which was built 13 years ago and there is a scheme for giving each employee 
more accommodation. Forty units have been changed to give them more 
accommodation and we are going on with the scheme. That is the onlv ' 
station where they are in long barracks. 

^ K-4464. In the old blocks, is any provision made for bathing and wash- 

ing places ? — ^No. 
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K-4465. Are there latrines attached to lines or blocks ? — ^Not in the 
quarters but they are outside. 

K-4466. What type of latrine do you adopt in your lines for your 
loAvest grade workers ? — (Dr. Leake) : Mostly the septic tank pattern now j 
some of the old ones are of the old bucket type but we are trying to convert 
them. 

K-4467. Again you speak of “ the standard types of married 
quarters ’ ’. What difference is there Jjetween these and the first that we 
have been talking about ? — (Mr. Khanva) : There is no married type of 
quarters except for Guards. Bachelor Guards live in bachelor quarters. 

K-4468. This is for the superior grade of worker. — ^Yes. It does not 
apply to the menial staff. 

K-4469. Is the Chief Medical Officer responsible for the health of 
the colliery area at Agada ? — (Mr. Jarrad) : It is under the Bast Indian 
Railway. 

K-4470. The Agada colliery is under the B. N.' Railway, is it not ? — 
We have a joint colliery with the East Indian Railway and apparently the 
Bast Indian Railway have a doctor who is solely devoted to the mining 
'work ; he supervises the medical arrangements at Agada. 

K-4471. So that you have nothing to do with it. — No. 

K-4472. What is the medical staff of the Bengal Nagpur Railway ? — 
(Dr. Leake) : Four District Officers, 14 Assistant Surgeons and about 50 
Sub-Assistant Surgeons, compounders and others. This is on the open line 
only. 

Iv-4473. Are you of the opinion that four district medical officers are 
sufficient ? — We want more supervision ; it has been sufficient up to the^ 
present, but I think in the future more will be required. 

K-4474. How many district hospitals have you ? — ^We have three 
district hospitals. 

K-4475. I suppose those that are of no particular importance have no 
permanent nursing staff. — ^No permanent European nursing staff ; there 
are Indian nurses only. 

K-4476. What kind of training have these Indian nurses ? — I think 
they have fairly good training ; most of them are trained at these midwifery 
hospitals. 

K-4477. Would you be in favour of an extension of the number of 
nurses in your Indian hospitals ? — We have got a scheme put up for exten- 
sion at Khargpur. 

Iv-4478. I take it you have a large number of wives and children of 
Indian workers ? — ^Yes. 

K-4479. They are entitled to free medical attendance. — ^Yes. 

K-4480. The general complaint is that you cannot get these people to 
go to hospital. I put it to 'you that that is due to a deficiency in what 
might be called the female staff of the hospital ? — ^We have already nurses 
for the Indian hospital and I think women do make fair use of the 
hospital. 
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K-44S1. Will 3 'ou give ,us a statement showing the number of women 
nclmitted during 1929 as in-patients in your hospital ? — Certainly. 

K-4482. Do you employ any trained dais or midwives in large centres 1 
,_'VV-e have these trained nurses who are also trained in midwifery. 

31-4483. But presumably they are not allowed to go oirtside the 
hospital ?— Yes. We keep them for that purpose. 

K-4484, They do go to the lines. — ^Yes, when they are asked for. 

K-4485. Can you tell us the number of cases they attended outside the 
hospital during 1929 ? — Yes. 

K-4486. HaA’e you any Sanitary Inspectors ? — ^Yes. 

K-4487. Are they qualified ? — ^Yes. Most of them come from your 
province where you trained them and we have no complaints. 

K-4488. What other health staff do you employ ? — We have the anti- 
malarial department. 

K[-4489. I see you have one malariologist. — ^Yes, and he has under him 
a fairlj' large staff of inspectors and so on. 

K-4490. Do these inspectors do anti-malarial work up and down the 
line '/ — Yes, under the advice of the malariologist. 

K-4491. Is your staff doing anti-malarial work at Vizag. harbour ? — 
It has nothing to do with the medical department of the railway. The 
malariologist is lent for the Vizag. harbour, but that has nothing to do 
with the medical department of the Bengal Nagpur Kailwmy. 

K-4492. The staff employed under him are not railway staff ? — No. 
The railway, the iMunieipality and the harbour are working a scheme to- 
gether and we are interested to that extent. 

K-4493. Has the Municipality done anything ? — Yevy little ; so far 
they have obstructed. 

K-4494. I think you have special men dealing with epidemic cholera.— 

Yes. 

K-4495. How do you deal with cholera cases coming from Puri and 
spreading all through the district down to Madras and up to Bengal during 
tlie pilgrimages ? — We put on a special staff of Assistant Surgeons, 
hospital a.ssi.stants and others and we have our special temporary hospitals 
a1 stations which suit the traffic department for taking the cases out of 
the trains and disinfecting the trains. If there are Government hospitals 
at these stations, we hand the cases over to the Government hospitals ; if 
not, we have our own places and we treat the cases ourselves. 

31-4496. Sh' Alexander Mnrray : That is additional staff over and 
above your normal staff. — ^Yes. 

K-4497. Col. Bussell : You had to arrange for these special cholera 
hospitals at large stations on these lines, because 'there were no other 
arrangements for dealing with these cases. — Exactly. 

IC-449S. I suppose the medical officers you have got have not sufficient 
time to devote to public health or preventive work. — ^Yes. 
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K-4499. Then would it not be advisable to have one or more medical 
officers specially trained in public health working in co-ordination and 
collaboration with the medical department doing nothing but preventive 
work ? — I think that organization should be taken over by the district 
medical officers but I think w^e should have another district. 

K-4500. As far as I can see the district medical officer is always very 
much occupied in what might he called general practitioner work. — ■ 
Yes. 

K-4S01. He has so many individual patients that he has not the time 
to devote to what might be called ‘ preventive work ’. — Yes. 

K-4502. Would it not be advisable to have in each district an officer 
trained in public health work to devote his whole time to this form of work ? 
— I do not think it is necessary. If the district officer had a smaller 
district, I take it he could then look after that work. 

K-4503. Sir Alexander Murray : You do not like the idea of having 
two concurrent authorities — ^the medical' officer and the D. P. H. autho- 
rity ? — Yes. I know that was tried on one railway and I think it led to 
so much friction that they have altered this. 

K-4504. Col. Bussell : kTight thit not be due to the fact, as we found 
on another railway, that they were put under the district engineers • — ■ 
I understand this was put under the Chief Medical Officer, when the 
district officer could not get on with the special officer. 

Iv-4505. Will you let us know how many Sanitary Inspectors you. 
employ ? — Yes. 

K-4506. You have only 4 district medical officers ; they are bu^ meii 
and perhaps they are not able to inspect individual dispensaries so often 
as they might wish to. — Exactly. 

K-4507. We have had complaints from employees of different rail- 
ways that European medicines and treatment are ineffective ; have you 
any explanation as to why that should be a common complaint ? — I think 
you will find that all over the world ; patients like to complain of the 
treatment they are having and to go off and get some treatment which they 
know not of. 

K-4508. Supposing a medical officer prescribes 10 grains of quinine 
3 times a day, is it possible that the patient may get a bottle of medicine 
containing only one grain of quinine per dose ? — I have Imown that to 
happen in the biggest hospital in Calcutta. 

K-4509. That is due to defective supervision. — ^Yes. 

K-4510. So that with increased supervision that might be improved ?— 
I do not think you could get enough supervision to stop that sort of thing 
in this country. 

K-4511. Do 3 '^ou accept medical certificates from outside general praeti- 
tioners ? — We have to accept them. 

K-4512. Provided they are registered medical practitioners. — ^Yes. 

' E!-4513. What type of certificate do you accept ? — ^We accept them if 
the doctor’s name and number are in the register or unless we can find 
LllECL 
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out something that leads us to suppose that the certificate is a forgerj-. 
We get a great many forgeries, but iinfortunately we can only prove very 
few of them. 

K-4514. Mr. Cliff : What happens to the person presenting a forged 
certificate — We refuse to sign the certificate and we make a note that 
we consider that it is a forgery ; then the medical officer will deal with 
it. 

Iv-4515. Is disciplinary action taken in the case of employees of the 
Company presenting forged certificates ? — {Mr. Jarrad) : So far as 1 
irnow, no. 

II4516. Col. Bussell : If a man is away on leave outside the area of 
i,he railway and sends in a certificate saying that he is ill and requires an 
extension of leave, do you accept that certificate ? — {Dr. Leake) : We have 
to accept it if it is signed by a registered medical practitioner. An employee 
will take leave for one or tu'o days to enable him to go out far enough 
from the railway and then he will send in a certificate saying he is siek and 
wants more leave. 

K-4517. A complaint has been made that patients attending railway 
hospitals have to pay a tip of Es. 2*for treatment and certificates. Does 
that occur on the Bengal Nagpur Railway ? — I think that is universal in 
this country and I have not the slightest doubt that it takes place on this 
'railway. {Dr. Mozumdar) : Yes, it is so. 

’I\-451S. Col. Gidney •. When you accept medical certificates from 
private practitioners, do you insist on these certificates containing a state- 
ment that the patient is unable to leave his bed and appear before you ? — 
{Dr. Leake) : No. 

K-4519. Would you accept the introduction of public health officers 
under your control as part of your staff ? — W e already have a department 
which runs the sanitation of the railway but we do not call it a separate 
department. Our medical officers are supposed to be trained in sanitarj’’ 
work ; they hold degrees and diplomas of sanitation. 

K-4520. Apart from that, is it not a fact that your district medical 
officers are engrossed in routine and administrative work ? — ^Tes. 

K-4521. Then that must prevent them from paying due attention to 
public health and sanitation. — I think when they go round on their visits, 
they have time to look into sanitary matters ; it is all part of their work. 
I would sooner have more district officers w'ho are trained in sanitation. 

IC-4522, Do cases arise in which when a district medical officer leaves 
his Headquarter Station to inspect his district, the medical care of the 
entire staff is in the hands of a Sub-Assistant Surgeon ?— No, an Assistant 
Surgeon. There are Assistant Surgeons at all important stations. If 
people are not satisfied with the Sub-Assistant Surgeon they have the power 
of calling in the Assistant Surgeon. If the Assistant Surgeon feels that 
he wants consultation, he calls in the medical officer. 

K-4523. Is it a fact that you have no members of the Anglo-Indian 
community in your medical department ?— At the present time, no. 

E:-4524. Would you accept members of the Anglo-Indian community 
in that department ?— If they are suitably qualified. 



451 


K-4525. Do you advertise the posts ? — ^We do not advertise for any 
body. 

K-4526. Is the Anglo-Indian community excluded from that employ- 
ment ? — No, I do not wish to give that impression. I spend a great part 
of my time interviewing applicants. I never advertise and yet get hundreds 
of applicants. 

K-4527. 3Ir, Chatterjee : An allegation has been made by the Anglo- 
Indian communitj'- that Indians receive appointments as upper subordinates 
by means of influence or favouritism. Is that so ? — {Mi\ Jarrad) : No, 
the upper subordinates are selected according to their qualifications. 

K-4528. It has been alleged also that, since you have started appoint- 
ing Indians to these posts, you have reduced the pay. — I do not admit that 
so far as the Bengal Nagpur Railway is concerned ; I cannot answer for 
other railways. 

K-4529. It has been alleged that appeals from subordinates are at 
times withheld by the immediate superior officer and any , attempt on their 
part to come into direct contact with the higher official is met with censure 
from the officials who are thus blocking the road of appeal. — That is not 
correct on the Bengal Nagpur Eailwaj’’. As I have said, every employee of 
the Bengal Nagpur Railwa}’ has the right of appeal to the Agent and no 
officer has the right to keep back an appeal even if it is on a small and 
trivial subject. 

E[-4530. When you provide housing for the staff, is the rent based on 
the capital cost ? — (3Ir. Bazaz) ; No. 

K-4531. You make an allowance of Rs. 2 to Rs. 5 to members of the 
staff who have to live in places where the climate is exceptionally bad ; 
do you consider that is adequate ? — {Mr. Jarrad) : It is Rs. 2, Rs. 5 and 
Rs. 10 a month. In our memorandum, it is given as Rs. 2 and Rs. 5, but 
tliat is wrong. At most of the stations the amount of ill health is rapidly 
declining. In the month of September taking the railway as a whole the 
percentage of medical certificates to total staff which were granted on the 
Bengal Nagpur Railway was 5.99, while on the Eastern Bengal it was 
9.97. I maintain that these stations are not so unhealthy as those in the 
similar class of the Eastern Bengal Railway. 

11-4532. With regard to what you say as to instruction at the Tele- 
graph Training School, I suppose these men are not appointed Station 
Masters or Assistant Station Masters until they are senior men or have 
worked in those positions for some years. — That is so. 

K-4533. Do you insist on this rule when you appoint Anglo-Indians 
and Europeans ? — ^As a matter of fact no Anglo-Indians or Europeans go 
through the Telegraph Training School. 

K4534. You have Assistant Station Masters drawing from Rs. 280 
to Rs. 400 who have generally been recruited from Guards ? — ^Yes. 

E-4535. These men are not required to work practically as tele- 
graphists, booking clerks, signallers and Assistant Station Masters. — ^No, 
they have not been required to. 

K-4536. Where a man has to supervise the work of other men, do you 
not thinlc he should be thoroughly acquainted with their duties and have 
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a practical experience of the •v^'ork ? — Certainly ; they have to pass an 
examination in these duties. 

K-4637. They pass a theoretical examination, but they never vrork in 
those capacities. — They are quite competent to supervise that work. 

K;-4538. They have never worked, for instance, as booking clerks.— 
I have never worked as a booking clerk, but I would be perfectly prepared 
to do it. 

K-4539. You are already short of staif and if you introduce the 
Washington Convention, you will be still shorter. — The leave reserve for 
Station blasters, relieving Station Masters and Assistant Station IMastera 
in the Nagpur District is 18 per cent. ; at other places it is 14.9, 17.8, 16.7, 
19.6 and 17.2 per eent. 

K-4540. But they are not kept specially for the leave reserve ; they 
are utilized when you require an additional man for any reason. — ^We 
appoint temporary men then ; this reserve is for the purposes of sickness 
and leave. 

K-4541. Do 5 mur staff get their leave when they apply for it ? — They 
get their leave at all times except during the marriage season when a large 
part of the staff want to go on leave at the same time. 

K-4542. Do you think your staff, especially the upper subordinates, 
get the leave which is due to them ? — think, normally they do, but there 
are occasions Avhen they cannot be spared. The leave is 14 days’ casual 
leave, one month’s privilege leave and 60 days’ leave on half pay if thej-^ are 
sick during the year. 

K-4543. If you gave effect to the Washington Convention, would jfou 
require a bigger leave reserve ? — ^Yes. 

K-4544. The men complain that, instead of being fined, they are reduc- 
ed in pay or grade and in that way are deprived -of the benefit of the 
provident fund. — The only cases I know of are those in which men have 
been promoted to a grade for which they are subsequently found to be 
unsuitable and have been brought back again to their former grade. So 
far as I know that is never resorted to as a punishment. It is not a form 
of punislmient which I myself would permit. We usually give warnings 
before Ave impose any form of punishment and then it depends on the type 
of mistake or error as to what form the punishment takes. , 

K-4545. Is there any racial bias with regard to the uses to Avhich the 
fines fund is put ? — The money is distributed as equally as possible. Since 

I have been Agent, these matters have been dealt with by me and I have 

personally seen that the fines fund is distributed as fairly as possible. 

K-4546. Col. Gidnexj : When this strike took place in 1927 at Kharg- 
pur, is it a fact that the Auxiliary Force did not shoot or bayonet any 
body ?— It is a fact that they did not shoot any body. 

Iv-4547. Is it a fact that the police did it ? — ^It is so. 

K-4548. Diwan Chaman Lall : Is it a fact that bayonetting was 

resorted to by the auxiliary force ?— The auxiliary force, so far as I 
remember,- certainly had their bayonets fixed. 
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K-4549. Col. Gidney ; Is house rent as a rule fixed at 10 per cent, of 
the salary ?— llent is based on floor area at different rates or 10 per cent, 
of salary, whichever is less. 

• K-4550. Does the Bengal Nagpur Railway subscribe to the policy of 
the Central Advismy Railway Committee of promoting 20 per cent, sub- 
ordinates to officialR ? — Yes. 

K-4551. Does seniority play the major part in promotions ? — 
Seniority is certainly taken into consideration but it is not the final basis 
of promotion. 

K-4552. If you had m'oney, would you think it advisable to have a 
training school for Traffic, Loco., etc. ? — ^Yes. 

K-4553. Are you prepared to reconsider the revision of your service 
agreements ? — I have had no complaints with regard to the present form. 

K-4554. When a Chargeman or Assistant Foreman is covenanted from 
England, is he placed in a cadred service above all the locallj' trained men 
by virtue of his having a higher salary '? — If he was drawing a higher 
salary he would. This method has never been referred to me before for 
consideration and I would rather like to think the matter over before giving 
a definite answer. 

K-4555. If the Washington and Geneva Conventions were rigidly 
applied to the railway, would your men suft'er in regard to their emolu- 
ments ? — Certainly some of the staff would. f 

K-4556. If the Convention were to be introduced, would you consult 
your men on the matter ? — If it is decided that the Washington and Geneva 
Conventions must be applied, then I must apply them and I see no great 
advantage to be gained by consulting the staff. I think the staff would 
probably object. 

K-4557. Would you approve of a S 3 ’'stem of commuting furlough as is 
done with regard to Europeans ? — 1 would rather think the matter over 
before giving a repl 3 \ 

K-4558. Would yorr consider Rs. 30 or Rs. 35 a living wage for an 
Anglo-Indian to clothe himself, feed himself and be an effective member 
of the auxiliarj'- force ?- 7 -It depends whether he is working as an apprentice 
and living with his people. I am afraid I have not gone into a family 
budget. 

K-4559. When a Driver goes on leave, he gets in addition to his pay 
75 per cent, of his substantive paj^ but when a Guard goes on leave he gets 
in addition 75 per cent., of his overtime only. — No. A Driver going on 
•privilege leave draws his full pay and also draws 75 per cent, of the average 
overtime drawn during the previous three months. The Guard is in the 
same position except that he gets mileage instead of overtime. 

K-4560. Can a District Officer dismiss a man ? — Yes. He can only 
dismiss those who are drawing Rs. 200 and less. The dismissal of men 
drawing more than that goes to the head of the department. 

K.-4561. Are you prepared to consider the improvement of the rest 
house.s and running rooms ? — I shall be very pleased to receive any com- 
plaints from the staff. I have only just -returned from an inspection of the 
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railway, 1 liave been into every running room at tbe stations I passed an 
I personally asked tbe men who Avere there if they had any complaints ; 
they all said “ No I did not get a single complaint. 

K-45fi2. When employees go to draAV their pay, do they sometimes find 
that there are so many deductions that nothing is left and ttiey sign a 
‘ ‘ Nil ’ ’ Pay Certificate ? — haA^e never heard of such a case. 
{Mr. Khanna) : As a District Officer I have never knoAvn such a case. 
Sometimes a man’s pay Avill Avork out at Rs. 200, Avhile his deductions 
may be Rs. 80 to Rs. 90 ; I haA^e not known of a ease where no pay has been 
drawn. We hold back catering and other bills and adAuse the catering 
department not to suppty him until the amount' is recoA’^ered. 

K-4563. When a man goes ill, let us say on the 20th of the month, he 
reeeiA'es his pay fdr only 20 days in that month but the cateiung bid for 
that month is deducted in full and he is left Avith no pay to draw ?— If the 
pay is stopped on the 20th, it is adjusted next month. 

Col. Gichicrj : Say a man goes on a month’s leave during this month, 
February, Avhen lie reUirns the next month, [March, he gets nothing but 
bis bare paj^ because his January overtime due to him is not paid in March, 
lie receives it in April, March being a blank month, and^ he is driA^en to 
the money-lenders. 

„ K.-4564. Sir Alexander Mnrray : That is due to the fact that his over- 
time has to be calculated during the next month, is it not so ? — ^Yes ; he 
gets his avertime alloAvance in the third month after it has keen earned. 
I have never liad a complaint about this. I Avould certainly consider any 
change that you Avould care to put fortvard. 

K-4565. Col. Gidney : Is it a fact that no Sunday alloAvances are given 
to certain of your staff ? — The Avorkshop people get all holidays and Sunday 
alloAvanee, but the supervising staff are not gh^en Sunday allowances or 
overtime ; but Drivers and Guards get these alloAvances. 

Iv-4o66. You make certain educational grants to hill schools. Are you 
prepared to make similar grants to plains schools ? — The whole question 
of the proAusion of facilities to schools is being considered by the Raihvay 
Board and I must wait to hear from them before committing myself. 

11-4567. I understand that members of the workshop staff, who are 
doing duty in the mofussil, do not get Sundays, or anj-- holidays, nor any 
ov’ei'time ? — I will consider that. I haA’e receiA^ed no complaints. 

K-4568._i¥ai(9)* Wagsfaff -. How many appeals did you consider last 
year ? — ^During last year I think I dealt with a dozen. 

Iv-4569. Have you any officer in your own office who deals with per- 
sonnel matters only ? — No, he deals Avith i)ersonnel and also .with other 
matters. 

K-4570. Is there any proposal to extend the system of personnel 
specialists 1 — That is under consideration. 

K-4571. Hoav many of your lower grade staff cannot write their own 
vernacular ? ^Prom my expei’ience I knoAv there are a certain number of 
thr^m ; I should think it is about half and half. 

11-4572. In the areas through Trhieh the lines run, would there be two 
or three A^ernaculars 1 — Yes. 
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£-4573. So tliat the question of keeping in touch with the lower grade 
staff is not merely a question of distributing vernacular pamphlets, etc. 
Half this class of staff must still be reached by word of mouth ? — ^Yes. 

K-4574. Do you think the system of recruitment of workshop employees 
and running shed staff described in your memorandum is satisfactory ? — 
It is not decided on the recommendation of an individual Foreman but of 
a committee of Foremen. 

K-4575. Do you think it is possible to reduce the time between the 
end of the month and when the wages are paid ? — I think it could be done 
at an additional cost. 

K-4576. Do yon propose that in futitre the whole of the members of 
your welfare committees should be elected or are you going to have a small 
‘.minority of nominated members ? — The more I go into the matter the more 
difficult I see the question of election. The workshop is different from the 
open line ; these welfare committees apply only to the open line ; we have 
no welfare committee for the workshops. 

£-4577. Biwan Cliaman Lull : Could you get the co-operation of the 
Union in this matter ? — As a matter of fact, we have already nominated 
members of the Indian Labour Union to our welfare committee. 

K-4578. Major Wagstaff : Are all employees eligible for membership 
of the co-operative credit society ? — Staff drawing 15 and more can 
join ; it is the same rule as in regard to the provident fund. 

£-4579. Men drawing between Rs. 15 and Rs. 30 can subscribe to the 
provident fund if they like. How many such men have voluntarily subs- 
cribed 1 — 28 per cent, of the menial staff, or in round numbers, 6,500. 

£-4580. Sir Alexander Murray : Will you send us particulars of the 
number of members, the total advances and so on of the co-operative credit 
society ? — ^Tes. 

K-4581. Major Wagstaff : Can you suggest any means of relieving the 
indebtedness of the low paid staff, of people drawing Rs. 15 and less who 
cannot take loans from the loan fund on the security of their provident 
fund 1 — (Mr. Cliowdlmry) : Provident fund is no security for loans taken 
from the co-operative society. 

£-4582. Why is it then limited to people who are members of the 
provident fund ? — We have removed the restriction regarding membership 
of the provident fund. At present any one getting a pay of Rs. 15 and 
more can take a loan from the co-operative society. 

£-4583. Do you take the security of two friends ? — ^Yes, we take the 
security of two or three friends. 

£-4584. Sir Alexander Murray : Would you let us have a full descrip- 
tion of your society, its rules brought up-to-date, the number of members, 
the number of people who have taken advances and so on ? — Yes. 

£-4585. You have your Railway running through Indian States in some 
places ? — (Mr. Jarrad) : Yes. 
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K-4598. Could I invite you to d^regard them also ? Some Agents 
ha^'c told us that they accept representations on behalf of individuals. T 
invite you to do what other Agents have done to contravene this order ? ‘ 

Sir Alexander Murray : Perhaps you must not be encouraged to con- 
travene the Railway Board’s orders. 

I 

K-4599. Diwaii Ckaman Lall : I understand that the Bengal Nagpur 
Raihvay Union has appointed a sort of a Board of Censors who go through 
the individual grievances themselves and satisfy themselves whether they 
are genuine or not and whether they are worthy of being forwarded to the 
Agent. Therefore you have some sort of check with regard to the presenta- 
tion of these grievances. May I also add my request to J\Ir. Cliff’s request 
tliat you might consider individual grievances also when put forward 
through the unions ? — What will be the nest request ? 

Mr. Cliff : They are unceasing. 

The witness {Mr. Jarrad) : When I was on special duty for some time 
I "ivas dealing with individual cases put forward by labour unions. In the 
majority of those eases put forward by the Indian labour unions I found 
that the facts represented by them were entirely different to the facts that 
we had on record, even the statement of the man himself given in his own 
writing. Their contention was that "if they were required to go through 
these eases themselves first they should be given free passes and leave during 
duty hours to see their clients and so on. In fact they required the Bengal 
Nagpur Railway to have labour union ofiScials giving all their time to labour 
matters and paid for by the Railway. That is my trouble regarding the 
Lal30ur Union dealing with individual cases. 

K-4600. Mr. Cliff : Just on this point I was under the impression that 
as Agent of a Company-managed railway you were not bound by these 
orders. Are you quite sure that you are bound by this particular rule 1 — 
J have as far as possible followed the policy laid down by the Railway 
Board. 

K-4601. Sir Alexander Murray : If you desired to run counter to the 
direction of the Railway Board you could do so ? — It would be possible, 
but it would seriousty embarras the Government of India. 

K-4602. We asked you before to what extent you do act on the sug- 
gestions of the Government of India regarding wages and other improve- 
ments. You told us that if one line acted counter to the instructions of 
the Railway Board and another line followed the instructions there would 
be ciiaos and that there sliould be a uniform practice on all the railways 
whether the orders of the Board were mandatory or not ? — Yes. 

3Ir. Cliff : That may be so, but some of the unions have told us in 
their memoranda that this is one of their main difficulties. 

K-4603. We are not pressing you to tell us what happened at the con- 
ference. But you say, “ I do not propose to make any further comment 
at rhe present moment.” On that particular point would you tell us 
whether you are or not in favour of the idea ? — That is a question which 
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'n-as fully considered and I have given my views to my Board of Directors. 
Before i give a different opinion I think it will be necessary for me to 
consult my Board of Directors. 

K-4604. Sir Alexander Mnrrcuij : If you desire to say anything more 
in this connection you will -consider it and let us know later on ? ^Yes. 

K-4605. Diwan Chama'ti Lull : I have seen many balance sheets of 
railway unions but I have never seen a balance sheet of a Company- 
managed railway. I wonder if you could supply us with one ? — Certainly. 

K-4606. Mr. Cliff : In your memorandum you say that “ in the matter 
of leave and passes to Union Officials and delegates on Union business the 
rules laid down in the Railway Board’s letters Nos. 6419-E., dated the 
10th December 1928 and 25th March 1929 are observed.” _ These rules were 
in practice but have now been discontinued ? — Yes, that is so. 

K-4607. Will you give us your opinion as to whether they should be 
continued or discontinued ? — It entirely depends on the purpose for which 
the passes are to be used, hly experience was they were used to make the 
necessary arrangements for a strike. We were giving them first class 
accommodation and first class passes for that purpose. 

^-4608. You want people to build up trade union organizations. If 
they are to succeed in any reasonable period they do want facilities and 
some facilities of this character. As Agent of this Railway are you in 
favoar of gi\dng them some facilities for this purpose ? — If I was sure that 
they were working for the genuine interests of labour I w’ould recommend 
facilities. 

K-4609. Facilities to people employed on your own Railway for 
instance ? — ^Yes. 

K-4610, In your memorandum dealing with the system of fining and 
disciplinary action and so on jmu say that “ the system is well understood 
by the staff.” Have your staff knowm of any other system ? — ^No, not 
since T came out on this Railway. 

E'-4611. Y'ou answered a question of the Chairman with regard to 
wages board. This Commission has got very many representations from 
the employees of all the railways they have so far been to. It seems to mo 
that here is a matter to which our urgent attention must be drawn. You 
suggest that there should be a special committee of officers. It seems to 
me that there are three parties interested in this question of wages — ^the 
work-people, the administration and the public. Here are a tremendous 
munber of men to be covered. Do you see any practical objection to a 
wages board constituted of the representatives of these three interests ? — 
Do you mean a wages board for each individual railway or for all rail- 
ways ? 


H-4612. That is a problem that requires attention. It may be done by 
one board if it can cover the whole area. But some measure of standardiza- 
tmn is necessaiy. Would you have any objection to the representatives 
0 ^ the public, the administration and the men sitting on a board for that 
purpose ?— T have no objection. 


(The witnesses withdrew.) 
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(RAILWAYS) 
Eiglitietli Meeting. 

Kharagpur. 

Thursday, 20th February 1930. 


Present ; 


Sir Alexander Murray, Kt., C.B.E. {Presiding). 


Sir, Ibrahim ‘Rahimtoola, Kt., 
K.C.S.L, G.T.B. 

Sir Victor Sassoon, Bart. 

Mr. A. G. Clow, C.I.B., I.G.S. 

Mr. Kabir-ud-Din Ahmed, M.L.A. 

Mr. M. S. Gregory, M.C., M.l 
Mr. J. K. Chatterji. 


Mr. John Cliff. 

Mr. N. M. JosHi, JI.L.A. 

Miss B. ]\I. LE PoER Power. 

Lt.-Col. A. J. H. Russell, C.B.E., 
I.M.S., Medical Assessor. 

Assistant Commissioners.. 


Mr. S. Ball, I.G.S. 
Mr. A. Dibdin. 


Joint Secretaries. 


Mr. KANSHI NATH MUTTU, Mr. W. V. R. NAIDU, Mr. P. RAMA- 

OHANDRA RAO, Mr. SOMAYAJULU, and Mr. A. K. BOSE, repre- 
sentatives of the Bengal Nagpiur Railway Indian Labour Union,. 

Kharagpur. 

K-4613. Sir Alexander Murray : Mr. Muttu, I understand that you 
are the General Secretary of the Union ? — {Mr. Muttu) : Yes. 

K-4614. Will 5 ''ou tell us whether you are a railway worker ? — ^Yes. I 
am an accounts clerk. 

K-4615. How many years have you been on the railway ? — I have beem 
on the railway for about 20 years, but it is not continuous service. 

K-4616. Mr. Naidu, what are you please 1 — {Mr. Naidu) : I am the- 
Chief Vice-President of the Kharagpur Branch of the Union. {Mr. Muttu ) : 
We have got branches in many places. 

K-4617. Mr. Naidu, I understand that you are not now on the rail- 
way ? — {Mr. Naidu) ; No ; I left it last year. 

K-4618. How manj^ years were you on the railway ? — For 13 years. 

.K-4619. On which railway ? — On the Bengal Nagpur Railway. 

K-4620. Mr. Rao, are you. a railway worker ? — {Mr. Bao) ; Yes. 

K-4621. How long have you been on the railway ? — ^My service dates-- 
back to 1905, but there is a break in the middle. 
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K-4622. How ni& i y years have you actually been on the railway 5 — 
In all for 18 years ; now for 9 years and 9 years previously. 

K-4623. What do you do now ? — I am the establishment clerk in the 
District Loco Superintendent’s Office. 

12-4624. Mr. Somayajulu, what are you ? — {Mr. Sommjajiiki) ; I am 
an Assistant Station Master. 

K-4625. Hcto^ many years have you been on the railway 1 — For 15^ 
years. 

K-4626. And you Mr. Bose ? — (Mr. Bose) : I am at present a stock 
verifier, and have served the railway for 18 years. • ^ 

K-4627. Mr. Muttu, I understand that your Union is a registered 
union ? — (Mr. Muttu) : Yes. 

12-4628. How many members have jmu got ? — -We have got 25,000 
members. 

K-4629. I notice from tlie returns supplied by the Railway Board that 
they indicate tliat you iiave got 14,000 members 1 — ^We have got 15,000 
paying members now. 

12-4630. What arc the other members ? — The other memlmrs have also 
signed the pledge, but tliey are in arrears as regards payment of subscrip- 
tions. 

12-4631. You said you liave brandies in many places. How many 
branches have you got ? — 17. 

K-4632. Extending how far " — ^Extending over 2,400 miles of the 
Bengal Nagpur Railway. 

12-4633. What types of workers do you represent ? — ^We represent all 
types of workers. 

12-4634. Is a great majority of the members of your Union employees 
in workshops ? — We have about 5,000 to 6,000 members working in work- 
shops. The rest ai-e on the line 

12-4635. Have you got a constitution ? — I liave not got it here. 

K-4636. You can send us a copy of your constitution and a copy of 
your accounts ? — ^Yes. 

K-4637. Are you a member of the All-India Railway Federation ? — 
Yes, we are. 

12-4638. Are you members of the All-India Trade Union Congress ? — 
We had been, but in the last annual meeting of the Congress we had to 
secede from the Congress due to a ditferenee of opinioh. Since then we 
have not formed an 3 ’' other oreranization. 

12-4.339. On the question of recruitment jmu say that outside recruit- 
ment takes place in filling up vacancies. The Bengal Nagpur Railwaj’’ in 
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their memorandum say that men are recruited from outside sources only 
, when it is not possible to fill yacancies by the appointment of ipen who are 
already employed on their railway ? — ^The question is one of deciding 
whether a man who is already in the service is fit for filling up the vacancy. 
If the railway administration do not want to promote him, they merely 
say t)iat he is not capable to hold the post. 

K-4640. What is your experience .of the^Personnel Officer who deals 
with recruitment of labour for workshops in Khargpur ? — ^People do not 
want him ; he does not do anything. 

K-4641. Why should they not want him ? — ^Because he is not of any 
use to tliem. Por instance, if a man goes to him for explaining the diffi- 
culties about quarters, he is told that his application will be forwarded 
to the executive officer who is in sole charge of the matter, and that the 
Personnel Officer cannot do anything. 

K-4642. But let us deal with recruitment 1 — Even in the case of 
recruitment the Personnel Officer cannot do much because the man who is 
selected must please the Foreman who is all in all. If the Personnel Offi- 
cer were to send a man whom the Foreman does not want to take, the Fore- 
man will simply say : " He is no good, and I am not going to take him ’ 

K-4643. Sir Victor Sassoon : Does the Foreman test him ? — nominal 
test is carried out. 

K-4644. Sir Alexander Murray : The Personnel Officer has been work- 
ing for a year or two 1 — ^Might be. 

K-4645. Tour feeling is that he does not serve any good purpose ? — 
That is so. 

K-4646. Will you please .give specific reasons for saying that ? What 
is your real objection to having a Personnel Officer who interviews appli- 
cants and says whetlier they are suitable or not ? — My Union will have no 
objection for a Personnel Officer who can exercise the power of appointing 
a suitable man. But if he is only a man to recommend to the Foreman 
and the Foreman is the person who can accept or reject a candidate at 
his own sweet will, then we say that the Personnel Officer serves no purpose. 
Formerly, if one wanted to get into the workshop he had to please the Fore- 
man, but now he has to please two men instead, 

K-4647. If the men have any grievances, do you say that they do not 
go to the Personnel Officer to put before him those grievances ? — I do not 
say that no body goes to him. They some time go to him, but their expe- 
rience has been that he cannot do any good to them. They have realised 
that going to him has had no effect. 

K-4648. Sir Victor Sassoon : Do you say that in no case it has had 
any; effect ? — In some petty cases it might have had some effect. By 
petty eases I mean complaints of the nature that men have no't received 
their salary in time, or that amounts which are not due to the Employee ’s 
Urban Bank have been deducted from their salary and so on. In such 
cases, enquiries are .perha]>s made and the matter is put right. 

K-4649. Sir Alexander Murray : We find from the Bengal Nagpur 
Eailway memorandum that workshops employees are given every facility 
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to represent their grievances to the Distxiot Loco Superintendent Person- 
nel at Khargpur. You have already said that some of your workers go 
to liim. But why should any body with a grievance not be willing to go 
■to the Personnel' Officer ? — As I have already pointed out, their experience 
is that he cannot do any good. He is merely a forwarding agency. 

K-4650. Dealing with the question of unemployment you say in your 
memorandum that employees are /discharged -without a proper enquiry. 
If an employee is discharged and he goes to the Personnel Officer, does 
the Personnel Officer not institute an enquiry into the case ?— No public 
e?iquiiy is made by him. 

K-4651. Supposing I am a worker and in trouble with my superior 
officer, and I go to the Personnel Officer, does he not make any enquiries 
into the case ? — No public enquiry is made so that neither the Union nor 
the discharged man knows the real rea.sons for the discharge. The Per- 
sonnel Officer makes private enquiries and, from what we imderstand, he 
simply goes through the relevant papers and informs the man that he was 
at fault and therefore he had been discharged. 

K-4652. You also say that “ appeals are not unfrequently suppress- 
ed ”. Who suppresses appeals ? — Appeals are to be made to the higher 
authorities through the immediate officers. It is the will and pleasure of 
the immediate officers to forward or to withhold an appeal. 

K-4653. The Agent of this Raihvay told us that every worker has a 
right of appeal to the Agent, and you say now that these appeals never 
reach the Agent and that they are suppressed 1 — I do not say that they 
never reach the Agent. There may be some cases in which the Agent 
might have received a 'few appeals, but in a large number of cases they 
are not forwarded by the immediate officers. 

K-4654. Sir Ibrahim Bahimioola : Your position is that the inter- 
mediate officer has the discretion either to forward a petition to the Agent 
or not as he chooses ? — I do not think that discretion is given to him on 
paper. On paper you vdll find that every appeal addressed either to 
the Agent or the Chief Mechanical Engineer must he sent to them. 

K-'lijr)."). Your complaint is that in practice it is not done ? — That is 
so. 

K-4656. Sir Alexander Mnrray : Have jmu had experience of dis- 
trict welfare committees ? — I have no personal experience of them, but 
1 have heard of them. 

K-4657. Have any of your representatives present here served on 
such a committee ? — ^No. 

K-46i58. Why do you not take advantage of these Committees ? — {Mr. 
Eao) : They are nominated bodies. 

K-4659. Sir Victor Sassoon : Are they not partly eleoted ? — ^At pre- 
sent they are no'minated bodies. {Mr. Muttu) : We have no chance to 
get into them. 

K-4660. Sir Alexander Murray ; Have none of your Union members, 
to jmur knowledge, ever been nominated to these committees ? — ^At one or 
cwo places they have been nominated. 

H-4661. What was the experience of these men ? — Their experience 
was that these committees were merely recommending bodies and that 
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much attention to tlieir recommendations was not paid by the liigber 
authorities. — {Mr. Bao) : One of the Union members at Nainpur 'was 
nominated to the welfare committee, and his experience was that he could 
do no work there and that the committee was of very little use to the 
people. 

K-4662. We were given figures showing that in some districts many 
references had been made from the District Ofiieers to the welfare com- 
mittees and th^t after the committee had dealt with those references it 
referred them back to the District Officers who had on many occasions re- 
used their previous decisions and had given effect to the recommendations 
of the committee ? — If that was the ease and if the welfare committees had 
produced such marvellous results people w'ould not cling to the unions 
but. would easilj'- take recourse to the welfare committees. The people have 
,no trust and confidence in such committees as they are constituted at pre- 
sent. 

K-4663. Do I take it that if you were given the right of election, you 
' would then take an active interest in the welfare committees ? — ^J\Iy opinion 
is 'that if there is an elected majo.rity in these committees then perhaps 
they may be of some use. But even then I am not very sanguine of their 
utility, because the members of the committee who will sit to pass judg- 
ment on the decision of a Distinct Officer are subordinate to him. 

' K-4664. If the District Officer does not give effect to the recommenda- 

tions of the welfare committee, they can appeal to the District Board of 
Officers on which that officer is not represented. What is your objection 
to the District Board of Officers ? — The members constituting the District 
Board are all nominated, .and people have no trust or confidence in them. 

K-4665. Supposing it was an elected body, what objection would you 
have 1 — If it were thrown open for election to all the railway employees, 
then it can do some good because the people -will elect only those in whom 
thej’- have trust and confidence. But under the existing conditions people 
have no trust and confidence in that body. {Mr. Bose) : With regard to 
the welfare committees, I understand that it is only an attempt to kill the 
trade union and as soon as this trade union is weakened the committees will 
be kicked off. 

K-4666. You do not credit the railway with good intentions ? — No, 
so far as these welfare committees are concerned. {Mr, Muitu) : From 
our past experience we had to come to that conclusion. 

K-4667. Sir Ibrahim Bahimtoola : Going over your written statement 
one is impi’essed by the fact that you try to make out a very strong case 
against racial discrimination that exists according to you in the services, 
and you point out various instances in which men doing the same kind of 
work are paid differentlj'- on racial grounds. Are you satisfied that this 
difference in wages or salaries is due only to racial considerations and not 
due to a difference in qualificatious ? — {Mr. Bao) : We say that the differ- 
' cnce is only due to racial considerations. 

K-4668. Tour contention is that though both an Indian and a non- 
Indian are equally qualified, a difference is made because of racial considera- 
tions ? — That is so. I will give you an instance. Almost all the engine 
Drivers of passenger trains on the narrow gauge of this railway are Indians, 
but when they come to the main line they are not given charge of passenger 
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trains but they are made to drive only tbe goods trains. Wben they can 
manage tbe passenger trains on tbe narrow gaus:e they can easily man^e 
-on the main line also, but tbe racial consideration comes in the way, 

K-4669. But non-Indian Drivers are promoted to take charge of mail 
and passenger trains after they serve on goods trains, are they not ?— 
Tes. 

K-4670. Your position is that distinction is made not on merits or 
qualifications but purely on race ? — That is so. There is no question of 
merit as far as apprentices are concerned. A European lad and an Indian 
lad join together as apprentices in the workshops, but the stipend given 
to them varies. In the Carriage and Wagon Department also the rates 
of wages for Indian and non-Indian probationary Assistant Train 
Examiners differ. I might also say that only European and Anglo- 
Indian Station Masters are posted to stations w^here the salary is higher 
while Indians are posted to stations where the post does not carry so 
much salary. This is nothing but racial discrimination pure and simple. 

K-4671. Is it your contention that senior Indian Drivers are super- 
seded i.i favour of junior Anglo-Indian and European Drivers ? — {Mr. 
Bao) : Yes. 

K-4672. Can you produce instance of that description ? — I can pro- 
duce many instances. European Drivers are started on a higher pay and' 
wdthin a short time they aVe employed as mail Drivers. But Indian 
Drivers even though they put in long i>eriods of service cannot hope to 
become mail Drivers. — (Mr. MutUt) : May I read an extract from the speech 
of Mr. Hill, one of the senior officers of the Railway, which he made in 1920 ? 

K-4673. But we are concerned with the present state of affairs in 
1930 1 — My point is that the policy of racial discrimination has not 
changed since 1920. The state of things in 1930 is the same as it was in 
1920. 

K-4674. Would you send to the Commission instances of such racial 
discrimination with dates ? — {Mr. Bao) : Yes, we will send a list. 

K-4675. You say that “ much against the rec'ommendation of the 
State Railways Workshops Committee of 1926, the Railway has started the 
policy of giving out on contract manufacture work such as loco .cylinders^ 
etc., which used to be manufactured in Khargpur workshops to be more 
independent of local labour ”. Are you sure that this, change of policy 
is not due to the fact that the Railway Company is able to obtain their 
requirements much cheaper from private firms than they could make at 
their -workshops ? — The Raven Committee have stated that the railway 
workshops are in a m.uch better position to manufacture these things- 
They could manufacture the articles much cheaper also if they liked. 

K-4676. The men want security of tenure and on the other hand the 
administration are anxious that you should not go on strike and dislo- 
cate the work. Have you any suggestion to make so that there might be 
better co-operation between the administration and the workmen ? — {Mr. 
Mutiti) '. Thej;^e is a Persian proverb which says that a happy labourer 
works^ hard. If the labourers are contented why should they go on strike 1 
They have come here to earn their livelihood and they have no other means 
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of liveliJiood. We always do our best to avoid strikes, but, when it is forced 
upon us that strike is the only way of remedying our grievances we go on 
strike. 

K-4677. In your memorandum you have made several demands. If 
all of them were conceded, would it not increase the cost of production 
enormously so that you might not be able to compete with private firms 
at all ? — There is now too much of supervision and very costly supervision. 
There should be less costly supervision. If the Railway is in any finan- 
cial difficulty what is the use of making a retrenchment at the bottom 
alone ? There should be retrenchment uniformly all through. 

K-4678. In your memorandum you say : 

“ Incidently it may be pointed ojit that temptation to place orders 
for contract work or indent of stores for personal reasons by 
officials should be avoided to safeguard the interests of the 
■ workers.” 

/ 

Wliat do you mean by “ personal reasons ”? — ^We have discussed this . 
question in pur memorandum and shown that the officers want to bring 
down the power of labour by placing contracts outside. 

E-4679. But “personal reasons” may mean “ personal ■ gratifica- 
tion ” ? — {Mr. Muttu) : It is an open secret that commissions are given 
on orders. 

K-4680. Do the officers take the commission ? — It is a usual thing in 
the world and I do not thiplc that our officers do not take it. (Mr. Naidti) ■: 
Other-jvise why should officers mention the name of the firm from which 
such and such an article should be requisitioned ? We have many such 
examples in the Electrical Department. 

K-4681. Sir Alexander Murray : May it not be due to the fact that that 
firm alone could supply the best articles ? — There is the Stores Department 
to look after that point. Why should officers specify the firms ? 

K-4682. Mr. Clow : In your memorandum you refer to five recent 
cases of discharge. These do not include workshop cases, do they ? — {Mr. 
Muttu) ■ We have not collected all the cases ; we have given 5 eases as 
typical instances. 

K-4683. When there was retrenchment in the workshops were you able 
to satisfy Mr. Rogers who inquired that there was any victimization of 
union officials ? — ^His report has not been published yet. I believe he was 
satisfied with our statements. 

IC-4684. Dealing with the piece-work system in machine shops you 
quote a note put before the administration at the Joint Enquiry Com- 
mittee. Whose is this note ? — The note was prepared by the labour mem- 
bers of the committee. The committee consisted of a Chairman, an Ac- . 
counts Officer, 4 members of the Labour Union and 4 members represent- 
ing the workshops. 

1^-4685. Therefore it represents, the views of the labour representa- 
tives and the workshop representatives ? — ^Tes. 

K-4686. The note says that piece-work earnings in this shop have in 
creased from Rs. 28,744 in 1928 to Rs. 40,000 in 1929. Is this correct ?— r 
That was the information given to us by the administration. 

LliRCL 
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K-4:687. Have you any reason to suppose that it is not correct ? — I do 
not qaestion the accuracy of it. 

K-4688. Has the number of pi&ce workers increased from 1928 to 
1929 ? — The Avhole establishment is not covered by this ‘ piece-work system. 
This system prevails only in shops Nos. 6, 7 and 9. Even there it is not 
given to all the men ; out of 500 men about 300 to 125 are on piece-work. 
The number of piece workers was probably more in 1929 than in 1928. 
But we have no information about that. 

K-4689. Ax any rate the average profit per man went up over 10 per 
.cent ? — That refers only to one particular section. The men were not in 
favour of pieee-work. They were made to work too hard and the rates given 
to them were very low. Moreover they did not like the clock system which 
notes everything connected with the machine such as the time when th« 
man started work, or stopped work, the number of hours the machine re- 
mained idle the out-turn for the day and the month and so on. 

K-4690. Sir Vidor Sassoon : Were the clocks inaccurate ? — ^No. 

K-4691. You do not mean to say that the clocks were being run \m- 
fairiy ? — No. 

K-4692. Does the clock sliow the true facts or not ? — The clock show* 
the true facts. 

K-4693. And the men do not like these facts to be produced every day f 
— No, that is not the point. Suppo.se the clock shows that a man is able to 
do so much in the first half-hour in the morning. Then the engineers say 
that that work can be done in half an hour everj^ time. How can we run 
the machine at the same speed all through the day ? 

K-4694, Mr. Clow : In 3’’our memorandum you eypress ^murself in 
favour of weeklj’’ payment of wages. Is that for all the workers on the rail- 
waj' ?— -No, only for tlic worksliops staff. 

K-4695. You do not want it for the Station Masters ? — No. Station 
Masters are literate people and the}’’ can understand their affairs better than 
workmen. 

K-469G. In jmur memorandum jmu say that on 11th February 1927 Mr. 
W. V. R. Naidu was transferred to work under an officer known to be very 
inimical towards the Union. Was that to be a -permanent transfer ? — 
(Mr. Kaidxx) : I was not tojd at the time that I was transferred temporaril}’. 
Subsequently when there was trouble on account of my transfer there was 
a telephone message from the Agent saying that I -was transferred only 
temporarily. 

K-4697. Dealing with Avorkmen’s compensation you say that all rail- 
Avay employees are not eligible for compensation under the Act and that 
this distinction should be abolished. What distinction do you mean ? — Onlj’" 
workshop men and manual emploj-ees are entitled to compensation. 
Station jMasters and clerical staff such as store clerlfs, store issuers, time 
checkers and so on would not get any compensation if they Avere injured 
in the course of their duties, 

K-4698. Station Masters get compensation. Do j’^ou know of anj’’ case 
in Avhich an employee of that kind has been refused compensation because 
he was not eligible ? The only exceptions that the Act makes in the case 
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of raihvays are “ those permanently employed pn any administmtive dis- 
trict or subdivisional . office of the Railway.” — {Mr. Naidii) : I cannot 
think of any at the present moment. (Mr. MutUi) : Then railway em- 
ployees working in portions of the railway running through Tndiaii States 
are not entitled to compensation under the Act. 

Iv-46y9. That is a point Ave have to look intoi. Do you kuow of auy 
ease of that kif}(l in Athich compensation has not been paid ? — I do not know 
of any at the present moment. I haA'c not lieard of any. 

K-4700. You say that on account of the ignorance of the Avorkiuen ap- 
plications for compensation are frequentlj" delayed more than six months 
and thus become time-barred under the Act and that this time bar should, 
be abolished. Do you knoAV of any ease in AA'hieh the Company pleaded 
before the Commissioner that it was time-barred ? — (Mr, Bao) : Up to 
this time I have not heard of anj;- such ease. AnyhoAV there is this condi- 
tion in the laAV and it is better that it is removed. 

K-4701. It does not seem to liaAm operated harshlj’- ? — No. (Mr. Bose) - 
I haA*e the ease of a AA'Otnan who lost both her legs on account of an accident. 
She has been in the hospital for the last fiA'e or six months. Her Avages have 
been paid to her but no attempt is made to pay her any compensation. 

K-4702. Why Avas any attempt not made to claim compensation ? — She 
is in the hospital and'hoAV can she claim compensation. The Union cannot 
do it on her behalf because we are told we cannot bring up individual 
cases. 

' K-4703. But the Act definitely provides that any person rtfay 'plead a 

Avorkmen’s compensation case before the Commissioner ? — (Mr. Bao) : Till 
now the Union has been putting up the bases of only those Avho are mem- 
bers of the Union and Avho make a complaint to the Union. ‘We do not 
take up cases voluntarily. 

K-4704. You say that the unions should be alloAved to apply for com- 
pensation Avithout being gagged as being individual cases ? — ^Yes, AA^e sub- 
" initted the case of a Avorkman for compensation and Avere told that it was an 
indiAudual case and tliat the Union had no right to represent it. 

Iv-4705. If you are not satisfied AA’ith the reply of the administration 
you may go to the Commissioner for Workmen’s Compensation. Yon are 
not gagged before the Commissioner, I believe ? — ^No, we do not say that, 
flubsequently we pointed out to the administration that it was a workmen’s 
compensation case and they were prepared to make arrangements for pay- 
ment of compensation. 

K-4706. Mr. Joshi : In your memorandum you have mentioned certain 
rates of payment for European and Anglo-Indian apprentices and certain 
loAvor rates to Indian apprentices. Have there been any cases of Indian 
getting the higher rates paid to European and Anglo-Indians 1 — (Mn 
MutUi) : I have heard of none except one case recently, that of a relative 
of one of the high officials of the Railway. 

K-4707. Is that true also in the case of unbound apprentices ? Is 
there any Indian unbound apprentice on Re, 40 to 55 ? — ^None at all. 

11-4708. Arid I .suppose the same is true about the carriage and wagon 
shops ? — Certainly. 
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K4709. In your memorandum you deal mtli the rates for piece 
T^'Oikers. Is it not one of your ohjeetions to the piece-work that when men 
begin to work hard and earn a little more the rates are reduced in order 
that the men may not earn much ? — ^Yes, that has been our experience all 
along'. For instance if a workman works hard and finishes an article in a 
short time he is entitled to get high wages. But the Foreman and the 
Engineer when they see that the workmen get a big amount reduce the 
■quantity of work recorded as done for that month and take it over the next 
month. Ultimately they reduce the rates also. 

K-4710. Sir Alexander Murray : Have you got specific cases where 
quantities of work were reduced ? — I have not them with me at present ; 
I can give them if required. 

K-4711. Mr. Joshi : You can send them to the Commission ? — Yes, I 
shall send them. . , ~ 

K-4712. 'With regard to sickness insurance and old age pension schemes, 
woxild the workers be willing to contribute their quota if Government and 
the employers also contributed ''their, quota ? — Su-rely. 

K-4713. Sir Victor Sassoon : But you have not mientiohed it here ? — 
We will contribute cur quota, but the Railway and the Government 
should bear the rest of the expenditure. 

K-47.14. Mr. Joshi : During the strike what classes of people were 
evicted from their houses ? — (Mr. Mnitn) : The worlcshop men were 
evicted. (Mr. Somayajnlu) : And clerks were evicted. 

K-471fi. Were they given a month’s notic'e when they were evicted ?— 
(Mr. Muiiu) : No notice was given. The police were brought in during 
the strike and the men were asked to vacate the hbuses in two or three 
days. 

K-4716. Who is the lilagistrate in Khargpur ? — ^He is the hlidnapur 
Magistrate : but the executive officer here previously had powers of e 
Magistrate on the railway estate, and I am informed that he used to 
sign those eviction notices himself. That was when Col. Anderson was 
the executive officer here. — (3Ir. Naidu) : There was a case recently of 
a man who died ; his family was still in the house ; they had not received 
any settlement of their claim. The police went to the house and evicted 
them. The case is still pending. 

K-4717. Sir Alexander Murray : When did the man die ? — ^A month 
or two ago. 

If-4718. Mr. Joshi : Do the men pay any rent for these houses ? — 
(Mr. Mntiu) : Yes, always. 

^ K-4719, Although they pay the rent people are evicted without 
notice ?■ — Of course they are given a few days’ notice, but they are not 
given a month’s notice ; they are only given 6 or 7 days’ notice. 

K-4720. Sir Alexander Murray : Is ' the rent paid weekly or 
monthly ? — -Monthly. 

104721. When they go into the houses, do they agree to go out on 7 
days’ notice ?— -No. (Mr. Naidu) : Only the tipper subordinates and the 
clerical staff sign a form when they take the houses ; the menial staff do 
not sign a form. 
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K-4722. Mr. Joslii : What do you mean when you say with regard to 
the housing that “ Railway should not under any circum^ances exert offi- 
cial pressure on an employee in regard to housing matters, by suspending or 
discharging.”? — {Mr. Muttn,) : A man may put a small fence in front of 
his liouse. I admit that such a fence looks clumsy, but necessity knows 
no laAV and people have to put up these fences. But the executive officer 
issues orders that that fence must be removed at once. The man does not 
do it because he cannot do it conveniently as his wife and children are there. 
His wife is there during the day and during the night ; she cannot go to 
the public latrine during the night because it may be two .or three furlongs 
from the house. If for those reasons the man does not remove the fence his 
ticket as stopped. {Mr. Somayajulu) : One Assistant Station Master built 
a cowshed lai front of his house, there being no provision for a cov'^shed. 
He was asked to demolish it ; he did not do so and he was transferred for 
disobeying that order. 

K-4723. Sir Alexander Murray : But why should he build a cowshed 
among the houses ? — Where is he to keep his cow, Sir 1 {Mr. Bao) : An 
Assistant Train Examiner was given a house and was Imng in that house. 
Subseqaaently the railway administration wanted that house to give to 
another employee. , This man was asked to vacate the house, but he would 
not vacate it until he was given another convenient house. Because he 
did not vacate that house he was ultimately discharged from the service. 

K-4724. ilfr. Joslii : Whose house was that ? — That is one of the rail- 
way houses. 

K-4725. If it is a railway house the administration can give him notice 
lo leave the house ? — {Mr. Muitu) : But unless the Railway gives him 
another house to live in where is he to go to ? He has a wife and children j 
he cannot live under a tree by the_ side of the road. 

K-4726. Tou want some municipality in Khargpur ? — ^Yes. 

15-4727. How is' that 'municipality to be financed ? — Prom the taxes 
as usual. ' • ’ 

K-4728. Although you pay taxes apparently the management is not 
in your hands, ? — There are some of our--representatives on the Station 
Committee, but they are very few and' they have no voice there. 

I K-4729. Tour point is' that as you pay taxes the municipality should 
be a wholly elected body ? — ^Tes. At present there is an election, but 
there are so many nominated or ex-officio members on the Committee that 
they always have a majority. 

15-4730. What is the racial discrimiiaation of which you speak with 
regard to education ? — The figures which- we give in the memorandum 
show the position. 

K-4731. Your poiiat is that they are spending more money on a smaller 
number of Anglo-Indian and European children than they spend on a 
larger number of Indian children ? — ^Yes. We are in very great need of 
better educational facilities. Some of our rooms in the Indian Institute 
were handed over to the school. 

15-4732. At present is there any institute for woi’kshop men ? — No. 

K-4733. Is there any provision for games and recreation ? — There is 
a recreation ground for outdoor games, such as cricket and football. 
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E:'4734. Do poor people play those games A few do. 

K-4735. So that there is no general provision for the recreation of the 
poor people ? — ^No. 

K-4736. Sir Victor Sasso07i' : But is not membership of the Sports 
Club voluntary ?— Yes, and every body is not anxioms to play football. 

K-4737. Every body who is anxious to play can play ? — ^No. They 
can enjoy some small indoor amusements but they cannot play cricket. 

K-4738. Mr. Joshi : Is there any objection to workshop people being 
admitted to the present institutes ? — We have already taken in more men 
than we can accommodate ; for lack of accommodation we have had to reject 
many applications from workshop people. 

K-4739. How many Unions are there here now ?. — ^Actually there is 
only one Union, the Bengal Nagpur Railway Indian Labour Union ; but 
a few blacklegs who were turned out of our Union have formed a separate 
one at Garden Reach, and some interested gentlemen have formed a Muslim 
League here which they call a Welfare Committee or something like that. 

K-4740. Does the administration discriminate with regard to privileges 
between tliesc three bodies ? — (Mr. Ran) : Yes ; it came to my notice lately 
that the administration have been x-eceiving individual complaints from 
the Garden Reach organization and from the bluslim Welfare Committee, 
whereas in the case of the Indian Labour Union we were told that an indi- 
vidual case could not be considered and were referred to the statement in 
the Agent ’s letter. 

K-4741. Does the administration provide better housing for Europeans 
thap for Indians of the same grade ? — (ilfr. Mnitn) :iThat is certainly so ; 
all the houses in Khargpur which are provided for the Europeans are much 
better than those provided for Indians of the same grade. 

K-4742. Is it true that the administration provides electric light for 
the Europeans quarters while it does not provide electric light for the 
Indian quarters ? — Yes, the administration regards electric light as a neces- 
sity for the Europeans but not for the Indians. We have been asking for 
the electric light for the last three years, but we have not got it yet. 

K-4743. Sir Alexander Murray : With regard to racial discrimination 
the Railway Board have told us that there is a difference between 1920 and 
1930 1 — There is a little difference, but practically speaking the racial dis- 
crimination has not been stopped. 

K-4744. ilfr. Joshi : Are certain grades, such as those of Station 
Masters, Guards, Drivers, and Ticket Collectors reserved for Anglo-Indians 
and Europeans, while other grades are resexwed for Indians ? — ^Yes. 

K-4745. Miss Power : You say in your memorandum that in Khargpur 
for a total labour force of about 18,000 there are only about 6.000 quarters. 
Is it yoxxr contention that the Company has only built enough houses for 
about one-third of the labour force ? — Exactly. 

K-474G. Does that include those houses which the -workers have built 
for themselves on the Company’s land ? — ^No, it does not include those 
houses. - 
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3£-4<47. If you say that one-third are housed in the Company’s 
houses, what percentage of the workers have built houses for themselves 
on the Company ’s land ? — They are very few ; they are the small bustts 
which you have seen. Perhaps it may be 1,000 men altogether ; not 1,000 
employees but 1,000 men. 

K-4748. The bulk of the two-thirds that are not housed by the Com- 
pany are in bnsfis round about ? — ^They are outside the railway settle- 
ment. 

K-4749. How many different types of houses are provided for the 
workers ? — ^,There are five types in the old settlement ; three types in the 
new seLtlement, a different type in the traffic settlement and a new type 
which is -being built for Muhammadans. 

K-4750. .Are different types reserved for different grades or may 
a man go into any grade he likes provided he pays the rent ? — No, the 
houses are fixed with regard to pay. 

K-4751. Is a man allowed to sublet and take in lodgers ? — It used 
to be allowed, but it is not allowed nowj 

K-4752. Col. Russell : It has been stopped, has it ? — ^Yes. 

K-4753. To-day we saw a house in a brnii in which there were 12 
inmates : a worker and his family and three lodgers ? — But that is not 
with the consent of the railway administration or with their knowledge. 

K-4754. But it does exist ? — ^Tes, surely it exists ; they are compelled 
to do it because they have no houses. 

K-4755. Miss Power : On what system are houses allocated when 
they fall vacant ? — ^We do not Imow, btlt from the way the houses are 
allocated we conclude that perhaps there is a list in the housing depart- 
ment ; it appears that they make, a seniority list according to which houses 
are allotted. 

K-4736. On an average how many years does a man have to wait 
before he can get a railway house ? — Sometimes the administration say 
that a man of 20 years’ service will get a Type 4 house ; that means that 
the man has waited 20 years to get a Type 4 house here. 

K-4757. Sir Alexander Murray : But how long does a man have to 
wait before he gets a house of any kind ? — To my knowledge 5 or 7 years ; 
in the meantime they have to live in huts. 

K-47uS. Miss Power ; Does the reference in your memorandum to 
the standard of house adopted in Australia imply that your Union 
demands that as the lowest type of accommodation for the railway 
worker-s ? — No, but we want better adcommodation here. 

lv-4759. Then that paragraph does not mean that you are asking 
for that as the minimum standard here ? — ^No, of course not. 

K.-4760. That is merely an ideal. Are the Union demanding weekly 
payments of wages for the workshop hands ? — ^We have often talked to 
’the workers and explained the matter to them ; they prefer weekly pay- 
ment. ' 

K-4761. Have you ever .taken a census of the workers to find out ? — 

No. 
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B:-4762. What do you mean when you 'say that drink is provided 
conveniently near the railway colony ?— Every year an ad\dsory com- 
mittee of Government comes to Khargpur to enquire where drink should 
be provided and where liquor shops shotild be situated. So far as we 
have been consulted Ave have, of course, always stood against it and told 
the Government officials to take the drink shops as far away as possible. 
Recently a contractor applied to move the grog shop closer to the settlement 
and there was an enquirj’’ ; many people opposed bringing the grog shop 
nearer and it Avas stopped. There is no shop nearer than two furlongs from 
the raihvay settlement. 

K-4763. There are no drink shops in the railAA^ay settlement ?— No. 

K-4764. They do not give facilities for them ? — ^No. 

K-4765. Have you any knoAA’ledge as to the extent of •indebtedness 
among the members" of your Union ? — Perhaps 95 per cent, of the men are 
indebted. 

K-4766 What is the average indebtedness per head ? — ^It is difficult to 

sa,y. 

i\-4767. Sir Alexander Murray : How do you knoAv that 95 per cent. ‘ 
are in debt ? — Because Ave mix with them and talk to them and Ave know 
what they’^ sa 3 \ 

K-4768. Do jmu mean to say that 9 out of every^ 10 men you meet are 
in -debt ? — That is my impression ; I have not calculated it, 

K-4769. If ymu have 10 friends, are 9 of them in debt ? — ^Yes. 

K-4770. Mss Power : If that is so, has your Union provided any facili- 
ties to assist the Avorkers to get money at a lower rate of interest than they 
have to pay to outside money’--lenders ? — Our Union takes very’" small sub- 
scriptions ; Ave have not been able to do anything of that kind for the work- 
men though we wish to do so. Of course our attention has always been 
engaged in the troubles which have occurred and we haA’e not had time to 
de^ AVith that question although that is our aim. - . 

K-4771. What percentage of the AVorkers^ children of school going age 
go to the Company’s schools here ? — I think it aaHI be about 25 per cent, 
at present. 

K-4772. Railway workers’ children ? — ^Yes. ' ^ 

K-4773. What do you mean when ymu say there should be no restric- 
tion in regard to facilities for children to traA’el from their homes to.plaees 
where education can be receiA’^ed ; do you mean that the children should bs 
given free traA’elling passes ? — Yea 

i I 

K-4774. There is no restriction on their travelling at present, is 
there ? — No. 

» { 

K-4775. You want all children of any grade of worker who have to go 
to seliool some distance from the place where they live to be gWen a free 
traA’^elling pass 1 — That is a facility we expect. 

11-4776. Do you also claim that the Company should pay full board 
and school allowance for any child of a worker whose parents desire to 
send it away from home to school ?— We should prefer to have that, but 
we press this point in favour of low-paid men first. 
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K-4777. Do you claim that the Company should give a free travelling 
pass and, if necessary, full boarding and school allowance to anj’- child of 
a lower grade Avorker whose parents may wish to see him educated ? — ^Yes ; 
that only refers to college education and would only apply to a few. 

1^-4778. You say : “ the 14 adult primary schools attached to loco, 
sheds for teaching Indian running staff in the 3 E.’s'*are not of material 
assistance to the employees”. Why are they 'not? — Those are only to 
teach the firemen and klialasis a little reading and writing of Hindi. Some- 
times when people come they are taught. But those who do not care 'to 
come are not taken up. 

IC-4779. But you do not suggest that the Company should force these 
l)eople to attend, do you ? — If the school is formed of course there should 
be discipline there. 

K-4780. Are you contending that the Company should drive these 
adult workers to the adult primarA' schools ? Do you say that they are 
of no material assistance to the employees because the employees do not 
attend regularly or is it because the teaching, which is given Avhen they 
do attend, is inferior ? — I do not think there are adequate arrangements for 
teaching ; there is only one teacher Avho gives a little lecture in Hindi 
and Urdu. > 

,, K-4781. One teacher attached to each school ? — ^Yes. 

If -4782. Mr. Cliff ; You say : “ Prior to April 1927, the Union had 
at least the right of representing such cases, but this ‘inconvenient right 
has been withdrawn Why was it Avithdrawn ? — {Mr. Itao) : I cannot 
say Avhy it was Avithdrawn, but it was withdrawn after the strike of 1927. 
{Mr. Naidu) : It was done to make the Union unpopular and to discredit 
the trade union moA'^ement. 

K-4783. 'How long had you the right of representing these ease^i?^-: 
{Mr. Miitiu) : Prom 1920 till- 1926i ,, We made representations- to the 
administration, but those representaiions Avere ignored, and it was only 
the cumulatiA'e effect of that Avhich caused the strike ; therefore the admin- 
istration decided to cut at the root and alloAv no -representation at all. A 
letter Avas written AA-ithdraAving this right. . < ‘ ‘ - 

K-4784. What did the letter really say ? — Of course they twisted it ; 
thcA'-said the rules Avhieh were accepted bj' the Agent and the Home Board 
never- meant' that they gave us the right of representation of individual 
cases ; thej^ said we had not that right although they had been dealing with 
eases Avhich had been referred to them. 

• 1" * , t 

K-i785. I have a copy of a letter, dated 18th January 1927, which 
says, they 'agree that it is desirable to remove any fears on this matter 
which might exist ; that is dealing .Avith the allegations of insecurity of 
service. It also refers to an opportunity being afforded to union officials 
to be present at an enquirj’- dealing with men dismissed -from the work- 
shops. What occurred betAveen January 1927 and April 1927 to bring 
about a change of policy ? — Because there Avas a strike on the Bengal 
Nagpur Baihvay in February 1927. This is the letter which I received 
from the Agent. It is dated 1st April 1927 and it says : “ I enclose a 
copj’^ of the Pule? of recognition of the Union and must call your attention 
to Rules 9, 10 and 11, reading as follows ”. 
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K-4786. You can tell us the main point of the letter ? — “ Under Rule 9 
mo representation may be made by the Union on matters concerning an 
individual employee. That is to say, representations Inay only be made on 
matters which concern a class or classes of employees generally. From time 
to time I have dealt with cases which were actually concerned with only 
single individuals on your representation that the ruling in the particular 
individual case actually concerned a large group of employees. As I find 
this intention of the rule has been abused, I propose to apply the rules 
strictly in future and no representation contravening this rule addressed 
•to the Agent or any other official will receive attention. ’ ’ 

K-4787. What were the grounds upon which the Agent complained 
that you had abused these rights ? — ^We do not know what their contention 
is ; we have always tried to find out the truth and then represent the cases 
to them. 

1^-4788. Did you make any rejiresentations to the new Agent in 
April ? — ^klore than once. 

K-4789. Have you made representations to the succeeding Agent that 
^'ou shouffi have a right of dealing with individual cases ? — ^Yes, many 
times. ' 

K-4790. Approjfimately how many men are employed in the shops ? — 
At i)resent about 8,700. 

K-4791. How many work-people have you sent to the District Welfare 
‘Committee frbrn'the shops ? — We do not know. 

'K-4792. Sir Ahxander Mwraxj : I understand it does not apply to the . 
-shops ? — ^No, it does not. 

K-4793. Mr. Cliff : The evidence given is that the District Welfare 
'Committee consists of 6 members of the Indian subordinate staff represent- 
ing the 4 main departments' ■; does not that cover the shops ? — No, it does 
not. 


K-4794. Is thei’e any machinery other than the Superintendent per- 
sonally in the cadre of the Loco, and Carriage and Wagon Departments ? — 
No. 


K-4795. Is your Union prepared to work machinery with a view to 
settling matters in dispute ? — ^Yes, and we do sometimes as far as'we can 
represent them. 

K-4796. Have you made representations that you should have an 
•opportunity as a union to make representations on matters arising out 
,'of employment ? — The administration has never acknowledged that on 
paper, but the Superintendent of Workshops often gives us a chance of 
'representing cases 'and he Hears us. (ilfr. Eao) : We have several times 
:approached our administration and Ave were told at the last, interA’ieAV we 
'had with the Agent th^t he was prepared to consider the question of giving 
.the Union th6 privilege of referring individual cases and also giving jis 
facilities for carrying on the Union on true trade union principles. 'On 
'the IBth of this month, February, our Agent promised us that he would 
^consider the matter and oUr President is going into the matter probablr 
4o-morrow. ' 
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Iv-4797. If a scheme of that kind is provided, is your Union prepared 
to face its responsibility ? — Yes. 

K-4798. What control liave you over the men ? At the present 
moment "while you are making a representation to this Commission a large 
number of people are standing outside this building ? — They are curious to 
know what is going on. 

K-4799. They have stopped work • — They will lose their pay for the 

day. 

K--ib00. The Railway Agents saj'" that they would be prepared to deal 
with the trade unions provided the trade unions could exercise control 
over their members ? — {Mr. Mutiu) : Perhaps the railway administration 
will themselves admit that this Labour Union used to say one word to the 
people and that was obeyed as soon as it was uttered. . But since the admin- 
istration has refused to give us facilities or indulgence the blacklegs of 
whom T have spolven have been provoking the people and saying this is a 
Commission which should be boycotted. 

. K-4801. Sir Alexander Murray : Since when did that change take 
place ? — {Mr. Naidu) : After the last strike. {Sir. Muttu) : The Agent 
said the Chief Mechanical Engineer would look into these grievances and 
decide them but he did not look into these matters for three months ; he 
continued postponing the matter and the Union cannot ask the men to be 
content for ever. 

K-4802, Mr. Cliff : I think you mentioned that, while representation 
offers opportunities, it also involves responsibilities ? — Yes, it does. 

K-4803. Is your Union prepared to accept the responsibility of con- 
trolling its members ? — Wc of course do our best ; I do not tbinlc the 
administration deny that. We do try to do that, but there have been 
certain instances in the last few months Avhicb have led to trouble with the 
men ; certain people arc provoking the men. 

Iv-4804. In addition to dealing with your own proposals, are you pre- 
pared to face the' difficulties of the administration ? — ^Yes, we are always 
willing to do that ; we have always tried to help the railway administration 
when they have asked us to do so ; but when conditions are peaceful we are 
ignored ; as soon as the crisis is over we are ignored. 

K-4805. How is the Station Committee constituted ? — It is constituted 
bj' some rules framed by the Agent ; in my experience those rules have 
been worked during the last 10 or 20 years, but of a sudden in 1927 the 
whole constitution "was changed Avitbnut it being put before the Committee 
and without the opportunity being given to the Committee to discuss the 
rules. I think Col. Anderson was the executive officer then. 

K-4806. I want to know how the Station Committee is constituted ? — 
e. There are 15 elected members and there are 15 wards throughotit the settle- 
ment. There are 8 wards on the Indian side and 7 wards on the European 
side. Those 15 members are elected. There are also, 12 ex-officio members ; 
thej'' are railway officials and are generally European gentlejnen, though 
sometimes one or two Indians are nominated. There are ^ 27 ; members 
altogether ,- there are only 8 from the Indian side, the rest being, Europeans. 
Even if we carry any recommendation throiigli' the pommitlee the/ AgenJ, 
can veto it 
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K-4S07. Are the representatives, who are elected chosen by adnlt house- 
holders ? — ^Yes. 

/ K-4808. Every adult householder has a vote ? — Yes, every adult house- 

holder who pays As. 4 per month to the conservancy cess. 

K-4809. Does this Committee impose taxation ? — Yes, 

K-4810. What is the taxation and for what period is it levied ?— -The 
taxation is generally levied as conservanej'’ cess. But sometimes additional 
taxes are levied for special purposes. 

K-4811. How much is the present tax ? — It is a fixed rate ; it begins 
with 2 annas a month per employee for the lowest paid men running up 
to annas 14 per month. It goes up to Bs. 3-8-0. 

K-4812. I understand that the Station Committee le\aes a tax upon 
every^ employee of the Company living within the settlement whether he is 
a householder or not ? — ^Yes ; even if a man has not got & house he has to 
pay. 

K-4813. How is the tax recovered ? — Through wages. 

K-4814. Does the Station Committee levj’’ taxes on the bazaar homes ? — 
Yes, their tax is included in their rent. 

K-4815. Does jmur Station Committee deal with education ? — They pay 
Rs, 60 or Rs. 70 to the girls school on this side but nothing else. Educa- 
tion is dealt with bj' a small committee appointed from tlie Station Com- 
mittee. 

X-4816. Mr. Clow : Do thej’’ provide the funds for education ? — ^No j 
the Railway makes a grant and Government makes a grant. 

K-4817. Mr. Cliff : When this small sub-committee deals with educa- 
tion who finds the money ? — They make proposals to the Agent or to 
Government. 

K-4818. What is the relation of this'small committee to the Board of 
Education in Bengal ? — I think under the Government rules the eommit- 
-tee management is allowed, but this committee is quite a different sort of 
committee. 

K-4819. Had this' committee had a tentative offer from the Depart- 
ment of Education in Bengal to make a grant for primary 'education ? — 
I do not know exactly. 

K-4820. You deal with employees who come under the retrenehment 
•siiheine ? — Yes. 

K-4821. Those people live in houses on this estate ; when they are 
retrenched do they continue to live in those houses ? — ^^^ery few of them 
coni inue. 

K-4822. How many of the people who used to work on the railway are 
living here unemployed ? — At present I think there maj'' be 400 or 
500. 

E-4823. Under the heading of “ Wages ”, you say : “ though daily 
rated, they are not eligible for leave Are there some men who do not 
pt annual leave ? — ^Yes, they do not get leave with pay. (Mr. Naidu) : 
They get 14 days in a year, but those 14 days do not come at one stretch ; 
they are public holidays. 
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K-4824:. Sir Alexander Murray ; They do get 14 days in a year on 
full pay ? — Yes ; they get Christmas, New Year’s Day and so on when 
the shops are closed and they get pay for those days. 

K-4825. Mr. Cliff : Under the heading of ‘ Standardization you refer 
to a speech by Sir Ernest Jackson, which you say is absolutely incorrect. 
JVIany people say that if rates of wages were increased it would not result 
in an improved standard of life. What does your Union say about that ?— r 
(il/r. Midtti) : Of course a few men are wasters, but they are not all like 
that. Most of them if they had improved wages would not go and spend 
.the money on drink. 

Iv-4826. There has apparently been an improvement in the standard 
of life in India during the last 10 years ? — ^Yes. In the schpols in 
Khargpur you have seen one or two boys, the sons of workmen, in the 
iigher classes and you have seen a large percentage of such boys in the 
'lower classes. That shows that the workmen are now learning the 
advantage of getting their boys educated so that I think the workers are 
improving. 

J - K-4827. Sir Alexander Murray : But you tell us that 90 per cent, of 
the workers, whether skilled or unskilled, are in debt ? — Yes. 

K-4828. Sir Ernest Jackson said that if wages were increased the 
workers would still remain in debt ? — That is not. correct. My experience 
is that the workers are improving and they are not wasters. They are 
trying to form their own societies and they have applied for secondary 
schools, they are learning to play cricket and football, many play billiards 
and that sort of thing every day. 

K-4829. Mr. Cliff : Under the heading “ Hours of work ” I have 
difficulty in understanding the statement : “ Instead of a regular weekly 
rest day the carriage and wagon staff, traffic staff and shed staff have 
regular double duty every week on Sundays or preceding or following 
‘days, except one week in the month. Double duty means 12 hours or 18 
hours or even 19 hours duties with an interval of only 8 hours rest ” ? — 
There is a Station Master and Uvo Assistant Station Masters at a station. 
The duties of the Station Master are merely supervisory. The result is 
that the two Assistant Station Masters have to divide the 24 hours between 
them, doing 12 hours each. The statement which you have read refers 
to what happens when there is a change of duty from night to day. 

IC-4830. Mr. Ahmed : How many classes of Station Masters are there ? 
— (Mr. Somayajnlu) : There are six. The first-class Station Masters are 
nil Anglo-Indians and Europeans with salaries of from Rs. 400 to Rs. .550. 
There are six second-grade Station Masters on salaries of from Rs. 330 — 400. 
There are no Indians in that grade. In the second class (Rs. 230 to Rs. 320) 
there is one Indian. In the third class, Rs. 180 — 220, all are Indians ; and 
in the fourth and fifth classes all are Indians. 

K-4831. What is the reason why Indians are not taken as first class 
'Station Masters ? — It is a question of racial discrimination. 

EI-4832. Who appoints them ? — The Traffic Manager. 

K-4833. Is he an Indian or a European 1 — ^European. 
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K-4834. Would you prefer, therefore, that an Indian should be appoint- 
ed in his place ? — Of course. 

K-4835. Is it a Company-managed or a State-managed railway ? — It 
is Company-managed. 

K-4836. How many shareholders are there among the Anglo-Indians 
and Europeans ? — I do not know. Our Managing Director is here, 

K-4837. His masters are in London and not in India ? — Yes. 

K-4838. You would like to see, there being more Indians in the Com- 
pany, that they should be masters ? — ^Yes. 

K-4839. You want it to be State-managed ? — ^Yes. {Mr. MutUc) : May 
I say that the policy of the Union is not to consider whether the manage- 
ment is in European or Indian hands. It is a question of bread with us, 
and we want, whoever pays us, sufficient to get our bread to manage the 
Eailway — ^^vhether European or Indian. 

K-4840. That is from your own point of view, but do you not think 
it is in the interests of India that the Company should be State-managed ? — 
It may or it may not be. 

E;-4841. Do you think that the G. I, P. R. and the E. I. R. are much 
better managed’ than the B. N. Railway ? — ^No, I do not think they are. 

K-4842. Do you think it would be better managed if it were State- 
owned ? Your friend behind said it would ? — As. General Secretary of the 
Union I must tell you that any question about the policy of the Union 
should be referred to me. 

K-4843. Your opinion is not that of your friend ? — ^No. 

K-4844, With regard to housing accommodation you say there are- not 
sufficient quarters for Indians but that there are sufficient quarters for 
others. You want that state of affairs remedied ? — Yes. 

K-4845. That is also on the point of racial discrimination ? — ^Yes. 

K-4846. With regard to indebtedness, do you think that a co-operative 
society on a big scale, with the help of the railway authorities, would help 
to improve matters ? — ^Yes. 

K-4847. With regard to education, you say there is difficulty in 
obtaining admission to the present school. Do you think the sooner more 
schools and institutions are started the better ? — ^Yes. They are a neces- 
sity. 

II 4848. Sir Victor Sassoon : I understand that your Union’s desire is 
to co-operate with the Agent and staff as much as possible ? — ^Yes. That 
is our policy. 

K-4849. Your point is that till lately the administration has not 
always wanted to co-operate with you ? — That is so. 

K-4850. But you are always prepared to set them a good example ? — 
Exactly. 
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K-'4851. Did yon giA'e them a copy of this document with which yoit , 
have supplied the Commission ? — ^No. 

K-4852. It might have been helpful to them to know what your 
grievances were ? — Yes, but they submitted their memorandum first and 
the}’- did not send a copy to us. 

K-4853. Has racial discrimination been on the increase or decrease 
during the last 3 or 4 years ? — On the increase. 

K-4854. Other Unions have told -us that it has decreased. Will you 
be jjrepared to submit figures showing that the proportion of Europeans- 
and Anglo-Indians in the service is higher than it used to be ? — ^I have- 
not any figures. 

K-4855. Can you let us have figures ? — We will try. After the strike, 
of 1927 the Eailway was actually helped by the Anglo-Indians, and the 
Ehilway keep a bigger proportion of Anglo-Indians because they think 
they Avill help in time of trouble. 

K-4856. You complain of the administration- keeping in their employ' 
men who liave been loyal to them ? — They are loyal to one side and disloyal 
to the other. 

K-4857. Do you consider that the conditions of the workmen in the; 
workshop here are better than they are in an ordinary engineering work- 
shop outside ? — We do not compare ourselves with outside people. We- 
compare ourselves with railway people. 

K-4858. Compare ‘the man who is making certain articles in the rail- 
way workshop with the man who is making similar articles in a private firm. 
Are the conditions of the man working in the railway shop better or worse 
than the conditions of the man working in the private firm ? — The thing 
is we do not like to compare ourselves. 

K-4859. I am asking you to do so ? — I do not think it is necessary to- 
do so. This is a semi- Government Eailway and a private firm is not. ■ 

K-486n. In that case you would say that your Avork-people had better 
conditions than those in a private firm ? — Compared with Government firms 
we are not better off. 

K-4861. I want you to compare yourselves with a large number of 
your engifieering brothers who may not be in the position of Government 
employees ? — I compare myself with the Eailway Mail Service, and I find! 
they are better off. 

K-4862. I am talking of mechanics. The man who is a mechanic in 
one of your shops is not a very different individual from a man who is 
doing the same work in, for instance, Angus' Works. As individuals 
would you say there is a very great difference between them ? Do you 
consider that you are jn a position which is different from any man who is ' 
not in Government service ? — If we had to compare oiirselves 

K-4863. I am asking you to do so ? — I will compare myself with people 
in other countries. 
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K-4864. I am asking you to comparfe yourselves with mechanics doing 
the same work in private employ ?— I do compare, and I say that the 
conditions of all those people should b*e impi'oved. 

lv-4865. Then you consider that you are better off than they are ? — 
No, we are not better oft', and they are worse off. 

K-I806. Would you sa3' that the railwaj’’ work-people are more e/ii- 
eient tliau the work-people in private shops ? — I cannot say about effi- 
eiency. It may be so. 

K-4867. You think that they can produce as much as you can ? — 

Yes. 

K-486S. Although they may not be as well off as j'-ou are they can 
produce as much as 3''ou can ? — Yes._ 

K-4S69. Therefore, in that particular <mse the fact that their conditions 
may not be quite so good as yours, has not affected their efficiency. Your ' 
men, although their conditions may be better, are not more efficient than 
the men in private workshops, whose conditions are not quite so good ? — 
Unless we liave the figures before us how can w'e accept it ? 

- K-4870. You did make the statement that 3'ou could produce cheaper 
than private engineering firms ? — Yes. 

K-4S71. Are 3'ou actually producing cheaper, or is it merely that you 
could jiroduce cheaper ? — ^We could produce cheaper. 

K-4872. Can you produce articles as cheaply as a private engineering 
firm ?— ^Certain things. It is possible for certain firms to turn out special 
articles at a lower cost. 

K-4873. Therefore the State would benefit by buying those articles 
than by manufacturing themselves ? — I am one of the railway emplo3'ee3, 
and I am' not supposed to reveal railway facts here, but from my experience 
as an accounts’ man T know that in regard to certain things the Railway 
has to pay more to outside firms than they have to pay in their own work- 
shops. 

K-4874. That is wrong ? — ^Yes. • • 

K-4875. If they can buy cheaper outside they should do so ? — How can 
I say not ? 

K-4876. Si'r Victor Sassoon : Is it a condition that a man is onl3'- 
allowed to occupy one of these houses while he is working for the Railway ? 

— It is supposed to be so. 

K-4877. I could not go and live there if I wanted ? — ^No. 

K-4878. An outsider could not ? — ^No. 

K-4879 It is a condition that you must be a railway servant to live 
in one of these houses ? — ^Yes. 

K-4880. Then the reason why they give notice to people to leave may 
be due to the fact that the3' say : “ As you have ceased to be working for 
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the Railway, you must give up your house for some body else who is no'W 
'taking your place and who is working for the Railway ” '? — ^If they take 
a man’s house away from him during a strike or other troubles, or when 
he is waiting for payment, I say it is unfair. 

K-4881. You would not look upon it as unjust, would you, that, if you 
left the service -of the Railway, you should not he allowed to occupy the 
house 1 — No. 

K-4S82. You say that “ appeals are not infrequently suppressed’^-. 
It may be that the administration say they do not allow you to take up an 
individual case to the Agent ; but would thej’^ object to you putting up 
the general ease that appeals liad been suppressed ? Have you ever said 
“We want to put before you this general ease : appeals 'have been sup- 
pressed. If you ask us to prove it we will have to bring up three or four 
individual cases to show that what we say is right when we are bringing 
forward the general case ”. Have you ever tried to do that ? You say 
that some body between the Agent and the employee suppresses appeals. 
Therefore the Agent, who may he willing to hear the appeal, does not have 
the opportunity because he does not know it exists. Have you ever written 
to the Agent saying ‘ ‘ This rule of yours that anybody can appeal through 
the proper channel is not in force because appeals are being suppressed ” ? 
— ^We have not taken that up. 

Sir Victor Sassoon : I am sure that you would not have made a state-- 
ment that “ appeals are not infrequently suppressed ” without having 
had evidence brought to you by your members of such cases. Therefore if 
would be easy for you to get a list of these people, and if you wrote to the 
Agent, and he then said ‘ ‘ Come and show me which cases have been sup- 
pressed you could then take-up these particular instances, and he could 
then go into them and find out which officer, if any, was responsible for 
suppressing these appeals. 

EI-4883. Col. Bussell : You say “ Employees are forbidden to erect 
temporary structures as extensions ”. Is that a complaint ? — ^Yes. 

EI-4884. Do you not think that temporary structures attached to houses 
would interfere with ventilation, lighting, and other health conditions ? — 
Yes, but how can you live in the house without them ? 

31-4885. Would not these extensions also interfere with the amenities 
of neighbouring houses ? — ^Yes, but what is a man with his wife and grown 
up children, all herded into one room at night, to do ? 

K-4886. You say ; “ The re-modelling of quarters should be under- 
taken bj’- a joint committee ”. Is it not a fact that such a committee has 
been tried in Khargpiir, and that the Railway could not get any agreement 
among the employees on the Committee ? — (ilfr. Rao) : Times were some- 
what bad at that moment. If that committee was now in existence I 
believe it would work satisfactorily. 

H-4887. Is it not a fact that four or five different plans were put up 
before this committee, and on each occasion the employees’ representatives, 
objected, and that finally the Railway said, “ Give us a plan of your 
own ”, and that none of the workmen would accept the plan ? — 
LimCL 
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{Mr, Mtciiu) : The correct plan -was not accepted by the Railway. They 
wanted to adopt some alternative plans. 

K-4888. There might have been reasons for that. In the Bengal- 
Nagpur Railway memorandum the statement is made : “ The general con- 
ditions of health of the employees are satisfactory In your memorandum 
you say ; ‘ * The general health conditions of the worlcers are very deplor- 
able Which is correct ? — I think what I have written is correct. 

K-4:889. Would you say that the people the Commission saw this morn- 
ing were a satisfactory sample of the population in the railway colony 1 — 
Tes. 

K-4890. Do jon differ from me when I say that I find that, if those 
people were a reasonable sample, the general population are in a very 
healthy condition ? — ^That is one individual opinion. 

K-4891. Would it not be more feasible to have this colony converte<l 
into a municipality ? — We have recommended that. 

K-4892. Do you thinlv it would function reasonably ? — Why not. 

K-4893. You say that the medical officer of Khargpur is not in charge 
of sanitation. Who supervises the sanitation ? — The executive officer. “ 

Iv-4894. You say that the medical facilities as they exist are not at 
all adequate. In what way are they inadequate ? — In, the hospital some- 
limes we find that the people are accommodated in the verandah. Accom- 
modation is very difficult to get. Even in emergent cases we have to wait 
for a couple of days. There is no facility in the traffic settlement at 
all. 

K-4895. You are not satisfied that there are sufficient doctors and dis- 
pensaries ? — ^No, we are not satisfied. More dispensaries are required in the 
traffic settlement, and the dispensaries should have good accommodation and 
should be manned by qualified doctors. 

K-4896. In your memorandum you say that there are no trained 
Indian nurses for the north side at Ehargpur whereas there are five 
European nurses exclusively for the European ward. But we saw a 
European nurse in one of the Indian wards to-day ? — ^You must have been 
very fortunate in that respect. It is not a usual thing with us. 

K-4897. Was it meant merely to impress the Commission ? — I could 
not say that. I do not know their arrangements for the visit of the Com- 
mission. 

K-4898. Who looks after the Indian patients ? — There are male ser- 
vants and two Indian females without any qualifications. There is one 
nirrse for the maternity ward whose qualifications I do not know. 

K-4899. Sir Alexander Mtirray : We were told that there was a trained 
nurse connected with the Indian hospital for the last six months ? — klight 
be ; I have not had a chance of seeing her in the hospital. 

K-4900. Col. Russell ; You .<!ay that “ Indian Doctors do not rise above 
the Assistant Surgeon’s cadre and very highly qualified Indian doctors 
are not employed on this Railway,” 'l^at is your complaint about the 
Indian medical staff ? — ^We have not had a single Indian medical officer 
we have had only Assistant Surgeons ; we want men of higher qualifications 
for our hospital. 
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K-4901. What is wrong with your segregation camps ? — (ilfr. Muttu) : 
The accommodation there is very bad. I had to live there with all the 
members of the family in 1926 when my daughter had an attack of small- 
pox. As a matter of great favour I was given two adjacent quarters. 
These quarters have not improved since then and remained in the same 
condition. 

K-4902. With regard to medical certificates, does the railway admin- 
istration accept certificates of outside medical practitioners ? — Sometimes 
they are refused. The other day the Eailway Surgeon of the Khurda Road 
refused to countersign a certificate issued by an M. B. and a Government 
medical practitioner at Cuttack. Suppose I go to Peshawar and there fall 
sick. How can I send a certificate in the prescribed form ? 

K-4903. You agree that the Railway should have some form for medical 
certificates ? — ^Yes, the whole medical profession may adopt a certain form. 
But the Railway always insist on M. D. form No. 4 or M. D. form No. 5 
and so on. 

K-4904. You refer to a panel of independent competent doctors. Of 
whom will this panel be composed ? — Sometimes when a man wants transfer 
on account of the ill-health of himself or his family the railway doctor 
refuses to certify to that effect. On the other hand if a District Officer 
wants to transfer a man with whom he is not pleased even though his wife 
or any other member of the family may not be quite well the doctor 
usually certifies them as being all right and fit to make the journey. To 
get over the difficulty an independent panel should be appointed. Here 
in this place there is a doctor in the Government pilgrims’ hospital, there 
is another practitioner here who is not allowed in the railway settlement. 
The two together with the Railway Medical Officer can constitute a panel 
to whom all eases of medical certificates may be sent. 

K-4905. You say that “ Railway Doctors being Railway servants are 
liable to be easily influenced by indirect official pressure ’ ’ and so on. Can 
you give instances ? — ^Yes, I can if required. It is true. 

K-4906. Mr. Gregory In your memorandum dealing with recruitment 
5’ou say that ‘ ‘ every year coA^enanted drivers are being appointed excluding 
Indians for driving Mail or Passenger trains on the main line.” Is it 
not a fact that during the last 10 years no men have been coA'^enanted from 
England ? — May be, but AA^e are referring to the policy of the administra- 
tion in shutting out Indians from these higher, po.sts. There has been no 
change at all in that policy. 

K-4907. "With regard to contract Avork you refer to Mr. Jarrad’s letter 
to the Chief Mechanical Engineer copy of which was sent to you. Why 
have you not quoted the letter in full ? — 1 thought it unnecessary. 

K-4908. You say that the Agent held out a threat. I haA’^e a copy of 
the letter here. It is divided into three portions. The first is a reply to 
the machine shop Avorkers. The second says that if -the workmen still 
persist in their satyagraha “ the Administration will haA’^e no option but 
to invoke the machinery provided by the Government of India for dealing 
with a situation of this description, namely a Court of Enquiry under the 
terms of the Trade Disputes Act.” Do you think that a Court of Enquiry 
will not be in the interests of the Union ? — Of course it Arill be in the 
interests of the workers. 
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K-4909. The third part of the letter says : — 

“ It would then be advisable for the Administration to consider 
including in the terms of reference for the Court of Enquiry, 
an investigation and report on (a) the circumstances attri- 
buted to the men refusing to work without previous warning 
■ of their intention, and refusing to work while their representa- 
tion subsequently received was under consideration, and (6) 
in view of recurring labour troubles and riots at .Khargpur 
which appear from recent event; to constitute a menace tO' 
public peace within the settlement, whether it is desirable 
to reduce the work done in Khargpur Workshops to a mini- 
mum, and distribute the balance of work, elsewhere.” 

The only portion which has been construed by you as a threat is where 
the Agent speaks of the terms of reference to a Court of Enquiry. Is that 
not so ? I suppose you are referring to this letter and none else ? — ^Yes, 
I am referring to that letter. 

K-4910. In your memorandum you quote some paragraphs from 
Mr. Hazeltine’s report which was made in 1925. Are the conditions now 
the same as they were in 1925 ? Have there not been certain changes made 
in the method of fixing rates and so on ? — There have been certain changes 
.. no doubt, but they have been for the worse. 

m 

K-4911. In what respects have they been for the worse ? — ^When they 
find that a man is receiving higher rates they try to reduce it. They 
calculate the time required for an article in this way. Early in the morn- 
ing'the foreman, the production engineer and the mistri go to the machine 
and work it. One oils the machine, the other puts coal in it and the third 
works it as fast as possible. If the article is finished in half an hour, 
they note the time and fix the rates accordingly. But how can you expect 
the workman to do such work throughout the day ? That is not a correct 
way of fixing the wages for piece-work. 

K-4912. Mr. Cliff : Is the price fixed in conjunction with the represent- 
atives of the union ? — ^No. 

K-4913. Sir Alexander Murray : You say here that tests have been 
speeded up to such an extent that it is difficult for men to earn a reason- 
able wage. On the other hand some time back you said that the men 
earned high wages and consequently they were reduced and that certain 
quantity of work was carried over to, the next week or month ? — This is 
one way of doing it ; that is another way of doing it. There are different 
ways of reducing the labourer’s wages. 

K-4914. Mr. Gregory : In your memorandum you refer to cases of 
eviction of railway employees under certain provisions of the Eailway 
Act. Is it not a fact that there was no case of eviction under the Act 
during the last strike ? — {Mr, Rao) : At Danton, for example, some of the 
menials went on strike and the Traffic Inspector of that place went to drive 
them out of their houses. 

K-4915. But that was not under the Railway Act ? — He brought 
indirect pressure to bear upon the men to make them go out. 

K-4916. Was it during the strike ? — (Mr. MudPu) : I do not remember 
whether it was during the strike, but the administration brings indirect 
pre.ssure to bear upon the strikers in this way also. 
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K-4917. In the case of Mr. Sinha you said that he was discharged for 
not vacating the quarters. Is it not a fact that Mr; Sinha was asked to 
vacate the quarters, but he complained that he could not get other quarters. 
As a result he was transferred to another station where quarters were avail- 
able and he refused to go ? — The first charge against bim was that lie 
occupied the quarters by force. Then it was brought to the notice of the 
authorities that it was not true. Then the Train Examiner said that the 
house should be given to another man. But he did not vacate the house 
as no other house was available to him. hie was kept under suspension for 
some time on that ground and later on he was discharged. ' 


K-4918. But was he transferred to a place where there were quarters 
available for him but he refused to go ? — I know the whole case. The final 
report was that the man was kept under suspension and discharged. 


K-4919. In your memorandum you say that “ the Railway should, as 
a rule, give full facilities for recovery of dues through salary bills towards 
any benefit institution started by the Union for the benefit of the 
emploj’-ees. ” Do you not have this facility now in connection with the 
death benefit scheme of your Union ? — We have not that facility for the 
workshop employees whose pay is drawn on the paysheet and not on salary 
bills. 


Iv-4920. Have you made representations to the Agent in regard to this 
question '! — ^Yes, more than once. 

K-4921. But why have you not mentioned the facility that you are 
already given under the head of “ Co-operation ” ? Is not j'our statement 
incomplete and inaccurate without this ? — We have not mentioned so many 
things which we have got from the Railway such as the Institute, quarters 
and so on. We have pointed out what we need badly. 

^ K-4922. In your memorandum you say that the Railway employs 

contract labour for certain purposes as a sort ‘ ‘ of reserve for black-legging 
during the strike.” But was it not a fact that during the last strike about 
2,000 'of your men in the .shops Avho were called out by the Union and who 
W(^re unable to work on accoiint of intimidation, freely gave their assistance 
to the railway administration in keeping the line open during the strike ? — 
They were not 2,000 but only 400 to 500 who formed a gang under the 
guidance of a man who wanted to get some reward from the administra- 
tion. 


K-4923. My point is : if the Railway can get that assistance from 
their own men why should they appoint contractors and pay them all the 
time bn the off chance of their assistance being necessary when there is a 
strike ? — The administration cannoU rely ' on their men coming in alway,5. 
For instance, they could not do the same' thing in the ease of the lock-out. 
During the last strike Messrs. Bird and Company supplied the coolies to 
work in Uhalimar. That is a firm specially established for the purpose of 
helping the administration in times of strikes.' 
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K-4924. Mr. Chatterjee : In j'our memorandum you quote various 
instances of men ivho iiave reached the low maximum of their grade very 
early in their service and remained stagnant there for long periods rang- 
ing from 4 to 10 years. Have you any suggestion to make with regard 
to these men ? — First of all there should he a greater number of posts in 
the higher grades to which these men in the lower grades inay be appointed. 
If that is not possible, a time-scale may be introduced as in the case of the 
Koyal Mail Service and Government servants, so that these- men may be 
sure of at least 20 increments and a decent maximum. Besides these two 
there is another way of helping these men and keeping them contented. 
There is a provision in the Fundamental Rules by which a personal allow- 
ance may be given to any officer rvho has reached the maximum of his 
grade and remained stagnant there for a certain number of years. I have 
never seen it applied in the case of clerks and lower grade men. I shall 
bo glad if a personal allowance is given as a matter of course to such men 
till a satisfactory time-scale is introduced. 

K-4925. Have you any complaints to make wuth regard to fines and 
debits ? — Yes. Ver}'- heavy fines are inflicted 'especially in the traffic 
department. Station blasters are debited with heavy sums even for trivial 
faults. If a small consignment is damaged by rats or in any other way 
for which the Station Master cannot be held responsible he and the goods 
clerk are debited with the cost of the damaged articles. In the traffic 
department if a man does not submit his ‘ ‘ blank card statement ’ ’ even 
though he has collected the money and credited it to the proper account 
he is debited with the cost of all the tickets issued that day. {Mr. Somaya- 
jidu) : I have one case of an Assistant Station Master who has been debited 
with Rs. 200 for no fault of his own. The Assistant Station Master of 
Kantai Eoad sent a cash bag to the cash office. When the cash bag was 
opened at the cash office there was a shortage of Rs. 200 and immediately 
the man was debited with Rs. 200 without asking for explanation. But 
actually the "cash remittance^ note gave all the particulars and even after 
full explanation was given the debit has not been made good. 

K-4926. Sir Alexander Murray : Did he appeal to the superior 
officers ? — Yes, the appeal has not been disposed of. 

K-4927. Mr. Chatterjee : In the matter of educational facilities do yoi^ 
want more schools to be opened, or do you want more accommodation in 
the existing schools so that more children may be admitted ? — {Mr. Muttu ) : 
We want more schools to be opened at Khargpur. 

K-4928. The European and Anglo-Indian employees are granted a 
sort of subsidy to educate their children at the hill schools. Are you given 
any such subsidy when you have to send your children elsewhere for educa- ' 
tion ? — ^No such thing is given to Indian employees. 

K-4929. With regard to grant of leave to the railway employees the 
-Agent stated at Calcutta that the employees of the Bengal Nagpur Railway 
got the leave that was due to them without any difficulty. Have you any 
difficulty in the matter of getting leave ? — Sanction of leave depends on the 
discretion of the individual officer under- whom the employee is serving. 
Some officers do not sanction leave and even if they sanction leave his pay 
IS reduced in order to pay the substitute. In the traffic department if a 
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man applies for leave his name is registered and he has to Avait for Ms 
turn Avhich will come two or three or four months hence. We cannot get 
leaA^e Avhen aa'c require it even in an emergency. All this is due to the fact 
that the Railway has no leaA^e reseiwe except in the traffic department. 

K-4930. With regard to the re-testing of eye-sight for the train passing 
men every tAVO or three years haA^e you any idea of the number of men who 
pass the examination ? — {Mr. Somaijajulu) : About 90 per cent, of the 
candidates pass the examination. 

IC-4901. When you are on the line, if you report sick Avhen do you get 
medical assistance.- Do you get it immediately ? — ^We do not get medical 
attendance the same day. The medical officer attends a day or tAVo later 
according to his conA^enience. 

104932. Suppose there AA'as an emergent ease ? — {Mr. MutUi) : 
Urgent cases are taken to the Khargpur hospital. There is a relieving 
doctor at the headquarters stations. As soon as he gets a wire from a 
.station on the line he proceeds to see the patient. For instance the reliev- 
ing doctor at Khargpur has a jurisdiction extending over 80 to 90 miles. 
If he gets more than one call a day he cannot attend to them at the same 
time. If he gets two or three calls at three different places far apart from 
one another he cannot attend to them the same day. His jurisdiction should 
be reduced. Besides he should be gh'^en better conveyance facilities. At 
present he has to use only the ordinary trains. He cannot carry out his 
duties satisfactorily if he has to wait for ordinary trains. He should be 
given a motor trolley to go from place to place as his business requires 
it. 


K-4933. Are there any lady doctors to attend on Indian patients ? — 
There are no lady doctors at all. Since the maternity ward was opened by 
a contractor there is one nurse in that hospital about whose qualifications 
I do not knoAv. If any one on the line falls sick she cannot attend. There 
is one nurse sanctioned for the north dispensary but her services are utilized 
in the main hospital only. 

K-4934. In your memorandum you refer to the difficulties of train 
passing men at Howrah and Khargpur, who haA’^e to perform 12 hours’ 
night diity. Hoav many trains do they pass in the night ? — {Mr. Somaya- 
juiu) : About 15 trains from 18 hours to 6 hours, that is more than one 
train in an hour. In addition to that they have to book luggages and 
passengers. At a few stations there are coaching clerks working for a 
limited period, but at almost all the stations the Assistant Station Master 
alone has to do this single-handed. He has to do this for 10 or 15 years 
before he becomes a Station Master. 

K-4935. Did your Union ask the Agent to appoint additional staff for 
these stations ? — We have asked several times without any effect. 

K-4936. With regard to these train controllers, are they recruited from 
outside or are they promoted from the ranljs of train passing men 1 — They 
are all outsiders recruited direct for these posts. They are mor6 or less 
prize posts for men who are thought to be loyal to the administration. 
Most of them are Anglo-Indians and a few are Indians. 

(The witnesses withdrew.) 
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(RAILWAYS) 
Eighty-Sixth Meeting. 
Triohinopoly. 


Thursday, 27th February, 1930. 


Present : 

Sir Victor. Sassoon, Bart (Presiding). 

Miss B. M. liE PoER Power. 

Lieut.-Colonel A. J. H’. Russbed, 
C.B.E., I.M.S. (Medical Asses- 
Mr. John Cliff. sor). 


Mr. M. S. Gregory, M.C., M.LC.E. 
Mr. B. SiiWA Rao, M.A. 


Assista7}t Commissioner. 


\ Mr. S. Lall, I.C.S., Joint Sccretarg. 


A. GOPAL, S. JOSEPH, MUTU KRISHNAN, KRISHNAN, S. RAMA- 

SWAMI, workers in the Golden Rock Workshops of the South Indian 

Railway Company. 

K-4:937. Sir Yictor Sassoon : What work do you do and how long 
have you been here ? — (Mr. Copal) : I work in the machine shop and I 
have l)een here 16 years. I am married ; I have two children, a boy and 
a girl. I am paid Rs. 3-12-0 a day. (ilfr. Joseph) : I work in the paint 
shop. I' have been doing that work for 20 years. I am married and have 
two sons and a daughter ; my pay is Rs. 1-8-0 a day. (ilfr. Mniu 
Krishnan) : I work in the boiler shop. I have been doing that work for 
11 years. I receive Rs. 1-4-0 a day. I had two children but they both 
died within the last six months, (ilfr. Krishnan) : I work in the saw-mill 
and am paid Rs. 1-10-0 a day. I was a temporary worlnnan here for 8 
years, but during 14 years I have been a permanent worker here. As a 
temporary workman I was getting Rs. 2-12-0 a day, but I am gettin;j 
Rs. 1-10-0 as a permanent workman. I was a carpenter first but now I 
am in the saw-mill. They pay carpenters Rs. 2-8-0 to Rs. 2-12-0. Thej’’ 
transferred me from the carpenter’s shop to the saw-mill. I prefer this 
because this is permanent. Rs. 2-4-0 is the maximum pay in the saw-mill, 
and I can rise to that amount. If I could get a proper I’eeommendation 
I could become a permanent carpenter. I am not drawing a bonus, 
(ilfr. Eamaswami) : I am in the blacksmith’s shop and receive Rs. 1-6-0 a 
day. I -was for 20 years in the Negapatam workshop. I was wounded and 
was absent for 6 days ; after that I was turned out of the workshop. Then 
I was out of employment for a few months. The accident disabled 'me 
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’ for a few days and I went to my mother-in-law's place. I stayed away 
for 6 months and then I came hack. Then I went to the other workshop - 
and was there for years after that. I have been here now 5 months. 

I have been transferred here from Podannr. I am a blacksmith. 

We have all of us come from Negapatam or Podannr. We only knew 
this morning that the Labour Commission was coming here. Some of the 
clerks told us that a few European visitors were coming. We only now 
Imow that you have come to enquire into our difficulties, and do us some 
good. There is more sickness here than at Negapatam ; dysentery is a 
common ailment. We find the wages are not enough and we experience 
great difficulty in obtaining leave. Some body died in the next house ; I 
wanted a day’s casual leave but they would not give it to me. The cost 
of living is higher here than at Negapatam and Podannr, and generally 
speaking we had greater facilities at Podanur and Negapatam because we 
could live in the villages round about. Here we have to leave our village 
life. It is hotter here than either at Podanur or Negapatam. We are 
afraid to go to the management and complain because we have had ex- 
pei’ienee before that if one man comes forward and puts forward the 
difficu'ties of the rest to the employer he is dismissed. So we have come to 
the conclusion that the safest thing to do is to say nothing ; after the 
collapse of the last striive any suggestion of a Union involves dismissal. 
Before we get permanent jobs we have to sign an agreement ; it is stated 
in the^ agreement that we shall not join a Union and we must not get into 
debt. ■' The agreement is both in English and Tamil. We had to sign this 
agreement before talcing up permanent jobs. Some of us do not agree 
that there is any definite , agreement that we shall not j-o'dn a union, but, 
there are so manj^ conditions by which we are bound that we feel that 
joining a union would involve us in trouble. {Mr. Joseph) : The agree- 
ment is only in English ; it is not in Tamil. We have signed it but we 
do not quite know what we have signed. We know there are several con- 
ditions. Wlien we had a union we used to have men in the shops to meet 
the Wanager and other officers but we have nothing of that kind now. 
Now that the union is gone everything is gone, and we are so frightened 
we dare not do anything. If a man is dismissed he can write 7 or 8 times 
to the Manager, but he never gets a reply. If a man is dismissed he cannot 
go and talv to an officer. We all five live in houses built by the Company. 
Three of us pay Hs. 3 each ; one of us pays Rs. 2 and another pays Rs. 5. 
We can get houses from As. 4 to As. 8, 

K-4938. Mr. Cliff : Could you get houses as good as the houses that 
you are livin_g in at the same rent as you are now paying ? — It is all stone 
built and there is not enough accommodation ; there are 5 or 6 people in 
one room 12 ft. X 12 ft. I am new to this place and I am speaking of my 
condition in Podanur and Negapatam. {Mr. Gopal) -. We live in “ D ” 
type houses. {Mr. Joseph) : I have my father, mother, sister, brother, 
besides my wife and children ; they have all come here from Negapatam. 

K-4939. Sir Victor Sassoon : Why do you not leave your father and 
mother in the village ? — They are very old and I have to look after them. 
Krishnan has a bit of land in Travancore State, but the rest of us have 
no land. 
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K-4940. Mr. Cliff : Hotv do you spend your Sundays ?— (Mr. Joseph ) : 
We wash our clothes, buy provisions and generally look to the family re- 
quirements on Sundays. "We prefer to go into - the town, which is four 
miles away, because things are much cheaper there than in the local 
bazaar. We have no time to go to bazaar on Saturdays ; we can only go 
on Sundays. 

K-4941. Do you walk or ride ? — ^We walk both ways. 

K-4942. Is there no motor bus running to this Estate ? — We cannot 
afford it ; we go in the morning and buy everything and come back in the 
('A'ejiing. We asked for a free pass on the train but they would not give it 
to us. If the men come two or three minutes late the card is punched in 
the machine ; if the man is late he loses an hour’s wages. The whistle 
goes at 11-30. When the men come in to ptmch their cards it takes 10 or 
35 minutes for the whole process to be completed. About 200 men clock 
in : it can be done with difficulty in about 10 minutes. Those who live in 
the colony go home for food in the middle of the day but those who live 
outside bring cold rice in the morning. About 2,000 men live in the 
colony and about 2,000 come from outside. We have tp eat our food 
under the trees. There is no tiffin shed. The people who have their 
mid-day meal outside bring water with them. During working hours there 
is no difficulty in getting water to drink, but during the midday interval 
of 14 hours the people, who come from outside, have to bring their food 
and water with them and eat it under the trees. In the hot weather r.he 
water is so hot that we cannot drinlc it. There are two schools ; they are 
both full. We should like to have educational facilities ; some of us 
cannot send our children to school because the schools are full. I am not 
speaking of the men living outside ; w'e are only speaking for the men living 
in the Railwaj’’ colony. There are not enough schools for the children 
of those men ; the schools are so full that there are not enough benches for 
the children and the children have to sit on the floor. The monej'- for the 
school is deducted from our wages. It comes to As. 2, As. 4 or As. 8 ; 
the amount depends upon the class of the parent of the children. Schooling 
is not free. In the houses the great pest is bugs ; that is why we should pre- 
fer not to have houses in lines Last month we had a free supply of w'.ater, 
but now, they have reduced the quantity supplied so that there is now 
some difficulty ; they have screwed up the taps so that the water comes out 
in a very thin stream. The water is available from 5 to 7 in the morning 
and from 11-30 to 1 ; and 4 to 7 o’clock in the afternoon. In between those 
periods the water is cut off. We have no trained dais ; we must either 
send our women to the hospital or get some one from outside. We would 
prefer to send them to the hospital rather than have an ordinary dai, but 
there are no facilities for that in the Railway hospital. Since the union 
went under we have heard nothing of a welfare committee. As far as 
we Imow there is no welfare committee. We ask for three days’ leave in a 
month in ease of emergency. We do not want to be paid for the three 
days’ leave ; we just want to be aUowed to go away for three days without 
pay in case of an emergency. We also want a provident fund. We want 
you to establish a union for us. If there is a death in the family and we 
apply for leave we do not get it until the next day. 


(The witnesses withdrew.) 
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K-4945. Your mileage is 3,121 ? — ^Yes. 

K-4946. Your Railway is divided into districts ? — ^Yes, 5 transport and 
running districts and 8 engineering districts. We are just reorganizing tlie 
engineering districts. There are 5 big districts, of which 2 are broad and 
3 are metre gauge. 

K-4947. What is the total number of your staff earning less than 
Es. 250 a month ? We have a figure from the Railway Board which does 
mot agree with the figure which you have given us ? — I will give you that 
information. 

K-4948. You say your temporary hands are not included in the 
47,000 ? — They are not. 

K-4949. How man 5 ^ would there be of them ? — 6,000 or 7,000 I should 
think ; we are gradually dispensing with them as the eonstruction closes. 

K-4950. How mail}' contractor’s men have you worldng on the line 
at present ? — I have no idea. My engineers could give you an idea. 

E-4951. Do you make any provision for housing, water supply, con- 
servancy or sanitation for contract or labour ? — I should not myself take 
steps of that kind on a constructional line 'with regard to sanitation ; my 
officers would do that. 

K4:952. Would it be possible to insert a fair wages clause into these 
public contracts ? — I think it would be veiy difficult to check whetlicr effect 
was being given to a fair wages clause. 

K-4953. Who is responsible for claims under the Workmen’s .Com- 
pensation Act in respect of contractor labour ? — The cbntractor pays the 
compensation ; we are not responsible. 

K-4954. Do you see that he does pay ? — I do not think we accept any 
responsibility with regard to that. 

K-4955. Apparentlj" it is immaterial to you what rate of wages the 
contractor pays or what he does with his labour ? — He is a responsible 
person ; our contracts are not made 'without enquiry and investigation as 
to rates. It is rather a difficult question to answer without a good deal of 
thought. 

K-4956. How many of your workers are drawing less than Rs. 30 a 
■month ?— 34,912. 

K-4957. How many are di-awing less than Rs. 20 a month ? — ^19,777. 

K-4958. That includes the gangmen along the line ? — Yes. 

K-4959. Has the Railway Board made anj’- suggestions for_ the im- 
provement of your labour conditions which you have refused to give effect 
to ? — I cannot recollect one to which I have not given effect. We generally 
■follow the lead of the Railway Board. 

K-4960. The Rail'ymy Board empower the Agents of State-managed 
Railways to revise the pay of the subordinate staff, provided no such revi- 
sion costs more than Rs. 25,000 a year ? — ^hly powers are similar ; other'wise 
1 have to provide for it in the budget and get special sanction. 

K-4961. Do you then do that apart from the ordinary budget ? — ^Yes. 



493 


K;-4962. Nearly all your recruiting is done locally here ? — ^Tes ; as far 
as T know pi^actically all our labour is obtained on the spot. The power 
to recruit is delegated to 6 or 7 departments ; the Agency does no recruit- 
ing except the confirmation of all higher appointments. 

K-4963. Who does the actual recruiting in the workshops ? — (itfr. 
Thompson) : That is done by the Works Managers. 

K-4964. Not by the Foremen ? — ^No, not necessarily. The Works 
Manager sees the applicants first and then they are sent into the shops for 
test by the Foreman. 

K-4965. Who is responsible for recruitment in the Transportation and 
Traf6c Departments ? — {Mr. Sinclair) : The District Officers are re- 
sponsible. The District Officer delegates his powers, as far as appointments 
of menials are concerned, to Traffic Inspedtors, and every .appointment that 
is made by a Traffic Inspector has to be confirm'Cd bj"" the District Officer. 

K-4966. What is done on the engineering side ? — (Mr. Wqthen) : 
The gangs are recruited by the Permanent Way Inspector, subject to con- 
firmation by the District Engineer. 

K-4967. Have you ever had any instances brought to your notice of 
bribery in connection with appointments ? — ^Years ago, when I was District 
Traffic Superintendent, a clerk was accused of taking bribes ; tliat was in 
1909 or 1910. 

K-4968. Have any of you had experience of officers being guilty of 
taking bribes 1 — ^Not officers. 

K-4969. I mean the authority who is responsible for employing labour ? 
— The clerk to whom I have just referred was not responsible in any way. 
The case I have mentioned is the only case I can think of in which a man 
was accused of having taken bribes. 

K-4970. Mr. CHff : Are the lower grades of operating staff, including 
the brakesmen, appointed by the District Officers in that grade V — The 
brakesmen would be appointed by the District Officers. 

K-4971. Sir Alexander Murray : Do you find your apprentices leaving 
you before they have completed their five years’ apprenticeship in order 
to get better jobs elsewhere ? — (ilfr. Thompson) : No, that is not our 
general experience. 

K-4972. Do you always find jobs for your apprentices ? — ^We do. 

11-4973. You say that every employee has access to the head of the 
department ; what does that mean in actual practice ? — (Mr. Wathen) : 
In actual practice he can submit an appeal through the District Officer to 
the head of the 'departmentf. If he asked to see the head of the department 
he would see him in the presence of his District Officer. (Mr. Sinclair) : 
If he asks for a personal interview he will always get one. I have never 
refused an interview to the man who wanted it. 

K-4974. You say in your memorandum that all disciplinary powers 
are vested in the respective officers. Who are they ? — {Mr. Wathen) : 
The respective officers are the officers under whom the staff work. 

K-4975. Who have the power to fine and keep back increments ? — It 
depends on the grade of the staff. (Mr. Thompson) : In the shops the 
Works Manager has to sanction every punishment. 
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K-4976. Mr. Cliff : Does that mean that the punishment does not 
actually operate until sanctioned ? — In the workshops that is so. 

K-4:977. Sir Alexander Murray ; What happens along the line ? — 
(Mr, Sinclair) : In the Transportation Department every punishment has 
to be sanctioned by the District Officer. (Mr. Grayson) : It is the same 
in the Engineering Department. 

K-4978. Mr. Cliff : Can any one below the Di.strict Officer suspend ? — 
(Mr. Sinclair) : No. (Mr. Wathen) : If a man in charge of a train was 
drunk, the Traffic Inspector could put him off duty having regard to the 
safety of the public ; in those circumstances, of course, the senior subordi- 
nate must act. '' 

K-4979. Sir Alexander Murray : You say that District Officers are 
empowered to serve a month’s notice 1 — (Mr. Sinclair) : No District 
Officer in the Transportation Department can dismiss a man ; dismissals 
can only be done through the head of a department, who can discharge a 
man of not more than five years’ .service. 

K-4980. Have you any standing rules with regard to dismissals and 
suspensions ? — Yes. 

K-4981. May we have a cop.v of those rules ?-r-Yes. (?Ir. Wathen) : 
The Circular which the Railway have just issued has been sent to my 
Home Board for their approval ; the final approval of the Board has not 
yet been given. In practice we have applied those rules for years. 

K-4982. If the District Officer wants to discharge any body, he can 
give him>a month’s notice or he can dismiss him with a month’s paj’ ? — 
Yes, but only staff of less than 5 years’ service. 

K-4983. Then the man has a right to appeal ? — ^Yes. 

K-4984. That right to appeal expires in a month ? — Yes, it expires, 
but we have been very liberal about appeals. 

K-4985. If a man is given a month’s notice and he works out liis 
month’s notice hoping he may be reinstated, or at least not dismissed, and 
then at the end of his month’s notice he is in fact dismissed, he has lost his 
right of appeal, has he not ? — No. 

K-4986. Why not ? — (Mr. Sinclah’) : A man may appeal at any time ; 
we have not limited a man so far as his appeal is concerned. 

K-4987. You may have done that out of the kindness of your heart, 
but I want to know what the rules are ? — (Mr. Charlton) : In practice the 
staff know that although time may have passed, they have the right 
of appeal to the superior officer. 

K-4988. You have nev^er rejected an appeal from a member of the 
staff on the ground that it was out of date ? — (Air. Wathen) : Yes, I have 
had appeals three years old. 

K-4989. But in the ordinary case of a man appealing against the 
decision of a senior officer, you have never rejected it on the ground that 
it was 2 or 3 nionths’ old ? — ^No. 

K-4990. Have you rejected an appeal on the ground that it was couch- 
ed in language which was not in your opinion proper language ? — ^Yes, I 
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have sometimes rejected appeals of that kind, but it is very exceptional. 
In those cases normally an appeal is re-written. 

K-4991. If" you adopt the new Railway rules any man whom it is 
proposed to dismiss or discharge will have a charge sheet handed to him ? — 
Yes. 

K-4992. Then he will be given so many days within which to reply to 
that charge ? — ^Yes, that is covered by our rules. 

K'4993. Will you have any objection to a trade union helping him to 
frame his statement of the ease ? — I cannot object to any one helping him ; 
that is his business. 

K-4994. How many actual appeals have come to you as Agent in the 
course of a year ? — We have no statistics, but I find that in 1929 there 
were 185 appeals from the Transportation Department, which came up to 
the head of a department. I think you may take it that most of them came 
to me. I will try to let you know the exact number that came to me. 
Nine were reversed by the head of the department and one by the Agent. 

K-499o. Are those discharges or dismissals ? — They might be any- 
thing ; some of them may be with regard to gratuities. In the mechanical 
shops there were 20 appeals in 1929, of which 4 were reversed by the head 
of the department. 

K-4996. Would these appea's come up after the men had been actually 
dismissed ? — ^Yes. » 

K-4997. Are you making any provision in the new rules for the appeal 
being made before the actual dismissal or discharge takes place ? — ^No, that 
is not specially provided for ; it is a point which has not been brought to 
my notice. {Mr. CharUon) : In practice, the man does not appeal until 
he knows the decision. (Mr. Wathen) : We have forms which are handed 
to them telling them what they are charged with and asking for an explana- 
tion. 

K-4998. May we have copies of those forms ? — ^Yes. 

K-4999. From your memorandum I see there are two service agree- 
ments, one for monthly rated hands and one for daily rated hands. In 
actual practice, what is the difference between the two 1 — I do not Imow 
whether there is a difference. We build quarters for monthly paid men 
and compel them to live in those quarters, whereas we should not so compel 
a daily paid man. 

K-5000. Apparently you give copies of the general rules to the monthly 
paid iuen. but not to the daily rated men. Do you expect the daily rated 
men to be cognizant of the rules ? — These agreements are now under revi- 
sion. The general rules generally apply to the working of trains and do not 
affect the daily rated men in the workshops. 

K-5001. Why are you revising the agreement ? — (Mr. CharUon) : 
Dne of the reasons is that the Provident Fund Act requires a certain revi- 
sion of our agreements. 

Ei-5002. Do you not propose to alter any of the other terms ? — (Mr. 
Wathen) : We have it under consideration. 

K-5003. You cannot go further than that at the moment ? — ^No. 
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K-5004:. Item No. 9 of the service agreement says : “ I clearly under- 
stand that the authority which appoints me has the power to dismiss me 
Who is the authority that appoints him ? — As a rule, the -District Officer, 
or the head of the department in the ease of a more senior appointment. 
That is a legal requirement which probably emanated from our lawyers.. 
Of course I must have, the power to dispense with the service of any man. 

11-5005. Who controls leaye ?— The District Officer normally.' 

K-5006. In your memorandum you say that leave is controlled bj’ the 
Foreman ? — That is in the workshops. 

K-5007. Do you give the Foremen power to give leave in the Mecha- 
nical Department ? — {Mr. Thompson) : He does give leave, hut it is finally 
sanctioned !by the Works Manager. 

K-5008. You say : “At Arkonam the assistant workshop foreman is 
authorised to grant leave with pay to his workshop staff ” ? — The shop 
Foreman could certainly give the workmen a few days’ leave. 

K-5009. With pay ? — ^No ; he gives him leave under the rules. (Mr.. 
Wathen) : If he is entitled to it, he is authorized to grant it in an emer- 
gency. A Station Master can grant a man leave if he wants to get away 
in a hurry. 

K-5010. You tell us the assistant workshop Foreman has the right to 
grant leave ? — ^Yes. 

K-5011. Does he dd so in actual practice ? — ^Yes. 

K-5012. He has also the right to refuse leave ? — I take it he has a 
right to say it is not convenient. If a man pressed for leave and could not 
get if' from his shop Foreman he would go to his Works Manager at once- 
and ask for leave. 

K-5013. That might create ill-feeling between him and his Foreman t 
— It might ; the granting of leave has to be done more or less with reference- 
to the work which is to be done. 

K-5014. Again you say : “ regular attendance will be considered to 
include a total absence of not more than 40 days in a calendar year ”. In 
the 365 days in the year there are 52 Sundays, which reduces the number 
to 313 days. In addition to that apparently the man can be a,bsent for 40’ 
days and still be considered as having been in regular attendance ? — {Mr. 
Thompson) : That is so as far as the workshop is concerned. 

K-5015. At what stage do you dismiss a man for being irregular in 
attendance, over-staying leave or being absent ? — If a man asks for leave, 
it is granted as a rule. 

11-5016. That is, 14 days’ with pay 1 — ^Yes. Beyond that if he says 
he wants 3 days’ leave he gets it. If a man simply absents himself with- 
out permission, stays away for 30 days, we do not linow where he is and 
he has not written to us, we assume that he has absconded : we give him 
30 days. 

K-5017. But 3 ^ou say here 40 days ? — {Mr. Waihen) : The average- 
man who stays away 30 days would probably say he was going to stay away 
for that time. 
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EI'5018. If he is in the workshop for a year apparently he can earn 
leave for 15_days ? — ^Yes, he is allowed 15 days with pay ; he is allowed 
12 days’ holidays with pay in addition ; he is also allowed two days’ leave 
with pay on the King’s Birthday and Empire -Day ; that means that he is 
allowed .29 days in a year leave with pay. A month’s regular attendance 
•earns him a day’s holiday which comes to 12 days a year. 

K-5019. Do you mean he has to be there a month without being 
absent in order to earn his holidaj-^ ? — ^Yes ; if he has attended regularly 
for 7 months he gets 7 days’ holiday. 

K-5020. Y'ou also pay him a bonus for regular attendance ? — ^Yes, that 
is for the coolie class. 

K-5021. You paj^ coolies, who attend regularly, an anna a day, and in 
addition to ordinary pa}’' you give them a day per full month ? — It amounts 
to that. Of course absence is diiferent from leave. When we talk of dis- 
missing a man after he had been absent for 30 days we mean that he stays 
away for 30 days and we do not know where he is. 

K-5022. Mr. Cliff • With regard to training, you say : “ A point of 
interest to which attention is drawn, is the extent to which this Railway 
avails itself of the facilities provided by the Government in the areas served 
by it Does that apply only to the Mechanical Department ? — {Mr. 
Wathen) : We give passes to the sons and daughters of Railway employees 
to enable them to obtain technical training at technical colleges and that 
sort of thing. 

K-5023, Will you send us information as to the number of apprentices 
, you had in the Mechanical Department in 1929 1 — Yes. 

K-5024. Are all of these people living in Madras City, or do they have 
to travel to I\radras in order to get this education ? — I should say most of 
these people are in Madras City. 

K-5025. Is this i?articular branch of education under review ? — I do 
not think it is. Railways are a Central subject and education is a Provin- 
cial (transferred) subject. 

K-5026. You say that the majority of employees are made compulsory 
subscribers to the Provident Fund. Where is the line drawn ? — Under 
Rs. 15. Prom Rs. 15 to Rs. 30 it is optional, while above Rs. 30 it is com- 
pulsory. 

K-5027. Does a man have to complete a certain length of service before 
he can join ? — ^No ; a man, whose pay is sufficient, is entitled to join at 
' once, except in the case of daily rated men who are only eligible to join 
after three years’ continuous serA’ice. A large number of those with re- 
gard to whom it is optional haA’e in fact joined. 

K-5028. It goes on to say that “ definite temporary relief is provided 
to those who become unemployed ”. What form does that temporary re- 
lief take ? — {Mr. Charlton) : I think what is .referred to is the fact that 
they are eompulsoiy subscribers to the Provident Fund and that provides 
temporary relief. 

K-5029. With reference to absenteeism in Engineering Department, 
does that include authorised leave ? — {Mr. Wathen) ; This is absenteeism ; 
aU leave has to be authorized ; it is not leave. We wiU give you informa- 
tion on that point. .... 

LIIRCL 
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• K-5030. Tom* memorandxun saj'B : “ the staff are given every oppor- 
tunity to represent grievances, and appeals receive c’arefnl attention 
Does the form of appeal appended to your memorandum as schedule ap'ply 
to every emplej'^ee on the Kaihvay ? — ^Yes. 

K-5031. Apparently this is a new form which was issued on the 1st 
May, 1929. Do you propose to revise this form ? — ^No. We are revising; 
the rules with regard to dismissals and discharges. 

K-5032. Must every appeal be in writing ? — ^Yes. 

K-5033. Si7‘ Alexaoidej' Mim-ay : Do you hand to every man, who 
joins the service, a eopj'- of the circular describing his right to appeal ? — 
(Mr. Watlien) : We have not done that. It is a matter to which w& 
could give consideration. I think it would be a good idea and I am pre- 
pared to accept that. 

Ki5034. Mr. Cliff : If these are printed in the vernacular, can the 
employees on the open line in the Engineering Department read them ? — 
I should say a number could not ; they would have to be explained to the 
lower paid staff ex^en if they were in the vernacular. 

K-5035. In many cases I suppose they have to get some body to write 
out their appeals for them ? — ^Yes. 

K-5036. It seems to me that your rules as to leave and appeals are 
framed as though you were dealing with fully educated labourers ? — Yes. 
It is a sort of custom here to make appeals or applications in writuig. 
Letter-xvriting is a regular trade in Madras. 

K-5037, If everj" appeal must be in writing, I suppose thej’- have to 
pay something to write out the appeal ? — ^Yes, or a friend inight do it. 
I agree with you that there might be -a hardship. On the other hand the 
man can have an interview if he wants one. The problems of language 
and education are very difficult here. I have just appointed a Personnel 
Officer and I hope we shall be able to overcome some of these difficulties. 
I think you wiU find that the average Madrasi is more educated than the 
average man in the Punjab or the Central Provinces. 

K-5038. With regard to what you say in your memorandum under 
•' extent to which housing is provided ” and the figures you give as to the 
cost of housing, will you tell us how the expenditure contemplated during 
the next two years is allocated as between grades ? — I will supply that 
information. 

K-.'i039. You say : “ The physical standards required of recruits are 
now more rigid than a few years ago ” ? — (Major Cr'idckshanh) : I think 
the word “ rigid ” is an unfortunate expression. I do not think they are 
more rigid than they were. < The standards required are very much th/ 
same' as those required on State railways. We will let you have a stat® 
ment as to the standards required. The standards are laid down almo|+ 
entirely with reference to the safety of the travelling public. F 

K-5040. Sir Alexa/nder Murray : During recent years have you deli- 
berately raised your standard in view of the increased number of appli- 
cants ? — CM'*' Wathen) : No, I should not say so. ^ 
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K-5041. In your memorandum it is stated that the Eailway provident 
fund provides for both old age and pi-emature retirement. Could you lake 
a j'ear, or vhatever is a fair period, and tell us the number of men who 
have been pensioned and the amount of pension involved ? — ^Yes. 

K-5042. Will you send us reports of the co-operative credit societies 
referred to in your memorandum ? — ^Yes. 

K-5043. Is your co-operative store functioning properly at the 
moment ? — It has been in difficulties owing to 'a bad manager, who bought 
a lot of unnecessary stock and there was a big depreciation in the value of 
the goods. We are trying to get it on its legs again, but it is rather diffi- 
cult. 


K-5044. You have referred to the expenditure incurred by the pay- 
ment of compensation to employees outside the provisions of the Act. 
What is the number of your employees not included under that Act 1 — 
That is badly worded ; it does not mean employees outside the provisions 
of the Act ; it means additional payments made outside the provisions of 
the Act. (Mr. Charlton) : Where it says : “ compensation with extent of 
possible claims ”, it should read “ comparison with extent of possible' 
claims 

11-5045. Will you supply us with figures as to partial and total dis- 
ablement and temporary disablement ? — (Mr. Wathen) : Probably tem- 
porary disablement has been covered by leave, 

11-5046. Does your Eailway run through Indian States outside British 
territory ? — ^Yes, we run through Mysore State, Nizam’s territory, and 
Kolhapur. 

K-5047. Have you had any accidents occurring in these Indian States 
where the Worlnnen’s Compensation Act does not apply ? — I think we 
apply the Workmen’s Compensation Act in these cases. The Workmen’s 
Compensation Act has just been brought in force in Mysore. I do not think 
that question has ever arisen. We work in a foreign c'ountryu 

K-5048. You have never taken exception to a claim for workmen’s 
compensation on the ground that the accident happened in territory where 
the Act did not apply ? — I have not ; we even apply the Act to Portuguese 
India. 

K-5049. Mr. Cliff : Do the running staff work only 44 hours a week ? 
— No, they work more than 44 hours a week. The hours differ so much 
throughout the system that it would be rather difficult to give them. 
(Mr. Sinclair) : The average hours on the road of the running staff are 
about 8 to 10, but we sometimes have' cases in which they run as much as 
12 hours. I have some exceptional cases of 64, 62 and 67 hours in a week. 

K-5050. Under “ Transportation ” you say, “ but in the ease of the 
running staff the matter of fixing regulations is still under the considera- 
tion of the Eailway Board ”. Then above that you say “ others including 
running staff ”. Are not the words “ others including running staff ” iu 
the wrong place ? — That is possible. We have endeavoured to give effect 
to the Washington and Geneva Conventions. Where we have long runs 
on the road we put two crews on. 
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K-5051. The Raihvay Board told us they had gi’ea.t difficulty in apply- 
ing- the Washington and Geneva Conventions to running stafl! : — (Mr. 
Wathen) : I do not think there should be much difficulty in giving effect 
to the Geneva Convention. With regard to running staff because -we give 
a man 24 hours off at headquarters. 

K-5052. You say : “ There has been a general tendency to increase 
rales of wages since 1920 o-\ving to the higher cost of living since the war ”. 
Has the cost of living been going up since 1920 ? — ^No, I imagine the cost 
of living has not gone up in recent years. 

K-505a. Have you been increasing wages very considerably since 1920 ? 
— Our great increase was in 1921. The rates are set out in our memo- 
randum. 

K-5054. Have you been increasing rates very considerably since that 
time ? — ^No, not very considerably. 

E-5055. The Kailway Board speaking of a minimum living wage say 
they have no doubt that the Agents of railways would be prepared to take 
all possible measures with a view to improving the rates. What have you 
been doing to increase your minimum rates of wages since 1921 ? — At 
present I have got a committee sitting investigating the matter,' 

E-5056. On what principle is that committee working ? — They are 
worldng on the principle of spreading out the grades. Our grades are 
rather packed together and a man does not get a chance of promotion over 
a number of years. A man may get two or three promotions and then 
stop until there is a vacancy in the next grade. We ajre endeavouring to 
see whether we cannot reduce the number of grades so las to spread promo- 
tion over a greater n-umber of years, possibly increasing the range and 
increasing the opportunity. Those are really the lines on which t want 
to work it because we have too many grades for the lower paid staff. 

K-5057. Are the peons, Grade F, ranging from Es. 94 to Es. 104 
the lowest grade ? — (Mr. Charlton) : Other than in the workshops tlie 
lowest grade is Es. 12. In the workshops the lowest grade is As. 9 a day. 

K-5058. Sir Alexander Murray : You refer to men coolies being paid 
As. 7 per day ? — It is obviously a mistake. 

K-5059. Mr. Cliff : The answer appears to be that the minimum rate 
outside the workshops is Es. 12 ? — ^Yes. (Mr. Charlton) : In the work- 
shops it is As. 8 per day, fflus a grain compensation of Es. 1-8-0 per month. 

K-5060. Sir Alexander Murray ; Are you still paying grain compen- 
sation ? — Yes. 

K-5061. IJp and down the line ? — Yes. 

K-5062. Since when have you been paying grain compensation ? — 
Since sometime in the war. (Mr. Finh) : We take the cost of the staple 
grain in each district and if the number of seers per rupee is below a 
certain number we give the grain compensation. 

E-5063. Will you give us a statement about that ? — (Mr. Wathen) : 
Yes. The grain compensation allowance is really like pay ; we have con- 
sidered consolidating it. 
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K-5064. Mr. Cliff : You say : “ the relations bet'ween the Railway and 
the Union have so far been amicable Have there been anj'' relations 
between your Company and the Union ? — ^Tes. ^ 

K-5065. With regard to the trade Unions you say that the question 
of tbe formal recognition is under consideration. Does that mean that 
they are unofficially recognized but not officially recognized ? — 'It means 
that we have dealings with them. We meet the President ; they widte to 
as on certain subjects and we more or less negotiate with them. Although 
this Union is said to have been in existence for a number of years, since 
1919, it was very small to begin with. I think it has been registered for the 
last years, since 1928. under the new Trade Unions Act, and I am 

dealing with it to a certain extent. I think the word “ recognition ” is 

liable to he loosely interpreted. It is a question of how far we can go with 
them. I do not think any actual minute, hour, or day will arise when 
recognition will be given ; we shall probably go on increasing our dealings 
with the Union. In their book of rules they provided for a committee 
which at present would consist of over 300 people, the quorum being 7. 
In the interests of my staff I feel I have great responsibility in this matter ; 
I do not think I can put the interests of my staff in the hands of 7 iieople 
elected according to methods which I do not think are businesslike. I 

believe I am correct in saying that normally in trade unions there is a 

system of balloting, but in this Union on any large question which would 
have to be decided bj'- the members, there is no provision for a. ballot at all. 
As far as I know there is no election by ballot. Normally speaking, I 
think that sort of provision is neeessa^ 3 ^ I hope our difficulties with the 
Union will decrease as we get definite channels of approach between the 
Union and ourselves. None of these matters have been settled because 
we have not at present been able to arrive at a satisfactory basis. Let me 
luake it quite clear that we are not antipathetic to unions in any shape or 
form. I was to have met Mr. Giri, the President of the Union, on Friday, 
but other business has detained him at Delhi so that I have not yet had 
that pleasure ; but our relations with the Union are quite cordial and I 
am endeavouring to try and work, with them. There is a responsibility 
placed upon me and I am not quite sure whether, under the existing rules 
and conditions of the Union, it is fair to assume that they actually repre- 
sent the feelings of the staff or that it is quite clear that the staff have 
any power to run the Union properly. I am now talking about the general 
members of the Union. As far as collective bargaining is concerned, I am 
quite prepared to help it. 

K-5066. Are you requiring more of the Union than the Trade Unions 
Act requires ? — I do not think so. Under the Trade Unions Act seven 
members can form a Union. I think I am requiring a little more than 
that in the interests of my staff. May I take one example ; we had a case 
of a memorial sent to this Royal Commission wdiich has caused a good 
deal of excitement. We have had appeals against it. It only came out 
a few days ago and now we are having appeals against it saying it is 
not representative of the staff. I do not know how many people have 
seen this memorial, but one or two who have seen it have got very excited 
about it. In fact I got an appeal on Sunday about it. 

K-5067. Is this the one dealing with the Anglo-Indian Association ?— 
Yes ; I am just quoting that as an example. 
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K-5068. You say you want tlie Union to change its rules wuth regard 
to balloting ; are you not going beyond the Trade Unions Act ? — ^Possibly ,* 
but T think all these matters could be a question of negotiation with us as to 
the lines on which we wiU deal with the Union. 

IC-5069. First of all you have a law on the Statute-Book ; secondly 
you have the Government administering that Act and registering trade 
unions ; thirdly you have the Kailway Board dealing with a federation of 
these trade unions ? — Yes. 

K-5070. Are ^mu requiring more of a union than the law and the Rail- 
way Board require ? — I cannot say that ; I do not know what is in the 
mind of the Railway Board on that subject. I do not think I am requiring 
a great deal. 

K-5071. The Railway Board meet them as at present constituted ? — I 
meet my Union. 

K-5072. There seems to be some little difficulty about this question of 
formal recognition ? — ^May I say that foi'mal recognition may be defined 
by the administration in a quite different waj’- from that in which it may 
be defined by the Union. If formal recognition were to be given to the 
Union it might lead to a lot of misunderstanding, because the term might 
be misinterpreted. 

K-5073. Si?' Alexander Murray : I take it your point is that you are 
perfectly willing to deal with a properly constituted and properly organized 
trade Union ? — ^Yes, I always have been. 

K-5074. Apparently there is a difference of opinion as to what is a 
properly organized and constituted trade union ? — ^Yes, I would welcome 
the staff helping themselves ; in fact you -will find further on in this memo- 
randum that I have made endeavours with a view to the staff helping 
tJiemselves by collective bargaining. 

lC-5n75. Mr. Cliff : I hear there are Uvo trade unions of Railway em- 
ployees ? — There are three or foTir trade unions. I have been asked to 
recognize 4 different trade unions. They are rather overlapping. One is 
the Railway Employees Union at Perambur ; that is the big Union. Then 
there is a Non-Avorkshop Union ; I am not very clear Avhat its constitution 
is ; I have not got a copy of its rules and I do not knoAV what its memljer- 
ship is. I am not even sure who is the President. Then I have been asked 
by the National Union of Raihvaymen in Bombay to recognize tliem ; that 
used to he the Amalgamated Society of Railway Workmen. 

11-5076. (S'jV Alexander Murray : I think that is mainly Anglo-Indian ? 
I do not thinlc they admit that. The fourth one was tlie Anglo-Indian 
Association. These are the four Avho have asked for formal recognition. 

K-5077. Mr. Cliff : As far as you are concerned, at the moment you 
are really negotiating with the Trade Union as to the basis of relationship 
which Avill obtain beUveen the T'^nion and the Company ? — ^Yes, we are con- 
stantly doing so ; you may take that to be so. 

K-5078. Are you prepared to consider favourably the establishment 
of standing joint ma,chineiy • — I consider I have done that already ; I 
consider I have given facilities for joint machiner 3 ^ 

K-5079. Was the machinery Avhich is dealt with in your memorandum 
set up in conjunction with the Trade Union or not 'I — That was not done in 
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•conjanctioB with, the Trade Union.' You are referring to the staff coni' 
niittees. ' The staff committees were necessary because of our change of 
organization ; it was felt that with the longer controls and the greater 
number of officers at each headquarters, brought about by telephonic com- 
munication, as against the old methods, we could control greater areas and 
we felt that the supervising staff might he kept rather out of touch v.dth 
■the men ; so we followed the lead of other people and we have started staff 
'Committees in the Transportation Department. 

K-5080. Do then the District and Central staff committees cover all 
your employees ? — No, not at present ; they cover the Transportation De- 
partment only at present. 

K-5081. Is it localized at one or two large centres ? — In five districts, 
.yes. There are five committees and the Central committee. 

K-5082. Are there new committees to be set up ? — ^Not at present until 
we see how these function ; we might extend it to every department even- 
tually, but we are first seeing how these function. 

K-5083. How long have they been functioning ? — About G or 8 
months. They started in October, but we had been working at them some- 
time before that. They actually came into force in October. They have 
dealt Avith supposed individual grievances before the officer concerned. 

K-5084. You have had experience since October ; have you any views 
as to how it is functioning in that short period ? — 'Yes, I think it is func- 
tioning successfully. * , 

K-5085. Do you find that ‘the members of the committee are accepting 
responsibility ? — I should say so myself, but Mr. Sinclair .has actually dealt 
with it and will be able to give you better information. (Mr. Sinclair) : 
I think they are accepting responsibility. 

K-5086. How long do you propose to take before you consider extend- 
ing these committees to other branches so that all employees are covered ?■ 
— I hope to get on with it with the Personnel Officer whom I have appoint- 
ed ; he took up his appointment on Saturday. 

IC-5087. Have you considered the possibility of establishing these com- 
mittees in conjunction with the Union ?— I think these are rather different 
from other staff committees Avhich have been set up in India in that they 
■are self-eleeted. Therefore if the Union is representative of the staff, the 
Union men Avill be on these committees and will attain their object. 

K-5088. If that is right, that they will attain their object indirectly, 
•why not arrange for them to attain their object directly ? — I think it has 
been done. 

K-5089. It is put to us very strongly that as those eommittees are 
elected they are .a counter to the Union. If one looks at the objects Avliich 
you set out in your memorandum, they aft'ord a very wide scope if the 
committees are alloAved to function to that extent ; they give a very wide 
Tiasis of relationship between the work-people and the Agent. Would it 
not be possible to discuss the matter with the Union so that they may agree 
with those functions and the method of procedure ? — It might be. 

K-5090. I should like an experiment made to see whether these are 
accepted as the basis of agreement between the Union and the manage- 
ment ? — I think you must appreciate the difficulties I explained to yoP 
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about that. Undoubtedly in time to come that may happen but trade- 
unionism in India is a matter of difficulty. As you have pointed out,, 
the vrorkers are illiterate, they have to be trained and we have great 
responsibility placed on our shoulders to see that the staff get fair treat.- 
ment. Yfe are using our most earnest endeavours to bring that about 
the best way. As long as I am sati.sfied that these people who purport 
to represent the staff do really represent them I shall be only too happy, 
to help them. I consider I am helping these people. 

K-5091. In order to prevent any rivalry between these staff com- 
mittees and unions, will it be better when you are establishing new staff' 
committees to do so in collaboration Avith the trade union ? — The Union 
has not asked to be consulted about this ; they have been very anti- 
pathetic to these committees ; apparently they have not seen the ad- 
vantage of these committees ; I may be Avrong but as far as I can gather • 
from the attitude of the Union their aim is the Union itself and not so 
much the advantage of the staff ; their point of Anew is that the Union 
must be represented and not the staff. I say if the Union is going to be 
an effective one, it should be the staff and there should be no question) 
betAveen the staff and the Union. 

K-5092. We are advdsed that the unions belieA'e that this is one of a. 
series of attempts to spike their guns. With regard to appeals, have- 
you any objection to a system being established Avhereby the men may 
be represented by a union officially at some stage in the appeal ? — ^At 
some stage Avhen the union and I are able to see eye to eye I may be pre- 
pared to consider that ; but as I have explained ,Ave have a lot of spade • 
■work to be done first Avith the union as I think any expert in trade union- 
matters Avould be inclined to agree Avith me. 

K-5093. Sir Alexander Murray : Can we have a copy of the consti- 
tution of your staff committees ? — ^Yes, Ave aauH send copies, 

K-5094. Has your sanitary department got a special constitution ? — 
Tes, Ave Avill send copies of that. 

K-5095. Mr. Joshi : Is there racial discrimination in your adminis- 
tration either in theory or in practice ? — There has b,een in past genera- - 
tions but I think Ave haA^e noAv more or less eliminated it. 

K-5096. Since Avhat time ? — ^It has been a process of gradual elimina- 
tion ; I cannot giA’-e you the exact date ; but Ave do not admit that there- 
is an}' racial discrimination noAv. 

E;-5097. I Avill read this passage to you and I Avould like you to say 
whether you agree Avith it or not. “ Mr. Hayman, in Avinding up the 
debate, pleaded guilty to the charge of racial discrimination in practice- 
in railway workshops and on company-managed railways ”. — ^As far as 
I know, I should say he is not right. 

11-5098. In j'our memorandum you refer to special apprentices in a- 
particular class ; how many of those apprentices are Europeans, Anglo- 
Indians and Indians ? — J cannot sa 5 ^ We Avill send that information. . 

K-5099. Sir Alexander Murray ; Will- yoAi .send us full particulars 
not only of the special class biit of the classes “ A “ B ” and “ C ” in.i 
addition ? — Yes. 
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regard to housing, does an Indian Guard 
and a European Guard get the same superficial area ? — It depends entire- 
ly on the pay of the Guard. 

K-5101. If you take an Indian getting Rs. 100 a month and an 
Anglo-Indian getting Rs. 100 a month can you say that the superficial 
.area of their houses is the same ? — I cannot. I can hand in plans of all 
quarters if that will meet your question. 

K-5102. I quite appreciate that you have different types of quarters ; 
I am asking about the superficial area of the building — To the best of 
my knowledge it is the same for the same grade. 

K-5103. Can you make a definite statement ? — No, I cannot unless 
I investigate that point most carefully. Of course, Mr. Hayman may 
define racial discrimination in a different way from the way in which you 
and I may define it. Mr. Sinclair now tells me that if there is a quarter 
vacant he gives the quarter to the next man on the list whether he is an 
Indian or an Anglo-Indian ; he does not distinguish. I had not realised 
he had gone as far as that because I thought Indian gentlemen required 
different accommodation from Anglo-Indians. 

11-5104. According to your oum statement different quarters are given 
to Indians, Europeans and Anglo-Indians ? — Quarters are not built in 
a day ; some of these quarters are many years old. In the year 1880 
or 1890 there was undoubtedly very strong racial discrimination with 
regard to the quarters required for the different classes. I say I am 
making no racial discrimination as far as it lies in my power. 

K-5105. Why do you not allow emplojmes drawing less than Rs. 15- 
a month do come within the provident fund 1 — Our provident fund is 
the Government fund and we are bound by the rules of the Government 
of India ; it is not a company’s fund at all. 

i 

K-5106, If the Government of India consults you, will you have any 
objection to the Government of India changing the rule ? — That is a 
matter I should have to refer to my Board at home ; I did not know 
there was any idea of changing the rule. I do not think there ‘Avould 
be any difficulty in giving effect to a change in the rule. 

K-5107. You say that there were two strikes of conservancy 
sweepers in the Perambur workshops in 1921 and 1926, that increased 
wages were demanded and that increased wages AVere granted. Why 
did you not give those increased wages before the strike ? — I was not 
Agent at that time and I have no personal knowledge of those strikes. 
{Major GridckslianTc) : This is not quite correct. There was one strike 
in 1916 and one in 1921. They were both before my time and I am 
afraid I cannot give you very much information about them. 

K-5108. In your memorandum you say ; “ the passes for the home 
line are aRolwed to children’s 'governesses and jEuxopean ^affd -Anglo- 
Indian nurses in- the employment of officers of the railway ”. It 
appears from that that something like racial discrimination stiU exists. — 
(Mr. Waihen) : No, there is no racial discrimination there ; an Indian 
officer could employ an Anglo-Indian nurse. 
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'K-5119. Do you remember that a committee was appointed by the 
Government of India to find out which method was cheaper ; it was the 
Raven Committee and that committee reported that v,mrk done in rail- 
way workshops was cheaper than work done by a private company. In 
view of that finding why do you give contracts to private contractors ? — 
Railway workshops were constructed for maintenance and repair rather 
than for construction purposes. Our business is to keep the line 
running. 

K-5120. Why do you supply electric light to highly paid employees 
and not to the others ? — I do not know whether the lower paid staff 
would be prepared to pay rent on the fittings. Everyone has to pay 
rent on the electric fittings. If j’-ou were to put "electric light into the 
houses of all your staff where it was available, a large number of the 
staff would say that they had not asked for it. If a man left his house, 
the new tenant might say “ he had not asked for the electric light, 
that he preferred bis own light and objected to paying tlie increased 
cost It is open fo question whether it would be possible to supply 

every body with electric light. A certain amount of constnictional cost 
would be involved and interest must be earned on the money spent on 
construction. You cannot put in electric light one day and take it out 
the next. No representation has been made to me on the subject and I 
have never even considered it. 

, K-5121. Col. Bitssoll : In the Perambur area what proportion of 
your staff is housed ? — (Mr. Thompson) : I should say about 10 per cent. 

K-5122, How many of them have been provided within the last five 
years ? — We are building quarters now ; during the last two or three 
years 502 quarters have been built. 

K-5123. What do you mean when you say that the company has 
a consistent policy ? — Our policy now is to construct buildings for a 
large percentage of the staff. (Mr. Wathen) : We propose to build 
them as they are required ; as you know a large number of Madrasis 
like to live in their own houses and in their own property. 

K-5124. Will you supply us with a list of type plans of your 
various quarters ? — (Same produced and handed in). 

K-5125. Is the Chief Medical Officer satisfied that types are 
designed with a view to admitting as much light and air as possible ? — 
{Major CruicJcshanJc) : Yes. 

K-5126. The Trade Union in' their memorandum say that houses 
even when they are pro'sdded are unfit for human habitation. What do 
you say to that 1 — I do not consider they are unfit for human habitation. 
The lower grade houses are small but through ventilation is provided 
and they are on the whole much better than the quarters outside in 
.which these people as a rule live. 

K-5127. The same memorandum states that on the Madras and 
Southern Mahratta Railway below a certain class the houses do not 
have provision for water and latrines and they must use the common 
latrine and common tap. Do you think that is unusual in this country ? 
—No. 

K-5128. This memorandum also suggests that racial discrimination 
in the matter of housing is going on to apalling extent ; what do you 
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say about tbat ? — {Mr. Wathen) : I should say no. There have been 
different tj’pes for Eui'opeans and Indians from time immemorial m 
because the ways of life of these people are quite different. For 
instance, when an Indian officer in the upper grade^ occupies a house he 
wants alterations made and there is racial discrimination in favour of 
the Indians. 

K-5129. The raihvay memorandum says that the general physique 
of railway employees is satisfactory ; on the other hand, this memoran- 
dum from which I have quoted says that physically no \yorker or 
salaried employee of the railway service keeps good health ; his children 
are always sick. — {Major Cruichshanh) : I do not consider that to be a 
correct statement. 

K-5730. You prefer the statement of the Railway Board ? — Yes. 

K-5131. You have five hospitals ? — ^Yes. 

K-5132. Do you consider yon have sufficient number of beds in those 
hospitals for your seriously siek staff 1 — ^We are still extending the 
hospital accommodation. 

11-5133. You are extending the number of beds ? — =Yes ; we have 
lately got ten beds more than are mentioned in this memorandum. 

K-5134. Your policy is to extend it still further ? — ^Yes. 

K-5135. How many Indian beds and how many European beds are 
available in these hospitals ? — I will send in the numbers. 

K-5136. Have you any maternity wards in any of these hospitals ? — 

No. 


K-5137. You do not employ any ladj’’ doctor ? — No. 

K-5138. Is there any necessity for .such an officer ? — Not at the 
present time. 

K-5139. Supposing you had in the Perambur area a lady doctor 
with a maternity ward, do you think the wives of your employees 
would use those facilities ? — I think it is possible that they would but 
personally I think the question of employing district nurses and mid- 
wives is more important from the point of view of the staff. — {Mr. 
Wathen) : I have authorized the appointment of a health worker or 
welfare worker as soon as a lady is trained and I am investigating the 
question of district nurses or visitors or midwives and anything like 
that to help the families 

K-5140. That is the definite policy of the Railwaj’- ? — Yes. 

K-5141. What is the number of nurses you have now employed in 
these five hospitals ? — {Major Cruickshank) Eight. 

K-5142. Are they all European or Anglo-Indian ? — No, six of them 
are Anglo-Indians and two are Indians. 

K-5143. You say : “ employees drawing over R.^ 30 per mensem have 
to pay hospital stoppages for indoor treatment ”. Will you give the 
Commission a statement showing the amounts of hospital stoppages 
■during the year 1929 ?— (Mr. Wathen) : Yes. 
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K-5144. On other railways we have heard complaints with regard 
to the eye tests to which certain workers have to submit at various in- 
tervals in their service. What method do you adopt in examining and 
re-examining employees in connexion with eyesight ? — Do you use the 
Edridge green test ? — {Major CruicJcsJiank) : Yes. 

K-5145. Have you given up the coloured wool test altogether 1 — ^It 
is sometimes used but very little stress is put on it. 

, K-5146. Are you satisfied that the employees are fairly treated in 

regard to these repeated eyesight tests ? — ^Yes. 

K-5147. Is any employee ever reduced in grade and salary because it is 
found that his esmsight has deteriorated within the previous year or 
years ? — ^It is occasionally so. 

K-5148. What number were reduced in grade or salary from this 
cause during the last two years ? — will send in that information. 

11-5149. Do you ever get appeals against the decision of a district 
medical officer in cases of that kind ? — Yes. 

K-5150. How are they dealt with. ? — They aire dealt with by me per- 
sonally. 

K-5151. Do you make a personal investigation of the eases 1 — ^Yes. 

K-5152. And I suppose you sometimes refer to the specialist in 
-opthalmie diseases in Madras ? — ^Yes frequently. 

K-5153. You make use of his services in doubtful cases ? — ^Yes : I 
may say that I only had 33 appeals during the last 12 months. 

K-5154. How many of those appeals were rejected and how many 
resulted in a change of the decision ? — In ten cases I changed the 
decision. 

K-5155. You say that the Railway assists one medical institution at 
Hubli. I understand that the Railway also subscribes to various hospi- 
tals ? — ^Yes. 

K-5156. Will you state the amounts ? — I will send in that informa- 
tion. 

K-5157. Has 3 mur average district medical officer time to do any 
real public health work ; is he not too much occupied in what may be 
called general practicianal work ? — ^I think he has time to do general 
public health work. — {3Ir. Wathen) : He has his assistants under him 
who are primarily responsible. 

11-5158. Do you maintain that the district medical officer has time 1 — 
{Major Crxdck shank) \ He makes quarterlj’- inspections of all the large 
places and I think he has time. 

K-5159. Are your district medical officers trained in public health 
work ? — ^Yes. 

K-5160. Do they hold the D. P. H. ? — Wherever possible, yes. 

K-5161. In connextion with sanitation, what co-operation or consul- 
tation, if an^'-, have you with the Grovernment Public Health Depart- 
ment ? — ^We have a certain amount ; it mostly arises from questions put 
by us. Tliis subject was discussed at the Railway Conference this year. 
1 think there is a considerable amount of co-operation. 
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K-5162. Is there sirfficient co-operation or is there any method by 
^^hich you might suggest that eo-operation should be increased ? 
hinh the co-operation is increasing. 

K-5163. How many Sanitary Inspectors do you employ ?— Ten. 

E:-5164. Are they all qualified ?— Yes. 

lv-5165. What duties do they perform ? Do, they travel up and 
lown the line ? — We have two men who travel up and down the line ; 
hey mostly report on the sanitary conditions at the smaller stations 
ind medium sized stations where there is no medical staff. They also 
lo a good deal with regard to sanitation at times of festivals and that 
sort of thing. The other eight Sanitary Inspectors are at stations. 

K-5166. Doing work in a local area ? — ^Yes. 

K-5167. Have you enough Sanitary Inspectors ?— I am not sure that 
we have enough travelling men. 

K-5168. Do they do any work in connexion with the control of 
food supplies at railway stations ? — Another man, the food inspector,, 
who works under me does that. 

K-5169. The figures of mortality which you have .supplied give 
one no real idea as to the amount of mortality among your railway 
population. Have you any suggestions to make as to how they may be 
improved ? — I think we can get it more accurately from the different 
departments ; this is what comes to the knowledge of my own staff. 

K-5170. How do you maintain sanitary control over construction 
%camps where contractor labour is employed ? — 'We always have a certain 
number of medical staff at these camps ; it is laid down in the esti- 
mates'; we generally have a Sub- Assistant Surgeon, a compounder, the 
menial staff and sometimes a sanitary inspector as well. 

K-5171. Do you provide water supplies and conservancy arrange- 
ments in the construction camps ? — The company sees that an attempt 
is made to provide conservancy arrangements ; there is always a water 
supply and my people see that it is as sanitary as possible. 

K-5172. Does the Railway pay for this water supply and conser- 
vancy ? — Yes, 

IC-5173. For all contractor labour in their construction camps ? — T 
could not say for all ; I think that is so in the big ones that come under 
my personal notice, 

K-5174. Have you in the contractors agreements any clause which 
compels the contractor to provide housing and other amenities for the 
coolies he ehiploys on the construction camps ? — I do not think so. 

K-5175. Perhaps we might have a copy of the agreement form. — I 
do not think there is a clause. 


K-51/6. Do you think it would be advisable to have such a clause ? 
— From the health point of view, yes. 

+ 1 , stations porters even 

MaSS without a chit from the Station 

Master ; if the Station Master refuses to give the chit the man must stay 
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arrangements are satisfactory ? — ^We accept the majority of medical 
certificates that are sent in ; the employee himself has got to send word 
to ^he Kailway that he is sick. 

K-5189. And you accept the ordinary general practitioner’s certi- 
ficate : — Yes, as a general rule, unless there is something obviously 
wrong. 

K-5190. Then the statement with regard to the difficulty of getting 
acceptance of the medical certificate is not correct ? — I do not think so, 

' K-5191. The memorandum also says that it is an open secret that 
railwaj’’ officers, when they send a man for medical examination, also 
send a demi-official letter to the medical officer as to the kind of report 
to be given. How many of such letters have you received within the 
last year ? — ^None. 

K-5192. You say you employ a specially trained medical officer in 
connection with malaria work ; what kind of officer is he and what 
training has he had ? — He is a military Sub-Assistant Surgeon ; he has 
had considerable experience in the work and has been trained in the 
Malaria Bureau in the Punjab. He has been on the Railway for about 
5 years ; he underwent special training about two years ago. 

K-5193. Mr. Cliff : Has he put in any report and have any measures 
been adopted as the result of that report ? — ^Yes. 

K-5194. What are they 1 — The report was on quite a number of 
stations where malaria was bad. He reported on Gooty and as a 
result of measures which have been taken we have reduced the malaria 
there. 

H-5195. Col. Bmsell : Then it is the definite poUcy of the Railway 
to make an attempt to reduce malaria, for instance, in these unhealthy 
stations of which you have given us figures " — {Mr. Wathen) : It is our 
definite policj' ; we are trying to reduce malaria as much as we can. 

K-5196. Is there any reason to suppose that you have not classified 
a sufficient number of these stations as unhealthy stations 1 — {Major 
Gruickshank) : 1 think there is very little reason for saying that. The 
matter is under investigation at the moment. Most of these are very 
small stations. 

K-5197. You say that endeavours are made to transfer men from 
these unhealthy stations after one year’s service. Is that the definite 
policy of your Railway ? — (iJIr. Sinclair) : Yes, they are transferred 
once a year. 

K-5198. You say that the Railway makes no provision for refresh- 
ments, shelters and creches. Are there ho tiffin sheds or shelters attached 
to the workshops on tlie M. & S. M. Railway ? — Yes. This paragraph was 
mis-read. ' » 

K-5199. What is the present position with regard to the supply of 
first-aid equipment for all workshops and running sheds 1 — It is going 
to be provided in this coming year. 

11-5200. You say : “ first-aid training is not compulsory in the case 
of other staff, they are encouraged to attend classes which are held 
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practically throughout the year How many employees attended 
these classes during 1928-29 ? — ^Last year 1,0^0 of whom 450 obtained 
certificates. 

K-5201. When a man gets a first-aid certificate, does he get any 
bonus or reward ? — Yes. Rs. 10 and his badge. After an interval of 
12 months he comes up for re-examination and gets ,a further reward. They 
are St. John’s Ambulance certifieates. 

K-5202. The Union memorandum, to which I have referred, says 
that the provisions which are decidedly inferior to the stuff available 
in the market are sold in the M. & S. M. Railwaj'' Co-operative stores 
at exorbitant prices. — (Mr. Wathen) : It is a separate entity which is 
run more or less for the staff. 

K-5203. It says the materials are decidedly inferior and the prices 
are exorbitant. Personal^ I think it is wrong. They supply the 
refreshment rooms on the lines and thej’^ .supply food to the ho.spitals. 

K-5204. Are you satisfied with the standard ? — (Mr. Cruickshank) • 
On the whole, yes. 

K-5205. Are they sold at exorbitant prices ? — (Mr. Wathen) : I 
' could not ansAver Avith regard to that straight aAvay, but I do not think 
the 3 ’’ are. 

IC-5206. Sir Alexander Murray : In your memorandum you give a 
comparative statement of cases treated during the year ; those eases are 
tabulated but I see that 88 per cent, of the cases are not tabulated. 
Hoav many of those untabulated cases Avill be accidents ? — (Major 
Cruickshank) : A very small percentage of serious accidents. 

K-5207. Mr. Sreenivasalu : Hoav manj>- employees were retrenched 
this 3 'ear ? — (Mr. Wathen) : I cannot gWe you the number. OAving to 
the construction Avork being reduced Ave had to reduce the Avork in tl'.e 
engineering Avorkshops. We asked the Union to assist us in doing so 
and Ave put some Avork forAvard from one j^ear to the other. We gave 
the men six months’ notice that their services Avill not be required 
instead of one month’s notice ; thej’- Avere mostly temporary staff and 
not entitled to notice at all. We took all possible steps to emploj^ them 
in other departments Avhere there Avere vacancies. We used every 
endeaA'our to meet the sitxiation but the block retrenchment, as it is called, 
was necessaiy OAAung to reduction of work, lack of funds and the Railway 
Board ’s. policA^ T think aa'c Avere to retrench 300 odd last A'^ear ; T do notr 
knOAV hoAV far it ])as gone 

K-5208. Hoav can j'ou saj'' that these employees are temporary AAdien 
they have been in the emploj^ment of the Raihvay for 10 or 15 j'ears ? — 
I do not think Ave dispensed AAuth the services of a single man of 10 or 
15 years’ service ; most of them had hetAA^een 3 and 5 years’ service. 
Thej^ were taken on temporarily because it Avas only temporaiy Avorlc 
Construction Avork i': only temporary. A construction man maj'’ have 10 
^mars’ service if he gets from one job to another. 

K-5209. Do you alloAv those temporarj’- people to be members of the 
proAudent fund ? — ^No. 

K-5210. Are members of the proAudent fund permanent employees ? — 

Yes. 
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K-5211. People who have been retrenched are members of ihe 
provident fund. There may have been some but I think I said they 
Avere mostly temporary. There may have been certain men Avho were 
not required becau.sc tlie Avork Avas reduced gcJierally. 

K-5212. A man Avho had done 1.3 years' service Avas rctrenclied ; lie 
is a permanent man. The Chief Engineer said he Avould take him back. 
Then something happened secretly betAveen the Works Manager and 
someone else and it Avas said that this man Avas inefficient.. If he had 
been inefficient, he Avould have been discharged long ago — I have no 
knoAvledge of that case. 

Sir Alexander Mnrrfnj : As far as possible, Ave slionld avoid dealing 
with indiA’idnal cases. 

K;-5213. Mr. Sreenivasaln ; You said they Avere given six months’ ^ 
notice ; can you definitely say that they Avere not gh'en tAvo and three 
months’ notice ? — 1 cannot say, but to my knoAvledge I gave a Avarning 
six months before and I provided Avork six months ahead. They 
Avanted to giA'e all a month ’.s notice but 1 interfered ; i said they ought 
to haA’e knoAvn about it and these men must be found Avork for another 
six months. 1 said that they must be told that at the end of the six 
months there Avill probablj^ be no AA'ork or them. T expect the actual 
notice Avas a month, but there is no doubt they Avere given six months;’ 
Avarning. It has ahvays been our policy to give notice or give Avarning 
as far as possible, so that these people may look out for jobs elsoAvliei'c. 
We are adopting a policy of stopping recruiting noAV With our ucav Avork- 
shops Ave shall have to reduce staff oAving to improved machinery. We 
are not noAV recruiting in our Avorkshops but are adopting a policy of steady 
attrition. 

1^-5214. Would it not be possible for a big administration such as 
yours to absorb all these 300 men aa'Iio are getting Ioav Avages ? — I doubr 
it : T expect a lot of these men are construction staff. You may be quite 
certain the Raihvay Avould employ men Avhere they could rather than 
di.smiss them. / 

K-.5215, When you dismiss these men, Avhy do you not dismiss a 
mifitri, a Foreman or a chargeman. Why do you not disc'harge men in 
the supei-Aisory grade avIio supeiwise the Avork'of tliese ]teople Avho have 
been retrenched ? — Possibly they are Avanted ekeAvhere. 

K-o216. In A'ieAv of the fact that you haA^e retrenched 300 men, hoAv 
is it possible for you to entertain another Foreman in the engineering 
Avorkshops this month ? — I did not knoAV that one had been entertained. 

TC-.52] (. Can you help the TTnion to absorb all the men that haA’’e 
been retrenched wherever there exist vacancies, asking the heads of 
departments to give prefei'cnce to these men and take them on Avilh- 
out any bias or prejudice ? — That is our policy. 

Ip5218. Is it the practice ? — I belicA’e so. jily heads of departments 
say the}’’ are labsorbing a number of these Avork‘<ho]A men ; I Avrote round 
to t lem asking them to do so. Y e haA’e also opened an emploA’n^ent 
bureau m conpeetion Avith the Union to help in this matter. I ‘think 
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Ml*. Sreenivasalu himself sat as a representative of the Union on that 
bureau to try and absorb the stalt. A large nmaber of them refused 
other work. 

K-5219. Is it not a fact that some of tiie running shed Foremen say, 
on some pretext or other, that these men are unfit ? — No. 

K-5220. Can you guarantee to the Union that you will absorb all 
the men wherever there exist vacancies and whenever the Union make.s 
an appeal for it ? — I cannot exactly guarantee that. 1 do not know 
what is involved. I am using my best endeavours. 

K-5221. Have you conceded to the Union the right to represent 
individual cases ? — No. 

K-5222, "Why not ? — I explained that very fuUy to Mr. Cliff before. 

K-5223. Do you not think that the unrest is due chiefly to individual 
eases ? — No, 1 do not think so. 

K-5224. Is it not desirable that the Union should be allowed to re- 
present cases to the administration and that the administration should 
interview the representatives of the Union ? — 1 think we have given 
you interviews. 

K-y225. On more than one occasion the General Secretary has asked 
for interview.s but has been refused ? — ^Yes, that is quite true ; that is 
because we have not gone as far as that ; I explained that to Mr. Cliff. 

K-5226. That means you do not want to have individual eases 
customarily represented ? — I explained my ^dews on that this morning, 

K-5227. Do you think it is better that there should be weekly con- 
sultation with the representatives of the Union in regard to general and 
individual grievances, so that they can be disposed of in an amicable 
manner '! — The answer is in the negative. 

K-r)228. It is a fact that many dozens of individual eases are lying 
with tlie administration undisposed of for months together and years 
together ?— rl should say no. 

K-5229. Have you rejilicd to the demands which were put forward 
by the deputation from the Union that waited on you in December last * 
— No, because the Union promised me further particulars which I have 
not received. 

K-5230, (Since it has furnished those figures as desired, are you 
willing to rc]')ly to the demands-? — The demands cover a great number 
of matters and, as I liave explained wlien that deputation met me 1 
asked for Several particulars which have not yet been .supplied to me, 
I am quite prepared to discuss that memorandum Avith Mr. Giri at auA’ 
moment. There Avere a great many demands Avhich it Avas obvious no 
administration could admit. 

K-5231. Are you Avilling to concede the request of the menials to 
travel over the Avhole line Avith free passes ? — I have conceded it ; I 
have said it is left to the discretion of the heads of departments am,' 
since that I have not heard of one case ndiere a man has been dissatisfied 
tvith that decision. 



616 


E-5232. The Union has made representations on many occasions on 
this matter with regard to daily rated staff who are di-awing less than ■ 
13 annas ?— Yes, but the daily rated staff come under different pass 
rules. Coolies are not eligible for passes hut monthly paid menials get 
passes. 

K-5233. Are you not willing to concede this ? — ^No, not at present. 

K-5234. Were the employees in favour of these staff committees ?— 
(Mr. Sinclair) : As far as I Imow, yes, and they are becoming more 
popular. 

K-5235. What percentage of the employees voted for staff commit- 
tees ? — 25. 

K-5236. 25 pV cent, voted but 75 per cent, wrote the word ‘ nil ’ 
on the ballot paper. — (Mr, Charlton) : It was a new thing and they did 
not know which of their work fellows were best fitted to serve them 
on the committee ; on that account they abstained from voting. The 
staff’ did not know who ivas the best man to vote for. — (Mr. Sinclair) : 
The Union sent men round to the staff asking them not to vote. — {Mr. 
Wathen) : They carried on a campaign against this. 

K-5237. You grant leave and passes to the members of the staff 
committees and they need not pay any' .subscriptions at all ; do you grant 
any such privileges to members of the Union or members of the Union’s • 
executive committees ? — ^We grant leave and passes if they are available. 

K-5238. The members of the Union are not entitled to free passes, 
■'leave and hhatta in order to attend meetings of the Union but the mem- 
bers of the staff committees are entitled to everything. — Tlie grant of 
hhatta to the Union would be a direct subscription to the Union, which I 
am not authorized to use the funds at my disposal to give. 

* 

K-5239. Why do you refnse to allow Union meetings to be held in 

the premises of the Railway, e.g., at Bangalore ? When the D. T. S. was 
approached, he refused and instructed .the police and staff responsible 
not to allow the employees to hold any meeting at all. — {Mr. Sinclair) : 
That is not correct. He would not alloAv them to hold a meeting on 
the platform or in the public rooms Avhich would have been inconvenient 
to the public, but he was quite willing to permit them to hold meetings 
on open ground. 

K-5240. Then you have no objection to allowing the employees to 
hold their meetings on open grounds belonging to the company. — have 
no ohjectiou. 

K-5241. Have you any objection to the employees holding their 
meetings in the Anglo-Indian Railway institutes I— {Mr. Wathen) : The 
Anglo-Indian Railway Institutes are run by Anglo-Indians ; I have no 
power to lend those institutes for any purpose whatever. 

K-5242. But if the committee is willing that the institute should 
be used for that purpose ? — ^If the members wish to use their institute 
for any such extraneous purpose, they would ask my authority for it. 
The institutes are given for certain definite purposes and I have not yet 
been asked whether this is a pm-pose for which an institute could be . 
.tised. I .should hgve to consult all the members of the institute. I do 



not think it is a purpose for which the institute should be used, ^he 
Union has nothing to do Avitli the recreation of the staff. The institute 
is for the recreation of the staff. It might disturb the recreation of the 
staff to have meetings of the Union held in the institute. 

K-524;3. If the executive of the institute is willing to allow the 
members of the Raihvay Union to hold their meetings, have you any 
objection ? — Such a case has not occurred so far -as I know. 

K-5244. But suppose it arises to-morrow ? — Then I should be pre- 
pared to deal with it after investigating the advisabilitj^ of it. 

K-5245. Do youj not , think if jmu guaut all the facilities to the 
Union which you grant to the staff committees, the Union would be 
more representative, which is what you desire ? — That is a matter of 
opinion. 

K-5246. Are you willing to give it a trial for two or three months 
and to grant the Union all the facilities which you give to the staff 
committees ? — No. I have already explained that there is a lot of spade- 
work to be done with your Union. I want to see the spade-work undertaken. 
I am cpxite prepared to cover the ground vnth Mr. Giri on that subject. 

K-5247. If the Union is prepared to prove cases of bribery, will 
you agi*ee to a joint committee being set xxp to investigate them ? — I do 
not qxxite folloxv yoxxr reasoning. First of all the staff have to make a 
complaint. 

K-5248. I suppose if there are complaints aboxxt bribery, you will 
go into them. ? — If the staff complain of bribery or corruptioix, I will 
immediately go into it. I do not think we shoxxld necessarily have a 
joint committee ; it depends entirely on the nature of the case. I will 
deal xvith the case on its merits xvhen it ai'ises. ' 

K-5249. Referring to the statenxent of wages paid to apprentices, 
why is there such a disparity between the wages paid in diffierent de- 
partments ? — I xvill let yoxx have that information later on ; we will 
send in an ansxver. 

K-5250. Could you adopt standard scales of wages in all depart- 
ments ? — ^We are endeavouring to bxung them more into line, but 
Avages must be paid xvith different objects and at different rates in 
different places ; xve cannot have a standard xvage throxxghout the line. 

IC-5251. With regard to printing press you say “ the demand of a 
0 minimum standard cannot be insisted on ”. Why not ? — (Mr. Marsh) : 
Because if we fixed a definite standard the labour xvould not ahvays be 
available. We have to take the laboxu* is available and it does not 
necessarily come -up to a definite standard. 

K-5252. That is to say, if the labour is cheap ? — It has nothing to do 
with the price : it is a qxxestion of the class of labour employed. 

K-5253. No system of apprenticeship is in force in the printing press, 
why is that ? — In Madras tliere is no system of apixrentieeship in the 
printing indxxstiy at all. 

K-5254. You say : that normally selection is made from suitable men 
already in the service and recruitment from England of Assistant Works 
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Managers or Assistant Foremen is only made when suitable men are not 
available on the spot. Can you substantiate that ? When men already 
in the service are promoted thej'^ onlj’^ act as Foremen and chargemen 
temporarily until a man is recruited from England ? — {Mr. Wathcn) : 
Possibly those men have not the qualifications for permanent promotion. 
{Mr. Thompson) ; We do recruit Foremen in the country where they ai-c 
available.' At the present lime we have 84 Foremen ; out of that number 
33 have been recruited from Home ; 20 are Anglo-Indians recruited in the 
country and J is an Indian. When there is a vacancy, we always endeavour 
to find some body in the country to fill that vacancy. {Mr. Waihen) : 
That is our policy. {Mp. Thompson) : If some body goes on leave we put 
anothe)- man on his work on trial and then we decide whether that man 
can be made ])ermanent. 

K-.525.j. Keferring to what 3 'ou .say a.s to i-elations between stall* and 
rank and file in wrokshoiis and printing ]n-ess, have any employees of the 
machine shop at Pcram'bur and shops at Iliibli and ])rinting jiress at Poya- 
puram Constantly complained against their snj)oriors of ill-treatment ; — 
{Mr. Thompson) : I do not think that is .so. Certainly Avlien any workman 
has written to me and complained of being ill-treated, his case has been 
enquired into. I feel sure the workmen are not ill-treated. 

K-5256. When the worker.s acldre.ss Ihe management 1o sot up an 
enquiry committee, wlyv is il not granted ! — (Mr. Wufhen) : These cases 
are very cais'fnlly investigated and are dealt with after due enquiry. 

lv-3257. You .say : “ about 10 per cent, of the railway *.s pi'inting work 
sis given out on contract ”. AVould il not be possible to do all the work in 
the printing press ? — {Mr. Marsh) : A larger ajuount of the printing work 
is now being done in our own press and next year' the amount of printing 
work given out on contract will probably have fallen to 3 per cent. 

K-525S. Do you think the quarters which are supplied for the lowest 
employees are satisfactory from the point of view of sanitation and 
health '? — (dfr. ^'Vaihcn) : I think it is a good quarter in accordance with 
tlie conditions of the country generally ; I should say it is better than they 
get in their villages. 

K-5259. Workers are compelled to occupy the Company’s quarters. — 
In certain cases where we haA'e provided quarters, people are required to 
.occupy them in accordance Avith their agreements ; for instance, 1 am 
compelled to occupy my quarters and I am a Avorker. At all events if I 
did not occupy my quarters, I should still have to pay the rent. 

Sir Alexander Murray : Maj' I refer you to the memorandum which 
says : “ Quarters for permanent Avay coolies are provided at the more 
important stations, but it is found that elseivhere the coolies prefer to Ha'c 
in their Aillages and the quartei-s provided are unoccupied.” 

The xvitness : That is so ; we do not compel the gang coolies to live 
there. 

K-'52()0. Mr. Sreeninosohi : Wlial is llie lieiglit of the roofing " Is 
it a fact tliat quarters in the Hubli district are Avorse ? — I could not say ,• 
that line AA'as built at a different time from other parts of the Kaihvay ; 
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jcaifb ago it ■was pi’obably built as a faiuiue line. T do not know wliat the 
lieight of tho roofing is. J ha'S’e handed plans to the Royal Commission 
showing what the heights of the roofs are. 

Iv-5261. Is it not a fact that a Station Master suffered from sun- 
stroke and lost his two children oAving to the Ioaa' roofing in the BezAvada 
district tAVO years ago ? — I do not knoAA' about that. 

K-5262. When these coolies prefer to liA^e in their Aullages and the 
(luarlers proAUded are unoccupied, is that not due to cost of living and 
unsuitability of quarters? — I .do not think so. My experience of the 
kladi-assi is that he very often likes to live in his oavii house AA'hatever it 
may be rather than Ha’c elseAvherc. The gangmen do not live in their 
(piarters as a rule. Whether that is because they are along the side of the 
line 1 do not kuoAV, but they are men recruited from the villages. 

K-5263. Mr. CHff : Are the houses of the gangmen \'ery scattered ? — 
Yes, they are sometimes in rather lonely places ; they are very often betAveeji 
stations. 

K-5264'. Mr. Srecnivasalu : You say “ the existing designs for, the 
accommodation of labour haA’e been standardised as much as possible and 
arc the result of various suggestions received from time to time Avith a 
vicAV to the improvement of the earlier designs Was the Union consult- 
ed i — No. I do not think tlic unions have been actually consulted on this. 

K-5265. IlaA'e you seen hoAV people SAift'er for Avater (handing photo- 
graphs to the Avitness) 1 Have you CA’er A'i.sited the single unit quarters ? 
That is a phbtograpli of the unit ; it is a condemned carriage. — That Avas 
probabl}' all that Avas asked for at the time. 

Mr. Sreenivasalu : Here is a picture of a unit 10 feet square in Avhich 
hall a dozen children are living. 

K-5266. Mr. Gregory : IIoav many subjects have been submitted by 
the staff eommittee.s and sanctioned by you ? — {Mr. Sinclair) : 44 pro- 
posals Avere made by the Central Staff Committee ; Ave agreed to 14 j 21 
are under consideration and 9 AA^erc definitely refused. That is the first 
cmitral committee Ave liaAT. 

K-5267. When the members of the committee decide to put certain 
subjects on the agenda is there any restriction Avith regard to that ? — 
No, they sit by themselves in their first preliminary meeting and make 
out a list of que.stions to be dealt AAuth. 

JC-5268. T understand an employment officer has recentl}^ been sanc- 
tioned. — {Mr. WatJien) : Yes. 

Jv-5269. HaA’e you formed any ojjinion as to AA’hat his duties Avill be 1 — 
He Avill be a liaison officer betAveen jne and the staff ; he Avill generally look 
after the interests of the staff. I haA’e appointed a non-railAA’ay officer 
hO that he may start AA’ithout any pre.judices. He AA’ill deal vA’itli labour 
'Questions generally and Avith the gricA-aiiees of'the staff as they arise. lie 
Avill try to give advice and a.ssistance on all establishment matters and staff 
Avork. ' lie A\ill be Avorking under me. llis lieadquarters Avill be IMadras. 

K-5270. Will he have poAver to travel over your line and inspect 7 — 
Yes. • ’ . . 
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Iv-5271. Will he have pov’er to inspect Avithin certain limits certain 
records of offices ? — ^Yes, he will haA'e power to go through the records. 

K-5272. Sir Alexander Murray : Will his dutj" partlj" be to try and 
co-ordinate the work of these staff committees in the districts ? — I think 
it will lead to that eventually. 

K-5273. Do von get the minutes of the meetings of these committees ? — 

Yes. 

K-5274. Are they sent up to the Agent ? — {Mr. Sinclair) : They are 
not sent up to the Agent. If there are eases to which I cannot agree hut 
if there is something in what they have asked and it affects the whole 
of the Eailway, I refer them to the Agent. 

K-527o. J\ray 1 sugge.st that the minutes of these meetings ought to 
he passed on to this Personnel Officer. — {Mr. Wathen) : I accept that. 

K-5276. Do 5 'our employees take advantage to any extent of these 
night schools ? — Not greatly. There are 21 at Guntakal and 15 at Huhli. 

‘K.-52760. Do you not consider it necessary to have more such 
schools ? — Not at present. 

K-5277. Sir Alexander Murray : You tell us that more speedy pay- 
ment of wages is more or less impracticable, hut could j'ou not pay all your 
wo)kers in the workshops before the 19th of the folloAving month ? — A 
reduction of the period might be possible, but it would necessitate payixig 
some part of the money approxiraatelj’-, adjustments being 'made sub^-'C- 
quently. We are giving the matter consideration, but it has been found 
impracticable to expedite the payment any further. The staff are paid 
regularly every month. Instead of allowing the pay-keeper to travel by 
ordinary train he goes by special train so as to quicken the payment or 
wages. 

K-5278. On the South Indian Railway they pay their Mechanical 
department staff fortnightly ? — {Mr. Finlc) : I think we c'ould introduce 
a system like that, at any rate we could consider it. 

K-5279. In how many eases have you had to dispense witli the services 
of any workman because attachments have been made against him in respect 
of debt ? — {Mr. Thompson) : I do not think we have dismissed any body 
under those circumstances. 

K-5280. Then this is a dead letter ? — {Mr. Wathen) : No, because it 
acts as a deterrent ; they know it exists and every case is investigated when 
it comes up. 

K-5281. Have you attempted to have an Employment Officer in the - 
shops ? — ^Not yet. We see an employment bureau functioning very 
successfully on the North Western Railway ; we have not tried that yet. 

Er-5282. ilfr. Sreenivasalu : Are the expenses of the Agent’s dances 
paid from the fines fund ? — ^No. 

K-5283. Could jmu not avoid frequent transfers from one distant place 
to another and particularly to different linguistic parts ? — Endeavours 
have always been made to avoid that. 
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lC-5284. It appears from the figures given by you that there are 17 
schools for the education of the eliildren of European and Anglo-Indian 
employees, numbering 700, vhile there are only 5 schools for the children 
of Indian employees numbering 800. Why should there be that great 
disparity and how many Anglo-Indian employees are there ? — {Mr. Fink) : 
The number of Anglo-Indians is 2,236. 

K-5285. There appears to be racial discrimination ? — {Mr. Waihen) : 
I should say not. The education of Indian children is mostly in the hands 
of Provincial Governments and District Boards ; the Company only main- 
tains schools for the children of Indian employees at stations where the 
local Government or disti-iet and local boards have not provided for their 
education. There are practically few schools for the children of European 
and Anglo-Indian emijloyees on this Railway and as a consequence this 
administration has to provide for tlieir education by maintaining a greater 
number of schools for them. 

K-5286. At Jolarpet the emploj'ees applied for a lower secondary 
school ; Avas their request granted ? — The whole educational policy of the 
Raihvay is in the boiling pot now owing to the difficulty with regard to 
Central and Provincial administration. 

K-528T. Referring to what is stated about gratuities in your memo- 
randum, Avhy do you not allow .employees to retire voluntarily when they 
Avish to do so and grant them a gratuity proportionate to the lengUi 
of their service ? They are only entitled to gratuity Avhen they have com- 
pleted 15 years’ service ? — Gratuity is a rcAvard for long service ; in that 
respect Ave are bound by the Fundamental Rules of the Government of 
India. 

K-5288. Sir Alexander Mtcrray : Apparently the term of serAuce of 
your RailAvay is five years longer ? — I am speaking A\dthout haAung looked 
up .the matter, but I think those rules have been approved by the Govern- 
ment of India. It may be due to the fact that we consider the gratuity 
should be a reAvard for long service. On reduction of establishment Ave pay 
proportionate gratuities. At the same time we do not think the gratuity 
should be paid except for long service. 

'K-5289. Mr. Sreenivasalu : From your memorandum it appears that 
at Perambur, Avhere there are 7,000 workers, the fines amount to Rs. 1,405, 
whereas at Hubli where there are 3,000 workers the fines amount to 
Rs'.- 1,679. What is the cause of that disparity ? — I do not know, 

K-5290. It is stated that the printing press wages are calculated on 
an hourly basis ? — {Mr.'FmJc) : At tlie Government Press and on the 
East Indian Railway they are calculated on an homly basis. 

K-529I. When claims arise under the Workmen’s Compensation Act, 
you pay full Avages for the first ten days and after that you pay half 
Avages ? — {Mr. WatJien) : We go further than the Worlcmen’s Compensa- 
tion Act. 


(The Avitnesses withdreAA*,) 
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Ml’. SYED MADHAR, Mr. A. S. FERNANDEZ, Mr. S. M. SUNDRA- 
CHARI, Mr. K. VEERASAMI, Mr. THOMAN, Mr. G. KRISHNA- 
MURTI, Mr. LAK SEMINAR A YANA and Mr. P. R. K. SARMA, 
representative.s of the Madras and Southern Mahratta Railway 
Employees' Union, Madras. 


K-5292. 8h- Alexander Murray : What is your experience of Riuhvay 
„-ork ? — (Mr. Madhar) : I have Avorked 10 years as a clerk in tlie I\ladra.s 
and Southern iMahratla Railway. (Mr. Krishnamurli) : I have been an 
“A” class apprentice for five years in mechanical engineering in the 
Peranibur Avorks ; T have eom])leted my apjircnticc.ship and have noAV served 
as an artisan for tAvo years, T am noAV a tool designer . and di-aftsman. 
(Mr. Fernandez) : T have sei-A’ed for 27 years on this line from a cleaner 
to a driver. (Mr. Sundrackarj) : J am a carpenter Avith 26 years’ service. 
(Mr. Veerasami) : I am a control operator Avith 13 years’ service. (Mr. 
Thoman) : I have liad 17 years’ service here. (Mr. Lalcshminaruycina) : 
I haA’c done 12 3'ears’ service on this Raihva}'. (d/r. Sarma) : 1 am not 
an emploj’ee of the Raihva.v ; 1 am interested in labour problems and 
have been intimateh' interested in the Kaihvaj' Emi)lojmes’ Union for 
one 3’ear, 

K-5293. What are you In’ profession ? — 1 took to the labour move- 
ment after taking m.y degree at the college. 1 am the editor of the 
official organ of the Union and 'am also the secretary in charge of repre- 
sentation and publicitA'. 

K-5294. When Avas your Union established ? — (Mr. Madhar) : Tu 
1919. It Avas registered in 1928. 

K-5295. lias it been recognized ? — It Avas not recognized in spite of its 
haA’ing a membership of 30,000. 

K-529G. Has the RailAvay recognized you in an.v Avaj* ? — Official recog- 
nition is not giA'^en bA’ the administration. The Agent discusses matters 
Avith us, Ave AA’aiit a document fi’om the administration sajdng “ I liaA’e 
this daj’ recognized this Union ”. We AA'ant a Avritten document. 

It 

Ki-5297. Will that do you auA’ good ? — ^Yes, it aauII do us good as long 
as there is .strength in the Union. Of course if there is no Union then 
recognition Avill do no good. 

K-5298. Have you a co]iy of the constitution of the Union ? — Avill 
send it to jmu. 

K-5299. What is the strength of Amur e.vccutive committee ? — (Mr. 
Krishnamurti) : Our exeeuthm committee has a membership of about 130. 

K-5300. The Agent said he thought the constitution proA’ided for a 
committee of 300 ? — Yes ; but the constitution is noAV being reAused or at 
any rate revi.sion of the constitution is under contemplation, and aa'c are 
going to have only about 100 members of the committee. 

K-5301. Hoav many is your committee at the moment ? — 130. 

K-3302. In addition I0 thal j’ou haA’e aji exeeutiA’e eoinmillee ? — ^No, 
that is the central executive committee. 

K-5303. IIoAV many members do you say you have got altogether ?— 
The px’esent strength is about 30,000. 
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K-5304. Are all those paying members ? — ^Fully paj'ing members. 
[Mr. 2Iadhar) : \yitli this 30,000 we have got some 5,000 more, who are 
quarter-paid or paid by instalment. AVe have not taken them into account. 

K-5305. I notice that the Commissioner for Labour in a statement he 
has given us sa 3 ’’s that on the 31st March last the hladras and Southern 
jMahratta llailwaj’ Emplo^'^ees’ Union had 7,340 members ? — That is correct. 

K-5306. But you say that since then you have added another 20,000 
members ? — ^Yes. 

K-5307. All paying subscriptions ? — (Mr. Krishnamurti) : Full}' paid 
up subscriptions. 

K-5308. Do jmu publish your accounts 1 — ^Yes, we publish our 
accounts in our official organ month bj' month. 

K-5309. I suppose jmu will not object to sending us a eopj^ ? — We 
lune absoluteh' no objection. 

IC-5310, You are a member of the All-India Railwaymen ’s Federa- 
tion ? — ^Yes. 

Iv-531]. You can ansAver this question or not just as jmu Avish ; are 
you a member of the Trade Union Congi*ess or of the Trade Union Federa- 
tion ? — AVe reserve our opinion. (Mr. Madhar) : In the last Trade Union 
Congress at Nagpur difficulties arose as to AA'hether our Union should be, 
connected AA-ith the Trade Union Congress or not. We are going to deal 
with this qAiestion at our annual general meeting this year and it AA'ill he 
decided Ija- the general bodj' of the members Avhether Ave are to be con- 
nected AAUth the Trade Union Congress or not. 

K-5312. Mr. Cliff : You haA'e not had an annual meeting since that 
1 Congress ?— AYe have not. 

K-5313. Sir Alexander Murray ; In your memorandum you say there . 
must be a selection committee for each department consisting of officers 
and representatives of emplo,yees nominated b.A' the Union. Can .you tell 
me of any industrj' in an.y country AA’hich selects its employees by a select 
committee consisting of officers and represeutatWes of the emplojmes ? — 
That is onlj" a suggestion made by the Union, because there is so much 
corruption, and Ave ahvays say that the qualified sons of the employees are 
not giA^en a chance on the KaihA'ay ; that is why the Union wants machinery 
of this kind. 

K-5314. There is a Central Labour Board of some description in 
Madras ? — AYe liavc nothing to do AA'ith it. 

K-5315. The Agent told us that preference Avas given to sons of 
cmplojmes ? — That is not so in most cases. 

K-5316. In jmur memorandum you say : “ rules regarding submission 
of appeals seldom promote justice and fair play. Instances are not rare in 
Avhieh complaints against the supervisory staff Avere not enquired into but 
Avere decided on the version of the supervising staff alone ”. Did you 
take these appeals up to the Agent ? — ^After exhausting all the official 
resources the Union takes up those cases and in officiallj^ representing them 
Avc liaA’c experienced manj'^ difficultie.s. When the appeals are submitted 
through the heads of the departments, the head of a departmeiit makes 
remarks in the margin and appeals ai'e kept back bj^ him. This causes 
L13ECL 
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discontent among the employees who come to the Union and the Union takes 
up such cases. The Union has rej)i'esented mam' cases to the administra- 
tio3i but the I'eplies which we have received from the administi’ation are all 
vejy unsatisfactory. 

K-5317. Could you not get a batch of these eases in which appeals 
have been kept back and post them on to the Agent ? — The only reply 
which is received is, “ I have carefully gone through your appeal and the 
treatment given by your officer is quite right ; I do not see my way to 
interfere with this ease ”. 

K-531S. Do you not help workmen in ])reparing their eases ? — ^We do, 
but the results d^epend upon the fancy of the administration. 

Iv-5319. Have any of your members been appointed members of these 
staff committees ? — The Union is opposed lo these staff committees because 
tliey ai-e rival bodies to the Union. The object of these staff committees 
is to destroy the trade union movement in India. We advise our members 
to have nothing to do with the staff committees but the administration 
uses its power among the employees and compels some emplojmes to be 
members of these staff committees. When a member of the Union becomes 
a member of the staff committee, the union severs connection with that 
man. 

K-5320. You appear to think that the Railway ought to manufacture 
everything for itself. — Yes. 

K-n321. But the business of a railway company is to run the rail- 
way. — Yes. of course it is, l)ut the materials can be bought cheaper in India 
'than at Home and in view of the fact that unemployment is so acute in 
India they should get their materials in India. Firms like Burn & Co. 
ol‘ Calcutta, supply materials for building. Engines Avhich were formerly 
fitted in the Avorksliops of the railway are now brought here fitted together. 
After those engines have run on the line for a few days they require 
refitting and that involves extra cost. The use of the British calculating 
and tabulating machines in the statistical department of the agency has 
caused the retrenchment of about 30 men. 

K-5322. Do yoiT not think the Railway should run its works and do ifs 
maintenance work, but that outside firms should manufacture and supply 
CJigines. wagons and whatever is necessary ? — {Mr. Krishnamurti) : I agree' 
with you. The bone of contention is this : that certain materials which 
were previously produced in the Engineering Department of the Railway 
are now manufactured by Burn & Co. and other firms and that has led 
to block retrenchment on the Railway. We are averse to such block 
retrenchments. 

K-5323. You say that houses are vacant but the Agency tell us that 
Avith the exception of some houses for gangmen Avho reside on the line the 
houses are fully occupied. — (i!fr. Madhar) : If you visit Perambur you 
Avill see that most of the quarters are Amcant. The rents of these quarters 
fixed by the RailAvay are too high when compared Avith the local rents 
outside the RailAvay colony and further the accommodation provided bj* 
the railAvay quarters is inferior to quarters that we can get outside the 
Railway colony. 
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K-5824. What do you pay in the bazaar ? — Par less than we pay in 
the Railway colony. {Mr. KrislinamxtrH) : For example, the workshop 
men of the Perambnr workshop live within a radius of 25 miles. Close by 
there are suburban idllages in which the rents are far cheaper and if j'^ou 
pay Re. 1 a month you can get a nice hut, comfortable, healthy and far 
superior to » the Railway single unit. Most of the workshop people at 
Perambur live in suburban quai'ters. 

K--5325. Mr. Cliff : What would the same workman have to pay in the 
Raihvay quarters ? — think Rs. 3. 

K-5326. What distance from the Railway workshop is the place where 
you can obtain houses at Re. 1 ?— Within a radius of about 16 miles. Of 
course, the Railway runs free local special trains and therefore we are able 
to come to the workshops. 

, K-5327. 8ir Alexander Murray : You complain that per cent, on 

the capital cost of the building or 10 per cent, of pa}’^ is charged and this i.'"- 
too high ; then yoir sny that in lieu of free quarters an allo^cance of 20 
per cent, of the salary should be given. — (Mr. Madliar) : That is for Presi- 
dency towns. (Mr. Krishnamurti) : Compared to the conveniences pro- 
vided in the Railwa 3 '’ quarters, 20 per cent, is not high because in the Rail- 
way quarters men do not get drinking water or latrine convenience ; thej’ 
are treated more like animals than human beings in Railwaj’’ quarters. On 
the other hand in private quarters we ax’e given every facilitj'. For those 
gi eater facilities we have to pa.v more rent and thei’efore we ask for 20 
jier cent, of the salary, 

K-5328. Mr. Cliff : What are the districts in which you get these 
facilities ? — In the city of Madras. 

K-5329. What do jmu pay ? — For Rs. 5 or Rs. 6 you get two rooms 
with nice taps, separate latrines, one or two taps for a house con- 
taining 4 or 5 families. They are not like the Railway quarters. 

K-5330. Sir Alexander Murray : I see you object to the staff com- 
mittee and jmu object fo the sanitary committee. — Yes. 

K-5331. And jmt you a.sk for a welfare committee. If they call the 
staff committee and the sanitary committee welfare committees, will 
you accept them ? — The name doe.s not make anj^ difference. When we 
iisk for welfare committees, we do not mean committees of the nature 
of staff committees ; we mean that there should be committees in which 
representatives of the union and of the administration Miould function. 

K-5332. Not only do jmu object to staff committees but, as I under- 
stand it, yon object to recognition of other unions. — Ye.‘=. 

K-5333. You object also to the registration of what jmu call private 
unions. Do you ex])ect tlic Government of India to introduce into the 
Trade Unions Act a section sa.ving that there must be no competition with 
the Madras and Southern Mahratta Railway Employees’ Union ?— (J/r. 
Madliar) : It is not exactly for the Madras and Southern Mahratta Rail- 
■vvay Employees’ Union but it should be done throughout India. 

K-5334. When you say the Act ought to be amended so that rival 
unions may be discouraged, what do you mean ?— The Registrar_ of Trade 
Unions at 'present has no duties in this respect ; he must be given some 
work to do • he must investigate whether the union which is applying for 
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registration is a genuine or a bogus body. (d/r. KrislmamurH) : Under 
the Trade Unions Act any seven persons can fonn a union ; seven mischief 
makers or blacldegs can form a union. If the administration began to 
recognize yellow or blackleg unions, the real union will make no progress ; 
tliat is whj' we object to it. 

]^-53B5. Do you mean that the registration officer should decide which 
unions should be registered ? — {Mr. Madhar) : Yes. {Mr. Krishna- 
viurti) : It all depends upon the strength of the union. 

IC-5336. But suppose there is a difference of opinion and a second 
union is formed. Do you suggest that the Eegistrar should refuse to 
register that second union ? — {Mr. Madhar) : The difficulty is this : when 
there is a real union functioning for the promotion of trade union princi- 
ples in a particular industry, there is a possibility of yellow or blackleg 
unions or staff committees being introduced by the administration- with a 
few members. Such bodies would naturall}’- be rivals to the unions which 
have the ^-eal strength and the real membership. 

K-5337. But if the union has the real strength and the real member- 
ship, it need not fear any competition. — We are representing these matters 
to the Commission and we expect the Commission to investigate. 

K-5338. Mr. Joshi : There are some people who want a fighting union. 
Su])posing your union ceases to be a fighting union, do you really think 
that the interests of the workers will be safeguarded if there is a rule 
preventing another union from being started ? — ^When the necessity arises 
foi' a new union to be started that necessity can be appreciated by the 
Eegistrar who is paid for that purpose. We want the Registrar to be 
given the duty of investigating whether unions which seek registration 
under the Trade Unions Act are real and genuine. 

K-5339. You want that power to be given to the Registrar ? — ^Yes. 

K-5340. It seems that your Union has such great confidence in the 
Registrar that you wish him to decide whether a iinion is genuine or 
bogus. Do you agree with that proposition ? — No. (i¥r. Sarnia) : We do 
not want to give the Registrar that power. (¥/-. Krishnamnrti) : We 
desire to correct what we have said ; we do not want to give arbitrary 
])Owers to the Registrar. 

K-j341. How many times does your executive committee meet ? — 
Previously we were meeting once a month, but after the President had an 
interview witli the Agent he suggested that the central executive com- 
mittee should meet under the chairmanship of the pi’esident so that he 
might be resjiousible for all the acts of the central executive committee. 
Now we are meeting once in two months or once in a month. 

K-5342. Then who does the ordinaiy business during those two 
months ? — The seeretaides and office-bearers carry on the work. 

K-5343. Do you think it right that for two months the secretaries 
should be fully authorized to carrj’^ on work without consulting any- 
body ? — We do not see any inconvenience in it. {Mr, Madhar) : On any 
cpiestion that arises we take the opinion of the President by corresponding 
with him. {Mr. Krixlinanuirti) : The ordinary course of business is 
decided by the decisions of the central executive committee which meets 
once in two months. {Mr. Madhar) : This union has different branches 
in different ]fiaees ; every branch has its own executive committee, The 
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head offiees of these branches ai-e- joined together at tlie central head 
office which lias a separate executive committee. It is that executive com- 
mittee alone which meets once in two months. 

K-53I4. IIoAv are the staff committees constituted ? — In the district 
tlio District Traffic Superintendent, who is tlic immediate liead in that 
district, is the president of the staff committee. The Chief Transportation 
Superintendent and Traffic Manager, Avho is the head of these traffic depart- 
ments, is the president of the central staff committee. 

K-5345. Are the members elected Tliese members are not elected ; 
they are compelled to become members bj'’ force. 

K-5346. Is there some, kind of election ? — There is no election at all ; 
it is done bj'' nomination. There is election for members of tlie staff com- 
mittee but there is no election of the president. 

K-5347. Members of the staff committee are elected. — ^Yes. 

K-5348. If j^ur Union has 30,000 members out of 47,000 employees, 
is it not possible for your Union to control these elections ? — These dec- 
tioiis, are based purely on bogus A'ole.s or something like that. Most of 
the employees have written ‘ nil ’ on the voting papers, (il/r. Krishnn- 
iivitrti) : We can easily control the staff committees but we do not want to 
have anything to do with them because their constitution is fundamentally 
wrong. 

K-5349. Bxit if you can get elected on these staff’ committees men in 
whom you have confidence, then what is fundamentally wrong with these 
staff' committees ? — We appreciate your point, but the staff committee has a 
nominated president and the organization of the staff committee destroys 
the trade union spirit in the men beeaiise it has been started in rivalry to 
an existing trade union organization. The president of the staff com- 
. mittee is the immediate head of that particular department and if an 
aggrieved person were to roprc.sent hi.s case to the man who has committed 
the mistake we believe nothing would come out of it. 

K-5350. But does the staff committee not afford you another means of 
3 'epresenting your case in addition to the Union ? — It is mere bifurcation 
of responsibilities or a repetition of the .system of dyarchy which we do noj: 
want. There is already a union which represents legitimate cases. If the 
active members in the trade union movement are recruited to the staff 
committees, real work of the trade union movement Avill go to the dogs. 
Another thing is that personal- contact with the District Officer has a 
bad effect on the members. That is my practical experience as a worker. 

K-n351 . You object to personal contact' with the iJistrict Officer ? — 

Yes. 


K-5352. Is there not the same danger of your, secretary who may 
not be guided by any members of the executive council for tAvo months 
being under the* influence of either the Agent or the District Officer ‘i — 
But we have got the executive committee which is carefully watching the 
secretaiy all the time. 

K-r>3o3. But your executive committee can also watch the members 
of the staff committee.— It is not practical. 
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K-5354. Yoii seem to be afraid of coming into contact with tbc officers. 
— (;12>. Fernandez) : The n-eight of the officers is too great. The president 
is the immediate superior and if you put forward anything which goes 
against him he objects to it ; he may not show his feelings but he may 
lun'c tliat feeling against you afterwards. The Union on the other hand 
is independent of the official influence. {Mr. Krislmamurti) ; The con- 
stitution of the staff committees is drawn up by the administration and the 
men hare no voice in it ; they cannot alter it or amend it. 

K-5355. Have you any changes to suggest in the constitution ?— If 
the constitution of the staff committees was similar to that of our 'Union 
and subject to democratic control we should have aibfeolutely no objection to 
staff committees. 

K-5356. You want certain changes in the constitution of the staff 
committees. — We want a thorough change. 

K-5357. What change do you propose ? — ^We cannot propose it all of a 
sudden ; it requires consideration {Mr. Y eera&anii) : In our experience 
staff committees on other railways have always failed. 

K-5358. Mr. Cliff : You saj' that works councils and industrial councils 
constituted on the lines of those in England will be greatly helpful. 
Would you object to consultation in Avorks councils of that character ? — 
{Mr. Krislmamurti) : No, we say that they would be helpful. 

K-5359. That being so, what difficulty would there be in your per- 
meating the staff councils ? — {Mr. Madliar) : You might have Ssked the 
adjuinistration what good has been done by this staff committee which has 
been functioning for the past two months. {Mr. Krislmamurti) ; We are 
prepared to accept Avorks councils and industrial councils as constituted in 
England : I mean Avorks councils in which there are representatives of 
trade unions and of employers. Works councils might consist of flve 
members of whom three Avould be representative of the trade unions. 

K-53G0. Would all the members be Avork-people ? — Of course. 

K-5361. Is it your contention that there are more apprentices trained 
than can be absorbed ? — That is not the fact ; there are only a few apjjren- 
tices trained but places AA’hich could easily be filled by apprentices after 
their training are given aAvaj'^ to outsiders. In the Electrical Department 
and the engineering workshops apprentices are turned aAA'ay and it becomes 
a blind-alley. 

K-5362. Have any considerable number bceii turned aAA'ay ? — The 
union has figures AA'hieh Ave will submit later on. There are seA'eral cases 
in AA'liieh the .seiwiees of apprentices haA'e been terminated. 

K-5363. Mr. Cregory : Where they are inefficient ? — It is not due to 
inefficiency ; they have passed in the trade schools conducted by the RailAvay. 
Tile Union has made^ several representations on this matter. ‘ 

K-5364. Mr. Cliff : With I’egard to unemployment you say that com- 
pulsory retirements on medical certificates and periodical medical exami- 
nations are quite common. Would your Union be prepared to accept a 
medical i-eferee to whom cases could be referred ? You AA'ant a judgment 
independent of the railAA'aA' medical service. — ^Yes. 

K-5365. Again you say that persons who are thus discharged should 
he gh'en the benefit of provident fund and gratuity as if they retire op 
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superannuations. Wiiat do j'ou mean by that ? — {Mr. MadJiar) : In the 
construction men are employed for 7 years and 10 years. Afterwards 
these men are sent home without being given any provident fund or gratuity 
because they have been employed temporarily. Not only is that so on 
construction work but in the printing press employees are kept on tempo- 
rary service for 5 or 6 years. In some departments of the Railway men are 
kept temporarily for 12 years. All of a sudden the Railway will dis- 
charge these men without giving any benefit. After a man has spent' 12 
years of his life in a particular industry it maj’’ be quite impossible for In'm 
to find any employment outside. Therefore the Union suggest that if men 
are employed for more than two years they must have the advantage of 
the provident fund and gratuity. 

K-5366. Ton say : “ At present no arrangement is made by the Muni- 
cipality to clean the streets of the Railway colony, nor is there an adequate 
conservancy staff in the Railway department.” Have you made represen- 
tations to the Railway Company in respect of that ? — Especially in the 
Railway colonies the facilities for conservancy are very inadequate. In 
some cases we have made representations. We have especially made repre- 
sentations with regard to qiiarters here at salt-cotaurs. Those quarters 
are built in a grayeyard in which bodies are still being buried ; in front 
of those quarters there is a big rubbish store ; on one side there is a 
pumping station and on the other side there is a big canal of stagnant 
water. These quarters were not occupied by any of the staff for 4 or 5 
years and then the Railway compelled some of the workers to occupy these 
quarters. The Union passed resolutions on these matters in its general 
meeting at salt-cotaurs some 3 montlis ago. 

K-5367. AVas that sent in to the Agent ? — Yes. 

K-536S. Have you had any reply ? — ^We have not had any replJ^ 

K-5369. I imderstaud that your members are prepared to make a 
contribution towards sickness insurance. Uave yon consulted your mem- 
bers on that ? — Yes, and we are also going to take this up in the coming 
conference. The Perambur branch have already dealt with the matter and 
the members are willing to contribute a quarter. 

K-5370. How many members are there in that particular branch ? — 
Perambur is the head office ; it is not a branch ; in Perambur there are 
7,000 members. 

K;-5371. How long have you as a union been dealing with the Agent 
unofficially ? — (ilJTr. Krislmamurii) : We have been dealing with the Agent 
for the last ten years, i.c., from 1919. 

K-5372. The Agent left us with the impression that he thought you 
had not grown to the full stature of a trade union yet ; what do you say to 
that ? — ^AA'’e do not know what he means by that. (ilfr. Mndliar) : Does 
the Agent mean that the union should go on strike so as to demonstrate 
its power ? Our ideal is negotiation but if negotiations fail we shall of 
course ultimately resort to the strike "weapon. If the Agent^ were to 
recognize the method of negotiation, it would be very useful to the industry. 

11-5373. I gather from what you say in your memorandum that your 
Union is in favour of minimum wage fixing machinery being established ? — • 
(Mr. Krishnamurti) : Yes. 

LimCL 
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K-5374. Is your Union in favour of putting its ease to a minimum 
■wages board and accepting their decision ? — Certainly. 

K-5375. What is meant by this statement in your memorandum, 
“ Deductions on account of debits work great havoc ” ? — {Mr. MadJiar) : 
For example an employees lost a volt meter*, but that volt meter was after- 
wards recovered by another employee who had put it somewhere and 
forgotten it. 'For the simple mistake of forgetting that volt meter that 
employee, who Avas getting Es. 15 a month, Avas fined Ks. 30, AA'hich Avas 
recovered from him by instalments. 

K-5376. But Avhat are the deductions on account of debits ? — Those 
are due to loans from eo-operath^e societies and the urban bank and the 
proAudent fund. 

K-5377. Gan you give us examples of Avhat you mean by “ debits ” ? — 
(Mr. Krishnamvrti) : At very busy stations like the Madras Central 
Station the Booking clerks miss a good deal of money and these amounts 
are debited from their salary. I haA'e seen instances of Booking clerks on 
Ks. 17 and Ks. 20 debited AAuth sums of Ks. 300 and Ks. 400. In the nase 
of goods clerks if they make a mistake in calculating the freights pre- 
vailing on different raihvays they are invariably debited AA'ith the difference 
in freights. 

Iv-5378. Could your Union send to the Commission a statement of 
debits which have been made Avithin recent times and also Avhat thej^ propose 
as a solution ? — ^Yes. 

K-5379. You say that one of the reasons of indebtedness is the social 
customs of the people. What do you propose to do as regards social 
customs ? — Trade Unions carry on propaganda and teach the people to 
reduce their expenditure on social customs. 

K-5380. Are you meeting with success ? — It is too premature to say. 

K-5381. In your memorandum you refer to the creation of a joint 
standing machinery. Would you be prepared for the decisions of that 
board to be compulsory ? — ^Not necessarily. 

K-5382. You Avould prefer that their decisions should be made and 
either party should be free to accept ? — Yes. 

K-5383. Mr. Sreenivasalu : With regard to staff committees do you not 
think that they are unnecessary in vieAV of the fact that you have already 
got executive committees. — {Mr. Thoman) : It Avould be better if the staff 
committees Avere made subsidiary to the unions and if the unions were 
permitted to elect the members of the staff committees. 

IC-5384. Would you have such staff committees eA^en though the 
chairman happened to be nominated by the administration 1 — I Avould not 
have any objection to the ehaiimian being nominated. 

K-5385. Mr. Cliff : Are these ansAA*ers gh*on on behalf of the Union ? — 
{Mr. Krishnamurti and Mr. Madhar) : Yes, they must be. 

K-5386. Mr. Sreenivasalu : The raihvay admini.stration stated this 
morning that they brought out' eoA^enanted men from England only Avhen 
there Avere no competent men already in the service fit to be promoted to 
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those posts. Do you agree with that statement ? — {Mr. Thoman) ; I think 
it is not correct. I can give instances of Drivers "who have run mail trains 
and special trains of Viceroys and members of the Royal Family but have 
been overlooked and covenanted men brought from England. There are 
also instances where men have been holding the position of Foremen in the 
workshops with credit but have been overlooked and fresh men brought 
from England. 

K-5387. Do you have any case of indiscriminate promotion on your 
Railway ? — (ilfr. Fernandez) : Yes, we have. For instance there was a 
man in the carriage shop earning Rs. 140. All of a sudden he was given 
Rs. 300 supei’seding men drawing Rs. 270 and so on. 

K-5388. "With regard to quarters, are there different types of quarters 
for employees of different races though belonging to the same grade and 
drawing the .same pay ? — {Mr. Madhar) : Yes, certainly. Though an 
Indian draws the same pay and pays the same rent as an Anglo-Indian 
his quarters are not as spacious as those of the Anglo-Indians, not to 
speak of the European. 

31-5389. Do jmu ever succeed in getting interviews with the Agent 
or the heads of j'our departments whenever you have a grievance to 
represent 1 — {Mr. Thoman) : Interview with higher authorities cnn be had 
only with the permission of the immediate superior officers which is very 
rarely given. 

K-5390. This morning the Railway administration stated that punish- 
ments were inflicted on the employees only witli their knowledge and after 
the approval of the immediate superior officer. Has that been your expe- 
rience ? — (ilfr. Fernandez) : They do not at all take the explanation of 
the emploj>’ees before they punish them. (i¥?*. Madhar) : I can cite one 
case, that of Mr. C. John Samuel of the Signal Engineering Department who 
has been discharged without any reasons being given, or without his 
being .asked to offer an explanation. The Union has taken up his case and 
instructed him to appeal. 

31-5391, In the Avorkshops what is the maximum number of days one 
can absent himself without permission ? — {Mr. Thoman) : An employee 
can absent himself without permission for 26 days after which he will be 
discharged. 

EI-5392. How is it on the line ? — On the line there is no such thing 
as absenting without permission unless for sufficient reasons. 

K-5393. Have you any difficulty in getting medical certificates in times 
of illness ? — {Mr. Madhar) : We do find it difficult to get medical certi- 
ficates when we need them. This medical certificate is only a meaus by 
'^\•hieh' the administration gets rid of men whom they do not likg for one 
reason or other. For instance here is a letter written by the Works 
]\[anager of the Engineering Workshop, Arkonam, to the District^ Medical 
Officer, P.erambur, while sending 7 men for medical examination. lie 
remarks in the letter that they are all irregular and_ that 4 of them in 
particular might be unfit for regular "work thereby implying that they 
might be declared unfit. We take strong exception to the Manager ■writing 
a letter of that description to the District Medical Officer. The irregularity 
may not be due to sickness but may be due to various other causes. 
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K-5394. Are any of you present here occupying tlie Company’s 
quarters ?— (ilfr. Fernandez) : Yes, I am oecup 3 ung the Compauy’s 
quarters. 

B:-5395. How much do you pay ?— 20 per cent, o'f my pay, i.e., Ks. 20 
plus Es. 2 for conservancy and Rs. 2 for water tax wiiicli makes the total 
Rs. 24. (Mr. TJioman) : I pay 20 per cent, of my pay, le., Rs. 27 plus 
Rs. 2-8-0 for electric installation, Rs. 2-8-0 for conservancy and Rs. 2-8-0 
for water tax wMek makes a total of about Rs. 35. Besides I have to pay 
for the current consumed. 

E:-5396. Mr. Gregory : You are a Driver on Es. 200 ?— (Mr. 
Fernandez) : Yes. 

K-5397. How much per month do yon get on the whole including 
overtime ? — I get about Es. 500. 

E;-5398. But you pay only Rs. 20 or less than 5 per cent, of your 
monthly income as rent ? — If j'ou take it that way, j^es. 

K-5399. You said just now that punisliinents were inflicted without 
giving an opportunity to the emplcjmes concerned to give an explanation. 

Is not a charge sheet given to the man concerned and. is he not asked to 
explain his case before he is punished ? — (Mr. Krislinaniurti) : Onlj’- 
in the Traffic Department there is a form given to the man concerned 
and he is asked to submit his explanation. In other departments no 
such thing is done. 

K;-5400. In your memorandum jmu suggest that “ foreign scholar- 
ships should be given to apprentices and employees showing special 
aptitude for work ”. What exactly do you mean by foreign scholar- 
ships ? — For instance apprentices in mechanical engineering, after they 
have had some training here may be sent to Great Britain or other places 
to get some more training. The Company should bear the expenses of 
such scholarships. 

II'-5401. Sir Alexander Murray : Do you suggest that a man trained 
abroad will be better than a man trained in this country ? — ^We do not ' 
suggest that at all j since the administration attaches some importance 
to training abroad we want to satisfy them by sending men to be trained 
abroad. We do not believe in the superiority of foreign training 
ourselves. 

K-5402. Mr. ^egory ; In your memorandum jmu say that the 
works committee is “ acting as a rival institution to the union and 
intended to undermine its strength and influence Do you actually 
subscribe to that statement ? — It is our considered opinion. 

K-5403. You give the administration no credit at all for good inten- 
tions when starting these committees ?— Absolutely nothing. (Mr. 
Madhar) : We have been anxious to co-operate with the administration but 
opportunities to do so have been meagre. 

K-5404. In replj’- to the- Chairman jmu stated that there were quarters 
vacant in Perambur. Did the Union advise the workers not to go into 
those quarters ? — ^No, 
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K-5405. Did they not take this step in order to get free quarters ? — 
No ; the -watch and ward staff applied for free quarters and they were 
granted. But we never interfered with the quarters for the rest of the 
staff. 

K-54:06. Tour own statement that the quarters were unsatisfactory 
and the statement of the Eailway administration this morning led me 
to believe that you advised them not to move into those quarters ? — 
"We never advised the men ; they themselves found the quarters to be 
unsatisfactory. {Mr. Tlioman) : I am a member of the Union myself 
and I am occupying the Company’s quarters. The quarters for the 
highl}^ paid staff are satisfactory and they are -\rorth taking but the 
quarters for the low paid staff are not occupied because they are very 
unsatisfactory. 

K-o407. When were these quarters completed ? — {Mr. Krishna- 
niurti) : Some of them were completed two years ago but even now 
they have no water supplj\ 

K-5408. Ill jmur memorandum you say that “ daily-rated men 
must be given free medical attendance ”. Is it not a fact that -all 
emploj'ees on the Railway are given free medical attention 1 — {Mr. 
Fernandez) : They are given but not their families. If doctors attend 
on their families they have to be paid. {Mr. Krishnamurti) : Out- 
patients in the hospital get free medical attendance, but in-patients have 
to pay. 

E;-5409. All drawing less than Rs. 30 a month get free treatment ? — 

Yes. 


EI-5410. All daily-rated men draw less than Rs. 30 ? — No ; I am a 
daily rated man and I get nearly Rs. 65. > 

K-5411. Have you had to pay ? — I have never been under treat- 
ment at a hospital. 

K-5412'. Do you think that daily rated men receiving less than 
Rs. 30 do not have to pay as in-patients, whereas if they are recemng 
over Rs. 30 they do have to pay as in-patients ? — ^Yes. 

K-5413. Have you ever put forward a demand for an Indian 
institute ? — In our memorandum to the Agent we have mentioned it a 
number of times. 

»* 

EI-5414. You have asked for a combined institute with Anglo- 
Indians and Europeans ? — ^Yes, with the object of doing away with this 
rivalry. 

K-5415. At Trichinopoly the other day -^vhen a party of the Royal 
Commission visited Golden Rock, they were shown a building which 
was intended to be the combined institute, but the Union there definitely 
asked to have a separate institute for Indians. Would that occuj- if 
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this administration 'vrere to provide you Tvith a combined institute ? — 
We do not think so. 

EI-5416. You think in Madras they -would prefer a combined 
institute ? — ^Yes. The hi. and S. M. Rail-way need not spend any money 
by -way of experiment because there is already a big institute at Perambur, 
which can be thrown open to Indians also. 

K-5417. Have you referted the subject to the Agent ? — Yes. {Mr. 
MadJiar) : The administration have discriminated. At the Central 
Station there are 52 Anglo-Indians and the adtninistration have provided 
these Anglo-Indians with a separate institute, whereas in the New General 
offices there are nearly 3,000 employees and for them there is no institute 
at present. For the past years we have been constantly asking for 
an institute, 

K-5418. Is there a sports club ? — ^Yes, but it has no premises. 

K-5419. Have you asked for premises for that sports club ? — The 
Union has asked for it and the Agent has promised to give one, but we 
do not know when he is going to give it. 

K-5420. You say, “ In the machinery of the administration for the 
noekmen’s compensation the Union must be represented ”. Is tiiere 
anything at the present time which debars the Ibiion from assisting the 
applicant before the Commissioner -under the Act ? — {31r, Krishna- 
nmrti) : When we say “ administration ” we mean the Railway 
administration. 

R-5421. Is there anything in the way which debars the Union from 
assisting the applicant before the Commissioner ? — Absolutely nothing. 
(Mr. Madhar) : The difficulty is that when accidents occur the adminis- 
tration sometimes inak^ false reports and the compensation is considerably 
lessened. 

K-5422. In such a case do you bring it to the notice of the Com- 
missioner under the Act ? — We try to. (Mr. Krishnamttrti) : When 
matters of dispute arise we ask that revised machinery should be set up 
bfetw'een the Unioii and the emplbyetS. 

K-5423. Are you in favour of a premium or bonus earning , .system 
wherever it is possible to introduce it ?— We are averse to the introduc- 
tion of this system because it will involve the work m en in trouble. A 
nian of 25 years of age is mote efficient than a man of 45 years of age 
and the bonus system will bring trouble ; we are averse to its introduc- 
tion. 


1 

K-5424. In your memorandum you indicate that jmu prefer the 
Rowan system ? — ^Wc prefer the Rowan bonus system to the Halsi Weir 
system. 

K-5425. Under your present system j'ou can save more time and get 
good money for it whereas under the Rowan system you get less money ? — 
It all depends on the basic rate to be fixed. 
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' K-5426. Have you asked all the members working in tbe shops about 

this ? — ^Yes. 

K-54:27. How did you manage to get the information that they 
“were all in favour of the Rowan system f — The piece workers generally 
come and complain to us about the insuffieiency of their earnings under 
the present system and from different calculations we have come to the 
conclusion that the Rowan system is more difficult for them. 

IC-5428. Have you taken a ballot in the shops on this point ? — ^No. 
(Mr. Thoman) : On the bonus system the calculation as to the time a 
job should take is made on tlie work of an unusually skillful man and 
not on the work of a man of average ability. 

EI-5429. Are any of you members .of the staff committee ? — (Mr. 
Madhar) : No ; we are the last persons to accept appointments on the 
staff committee. ^ , 

•' K-5430. Are members' of your Union members of the staff com- 
ihittee ? — (Mt\ Sarrna) : Some members of the Union were elected to 
these staff committees without their knowledge. They consulted the 
Union as to what they should do. We said “ the union will come to a 
decision \ery soon and when the mandate is issued all of you should 
■GO, me out in a. body ”. They were prepared to resign and some of them 
had already . resigned on the ground that they were not satisfied with 
the committee. 

K-5431. They have all resigned ? — ^No ,* two members resigned 
yestefiday at Bezwada. 

K-5432. How can the refusal of the company to recognize the 
Union prevent you from proceeding with your activities ? — (Mr. 
' Krislmamurii) : Because if the administration recognizes the Union they 
would collect the union dues through the pay sheets and that will be of 
assistance to us. 

K-5433. Why have you not started these activities ? why should you 
wait for recognition ?— ^We would also point out that our Union is in 
its infancy. 

K!-5434. But your Union has been going for 10 years. — Yes (Mr. 
Madhar) : All these years we have been laying tlie foundations of this 
trade union and now the foundations are complete. 

K-5435. Sir Alexander Murray : Is it your idea that the Railway 
should collect the subscriptions of the members from the pay. sheets ? — 
.(Mr. Krisknamwti) ; Not the . subscriptions, hut the donations towards 
the mutual and benefit scheme as is done on the Bengal-Nagpur Railway. 

K-5436. In reply to Mr. Cliff you said -that these deductions worked 
great havoc and ought not to be permitted. — (Mr. Madhar) ; That 
referred to debits and fines and that sort of things. 
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K-5437. The Kailivay has a mutual benefit society.— (Afr. Krishoia- 
mxirii) ; Yes. 

K-5438. Do you sug-gest there should be two mutual benefit socie- 
ties ? — The Raihvay’s scheme does not include the menial stalf. Deduc- 
tions are made for the Co-operative Credit Society which is not entirely 
run by the administration but is ’-un by the members of the Union as 
well. 

K-5439. They lost a lot of money on the Co-operative Stores, did 
they not ? — ^Yes, we are making that up. It is entirely due to bad 
management ; it is now controlled by the Union representatives and it 
Is improving day by day. 

K-5440. il/r. 8rpeiuva$al% : Have you anything to say Avith regard 
to victimization of Trade Union leadens and responsible office-bearers ? — 
(JIfr. Veerasami) : A Train Examiner who was doing a lot of work for 
the Union Avas transferred to a place 200 miles aAvay in the middle of a 
forest ; then he was taken aAvay to a post at Poona. {Mr. Fernandez) : 
The Assistant Secretary of the Hubli Union AA^as transferred. When the 
case was represented by the Union he AA'as transferred back to his own 
place, (ilfr. Madhar) : C. J. Samuel of the Signal Engineering Depart- 
ment was discharged for taking an active part in the Union. 

K-5441. Sir Alexander Murray : If have efficient officers and 
they are transferred from one place to another, do jmu not think they 
will spread the good news of trade unionism in those places to which 
they are Uansfevred ? — {Mr, Krishnamurti) : But the moth'e behind 
the transfer is not good. {Mr. LakhsMmnarayana) : A clerk in the 
Engineering Department was reported by his Head Draftsman that he 
took an interest in the labour moA^ement and the Union. The District 
Officer at once called for his explanation, not in Avriting blit orallj^ and 
said he was going to transfer him to a distant place. As a matter of 
fact, he happened to be a Madrasi and by good luck he AA'as transferred 
to Madras although the District Officer Avanted to do him harm. 

E-5442. Hoav many of your Presidents and Vice-Presidents are 
actually railway people ? — {Mr. Krislinaraurti) : One of the vice-presi- 
dents is an actual AA^orker. 

K-5443. Mr. Cliff : What is the position in the inteiwals between 
meetings of the Central committee ? — {Mr. Sarnia) : The General Sec- 
retary is in charge of the office. 

K-5444. He carries on ? — {Mr. Madhar) : Mr. Giri and the General 
Seeretarj* with the assistance of some of the office-bearers who are in 
the inner circle such as the Secretary for Accounts and Finance and the 
Secretary for Publicity and Representation. 

K-5445. Those are not decoratwe officials' ? — ^No. We are seriously 
proposing this year not to entertain more outsiders in our Union because 
now the railwaymen themseh^es are educated with regard to the trade 
union moA^ment and they can themselves- become vice-presidents and lead 
the movement. 


(The Avitnesses withdrew.) 



537 


(liAILWATS ) 

Ninetieth Meeting 
(PANEL NO. 1.) 

l 

MADRAS. 

Tnesdaj’-, 4tli March, 1930. 
Present : 


Sir Alexander Murray, Kt., C.B.E. {Presiding). 


Mi-r John Cltfe. 


Mr. N. M. Joshi, M.L.A. 


Lieut.-Colonel A. J. H. Russell^ 
C.B.E. , I.M.S. {Medical Asses- 
sor). 


Mr. M. S. Gregory, M.C , M.I.C.E. 
Mr. R. Sreenivasalu. 

Mr. A. Dibdin, Joint Secretary. 


} 


Assistant C om miss ion ers. 


Mr. P. EOTHERA, Agent, Mr. A. H, SMYTH, Chief Transportation 
Superintendent, Mr. H. A. REID, Deputy Chief Mechanical Engineer, 
Dr. C. E. R. Norman, Chief Medical Officer, Mr. A. SRINIVASA 
IYER, Assistant Au^tor, and Mr. P. GOVINDARAJ, Assistant 
Secretary to the Agent, representnig the South Indian Railway. 

K-5M6. Sir Alexander Murray : What is your experience ? — {Mr. 
Bothera) : I have been very neaily 32 years on the railway, all of that 
time being on this Railway with the exception of 4 years war service 
in Mesopotamia. {Mr. Smyth) : I have been 24^ years on the South 
Indian Railway with the exception of four years war service. {Mr. 
Beid) : I have 15 years’ service, all on the South Indian Railway except 
four years in i\resopotamia. {Dr. Norma-n) : I have 15^ years’ sertdee ,* 
except three years in Mesopotamia my servdee has been entirely on this 
Railway. {Mr. Srinivasa Iyer) : I have 20 years’ service all on this 
Railway. {Mr. Govindraj) : I have 11 years’ service all on this Railway, 

I have been in the office and have been carrying on as Assistant Secre- ^ 
tary to the Agent for nearly four years. I have frequently been on 
the line with the Agent. 

K-5447. Yours is a State-owned railway worked by a company with 
a Board in England. — {Mr. Bothera) : Yes. 

-K-5448. What is your mileage ? — At present it is 2,363. We have 
both meter and broad gauge. We have 4 traffic and mechanical districts- 
and seven engineering districts. 
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IC-0449. How many permanent employees have you ? — 35,425. 

K-5450. Have yon in addition any temporary or contractor labour ? — 
There is a lot of contractor labour. 

K-5451. How many additional employees have you on the Railway 
who come under the name of temporary ? — A very small number ; I 
cannot give you the figuic. I have a construction department at the 
present* moment which is all temporary but there is practically no labour 
employed by us in it ; all the labour is contract labour. 

i 

K-5452. What is the extent of your contract labour ? — have no 
idea. It varies almost from day to day. We have 3 constructions in 
progress at the present moment ; Ave have large works in progress at 
Trichinopoly, Erode and; Madras all of which are being done on con- 
tract. I co^d not give you any idea of the amount of labour employed. 

K-5453. You say the Railway has no control over contractor labour ; 
do you simply make a contract with some body at a rate per quantity 
.and leave him to implement his contract as best as he can ? — That i^ 
right ; Ave have no control OA'er his labour* at all. 

K-5454. You do not* attempt to see that he pays Avhat might be 
called a fair Avage. — No ; I do not see hoAV it* a\u11 be possible to do so 
without going into his books ; I mean I do not know how we could enforce 
it if we had such a elaitse. 

K-5455. You do not think it will be feasible to put into the contracts 
.a clause saying that thej^ must pay minimum rates ? — If it were in, it 
would 'be very difficult to enforce it ,* we should have to check hi's books 
to see Avhat he was paying. 

K-5456. Then you feel there is no responsibility on you to see that 
he is not using Avhat Ave should call sweated labour to any extent ? — I 
■do not see that there is. 

K-5457. Mr. Cliff : Apart from the enforcement of it, from your 
point of vicAV, is there any objection to it being put in a contract ? — 
There is no practical difficulty about its being put in and. there is no 
•Objection to it ; the putting it in Avould, hoAvever, make us responsible 
to see that it Avas enforced. 

K-54o8. Sir Alexander Murray : Would you feel justified in saying 
that the contractor should not employ Avomen on certain work ? — ^Yes, 
we could do that ; Ave do that occasionally. I think I am right in saying 
that Ave do not’ carry women coolies on ballast trains. 

K-5459. Would you agree that a clause may be put in prohibiting 
the employment of children under a certain age ■ — Yes ; they do use 
■children under a certain age in earth Avork for instance. 

K-5460. Colonel Bussell : Would you haA*e any difficulty in inserting 
a clause in these agreements Avhereby the contractor Avould be compelled 
to supply decent housing, Avater supply and consei’A'ancy . for his 
wnrkers ? — ^We have that clause already. We recently revised our 



539 


conti?act forms on account of the big constructions we are carrying out ; 
our contracts specify that “ the contractor shall provide and maintain 
at his own expense within the period such sanitary arrangements as may 
be considered necessary by the engineer and in the event of his failure 
to make such provision the engineer shall do so and the ^expense incurred 
shall be recovered from the contractor 

K-5461. That does not include water or housing ; clause 13 makes 
iLO mention of water. — This is our standard form (handing same to the 
Oommission). 

K-5462. There has been a difficulty in one or two cases in getting 
"W^ater on your construction works ? — ^Yes, there has been. 

K-54:63. Would it impose an impossible condition on contractors in 
certain cases if you put such a provision in the agreement ? — I am afraid 
it might in certain cases. 

K-5464. Mr. Cliff : Is there any co-ordination between the medical 
officer and the engineer in regard to the enforcement of these contracts ? — 
On a big construction or big works W'e generally put in an Assistant 
Sui'geon and he works with the engineer. 

K-5465. Are the plans dealing with the sanitation and the provision 
of shelter put before the Chief Medical Officer and do they have his 
approval 1 — ^No, I think it is left mainly to the engineer. 

K-5466. Sir Alexander Murray : Do you co-operate with the Govern- 
ment Medical Officer of Health in any way in that connexion ? — (Dr. 
Norman) : Yes. 

K-5467. How many of your employees are earning under Rs. 15, 
Rs. 20 and Es. 30 ? — (Mr. Rothera) : The total number of employees, 
skilled and unskilled, drawing Rs. 15 and less is 17,718 ; the number 
drawing Rs. 30 and less is 27,371 ; this latter figure of course includes 
the previous figure. 

K-5468. Do you pay grain compensation allowances ? — ^We are not 
paying it now ; it was withdrawn in 1921 when it was consolidated into 
the pay. 

K-5469. Since 1921 you have not paid grain compensation allow- 
ance 1 — ^No. 

K-5470. The figure for wages given by you does not agree with the 
figure given in respect of your Railway by; the Railway Board ; will 
you enquire into that matter ? — ^Yes. 

K-5471. The Railway Board told us that they are not in a position, 
' in establishment and labour questions, to impose their policy oh the 
Company-managed railways but can only suggest reforms and improve- 
ments ? — That is so. 

K-5472. To what extent do you feel yourselves bound morally or 
otherwise to follow the lead given by the Railway Board as regards 
improvement of labour conditions ? — The policy of my Board generally 
is to follow the policy of the Railway Board. 

K-5473. Are there any cases in which you have differed from them 
and not followed their policy ? — The only one I can think of at the 



540 


present moment is 'vvitli regard to the rent of quarters ; recently the 
Eailway Board wanted to raise the return on capital cost of quarters to 
4 per cent. The only way we could do it was to raise rents and my 
Board refused to do so. it is our policy generally to follow the Railway 
Board’s policy. 

K-5474. You say you accept the policy of the Government of India 
on the question of dealing with Trade Unions ? — ^Yes. 

K-5475. Would you feel yourself bound by anything that the 
Government of India may do in regard to the negotiations with the 
Railway Federation Unions or matters of that description ?— We should 
not be bound by it but I think we should adopt it. 

£-5476. A new statement has been issued lately as to the policy of 
the Railway Board in regard to dismissals and discharges ; would you 
feel justified in recommending to jmur Board that they should adopt 
those recommendations in their entirety ? — That at present’ is under 
consideration ; it has only just reached us and we have not come to any 
definite conclusion yet as to whether we should accept it in toto. 

K-5477. That' would also cover the question of appeals ? — ^Yes. 

K-5478. As far as possible, you would follow their recommenda- 
tions. — Yes. 

K-5479. Mr. Cliff : How much time normally elapses between the 
decision of the Railway Board and the decision of 7 >^our Board 1 — I very 
frequently get orders from the Home Board before I can get them from 
the Railway Board on certain subjects. It depends very largely on the 
question but as a rule my Board do not question the policy of the Rail- 
way Board and we get their orders very quickly. 

K-5480. Sir Alemncler Murray : You do not tell us anything about 
the physique of your workers ? — (Hr. Norman) : I should say that the 
general physique of the workers taken as a whole is quite good. 

K-5481. How does it compare with the physique of the people in 
the surrounding districts ? — It is better. I have opportunities for 
knowing that because sometimes I get cases brought hp to me of men who, 
though physically quite fit, are thin. They have explained their con- 
dition by saying that they could not get work and had been starving. 
In such eases I have provisionally passed them as fit and ordered them 
to come for re-examination in three or six months time. One then sees 
a great difference in those men. 

K-5482. Can you tell us the pei’centage of rejections in the medical 
examination for admission to the service ? — I could not tell you the 
percentage ; it i.s not \ery much. As a general rule men who are. sent 
up for examination are in fairly good condition. 

K-5483. M7\ Cliff : Their physique should be better if you only 
have selected men. — That is true. 

K-5484. Sir Alexaiuler Murray : Have you many eases of bribeiy ? — • 
(ilfr. RoiKera) ; Not actual cases ; it is very difficult to detect cases 
because we cannot get men who come forward and substantiate it. Such 
matters are generally brought to notice by an anonymous petition but 
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when we make enquiries into it the men will not support it and they 
say they know nothing about it. 

K-5485. Have you reduced or reprimanded any body on circum- 
stantial evidence ? — No, not on circumstantial evidence. 

K-5486. I think you have trade tests in the workshops ? — ^Yes, in 
■order to grade a man’s pay. 

K-5487. You have no bonus system on the shops ? — No, not yet. 

K-5488. In none of youi’ shops have you a bonus system ? — ^No ; we 
have never had it. We are hoping to introduce a bonus system into the 
shops when the shops are ready for it but they are not yet sufficiently 
organized. 

K-5489. Do your apprentices always stay and complefe their 
apprenticeship ? — I think always. 

K-5490. Do you find jobs for all of them ? — ^Yes ; we only take 
them on in accordance with the- probable number of vacancies. 

K-5491. In the shops who appoints the men ? — The Works Manager 
, or -Assistant Works Manager, always an officer. 

K-5492. Then the Foreman tests the men ? — ^No, it is done by an 
officer. 

K-5493. Do you say that no Chargeman, Foreman or Assistant 
Foreman has any authority to take on a man ? — None whatever. 

K-5494. Can he recommend ? — ^He can recommend ; we cannot help 
that. 

K-5495. Does he suspend ? — ^No. No Foreman has any authority 
to appoint, or punish or in any way interfere with the' men in the shops. 

K-5496. On the line has a Permanent Way Inspector power to 
suspend ? — In emergency he has power to appoint gang coolies subject 
to confirmation by his officer. He has powers to suspend but not to ' 
punish other than by suspension and that suspension is only in case of 
emergency. He has no powers of dismissal. The mechanical loco. 
Foremen have power to appoint menials, coal coolies and that sort of 
people but they have no power to punish ; that is all done by officers. 

K-5497. Have you received many petitions with regard to bribery ? — 
No. They come occasibnally when a man gets beyond -what might be 
called the normal j then the petitions begin to come in. 

K-5498. Who actually grants leave to the workmen in the shop ? — 
The Works Manager or his assistant officer ; nobody below tlie rank of 
a,n officer. 

K-5499. Who gives increments in the shops ? — The Works Manager ; 
that is confined to him. 

K-5500. Supposing a man has cause for complaint in the shop on 
the ground of not receiving his increment or leave, to whom has he the 
right of appeal ? — His first appeal would be to the Works Manager. 

K-5501., But you tell us it ''is the Works Manager who does these 
things ?— His first complaint would be to the Works Manager and then 
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his appeal -would be to the head of the department, the Chief Mechanical 
Engineer. 

31-5502. He must pass it through the Works Manager ?— Yes. 

K-5503. We get complaints everywhere that the appeal must go ' 
through the person who has refused to give what is wanted and that in 
99 per cent, of the eases the head of the department acts on the recom- 
mendation that comes up with the appeal from the Works Manager ?— 

I do not think they always do that. If the appeal went the other way 
round direct to the Chief Mechanical Engineer, the Chief ilechanical 
Engineer would have to pass it down to make enquiries. I think the 
head of the department makes his own enquiries ; but he need not 
neeessarily accept the opinion of the officer below him. Under our 
punishment rules we definitely state that officers must be prepared to 
justify the infliction of any punishment wlien called upon to do so. 

K-5504. Have you any objection to the unions helping a man to 

frame his appeal ? — ^No, no objection at all. 

K-5505. Would you go as far as allowing a representative of- the 
union to appear with him if he is to appear personally before the head 
of the department ? — ^No, I do not thinlc I would object to that provided 
I was satisfied that the union could represent his case satisfactorily. 

K-5506. Mr. Cliff : Are all these appeals in writing 1 — ^Yes. 

K-5507. There is no question of verbal appeals in workshops or 

among gang coolies who are illiterate ? — ^No, they generally represent in 
the form of a petition. 

K-5508, Sir Alexander Murray : A staff welfare committee has just 
teen appointed ? — Yes. 

K-5509. Are you prepared in these staff welfare committees to have . 
cases of individual grievances ventilated 1 — No, not at present. In our 
memorandum where it says “ within certain limits iDersonal grievances 
of the staff are ventilated and discussed at the meetings of these com- 
mittees ” the word “ personal ” was not intended to mean “ individual 
It would have been better if the word “ personal ” had been omitted. 

It was general grievances affecting the staff as a whole that was referred 
to. 

K-5510. Would it not be better to deal with a grievance when it is 
still the grievance of an individual before it becomes a general 
grievance ? — I do not want these committees to deal with appeals against 
punishments and thin^ of that sort in indi-ridual eases. If a section of 
mto have any complaint, for inst'anee, if the Guards have any complaint 
about their hours, that can be discussed. The difficulty in dealing with 
individual grievances is to distinguish between a grievance and what 
one might call an appeal. 

K-5511. The Bengal-Nagpur Railway have given the committees the 
right t'o deal with the appeals. Why should you not do the same ? — 
We are proposing to appoint a staff personnel officer who will co-ordinate 
all this work ; when that officer is appoipted, I then propose to let these 
committees deal with individual grievances. 
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K-5512. At present seven members of the staff committee are 
nominated and 8 are elected ?— Yes. 

K-5513. Does that mean 15 plus a chairman ? — No including the 
chairman. 

K-5514. So that the elected members, if they so desire, can out-vote 
the nominated members ? — ^Yes. 

K-5515. Is the election by ordinary ballot ? — ^Yes, it is by balloting 
amongst the staff themselves. 

K-5516. To your knowledge are there any members of trade unions- 
on your present committees ? — I could not' tell you. There is no objec- 
tion to it. 

K-5517. Would you welcome it ?■ — Yes, we do not mind ; the staff 
elect' their own representative and we do not mind whether he is a 
member of the union or not. 

K-5518. At the Golden Koek eolon}’^, you have a colony committee ? — 

Yes. 

K-5519. Is that elected ? — Yes. 

IC-5520. Will you send us a copy of the constitution of the colony 
committee ? — ^Yes. 

K-5521. From jmur memorandum it would appear that the colony 
committee is elected and constituted in pretty much the same way as at 
Madura ? — Very much the same, but I think it is a larger committee 
than the welfare * committ'ee. The Golden Rock colony is divided into 
wards like a municipality and each -ward elects its own representative. 

K-5522. You say : “ The District Officers’ Sanitary Committee at 
Madura, Villupuram and Podanur, which now deals with such questions 
as housing, water-supply, sanitation and health, should take over the 
functions of the welfare committee, so far only as these particular’ 
stations are concerned Do you not mean that it should make over 
those functions to the welfare committees ? — That is what it should be. 
The sanitary committees in so far as the stations mentioned are concerned 
have been absorbed into the welfare committees. 

I'C-5523. Mr. Cliff': In your memorandum you say — “ In the traffic- 
department for appointment as booking clerks, parcel clerks, signallers, 
train-clerks, etc., students who have passed through a privately run 
training school at Trichinopoly which is recognized by the Company are- 
given preference ”. AVhat arc the fees at the school ? — Rs. 60 for a 
cour-se of 9 months. 

K-5524. At what age do you employ them ?— ^-Up to 25 years ; we 
do not appoint them below the age of 19 to 20. 

K-5525. What improvement in methods of recruitment can you 
suggest Avith a view to preventing briberj'- ? — I Avish I could suggest 
some method of improving it ; we try to check it as much as Ave can, but 
I cannot see any Avay out of it ; it -is the custom of the country. 

K-5526.1 1 understood from your •• ansAA^ers to Sir Alexander Murray 
that it- is- only officers who -appoir^t; — ^With those exceptions that I have 


544 


mentioned, the Permanent Way Inspectors ; and those appointments are 
always subject* to the approval of officers. 

K-5527. Do you advertise for men ? — ^We do not need to advertise 
for men except with regard to specialist appointments. 

K-5528. Have you a register of candidates ? — The department 
keeps a special register but every day we receive hundreds of applica- 
tions. Some are registei'ed and some are not ; if depends on the demand. 

K-5529. Who is the person that registers applications ? — Generally 
it is done by the District Officers who have powers to appoint staff up 
to Rs. 100. 

K-5530. I suppose the officer does not interview all these applicants. — 
He cannot register them all but if a likelj^ application comes in, he will 
probably make a note of that application. 

K-5531. I assume they must be interview'ed by somebody below the 
District Officer ; have you any suggestion with regard to preventing any 
intervention betAveen the applicant and the officer ? — I am afraid it is 
impossible ; Ave cannot prevent it. 

K-5532. Has the Company taken steps to make it knoAATi to the men 
that they will take action against any person talcing bribes and haA'e the 
company advised the men not to give bribes ? — No, I do not think we 
haA'^e definitely. 

K-5533. Is it definitely kuoAA'n to jmur people that, if they make a 
complaint against an officer taking a bi’ibe, they will be in the position 
of being protected from any disciplinary action being taken by tfiat 
officer in the future ? — I do not knoAV AA’hether they realise that ; they 
would be, if they would only come foi-Avard. In laA\', I belicA-e I am 
correct in saying that Ihe man AA'ho offers a bribe is regarded as being 
worse than the man Avho takes it. 

K-5534. It has been put to me A*ery strongly that it is due to fear. — 
I tliinlc there is a certain amount of fear behind them in not coming 
forward but I do not know hoA\' one can get rid of that fear. 

K-5535. Could there not be more intensNe propaganda amongst the 
work-people on this subject ? — ^We might do so, but there is alAA-ays a 
danger then that they may firing up false cases and that, if they have 
a grudge against a man, they aauII accuse him of taking bribes. I haA’e 
not found a method of preventing bribery during my 30 years’ seiwice. 

K-5536. I suppose you do not say that canteens and shelters for the 
pui'pose of taking food are not necessary ? — ^No. For the present, we 
have nothing of the kind at Golden Rock, as w^e rather hoped the ’men 
could go home for food, but there is a, demand for it and we have under 
consideration the erection of refreshment rooms there. 

K-5537. What have the parents to pay for the fees of the scholars 
at the schools referred to in your memorandum under the heading, 
“ Provision of educational facilities by employers ? — I Avill send in that 
information. 

E:-5538. What is the number of wdiat are termed “ menial staff ” 
who are receiAung > less than Rs. lo a ^ month and are now contributing 
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to the provident fund ?— No body receiving less than Ks. 15 a month is 
contributing ; Es. 15 a; month is the minimum pay for contribution to 
the provident fimd. 

K-5539. iHas advantage been taken of the extension of the benefits 
of the provident fund as from the 15th August 1928 to daily-rated 
men ? — They have to put in a minimum of 3 years’ service, so that the 
number is not as yet very great ; 2,523 of the daily-rated staff are 
already contributing to the fund out of a total of 6,661 ; the remaining 
4,000 have not yet completed the necessary 3 years’ service. 

K-5540. Is not three years rather a long period ? — This condition 
was laid down by the Eailway Board when the application of the 
provident fund to daity-rated staff was sanctioned. 

.K-5541. When are these daily-rated staff confirmed in their appoint- 
ments ? — I do not know that they are ever confirmed. They are techni- 
cally considered as temporary until they have put in 3 years’ service, 
so that I presume they are automatically confirmed at the end of three 
years. 

Mr. Gregory : In practice they are considered permanent employees 
once they come on to the provident fund ; on State railways it is two 
3 '-ears. 

K-5542. Sir Alexander Murray : Prom what you say in your 
memorandum, it appears that the elegibility of this class of employees 
to subscribe to the Provident Fund is that those in service prior to 15th 
August 1928 should give up the right of absenting themselves without 
sanction for three days in any calendar month, a privilege which the 
daily-rated workmen enjoy ? — That is a relic which was brought over 
from Negapatam. Many years ago they used to get 6 days’ leave a 
month without sanction. That was reduced to 3 and we had decided 
that when we came to Golden Eock we would try to get this abolished. 
We were the only Eailway in India that had anything of the kind. At 
the request of the labour we put the matter to arbitration and the Labour 
Commissioner decided in favour of the men and against us on the ground 
that it waS an old standing custom and we could not take it away from 
them. Those men who, during the strike in 1928, did not resign have 
been allowed to keep that 3 days or alternatively thej^ can give it up and 
join the provident fund but they cannot do both. We had 693 men who 
had this privilege and at present there are only 47 left who have not 
yet joined the fund. 

K-5543. Your workshop staff have Sundays, a half holidaj^ on 
Saturdays, 15 days with pay and then 12 holidays with pay ? — Yes. 

K-5544. That is to say they get 131 days holidays ? — There is no 
pay on Sundays and Saturday afternoons. 

11-5545. They get 27 daj^s holidays with pay ? — Yes. 

K-5546. That was one of the reasons why you wanted to abolish 
this 3 days ? — That was one of the reasons. Another reason wap that it 
was almost impossible to organize work properh^, because a man would 
go away one morning and we did not know when he was coming back. 

LllECL 
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K-5547. Are you considering the leave rules of the Government of 
India ? — ^We have not had them yet. 

Mr. Gregory : They were issued in the Gazette of the 22nd Fehruarj^ 
1930. 

The ivitness : I have not yet seen them. 

K-5548. Sir Alexander Murray : If a man goes away on 15 days’ 
leave and does not return at the end of his leave, have you a right to 
dismiss him ? — ^Tes, . under his agreement if he overstays his leave, he is 
liable to dismissal. 

K-5549. Do you dismiss people in that way ? — ^Not necessarily ; it 
depends on the circumstances of the case ; we have no limit and it is very 
seldom that we do dismiss, merelj’’ for overstayal of leave. 

K-5550. Mr. Cliff ■■ Did you not accept the award of the arbitrator ? — 
Yes ; but circumstances changed subsequently. The men all resigned • 
their appointments and were paid a handsome gratuity for doing so. If 
they came back again they did so on our terms. 

K-5551. But you have stiU got two categories of men ? — ^We have got 
the men from Negapatam who did not resign ; they were the only men 
who were allowed to keep those 3 days under the award. 

K-5552. What provision is there with regard to provident fund and 
gratuity for men under Rs. 15 per mensem ? — They all get gratuities. 

K-5553. Will you give us examples of the gratuity which you regard 
as adequate for old age in the case of employees under Rs. 15 and under 
Rs. 30 ? — ^I will let you haye figures showing what they will receive imder 
the present rules. 

K-5554. Are both these co-operative societies at Trichinopoly ? — Yes. 
1 can send you last year’s report. 

K-5555. Referring to what you say in regard to hours of transporta- 
tion department, running staff, the Union say in their memorandum : 
'' At present the general rule for, rest at headquarters obtaining on our 
railway is 8 hours in the traffic and 10 hours in the locomotive, even though 

the employee had worked two consecutive nights Even then minimiun 

rest is mueh shortened by the employee in fax* ofE places from the seat 
of work for want of Company’s quarters. On our rrailway the hours of 
work at one stretch by goods train and, in some cases, by the passenger 
and ballast trains is limited by the termination of the run which extends 
very often from 12 to 14 hours ”. Do you accept that statement 1 — am 
afraid I do not. I sent the rest rules to the Secretaiy the other day, in- 
cluding revision of that rule which has recently been isisued and which in- 
cludes hours of rest at headquarters. 

lC-5556. Will h ballast train engine crew run from 12 to' 14 hours at 
one stretch ? — They may be on duty from 12 to 14 hours at one stretch 
but they are not running anything like the whole time. 

E:-5557. How long is allowed for engine attendance ?— (Mr. Beid) : 
Three quarters of an hour at the beginning of the trip and a quarter of an 
hour at the end. 

K-5558. Does it mean that a man may be driving the engine 12 liours ? — 
(Mr. BotJiera) : The ballast train is standing loading or unloading more 
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;thaii lialf its time ; it is standing at stations more than half its time. It 
is the last train to receive precedence. The crew may be in charge of 
the engine from 12 to 14\hours but they are not working all that time. 

K-5559. They are scheduled for duty and they are responsible for 
the engine during that time ? — ^Yes. 

11-5560. You say : “ It should be noted that owing to the conditions 
under which the running staff are paid overtime and mileage allowances, 
the application of the two Conventions to this class would result in 
reducing emoluments. It has therefore been decided that for the present 
the Conventions should not be applied to them What do you mean 
by “for the present ” ? — It is under consideration as to how they are 
to be applied. 

K-5561. It does not mean that a definite decision has been taken not to 
apply them. — ^No. 

K-5562. It is complained that it is very difficult to obtain leave and 
to apply these rules because of your insufficient reserve staff. I do not 
think that is really quite fair. I Imow it is a general complaint but the 
trouble is principally due to the fact that they all want leave at the same 
time ; for instance at this time of the year,, whichi is the marriage season, 
they are all demanding leave and we cannot carrj’- a sufficient reserve of 
staff to cover peak demands like that. In the transportation department 
■and practically all departments of that nature we carry about 14 to 18 
Ijer cent, relieving staff. 

• K-5563. Does it mean that a calendar year goes by and people are not 
able to obtain leave which is scheduled for them under the rule ? — ^If a 
man were to apply for leave in November and December, it is quite possible 
that that calendar year would go by before that man could .be relieved. 

K-5564. Have you men who have to go more than 12 months before 
they actually get their leave ? — Not if they apply in time. 

IC-5565. Have you had any eases brought to your notice where a man 
has not been able to obtain his leave owing to the fact that you have not 
sufficient reserve staff ? — ^We have had cases in rush periods but there is 
no difficulty in the slack season. 

K-5566. Mr. Joslii : We asked the Railway Board whether racial dis- 
crimination existed and they said it existed once but does not exist now. 
Mr. Hayman made a ‘statement in the Legislative Assembly that he 
pleaded guilty to the charge that there is racial discrimination even to-day 
in the workshops and on Company-managed railways. Was Mr. Hayman 
correct in making that statement ? — ^As far, as the South Indian Railway 
is concerned, he was most certainly not. 

K-5567. Do you make any distinction between Europeans. Anglo- 
Indians and Indians in giving passes ? — ^We have no distinction at all. 
These are our pass rules (handing same to the Commission). 

K-5568. How many first class railway stations are there on your 
Railway ? — {3Ir. Smyth) : 23. 

K-5569. How many Indians, Anglo-Indians and Europeans are first 
class Station Masters ? — ^We vdll send in the information. There are 
several Indians in charge of first class stations. 
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K-5570. Do you make a distinction between Indians, Anglo-Indians 
and Europeans with regard to pay when they are commencing their rail- 
way service ‘I— (Mr. Bothera) : None whatever 

11-5571. Does a Ticket Collector, wdiethev he is an Indian, an Anglo- 
Indian or an European, start on the same pay ? — I thinlc that is quite 
correct ; they start on the same pay- We revised our rates of pay m 
1926 removing all racial discrimination' for every^ description ot stau ; 
Drivers, Foremen, Guards, and so on are treated in the same way. We 
have no special pay for Indians, Anglo-Indians or Europeans ; the\ start 
on exactly the same pay and get exactly the same promotion. 

K-5572. You say that relations between the managing staff and the 
railway employees may generally be termed friendly, but in another place 
you describe certain disputes. Have relations improved since the^ strike ? 
—I think they have improved and 1. think I am correct in saying that 
generally speaking relations are friendly. 

K-5573. Does the strike take place because of bad relations ? — I think 
the last strike was forced upon the general staff who did not want a .strike. 
^It was the workshop people who ivere the cause of tlie trouble and that 
was of course the result of retrenchment. I did everjdhing I could to use 
my influence with them before thej’- struck. 

K-5574. That makes me think that the relations were not perhaps as 
friendly as they were supposed to be ? — They are not as friendly as I 
would like them to be but I still consider they are friendly. 

K-5575. What proportion of the staff get the siclniess leave of which 
. you speak ? — All the staff get sick leave. 

K-5576. Are the daily-rated men entitled to sick leave '? — I think the 
daily-rated men do not get sick leave. All the monthly paid staff are 
entitled to sick leave. ‘‘The daily-rated staff and the menials get leave on 
half pay. We have a large hospital in Golden Rock where the bi^ilk of 
our daily-rated staff work. Thej’- are not paid when they are away. 


K-5577. If Government starts a siclmess insurance scheme, will your 
Railway object to paying a subscription as employers " — I sliould like to- 
put that point to my Board but I think I would not object. I think it 
would be a erood thing if it were introduced ; that is my personal opinion. 
I would like to see a sickness insurance fund introduced. 

K-5578. Col. Bussell : You say you are in favour of the introduction: 
of a sickness insurance scheme for your employees ?— -I Jiave not thought 
it out very closely but, speaking generally, I think it Avould be a good 
thing. 


K-5579. You do not anticipate that in India it would be possible to 
provide medical facilities all over the country for people who are injured 
tinder a medical insurance scheme. — I have not gone into the Question 
closely. 


R-5580.. Sir Alexander Murray : Why do you recognize the daily- 
rated workers of over 3 years’ sermce as being eligible for promdent fund 
by treating them as practically permanent men. and then not give them 
thoo ege with regard to sick leave ? — ^Daily-rated staff have alwaj’^s 

been treated differently from the permanent monthly paid staff;. The 



idea is that the daily-rated staff is a fluctuating staff -which can be ad- 
justed to suit the conditions or quantity of the -work. The provident fund 
has only recently been sanctioned for daily-rated staff. 

K-5581. Why do you not make them eligible for provident fund ? — I 
think the limit of Rs. 15 -was laid down originally by the Railway Board. 

K-5582. Is there any justification for it ? — I do not laiow why that 
specific limit was applied. 

K-5583. If any scheme is proposed for providing for the old age of 
these people who get less than Rs. 15 a month, you think it is quite 
reasonable that the employers should contribute also. — Personally, I think 
so. 


K-5584. To what extent has the cost of living increased during the 
period before the war and 1920 ? — I could not say ; enquiries were made 
at the time when these rates of pay were fixed, but I do not think we 
ba-ve any detailed figures. A slight reduction was made in 1924. 

K-5585. Is it to be taken that there was a systematic enquiry into the 
cost of living when these standard scales were drawn up ? — Prior to 1924 
there most certainly was ; I cannot say about 1920. 

K-5586. Is there a record of that ? — There must be papers on the files 
on the subject ; the investigations were being made for some time before 
the new scales were brought in. I will look into these papers and see if 
there is anything which may be useful to you. 

K-5587. iLTr. Joshi : It is stated in the memorandum of the Soiith 
Indian Railway Labour Union : “ There is a rule which empowers officers 
for awarding punishments without explanation or holding an enquiry 
provided the crime or mistake was committed in their presence or to their 
knowledge ”. Is there such a rule ? — I do not know of any riile that 
covers that. 

K-5588. The Trade Union say “ Oftentimes the employees come to 
know of their punishments only through pay , bills ” ? — I do not think 
that is correct ; I do not think it is possible ; they are always advised if 
they are fined. Occasionally a man may be fined on the 1st day of the 
month which actually takes effect only when he receives his pay in the 
middle of the following month when he and probably the officer also have 
forgotten all about the incident. 

K-5589. The Trade Union says that the facilities for education of 
children of Indian employees are not so good as those provided by the 
Comjiany for children of Anglo-Indians ? — I think that is a correct state- 
ment ; our educational policy for many years has been to pro-vide facilities 
where no other facilities exist. We have a colony at a place called 
Villapuram, which is a hundred miles from here ; there are Indian schools 
there but there are no Anglo-Indian schools. We have a number of Anglo- 
Indian Drivers with children and ngturally we pro-vdded an. Anglo-Indian 
school. There is a school for Indians in the town. 

K-5590. Mr. Cliff : Is it equally accessible ? — ^Tes. At Golden Rock 
we have our own Indian schools because there are no other such facilities 
of any sort. 
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K-5591 Col Bussell : What is your general policy as to the housing 
of vour employees at Golden Rock ?— At Golden Rock we care endeavour- 
ino-'to house the whole of the artisan stalf and upwards. We do not pro- 
pose to house the coolie staff because the idea was that they woulu be obtained 
locally and would come from the neighbouring villages and Trichinopoly 
town itself. 

K-5592. The memorandum submitted by the Labour Union refers to 
housing conditions of the Railway employees at centres like Madras, 
Madura, Calicut and Salem. What are the proposals of the Railway with 
regard to those centres ? — We try to house the staff whose duties neces- 
sitate their living near their work, and in the event of quarters being avail- 
able such staff gets preference. 

K-5593. And that is all ?— That is all. 

K-5594. With reference to the figures as to money spent on housing, 
which are given in your memorandum, will you let us have a statement as 
to the amounts spent and proposed to be spent on houses for the lower class 
of employees, on bungalows, and so on ? — I will send in those figures." 

K-5595. I understand you have already sent in type plans of your 
standardized houses ? — ^Yes. 

K-5596. You say the mortality is 7.5 per thousand of your general 
staff. That is a ver^^ low figure ? — (Ur. Normwn) : To begin with, our 
employees are picked men. Secondly, their ages vary between 20 and 
55. 

K-5597. These figures refer to a selected population 1 — (Ur. Norman) : 

Yes. 

K-5598. Have you not got a complete record of registration of births, 
deaths, and so on, in the Golden Rock Colony ? — believe the Colony 
Officer has them. 

K-5599. Because you say there are no figures available ? — It is a 
very difficult thing to get a report of a birth, people will not report their 
births ; only our Sanitary Inspectors and sweepers going round the jdace 
are able to find out whether there has been a birth in any place. 

K-5600. So that the figures you have would not give any correct idea ? 
— ^No. 

K-5601. The Labour Union in their memorandum say that the esti- 
mated cost of living of a man, his wife and three children is Rs. 35 per 
month in the mofussil, Rs. 40 in the towns, and Rs. 45 in the Presidency, 
towns. Would you accept those figures as being reasonable minima ? — 
(Mr. Bothera) ; I am afraid we have not gone into that question. 

K-5602. You say you can give no reliable answers as to physique, but 
you must have some standards with regard to the general physique of your 
Railway emplojmes ? — (Ur. Norman) : Yes ; you maj’’ have a man who is 
physicaUy fit, i.e., has no organic disease, but he may have a poor standard 
physique owing to want of food. We generally try to get the best we 
possiblv can and we do not accept men with obvious defects. 

K-5603. How many A/ssistant Surgeons and Sub-Assistant Surgeons 
have you ?— 8 Assistant Surgeons and 35 Sub-Assistant Surgeons. 

K-5604. You say the Railway maintains well equipped dispensaries. 
How many does it maintain ?— 29. 
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K-5605. You. say : “ At the new colony at Golden Eock a modern 
hospital has been established with adequate nursing and medical staff and 
all appurtenances relating thereto How many beds are there ? — 45. 

K-5606. How many are for Europeans and how many for Indians ? 
— There is no differentiation. 

If -5607. It depends on what patients may come in ? — ^Yes. 

K-5608. Hoav many nurses are there ? — ^Four. 

K-5609. Have you any lady medical officer ? — ^No. 

K-5610. Have you an 3 ’- health visitors ? — ^No. 

K-5611. Have jmu any dais ? — We have one dai for Golden Eock 
colonj’' and one for Vallipuram. 

K-5612. You say the attendance by women is not to the same extent. 
If you had a lady medical officer, perhaps a health visitor and one or two 
dais, do you think the attendance of women might improve ? — The dai 
at present takes the place of a lady visitor. Personally I think if we had 
a W'oman doctor on the Eailway it would be appreciated bj"" tlie female 
relatives of the staff. 

Iv-5613. How many hospitals have you on the Eailwaj’- in addition 
to Golden Eock ? — We have an accident ward at Podanur and another 
, at Madura, and at most of our dispensaries we have a bed on which any 
man who has been badly injured can be kept for at least 24 hours. 

K-5614. Have you any maternity beds ? — Yes, at Goldoi Eock. 

H-5615. But no ladj’’ medical officer ? — ^No ; but w'e have got a dai 
to attend to them. 

K-5616. In the memorandum of the Madras and Southern Mahratta 
Eailway it is stated that for those drawing over Es. 30 per month there 
were hospital stoppages. Have you such a system ? — Yes. 

K-5617. What is the total of hospital stoppages for the year 1929 ? — 
Eonghlj" 25 per cent, of the people admitted to the Golden Eock hospital 
had hospital stoppages. 

K-5618. At Golden Eock hospital are j^ou going to build a larger and 
better out-patient department ? — {Mr. Bothera) : Yes, that is under 
consideration now' ; the present place is too small. 

K-5619. Have jmur District Medical Officers anj' qualification in 
public health ? — (Dr. Norman) : No. 

K-5(i20. Then do you not think it would be a good thing if they 
had ? — {Mr. Bothera) : We have Just brought in a regulation making 
it compulsorj' for all District Medical Officers to have the D. P. H. That 
is to saj' they start on a pay of Es. 500, and w'hen they reacli the grade of 
Es. 750 there is an efficiency bar until they get a public health qualifica- 
tion. 


K-5621. Do you think these District Medical Officers will have the 
time to do public health work in addition to all the general practical 
work wdiieh they have to do ‘I — {Dr. Norman) : Yes. 
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K-5622 Would it not be better i£ you bad a separate public health 
officer doing aU public health work 1—1 hold a diploma in Public Health 
and 1 am responsible for enquiring into all questions of that sort. 

K-5623. I take it you have a considerable quantity of other work to 
do 1 — ^Yes, 

K-5624. Apparently you have an officer in charge of conservancy. 
Would it not be worth-while having a whole time Medical_ Officer of 
Health for the colony considering its size ? — Yes. I think it is a matter 
ell worth consideration. 

K-5625. A considerable amount of evidence has been received from other 
.ailways that the eyesight tests to which the employees have to submit are 
strict and rigid. Do you use the Edridge -Green apparatus ?— At Golden 
Rock, for two districts, yes. 

K-5626. When a District Medical Officer decides that an employee is 
sutfering from some eyesight defect which was not there a year or two 
before, can the employee appeal to the Chief IMedieal Officer ?— Yes. 

K-r)627. How many such appeals did jmu have last year ? — Three. 

K-5628. Was it possible in many cases for you to revise the decision ? — 
In one case the District ]\Iedical Officer thought there might be an appeal, 
and as there had been an accident he wanted my opinion before the man 
was dealt with. I said the man might be passed. In two other cases 
both men were suffering from grave defects, and the decision of the iMedical 
Officer was upheld. 

K-5629. In a case where there is a certain amount of doubt do you 
consult an ophthalmic specialist 1 — Yes. 

K-5630. In all cases of that kind I suppose a man might bo reduced 
in grade and pay "--That is a matter which is not witiiin my purview. 
A Guard who is suffering from defective eyesight and therefore unfit, 
might prefer to continue in the service' as a Ticket Collector. 

K-5631. So that in actual practice there would be a reduction in 
pay ? — ^Yes. 

K-5632. How many Sanitary Inspectors do you employ on the Rail- 
way ? — 7. 

11-5633. Are they all qualified 1 — Pour are qiialified and three are not. 

K-5634:. Where are they stationed ? — Conoor, Yillapuraui, Podanur. 
Golden Rock, Madura, Trichinopoly and Dhanushkodi. 

R-5635. I talce it they are responsible for the conservanev in those 
stations ?— They work under the Medical Subordinate in cha-rrre of the 
place. 

EI-5636. You say ; “ All workplaces and Compmiy’s quarters are pro- 
vided with suitable latrines built on the latest and modern designs ”. Have 
you any septic tank latrines ? — ^No ; in two places we experimented with 
aqua privies. 


K-5637. What' type are you referring to when you say that thev are 
of the latest and modern designs ?— I am referring' to Golden Rock.' We 
^ ave many types of latrines on tliis Railway. Our poliev is that as monev 
IS available we should get rid of the old latrines and replace them by 
latrines that vnll be of standard pattern. 
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K-o638. But in Golden Rock tkey are all flusli out latrines ? — ^Yes, they 
are all modern. 

K-5639. _You say : “ drinking water is provided wherever possible 
Is that sufficient ? — {Mr, Bothera) : The phraseology here seems to be a 
little unfortunate. It is possibly not very well worded. I think it means 
a pipe sujjply is provided wherever possible. Otherwise there are wells. 
We provide wells where there is no pipe supply. 

K-5640. Have you bathing and washing facilities in the workshops ? — 
(Mr. Bothera) : They have washing facilities in the Golden Rock shops. 

K-5641. In workshops, particularly during the hot weather, a general 
complaint has been made that the drinking water is too hot to drink. You 
will probably agree that hot water is disagreeable in the hot weather ? 
— Yes. 

K-5642. Do you think it is a reasonable thing to ask for cooled water 
for the workshop workers 1 — This is the first time I have heard of this 
complaint. 

K-5643. That may be due to the fact that Trichinopoly is not so warm 
as other places, but a pipe suppl 5 '- usually gets fairly hot ? — ^Yes, I "will 
look iirto aird see what can be done, 

K-5644. Is any anti-malarial work being done on the Railway ? — (Dr. 
Norman) : We have no Malariologist. 

K-.5645. Have you any unhealthy stations ? — Only two or three 
stations. 

K-5646. I take it that when you say a station is unhealthy it means 
that there is malaria there ? — ^Yes. 

4 

K-5647. What proposals, if any, are being made to improve the health 
conditions in these unhealthy stations ■? (Dr. Norman) : As far as one 
place is concerned, it is very difficult to carry out any anti-malarial 
measures because it is a small colony and we are surrounded by people 
who do not keep their places in good order. We get most of our infection 
from them and people who own coconut plantations. The only thing 
we have been able to do so far is to treat actual cases when they occur and 
not keep people there for a long time if they are badly infected. We have 
tried prophylaxis. 

K-5648. You do not think any special anti-malarial wo7'k is necessary ? 
— (Dr. Norman) : We are getting very little malaria on the Railway. 

K-5649. The memoranda of both the Railway Unions say that medical 
certificates from general practitioners ar.e not accepted. What is the 
difficulty ? The difficulty is that we cannot rely upon these certificates ; 
they are unreliable. 

K-5650. I .suppose some of them are false ? — Thej’’ are. 

K-5651. Has an employee any appeal against the non-acceptance of 
a medical certificate if he is at a place at a considerable distance from the 
nearest Railway Medical Officer ? — ^In these cases the certificates are 
accepted. Occasionally we try to check them. For instance a man was 
on 7 days’ privilege leave, and a letter came in from a private medical 
practitioner saying the man was suffering from kidney trouble, high blood 
pressure and various troubles of that sort, and needed three months’ rest 
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As the employee liad only 18 months’ service I suggested that as his 
disease was of such a chronic character his services might be dispensed 
witJi, He promptly returned and there was nothing the matter with him. 

K-5652. Are certificates of L. M. P.’s accepted ?— Yes. 

K-5653. You do not think it is necessary to have, as one trade Union 
has suggested, an independent medical referee ? — (Mr. Roihera) : No, I 
do not think so. 

K-5654, What do you do in a case of the character which you have 
just described ?— (Hr. Narman) : What actually happened in that case 
was that the man was given a good friglit and talcen back in the depart- 
ment. 

Iv-5655. Do you have first-aid boxes for. all workshops and running 
sheds ? — ^Yes. 

Iv-5656. Is it obligatory for all supervisor^' staff to pass in first-aid ? 
-Yes. 

K-56o7. But do you encourage other staff to attend classes and how 
many have attended any classes you have had ? — Our difficulty is to 
encourage the staff with regard to whom it is obligatory to pass in first- 
aid to attend. 

K-5658. Some years ago when I was here there was tremendous keen- 
ness about this ? — ^You get enthusiasm for a particular subject and then 
it dies away ; I am afraid we have not got the same enthusiasm now. Three 
or four months ago the Committee considered the question of reorganizing 
the -whole of the teaching of first-aid. 

H-5659. Do you give a bonus for passing examinations ? — Yes. certain 
classes get a bonus. 

K-5660. Which classes ? — Running staff ; I think it is Es. 15 and over- 
time. 

K-5661. One of the Unions complains that passing the first-aid course 
is compulsory before certain appointments can be made ? — Up to a certain 
point I think that is so. 

K-5662. Mr. Cliff : When we were at Golden Rock the other clay we 
found that a man with first-aid knowdedge was only there for a limited 
number of hours in the morning ; is that the regular practice ? — ^Ye.s, he 
is there from 7 o’clock in the morning till 12 o’clock. 

EI-5663. Do accidents only occur during that period ? — ^No, but we 
have our supendsing Foremen -u'ho are supposed to be capable of attend- 
ing to these accidents. It is a temporary dispensarj' as well as a first-aid 
station. 

K-5664. Sir Alexander Murray The Union sa 3 's that dailv paid men 
in the workshops are not allowed free treatment ? — (If?-. Eolhem) : That 
is not correct at all. 

K-5665. Mr. Sreenivasalu : Is there a rule which prescribes the 
following certificate before certain goods can be bought outside India : 

I hereby certify that there are in the Companj’-’s possession no articles 
which can, by conversion or otherwise, be utilised instead, that the stores 
cannot be nrocured from any industry' or guaranteed Railway, and that ' 
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simdar articles of proper quality and price cannot be obtained from 
Indian manufacturers ” ? — believe that is correct ; that is a certificate 
wbicb bas to be signed by the indenting officer. 

I£-5666. Is it not possible for you to manufacture all these articles 
now in the workshop itself ? — ^No. We might be able to do it for a 
month, but not in large quantities. 

K-5667. The Union says it is possible ? — I am afraid the Union is not 
correct. 

K-5668. Were you not manufacturing all these things in the workshop 
before ? — ^No, not all of them, not all the full quantity. We may manu- 
facture a certain number of all the articles mentioned but not all the 
quantity that is required on the Eailway. We manufacture whatever we 
can. 

Iv-5669. Sir Alexander Murray : I suppose during the war you had 
to manufacture things in jmur shops which you would not otherwise have 
manufactured ? — Yes, certainly ; but normally we do manufacture what 
items we can in our own shops ; but if we are laying hundreds of miles of 
line we cannot deal with that in the shops as one order j it is too much 
for their capacity. 

K-5670. Mr. Sreenivasalu- : Do you erect locomotives in the shops ? — 
Sometimes we do and sometimes we do not. 

K-5671. Does it cost more or less to obtain locomotives from Home ? — 
So far as our experience has shown there is practically no difference ; 
it is Rs. 100 or Rs. 200 in favour of the engine sent out complete. There 
is no difference in cost, but of course the engine that comes out complete 
ip put into service earlier than the engine which is erected in the work- 
shops. 

K-5672. In 1019 for 295 men you spent Rs. 56,000 ; in 1927 for 1,087 
men, which is three or four times as many, you spent Rs. 3,29,000 in wages 1 
— I do not know what the figures quoted refer to and I cannot give any 
explanation of them. 

K-5673. Do you not think daily-rated staff require more leave ? — The 
daily-rated staff get quite good leave now. Thej^ get 27 days a j'^ear. 

Iv-5674. Fifteen days is leave and 12 days is holidays ? — Yes. 

K-5675. Fifteen days is casual leave ? — They get pay for that. 

Iv-5676. How many holidays Avithout pay do they have ? — I do not 
think there is any limit to that. Of course they get 52 Sundays. 

Iv-5677. What is the average number of days that the dails^'-rated staff 
work in a month ? — 26. 

Iv-5678. If neAv rules regarding leave are introduced by the Railway 
Board, will you agree to introduce those rules on your Raihvay ? — I have 
not seen the rules yet and I cannot say. 

K-5679. I suiJpose 3 mur Board is against it ? — Then I shall not be 
aUoAved to accept it. 

K-5680. You say : “ There are, I fear, many cases in which the 
subordinates who are authorised to recruit take bribes from the men they 
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employ It appears from that that you allow subordinates to recruit ?— 
I have already told Sir Alexander Murray what is meant by that. 

I\-:5681. Do you allow officers to recruit men on the recommendation 
of the subordinates ?— The subordinates may recommend, yes. In the 
■workshops all tests are carried out by an officer. Inspectors have power 
to appoint menials, subject to the approval of the officer. 

K-5682. In a running shed is it not the practice for a fitter to be 
tested by tlie Foreman ?— (Mr. Beicl) : Possibly it is in a running shed, 
but a man is always liable to be re-tested by an officer on his first inspec- 
tion. 

K-5683. Would you be in favour of a public employment bureau, 
controlled by a joint committee consisting of two representatives of the 
public, two representatives of the Union and two from the administration ? — 
(Mr. Itothera) : I do not thinlr it would be possible in railway \york to 
have a public employment bureau, because the work is too technical. I 
doubt whether it would stop corruption. 

TI-G684. Supposing you left this problem of stopping favouritism and 
bribery to the Union ? — I should certainly be glad of anj" assistance the 
Union can give in this matter. 

K-5685. Have you ever consulted the Union as to how to stop this 
corruption ? — No. 

K-5686. But you will do so in future ? — ^Yes. , 

IC-5687, In your memorandum when you speak of Indians, are you 
including Anglo-Indians ? — Yes, an Anglo-Indian is a statutory Indian. 

IC-5688. Have you any definite rule as to promotion ? — ^No, we have 
no definite rule. Merely because a man is stanffing at the top of the list 
he will not necessarily be promoted ; he is however normally. 

K-5689. Why not you leave the formation of staff committees to the 
Union ? — The Union does not represent the whole of the staff. 

K-5690. Do you not think that if you help the Union by granting 
them all the facilities which you grant to the staff committees the Union 
would become more representative ? — There is no objection to a member 
of the Union^becoming a member of a welfare committee if the staff them- 
selves elect him. 

K-5691. Have you any objection to the welfare staff committees being 
controlled by the Union ? — Yes, I have. . 

^ K-r)692. Would you prefer that a grievance should be put through the 
Union or through the staff committee ? — I do not mind which way it comes. 
I am prepared to hear it from both sides. 

K-5693. If there are two independent bodies, one controlled by the 
administration and the other controlled by the employees themselves, do 
you not think they are likely to be rivals of one another ?— No. I do not 
think so. 

K-5694. Do you not think the officers use their official power and 
authority over such committees ’—One of the principal objects of these 
^rolfare committees is to obtain and retain the personal touch between the 
officers and the staff. That Is why we have put the officers on these com- 
mittees. Also through these welfare committees we want to get the officers 
to instruct the staff as to how to put up their grievances 
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K-5695. If you grant all these facilities to the Union bj' holding 
meetings, issuing free passes to attend meetings ' and so on, and if the 
Union then becomes a really representative .body, will you be ready to 
abolish the staff committees ? — ^No, there is room for both. 

K.-5696. Mr. Gregory : Last week a Panel of the Commission \usited 
Golden Rock and examined five of your workmen as witnesses. One of 
those Avitnesses definitely said that in his agreement of service there Avas a 
clause Avhich stipulated that an employee should not join a Union. Do 
workshop employees have to sign an agreement ? — -Yes. It has been intro- 
duced recently for the daily-rated staff because of their admission to the 
IDrcvident fund. 

K-5697. In Avhat language is that agreement ? — English. 

K-5698. Is there any clause prohibiting the men from joining a 
Union ? — No, nothing of the kind. 

K-5699. Have you CA'-er considered printing that agreement in Tamil 
or some other language AA'hieh they Avill be able to read and understand ? — ■ 
No, it is a point AAdiieh has never been raised before ; I think it is Avell 
worth considering. I think it should be printed in Tamil. 

K-5700. In the oral examination of those witnesses they one and all 
said in reply to a question that it Avas not possible to approach an officer 
if they had a grieAmnce. Have you CA'-er considered any special machinery 
by means of which such grievances ' could be taken straight to the officer 
without going through the Foreman ? — We have ; I have had it under 
considei-ation for some time, that we should appoint another Personnel 
Officer for the Avorkshops alone to deal with those questions of grievances 
and to deal with all questions of leave, generally to start a sort of Raihvay 
employees bureau in the shops themselves. I have not put it forAvatd yet, 
but we have had it under consideration. It is a fact that the technical 
officers have not the time to go thoroughly into these things, 

Iv-5701. You have no actual machinery -by means of which an employee 
can bi’ing his report direct to an officer ; at present he must go through 
his Foreman ? — ^No ; when the officer is walking round the shops the man 
can go up tO' him and tell him his grievance, Avhatever it is. 

K-5702. At present they are afraid to do that ? — That is the trouble ; 
in actual practice they will not do it. 

IC-f5703. When you have this Personnel Officer is it your intention 
that it shall be possible for them to go direct to the Personnel Officer ? — ^Yes. 

K-5704. He will be unbiassed ? — ^Yes. 

K-alOS. The officer Avould get the grievance without tit going through 
the Foi-eman and the Foreman Avould not necessarily ImoAV Avhich indi- 
vidual had made the complaint ? — ^Not necessarily. 

K-5706. You have not actually had sanction for the Pei'sonnel Officer 
yet -No ; it’ has gone Home to the Board and its consideration has been 
deferred pending the result of this Comniission. I did not recommend 
that ; I asked for sanction for it but that was the Board’s decision. 

F-5707. i¥r. Cliff : I tliink it might be made clear that the Chairman, 
Mr. Whitley, has asked that any ameliorative measures should not have to 



await tlie report of this Commission and that should stop no progressive 
work ? — I will take that up with the Board again. 

I\-5708. Mr. Gregory : You jnention that this Personnel Officer would 
work actually in the workshops, but you are not going to restrict his 
scope of work ? — The workshop proposal is in addition to the general 
Personnel Officer, 

K-5709. You say : “ Those who absent themselves for longer periods 
are liable to dismissal, an entry being made in the service sheets in yases 
where dismissal is considered too severe. Each ease is, Jiowever, decided on 
its merits.” Who is the authority to decide a case Hire that on its merits ? 
— The officer Avho appoints. 

K-5710. In the case of Avork.shop.s men it tvould be the Works 
JManager‘?---Yes. 

K-5711. You say you have no system of payment by piece-work or 
on contract. Have you any objection to introducing the piece-AVork sys- 
■tem ?_.Yes, personally I do not like the piece Avork system. We have 
under consideration introducing a bonus sy.stem for each individual shop 
as a Avhole so that every man in the shop shall benefit by the shop out- 
turn ; we are not in a position to introduce that yet. 

K-.5712. You say : ” all Raihvay labour is paid by cashiers employed 
by the Audit department Is there anybody aa'Iio AA'itnesses the pay- 
inejit ? — In the case of illiterates, yes, ahvays. There is the shop Foreman 
or inspector. On the line it Avould be the inspector while at Avaysido sta- 
tions it is the "station blaster, 

K-57i:k At any time is an officer present during payment ?— Xo, not 
normally. 

K-5714. I suppose he can attend I — ^Yes. 

K-5715. Your memorandum says The proA’ident fund and gratuity 
combined make adequate proA'ision for old age. These are payable in the 
case of premature retirement.” Is no minimum period .specified •— AYe 
haAx no minimum period for premature retirement. In the ease of 
retrenchment, accident, or sici^ess the man gets the gratuity he has 
earned. 

K-571(). You have giA-eii the rest periods at out-stations Is it to 
be taken that a similar rest is giA^en at the home stations ? — ^Yes. 

K-5717. Or is it a bigger amount 1 — It depends on the run the man 
has done. The circular which I liaA’e handed in sIioavs the rest hours at 
home stations. 

K-5718. Witfi regard to bonus and profit sharing schemes you say : 
“ No scheme of this nature has been tried ; such schemes AA'Ould be diffi- 
cult to devise in connection with Railway Avorking ” ? — I mean llailAvay 
working generally as apart from Avorlishops. 

Iv-5719. At present you do use the bonus system because you u.sc it 
for the running staff ?— (il/?-. Bmyth) : Guards get mileage aiid Drivers 
get overtime. 

lv-5720. That statement is not quite correct ?— (ilfr. Boihera) : No, 
these payments are really loolred upon as allowances. We haA-e it in the 
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Avorkshop, but I have ncA’er been able to think out a bonus scheme for 
general service. 

K-5721. If the minimum wages of the lowest paid staff were in- 
creased to any considerable extent, what do you thinlc would be the 
effect '/ — Apart from any question 'of raising rates and fares one effect 
undoubtedly would be a reduction in the number of men employed ; 
that is to say the railways would use more mechanical means than they 
do at iiresent. I think Golden Rock may be taken as an example of 
that, where by introducing better mechanical methods we have reduced 
our labour force by half and more than doubled our output. At various 
times Ave liaA'e had other schemes under consideration for mechanical 
appliances, such as in connection with the handling of coal which to us 
is a very e.xpensive item. 

K-5722. Do you mean that you would economize to a great extent ? — 
Yes, to a very much greater extent. 

K-5723. RTr. Cliff : And in fact you are doing that ? — ^Yes we are, 
gradually, even under present conditions. 

K-5724. Has anything been done to apply what the Railway Board 
have recommended with regard to the lower paid grades ? — ^Not at present, 
no. 

Iv-5725. Is there any proposal to increase it to a higher minimum ? — 
Kot at present ; we have no difficulty in obtaining men at those rates. 

K-5726. Are you satisfied that they can obtain a decent standard 
of living 'on those rates ? — I thinlc they can live up to their usual standard 
on those rates of pay. 

K-5727. Do you thinlc that is a satisfactoiy standard ? — It is what 
they haA'-c been accustomed to. 

K-5728. Sir Alexander Mwray : The Union suggest that employees 
should only be discharged by the head of the department. Your agree- 
ment says that the authority which appoints him has power to dismiss 
him. The Union's suggestion is going beyond anything you are prepared 
to consider 1 — Yes ; I think tlie officer who has power to appoint should 
have poAver to dispense Avith the services of the men whom he appoints. 

K-5729. IIoAv many appeals have come from the head of the depart- 
ment up to the Agent and been reversed ? — During 1929, 65 appeals came 
up to the Agent, of Avhich 11 were reversed in favour of the applicant. 
Those Avere appeals against all sorts of decisions. 

K-5730. In Iioav many cases haA^e you dismissed men OAving to attach- 
ments having been made against them by the court for indebtedness ?— I 
ealmot give you any figures, but the number is very small ; it is only done 
in cases AAffiere men have the handling of cash. I will give you a state- 
ment later on on this matter. 

K-5731. Mr. Sreenivasahi : At the time of the strike hoAv many men 
did you retrench ? — 3,000 odd. 

K-5732. Have you retren6hed any supervisory staff, Ghargeraen and 
Foremen ? — ^We have had to increase our supervisory staff ; we have more 
shops than aa^c had before. We have reduced the number of Chargemen. 
At present we have 100 more men in the Golden Rock shops than Ave esti- 
mated we sliould require previous to the strike. -. 



K-5733. Sir Alexander Murray : As far as possible are you absorbiuff 
the men -who have been dismissed ? — ^Y.es. ^ 

K-5734. One Union suggests that where men have been dismissed or 
retrenched you ought to employ them instead of contractors on construc- 
tion work ? — I am afraid I cannot. 

K.-5735. Mr. Sreenivasalu : You do not consider the medical certi- 
ficates issued by private doctors or Government , doctors as reliable in all 
cases ? — We consider them but we do not always accept them. 

* (The witnesses withdrew.) 


Mr. T. V. K. NADDU, Mr. S. MOHAN SWARNA and Mr, MUDALA- 

MUTHU MUDALIAR, representing the South Indian Railway 

Labour Union, Trichinopoly. 

K-5736. Sir Alexander Murray : Are you authorized to appear on 
behalf of the South Indian Railway Labour Union ? — (ilfr. Naidu) : Yes. 

■ 11-5737. The resolution said that four other gentlemen were to repre- 
sent the Union ? — They are all absent. 

K-5738. Arc jmu appearing on behalf of the' Union’s memorandum ? 
— I am a])pcaring on behalf of my own memorandum. 

K-5739. What are you ? — I am the Secretary of the Union at Trichi- 
nopol3% 

K-5740. You 3 'ourself are a clerk in the Chief Auditor’s office ? — 

Yes, 

K-5741. How long have you been on the Railwa}' ? — Nearl;v '19 years 
on the South Indian Railwaj'. kir. Mohan Swarna is a labourer in the 
Golden Rock shop. kir. kludalamutlni kludaliar is a brakesman in the 
Mlgiri Railwa}’’ ; he has been on the line for 12 years. 

K-5742. When was jmur Union registered ? — It is not registered. 

f 

K-5743. W’hen was it formed ? — Ten years ago. 

K-5744. Have you been recognized by the Rnilwaj’- " — ^Yes, but they 
withdrew recognition after the strike of 1928. 

K-5745. IIow manj’^ members have jmu now ? — There is no Union 
now ; the Union is not working. Another Union has r.ecently’been started 
by klr. Kirk, called the South Indian Central Labour Union, Coimbatore. 
That was started two or three months ago. 

K-5746. So, that is the only active Union on the South Indian Rail- 
waj’’ ? — It is not active. It has just been started. 

K-5747. You were affiliated to the All-India Railwaj’^men’s Fed- 
eration and to the Trade Union Congress ? — ^Yes. 

K-5748. The views expressed in your memorandum are ^mur own- 
views ? — ^kVith the concurrence of some of the labourers in the Golden 
Rock shops. 

■ K-5749. "Wlien men are recruited, is the officer or the Foreman respon- 
sible for the test ? — The Foreman. 

K-5750. You think the actual test is made bj’’ the Foreman ? — ^Yes. 
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K-5751. And that lie recommends to the officer what rate of pay the 
laan ought to get ? — Yes. 

K-5752. The Railway management said that there was alwaj'-s an 
officer actually present -and he wasi the officer who was really responsible 
for doing this ? — No, it was the Foreman himself. The officer is not pre- 
sent. 

K-5753. 1 understand there used to be 7 days’ leave in a month, but 
it was cut down to three days ? — ^Yes. 

lv-5754:. Now I understand it has been eliminated entirely ? — ^Yes j 
we protest about that. 

K-5755. Do the worlnnen in the shops not get 15 days’ leave and 12 
days’ public holidays, that is, 27 holidays altogether with full pay ? — ' 
Yes. This leave is specially granted in case of death in his own house of 
of relatives or things of that kind. The existing practice in the Golden 
Rock shop is that if a ma.n’s .child dies he must leave the child in the 
house, go to the workshop, vrrite an application to the Foreman for leave, 
which the Foreman sends to the officer ; aU this takes some time before 
he can get his leave. 

K-5756. Do you know of any case of a death where there was a 
trouble of that description ? — Yes ; the corpse may be lying in the 
house ■while the man is at the shop ; an application for leave must be 
sent in ; it goes to the clerk, then to the officer in charge and then to the 
senior officer. The senior officer may have a Ijig bundle of papers ‘waiting 
for him for signature and he may have to dispose of many other matters 
before he deals with the application for leave. 

K-5757. You say appeals are not properly dealt with ? — Yes ; if J 
send an a])peal to the Agent he refers to the officer against whose decision 
I am appealing and of course the officer merely confirms his original 
order. 

K-5758. But he does not always confirm it ? — In the majority of 
cases he does confirm. The appeal should not be dealt with by the officer 
against whose decision the appeal is made. 

K-5759. Will it meet your case if there is a special employment offi- 
cer appointed ? — ^Yes. This should be tried. 

K-57G0. Appeals will be handled by the Personnel Officer ; would that 
meet your objections ? — ^Yes, This should be tried. 

K-5761. Do you know of any eases in which employees who have 
been acrjuilted of offences have not been re-instated by the Company ? — 
Yes. In the recent S. I. Railwmy conspiracy case three persons were 
acquitted by the Sessions Judge at Trichinopoly, but they were not re- 
appointed. 

K-5762. /Why were they not r.e-appointed ? — The Agent knows that. 

K-5763. Have you any experience of Welfare Committees ? — ^No. 
We have -not any Avelfare committees at Trichinopoly. 

K-5764. You do not know anything about the committees at the 
other four places ? — No. 

'K-5765. You are at Golden Rock ? — (Mr. Mohan Swarna) : Yes. ,I . 
■was a member of the Colony Committee. 
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K-5766. Why did you resign ? — I ain under trial in the conspiracy 

case. 

Iv-5767. What has been your experience of the committee when you 
were on it V — The difficulty is that the Officer is the President of that 
committee. 

K-5768. I understand that on these committees there are 15 members 
of whom 8 are elected and 7 are nominated ? — ^Yes. 

K-5769. Therefore if the works committees elect suitable rejjreseuta- 
tives they can always carry the committee ? — (Mr. Naidu) : The 8 elected 
members arc subordinates of the officer tvho is the president and they 
cannot ventilate their grievances boldly in the pi"esence of their officers. 

K-5770. Why should thej’’ not, if the officer invites them to sit with 
him in the Committee ? — There wdll be a time ; there should be equal 
opportunities for employees and employers to talk freely. 

K-5771. Instead of that committee wdiat do you suggest ? — The exist- 
ing Unions will be sufficient for it. ' 

Iv-5772. But there is no Union now ■ — A Union was formed recently. 
If 3 mu want welfare committees let all the officers be eliminated and let 
the elected members themselves choose the president. The president .should 
be one of the .elected members. 

Iv-5773. You say there are manj' cases in wdiich compensation has 
not been claimed ; why does the Union not take action in cases of that 
kind in order to help the workers ? — They are also talcing action. 

IC-5774. What do j’ou mean when you say the wmges are far oelow 
the prevailing rates elsewhere ‘1 — Outside, in the town, in shops -not be- 
longing to the Raihvay, wnrlcmen get higher Avages ; if a fitter w'orks in 
a business firm for a private concern he gets more than they get at the 
shops. 

K-5775. In the private concerns, do they have provident fund, gratuity 
benefit, leave, and all the benefits thej-- have on the Railway ? — ^Yes, they 
get gratuity, leaA’’e, etc. 

K-5776. 3Jr. Cliff : At Golden Rock the station committee is to be the 
welfare Committee ? — Yes. 

' K-5777. How^ many of the Avork-people on the Golden Rock colony 
are members of the Station Committee V — Three labourers are on the 
Committee. 

K-5778. Are those three labourers all out of the shop ? — ^Yes. 

K-5779. Does that mean that three labourers represent something over 
7,000 men out of that shop ?— -Yes. 

11-5780. They have to represent the grievances of the work-people in 
that shop " — ^No, the Colony Committee will only deal with matters of 
sanitation, etc., concerning the colony. 

11-5781. The Agent tells us in his memorandum that the Colony 
Committee at Golden Rock will function as a staff welfare committee ? 
Yes. 

K-5782. Are there only three labourers' in the shop who sit on that 
eommittee " — Yes. 
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K-5783. Are they nominated or elected ?— They are elected by the 
men in the shop residing in the colony. 

K-5784:. You have now started to re-organize the Union " — ^Ye.s. 

K-5785. Is there a separate branch at Trichinopoly ? — ^Yes. 

• K-5786. Is the Trichinopoly branch related to the branch at Jladura ? 

--Yes. 

K-5787. Is there any relation between those two branches and tliis 
Central Labour Union at Coimbatore ? — No, there is no connection ; tliis 
was recently started after the strike. 

K!-5788. Are those the only two organizations ? — Yes. There are 
even more. 

E-5789. When we -were at Golden Rock the wdrk-people whom we 
sav/ said they vere afraid to join the Union for fear of being victimized. 
Have you anything to say with regard to that ? — ^Yes, there are a lot of 
such instances. 

, K-5790. Are you attempting to organize the work-people now ? — ^Yes, 

but we are imj)lieated in this ease ; if w.e are acquitted we will organize 
the Union or join the newly started Union. 

K-5791. Sir Alexander Murray : Are yon working now ? — No. (Mr. 
Mohan Sivarna) : No. {Mr. MvdnHnr) .- I am working. 

K-5792. ilfr. Cliff : Is any organizing going on now ? — {Mr. Naidu) : 
There is a Union just started by Mr. Kirk, * 

K-5793. Are you seeking to build up your organization again ?~-Yes; 
some of the members who were in the Union originally are forming the 
Union at Golden Rock and other centres. 

K-57.94. Are thej^ able to get men to rejoin the Union ? — They are 

not. 

K-579o. AYhy f — Because after the strike all the leaders have been 
convicted and they fear terrorism and victimization. Recently a man was 
taking an active part in the Union ; he resigned the service after the 
strike ; then he wanted re-appointment but he was not given it. 

K-5796'. Is it your vieir that the Agent of this Railway is opposed 
to trade unionism ? — I do not think that would be so, but it may be 
so. 

K-5797. W'hy are the men afraid to join the Union ? — They fear 
victimization by the Agent. 

K-5798. Is victimization going on at the present time ? — ^Yes. The 
victimization is that the leaders have been arrested, and the. men feel that 
when the leaders themselves are convicted they as poor labourers are 
afraid to join the Union. 

K-5799. Sir Alexander Murray : Are you General Secretary still ? — 
I was Secretary, but I am not now. No Union is working now. 

K-5800. How can the men join a union if there is no union ? — ^There 
is a union. 

K-5801. Mr. Cliff : How do you think relations between employers 
and employees ean be improved ? — There should be a separate committee 
consisting of employees and emplovers. 
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K-5802. Are they to sit separatelj’- ? — ^Yes, and they should hear the 
.grievances of the labourers and then send in their recommendations. 

EI-5803. "Who will voice the grievances of the labourers ? — The Union 
representatives. 

K-5804. vire they in the main men working on the Railways ? — ^Yes. 
The Union representatives should first meet by themselves and then make 
recommendations to the officer. 

K-oSOi). You would like a separate meeting of your ov.m to begin 
with, then you would he prepared to meet the representatives of the 
administration and argue out your case ? — Yes. 

K-5800. M7\ Joslii : "With regard to the welfare committee, may I 
take i1. that you have no objection to meeting officers ? — Separately, but 
not along with the members. If the welfare committee consist of elected 
members 1 he 5 ^ could hold meetings, decide all the questions under dis- 
cussion and then put their point of view to the officer. 

M)'. Cliff : They desire, first of all, to meet with a view to arrive at 
a concerted policy. 

K-5807. il/r. Joshi : You arc not opposed to discussing matters with 
officers I — ^No. 

IC-5808. IIow many hours do the station staff work '! — Twelve. 

K-5809. C!an they find time out of those .12 hours to take rest " — 
Thej* have no time. 

K-5810. Is the work continuous cr intermittent ? — After a train has 
passed through there is some rest. 

K-5811. But do the men find time to go away on their own private 
business V — ^No, there is no time ; when a man is on duty he cannot leave 
the station ; he must be at the station for 12 hours until he is relieved. 

K-5812. There are a number of people on the Railway who do not 
get sick leave ? — Some get sick leave on fuU nay. Daily-paicl men do 
not get sick leave. 

K-5813. If Government starts a sickness insurance schem-c to which 
Govei'nment employees and workers will contribute, will the workers wel- 
come such a scheme ? — ^Yes. 

K-5814. Also unemployment insurance and old age pensions ? — 

Yes. 

K-5815. ilfr. Breenivasahi : Have you any grievance as to selection 
for promotion ? — Yes I have a list of names of men appointed in 1903 
and 190G, who are receiving Rs. 50 a month ; they 'have been superseded 
by men who are favourites of the heads of the section. 

K-5816. Hir Alexander Murray ; How do you know they are favouri- 
tes 1 — It is obvious. Some competitive examination should be introduced 
for promotion from one grade to another. 

11-5817. ?dr. Si’eeiiivasalu : You say a Union .has just been formed by 
Mr. Kirk. .A.re you going to join that Union or are you going to form 
a separate Union of your own ? — ^I could not say. 

K-5818. Are you in favour of having one Union for the whole Rail- 
way ? — Yes. 


(The witnesses withdrew.) 
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Mr. ERNEST KIRK, Mr. A. EKAMBARAM, lilr. P, S. KRISHNASWA 
MY IYER, Mr. A. SUNDRAMURTHY, and Mr. R. K BIRMA^: 
THANO, representing the South Indian Railway Labour Union 
Coimbatore. ’ 


K-5819. Sir Alexander Murray : What is your experience of Railway 
matters 'I --{Mr. Kirk) I have been connected with the South Indian 
Railway since 1921 as the General Secretary and President, and I have 
been Vice-President of the AR-India Raitwaymen’s Federation for two 
years. 

K-5820. 3Ir. Cliff : Are you the gentleman whom the Agent of the 
South Indian Railway described as a professional labour leader ? — I do 
not know. 

IC-5821. Sir Alexander Mxirray : Have you special qualifications which 
vsrould lead you to be described as a professional labour leader ? — Only in 
the sense that I have given a good deal of my time to this question and 
have gone about helping the men generally whenever they have demanded 
any assistance. 

K-5822. Have you had any experience of railway work *1 — No, not 
actually as a V'orker on the railway. 

K-5823. Who is the Secretary ? — (Mr. Krishnastmniy Iyer) : I am ; 

I was elected al a meeting in November 1929. I have had l-i years’ ser- 
vice on the South Indian Railway. I am now employed as a fitter on Rs, 
1-8-0 a day at Golden Rock workshop. 

K-5824. Who is the Vice-President ? — (Mr. Ekmnbaram) : I am ; I 
was appointed at the foundation of the Union in 1918. 

IC-5825. When did you join the new Union 1 — ^Tn 1929. I have had 

II years’ C‘Xi)erienee of railway tvork on the South Indian Railway. I 
am now a turner in the Golden Rock shop. 

K-5826. What is Mr. Sundramurthy ? — (Mr. Sundranmrthy) : I am 
a carpenter in tlie carriage shop at Golden Rock ; I have been a member of 
the Union since 1921. 

K-5827. What is Mr. Birmamuthano ? — (Mr. Birmamuthano) : I am 
a gang Chargeman in the frame shop at Golden Rock ; I have been on 
the South Indian Railway for 25 years. 

K-5828. You call your Union the South Indian Railway Central 
Labour Union at Coimbatore ? — (Mr. Kirk) ; It is the South Indian Rail- 
way Labour Union. The word “ Central ” is a clerical error. 

K-5829. We have had the South Indian Railway Labour Union be- 
fore u^ already ? — ^We say there is only one Union j this is the same 
Union 3'e-organized in 1929. 

K-5829a. We had a gentleman representing the same Union -half an 
hour ago ? — ^It may be the same Union, but as he said, he has been out 
of office for nearly 12 months ; we have made an effort to re-organize 
the Union and we have about a t^usand members already. 

K-5830. Why do you call it- Coimbatore ? — ’That is because I lis;e 
at Coimbatore, and according to the rules, the address of headquarters is 
where the President is. 
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EI-5831. Is it the South Indian Railway Labour Union at Golden 
Rock ? — Golden Rock is one of the branches. 

Iv-5S32. You say that this statement has been approved of at meet- 
ings of the Central Committee and represents the considered' vie^vs of a 
large niunber of workers. Where did the Central Committee meet ?— We 
met at Conoor for the broad gauge about five months ago and then we 
met again at Golden Rock for the metre gauge. 

lC-5833. Have you registered ? — Not yet ; we are going to apply for 
registration as soon as we get the Union organized. 

K-5S3-1. Ha\e jmu communicated directly or indirectly -with the 
A^ent of the Railway ? — Yes, four months ago we asked for a deputation 
which has been refused. At that time we had just started reorganizing the 
Union and we probablj^ had 500 members then. I did not ask for that 
deputation as representing a Union. I pointed out to the Agent that by 
receiving a deputation he would not be recognizing the Union. But the 
Agent declined on the ground that if he received a deputation he would 
appear to be recognizing tlie Union. I tvrote as an individual. T did not 
wi'ite on Union paper. , 1 know the Agent fairly well and I thought 
there would be no difficulty. It is a simple matter to receive a deputation 
of a few worlvcrs. The men passed a resolution that I should accomxjnay 
them. In a personal interview the Agent agreed but backed out after- 
wards. 

K-5835. You say you "want to give the children of employees the first’ 
opportunity for vacancies. Is it not the practice to give the children 
of employees preference 1 — My information is that it is not *, they generally 
get their workers from outside. Of course it is a matter of supply and 
demand. 

\ 

K-5836. You suggested that the Apprentices Act of 1850 should be 
amended. Have you really considered this point ? — Not very elaborately, 
but I have felt that if we can raise the efficiency of the workers through the 
apprenticeship system we can raise the wages also, 

K-5837. This Act is to enable children, especially orphan and poor 
children brought up by public charity, to learn trades, crafts, and -em- 
ployments by which when they come to full age they may gain a livelihood ? 
— I said the Act should be amended ; I am not going back to the old Act- 
Things are changing very rapidly. 

K-5838. You say : “ The Union,' therefore, sugge.sts that certain defi- 
nite tests or examinations, which should include thaRof general promotion 
to higher service ” ? — That is a mistake. It should read “ which should 
include, that of a test of general intelligence should be introduced.” 

K-5839. There are tests in the shop, are there not ? — ^Yes. 

K-5840. Then what is your argument ? — That they should be applied 
more frequently and promotion should not be left entirely in the hands of 
individuals. 

K-5841. What do you mean when you recommend the establishment of 
some Mnd of machinerj’^ on the lines of the Whitley Workshop comt^tees 
in England or those now in operation in the Tata Iron and Steel Works 
at Jamshedpur ? — information is that at Jamshedpur they have a 
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committee consisting of equal numbers of representatives of a union and 
of the management. If they do not agree it goes to Board‘ A and then to 
Board B j it is finally a matter between the President and the C4eneral 
Manager, and if they cannot agree there is a strike. 

K;-584:2. How do you arrive at Es. 40 as being the cost of living of a 
man, his wife and three children ? — I got that from various investigations; 
the 3Iadras ,and Southern Mahratta Railway have made investigations. 

I do not say this can be achieved all at once; but it is quite obvious that 
a man (;annot live on Es. 12 month. 

K-5843. Mr. Cliff : There are a lot of people doing it ? — They exist, 
they do not live. 

K-5844. Sir Aleccamlcr Murray : You say the Union is strongly in 
favour of the introduction of a fair wages clause in industry ; how Avould 
j’ou arrive at it ? — I Avas thinking of a fair wages clause in contracts given 
out bj' railAA'avs, providing a minimum Avage so that they should not under- 
cut other workers. 

K-.''.845. I suppose a lot of this contract labour is agricultural labour 1 
— J realise it is a ver}*^ complicated question. 

K-5S46. You say that trade unionism on the South Indian Eaihvay 
fcufl’er.s not only on account of the want of sympathy on the part of the 
officers buit also on account of active opposition. Has that been your ex- 
perience of the Agent and officers ? — It has not been my experience Avith 
regard to the Agent ; 1 have found him sympathetic and reasonable, and 
some of the officers as vrell. The trouble is generally Avith the loAver paid 
officers. The Foremen and others in depots, who are less educated and 
less .sj’^mpathetic, are the men avIio create all the trouble. I think it 
Avould be a good thing if tlm Agent could get better men. more able to 
manage men as avcH as to mnnacre technical iobs. Some of the men in 
these depots it seems to me do not understand human nature at all, and do 
not understand hcAv to manage men, although they may know their jobs 
technically. That was the reason Avhy the Agent, Avhen our Union Avas re- 
cognized, made a request that Ave'should deal direct Avith him for the first 
year of the recognition instead of Avith the subordinate officers. We 
haAm had many meetings Avith the Agent and the heads of departments 
and AA'e Avere sometimes sitting for three or four hours at a stretch 
together. We got a number of gricAmnees redressed in that Avay. 

K-5847. Will the appointment of a Personnel Officer help in that 
direction ? — I do not think it Avill solve the difficulty ; I think the only 
solution lies in a strong Union and representath’^es of that Union meet- 
ing the representatives of the employers on an equal footing. 

K-5848. Mr. Cliff : I think the Union officials feel that they are not 
sufficiently AA-cl1-ecjuipped to meet the officers and they require the assistance 
of a trained trade union officer ? — I sympathize AAuth that point of view ; 
I feel the Union ought to haA'e a full time paid man, or tAvo or three such 
men if possible ; those men Avould be independent and need not be .afraid ; 
they can rci^rescnt the men. 

K-5849. It is stated in a memorandum that you were successful in 
forming the Central Com7nittce of the TTnion ?— Yes, this was done in 
1924 and onwards. 
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KI-5850. At what date were you superseded in this Union as Presi- 
dent 1 — At a c(^nference held at Podanur just before the strike. I think 
it was in 1928. That conference was held without my knowledge and 
another President was put in. We had not reached a settlement when 
the conference took place and direct action was resorted to. 

K-5851. But I see the Agent had already issued a circular before the 
strike took place ? — Yes. 

K-5852. Was that circular the result of a settlement between the ad- 
ministrati'on and the Union ? — Not altogether, the men generally had 
agreed and apimoved of the idea of giving a retirement bonus which we 
thought, would eliminate a certain number of men, and that was satis- 
factory so far, but there were other points on which we were not satis- 
fied. 

K-5853 Does that mean you were negotiating as a Union with the 
Railway Agent and before you reached a settlement he issued a circular 
setting out the terms on which these transfers were to be effected ? — 
Yes. 

K-585(i-. Were the negotiations as far ns they went reported to all the 
men concerned ? — Yes, I think so. Of course the circulars of ihe Agent 
were posted all over the workshop. The extent to which we had succeeded 
in our demands was printed and circulated by the Union and w;.:- pretty 
well known in mass meetings. 

K-58.55. If 3 -ou, representing a union, were in negotiation with an 
employer as to a change affecting a considerable number of men, if you 
were putting forward certain demands and had not effected a settlement 
and in the meantime the Agent issued a circular stating what terms he was 
prepai'cd to ofler, what action did your xinion take on that ? — You have to 
remember that our Union was in its initial stages and we had not been 
long recognized. You must not compare it with the conditions in 
England. It is rather difficult to go thoroughly into the matter because 
it is connected with the conspiracj’’ case, communism and other things. 
We did our best to get interviews and to get terms with the Agent. As 
the men were not satisfied, thej’^ resorted to a strike. We should have 
gone to the Railwaj^ Board before striking. 

KI-5856. Did the union .simgc.st to the Railway administration that if 
they could not agree, the matter should be referred to a third party ? — 
No, we had not gone so far. we had not finished our negotiations. 

K-5857. Do you mean that the Agent issued a circular setting out 
his terms before the negotiations were completed ? — ^Yes We s.aid ve 
did not agree ^pitl! this and we w’anted further consultation, hlatrei’s were 
hastened bj”- the strike soon after that. 

K-5858. Sir Alexander Murray : Is it not a fact that the circular was 
sent out on the 7th April 1928 and the strike did not take place until the 
29th June 1928 which is practically three months after the issue of the 
circular ; so that there was plenty of time for negotiation between^ the 
Agent and the workers. — ^We protested and had meetings and interviews 
with him. Then the Rogers Committee was appointed. Partly as the 
result of that and other difficulties on other lines, that Committee came to 
Golden Rock and made enquiries. The Agent was prepared to suspend 



569 


application ol his scheme until the report of that Committee was 
issued. We -were invited to co-operate on that Committee as a union but 
the men by a majority boycotted the Committee. 

IC-5859. Were there threats of a strike before the Eogers Committee 
was appointed i — Yes. 

Iv-58G0. Was the Committee appointed to come here after threats of 
a strike were made J — ^Yes, I think I may say that. When the National 
Congress was here in Christmas 1927, the suggestion of my men was to 
strike Congress week ; the Agent made some concessions and that was 
averted. After that there was a lot of talk about strikes ; I was opposing 
the strike constantly because I considered we could do better by nego- 
tiation. I had a number of men against me, especially at Negapatam 
where there was tliis extreme section egged on by other extremists outside 
the union altogether, and long before the strike took place I had -been 
supplanted by another president. 

K-5861. What is your experience with regard to organizing the men 
at Golden Eock into the Union which you are trying to re-organize ? — 
(Jdr. Krhh iidxwamy Iyer) : Men are afraid on account of some words of 
the officers. Older men who have now joined have been reduced in rates 
because they did not come back at the time when the Agent issued his 
circular and the men who are newly recruited are not given any leave. 
PreA'iously the men had 3 daj's ’ absence in the month but now that has been 
abolished j if a man is absent for one day, he is at once dismissed. Men 
are now free to join the Union. Some men are brave enough to come 
forwai'd because the Commission is here and they want to give evidence to 
the Commission and put forward their grievances. That is why we are 
giving evidence to the Commission. 

lC-5862. il/r, Srcenivasalu : Did you join the strike ? — ^No. 

K-5863, Mr. Joshi : What is the restriction with regard to housing ? — 
(Mr. Kirh) : I understand they are only allowed to have their wives and 
children there ; they are not allowed to have other dependants in the house ; 
I have not seen the rule, 

K-5864:. Am I to understand from what you say in your memorandum 
that you desire to delay tlie introduction of a scheme for sickness insur- 
ance, unemployment benefit or old age pension till the minimum wage is 
raised to Es. 40 ? — Certainly not, but I suppose you would not be opposed 
to raising the minimum wage from Es. 12 to Es. 15 to begin with. 

K-5865. Under a sickness in.surance scheme to which there are con- 
tributions by the Government, the employers and the employees, it is pro- 
bable that the employee who pays in four annas will get back twelve 
annas ?— Yes, I would take it if I could get it, but when a person has to 
borrow money to live, four annas means a lot. 

E:-5866. But if it 3s a choice between having no scheme at all and pay- 
ing a small contribution, your worlonen will not object to paying ? ^No, 
.1 think they would accept it. 

K-5867. You suggest in your memorandum that the daily-paid staff 
should be paid the same rates as are paid on the M. and S. M. Eailway.-- 
This was put in by th? men at Golden Eock : I am told that on the M. and 
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S. M Railway tlie daily pay goes up to over Es. 6 per day whereas on the 
oouth Indian Railway in the workshops it is about Rs. 3-12-0. 

E-5868. What is the difference between Perambur and Golden Rock ? — 

I am told the maximum runs up to Rs. 5-4-0 in one ease and Rs. 3-12-0 
in the other. 

li-5869. Mr, Sreenivasalu : For how many years have you been work- 
ing in the trade union ? — Twelve years. I came as General Secretary, but 
at that time there were independent branches and mj^ first effort was to 
organize a central committee and make it into one big union. When the 
last strike broke out, I felt that I could not fight domestic differences at 
that time and I co-operated with them. 

K-5870. The strike was declared as a result of the retrenchment. Do 
you think the strike was inevitable, or do you think you could have 
accepted the suggestions made by the administration ?— T have already 
said that in my opinion the strike was premature, that we should have 
carried on negotiations and that we should have done better. I fought 
against the strike right up to the last moment. 

K-5871. Are you opposed to the idea of a strike ? — ^No, as a last resort 
I say it is a legitimate weapon. 

K-5872. Have you ever joined a strike ? — Yes. I have taken part in 
several strikes on the South Indian Railway. I was prominent in the strike 
at Podanur in 1924 ; I was one of the leaders. 

K-5873. Did your advisers all join the strike ? — I do not knW. 

K-5874. Were you a striker ? — (Mr. Krislmaswamy Iyer) : No. 

K-587o. Then 3 'ou worked during the strike ? — No, thej’- did not work., 

K-5876. There was a lockout and when they opened the shop you 
entered ? — Yes. (Mr. Kirk) : I should like to say there were hundreds 
and thousands of men who were with me at the time but manj’’ men went on 
strike rather than go against the men. They did not conscientiously agree 
with the strike ; it was not a whole-hearted strike and j'-ou cannot saj’’ these 
men were blacklegs. 

K-5877. I did not say that. Did any of your witnesses give evidence 
against the leaders and i3 others who were accused' — I do not know any- 
thing about that. 

Sir Alexander Murray : We are not enquiring into that. 

31-5878. Mr. Sreenivasalu : Do you want only one union ? — ^Yes ; I 
am perfectly ready to resign to any better man and co-operate with any 
men as long as the union wishes it. 

K-5879. Will you co-operate with such a union as the Anglo-Indian 
Union 1 — I would certainly rather have one union. 

E:-5880. Then you are against an Anglo-Indian union Yes, I .should 
saj”- we should all join together. 

E:-5881. ilfr. Gregory : You say in your memorandum that the Union 
has dulv considered the above memorandum and approved of the same for 
the consideration of the Whitley Committee. Have yo^i created any 
machinery bj’’ means of which members can express their agreemen s . 
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{Mr. Kiik) : We have a central committee, Secretaries on the broad-gauge- 
and the metre-gauge, Vice-Presidents- and the machinerj^ of the xmion. 

IC-5882. Have you prepared your revised rules and regulations ? — Yes. 

K-5883. Can we have a copy of the revised constitution ? — ^Yes. 

IC-5884. Under these rules and regulations, have you any machinery 
by means of which you can put an important question to the ballot of the 
members ? — Yes. With regard to strikes, we have a ballot. 

K-5885. Are you sure that the members of your Union as a whole 
would agree to promotions and so on being decided by tests and examina- 
tions ? — I have diseupsed the matter with many of the men and they have 
generally agreed with me ; I cannot saj’^ that every body agrees. 

K-5886. Have both your Committees agreed to this ? — Yes. We con- 
sider we represent the railway workers. 

K-5887. Mr.. Cliff ; You are the only voice of the workers on this Rail- 
way at the moment ? — ^Yes. 

EI-5888. Mr. Gregory : Can you make any suggestion for improving 
the relations between. the subordinate statf and the employees ? — different 
type of foreman and subordinate officer should be employed ; that is one 
suggestion. I would also suggest that where the union comes into 
existence and is strong, we should have joint committees ; heavy fines. 
and dismissals should not take place until the matter has been before- 
some sort of committee. A man .should be given a chance before he is- 
dismissed. Sometimes a man is dismissed on the recommendation of a 
Foreman ; lie says he is innocent, but the recommendation is that he 
must be dismissed and he has no chance of defending himself in any 
way. 

K-5889. Would you object to haAdng members of the subordinate- 
siaff on the staff committees and welfare committees ? — The men 
generally are opposed to these welfare committees and staff committees, 
unless the union is represented on an equal footing with the officers and 
the men have paid trade union leaders to represent them. 

• K-5890. In other words, if you had a shop committee, would you- 
prefer to have representatives on that committee from the lower strata ? — 
I would leave it to the union to put up the best men they can. 

(The witnesses withdrew.) 

Messrs. R. W. SHARES, DIAS. THOMMAH of the Madras and Southern 

Mahratta Railway, and Messrs. S. HOOKINS. FREEMAH and' 

FRENCH of the South Indian Railway, representing the Anglo- 

Indian Employees of the Madras and Southern Mahratta Railway 

and the South Indian Railway, 

K-5891. Sir Alexander Murray : What Railway experience have- 
you ? — {Mr. Snares) : I have had 26 years’ service with the M. and S. M. 
Railway ; I am Chief Station Master at a station 80 miles from Madras, 
{Mr. Bias) : I belong to the audit department of the M. and S. M. Rail- 
way ; I have been there 14 years. {Mr. Thomman) : I have had 7 years’^ 
service in the workshops of Perambur. (Mr. Bochins) Altogether I have 
had about 22 years’ semdee in thtee different departments — ^locomotive, 
traffic and engineering. I am now retired. I haVe been the Secretary of 
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the amalgamated society of railway seiwants. {Mr. Freeman) : I am a 
Foreman in the Golden Rock Shops ; I have had 28 years’ railway service j 
during 14 years of that time I have been with the South Indian Railway ] 
before that I was in Bombay. {Mr. French) : I have been 24 years on the 
line. 

E;-5892. Is your association a trade union ? — {Mr.. Eochins) : No, it 
is not a trade union. 

K-5392a. Are you going to become a trade union ? — ^No, that has not 
been suggested. {Mr. Freeman) : It has been considered at Golden Rock. 

_ K-5893. Then it has been under consideration whether it may not be 
desirable to form yourselves into a Union ? — Yes. 

K-5894. Do you feel that you can be members of a union which will 
not be used for political ends ? — {Mr. Eockins) : It all depends on the 
denuition of a trade union. (Mr. Ilockins then read clause {h) of section 
2 of Act XVI of 1926, defining a Trade Union.) 

K-5895. Mr. Cliff : Do you accept that ? — ^No. I say that this should 
be so worded as to keep out tlicse political peojfie. Prom my exj)erience 
trade rmions can be classified into three types. There is the Trade Union 
of the South Indian Railway which ran the strike tlierfe. I should put that 
under tj'^pe 1. Then there are what I call political homicidal savages who 
do not care who they kill or what trains they smash up. This clause should 
be so framed as to keep them out. There are other unions which have out- 
siders as their leaders, which should not be allowed. The third type of 
union is the one run bj^ railway men for railway men. 

K-5890. Sir Alexander Murray : Do you think trade unionism in 
India has reached the stage when it can do without outside assistance ? — 
Yes, I think so. 

K-5897. How would you define a political agitator 1 — ^Prom the man’s 
previous actions. 

K-5898. Is Mr. Joshi a political agitator 1 — I have not studied' that. 

K-5899. Is Mr. Clifi: a political agitator ? — This is the first time I have 
seen him. It is a very difficult question, I agree. 

11-5900. Have j'ou applied to the Agent of the S. I. Railway or to the 
Agent of the M. and S. M. Railway for recognition as an Association dealing 
with labour matters ? — ^No. 

X-5901. How do you collectivel 3 ’’ exchange Mews with the Agents 
regarding anj’- matter ? — petition. 

K-5902. You refer to the prevalence of briber.v. Can jnu give us 
any evidence that there is bribery ? — If personal evidence will do. I will 
give you my own personal experience as a Station Master, which I am not 
ashamed to confess. There is a vacancj’’. There are half a dozent after the 
job. Up comes the monej’’ on the table. I say “ Take it awaj' ; I do not 
want it ”. The reply is “ Sir, if you do not take it I will never get the 
job.” It is simply thrown at j^u bj’’ the applicant, without being asked 
for. 

X-5903. The custom of the country is such that a present is given ?— 
There must be a donation given to the man who appoints — as a custom, not 
as a demand. 

X-5904. How do you suggest that that can be stopped ?— As long as 
day follows night it will never stop in .India. It is the same with regard 
to the allotment of houses. 
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E;-5905. Suppose you were to say : “I agree it is the custom of the 
country to tender bribes, but I am going to change it ; I refuse to take any- 
thing from you ; I will give you a house or a post without any bribe 
What would be the result then ? — He would not believe j^ou. He would 
feel that you had some body else up your sleeve. 

K-5906. Would they not get to know that “ At least here is one man 
among many who is prepared to give us a post or a house without taking 
a bribe ’ ’ ? — The Indian would not credit it. 

K-5907. Hr. Cliff ; Did you report any of these cases of' tendering 
bribes ? — Certainly not. 

K-5908. Why not ? — It was beneficial to me. 

K-5909. You accepted the custom of the country ? — ^Yes. 

K-5910. Sir Alexander Murray : This is not general, is it ? — (Hr. 
Snares) : This is pertaining to the S. I. Railway. 

Iv-5911. You do not agree with your colleague ? — Certainly not. 
(Hr, Freeman) : There is corruption, but there is one way of stopping it, 
namely, a selection board. (Hr. Thomman) : There is corruption on the 
M. and S. M. Railway, 

K-5912. What is your post ? — Chargeman. 

K-5913. When 3 'ou were first appointed as a chargeman had you to 
giA’e a bribe to anj’bodj’^ ? — ^It is no use asking me that. If I had to give 
a bribe I would not admit it. 

K-5914. If we come here and talk to you gentlemen frankly with a 
view to getting assistance from you in stopping this practice, and one man 
says candidly he has done such a thing and another man says : “ What 
do yon expect me to do but deny it ”, what are we to think ? — (Hr. Snares) : 
Let the job be controlled by the officers. 

11-5915. Mr. Cliff : How are w'e to stop the custom of the country ? — 
(Hr. Dias) : If there was a selection board, the applicant could go direct 
to that board, which would communicate direct with the officer, leaving the 
intermediaries out of it. 

K-5916. The chief officer has to accept the recommendation of a 
Chargeman or Foreman. If I paj' a bribe I 0 the Chargeman or Foreman 
I get a good recommendation. It is that difficulty we want to get over. 
What suggestion do jmu make for getting over it ? — The recommendation 
should go before the board and be examined by the board to see whether it 
is true or not. 

K-5917, You are asking the railway administration which is dealing 
with hundi'eds and thousands of men, to promote a man from his first grade 
of unskilled labour to semi-skilled labour, and so on and so on. Is it a 
practicable proposal to say that there should be a selection board for all 
those kinds of gradings 1 — It is the only way out of the difficulty that we 
can see. 

K-5918. Sir Alexander Murray : Suppose you had a personnel officer 
in a workshop, a man to whom all applications must be made, and a man 
on whom will rest the final choice : would that serve the purpose of an 
appointments hoard ?— -Yes. (Hr. Thomman) : It would he rather hard. 
(Hr. Snares) : One gentleman would not suffice. (Hr. Thomman) : That 
personnel officer would not know a man s ability. 
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K-5919. Neither would a board. Any objection that you take to an 
individual officer would be equally applicable to a board. I understand 
that the Agents of both Railways have appointed personnel officers, who 
are to deal with applications, appeals, discharges and dismissals. Do you 
not think that that is a step in the right direction, and that that will help 
to eliminate this bribery ? — {Mr. Freemm) : Will this officer help the 
board, or will he deal with cases himself ? 

K-5920. What ditference does it make ? — If there is a board it will be 
composed of representatives of so many departments and shops, .and this 
officer will be assisted by those various representatives. Then a man’s 
claims and abilities will be thoroughly examined, and the officer wiU decide 
the case ? There is no objection. to having an officer with a board. 

K-5921. You would have no trust in any one particular person ? — ^No. 

IC-5922. Mr. Cliff : You instance two replies from the Agent to an 
appeal, and you set out the two formal acknowledgments. Are those 
exceptional cases, or are thej'- general ? — {Mr. Hocldns) : They are, general. 
There are complaints all oVer the Railway. In one case the man was! 
accused of being under the influence of liquor. When a man is accused of 
that a doctor and two impartial witnesses are supposed to be sent for to 
certify that he is under the influence of drink. That was not done in this 
case. Another rule is that a man shall be taken away from his duty at 
once. In this case the man was notified personally 42 hours after the 
occurrence that he was under suspension. The whole procedure from 
beginning to end is wrong. When the Agent is asked to say on what 
grounds a man is dismissed he gives no reply. Is that justice ? 

K-5923. You say that in all enquii’ies resulting from these appeals 
the employees concerned should be given every faeilitj^ to furnish evidence 
in support of their case and be permitted freely to argue the same. Is it 
your contention that that is now not possible ? — It is possible but it is not 
done. The letter goes to the Agent and he is supposed to peruse it. I sent 
a letter to the Agent quoting certain rules and saying “ WiU you please 
answer the questions in my letter ”. He took no notice of it. 

R-5924. On both Railways has this question been the subject of peti- 
■^n ? — {Mr. Siiares) : Yes. 

"" K-5925. Have you petitioned the Railways to give you facilities for 
■putting forward evidence and arguing them ? — {Mr. Dias) : We have not 
asked the. Agents, because we have not got any one to put forward our 
case. 

K-5926. How are you going to make collective representations without 
some body to put forward your ease ? — That is why we asked for concilia- 
tion boards. At present we feel the difficulty of it. The rule says that 
we can appeal to the heads of departments, but it is very hard for our 
appeals to reach the head of the Department owung to red tape. 

K-5927. Sir Alexander Murray : You have a circular, dated 21st May 
1929 on the M. and S. M. Railway which provides for appeals to the Agent ; 
• do you not take full advantage of that ? — {Mr, Snares) : If I had occasion 
to do so, I would. {Mr. Dias) : I am speaking for the general body. _We 
do not take advantage of it for the simple reason that our immediate 
superior would be against us hereafter, even if we got the benefit of the 
appeal. 

K-5928. Mr.. Cliff : Are you afraid of your immediate superior ? — 
Yes, we are afraid of victimization. 
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K-5929. What do you say with regard to fines ? — If a man makes 
mistakes, he is fined and besides being fined, he is reduced in grade. 

K-5930. You are being fined and reduced at the same time ? — ^Yes. 
{Mr. Smres) : As far as my department is concerned, if a man is reduced 
he is not fined. 

K-5931. In addition to being fined, are other men allowed to super- 
sede him when a man is fined ? — {Mr. Thomman) A black mark is 
entered against him in a register. 

K-59^2. Do you mean that if a man is fined it counts against him with 
regard to promotions ? — {Mr. 'Dias) : Yes. In many cases it does. 

K-5933. What is the difference in rates of wages in the Golden Rock 
Shop and' the Shop at Perambur ? — {Mr. Freemcm) : The rate for the 
first grade men at Perambur is Rs. 5-4-0 while at the Golden Rock Shop it 
is Rs. 2-4-0. 

K-5934. Wh}’’ is there such a wide disparity between the two rates ? — 

I do not know. 

K-5935. Has this been the subject of a representation to the Agent '] — 
I thinlc it has been very often put up by the union. 

11-5936. Can you send us fuller information on the subject ? — ^Yes. 

K-5937. Are daily-rated men paid when they are sick ? — {Mr. 
Eockins) : No. 

K-5938. You are definitely asking for a joint standing machinery 
between railway workmen and the railway administration ? — {Mr. Dias) ■ 
Yes. 

K-5939. Mr. Joshi ; You seem to be opposed to politicians dealing 
with labour matters. — {Mr. Eockins) : That refers to extremists. 

K-5940. If you do not like politicians, why <^id you accept Colonel 
Gidney as one of your representatives on this Commission ? — We are a 
non-political organization ,• Colonel Gidney as a member of the Assembly 
■ is a politician, but his political activities have nothing to do with our asso- 
ciation. 

K-5941, So that you do not object to politicians being connected with 
unions. — ^No. 

• K-5942. How can you prevent extremists coming into the unions ? — 
I do not know. 

K-5943. Do you propose that there should be a provision in the Act 
that no extremist politician should be connected with the union ? — There 
■'could be a definition. 

K-5944. You seem to suggest that you as a minority community have 
some grievances in that you do not get your full share. — ^No, I have not 
complained of that ; I have made n6 grievance regarding the community ; 
aU I have said is that in connection with the Indianization scheme the com- 
munity should be given time to adapt itself to the ways and means in which 
they want us to live. 

IC-5945. You do not want any more than your share ? — ^No. 

K-5946. Colonel Bussell : It appears from the M. and S. M. Railway 
memorandum that you have a new hosnital at Perambur. — (ill?’. Dias) : 
Yes. 
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K-5980. You are given all facilities. — Certainly. 

K-5981. Do you not think the administration are trying to’ break the 
unions by starting such stalff committees and pretending to redress grie- 
vances ? — I do not think so. 

K-5982. Do you' think the M. and S. M. Railway Employees Union 
is run on the right lines ? — Yes. 

EI-5983. Are you prepared to join that union ? — Personally, I am not. 

K-5984. Will you advise Anglo-Indians to join the trade union ? 

I would not say anything for or against it. 

K-5985. ilf?-. Gregory : Do you find it difficult to work on the stafE 
committee, because there is an officer present ? — Personally I am hot 
afraid of any man. 

K-5986. You have not found it difficult. — No. 

K-5987. To begin with, you have a meeting before an officer is pre- 
sent. — ^Yes, we have a, preliminary meeting and we talk very freely among 
oui'selvcs and put up resolutions. As far as my district — ^the Madras dis- 
trict — is concerned, we have not found it difficult to put up resolutions. 

K-5988. There are three of jmu representing the Anglo-Indians on 
this Railway. Were you selected to go as representatives of the M. and 
S. hi. Railway employees ? — The association asked us to go ; we ha’d a 
meeting at which the President and the travelling Secretary were present.. 

K-5989. Did all the members of the Anglo-Indian association attend ? — 
A fair number. 

i K-5990. They elected jmu at a meeting. — ^Yes. 

' K-5991f. You suggest that a I'oll of candidates should be kept ; are 

you aware that a roll is already being kept on the M. and S. M. Railway ? — 
I knOAv a roll exists, but I do not know who keeps it. — {Mr. Dias) : The 
■system is all right but whether it is carried out or not is another matter. 

K-5992. You have said that there is not a single Anglo-Indian signal 
inspector on the railway owing to the fact that Anglo-Indians are shut 
out from these appointments, .but is it not a fact that there are five men 
of the Anglo-Indian community who are signal inspectors ? — They are 
not signal inspectors ; they are designated assistant signal inspectors and 
they are doing the work of the signal inspectors without the pay. 

K-5993. You complain of a Ticket Collector being put on a salary of 
Rs. 30 per mensem. May I refer you to your own memorandum with re- 
gard to the M. and S. M. Railway. Are they not recruited to a grade 
and placed in the middle of that grade ? — (ilfr. Dias) : We say the pay 
on which they start is not sufficient for ah Anglo-Indian to live on. ' 

K-5994. Mr. Sreenivasalu ; 39 Anglo-Indians have submitted a com- 
plaint that this report was done without their knowledge and approval. — 
{Mr. Dias) : Yes ; when our memorandum went out. I was told that the 
head of the ticket department sent out his chief Inspector and got the 
ticket inspectors and Ticket Collectors to give him a statement to show 
they had nothing to do with the memorandum. Our memorandum is 
based on the opinions of the members of the Anglo-Indian Association ; 
the men who signed this statement might not be members of our associa- 
tion. 


(The witnesses withdrew.) 
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(RAILWAYS) 

One hundred and fourth Meeting 
Bangaloee. 


Tuesday, 18tli March, 1930. 

Present : 

The Right Hon’ble V. S. Srinivasa Sastei, P.C. {Presiding). 


Sir At.exan dee Mtjeeat, Kt., Mr. John Cliff. 

C.B.E. 

Mr. A. G. Clow, C.I.B., I.C.S. Mr. N. M. Josm, M.L.A. 


Mr. KABiE-HD-DrN Ahmed, M.L.A. 

Mr. S. Lall, I.C.S., 


Lt.-Col. A. J. H. Russell, C.B.E., 
I.M.S., {Medical Assessor). 

{Joint Secretary). 


Mr. S. GURUS WAMI, Assistant Secretary of the All-India Railwaymen’s 

Federation, Berhampore. 

K-5995. Mr, Sastri : What are you by profession ? — I api a whole- , 
time worker for the All-India Railwaymen’e Federation, and I am personal 
assistant to hir. Giri. 

K-5996. Do 3 ’ou receive any remuneration for your work ? — I receive 
an honorarium, 

K-5997. Wliat is the constitution of your Federation ? How many 
Associations of Railway workmen do you include ? — Twelve Railway 
Unions are affiliated to the Federation at present. 

K-5998. How many men employed on the Railways come within the 
scope of your Federation? — The figure for the year ending March 31st 1929 
was one laldi twenty-five thousand out of a possible total of nearly seven 
lakhfj. 

K-5999. How long have you been in existence as a Federation ? — The 
Federation has been functioning properly since 1924. 

K-6000. I see you hold annual sittings at which you pass certain resolu- 
tions of a general character regarding your disabilities, grievances and 
wants ? — ^Yes. 

IC-6001. To whom do you send those resolutions ? — To the Govermnent 
of India, to the Railway Board and to the railway administrations. 

K-6002. What has been the fate of those resolutions ? — ^Beyond a formal 
aclmowledgment no tangible action has been taken by the administra- 
tions. 

K-6003. Have you tried to meet the authorities in persons ? — ^Yes, 
and we were successful only last year. On the 4th May Sir George Rainy 
was pleased to receive a deputation of the Federation, and recently the 
principle has been considered of consultation at least twice a year. 
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K-6004:. Have the periods of consultation been fixed ? — Twice a vear 
a deputation of the Federation will meet the Railway Board and discuss- 
outstanding matters. 

K-6005. Has any railway administration accorded similar privileges., 
to you ? — The Federation, being an all-India body, no question of meeting 
with any particular Agent has arisen, except in times of labour disputes, 
as happened with regard to the N. G. S. Railway and the Bengal-Nagpur 
Railway, Avhen the General Secretary of the Federation had an interview 
and tried his best to bring about an amicable settlement. 

K-6006. When strikes are called what is your authority .as a Federa- 
tion ? — If an afiiliated union declares a strike, and if the Federation feels 
that the cause is worthy of being taken up, the Federation intercedes and 
tries to bring about an amicable settlement. For instance, in Hydera- 
bad in 1928 a big strike took place on the N. G. S. Railway. Mr. Giri,. 
as the General Secretary of the Federation, was invited to see Mr. 
Rosenthall, the acting Agent, and he was successful in bringing about an 
amicable settlement. Similarly at the time of" the Bengal-Nagpur. lock- 
out, a deputation consisting of Mr. Giri, Mr. Chaman Ball and Mr. Joshi 
waited upon the Railway Board, and were successful in bringing about a 
settlement. Very recently in the G. 1. P. Railway strike the Federation 
met Sir George Rainy and tried to produce a peaceful atmosphere. 

K-6007. Have you power to call a strike ? — The Federation cannot 
call a strike unless it is endorsed by the affiliated Unions. The decision 
of the Federation is not binding, and so far no occasion has arisen for the 
Federation to call a general strike. 

K-6008. You say you object to welfare committees and other bodies 
organized with the countenance of the railway authorities. Is that an 
attitude adopted by the Federation at any of its annual sittings ? — ^Tes. 
We find that the staff committees are more often than not used for the 
purpose of weakening the trade union organizations. 

K-6009. Do you object to w'elfare work generally under the auspices 
of the railway authorities ? — ^We do not object to welfare work on the 
part of the railway authorities, but we do object to the exclusion of the 
union representation on these committees. Welfare Committees, as they 
are nov/ constituted, have no place for union representatives. 

K-6010. Sit' Alexander Murray : Have the unions issued ordei’S to 
their members not tO' serve on these staff and other committees ? — Yes. 

K-6011. It is the policy of the unions that none of their members 
should serve on welfare committees or on staff committees of any descrip- 
tion ? — ^Yes, as long as the present constitution of those committees re- 
mains as it is. 

K-6012. Mr. Sasiri : I do not quite follov^ Have the iinions 
issued instructions to their members that they must not join these com- 
mittees ? — ^Yes, because their present constitution goes against the very 
principles of trade unionism. The oppositioff of the unions ^o these 
committees lies in the fact that these committees are not intended for 
the purpose stated, but as rivals to trade unions, and we feel that xmtil 
the constitution of these committees is. changed so that trade unions 
may co-operate with them, our members should have nothing to do with 
them. 
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K-6013. Supposing there is a member of a welfare committee who 
at the same time is a member of a union ? — There is no pena% imposed. 
It so happens that there are sueli. 

£i-6014. But so far as the union itself is concerned, as an organization 
it does not want its mentbers to be mixed up with these welfare com- 
mitees ? — ^Yes, as long as the unions are excluded from these committees. 

K;-6015. What you desire is that the railway administrations should say 
'‘ In organising these welfare committees, the Railway Unions as such 
will be entitled to elect so many members You want such a provision 
made in the constitution of these welfare committees ? — ^Yes. 

El-6016. If that is not the ease you feel that you are excluded as 
mnions ? — Yes. In addition, the unions’ right to represent various 
grievances was withdrawn or ignored and given over to these committees. 
That is another reason for our opposition. 

K-6017. When you say you are in opposition to these welfare com- 
mittees, do jmu mean that your objection is based on the fact that as 
unions you are excluded, or do you object to the benefieient character of 
,the work done by these welfare committees 1 — ^No. On the other hand, 
we feel that welfare committees can do a good deal for the workers,- but 
ttfe very nature of their constitution prevents any tangible good being 
done for the workers- If the unions were allowed to co-operate -with these 
■committees, they would be very beneficent and useful to the work-people. 

K-6018. In their attitude towards the constitution of the welfare com- 
mittees are the Railway Board. and the railway administrations of one 
mind, or are they of difllerent minds ? — The policy of the Railway Board 
is not known, but so far as we can see from the way in which various 
welfare committees function on various railways, there is no uniform 
policy guiding these committees except perhaps to stifle the trade unions. 

K-6019. The policy is being evolved, and you are not without hope 
that this policy will be sound in the end, after a process of trial and 
error ? — So far it has been discouraging. 

K-6020. You say in your memorandum that you would Ibe glad if 
complete prohibition were adopted as regards drink among your work- 
men. Is that a pious wish, or do you state that as a result of certain 
deliberations. Is there any resolution of the Federation recorded to that 
purpose ? — There is no express resolution, but the policy of all the unions 
has been to discourage drink, and even to prohibit it. The affiliated 
unions have time after time passed resolutions asking for prohibition. 

IC-6021. Mr. Cliff. : Would it be possible for you to send in those re- 
solutions, together ivith the dates ? — I will write to the affiliated unions 
to send you extracts. 

K-6022. Sir Alexander Murray • You said that there are now 12 
unions affiliated to your Federation. According to the memorandum you 
had at one time 14 unions affiliated ? — One union has collapsed and another 
feU into arrears. 

K-6023. Which are the 12 unions ?— The B., B. & C. I. Railway 
.Employees Union ; the G. I. P. Staff Union ; the G. I. P. Railwaymen’s 
Union ; the N. W. R-. Union ;-the M. S. M. Employees Union ; the E. B. R 
Employees Association ; the E. I. R. Labour Union. Patna, ; the S. I. R. 
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Labour Union, Golden Rock ; the N. G. S. Railway Union,, the Mysore 
State Railway U^nion ; E. I. R. Union with headquarters at Moradabad 
and B. N. Railway Indian Labour Union. Three more unions have applied 
for affiliation. 

K-6024. Is the constitution of your Federation as set out in the docu- 
ment sent to the Commission still in force ? — ^Yes. 

EI-^025. You hav_e answered some questions regarding strikes. It is 
indicated in your document that no affiliated union shah, be entitled to any 
support frofn the Federation during any strike for which the approval of 
the Federation has not been obtained previously. Does that mean that in 
the e'ase of strikes the Railway union o*btains the previous sanction of the 
Federation before it goes on strike ? — ^Not necessarily. The document 
says “ It is not entitled to support from the Federation ”. That does not 
mean that the Federation will not support it if it feels there are special 
circumstances. 

K-6026. You refer to certain strikes. In those cases was the Federa- 
ration consulted before the strikes ivere declared 1 — ^Not in all. 

Iv-6927. But you supported those strikes ? — ^Yes. Although a union 
is not entitled to support technically, if the Federation feels that in any 
dispute it can interfere with the object of bettering the relations between 
employers and the employed and of bringing about an amicable settle- 
ment, it does so. 

IC-6028. Are you registered ? — No. 

K-6029. Why not ? — Since there has been no recognition ’of the Fede- 
ration liy the Railway Board up till now, we did not see the necessity of 
registering the Federation, but now that the Federation is going to be a 
consultative body with the Railway Board, the matter of registration will 
have to be seriously considered with the affiliated unions. 

K-6030. You know that registration gives certain protection to trade 
unions ? — ^Yes. 

K-6031. What is the position of the Federation if it approves of a 
strike on a railwajq and then that railway proceeds against the Federation 
if it takes any active interest in the strike ? — It is the same as the position 
of an unregistered union. 

K-6032. That is to say, under certain circumstances your funds could 
be attached in the event of your doing things which you ought not to do 
under the law ■? — ^Fortunately the Federation has not got much in the 
way of funds. 

K-6033. You give the constitution of the exeeiitive committee, and 
you say that it consists of not more than eleven members, including the 
ex-officio President, the Vice-presidents, the Treasurer and the General . 
Secretary. How many Vice-presidents are there ? — Three. 

R-6034. What is the name of the President ? — hlr. I. B. Sen. 

K-6035. Who are the Vice-presidents ? — ^hlr. S. C. .Toshi, Mr. M. 
Fathualla Khan and Mr. R. S. Ruikar. 

K-6036. You have a General Council which maj’’ delegate, as it has 
done, their duties to' an executive committee. The executive committee con- 
sists of eleven members, which you say includes the President, the Vice- 
presidents, the Treasurer and the General Secretary, none of whom are 
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working with the railwa 3 ^s. That leaves room for only two members who 
are worlang on railways as employees. Do you think' it is a good thing 
that an important body like your Federation should. delegate its powers to 
an executive committee, nine members of whom have no active knowledge 
of railway working ? — It does not necessarily follow that beeause they are 
not employees on the railways that they have no knowledge of railway 
working. It depends upon the confidence which they command among 
the workers, and the knowledge they bring to bear upon their questions. 

K-6037. Mr. Cliff : Has the General Council specifically delegated any 
of its powers ? — So far no powers have been delegated to the executive com- 
mittee. 

K-6038. The General Council consists of a great many railway repre- 
sentatives of unions ? — Yes. 

K-G039. Is it clear that j’-our General Council has not delegated any 
of their powers to an executive committee ? — So far no occasion has arisen 
for them to do so. 

K-6040. In point of fact, in actual working and practice, has there, ever 
been an executive committee 1 — ^No, and the question of revising the consti- 
tution is being considered by a sub-committee at the present time. 

K-6041. Is that following upon a decision at your last conference at 
Na^gpur ? — ^Yes. The sub-committee was appointed to revise the whole 
constitution, and the recommendations of that sub-committee will be placed 
.before the General Council and the annual convention. 

H-6042. Does your annual convention take place next year ? — This 
year, in November. 

JC-6043. Will 3 ’'ou send in the revised constitution after it has been 
passed in Novemib'er ? — .'Certainly. 

K-6044. Sir Alexander Murray : The constitution of the Railwaymen’s 
Federation provides that on the General Council there shall be “ 5 repre- 
sentatives for a union having a number of members above 5,000 ”. You 
have 12 unions, and I suppose most of them have round about 5,000 mem- 
bers' or more, beeause j’-ou saj’’ there are 1,25,000 members 1 — ^Yes. 

11-6045. That means that jmur General Council at the present moment 
consists of 60 members ? — ^Yes. 

K-6046. How many of these 60 members ever come together for any 
meeting ? — Meetings of the General Council are not held more than once 
or tw'ice in a j’ear, and on most occasions they are well attended. 

K-6047. The power must be delegated to some body to carrj' out the 
detail work ? — The Secretary does the secretarial work, giving effect to 
the resolutions passed ; if* a very important matter arises he will call a 
meetinc of the General Council and get a declaration of policy from the 
Council. 

K-fi048. Are jmu a member of the Trade Union Congress ? — This 
Federation is not affiliated to the Trade Union Congress. 

K-6049. You were present at the Nagpur meeting ? — ^Yes. 

K-6050. In what capacity were you present ? — As Assistant Secretary 
of the Bengal Nagpur Railway Union. 
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K-6051. Mr. Clow : Keferring to what you say in your memorandum 
regarding credit banhs, will the railways or the employees find the money, 
for these , banks ? — The emplo 3 ’ees will provide the money, but the rail- 
ways will help to the extent of -'■realising the dues through salary* hills 
and giving facilities. ’ ^ 

11-6052. "Who is going to provide the initial eapital for the hank " — 
If the railwaj’s provide it, it will be welcome. 

K-6053. Do j^ou mean that the railways are to provide the monej' but 
are to have no control at all over the management of the banks ? — There 
will be guarantee of the return of the money when a large bodj' of em- 
ployees will stand surety?. 

K-6054. Do 3 -ou think Jhe credit banks have done anj’-thing to reduce 
indebtedness so far ? — They have done good work, but much better work 
coiild have been done had thej’^ been solel^’^ managed by the people. 

K-6055. Is it not your experience tha,t’ a man takes credit from the 
credit bank and gets into debt to the monej'-lender as well ? — ^Possibly so, 
because it is not possible to get as nineli credit as is neeessarv ; eases . 
arise in which people also resort to monej'-lendcrs in addition to obtaining 
credit from the banks, 

K-6056. How would you prevent that 1 — 1 should like an Act to be 
passed preventing taking loans fi’om any other body. 

K-6057. Do you mean you would prevent it bj’’ making it irrecover- 
able ? — ^Yes ; the discouragement must come to the monej^’-lender ; you 
should prevent the money-lender by making it impossible for him to lend 
money. 

K-6058. In other words, you are in favour of restricting ihe credit 
open to railway employees ? — Not exactly restricting but regulating ; we 
want all the needs of a railway man to be supplied bj’’ the credit bank 
and not through any other outside sources. 

11-6059. In your memorandum j’-ou say : “ There is a clear nece.ssity 
for introduction of weeklj^ paj’^ment legislation ”. Do you mean that all 
railway emploj’^ees .should be paid weekty ? — If possible, all should be paid 
weekly, but at any rate those whose wages are. less than Es. 250 should be 
paid weekly. 

K-6060. Do you think that would be popular with the men ? — The 
present state of things is not popular ; the wages are very low. 

E-6061. But if the railways agreed to your proposal to pay weekly, 
all persons ^ecei^’ing Rs. 250 or less, do you think the persons concerned 
would like it Certainly. When you introduced beneficial measures 
there is sometimes opposition first, but there would certainty not be 
opposition when the Unions have educated the people as to the benefits 
that will accrue. 

K-6062. You say the general tendency of the workers is to .spend 
lavishly ? — That is not mj^ statement ; that is the statement of the 
Bombay Labour Gazette. 

H-6063. If men were paid four times a month instead of once a montty 
do you not thinlv there would be a tendency to spend lavi.shty on fmw 
pay days instead of one ? — They spend lavishly at present beeaxise their 
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•desires have been repressed, but if they were paid regularly and ade- 
■quately there would not be lavish expenditure. 

K-60.64:. A great many men live more or less on credit from the bania, 
do they not ? — Certain people on account of low wages depend upon the 
bania. 

K-6065. If you had weekly wages what would happen to such men ? — 
The immediate effect would be that they would be able to supply their 
;needs by their wages without getting into debt unnecessarily. 

K-6066. You say that you have “ demanded a system of time-scale 
of pajanent whicli w’iU ensure every employee whose service has been 
satisfaetory, a progo-essive increase in remuneration, proportionate to in- 
creased family burdens ”. Do you mean that when a man has a child 
born to him his pay should be increased ? — Certainly. We are in ’favour 
■of family allowances. 

K-6067. If one man makes up his mind to live economically, not to 
marrj’’ and to have no children, while another man says he will have 6 
children, why should the State pay more to the second man than to the 
first ? — The fact that vsuch a payment is made in very advanced countries 
■shows that it is not an unreasonable thing. In France there is a system 
•of familj’’ allowances, and I think also in Czechoslovakia. 

K-6068. Is not that because in France they are anxious to increase the 
population, and would not a measure of this kind have the effect of in- 
creasing the number of births ? — Certainly not. 

K-fi069. You do not think the number of births is in any way affected 
by economic considei'ations at present ? — There is a serious difference of 
-opinion on that. 

K-6070. I notice you passed a resolution opposing the Trade Disputes 
Bill ? — In the Jharia session. 

11-6071. To what do you object in that measure ? — Firstly, because 
-employees in public utility services have been asked to forego the right 
which they formeily enjoyed of striking without ghdng long notice. 

K-6072. The notice is 15 days, is it not ? — Yes. 

K-6073. Do you consider that unreasonable ? — In a country like India 
where the employer is all powerful, the giving of even a day's notice in 
my opinion will to that extent handicap the union. It does not mean 
that we are opposed to giving notice, but we feel that it is generally a 
question of tactics. 

K-6074. But what, about the public ? — The trouble is that the public 
'have no voice in India. 

K-6075. But do you not think they ought to have ; do you not think 
that before you call a strike on all the railways, they should have the 
right to know some days beforehand ? — They have the right to prevent 
•strikes by all reasonable means. 

K-6076. If you are in a position to call lightning strikes, how are 
’they protected ? — We differentiate between lightning strikes which are 
'justifiable and others which are not. We are not in favour of all light- 
ning strikes. 
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K-6077i. Surely you are in favour of conducting disputes as far as 
possible by negotiation before a strike ? — Exactly. 

K-6078. Then is it uureasonable to ask that you should wait 15 daj-s- 
before a strike actually comes into operation ? — Strikes can only be pre- 
vented by encouragement being given to constitutional means. 

K-6079. Mr. Cliff : I understand your Federation is asking for a 
Eailway Wages Board on which the public should be represented ? — ^Yes. 

K-6080. Does the Trade Disputes Act make any provision for the 
public being represented or for any enquiry taking place prior to a 
strike ? — Not in all cases. 

K-6081. Does the Trade Disputes Act give you any compensatory 
advantage for haAung to give 15 days’ notice ? — ^No. 

K-6082. Mr. Clow : Supposing there were some system of a wages 
board, would your objection to the 15 days’ notice disappear ? — ^We are 
not equally opposed to it if it is based on the Canadian Act, which provides 
proper machinery for negotiating ; but in this country there is no such 
machinery and it is putting the cart before the horse. 

K-6083. Would you be in favour of legislation on the lines of the 
Canadian Disputes Investigation Act ? — ^With suitable modifications. 

E;-6084. I mean on the general principles ; I am not dealing with 
details ? — Exactly. . 

K-6085. Mr. Joshi : You have said that your Federation is not regis- 
tered as a trade union ; are the unions which form the Federation regis- 
tered ? — Except three unions the others are registered. 

11-6086. Sir Alexander Murray : Nine unions out of 12 are registered ? 
— Two of them are in the Indian States : the Mysore and N. G. S. Railways. 
So that in those two cases question of registration does not arise. 

K-6087. ilfr. Joshi : You are in favour of public employment agencies, 
but you suggest there should be representatives of the workers as well as 
of the employers on those agencies ? — ^Exactly. 

K-6988. In your memorandum you suggest penalizing recruitment 
other than through the employment agencies. How would you do that ? — 
As in the ease of disobeying the provisions of the Factories Act. 

EI-6089. Yoii are in favour of some scheme of. unemployment insur- 
ance ? — Yes. 

K-6090. Will your members be ready to pay some small contribution 
towards an unemployment insurance fund ? — At a later stage I have said 
that the contributions for unemployment, sickness and other matters should 
not be separated but should be comprised in a payment which should not 
exceed a certain percentage of the wages. 

11-6091. You want a complete scheme for all kinds of social insurance ? 

■ — Yes. 

K-6092. But if Government are not prepared to adopt a comprehensive 
scheme, will you be opposed to an unemployment '"Tnsuranee _ scheme ? — ■ 
Certainly not. 

E-6093. And in that case your members will be willing to pay a small 
contribution ? — Exactty. 
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K-6094. * Why do you feel the necessity for some kind of appeal against 
the decisions of the medical ofiBcers of the railways ? — Because they arc 
the servants of the railway and are subject to indirect pressure, 

K-6095. Has racial discrimination disappeared from the railway 
service ? — Not at all. There are still scales of pay on certain railways 
based on racial discrimination ; the quarters are allotted on a racial basis 
and the leave rules are framed on the same basis. Guards’ Running 
Rooms and Institutes are further instances. 

Iv-6096. Are Europeans and Anglo-Indians recruited on different 
scales of pay to those given to Indians ? — ^Yes. 

K-6097. Is it your experience that tlie railways employ contractors for 
certain kinds of work which they could do themselves ? — Yes. 

K-609S. Why do they do that ? — Sometimes because it affords a poten- 
tial source of blackleg labour and also in order possibly to retrench people 
indiscriminately. 

K-6099. They employ contractors in order to make it easy for them 
to deal with strikes ? — ^Yes, and to be independent of local labourers. 

K-6100. Sir Alexander Murray : Can jmu give us an instance of that 
sort of thing ? — If you refer to the memorandum of the Bengal Nagpur 
Union you will find the policy laid down by the head of that administra- 
tion of introducing contract labour to do work originally done in the work- 
shops and it says that that is done in order that they may be independent of 
local labour, 

K-6101. Mr, Joshi : What is your attitude towards a scheme of sick- 
ness insurance ? — The attitude of the railwaymen may.be very clearly 
defined in this way tliat any proposed scheme of insurance should not 
deprive emplej'^ees of anj^ privileges which they may now enjoy. 

K-6102. Have you any objection to having a sickness insurance scheme 
for those people who get no benefit of any kind when they are sick at 
present ? — ^We have no objection. 

K-6103. In that case you make no condition ? — ^No condition. 

K-6104. Will they be willing to make some smhll contribution towards 
a sickness insurance scheme ? — ^Yes, provided it is not too much. 

K-6105. Is any differentiation made between Europeans and Anglo- 
Indians and Indians as to qualifications for employment in railway ser- 
vice ? — ^Yes ; on the Eastern Bengal Railway the Agent circularised a letter 
assuring the Anglo-Indian staff that in spite of the policy of Indianization 
the Anglo-Indians would be given preference and would be engaged on 
lower qualifications than Indians. 

11-6106. Sir Alexander Murranj : Have you a copy of that letter ? — 
You will find it in the memorandum of the Eastern Bengal Railway 
Employees ’ Association. 

K-6107. Mr. Joshi : You are in favour of a central wages board and 
district wages boards as laid down in the English Railways Act 
Yes. 

11-6108. You do not think that will stand in the way of the develop- 
ment of unions ? — It depends upon the constitution of the trade board. 

E-6109. If it is on English lines there is no objection ? — There is n'O' 
objection. 
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K-6110. It really means that you do not object to any, machinery for 
settling disputes between employers and employees if these two conditions 
are fulfilled : (1) that your Union is recognized as part of that organiza- 
tion and (2) the functions of the unions are not usurped by the new body * 
■— Bxactl3^ 

IC-6111. At present j’ou are aware that on certain committees the 
individual grievances of the men are dealt with while unions are- not 
allowed to deal with individual grievances ? — ^Yes, the right of the unions 
to speak on behalf of their members should not he usurped. . 

Iv-6112. Have you read the ncAV leave rules ? — ^Unfortunatelj’- we have 
not 3 ’-et received them. It was mentioned tliat the 3 ' were published in the 
Gazette of India, and we have asked the Railway Board to send us a 
vopy. 

lC-6n.3. Is it 3 *our experience that the fines fund is disproportionately 
spent on Europeans and Anglo-Indians rather than, on Indians ? — Y es. 

K-6114. You would like to have this fines fund managed by a joint 
committee of the emplo 3 ^ers and representatives of the Union ? — Exactly ; 
wc have no objection to that. 

K-6115. You want the instalments payable to co-opei’ative societies to 
be deducted from salaries ? — ^Yes ; that should be done subject to the 
cmplo 3 ’’ee being willing. 

K-6116. Are you in favour of a general right being given to the rail 
•wa 3 ’’S on behalf of the co-operative credit society to deduct instalments from 
wages without the direction of the employee ? — ^No. 

K-6117. Col. Bussell : What evidence have you of the statement that 
'' ‘ recently rigour of medical examinations for the traffic, running staff, etc., 
has been increased ” ? — ^The emifio 3 ’’ees are constantly complaining that that 
is so, but we are not in a position to say techni'cally that it is so. 

K-6118. You complain of the compulsory retirement under this head, 
but I suppose you would admit that the railways have to consider the 
safety of the public in the first place ? — ^Yes. 

.K-6119. If a man’s sight is defective, for instance, I suppose he must 
be removed from the running staff ? — ^He should be removed' to a position 
in which he would be suitable. 

11-6120. But that might result in lowering of grades ? — ^Not neces- 
sarity.. 

K-6121. You would not accept that ? — No, because we maintain that 
these ailments are incidental to the occupation. 

K-6122. The individual concerned should receive compensation ? — • 
Exacth" : and that compensation can be better paid in the shape of un- 
diminished w’ages. 

11-6123. Your suggestion is that he should occupy a less responsible 
post, but receive the same pay ? — ^Yes. 

K-6124. Do you think that would be fair to those who are holding 
similar posts ? — Certainly. 

K-6125. You say : “ the employees have no right of reference to 
independent and competent medical opinion”. Are you quite sure of 
that ; — ^Yes ; many people have lost their jobs on account of that. 
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X-6126. The Chief Medical Officer on the M. and S. M. Eailway said; 
that such eases were referred for instance to an ophthalmic specialist in 
Madras ? — That may be so in certain individual cases, but generally the 
employees have no right of reference. 

K-6127. You feel that for each railway a referee should be appointed ? 
— ^Not a referee but a board, to which cases of doubt could be referred ^ 
that board should consist of people in whom the employers and employees 
have confidence as being impartial. 

K-6128. Is it the view of the Federation that the railway should pro- 
vide houses for all their employees ? — ^Yes. The nature of railway work 
is such that this privilege is absolutely necessary. 

K-6129. With regard to housing quarters, you say that “ the racial 
discrimination in regard to types of quarters allotted to employees can be 
glaringl}’^ perceived by a visit to some Railway colonies, like Khargpur, 
Lillooah, etc.” We were at Khargpur ? — ^Possibly you were not shown the 
contrast between the European settlement and the Indian settlement. 

K-6130. I suppose you admit that there is a different standard of liv- 
ing ? — The standard of living is based on discriminating scales of pay. 

K-6131. You say : ” most of the quarters provide no arrangements 
for adequate lighting, conservancy and water supply and apparently are 
not designed from a health point of view ”. Whose opinion is that ? — It 
is the opinion of the suffering employees. Quarters in the railway colonies 
are not satisfactory. 

K-6132. Have you ever been to the Golden Rock colony ?— Wes. 

K-6133. Do you still maintain that none of the quarters are satisfac- 
tory ? — I do not maintain that they are all unsatisfactory, but some of them’ 
are unsatisfactory. The quarters allotted to the daily-paid staff are un- 
satisfactory. If there are exceptions then the exceptions prove the rule. 

K-6134. You say that ” quarters should be built on the methods sug- 
gested by a joint committee of emploj'^ers, workers’ organizations and 
sanitary experts ”. Do you think that is a practicable proposition ? — 
Certainly. At Khargpur there has been what is known as the Cunningham' 
Committee on which the railway officers and union officials have been func- 
tioning in order to recommend the best type for new houses. 

K-6135. Do you know what happened there ? — It has not functioned 
pi’operly. 

K-6136. Why not ? — ^Because the Company has not been willing to' 
finance the recommendations. 

K-6137. The evidence we had was that the workers’ representatives on 
' that committee would not agree to any type plan and could’ not agree to 
put forward any type themselves ? — That is not exactly true. They did 
not agree to the Union’s suggestion regarding the improvement of 
quarters and quarters were 'built verj’- inconveniently for the staff. 

K-6138. Under the heading of “ Health ” you say “ medical facilities 
as exist are very inadequate ”. Is that a general statement too ? — Yes. 

K-6139. In every place ? — ^Even at Khargpur, where there were four 
dispensaries including the Government dispensary. 
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E-6140. And at Golden Hock ? — TJje facilities there also are inade- 
quate. There are no' zenana hospitals or Lady Doctors for -women Folk 
in any of the Railway Colonies. 

K-6141. Mr. Clotv : Are any -women employed on the railways ? — ^Many 
thousands. 

K-6142. In what capacity ? — As workers in the workshops, etc. 

K-6143. Col. Russell : You have Government hospitals quite near ? — 
Yes, but that is only at Khargpur. 

K-6144. And at Trichinopoly and Madras ? — In Trichinopoly you have 
to go 4 miles ; in Madras they can deal with eases without raihvay hospitals. 
I am not referring to the colonies only but to the outstations where no 
facilities exist at all and one doctor has to look after nearly 30 stations. 

K-6145. You say : “ special investigation by independent medical 
experts is necessary ” as to industrial diseases. Is there such a thing as 
industrial disease on railways ? — ^We feel there are, but they have not 
been properly investigated. 

K-6146. If a medical officer has been 20 to 25 years on a railway, do 
•you not think he is an expert in railway work ? — He might be. 

K-6147. And therefore he is possibly aware of the fact that there may 
or may not be industrial diseases among the men ? — He may be aware of 
if,, but it does not follow that he will recommend relief for the good of the 
workers. He may not recommend treatment which may result in financial 
cost to the employers. Cases may occur in which the employees are not 
jiroperly treated by the railway doctors because the railway doctors are 
servants of the railway. 

K-6148. Mr. Cliff : With regard to occupational diseases, when a man 
i.S being medically examined as an applicant for railway service, is he 
examined for varicose veins ; have you any knowledge of any cases of 
varicose veins occurring amongst your members on the railways ? — ^I cannot 
say. 

K-6149. Is your Federation taking the opportunity which this Com- 
mission has provided of putting foward a large number of demands of rail- 
waymen ? — No, certainly not ; whatever we are demanding has been put 
forward in reslutions which have been passed at the annual conventions, 
published and sent to the Government. 

K-6150. Is it fhe position of your Federation that they are prepared 
to uegotiate with the Railway Board and the Railway Agents in respect of 
these matters ? — Certainly ; we have no objection to that. Our difficulty 
is that we do not get an answer. We are prepared to accept a reasonable 
compromise. 

K-6150ct.. Does your Federation believe in striking and stopping the 
public services ? — We do not always. 

K-6151. Is it the policy of your Federation that every attempt should 
be made to prevent a stoppage of railway services ? — Certainly. 

E-6152, Wliat suggestions do you make for dealing with matters aris- 
ing out of employment ? — ^We want joint standing committees in which 
union representatives will deal -with every day matters on the basis of 
Whitley Committees. 
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■ K-6153. Does that mean that your Federation and its constituent 
Unions are prepared to meet the different railway admirdstrations ? — ^We 
are very anxiops to meet them. 

K-6154:. And to put propositions before them as to the setting up of 
regular machinery whereby matters arising out of employment can be dealt 
with ? — ^Yes. 

K-6155. Is it your experience that men who are not members of your ' 
Union have not put forwarci any demands ? — ^Yes, they are mostly 
illiterate. As a matter of fact if the unions were properly encouraged 
they would have a membership of 100 per cent. Most of those who are not 
members do in fact follow the policy of the unions. 

K-6156. Are you prepared to accept a Railway Wages Board on the 
lines of the English Railway Board ? — Provided that it includes real 
representatives of the public and is not nominated by Government. 

K-6157. Is tliere any real diffieulty in securing representatives of the 
public in India ? — There is considerable difficulty. There is no machinery 
iDy which the opinion of the public can bo obtained and the legislatures 
do not ixillj represent the public. 

EI-6158. May I take it that it is a matter between your Federation and 
the Railway Board to endeavour to agree with regard to the selection of an 
independent Chairman ? — Certainly. 

K-6159. Assuming that machinery were established, are you pre- 
pared to accept its decisions ? — Certainly. 

11-6160. Does that mean you are in favour of compulsory arbitration ? 
— Yes, compulsory arbitration by a properly constituted body. But the 
difficulty is to get a properly constituted body. 

Ii-6161. Do you think it is possible to get a body in which you would 
have confidence ? — Yes. 

11-6162. M7'. Joslvi : Has the Federation passed resolutions in favour 
of compulsory arbitration ? — No. 

11-6163. i¥r. CUjf : Then how can you say they are in favour of com- 
pulsory arbitration ? — It is my own personal opinion ; it cannot be taken 
as being the opinion of the Federation. 

K-6164. Is the Chinese labour to which you refer a serious problem ? — 
Yes ; at the time of the Lillooah Bast Indian Railway workshop strike 
Chinese labour was brought in. 

K-6165. What number were employed- ? — I cannot give you the definite 
number, but it was considerable. Some six months ago Chinese repre- 
sentatives came to Khargpur and wanted the union to help them in getting 
employment for a large number of Chinese in Eihargpur in various cate- 
gories as fitters and skilled staff. 

K-6166. With reference to the statement made in your memorandum in 
regard to accidents, has a demand been made to the different railway 
administrations that a representative of the trade union should be present 
when an enquiry is being held into an accident ? — The Bengal Nagpur 
Railway Labour Union asked the administration to allow a Union repre- 
sentative to be present but this was refused. 
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K-G167. lias any i-epresentation been made to the Railway Board in; 
that respect ? — It is a Company-managed Railway and they say that no 
appeal lies to the Railway Board. 

K-6168. But has this demand been put before the Railway Board with 
regard to the State-managed railways ?— Not yet, but it is a matter of 
representation by the unions to the administrations. 

K-6169. You refer in your memoi'andum to Mr. Qokhale’s amendment 
with regard to the education of half-timers, and you say “ it is necessary 
that a similar amendment including adult illiterate workers should be in- 
corporated in the present labour legislation Wliat is meant by that " — 
There is a large number if illiterate adult employees in the worlcshops and 
their efficiency is to that extent diminished. We want a pro\dsion in the 
Factories Act making it compulsory for the employer to educate every 
illiterate employee, whether an adult or a child. We want night schools 
to be financed by the railways. 

K-6170. Mr. Ahmed • I understand you are in favour of compulsory 
education at the cost of the raihvaj’^s ? — ^Yes. 

K-6171. What is the living wage of a worker, his wife and two 
children ? — It does not fall short of Rs. 35 for bare food, 

K-6172. What wiU be the additional cost of clothing ? — ^It cannot be 
less than Rs. 7 to Rs. 10 per month. 

K-6173. What is the cost of house rent ? — ^Rs. 84 to Rs. 100 per annum 
is the minimum ,• I wish to refer you to the Bombay Government's Labour 
Office enquiries and also Burma Government’s enquiry. 

11-6174. Col. Bussell : Would the same figures apply to Madras ? — 
Certainly not. So far as rentals are concerned, but other expenses* are 
approximately tlie same or not widely different. 

K-6175. Mr. Ahmed : What would be the cost of cooking utensils ? — 
Re. 1 per month on the average. 

11-6176. What is the cost of the barber ? — As. 8. 

K-6177. What is the co.st of soap ? — AlS. 8. 

K-6178. Are these people indebted ? — ery much indebted. 

K-6179. You have said that money-lenders should be prevented from 
lending money to the workers ; do you propose that legal immunity from 
proceedings should be given to workmen as is given to Indian Princes ? — 
I thinlc that workers earning less than a certain minimum wage should be 
immune from civil proceedings in respect of such debts. 

K-6180. Your idea is that they should borrow from the co-operative 
credit societies ? — ^Yes. 

11-6181. You have said that vou want something on the lines of the 
English Wliitley Committees ? — ^Yes ; may I refer you to Mr. Gilchrist’s 
book “ Counciliation and Arbitration ” nages 48. 49 and 50 regarding 
Engli.sh Government Coramitiee's recommendation to constitute Whitley 
Committees consisting of solely trade union representative-s and the 
acceptance of this recommendation by the Government for its works. 

(The witness withdrew.) 


Lll-RCL—l ,552— 10-6-30— GIPS 



INDEX, 


Absenteeism : 

for Agricultural reasons, 0. 1. P. P. Staff Union, I, p. 441. 

4Dau8es, Railway Board, I, pp. 20, 21, 22 ; General iroriers’ Union, N. W. R. I, p, 
402 ; Dalai, I, p. 438 ; G. I. P. R. Staff Union, I. p. 441 ; B. N. R. Indian Labour 
Union, I, p. 534 ; M. S. 31. R. Employees' Union, I, p. 550 ; T. V. K.. Naidu, 
I, JJ. 583. 

Decrease of factors causing, Dalai, I, p. 439. 

Extent of, Raihvay Board, I, pp. 20-2 ; Wathen, I, p. 348, II, 5029 ; Dalai, I, p. 438 ; 
O.I.P, R, Staff Union, I, p. 441 ; B. N. R. Indian Labour Union, I, p. 534 ; 31, S. 31, 
R. Employees' Union, I, p. 658 ; Nayudv, I, p. 591 ; All-India Railwaymen’s 
Fedn., I, p. 638 ; Armitslead, II, 1766. 

Eoroign labour more regular in attendance than local, Dalai, I, p. 438. 

Increase after pay day. Burn, II, 2856. 

Loss of wages through, General Workers' Union, N. If. R., I, p. 410; G. I. P. R. Staff 
Union, I, p. 441. 

Treatment of, Raihvay Board, I, pp. 20, 21, 22 ; Ray, II, 3801-3 ; Badhwxr, II, 3804-5’; 
Thoman, H, 5391-2; Thompson, II, 5016; Wathen, II, 5017, 6021; Rothera, II, 
5709-10. 

Accidents, see under Safety and Workmen’s Compensation. 

A. F. I. Indians should he admitted to, B. B. d; O. I. R., Workers' Fedn., I, p. 429. 

Agents ! 

Dances, expenses not paid from Fines fund, Wathen, II, 5282. 

Powers re. wages, see under Wages. 

Eight of appointment, discharge and dismissal of lower paid staff, Hayman, JT 
960. 

Agriculture : 

Bengal, carried on throughout the year, Ghakrabarty, II, 3010. 

Labour : 

Conditions, Chandrilux Prasada, I, pp. 436, 436, Vol. II, Part II, 3606-11, 
3535-42 ; Ganu, I, pp. 654, 655 ; Nayudu, I,’p. 596. 
hligration, extent of, Nayudu, I, p. 596. 

Wages, see under Wages. ‘ 

Predominance of, Nayudu, I, p. 596; Khan, II, 154; Gujta, II, 3009; Chandrika 
Prasada, Vol. TI, Part II, 3538. 

Wagon construction and, Chandrika Prasada, Vol. 11, Part II, 3519. 

W'aste Government land and improved implements for peasants, proposals of Central 
Laboiw Board, re.. General Workers' Union, N. W. R,, I, p. 413'. 

AlYAR, S. V., B.A,, B.L., Editor, Indian Railway Magazine and President, M. S. M. 
Railway Eon- Workshop Employees’ Union, Madras : I, pp. 569-8.2. 

Appeals, I, p. 582. 

Apprenticeship, I, p. 570. 

Bribery and corruption, I, p. 571. 

Co-operative credit society, I, p. 575. 

Co-operative stores, I, p. 574. 

Dismissals, I, pp. 571, 682. 

Education, I, pp. 574-5. 

Gratuities, I, p. 575. 

Health, medical facilities, I, p, 673. 

Hours, I. p. 576. 

Housing, I, pp. 572-3. 

Industrial disputes, I, p. 582. 

Industrial efficiency, I, pp. 580-1. 

Intelligence, I. p. 582. 

Leave, I, p. 580, 

M. S. M. R. Employees Union, I. pp. 581-2. 

Promotion, I. pp. 680, 581. 

Racial discrimination, I, pp. 571, 574, 577, 578 


M9RCL 


1 



INDEX. 


AIYAR, S. V., B.A., B.L.—cnucld. 

Hccruitmcni, T, ]). .'iVO. 

Eotircmonl , premature, T, p. 575. 

Retrenchment, I pp. 570-1. 

S. I. R. Labour Union, I, p. 581, 

Safety, I, p. 575. 

Sanitary arrangements and water R\ii>ply, T, p. 572. 

■Staff Committees, I, p. 572. 

Staff orffonisation. I, i p. 571-2. 

Trade Unions, I, p. 5S1. 

IVaining seliools, I, p. 570. 

Unemployment, I, pp. 570-1. 

Ihihe.allliy Rtafions. J, p. 581. 
lUn^es, T, pp. 57G-90. 

Welf.'ire. J. p. 571 . 

Ajmer: 

Aeoident.s between utation and earnaye jjates, Li/nn.t, Tf, 2000-105. 

Carriage and wiicon !ibf)j) i : 

Conditions in. s.e ARMITSTEAD, H.. M.B.E.. V.D.. etc., TI, 1025-202.5. 

■Staff rediicl ion^ ('nt-s'rnrlh, 11, 10.51-S. 

* I'opnhilion, li. L'. <f- i'. 1. iror/.-T.i' /Vdn.. T, ]>. 127 ; Chmulril.n Prnfadn, Vol. 
II, Part II. n'171. 

AKHTAR, fd. D. .-fe Kll-Uf. M.A.. ttn.l AKHTAR, M.D.. Ceneral Workers’ Union, 
North We.stern Railway, I. p. .■>07-127, 11. 12I-55.'l. 

ALl MOKAr.IMAD, Mr. x-- MON'DAL. Snnil R.-im. etc., repnsentatives of tlio East 
Iiidinn Railway I’niot!. I.IIlno-ih, I, p. 177-80, II. •11(10-27.5. 

ALL-INDIA AND nUP."A COVENANTED KON-GAZETTED RAILWAY SERVICES 
ASSOCIATION : 

.Momnr.andiim : I. pp. .la-'i.S. 

Coat of livini,', I. pp. l.'O, I.'iT, -t.'S. 

Health. I. J). ‘lO-O. 
flour, a. I. jip. 'laT-S. 

Hi.-iainu. I. p. 157. 
liuhdi! '•(ini' I. l.'iT. 

Indii'M ri.d '•ilii'i' iicy. I, ji. I.'f!. 

Li e.ve, I, pp. I.'O, 1.57, '.“S. 

Tt'''T'iit!n'‘nt, i. pp. 150-7. 

Ret rcneiiment . 1, |i. I.'h). 

St.aff Drcani-eition. I. p. -lOT. 

■‘at.'Tid.'ud of In in:.'. 1, p. 158. 

Uiu':nj0oym'"it. I. pp. I5i;.7. 

AVnpca, 1, pp. -f-OT-S. 

Pivrticulur.s rr. nr-mh-.:- Iiip, I’.urd, I, pp. iOl, 211, R).)-*'. 


All-Indl.5 R.5!Iv,-aymen’s rct'er.ition : • . , . , 

•MTilii’.iion {'f oiln r nnioii'i v. it li. (!. /. /’. /,’. A't ifj L nmM. 1, p. -I •10, (Jc,’hi), II, 2.)0.i-t) ; 
Jiamrjrr, Gu la. 1 1, 2'.'7S, 2070; If. A. (lid 't,,. TI, 2.5S.5-1. 2081; Chricdnifi 

I’r/i.wh, Vol. II. P.irt II. -NMI ^ ; .lUi.Vi.'. II. 1057. 

f’onslitnent nnioiii. e.\t'-iit of n-tti’-trixtion. Guriirirattit, II, OOSn-O. 

Con.stitution of. and of c.xceiiti e loinmitfeo and penere.l ronneil, cti'., I, Ji. On-. 

(Gun!, nenmi) II, 5007-0, r.(,)22- 1 ; 01155-1.5. tt i,oc 

Consultation of, i>v R.iiluiu IV arfl, wustt^f'niion to I'o con^idored. //rrym^n, U» IK j , 
1280, 1288-9 ; Parjort.?, li. 1287. 

Railw.'iy Ro.ard, twice yearly tfonsnitation with, Gitriifurnnti, IT, 0005-4. 

Deputation : S. 1. JI. f.nbmir Union, Coivibniorc, I, p. 500 ; Citrit.sieami, II, 0003. ^ 
Extent to whieli Apents consulted na to mnttcr.i raised at, Jorrad, I, p. 3-3 
IT, 4550-72. 


History, nctivitio.s, etc., llnihran Jloord, T, p. 104. 

no Mcctinp of Railway Board with, and not propo.sod, Tlai/man, If, 00--3 ; 0-0-2 ; 


llimdl, JI, 923. 

Meetings with Railway Board, Jlailwai/ Board, I, p. 108. 
Members, Mondal, II, 4202. 

Memorandum, I, pp. 03-4-52. 

Method of working, Gurusicntni, II, GOOO-3, C0-4G-50. 
N-agpur Congrew, Mondal, II, 4203. 


ii 




IKDEX.* 


^iPpaals — conckh 

Procedure • Wulhcn, II, 4973, 5030-7 ; Sinclair, II, 4973. 

Criticisni, and difficulties experienced. Lyons, II, 2109-11. 

Criticism Jind proposals, B. N. li. Indian Labour Union, I, p. 534, {Jlaltu, 
Somayajulu) II, 4052-5, 4882, 4920 : Anglo-Indian and Domiciled European 
Assn., I, p. 621, {Ilockins), II, 5922-3, (Snares), II, 5924, (Dias), II, 5927-8. 
Proposals, N. 11'. R. Union, I, pp. 390, 397 ; ill. S. P. Mndaliar, I,p. 508 ; .■liynr, 
I,p.582.' 

not Properl}' dealt with, T. F. K. Xaidu, T, p. 583, II, 5757-8. 

non-Koinstatement of emplovees .acquitted of offences, T, F, K, Xaidii, I, p. 
.583, II, 5701-2. 

Representation to higher authority, possibility of making, //nynian, II, 1175-0, 1191, 
Hannay, II, 1170-9: Russell, II, 1180-92. 

Results, Rothr.ra, II. 5729. 

Right of : J arrad. II, 4529. 

Information to workers, to be considered, ir£z//(e;i, II, 5033-4. 

Statistics and results, V.'alhcn, I, p. 349, II, 4994-0. 
proposed System, ill. S. 1[. R. Employees’ Union, I, p. 551. 
no Sj'stem of, iV. IP. R. Union, I. p. 368. 

Systems and treatment of, N. IP. R. Union, I, jip. 307, 368, 393, 390, 397, (Ladikram), 
II, 11, 13; General Workers’ Union, N, W. R., I. p. 416, (/P/ifm), II, 218, 252-6; 
E. I. R. Union, Moradabad,!. pp. 462-3, (Surendra Kalh), II, 3782-3; E. I. R, 
Union, Lillooah, I, pp. 478,481, (il/ond:af),II,4214-21,4243,4245-6-, E.T.R. Union. 
Khagaitl, I, p. 497 ; E. B. R. Indian Employees' Assn., I, p.525 ; Nayudn. I, p. 
593 ; C. IP. A. Gidney, II, 2670 ; IPor/;cr, II, 4937. 

Victimisation by immediate superior, fear of, Dias, II, 5927-8. 

Workshops, system, Rolhera, II, 5500-7. 

Apprentices ; 

Age restriction, proposals re. Mn.slim Welfare Committee, I, p. 548. 
should have Ch.ance of joining I. D. F., Assn, of Carriage and Wagon Indian Appren- 
tices, B, B. <b G. I. R., I, p. 431. 

Glasses advocated, B. B. <5 0. 1. R. Workers’ Fedn., I, p. 427. 

Classification by race. Burn, I, p. 320. II, 2803 ; Armitstead, I, p. 331, 11, 1948-9, 
Criticism of sj'stem, Aiyar, I, p. 570. 
subsequent Employment : 

no Guarantee of, All-Iiuiia Railway mends Fedn., I, pi 635. 

Position rc., Armffsfead, 11, 1751-5 ; Joscelyne, II, 3565; Tliomptson, II, 4971-2; 
Rothera, II, 5489-90. 

Refusal of, on completion of training, 31. S. 31. R. Employees’ Union, I, p. 549, 

(Krishnnmurti), II, 5301-2. - 

Scope for, and proposals B. B. tb G. 1. Railivay Workers' Fedn., I, p. 432, 
Europeans, Anglo-Indi.ans and Indian--, statistics, Wallien, I, p. 352, II, 5098-9. 
Hostel accommodation for, E. I. R. Union, Lillooah, I, p. 478. 

Muslims, position of, 3Iuslim Welfare Committee, I, pp. 547, 548. 

Racial discrimination. Assn, of Carriageand Wagon Indian Apjn-cntices, B. B. & G. I. 
R., I, pp. 430, 431 ; E. I. R. Union, Lillooah, I, p. 478 ; E. B. R. Indian Employees' 
Assn., I, p. 520 ; B. N. R. Indian Labour Union, I, pn. 532, 5-10, (Ramackandra 
Rao, 3Iultu), 11, 4070, 4700-8. 

Recruitment of artisans from, and effect of system, 31. S. 31. R. Employees’ Union, 

Retention of services advocated, Anglo-Indian and Domiciled Indian Assn., I, p- 619. 
Systems and training, Railway Board I, pp. 11-12, 30 ; of Carriage and Wagon 

Indian Apprentices, B. B. <b C. I. R., I, p. 430 ; E. I. R. Union, T, p. 478-9_; E. B. R- 
Indain Employees’ Union, I, p. 517 ; B. N. R. Indian Labour Union, i, p. 531; 
Kanchrapara Railway Workmen’s Union, I, p. 531 ; Nayudu, I, p. 591 All 
India Raihvuymcn’s Fedn., I, p. QZQ ; Hayman, 11, 1022-5, lOGC-8 ; Russell, II, 
1069-70, 1132 ; 3Iaflin, II, 3563-4. 

Treatment of, Assn, of Carriage and Wagon Indian Agjprentices, B. B. G. I. R., 
I, pp. 430, ‘431, 432 ; Kanchrapara Raihvay Workmen’s Union, I, p. .531. 

Wages, sec that title. 

Apprenticeship Act : 

Amendment, proposal, S. I. R. Labour Union, Coimbatore, I, p. 588, (Kirk), II, 5836*7 
not Applied pn railways. Railway Board, 1, p. 22 ; All India Raihvay men's Fedn.,. 
I, p. 638. 

Arbitration, see Conciliation and Arbitration, under Industrial Disputes. 
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ARM1T5TEAD, H., Y.D. ; CONDON, E. C. H., 

V. D. ; and KOBBS, COLONEL H. F., D.S.O., M.C., repre 
and Central India Itaihv.-.y: TI, 

Absenteeism, IJ, I7G.a. 

Agent, representation,', tn. 11. 1!)]-1. 

Ajmer shops, outturn I, p. 328-9, 11, 17G7rt-70. 
Anglo-Indians, II, 1921. 

Apprentices, 1, p. 331, IT, I?;)!-"), 1903-4, 1948-9. 
Confidential report.s, II, 1942. 

Co-operative .Society. I, p. 330, II, IC2S-33, 1C92-7I3. 
Cost of livinu', I, p. 320, 11, 1715, 1741-3. 

Discipline, Ti, 1895-8, 1908-13<7. 

Education, 11. 1920. 


V.D. ; COTESWORTH, C. G. 

.'.MUini- tho Bombay Baroda, 


I745-.51. 1783-93, 1978-82. 


Efficiency, II, 1732-9. 

Foremen. II, I872-2'J 1928-40. 

I-Iealth. II. 1804-7, 1815-28, 1887. 

Hour.s, II. 1775-7, 1904-2007. 

Hon.sing, II, 1743, 1801-7, 1918-9. 

Jndcbtednc.ss, II, 1631. 

Leave and holiday. s, IT, 1983-5. 

Locomotives, IT, 1(552-71, 1883-0. 2021-5. 

Promotion, 11, 1878-81, 1943-7. 

Provident I'und, II, 1027, 1959-03. 

Racial discrimination, II, 1830-76, 1980-93. 

Recruitment, II, 1025-0. 

Sanitary, etc. Committcc.s, II, 1950. 

Staff Committees, II, 1039-44, 1G40-9, 1782-5, 1950-5. 

Staff officer. IT, 1034-7. 

Uneniplovment, 11, IG77-8, 1888-90. 

Wages, T, p. 328, If. I072-G, 1679-89. 1714-31, 1750-04, 1794-803, 1873-5, 18&1 
1905, 2008-10, 2014-20. 

Welfare, II, 1778-9, 1815-23, 1807-70. 

Worltshops, .staff, TI, 1051-8. 


Asansol School, liaihcay Board, I, pp. 30-1. 

Assam Bengal Railway : ‘ 

Absenteeism, Bailn-ai/ Board, I. 22. 

Accidents, causes, Baihmy Board, I, p. 91. 

Anglo-Indian and domiciled European emplovcos, evidence on beljalf of, 
CAMERON, Mr., II, 3174-3280. 

Contract with, date of determination, Jtailivay Board, I, p. 285. 

Contract work, liaihcay Board, I, p. 41. 

Discharges, statistics, liaihcay Board, T, p. 17. 

Education : 

Adult, facilities. Railway Board, I, p. 77. 

Schools, number, number of pupils and c.xpenditurc, Raihcay Board, I, p. 
218-9. • 

Efficiency, possible methods of securing increase, Raihcay Board, 1, p. 157. 
Employees’ Mutual benefit fund, Raihcay Board, I, p. 83. 

Foremen and assistant foremen, statistics, 1925 and 1929, Raihcay Board, I, p. 298. 
Health : 

anti -Malarial measures, Raihcay Board, I, p. 00-1. 

Medical facilitic.s, liaihcay Board, I, p. -59, 02. 

Sickness statistics. Railway Board, I, p. 52. 

Working conditions. Railway Board, I, p. 54. 

Housing, Raihcay Board, 1, p. 43-51. 

Labour : 

Contact .\vitb villages. Raihcay Board, I, p. 0. 

Origin of, Raihcay Board, I, p. C. 

Permanent force, extent of, Raihcay Board, I, p, 10. 

Leave : 

Overstaying of, Raihcay Board, I, p. 22. 

System, liaihcay Board, I, p. 144. 

Mileage, and number and cost of staff, Roiheay Board, I, pp. 1 92, 1 
Operati.ug efficiency*, statistics, 1924-25 and 1928-29, Railway Board, I, p. -9l>, 
Organisation, Railway .Board, I, p. 23, 
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Assam Bengal Railway — concld. 

Representation of grievances, opport.imities, Raihvaij Bjurd, I, p. 27. 

Staff, relations with rank and file. Railway Board, I, p. 34. 

Staff Councils, etc.. Railway Board, I, p. 40. 

Trade Union, Raihvay Board, I, pp. 160, 165, 240. 

Training, Railway Board, I, p. 33. 

IVages : 

Bonus sj'stem. Railway Board, I, p. 142. 

Changes, effect on labour supply, Raihoay Board, I, p. 135. 

Climate allowances, Raihvay Board, I, p. 129. ^ 

Comparison with industrial undertakings, Raihvay Board, 1 , p. 130. 

Pines, Raihvay Board, I, p. 138, 139-40. 

Increases in wages hill, Raihvay Board, I, p. 124. 

Number and cost of staff, comparative statements, Raihvay Board, I i) 227 
31. 

Payment periods, Raihvay Board, I, p. 140. 

Running staff, allowances. Railway Board, I, p. 130. 

Scales, Raihvay Board, I, p. 206-7. 

Workshops, scales, Raihvay Board, I, p. 211. 

Welfare : 

Bene'’t fund, Raihvay Board, I, p. 76. 

Pine fund, transactions of, Raihvay Board, I, p. 216-7. 

Grants from revenue and fine fimd, Raihvay Board, I, p. 214-5. 

Institutes, Raihvay Board, I, p. 72-3. 

Sports activities, Raihvay Board, I, p. 75. 

Women and children, employment, nature of, Raihvay Board, I, pp. 114, 110. 
Workmen’s compensation, Raihvay Board, I, pp. 98, 101. 

ATAL BEHARY SANTRA, Kl'., see MONDAL, SantI Ram. etc., representatives of the 
East Indian Railway Union, Lillooah, I, pp. 477-86, II, 4196-273. 

ATKINSON, Mr., see CAMERON, Kr., etc., representatives of the Anglo-Indian and 
Domiciled European Employees, IT, 3174-3286. 

Attendance registers and timekeeping, systems. Railway Board, I, p. 40; General 
Workers' Union, N. IF. R., I, p. 401 ; ChandrikaPrasada, I, p, 434 ; B. db R. W. Rail- 
waymen’s Assn., I, p. 498 ; E. B. R. Indian Employees' Assn., I, p. 513 ,- J/. ,5. jjf. 
Jf. Union, I, p. 551 ; Nayudii, I, p. 592. 

BACKMAN, Nr., see CAMERON, Mr., etc., representatives of the Anglo-Indian and Domi- 
ciled European employees, 11, 3174-3286. 

BADKWAR, F. C., seeCODVIN, G.L., C.B., C.H.G., D.S.O., etc., representing the East 
Indian Railway, II, 3788-4195. 

BAKHLE, P. S., see JOSHI, S. C.,a7!fZBAKHLE, F. S.. representatives of the G I P R 
Staff Union, I, pp. 439-55, II, 2122-328. ' 

BALL, H, P., see JACKSON, Sir Ernest, Kt., C.I.E., etc., representing the Bombay Baro- 
da and Central India Railway, II, 2329-2565. 

BANERJEE, K, P., GUPTA, J. N. and CHAKRABORTY, P.. representatives of East- 
ern Bengal Railway Indian Employees’ Association : I, pp. 510-30, II, 2970-3173. 
Agriculture, II, 3009, 3010. 

All-India Railwaymen’s Federation, II. 2978-2979. 

All-India Trade Union Congress, II, 2979. 

Apprentices, I, p. 526. 

Attendance registers and time-keeping, I, p. 513. 

Burial or cremation. I, pp. 526, 527. 

Central and provincial legislatures, I, p. 525. 

Co-operative societies, I, pp. 516, 522, TI, 3161, 3162. 

Cost of living, I, pp. 511, .521, 526, IT, 3141. 

Death bene t fund, I, p. 523, II, 31C6-8. 

Discipline, I, pp. 518, 525. 

Diseases, I, pp. 510, 514, 515, 516, 518, 519, 523, II, 3125, 3140, 3159. 

Dismissal, I, p. 512, II, 3075, 3076, 3081. 

Drivers, I, pp. 511, 526. 

Eastern Bengal Railwa3% conditions on, I, pp, 510-11. 

Eastern Bengal Railway Indian' Employees’ Association : I, pp. 523, 624, II, 2972. 
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BANERJEE, K. P., ete.,—contd. 

II 2972, 2980-1, 3016-26, 3028-31, 3071, 3073-5, 3080, 3082-3. 

Accounts, I, p. 524, II, 2977, 3113-M. 

iJSrr.. 2988.9. 30.2.13. 3023.4. 3020.,. 

3070-3. 

C. I. D. visit to meetings, I, p. 525, IT, 3065-8. 

Constitution, II, 2977. omi qi ^nRQ 70 3116-17 

Formation and history, I, pp. 523-4, II, 2971-81, 3069-70, 3110 1 /. 

Membership, II, 2973-5, 3109-12. 

Passes for officials, II, 3025, 3080. 
no Political tendencies, II, 3069, 3118. 

Recognition, I, p. 524, II, 2982, 3073. 

Registration, I, pp. 523, 524, II, 2976, 29 q 30‘>6-7 

Relations with different departments, I, p. o23, Ii, 298o, .988 J, 81-0 
Subscriptions, II, 3109-11. 

Victimisation of members, I, p. 524, 11 , 8 UU 1 - 4 . 

Education, I, pp. 510, 611, 512, 617, 523, 526, 528-9, IT, 3006. 

Factor 3 ’’ inspection, I, p. 525. 

Firemen, I, pp. 511, 526. 

1st i; ?p“o, 51.1. 313. 311.15. 516. 518', 523. II. 3127. 3140. 3147.9.. 3163.6. 

Birth rate, I, p. 514. 

Certificates, II, 3151. 

Death rate, I, p. 514. 

Dietary, I, pp. 511, 515. 

Eyesight, I, p. 519. . - 

Hospitals and dispensaries, i, p. 

Infant mortality, I, p. 514. 

Medical facilities, I, p. 515. 

Medical officers, I, p. 5}.0. 

3126.7 

3041;2, 3045.6. 3051.62.3074,3085.91, 

3094-7, 3100, 3102. 

Actual, I, pp. 519, 520. ^ I, pp. 519, 520, 525, II, 3074. 3096, 

International conventions, application oi, , i p 

3098-9, 3101-2. 

tor.tlpt6i9®62o!lt303« 

Best 9,' 3085.6, 3088, 3091. 

Rest period, II, ^ 597 H 3152-6. 

Housing: I, pp. 510, 511, ol3-5, f ^ 52%5-7^, ^^ 7 , II, 3156. 

Accommodation, nature of, I, PP- » 3 ^ 00 ^ 

Barrack form not approved, I, pp- 510, 514, oio, , 

Ghats, conditions at, I, PP- gfg 527 , II, 3157-8. 

Lighting.provisioii, I, pp. ol3, ol4, 515, 58/, 

Provision by employers, I, pp- o ’ -.q’ . 514 ’ 515 
Provision by private owners, 1- PP: 

Provision by workers, V PP-,V'\k”qtr,9 
Ventilation, I, pp- 510 o 14, 51-5, II, 31o2. 

Indebtedness, I, p- 522, II, 

Indianisation of railways, I, p- 0 ^ 9 . 

Industrial disputes, I, pp. 511, 924,-9-0, u ov 

. Industrial efficiency, I, pp. 610-11,917, 0.4*1 

Industrial legislation, I, p. 0 - 0 . 524,11,2983-0,3017-21, 3023, 3026-8, 

Industrial relations, T, pp- 511, ol7, 5-4, 0 - 9 , 

Inteltfgencc, I, pp- old, 510, 52o, ®28- 
International Labour convent ons I, P- o- 
Hanclirapara, RaUwaymen s Union, 1, p- 0 - 0 , 

Labour, I, p- 525. 
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Mutual benefit societies, I, p. 523. 

Old age and premature retirement, I, p. 517. 

Passes, I, p. 517, II, 3025, 3080. 

Pensions and gratuities, I, p. 517. 

Profit and loss, on Eastern Bengal Railway, I, p. 521 II, 3128. 

Promotion, I, pp. 511, 512, 522, 526, 527, II, 3079, 3105, 3119-21. 

Provident fund, I, p. 522, II, 3121. 

Racial discrimination, I, pp. 511, 512, 510, 517, 526-30. 

Recruitment, I, pp. 511-12, 616, 521, 526-7, 529, 530,JI, 3005-6, 3028, 3077-8, 3082-4. 
Religious expenditure and place's of wor.sliip, I, pp. 526, 527-8. 

Reserve Eund, II, 3129. 

RetrenebmenI , I, p. 512. 

Roads, TI, 3158. 

Safety, T, pp. 517-18. 

Sanitary arrangements, I, pp. 510, 513, 514, 515, 516, 527, II, 3152-5, 3170-3. ' - 

Shunters, I, p. 526. 

Signal engineering department, I, p. 526. 

Staff organisation. I, pp. 511, 512, 523, 524, 525, II, 3021-3. 

Standard of living, I, pp. 511, 517, 523. 

Station masters, I, pj>. 512, 526. 

Trade Disputes Act. I, p. 524. 

Trade unions, I, pp. 623, 524-5. IT, 2982, 3001-4, 3073, 3118, 3069. 

Trade Unions Act, T, p. 524. 

Unemployment, I, pp. 512, 523, 526, II, 3007-8. 

TYages : I, pp, 521, 522, 623, 524, 526, II, 3009, 3096-7, 3105, 3121, 3128, 3130, 3140-2. 
Deductions, I, pp. 521-2, 528, II, 3028, 3063-4, 3106. 

Increase, I, pp. 518, 521. 

Low standard, I, pp. 515, .522, 523, II, 3008, 3141. 

Minimum. I, p. 521. 

Overtime and Sunday work, T, p. 521. 

Payment, I, pp. 513, 522, II, 3136-8. 

Preferential treatment, I, pp. 511, 512, 526. 

Profit sharing schemes, I, p. 522, II, 3142. 

Rates, I, pp. 511, 521, 526. 

Welfare, 1, pp. 515-7, 522, 524-6, 528, IT, 2990-3000. 3028. 

Workmen’s Compensation Act, I, pp. 518-9, 525, II, 3131-5. 

Works committees .and councils 1, p. 512, II, 3081. 

Bars! Light Railway, provident fund. Railway Board, I, p. 81. 

BASTIEN, Mr., .■jee CAMERON, Mr., etc., representatives of the Anglo-Indian and Domi- 
ciled European Employees, II, 3174-3286. 

BAZAZ, Mr., .^ee JARRAD, V. E. D., etc., representing the Bengal Nagpur Railway. Tl, 
4274-4612. 

Bnngal-Nagpur Railway : *• 

Absenteeism, Railway Board, I, p. 21. 

Accidents, causes. Railway Board, I, p. 91. 

Anglo-Indian and demiciled European employees, evidence on behalf of, see 
CAMERON, Mr., II, 317-1-3286. 

Commercial and transportation branches recruitment method, Railway Board, I, p. 
13. 

Company or State management, question of, Soimyajnlu, MnUu, II. 4835-43. 
Contract with, date of determination, Railioay Board, I, p. 285. 

Discharges, statistics, Railway Board, I, p. 17. 

Education : 

Adult, facilities. Railway Board, I, p. 77. 

Schools, number, number of pupil and expenditure, Raihcay Board, I, p. 218-9. 
Efficiency : 

possible Methods of securing increase, Railway Board, I, p. 157. 

Position re. Railway Board, I. p. 163. 

Employees’ Urban Bank, RaVway Board, I. p. 84. 

Employment officer. Railway Board I, pp. 19-27. 

Eerry labour, recruitment method, Railway Board, I, pp. 13, 16. 

Einancial particulars, Jarrad, I, p. 325. 

First aid and medical relief. Railway, Board, I, p. 96. 
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Bengal-Nagpur Railway— cowcZrf. 

Gratuity system, Maihmy Board, I, p. 82. 

Health : 

ant’.-Malarial measures. Bailway Board, I, p. 60. 

Medical facilities. I, pp. 58. 62. 

Sickness statistics. Bailway Board, I, p. 52. 

Working conditions. Bailway Board, I, p. 54. 

Housing, Bailway Board, T, p. 42-51. 

Industrial disputes, sec 11ml (ilk. 

Labour, permanent force, extent of, llailway Board, I, p. 10. 

Leave. BaUivay Board, 1, pp. 143. 144. 147. 

Mileage, and number and cost of staff. Bailway Board, I, pp. lf)2. 193. 

Operating efTiciencj'-, statistics. 1924-25 and 1928-29, Railway BaariL I, pp. 291-2. 
Organisation, Railway Board, T, p. 23. 

Pa.sses, Bailway Board, I, pp. 131. 237. 

Provident fund, Baihoay Board, 1, p. 81. 

Recruitment, methods, vorkshop employees. Railway Board. I, p. 11. 
Representation of grievances, opportunities, Baihoay Board, I, p. 27. 
Representatives, sec JARRAD, Mr. V. E. D. ; MOZUMDAR, DR. ; BAZAZ, MR.; 
CHAKRABARTY MR.; KHAKNA, MR.; FAROQUS, MR.; CHOWDHURY, 
MR, ; MARTIN-LEAKE, DR. A., V.C., P.R.O.S., II, 4274-4612. 

Staff, relations with rank and file. Railway Board, I, p. 34. 

Trade Unions, Railway Board, I, pp. 1.59. 163, 165, 167, 239-40. 

Training, Railway Board, I, p, 33. 
lYages : 

Fines, Bailway Board. I, pp. 137. 140. 

Increases, in wages bill, Railway Board, I, pp. 124-5, 126. 

Number and cost of staff, comparative statements, Raihoay Board, I, pp. 227-31. 
Payment periods. Railway Board, I, p. 140. 

Percentage increases in or about 1920, and comparison with increases allowed 
by local government. Railway Board. I, p. 233-4. 

Rates, Railway Board, I. pp. 126, 204-5, 210. 

Welfare : 

Committees, composition, activities, etc.. Railway Board, I, p. 39. 

Fine fund, transactions of, Bailway Board, I, p. 210-7. 

Grants from revenue and fine funds, Railway Board, I, pp. 214-5. 

Institutes, Railway Boaid, 1, pp. 72-3. 

Sports activities. Baihoay Board, I. p. 75. 

Women and Children, employment, Baihoay Board, I, pp. 114, 110. 

Workmen’s compensation. Railway Board, I, pp. 98. 101. 

Bengal-Nagpur Railway Employees’ Union: 

Formation, activities and treatment of, B. X. R. Indian Labour Union, I, p. 546, 
{Mntlii. Ramachandra Rao), II, 4739-40, 4800. 

Membership, constantly changing, Jarrad , I, p. 323, II, 4351. 

Relations with Bengal Nagpur Railw.aj'^ Indian Labour Union, Jarrad II, 4352-3. 

Bengal-Nagpur Railway Indian Labour Union : 

Affiliation with All-India Railwaymen’s Federation, Mulln, II, 4037. 

Attitude of employers, B. X. R. Indian Labour Union, I, pp. 545, 540. 

Branclic-j, Jhillu, 11, 4031-2. 

Compulsory member.'ship advocated, B. X. B. Indian Labour Union, I, p. 546. 
Constitution, and accoirnfs, Jltiiiu, II, 46.35-6. 

Control over men, Ramchandra Rao, Mullii, Naidu, II, 4798-803. 

Co-operation with Agent and staff desired, Midlu, II, 4848-52. 

Facilities should be given for recovery of dues through salary bills torrards benefit 
institutions started by union, B-. N. R. Indian Labour Union, I, p. 544, {Mullu), 
11,4919-21. 

History, activities, etc., Raihoay Board, I, p. 163 : B. X. R. Indian Labour 
Union, I, p. 546, 

and Indebtedness, MuUu, II, 4765-70. 

Membership : 

constantly Changing, Jarrad, I, p. 323, II, 4354. 

' Numbers and type of member, Mutln, II, 4628-30, 4633-4 
klemorandum, I, pp. 532-40. 

Mr. Naidu, ease of, Jarrad, II, 4373-7. _ . t 

Muslim welfare committee, attitude of, Muslim Welfare Gommiiiee, 1, pp. o4o-7. 
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Bengal-Nangpur Railv/ay Indian Labour Union — condd. 

Position re piecework system, B. N. R. India'ii Labour Union, I, pp. 538-9, (MuUu)' 
11. 4684-6. 

Recognition, B. N. R. Indian Labour Union, I, p. 546, {Muttu), II, 4785. 
Registration, B. N. R. Indian Labour Union, I, p. 545, {Mutlu), II, 4627. 

Relations with Bengal Nagpur Railway Employees Union, Jarrad, 11, 4352-3. 
Representation of grievances, Muttu, Ramachandra Rao, Naidu, II, 4794-804. 
Representatives, see MUTTU, KASHI NATH ; NAIDU, W. V. R. ; RAMCHANDRA 
RAO.. P. ; SOM.AYAJULU, MR, and BOSE, A. N,, II, 4613-936. 

Right to represent individual eases, question of, B. N. R. Indian Labour Union, I, p. 

535, (Bose, Ramchandra Rao, etc.), 11, 4702, 4704, 4782-9, 4796. 

Secession from All-India Trade Union Congress, Muttu, II, 4638. 

Victimisation of members, B. N. R. Indian Labour Union, I, pp. 633, 534, 535, 546, 
(Muttu), II, 4683. 

Bengal and North-Western Railway : 

Absenteeism. Railway Board, I, p. 22. 

Accidents, incidence and causes. Railway Board, I, pp. 90, 91. 

Contract with, date of determination. Railway Board, I, p. 285. 

Co-operative Credit Societies, Railway Board, I. pp. 85-6. 

Diseases, Raibvay Board, I, p. 67. 

Education, schools, number, number of pupils and expenditure. Railway Board, 
I, pp. 218-9. 

Efficiency, position re. Railway Board, I, p. 153. 

Eerry labour, recruitment method. Railway Board, I, pp. 13, 16. 

First aid and medical relief, Railway Board, I, p. 96. 

Eoremen and assistant foremen, statistics, 1925 and 1929, Railway Board, I, p. 298. 
Health : 

Dietary, Railway Board, I, p. 55. 

Medical facilities, Railway Board, I, pp. 59, 61, 62. 

Physique, Railway Board, I, p. 56. 

Sickness statistics, Raihvay Board, I, p. 52. 

Hours, Raihvay Board, I, pp. 109, 112, 113. 

Housing, Railway Board, I, pp. 42-61. 

Industrial disputes, see that title. 

Labour ; 

Contact with villages, Raihvay Board, I. p. 6. 

average Duration of employment, Raihvay Board, I. p. 20. 

Permanent force, extent of, Raihvay Board, I, p. 10. 

Leave, Raihvay Board, I, pp. 144, 147. 

Mileage, and number and cost of staff. Railway Board, I, pp. 192, 193. 

Operating efficiency, statistics, 1924-25 and 1928-29, Raihvay Board, I, pp. 296-7. 
Organisation, Raihvay Board, I, p. 23. 

Passes, Raihvay Board, I, pp. 131, 237. 

Press employees, recruitment mothod, Raihvay Board, I. p. 12. 

Provident fund, Raihvay Board, I, p. 81. 

Service agreements, Raihvay Board, I, pp. 177, 271-2. 

Staff, relations with rank and file, Raihvay Board, I, p. 34. 

Trade Union, Raihvay Board, I, p. 240. 

® Wages : 

Debits against staff, March 1929, Railway Board, I, p. 282. 

Pines, Raihvay Board, I, p. 138. 

Higher than those on industrial undertakings in locality, and agriculturist, 
Raihiay Board, I, p. 122. 

Increases in wages bill. Railway Board, I, pp. 124, 126. 

Number and cost of staff, comparative statements. Railway Board, I, pp. 227-31, 
Payment periods, Raihvay Board, I, p. 140. 

Scales, Raihvay Board, I, pp. 206-7, 212. 

Welfare : 

Committees, Railway Board, I, p. 40. 

Pine fund, transactions of, Raihvay Board, I, pp. 216-7. 

Grants from revenue and fine fund. Railway Board, I, pp. 214-5, 

Institutes, Raihvay Board, I, pp. 72-3. 

Women and children, employment, Raihvay Board, I, p. 114. 

Workmen’s compensation, Raihvay Board, I, pp. 98, 101. 
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Bengal and North-Western Railwaymen’s Association, memorandum : I, pp. 497-500, 
Attendance registers and timekeeping, I, p. 498. 

Attitude of employers, I, pp. 607, 509. 

Attitude of workers : I, p. 507. 

Control by workers, I, p. 607. 

Formation and history, I, p. 507. 

Recognition, I, pp. 507, 509. 

Registration, I, p. 507. 

Victimisation of members, I, p. 507. 

Central and Provincial Legislatures, I, p. 508. 

Contract work, I, pp. 498, 605, 606. 

Dismissal and discharge, I, pp. 498, 507. 

Education, I, pp. 497-608. 

Factories Act, I, p. 608. 

Firemen, I. p. 497. 

Guards, I, pp. 497, 505. 

Health, I, p. 499. 

Hours, I, pp. 503-4, 508. 

Housing, I, pp. 498, 499, 506. 

Indebtedness, I, p. 506. 

' Industrial disputes, I, pp. 507, 508. 

Industrial efBciency, I, pp. 506-7. 

Industrial relations, I, p. 507. 

' Internal labour convention, I, p. 508. 

Leave, I, pp. 498, 604, 605, 506. 

Old age and premature retirement, I, pp. 498, 500, 505. 

Passes, I, pp. 498, 505, 507. 

Pensions and gratuities, I, pp. 498, 500-1, 505. 

Promotion, I, pp. 497, 505, 507. 

Provident fund, I, pp. 500, 501, 505, 

Racial discrimination, I, pp. 498, 505, 606-7. 

Recruitment, I, p. 497. 

Safety, I, pp. 502, 503. 

Sanitary arrangements, I, pp. 498-500, 506. 

Shunters, I, p. 497. 

Signallers, I, p. 497. 

Staff, I, pp. 497, 604. 

Station masters, I, p. 497. 

Trade Disputes Act, I, p. 508. 

Trade unions, I, pp. 507, 509. 

Trade Unions Act, I, p. 507. 

Wages; I, pp. 497, 504-5, 506-7. 

Deductions, I, p. 506. 

Low standard, I, p. 500. 

Minimum, I, pp. 505-6. 

Overtime, I, pp. 603, 505. 

Payment, I, pp. 498, 500. 

Welfare, I, p. 500. 

Workmen’s Compensation Act, I, pp. 602, 503. 

. Workshops, I, pp. 497, 498, 499, 500, 501, 504, 505, 508. 

BHANDARKAR, V. P., see EIAFLIN, P. H., O.B.E., M.O., etc., representing the Eastern 
Bengal Railway, II, 3287-3568. _ 

BHATNAGAR, H. S,, representative of East India Railway Union, Moradabad, see 
SURENDRA NATH, MR. etc., I, pp. 461-77, II, 3670-787. 

Bina School, Eailtvay Board, I, pp. 30-1, 31. 

BIRMAMUTHANO, R. R., see KIRK, ERNEST, etc., representing the South Indian Rail- 
way Union, Coimbatore, I, pp. 588-90, II, 5819-90. 

Blackwater fever, see under Diseases. 

Bombay, Baroda and Central India Railway : 

Absenteeism, Eailtvay Board, I, pp. 20, 21. 

Accidents, causes, Eailtvay Board, I, pp. 91-2. , , 

Anglo-Indian and domiciled European employees, evidence on behalf of, see LY ONS, 
A., and DUFFY, N. T., II, 2026-2121. 


XI 



INDBI. 


Bombay, Baroda and Central India Railway — contd. 

Apprenticeship, Baihvay Board, I, p. 11, (Armitstead), II, 1948-9. 

Commercial and transportation branches recruitment method. Railway Board, I. p. 

Contract with, date of determination. Railway' Board, I, p. 285. 

Co-operative stores. Railway Board, I, p. 86. 

Discharges, statistics. Railway Board, I, p. 17. 

Education : 

Adult, facilities. Railway Board, I, p. 77. 

Schools, number of, number of pupils and expenditure, Railway Board, I, pp. 79 
80. 218-9. 

Efficiency ; 

possible JTcthods of securing increase. Railway Board, I, p. 157. 

Position rc, Railway Board, 1. p. 158. 

Establishmoit ofneer. Railway Board, I, p. 28. 

Eirst aid and medical relief. Railway Board, T, p. 96. 

Poremen and a.ssistnnt foremen, statistics, 1925 and 1929, Railway Board, I, p. 298. 
Health : 

Dietary, Raihcay Board, I, p. 55. 

Anti-Malarial measures. Railway Board, I, pp. 60. 

Medical facilities, Railway Board, I, p. .56. 

Ph.ysiriue, Railway Board, I, p. 56. 

Sickness statistics. Railway Board, I. p. 52. 

' Hours, Railway Board, I, pp. 104. 106. 110, 111, 113. 

Housing, Raihvay Board, I, p. 42-51. 

Industrial disputes, sec Ihut tilk, 

Jackson Co-operative Credit Society, Railway Board, I, pp. 84-5. 220-6. 

Labour : 

Origin of. Railway Board, T, p. 5. 

Permanent force, e.xtent of. Railway Board, I, pp. 8-9. 

Leave, Railway Board. 1, p. 147. 

JIanagement, Railway Board, I, p. 3 note. 

Mileage, and number and cost of stall. Railway Board. I. pp. 192. 193. 

Operating cfificicney, statistics, 1924-2.5 and 1928-29, Railway Board, I. pp. 292-3. 
Organisation. Railway Board. I. pp. 23. 27. 

Passes, Bailway Board, 1. p. 237.. 

Position as regards purchase of property by .Secretary of .State, Jaclson, II, 2381-3. 
Provident fund. Baihvay Board. 1, pp. 80-1. 

Representation of grievances, opportunities, Baihvay Board, I. pp. 27. 174. 
Representatives, sec ARMITSTEAD. H., M.B.E., \'.D. ; CONDON, E. C. H., 
V.D. ; COTESWORTH. C. G.. V.D. ; and HOBBS, Colonel. H. F., D..S.O., M.O., 
I!, 1625-2020 ; and JACKSON, SiR ERNEST, KT., C.I.E. ; B.ALL, H. P. ; JONES, 
J. A.; PATERSON, J. J. C. ; SCORESBY JACKSON, DR. ; KENNEDY, G. H. ; 
ANTIA, J. D. ; and HOBBS. Col. H. F., IT. 2320, 2565. 

Sanitary Committees, Baihvay Board. 1, pp. 05-6. 

Service agreements. Baihvay Board, T, pp. 265-0. 

.Staff Committees, composition acti\ities, etc.. Railway Board. I, p. 39. 

Staff : 

Organisation. Raihvay Board, I, p. 179. 

Relations with ranli and file. Baihvay Board, I, p. 34. 

Trade Union, Baihvay Board, I, pp. 159, 103, 107, 240. 

Training, Baihvay Board, I, p. 33. 

Wages ; 

Debits against staff. March 1929, Baihvay Board, T, p. 282. 

Pines, Baihvay Board, I, pp. 13C, 137. 

Fixing of, Baihvay Board, I, p. 134. 

Increases inyyages bill. Railway Board, I, p. 124, 

Local allpwanees, Baihvay Board, T, p. 128. 

Nnmbcr and cost of staff, comparative statements. Railway Board, I, pp. 227-31. 
Payment periods, Baihvay Board, I, p. 140. 

Percentage increases in or about 1920, and comparison with increases allowed 
by local government. Railway Boaid, I, pp. 233-4. 

Scales, Raihvay Board, I, pp. 204-5. 

Travelling allow.ances, Railway Board, I, p. 130. 

Workshops, scales, Baihvay Board, I, p. 210. 
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Bombay, Baroda and Central India Railway— cohcW. 

Welfare ; 

Eine fund, transactions of, Baihcay Board, 1, pp. 21C-7. 

Grants from revenue and fine funds, Baihcay Board, I, pp. 214-5. 

Institutes, Bailway Board, I, pp. 72-3. 

Sports activities, Bailway Board, I, p. 75. 

Staff Welfare Fund, Baihcay Board, I, p. 7C. 

Women and children, employment, Baihcay Board, I, pp. 114, 116. 

Worlcmen’s compensation, Baihcay Board, I, pp. 98, 101, 102. 

Bombay, Baroda and Central India Railway Carriage and Wagon Indian Apprentices 
Association, memorandum, 1, pp. 429-32. 

Bombay, Baroda and Central India Railway Employees’ Association, historv. activities 
etc., Baihcay hoard, I, p. 163. 

Bombay, Baroda and Central India Railway Employees’ Union ; 

History, activities, etc., Baihcay Board, I, p. 163. 

Representation, Chandrika Frasnda, Vol. II, Part II, 3492. 

Bombay, Baroda and Central India Railway Workers’ Federation : 

Affiliation, to All-India Railn ay men’s Federation, question of, Chandrika Pratad-a, 
Vol. 11. Part II, 3341-2. 

Federation with other unions, Sharnia, II, 1524. 

Formation, membership, etc., Palhik, Sharma, II, 1510-19 ; Chandrika Prasada, 
Vol. II, I’nrt II, 3340, 3492-3. 

Memorandum, I, pp. 427-9. 

Recognition, request for; Palhik, II, 1522-3, 1581-2. 
no Trace of, Jackson, II, 2487, 2497-8. 

Registration, Palhik, II, 1513. ' 

Representatives, see PATHIK, B. S., and SHARMA, H. L., I, pp, 427-9. 

II, 1509-1621. 

BOSE, A. N.. sec MUTTU, Kanshi Nath, etc., representatives of the B, N, R, Indian, 
Labour Union, I, pp. 532-46, II, 4613-936. 

Bribery and corruption : E. I. B. U nion, Morudabad, I, pp. 476-7 ; E. I. B. Union, Lillooah, 
I, pp. 477-8 ; E. I. B. Union, Khagatd, I, p. 489, 496 ; Kanchrapara Baihcay Workmen’s 
Union, I, p. 531 ; Nayudv, I, p. 592 ; All-India Baiheaymen’s Federation, I, p. 635. 

See also under Recruitment. 

one Case only, in connection with appointments, known of, ICat/ie)!, II, 4967-9. 
as Cause of strike , E. I. B. Union, Khayaid, I, p. 496. 

Complaints by staff would bo investigated, but joint committee with trade union nob 
necessary, Walheii, II, 5247-8. 

Custom of, llockins, II, 5902-9. 

Evidence, difficulty of obtaining, Bothcra, II, 5484-5, 5533-5. 

Lillooah workshop, allegations and position re investigation, Colvin, II, 4124-34 ; 
Badhwar, II, 4120-S. 

Low wages a cause of, E. I. B. Union, Moradahad,l,p. 469, (Surendra Nath), 11, 
3771. 

re Medical certificates, General Workers’ Union, N. IF. if., I, p. 405, (Khan), II, 209, 
236-9 ; Hiknmtullah, II, 3681. 

of Medical staff, Surendra Nalh, Hikmalidlah, Bhatnagar, Pandey, II, 3673-82. 
re Overtime, Kanchrapara Baihcay Workers’ Union, I, p. 531. 

in connection with Passes, and privilege ticket orders, Kanchrapara Baihcay Work- 
men’s Union, I, p. 531. 

Petitions rc, sometimes received, Bothcra, II, 5497. 

Prevention : 

Assistance of Union would bo welcomed, Bothera, II, 5684-6. 

Difficulty', Bothcra, II, 5525, 5532-5. 

Representations made to management re., Hikmatullah, Bhatnagar, II, 3730-2. 
Selection Board for recruitment the only means of stopping, Freeman, II, 5911, 
5919, Dias, II, 5915-7. 
of Supervising officers, Aiyar, I, p. 571. 

Burial or cremation, preferential treatment of Europeans and Ahglo-Indians, E. B. B, 
Indian Employees' Association, I, pp. 526, 527. 

Burma, recruitment for, methods, Baihcay Board, I, p, 1.5. 
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Burma Railv/ny : 

Absont<!Gism, liailway Board, I, p. 21. 

Accklnnts, incidence and causes, Bailway Board, I, pp. 90-91. 

. Discliarges, statistics, liailway Board, I, p. 17. 

Diseases, Baihviiy Board, I, p. G7. 

Education : 

Adult, facilities, liailway Board, I, ]). 77. 

Schools, number, number of pupils and expenditure. Railway Board I nn 21S 0 
Etticiency : ’ ' i i • ‘o-J. 

possible Hfctbods of securing increase. Railway Board, I, p. 157. 

Position re. Railway Board, I, p. 153. 

Foremen and assistant foremen, statistics, 1925 and 1929, Roibray Board I p eog 
Hcaltb: » > l • - - 

Dirllm and deaths. Railway Board, I, p. 53. 

Medical facilities. Railway Board, I, pji. 5S, 59, Cl, 02. 

Sickness statistics. Railway Board, I, p. 52. 

Working conditions, Railway Board, 1, ]>. 51. 

Ifoiirs, Railway Bo>trd, I, pp. 101, 111. 

Ho’.ising, Railway Board, 1, pp. 12-51. 

Industrial disputes, ,we that lillr. 

Labour : 

I'ontaot with vill.ages. Railway Board, I, p. 0. 

average Duration of employment. Railway Board, 1, p. 20. 

Famil.y life, disturb.ancc of. Railway Board I, p. 15. 

Origin of, Railway Bo-trd, I, p. 5. 

Permanent, force, extent of. Railway Board. 1, p. 8. 

.Mileage, and number and cost of stall. Railway Board, 1, j)p. 192, 19.'!. 

OlH'r.'iting enieiency, statistics, 192-1-25 and 1928-29, Railway Board, I, p. 29.j. 
Organisation, llaihcay lUwd, I, j>. 23. 

Passes, Railway Board, 1, ]). I-’il, 237 
Per.soniKd ollieer. liailway Bwtrd. 1. )>. 2.8. 

Sanitary avrangemonts and water suppl.v. Railway Bo-nd, I, p. C}. 

SialT, relati'in witli rani: and file. Railway Bwird, 1, p. til. 
no Trade Unions, Railway Board, 1, p, 239. 

Wages : 

Compi’.rison with industrial undertakintr.s. Railway Board, I, ]>. 130. 

Debits against stalT, .March 1029, llailw.y Board, I, p. 2.82. 

I'irie.s, Railway Board, 1. jip. 137, EtO. 

Inen'nscs in wages bill. Railway Boaul, 1, p. 121. 

Number ami cost of si.-iff. coinp.ir.stive .statements. Railway Board, I, pp. 227-31. 
P.a.vment periods. Railway Board, I, p. I -10. 

I’ieec work s.v.“lem, Raibraai Board, I, p. 111. 

Seale;, Railway Board, I, [ip. 292-3. 

Worlcdiops, si-.dcs, Raih'-ay Bo-trd, I, ji. 2'):). 

Welfare ; 

Pino fund, transactions of. Railway Board. 1, pp. 2iri-7. 

Graiit.s from revemie .lud fine fmid. Railway Board, I, pp. 211-5. 

Institutes, Railway Hoard. 1, pp. 72-3. 

V,'o!’icn, employment, nature of, Ruihr-iy Bo-trd, 1, pp. Il-t-llG. 

Workmen’s compensation, Railw-iy BiMrd, 1, j). 98. 

BURN. D. S. ; RICHARDSON. A. : WOOD, P. ; LIMPUS. C. G. ; GRIFFITHS, W. T.t 
KUKDUKLAL, V, R. and STALLoRD, DR. P. L., representing (he Grc.it 'Indian 
Peninsula liailway; II, 2715-2999. 

Absenteeism, 11, 2715-G, 285G. 

Apiiointmcnts and promotions, I, p. 320. 

Apprentices, I, p. 320, II, 2803. 

Co-operative credit .society, II, 2925. 

Discharges and dismissals', II, 28G2-3, 2933-53. 

Diseases, II, 2957, 29G3. 

Education, II, 2810-7, 2852, 2854. 

Efficiency, II, 27G1-2. 

Eyesight tests, etc., II, 2857-Gl, 2907, 2968. 

First aid, II, 2958. 

G. I. P. E. Unions , II, 2718-23, 2855. 

Grievances, I, p. 321, II, 2879-8G, 2911-21. 

Guards, I, p. 320, II, 2787-90. 
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BURN, D. S. etc. — contld. 

Health : 

Certificates from unattached doctors, II, 2960. 

Medical attendance, II, 2797-9. 

Medical department, II, 2961. - 
Medical examinations, II, 2962. 

Medical facilities, II, 2961. 

Prescriptions, II, 2797-8. 

Rejections and discharges on physical grounds, II, 2966, 2966, 2969. 

Sickness incidence, II, 2956. 

Sickness insurance, II, 2959. 

Hours, II, 2825-30. 

Housing, II, 2800-3, 2841-2, 2850-1, 2930-2954. 

Manmad agreement, TI, 2818-22. 

Night soil removal, H, 2955. 

Passes, I, p. 321, II, 2927-8. 

Permanent way inspectors, II, 2781-2. 

Provident Fund, 11, 2839-40. 

Rates and freights, T. p. 320, II, 2734-56. 

Staff Council and Committees, I, p. 32, IT, 2729-33, 2831-2, 2907-12, 3894-901. 
Station masters, II, 2769-86, 2833-8. 

Ticket collectors, I, p. 320, II, 2791-4. 

Trade Unions, II, 2718-28, 2845, 2885-6a, 2888-92, 2902-7, 2927-8,2941-7, 2953. 
Wages: I, p. 321, 11, 2804-15, 2823. 2843-9, 2865-74, 2922. 

Debits against staff, I, p. 320, II, 2763-8. 

Washing and bathing faeilities, II, 2955. 

Work.shops, “ Rowan system ”, II, 2767-60. 

CAMERON, Mr. ; BASTIEK. Mr. ; RIGG, Mr. ; MARTSTON, Mr. ,• BACKMAN, Mr. ; 
POWELL, Mr. ; LARDNER, Mr. ; WILSON, Mr. and ATKINSON, Mr. , representa- 
tives of the Anglo-Indian and Domiciled European Employees : II, 3174-3286. 
Anglo-Indian snd Domiciled European Association, II, 3176-81, 3212-8, 3228-36. 
Anglo-Indian and Domiciled European emploi'ees : 

Formation of union under consideration, IT, 3177-8, 3200-3. 

Passing over of qualified men, TI, 3188-91. 

Position on railwaj's, II, 3182-3, 3249-51. 

Conciliation Board, II, 3219, 3224. 

Discipline, II, 3196. 

Divisional system, 11, 3192-4. 

Education, II, 3282-4. 

Foremen, II, 3244, 3255-G. - 

-Health : 

Medical certificates, II, 3226. 

Sick leave, TI, 3225. 

Hours, II, 3260-1. 

Indebtedness, 11. 3270-1. 

Indianisation, II, 3184-7, 3246. 

Recniitment, II, 3211, 3241-3, 3253-4, 3263-4, 3279-80. 

Ticket collectors, II, 3262, 3276-7. 

Trade Unions, II, 3220-2, 3237-S. 

Victimisation, • II, 3258-9. 

Wages, IT, 3204-10, 3272-7. 

CAMERON KER, E., see COLVIN, Mr. G. L., C.B., C.M.G., D.S.O., etc., representing 
the East Indian Railway, 11, 3788-4195. 

Capital expenditure, factors considered before embarking on, Hussdl, 11, 1017-21. 

Carriage and Wagon Indian' Apprentices Association, sec Bombay, Baroda and Central 
India Railway Carriage and Wagon Indian Apparentices Association. 

Catering by Railways vs. contractors, Hantiay, II, 1214 ; Russell, IT, 1215-7a. 

Central Labour Board, Punjab, Lahore, memorandum from, General Worhtrs' Union, 
N. W.- R., I, pp. 412-14. 

Central Labour Federation, Rhan, 11, 297-8. 

Centra! Legislature, recent legislation affecting labour, Railtaar/ Board, I, p. 178, 
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Central and Local Governments, relations between, Bailway Board, I. p, 17s j General 
Workers’ Union, I, pp. 414-5. 

Central and local legislatures: 

Action and attitude of, B. *V. IF. Eailwaymen's Associalion, T, p. 508 ; E. B. B. Indian 
Employees’ Associalion, I, p. 525. 

Executive, proposals of Central Labour Board, re. General Workers’ Union N W R 
I. pp. 413-14. ’ ■ ’ 

Proposal of Central Labour Board re., administration. General Workers’ Union 
N. IF. R., I, pp. 412, 413. ’ 

CHAKRABARTY, Mr., .see JARRAD, V. E. D., etc., representing the Beneal Naunu 
EailwajV II, *,4274-4612. ^ 

CHAKRABORTY, P., representative of the Eastern Bengal Railway Indian Employees’ 

. Association, see BANERJEE, K. P., etc., I, pp. 510-30, II, 2970-3173. 

Chandaiisi school, liaihvay Board, I. pp. 30-1, .32. 

CHAKBRIKA PRASADA, Rai Sahib, 7J.r- President of All-India Trade IJnion C^gresa 
and of All-India Railwaymen’s Federation ; I, pp. 432-7, Vol. II, Part II,. 3335-543. 
Agriculture, I, pp. 435, 430, Vol. II, Part II, 3506-11, 3519, 3535-42. 

AJl-India Raihvaymen’s Federation, Vol. It, Part II, 3341-2. 

Attendance registers and timekeeping, I, p. 434. 

B. B. & C. I. R. Employees’ Union, Vol. II, Part II, 3492. 

B. B. & C. I. R. IVorkeis’ Federation, Vol. IT, Part TI, 3340, 3341-2, 3492-3. 
Co-operative societies, Vol. II, Part 11. 3497-500. 

Cost of living, I, p. 435, Vol. II, Part II, 3394, 3506-11. 

Disease.=!, Vol. II, Part II, 3465. 

Dismissal, I, p. 433. 

Education, I, pp. 433, 434, Vol. II, Part II, 3335-6, 3351-2, 3410, 3437, 3438, 3463, 
3454, 3459. 

Government of India Act, I, p. 437. 

Health : 1, p. 434, Vol. II, Part IT, 3441, 3462-3, 3472-3. 

Dietarj’, I, p. 434. 

Hospitals and dispensaries, Vol. 11, Part II, 3462-3, 3474-5, 3476. 

Medical facilities, I, pp. 433, 434, Vol. Ili Part II, 3462-3, 3472-6. 

Physique, I, pp. 434, 436. 

Sickness, leave owing to, A^ol. II, Part II, 3513. 

Women, I, p. 434. 

Hours, I, pp. 434, 435, Vol. II, Part IT, 3372-4, 3416-19, 3483-4, 3521, 3527-8. 
Housing, I, pp. 433, 434, Vol. II, Part II, 3464, 3465, 3467-70, 3516. 

Indebtedness, I, pp. 435, 430, Vol. II, Part II, 3460, 3495-502. 

Indianisation of railways I, p. 433, Vol. II, Part II, 3335. 

Indian Railway Conference Association, I, p. 436. 

Industrial disputes, I, pp. 433, 436, 437, Vol. II, Part 11, 3376, 3382, 3400-3, 
3429-30, 3431. 

Industrial efficiencj^, I, pp. 435, 436. 

Intelligence, I, pp. 432-3, 435, 437, Vol. II, Part IT, 3346-7, 3476. 

Leave and holidays, I, pp. 433, 436, Vol, II, Part II, 3432-6, 3514, 3522-6, 3532-4. 
Legislatures, I, p. 437. 

Mutual aid benefit schemes established by trade unions, I, p. 436. 

Population, Vol. II, Part II, 3471. 

Promotions, I, p. 434, Vol. II, Part II, 3354, 3390, page 281, 3404-6, 3420-3. 
Provident Fund, I, p. 436, Vol. II, Part 11, 3415. 

Racial discrimination, I, pp. 432-3, 434, 435, 436, 437, Vol. II, Part II, 3353, 3386-90, 
3398. 3405. 

Railway legislation, Vol. II, Part II, 3412, 3413-14. 

Railways Act, I, pp. 436, 437. 

Recruitment, I, pp. 432-3,436, 437, Vol. II, Part II, 3353-60, 3383, 3386-90, 3398, 
3405-11, 3490-1. 

Retrenchment, I, p. 433. 

Safety, I, p. 434, Vol. II, Part II, 3361-71. 

Sanitary arrangements, Vol. II, Part IT, 3470. 

Stall organisation, I, pp. 432, 434, 435, 436, 437, Vol. H, Part II, 3363, 3356-60, 
3387-90, 3404, 3420-3. 

Standard of living, Vol. II, Part II, 3456-8. 

Trade combinations, I, pp. 436, 437. 

Trade Disputes Act, I, p. 437. 

Trade Union Congress, Vol. II, Part II, 3378. 

Trade unions, I, pp. 433, 436, 437, Vol. II, Part II, 3344-5, 3377-9, 33Sl, 3382, 3402, 
3424-8, 3430, 3445, 3469, 3479, 3480-2, 3487-9. 
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CHANDRIKA PRASADA, Rai Sahib— concW, 

Trade Unions Act, I, p. 437. 

Unemployment, I, p. 433, Vol. 11, Part, TI, 3432-6, 3519. 

■\Yages: I, pp. 433, 434, 435, 436, Vol. II, Part II, 3346-7, 3343-50, 3387-8 
3396-9, 3420-3, 3441, 3449-52, 3460, 3505. ’ ’ 

Agricultural, T, p. 435, Vol. 11, Part II, 3506-11, 3535-42. 

Deductions; I, p. 436, 1’ol. II, Part II, 3384, 3385, 3444, 3446-8. 

Low standard, I, p. 434, Vol. II, Dart II, 3455, 3496, 3504. 

Jlinimum, I, pp. 435, 436, Vol. II, Part IT, 3346-7, 3391-5, 3439-43, 3455, 3477-8 
3485-0, 3503, 3520, 3521-35. 

Payment, I, pp. 434, 435, 436, Vol. II, Part IT, 3383, 3494-6. 

Wagon construction, Vol. TT, Part II, 3516-19. 

Welfare. I, p. 433. 

Workmen’s Compensation Act, I. p. 434, Vol. II, Part II, 3337-9, 3415. 

Works committees, I, p. 434, Vol. IT, Part II, 3344-6, 3429, 3430, 3482. 

Works councils and industrial councils, I, p. 434. 

CHARLTON, G., see WATHES, F. B., etc., representing the Madras and Southern Mah- 
ratta Railwn}’, II, 4943-5291. 


CHATTERJEE, K. D., see MONDAL, Satiti Ram, etc., representatives of the East Indian 
Railway Union, Lillooah, I, p. 477-86, II, 4196-273. 

Children, employment of : 

1922 Act, provisions of, Railway Boon/, I, pp. 114-5. 

JHnes, extent and nature of, Rnihoay Board, I, p. 1 15. 

Nature of, and restriction question, R«»7?6w;/ Board, I, pp. 115-6. 
in Workshops : 

. no Blind alloy employment. Railway Board, I, p. 114. 

no Douhl? shift system, Railway Board, I. p. 115. 

Natuie and extent on difTorent railways, Raiheiy Board, I, ]>. 114. 

Cholera, sec wider Diseases. 

CHOWDHURY, Nr., JARRAD, V. E. D., etc., representing the Bong.al Nagpur Rail- 
nay, IT, 4274-4612; 

Civil lav,', use only in few eviction cases. Railway Board, I, p. 177. 

CLARKSON, Mr., see National Union of P.ailvaymon of India and Burma, I, pp. 458- 
61. 

Coal contracts, Ilayman, II, 1232. 

Collieries : 

Employment of labour through contractors, .system of, Russell, II, 1225, 1229-30, 
Ilayman, II, 1226 ; Hannay, II, 1227-9. 

Labour employed direct, adequacy of wages to be inquired into, Ilayman, IT, 1223- 

4 . 


Colliery Benefit Fund, Giridih, particulars re, Lancaster, I, pp. 312-3, II, 3825-7, 4174. 

COLVIN, G. L., C.B., C.M.G., D.S.O. ; ROBERTSON, P. E.; RAY, R. L.; VENABLES, 
A. V., POLLOCK, Dr. A. K. H. ; CAMERON, KER, E. ; EVANS, A. 0. ; ROBERTSON, 
M. ; LANCASTER, H. ; BADHV/AR, F.C. and WHITWORTH, C. S., representing the 
East Indian Railway: IT, 3788-4195. 

-Absenteeism, II. 3*801-5. 

Accidents, II, 4172-3. 

Anglo-Indians, II, 4036-43. 

Bribery and corruption, II, 4124-34. 

Colliery benefit^fund, Giridih, I, pu. 312-3, II, 3825-7, 4174. 

■^Conservancy arrangements and sanitary staff, I, p. 317, II, 3965-75, 3982, 3996-^ 
4086-8. 

Contract system, collieries, II, 3904-36. 

Co-operative credit society, II, 3821-4, 4093-6. 

Covenanted men, II, 4038-62. 
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COLVIN, G. L. Qte.—concld. 

Discharpes and dismissals, I, pp. 318-9, II, 3799-803, 4055-7, -11 35-44. 4iG2, 4)69- 
71. 

Divisional organisation, II, 3790-3, 4071-7. 

Education, II, 3865-S. 

Giridih colliccy, II, 3904-64, 3977-83. 

Guards, II. 4035. 

Health and medical facilities, I, p. 3)7, II, 3029-30, 3946-58,3977-91, 3995, 4002-19. 
Hours, II, 4179-83. 

Housing, II, 3806-18, 3831-4, 3849-52, 3855. 3943, 3993, 4064-7, 4089-92. . 

Khagaul Union, II, 3839, 3874-81. 

Leave, II, 4184-7. 

Medical certificates, I, p. 318, II, 2992, 3987, 4020-33, 4193-5. 

Oudh and Rohilkhand Railway, II, 4063. 

Pension fund, II, 4174-5. 

Personnel Branch, II, 4078-81. 

Promotion, I, p. 318, II, 4044-52. 

Provident Fund, II, 3822-3, 4093. 

Racial discrimination, II, 3864, 4145-61. 

Recruitment, II, 3795-8, 3882-90. 

Sanitary arrangements and water supply. II, 3959-64, 3999-4001. 

“ Subordinate staff ”, II, 3034. 

Terms of service, workshops, IT, 3819-20. 

Trade Unions, II, 3835-41, 3869-81, 3891-903, 4097-114. 

Victimisation, II, 4068-70. 

Wages, I, p. 309, IT. 3789, 3828-30, 3864, 3909-18, 3924-42. 4053-4, 40S2-4, 4165-8, 
4176-8. 

Welfare, I, p. 317. II, 3857-62. 

Welfare Committees. I, pp. 315-7, II, 3835-6, 3842-58, 4085, 4100-5, 4115'2], 
4122-3, 4189-92. 

Workshop staff. I, pp. 310-1, II, 3794. 4082-4. 4163-4. 

Commoroial Superintendents of Commercial Branches, po.'jiiion of. Muirhcad, II, 6S4. 
Committees, Muslim representation on, Muslim Welfare Committee, I, pp. 548,549. 
Company-managed railways : 

Conditions on, position of Railway Bo.ard re, Huipnan, IJ, 887 ; Parmns, IT. 888. 
Relations vith Railway Board, see timkr Railway Board. 

Conciliation, -ce binder Industrial Disputes 

1 • 

Conditions of Service : . i 

Company-managed railways, minimum, prevalent in State-managed railways advo- 
cated, All-India Railwaymeids Fedn., I, p. 651. 

Consultation of unions advocated, M. S. 31. P. Ewployees' Unimt, I, p. 561. 

Lower paid employees, enquiry into and proposed policy re., Baihmy Board. I. pp. 

188-9; Russell, II, 747. ! 

Oudh and Rohilkhand Railway staff after amalgamation, Colvin, II. 4063; 
Proposals, M. S. 31. R. Employees' Union, 1, pp. 561-2. j 

Revision on State railways, must he followed by Company-manao'ed 'railwavs, 
Jarrad, II, 4308. " ° i 

Rules, in simple language and published in pamphlet form, issued to every emplovee, 
^proposal, Anglo-I ndian and Eomiciled European Assn., I. p. 631. ' [ 

Standardisation proposal, 31. S. 31. R. Employees' Union, I, p. 561. \ 

CONDOn\e. C. H., V.D., see ARMITSTEAD, H., M.B.E.. V.D., etc., repres^ting the 
Bombay, Baroda and Central India Railway, II, 1625-2025. 

Confidential reports : ' ^ 

System, Armitsfead, II, 1942. 

Unfavourable : 

Emploj'ees should be shown and given opportunity of defence, Li. -Col. Gidney, 

I, p. 609. 

information to subordinate concerned, Hayman, IT, 1388-9. 


svm 



INDEX, 


Contract work : 

Agent’s loUor re, B. N. B. ImUm Labour Union, I, p. 534 {Mvltu), II, 4007-9. 
Colliorics, Whilworth, II, 390 1-5; iMnca-iIrr, II, 3000-36. 

Knipbyinpnt, of contmetors to .simplify dcnling witli strikes, Guriimami, IT, 6097- 

Employinciif, pf Inbour through eont motors: 

Abolition proposed, B. <0 N. 71’. Bailwatjwcii’s Assn., I, p. 498. 

Conditions of labour : 

Clause compelling prordsion of housing and other amenities, question of, 
Cniiclsln/ik, 11, 5174-G. 

Cont rol over : 

Extent, of, Bnilmii/ Board, I, p. 41 ; Mvirlicad, II, 472-80. 

None, lY. 11 .If. Union, I, p. 371 ; B. N. R. Indian Labour Union, I, p. 
.534 ; AU-India llnihrat/nien's Fcxhi., 1, p. 040 ; Watlien. IT, 49.50-5 ; 
Roihrra, II, 5452-9. 

Legislation or regulations, a matter for local Government. Watson, IT, 563. 
Construction camps, .sanitary control over, Cruick.dianJ:, II, 5170-3. 

Cost compared vilh workshop labour. B. X. R. Indian Labour Union, I, pp. 533, 
531, {Ramcliandra Ran), II, 4075. 

Disliked hv cmployt'c.s. General ll’orfTr.s’ Union. N. II’. /?.. 1, pp. 422-3, 423-4, 
(A7mn). 'll, 2,80.' 

Extent, *V. \\L R. Union. I, p. 371 ; General Workers' Union, .V. 11'. R., I, pp. 
401, 423-1 ; G, /. P. R. Staff Unio.i, I, p. 442 ; B. d> X. 11’. Railv.vynen's 
1. !>. 498. 

in Gornldipur workshop.s. B. <{• X. 11'. Raihnayincn'.s Assn., I. p. 498. 
Housing, X. ir. R. Union, I. p, 37! ; B. A X. 11’. Raihvatjmcn's -l.'.sn., I, p, 
•198. 

IVn^oiial rea.sons of oflieials rr, B, X. R. Indian L'lbour Union. I. p. 541, {2Iullv, 
Xaidu), II, 4678-81. 

no Privileges granted to worker.", Genera! WorL-srs' Union, X. IT. R.. I. p. 401 ; 

B. <f- X. It'. Railn-.njtncn’s .l.soi.. I. pp. 498,505. 

Protests rr. General Worhe.r.e' Union, .V. li'. R.. 1, )\ 401. 

Dates not increased in proportion to wage.', of otlier labourer.’. Gann, I, p. 
655. 

Eesidl'-, General Worlerrs' Union, X. 1!’. I. pp. 401, 423. (Khaii). II, 280; 
B. li- X. ir. Railir.'ii/inen'.^ I, p. 498 ; B. X. R. Indian Labour Union, 

8‘rila-,.! in connection wilh. Gi nr.-al II orLrv’ Union, X. II . R., I. p. 423. 
IVeattnejii of rontraclors rt, notice .n.-id discliaree, B. I . R. I'niroi. Meiradabad, I, 
p. 477. 

IV.ag’v : B. if- X. 11’. Ilailti'atiinen'.s ,i*oi., 1, )>. 505. 
no Cnnditioiis laid down. Hiisall, 11. 1293-4. 
verv Low, Gnural H er/.' Union, X, IT. It., 1. j). 401. 

Worliing i-onditions. !l. <(- -V. IT. Railir.iimiea's As.sn., I, p. li'S. 

I'lxtonl and nature of, Railwai/ Board, i, -W-l, B. X. It. Indian Labour Union, 

I, pp, 533, 534 : Xenjndu, I, jjp. 592, 000. 

Ilou.sing, etc., for workers, clauses re, Rothera, II, 54G0-0. 

Increasing practice of, Af. S. M. R. L’mplot/ecU Union, 1, j). 551. 

J.iegiHlation advocated, B. X. R. Indian Labour Union, I, pp. 540-1. 
and Piece-avork sy.stcin, -Y. IP. It. Union, I, p. 371. 

Printing, proportion of, dff.T/f/;, II, 5257. 

Profits que.stion, Ilaynmn, II, 1408; Russell, II, 1409. 

Sub-contracting, Jlaiitcay Board, I, p. 41 ; K. IP. It. Union, I, p. 371 ; General Workers' 
Union, N. IP. B., 1, p. 401 ; Xayiidu, I, p. 592 ; Gann, 1, p. 055. 

System, All-India Rail way men's Fcdn,, j, p, 039-40. 

Workfiliop.s. abolition of practice of giving work out on contract advocated. All- 
Jndia Railwayme.n's Fcdn., J, p. 037. 

Co-oporallvo Societies : 

Approved but improvements newled, E. 1. R. Union, Lilluoah, I, p. 480, [Mondal), 

II, 4212-3. 

proposed Attitude of railway re, employees’ co-operative organisations, B. X. R. 
Indian Labour Union, I, p. 544- 

Bonus should be given regularly, Kanchrapara Railway Workmen's Union, I, p. 
530. 

Credit societies ; N. IP. R. Union, I, p. .305 ; JJayrnan, II, 940b, 94Cd, 948 ; Russell, IT, 
94Gc, 940c; Chandrika Prasada, Vol. II, Part II, .3407-500. 
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Co-operative Societies — condd. 

Credit Societies — condd. 

Bengal Nagpur Railwaj' Employees Urban Bank, particulars, advances, etc.,. 

Jarrad, 1, p. 324, II, 4580 ; Chmvdhury, II, 4581-4. 

Branches, Wafhen, I, p. 349. 

Canvassing of votes bv officers, G. I. P. if. Staff Union, I, p. 445, {Joshi),Jl, 
2267. “ _ ' _ 

Dues, realisation through salar 3 ' bills advocated, All-India Raihvaymen's Fedn.^ 

I, p. 642, tfxuruswami), II, 6051, 6115-6. 

Enlargement of scope desirable, Russell, II, 947-8 ; Colvin, II, 4093-6. 

Jackson, operations, effect on indebtedness to banias and system of paving off 
debts, J ad-son, 1628-33, 1745-.50, II, 1978-82, 2.329-30, 2333, 2Z43, Hobbs,. 

II, 2334. 

Limitation of benefit of, to provident fund subscribers and extension of provident 
fund to lover paid emploj’ees under consideration, Majlin, II, 3546-8. 
no Limitation as to classes of workers, Armitsiead, II, 1692-3. 

Loans : 

Conditions, more liberal, advocated, Lt.-Col. 0\dney, I, p. 612. 
to Daily workmen, Armitstcad, IT, 1694-706. 

Eligibilitj', Colvin, II, 3821-4. 

Interest rates, Hobbs, I, p. 330. II, 1788-93 ; Aiyar, I, p. 575. 

Low paid workers eligible for, Clicnvdhury, 11, 4581-3. 
to Lower paid worlcmen, working of, and small amount of losses, Artnitslead, 
II, 1692-713. 

Management by emploj-ees exclusive!}', Sidvoo&ted, All-India Railwaymen s Fedn., 
I, p. 642, (Guruswanii), II, 6051-4. 
klembership, eligiblitj', Jarrad, II, 4578. 

Particulars of, on various railways. Railway Board, I, pp. 83-6, 220-6. 

Pa 3 ’ing off of debts with loans from; Cliotvdhury, II, 4590-1 ; Jarrad, IT, 4592- 
4. 

Breakdown of scheme, Burn, II, 2925. 

Preference of lower paid men to go to banias, and measures re, Hayman, II, 949- 
50, 951. 

Extension to include lower paid men desirable, Hayman, II, 1209-13. 

Extent of provision, Kanchrapara Railway Workmen’s Union, I, p. 530 ; Nayudu, 
p. 593. 

Extent of, and proposals re, E. B. R. Indian Employees' Assn., I, p. 516, (Banerjee)t 
II, 3161. 

Pood supplies bought through, SJiarma, II, 1533. 

Illiterate workers should be allowed to become members. General Workers' Union, 
N. IF. if., I, pp. 421, 422. 
and Improvement of labour conditions, Ganu, I, p. 653. 

and Indebtedness, E. B.^R. Indian Employees’ Assn., I, p. 522 ; Garni, I, pp. 656, 
057 ; Mutiii, II, 4846. 

Permanent board proposed to deal with cases of debt. Garni, I, pp, 656, 657. 

Stores : Railway Board, I, p. 86. 

Condition of, Walhen, II, 5043. 

Extent of provision, Nayiidv. I, ]). 593. 

Improvement, Krislinaniurli, II, 5438-9. 

Increase proposed, Ganu, I, p. 657. 

I.iquor should not be sold, Sayiidii, I, iqr. 592, 594. 

!M. i8. M. Pv., working of, Aiyar, I. p. 574. 

Position of, E. B. R. Indian Employees' Assn., I, p. 516. 

Preference of lorver paid men for purchase from banias, Hayman, IT, 952-2b. 
Prices of commodities at, Pathik, II, 1555-6. 

Proposals re, Kanchrapara Railway Worlcmen’ s Union', I, p. 530. 

Provisions, qualit}- arrd prices, Aiyar, I, j . 574 ; Watlien, II, 5202-5 ; Cruich- 
shank. II, 5204. 

Utilisation, Banerjee, II, 3162. 

Coorg Labour Acf, not known to be in force. General 11 triers' Union, N. IF. if., I, p- 
412. 

Corruption, see Bribery and Corruption. 

Cost of living : N. IF. if. Union, I, pp. 388-92, 393 ; E. B. if. Indian Employees, 
Assn.,1, pp. 511, 526 ; Kanchrapara Raihvay Workmen’s Union, 1, p. 531; Sharma, 
IT, 1557-9 ; Gurvswami, II, 6171-7. 

of Anglo-Indians and domiciled Europeans, Lt.-Col. Oidney, I, pp. 605-6. 
in Bombav' and Madras, All-India and Burma Covenanted Non-Gazetted Raihvay 
Services Assn., I, p. 457. 
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<0051 ol living — condd. 

in Calcutta, All-India and Burma Covenanted Non-Gazefled Railwnij Services Assn., 

I, p. 457 ; E. I. B. Union, TAllooah, I, pp. 478, 479 ; Surcndra EojK, II, 3772. 
Comparison between Indian and Anglo-Indian, Palhik, II, 1544. 

Comparison between rural and agricultural worker, Cliandi il:a Pravida. I. n. '135. 

Vol. IT, Part 11, 3394. 3506-11. 

Effect of war on. Railway Board, I, 2 >p. 122-3. 

Family budgets : E. 1. R. Union, Moradabad, I, pp. 469-70, {Surendra Nath), II, 3705, 
3709-14, 37/'.3; B. and N. Iff. Railwaymen's Assn., I, n. 506 ; Ganu, I, pp. 654-5 ; 
Khan, II, 2' 8c; Alajlin, IT, 3425-8. 

Adequacy question, Scoresby Jackson, II, 2544-7, 2549-51 ; Hobbs, II, 2548. 
Collection of, Hobbs, I, p. 326, II, 1715. 

Estimates for, N. IF. R. Union, I, pp. 362, 363. 

Inquiry into, Jackson, II, 2404-8 ; Hobbs, IT, 2610-9. 

Collaboration with Bombay Labour Bureau, proposal approved, Jackson, 
II, 2554-6. 

Food supplies, method of payment, Sharma, 11, 1533. 

Increase, General Workers’ Union, N. W. R., I, pp. 397, -104-5, 418, {Khan), II, 164, 
107, 191-2 ; E. B. R. Indian Employees’ As,sn., T, p. 521 ; Ganu, I, p. 655. 
and Indcblcdnc.'=s, A’’. Tl''. R. Union, I, p. 366; Banerjee, II, 3141. 

Information re, should be given to men covenanted in IJnited Ivingdnm. All-India 
and Burma Covenanted Non-Gazetted Railway fServices Assn., I, pj). 456. 458. 
Investigation of, Hayman, II, 983-4. 

in Madras, All-India and Burma Covenanled Non-Qazclted Railway Services A ssn., I, p. 

457 ; Worker, II, 4937. 

Movements, Railway Board, I, pp. 122-3. 

no Reliable st.atislics, General Workers' Union, N. IF. i2.,I, p. 417, (Khan), II, 193-5 ; 
Parsons, II, 979-81. 

Rice prices, 1919-20 and since, Rothcra, I, p. 357. 

no Scientific enquirv into, with isolated exceptions, All-India Railway men’ s Pedn., 
I, p. 049. 

in Tillages and industrial towns, comparison, Armilslead, II, 1741-3. 

Wages and, see under Wages. 

COTESWORT.R, C. G., V.D., see ARMITSTEAD, H., M.B.E., V.D., etc., representing 
the Bombay, Baroda and Central India Railway, II, 1626-2025. 

Cottage industries : 

Means of lessening unemploj’mont, t?. 7. P. R. Staff Union, I, p. 441. 

Spinning in homes for wives could bo introduced to increase earnings, Ganu, I, p. 
655. 

Covenanted men ; 

sec also particular grades. 

Position of, Jarrad, I, p. 324, II, 4551 ; All-India and Burma Covenanted Non-Gazetted 
Raihvay Services Assn., 1, p. 457. 

Rccriiilmcnt of : All-India and Burma Covenanted Non-Gazetted Railway Services 
Assn., I, 2 )p. 456-7. 

Extent of, Colvin, 71, 4058-62 ; Venables, II, 4060-1. 

Number. All-India and Burma Covenanled Non-Oazellcd Railway Services A^sn., 

I, p. 456. 

not Objected to, but must not be ^iveii preferential position ‘in cadre, Baslien, 

II, 3203-9. 

W’hen Others available, Thomas, IT, 5386. 

Criminal lav/, utilisation, extent. Bailway Board, I, p. 177. 

CRUICKSHANK, J. A., see V7ATHEN, F. B., etc., representing the Madras and Southern 
Mahratta Railway, II, -1943-5291. 

DALAL, Khan Bahadur Ardeshir Rnstom jl, Contractor, B. B. and C. I, Railway, Ahmed- 
abad : I, p. 437-9. 

Absenteeism, I, pp. 438, 439. 

Health, I, p. 438. 

Hours, I, p. 438. 

Housing, I, p. 438. 

Indebtedness, I, pp. 438, 439. 

Passes, I, p. 438. 

Recruitment, I, pp. 437-8, 439. 

Safetj', I, p. 438. 

Sanitary arrangements, I, p. 438. 

Unemployment, I, p. 438. 

Wages, T, pp. 438, 439. 
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Death henefit fund : Raihvay Board, I, p. 161. 

Establishment and details of, E. B. R. Indian Employees’ Assn., I, p. 523, {Banerjee), 
II, 3106-8. 

Scheme, B. N. R. Indian Labour Union, I, p. 546, (IIuHu), II, 4919. 

Dehra Dun Railway SfafI College, Railway Board, I, p. 33. 

Departmental organisation .• Railway Board, T, pp. 23, 198 ; N. W. R. Union, I, p. 307’ 
(Randev), II, 7 : General Workers' Union, I, pp. 416, 416 ; Jarrad, II, 4280-2. 
Comparison with Divisional, sec under Divisional. 

Diarrhoea, see under Diseases. 

DIAS, III'., see SUAEES, R. VJ., etc., representing the Anglo-Indian and Domiciled 
European Association, I, pp. 618-34, II, 6891-5994. 

Discharges and Dismissals : 

see also Discipline and Rotronchinent. 

Absorption of surplus hands in normal vacancies, B. N. R. Indian Labour Union, I, p. 
536. 

Appeals : 

see also Appeals. 

should be Allowed, B. N. R. Indian Labour Union, I, p. 535. 

Assistance of Union in stating case : 

Objection to, Pringle, II, 3343-7. 
no Objection to, IVathen, II, 4993. 

Court of appeal proposed to deal -ndth. General Worlers' Union, N. IF. R., I, p. 
416. 

Difficulty, C. IT". A., Gidney, II, 2676-7. 

None, General Workers' Union, N. TF. R., I, p. 416, (Khan), II, 252-5 ; E. I. R. 
Union, Lillooah, I, p. 481, (Mondal), 11,4214,4243, 4245-6 ; E. I, R. Union, 
Khagaul, I, p. 497. 

Percentage, Wood, II, 2935. 

Procedure proposed, E. I. R. Union, Moradabad, I, pp. 462-3, (Stirendra Nath), 
II, 3782-3. 

Refusal of, possible in particular case, Hayman, II, 1137. 

Reversal of decisions on, few, Maflin, II, 3336-7. 

Right of, and procedure re, Muirhcad, II, 577, 6156-16, 622-7, 640-53 ; Watson, 
II, 578-9, 609-11 ; Jackson, II, 2343-4, 2346, 2451-2 ; Hobbs, II, 2345 ; Burn, 
II, 2948-53 ; G. I. P. R., II, 2906 ; Pringle, II, 3323-34 ; Colvin, II, 4109-71 ; 
Wathen, II, 4982-90, 4997-8 ; Sinclair, II, 4986 ; Charleton, II, 4987, 4997. 
new Rules, Pringle, II, 3342. 

Statistics, i?aj7jycfj/ Ronrd, I, p. 288 ; Russell, II, 1190-2; Joscelyne,!!, 3350-1- 
no proper System of, Aiyar, I, p. 571. 

Arbitrariness of, B. N. R. Indian Labour Union, I, pp. 534,535 ; Aiyar, I, p. 571. 
Board proposed to deal with, E. I. R. Union, 3Ioradabad, I, p. 462, (Surendra Nath), 
II, 3600. 

a Burning question. Burn, II, 2937, 2950. 

as Cause of strilres. General Workers' Union, N. IF. B., I, pp. 397, 397-8, 399, 410, 
411, (Khan), II, 133-5, 164, 166, 215, 217 ; E. I. R. Union, Khagaul, I, p. 496 ; 
B. N. R. Indian Labour Union, I, pp. 534, 545 ; Randev, II, 106-7, 108. 

Causes, National Union of Railwaymen of India and Burma, I, p. 460, (G. TF. A. 
Gidney), II, 2690 ; B. and N. TT'’. Railwaymen's Assn., I, p. 507 ; E. B. R. Indian 
Employees' Assn., I, p. 512 ; B. N. R. Indian Labour Union, I, p. 532 ; Muirhead, 
II, 366 ; Banerjee, 11, 3076 ; lFor7;er, II, 4937. 

Certificates, safeguards re, proposal, Lt.-Col. Gidney, I, p. 608. 
and Charge sheets, N. TF. R. Union, I, p. 379 ; General Workers' Union, N. TF. R., 
I, p. 416 ; E. I. R. Union, Moradabad, I, p. 477, (Surendra Nath, Pandey), II, 
3597-9, 3754-5, 3776 ; E. I. R. U7iion, Khagaul, I, p. 497 ; B. N. R. Indian Labour 
Union, I, p. 535 ; Mondal, II, 4260. 

Committee of enquiry, with two co-opted members from union, proposal, M. 3. P. 
Mudaliar, I, p. 565. 

Complaints re, reply to, Muirhead, IT, 366-8. 
under Consideration, Rothera, II, 5476-8. 

of Contract labour, B. and N. TF. Raiheaymen's Assn., I, p. 498. 

Defence should be allowed, discharged man, E. I. R. Union, Moradabad, I, p. 462- 
Discharge in order to avoid enquiry : 

Doubted, Jackson, II, 2453 ; Kennedy, 11, 24:54=-Q, 
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Disoharges and Dismissals— co«W. 

Disulinrge in order to avoid enquiry — concld. 

Practice of, LU^Col. Gidney, I, p. 607. 

Practice decreasing and discouraged, TFafsow, II, 612. 

Distinction between, JIuMcad, II, 364-5. 

Effect on relations of employer and employed, Qtneral TForifcers’ Union, N. W. B.i 
X) p* 400« 

Enquiry, statutory provisions advocated, Aiyar, I, p. ,582. 

witiiout Enquiry, E. I. B. Union, Lillooali, I, p. 481, {Mondal), II, 4214, 4244-6 ; 
5. A. B. Indian Labour Union, I, pp. '534, 535, (Muttu), II, 4650-1, 4682; 
All-India Bailu-aymen's Frdn., I, p. 636. 

Extent of. General Workers' Union, N. W. B., I, p. 416 ; E. I. B. Union, Moradabad, I, 
p. 462 ; E. I. B. Union, Lillooali, I, pp. 478, 481, 482, 484, 485, (Mondal), II, 4214, 
4243, 4244-6 ; E. I. B. Union, Khagaul, I, p. 489 ; E. B. B. Indian Employees' 
Assn., I, p. 512. 

ns Form of victimisation and punishment, O. I. P. B. Staff Union, I, p. 439, (Joshi), 
n, 2244 : E. I. B. Union, Moradabad, I, p. 472, 476, (Surendra Nath), II, 3616 ; 
E. I. Ji. Union, Lillooa' , I, p. 484 ; B. N. R. Indian Labour Union, I, p. 546. 
Grievances in connection with system and proposals, Anglo-Indian and Domiciled 
Euro 2 ]ca.n Assn.,l,-p. G2G. 
and Ilcalth question, E. I. R. Union, I, p. 462. 

and Housing question, B. N. R. Indian Labour Union, I, p. 542, (Bamchandra Bao, 
d/atta), 11,4723,4917-18. 

Legal protection of employees, proposal for, B. N. B. Indian Labour Union, I, p. 
535. 

Methods, consideration of particular cases referred to, Bussell, II, 1183-7. 

of Mr. Miller, General Workers' Union, N. W. B., I, pp. 397, 410, (Khan), II, 133- 

4. 

after Nineteen luindrcd and twenty eight strike, Colvin, II, 4135-42 ; Evans, II, 
4143-4. 

for Overstaying leave, Pringle, II, 3313-4 ; Bothera, II, 5548-9, 
on Physical grounds, G. I. P. R., II, 2965. 

Powers, Kennedy, II, 2454-6 ; Surendra Nath, II, 3784-5 ; Jarrad, II, 4560 ; Bothera, 
II, 5728. 

Procedure : E. I. B. Union, Khagaul, I, pp. 490-7 ; Hayman, II, 1421-7 ; Pringle, 
II 3320-38. 

Proposals, N. IF. B. Union, I, p. 379 ; Aiyar, I, p. 582 ; Lt.-Ool. Oidney, I, p. 607- 
S ; All-India Baiheaymen's Fain., I, p. 636. 

Revision under consideration, but representation by union not unproved, Hay- 
wma, II, 1310-21, 13.30-7. 

during Rainy season, Chandrika Prasada, I, p. 433. 

without Reason being given or opportunity to state case, M. S. M. B. Employees' 
^ Union, I, p. 550 ; Fernandez, II, 5390 ; Madhar, II, 5390 ; Krishnamurli, II, 
5399. 

Register of employees desirable, Jarrad, II, 4440. 

Representation of workers case by union, objection to. Burn, II, 2941-7, 2953. 
owing to Retrenchment, preference to retrenched men if more staff wanted, Colvin, 
II, 4162. 

Rules and particulars of form employed, Sinclair, I, p. 347, I, 4980-1 ; Wathen, II, 
49SJ. 

new Rules : Railway Board, I, pp. 18-19, 194-7 ; Colvin, I, j p. 318-9, II, 4055-7, 4169 ; 


Burn, II, 2937-4 ; Mafiin, II, 3.528, 3539. 

Adoption advocated, Anglo-Indian and . Domiciled European Assn., I, p. 626. 
f'onsultation of trade unions desirable re, Banerjee, II, 3075. 

Criticism, All-India Raihvay men's Fedn., I, p. 636. 

Position of Company -managed railways, Jarrad, II, 4284-5. 

Safeguards, proposals, M. S. M. B. Employees' Union, I, p. 581-2. 
under Service Agreement, N. TF. R. Union, I, pp. 368-9, 379, 392-3, (Ladikram), II, 
11-12, 13, 28-9 ; General Workers Union, N. IF. R., I, pp. 413 ; E. I. R. Union, I, p. 
462, (Surendra Nath, Pandey), II, 3597-8, 3616, 3753-5, 3776 ; E. I. B. Union, 
Khagaul, I, pp. 489, 496-7 ; E. B. R. Indian Railway Employees' Assn., I, p. 512 ; 
B. N. B. Indian Labour Union, I, p. 533 ; Nayudu, I, p. 592 ; Hobbs, II, 2347-61 ; 


Ball, II, 2352 ; Jackson, II, 2353 ; Kennedy, II, 2357. 
of certain Shunting jemadar details re, N. IF. R. Union, I, p. 349. 

Statistics, Raihvay Board, I, pp. 17-18 ; Mafiin, I,p. 308, II-, 3546 -,3.11. B.l^ian 
Labour Union, I, p. 534 Burn, IT, 2932 ; Pringle, II, 3315-19 ; Colvin, II, 3799 ; 


Bay, II, 3800-3. 

withoxit Sufficient reason, J oshi, II, 2293-4. 


xxiii 



INDEX. 


Discharges and Dismissals — concld. 

Summary, hardship and proposals re, Anglo-Indian and Domiciled Enrovean Assn. 
I, p. 626. 

Supply of evidence to person concerned, principle accepted, hut might he difficult 
in practice, Jarrad, II, 4282-3. 

■ Three months’ pay in lieu of notice, European officers, Kennedy, II, 2354-6. 
of Union members, O. I. P. B. Staff Union, I, p. 460, {JosTii), IT, 2244 ; E. P. B. Union, 
Moradabad, I, p. 472 ; B. N. B. Indian Labour Union, I, pp. 534, 535. 
Unjustifiable, E. I. B. Union, Moradabad, I, p. 462.- 
Wrongful, E. I. B. Union, Khagaul, I, p. 489. 

Discipline : 

sec also Discharges and Dismissals and Fines under Deductions under Wages. 
Appeals, see .Appeals and under Discharges and Dismissals. 

Board of appeal, no objection to suitable machinery, Muirhead, II, 561. 

Burma and Assam-Bengal Eailways rule, brought to notice of other administrations, 
Hayman, II, 1350. 

Cautions and fines, procedure, Watson, II, 540-3. 

Continuity of service after acquittal inlaw courts advocaicd, M. S. P. Mudaliar, 

I, p. 568. 

Lowering of grade and reduction of pay system, Pringle, II, 3660 ; J oscelyne, II, 
3560-2. 

Orders, giving of, after investigation by committee of officials and workers represent- 
atives, not practicable, jUMiV/icad, II, 369-71, 462-8. 

Powers, M. S. M. B. Employees' Union, I, p. 551 ; M. S. P. Mudaliar, I, p. 568 ; 
Bastien, II, 3196 ; Wathen, II, 4974, 4978, 4982-6, 5004 ; Thompson, 11, 4975-6 ; 
Sinclair, II, 4977, 4G78, 49’79 ; Qrayson, II, 4977 ; Bothera. II, 5495-7. 

Punishments : 

Extent and nature of, N. W. B. Union, I, pp. 367, 396, 397, (Ladilram), II, 26- 
55 ; General Worhers' Union, N. W. B., I, pp. 408, 415, 416, 419, 420 ; G. I. P. B. 
Staff Union, I, p. 439, (Joshi), II, 2240-1; E. I. B. Union, Moradabad, I, pp. 474- 
476, (Surendra Nath), II, 3616 ; B. N. B. Indian Laboxir Union, I, p. 541. 
non-Information to worker direct, M. S. P. Mudaliar, I, p. 568. 
of Lower officials, B. N. B. Indian Labour Union, I, p. 534. 
should be hlinimised, N. IF. B. Union, I, p. 396. " 

Proposals re, N. IF. It. Union, I, p. 397. 

Keduction in pay a form of, E. B. B. Indian Employees' Assn., I, p. 522, 

(Banerjee), IT, 3105 : Nayudu, I, p. 592. 

Keduction in pay or grade, not a form of punishment, Jarrad, 11, 4514. 
of Staff re, safety rules proposed, E. B. B. Indian Employees' Assn., I, p. 618. 
Transfer as, and criticism of, 11/. S. P. Mudaliar, T, p. 568. 
non-Reinstatement of employees acquitted of offences, T. V. K. Naidu, I, p. 583, 

II, 5761-2. f 

Superior Staff, right of appeal to Public Service Commissio , not known of, IFn^so?;, 
II, 560c' ; Muirhead, II, 5005-c. 

System, Cotesujorth, II, 1895-8 ; Armitslead, II, 1908-13, 1015-7 ; Condon. II, 1913a. 
Discontent, amount of, exaggerated, 3Iuirhead, II, 566. 

Diseases .• 

Blackwater fever : 

Addition proposed to schedule of Workmen’s Compensation Act, E. B. B. Indian 
Employees' Assn., I. p. 519. 

Prevalence of, E. B. B. Indian Employee.-^' Assn., I, pp. 510, 514, (Banerjee), II, 
3125. 

Bowel, prevalence of, Bailway Board, I, p. 56. 

Chest, prevalence of. Baihvay Board, I, p. 66. 

Cholera : 

Epidemic, measures re, Leake, II, 4494-7, 

Incidence, B. N. B. Indian Labour Union, I, p. 543 ; G. I. P. B., II, 2963. 
constant Infection with, Giridih area, not known of. Pollock, II, 3962. 
Intolerable treatment of those suffering from, G. I. P. B. Staff Union. I, p. 
444. 

Neglect of, E. I. B. Employees' Union, Lsicknoiu, I, p. 487. 

Prevalence of, Bailwnv Board, I, pp. 67. 277 ; General Workers' Union, N. IF. R., 
I, p. 406 ; G.’I. P. B. Staff Union, I, p. 444, (Joshi), II, 2225, 2226-7 ; E. I._B.. 
Union, Lillooali, 1, p. 479 ; E. B. B. Indian Employees' Assn., I, pp. 510. 516. 
Protective measures, G. I. P. B., II, 2963. 
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Diseases —contd. 

Chronic dyspepsia, prevalence of, E. B. E. Indian Employees' Assn., I, p. 514. 
defective colour vision, common, M. S. J[. if. Employees' Union, I, p. 553. 
Diphtheria, incidence, and prevalence, Baihcay Board, I, t). 277 ; B. N. if. Indian 
Labour Union, I, p. 543. 

Dysentery, prevalence. Railway Board, I, pp. 68, 277 ; E. B. R. Indian Employees' 
^ .dss)!., I, p. 510 ; B. N. E. Indian Labour Union, I. p. 543 ; icorhr, II, 4937, 
linteric fever, see Typhoid below. 

Epidemics : 

in Ajmer, B. B. and C. I. R. Workers' Fedn.. I, p. 427. 

Drainage and, E. I. R. Union, Khagnvl. I, p. 491. 

Neglect of. E. I. R. Employees' Union, Lurknow, I. p. 4S7. 

Notification, Pollock, II, 3980-1. 

Eye diseases : 

due to Overwork, N. TF. if. Union, I. p. 372. 

Prevalence of. Railway Board, I, pp. CO, 67, 08; O. I. P. R. Staff Union. I, p. 
444, (Joshi), II, 2246-7 ; 0. I. P. if., II, 2963. 

Gout, jirovalence of, E. B. if. Indian Employees' Assn., I, p. 514. ' 

Hookworm, prevalence of. Railway Board, I, pp. 66, 67 : General Workers' Union. 
N. W. if., I, p. 406 ; E. B. if. Indian Employee.^' A.^sn., T. pp. 510. 514, 516, 523 ; 
B. K. if. Indian Labour Union, I, p. 544. 

Inability to combat, A. If. if. Union. I. pp. 363, 373. 

Industrial : 

proposed Additions to .schedule of Workmen’s Compensation Act, E. B. R. 

Indian Employees' Assn.. I, p. 519. 

Many case.?, M. 8. M. if. Em] Joyces' Union. I, p. 553. 

None, Railway Board, I, p. 06. 

Special inve.stig.ation by independent medical experts necessary, AU-India 
Railwaymen's Fedn., I, pp, 640, 644, (Gurnsirami), II, 6145-7. 

Statistics not available. E. B. if, Indian Employee.';' .4ss)!., I, p. 
under Workmen’s Com])ensation Act, B. N. if. Indian Labour Union, I, p. 
5i5. 

Infectious, no hospitals for, Joshi, II, 2231. 

Influenza, prevalence of, ifaf/ttw/jBoarrf, l,pp. 66,68; B.N. if. Indian Labour Union, 

I, p. 543. 

Kala-azar : 

Addition to schedule of Workmen’s Compensation Act proposed, E. B. E. Indian 
Employees' Assn., I, p. 519. 

Prevalence of, E. I. if. Union, Lillooali. I, p. 479 ; E. B. R. Indian Employees, 
Assn., I, pp. 510, 514, 518, 623, (Banerjee), II, 3126. 

Lead poisoning, precautions against. Railway Board, T, p. 67. 

Leprosy, outbreaks of, E. B. if. Indian Employees' Assa., I, p- 510. 

Lung trouble, common, M. 8. M. R. Employees' Union. ], p. 553. 

Malaria : 

Closing of borrow pits and filling up of ditches, Jackson, 2420, 2440-2. 
Insanitary conditions and. National Union of Raihcaymen of India and Burma, 
I, p. 459. 

Neglect of. E. I. if. Employees' Union, Lucknow, I, p. 487. ^ ^ 

Prevalence of. Railway Board, I, pp. 66-7, 68, 277 ; General Workers' Union, A . T> . 
if., I, p. 406; G. I. P. if. 8iajf Union, I,*p. 444; E. I.B. Union, LiUooah, 
I, p. 479 ; E. I. if. Employees' Union, Lucknow, I, p. 487 ; E. B. if. Indian 
Emvloyecs' Assn., I, pp. 510, 514, 515, 516, 518, 523, (Banerjee), II. 3140, 
31.59 ; B. N. if. Indian Labour Union, I, p. 543 ; G. I. P. if., II> 2957, 296.>. 
Statistics, G. I. P. It., 1926 to 1929, Railway Board, I, p._G0. 
anti-Malarial work : Railway Board, I, pp. 59-61 ; Condon, IT, 1827-8 ; G. I. P. R., 

II, 2957 ; jMaflin, II, 3483 ; 8uhraieardy, II, 3503-4 ; Leake, II. 4490-3 ; Cnnck- 
shank, II, 5192-4 ; Wathen. II. 6195. 

Advocated, iii. 8. M. if. Employees' Union, I, p. 553. 

None carried out, and few ca.ces of malaria, Norman, IT, 56 >4-^^. 

Measles, prevalence, M. and 8. Jl. R., .Railway Board, I, p. 277. 

Meningitis, incidence, B. N. if. Indian Labour Union, I, p. 543. 

Phthisis, incidence, B. N. if. Indian Labour Union, I, p. 543. ,, n r .r- 

-Piles, addition to schedule of Workmen’s Compensation Act proposed, E. B. if. Indian 
Employees' Assn., 1, p. 51d. 

Plague, prevalence of. Railway .Board, I, p. 67,277. 

Pneumonia, incidence, B. N. R. Indian Labour Union, I, p. 543. ^ 

Prevalence of certain, in different railways. Railway Board, I, p. 66-S, -t-.. 
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Diseases — concld. 

Pyorrhoea, addition to schedule of Worhinen’s Compensation Act proposed, E. B. M. 

Indian Employees’ Assn., T, p. .519. 

Eespiratory, Kayudu, I, p. 593. 

P.heumatism, prevalence of, E. B'. B. Indian Employees' Assn., 1, p. 514. 

Smallpox : 

Intolerable treatment of those sufferinKfroni, Q. I. P. P. Staff Union. I, p. 444,. 
II, 2229-31. 

Prevalence of, Bailway Board, I, pp. 67, 277 ; 0. I. P. B. Skiff Uniotu 1. p. 444, 
(.Toshi), II, 2226-8; B. I. B. Union, Lillooah, I, p. 479 ; E. B. B. hidian Employ- 
c s’ Amh., I, p. 510 ; B. X. R. Indian Labour Union, I, p- .5-13 ; 0. 1. F. R 
U, 2963. 

Statistics of deaths from, B. X. B. Indian Labour Union. I, p. 543. 

Tropical, pevalence of, General Workers’ Union, X . 11’. R., I, p. 40G : E. B. B. Indian 
Employees’ Assn., I, p. 516 ; Xayvdtt, I, p. 593. 

Tuberculosi.s : 

Addiiion to schedule of Workmen’s Compeusation Act proposed, E. B. B. 
Indian Employees’ Assn.. T, p.'519. 

, Spread in Ajraer. Chandrila Piamda, Vol. JI, Part II, 3405. 

Prevalence of, E. B. R. Indian Employees’ A.ssn.. 1, pp. 510. 514, 523. 

Typhoid : 

Outbreaks of, E. B. R. Indian Employees’ Assn., 1, p. 510. 

Prevalence of. Railway Board, I, pp. 67, 277 ; B. N. B. Indian Labour Union, 
I, p. 543. 

free Vaccination, 0. 1. P. if., IT, 2963. 

Venereal : 

Notification, position of medical officers, Jlnirhcnd, II, 714. 

Penal clause, a dead letter, .l/tiir/icad, TI. 714c. 

Penalisation for, Khan, II, 301-2. 

Dismissals, see Discharges and Dismissals. , 

Dispensaries, see Hospitals and Dispensaries under Health. _ , 

District officers, nominal percentage of Indian, B. X. R. Indian Labour Union,!, ■g, 
633. 

Divisional organisation ; 

Raihvay Board, I, pp. 23-4, 199 ; N. IF. B. Union. I. p. 367, {Bandev), II, 7 ; General 
lFo)-A-ers’ Union, X. IF. R., I, p. 415-6 ; E. I. R. Union, I, p. 465, (Svrendra Nath)y 
II, 3601-2, 3757. 

Advantages of district system over, Cameron, II, 3192-4. 

Comparison with Departmental. E. I. R. Union, Khaqaul. I, p. 489-90; G. IF. A. 
Gidncy, Wilson, II, 2669-79 ; Mafltn, II, 3304, .3555-7 ; Josezhjm, IT, 3305 ; Colvin,. 
II, 3790-3. 

Effect on personal touch with uorkens, E. I. R. Union, KhayauL I, p. 490. 
Objection to, by unions, possible explanation, Colvin. II, 4071-7. 

Objections to. Ll.-Col. Gidney, I, p. 609. 

Piepyesentation of trade union re introduction of, B>nicrjec, IT, 3021. 

Drinking : 

Co-operative stores should not be allowed to sell liqnoi-, Xayudti, I, pp. 592, 594. 
Effect on production. Railway Board, I, p. 150. 

Extent of, Ganu, I, pp. 653, 055. 

Prohibition advocated, .AU-India Railwaymen’s Fedn., I, p. 642, (Guniswami), II, 
6020-1. 

Provision of liquor, question'' of, B. X. R. Indian Labour Union, I, p. 537, {Iluttu)^ 
IT, 4762-4. 

Shops should not be opened within few miles of railwav colonv. Nayiuhi, J, pp. 592 
594. 

Drivers : 

Covenanting of, abolition advocated, Anylo-Indian and Domiciled European Assn., 
I, pp. 619-20. 

English test allowance, Maflin, II, 339.2. 

Europeans, percentage, HI. S. M. R. Employees' Union, I, p. 549. 

Indians, position re, Hayman, II, 1125-5'7 ; joscUi/ne, IT, 3393-7 ; Maflin, IT, 3400. 
Overtime, position re, Hayman, IT, 1143 ; Ru’ssdl, IT, 1144-6. 

Promotions to, Joseelyne, T, p. 308, 11, 3394. 

Racial discrimination, N. TF. R. Union. I, p. 384 ; E. I. R. Union. Moradabad. I, p- 
461 ; E. B. B. Indian Employees’ A.ssn., I, pp. 511, 526 : B. N'. B. Indian Labour 
Union, I, p. 532, {Ramcliandra Rao, Mutlu). II, 4688-9, 4071-2, 4744, 4906 ; Joshi 
ir, 2282. 

P.esponsihilities, comparison with guards. Bail. II, 2491-5. ' 

revised Rules for, Mail'n T, 3392. 
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Drvgs, effect on production, Eaiheay Board, 1, p. 156. 

DUFF^ N. T., see LYONS, A., ami DUFFY, N.T., represontativfs o' the Anflo-Indian 
and nomioiled European emploi^ees on the B. B. and C. I. Railway, II, 

Dysentery, see tender Diseases. 

East Indian Railway : 

Absenteeism, Raihmy Board, I, pp. 20. 21. 

Accidents, causes, Railway Board, I, p. 91. 

Amalgamation of 0. and R. Railway with, sc" iind/’r Oudh and Roliilkhand Railway. 
Anglo-Indian and domiciled European omplovees, c. idonee o”. behalf of. see 
CAMERON, Mr., IT, :U74-3283. ' ' 

Collieries, Giridih and Bol-aro, wages, rates, Rnihv ly Board, f. p. 2l:i. 

Colliery benefit fund. Railway Board, 1, pp. Of, 80. 

Contract work. Railway Board, I, p. 41. 

Co-operative Society. Railway Board, I. p. S4. 

Co-operative stores, Railway Board, 1. p. 80. 

Discharges, statistics, Raihvay Board, T, p. 17, 

Education : 

Adult, facilities. Railway Board, I, p. 77. 

Schools, number of, number of pupils and expenditure. Railway Foird, I, pp. 
79, 21S-9. 

Efficiency : 

possible Methods of securing iucrea.se. Railway Board, I, p. 157. 

Position re, Raihoay Board I, p. 152. 

First aid training and facilities and medical failitics. Railway Board, I, p. 95. ^ TR 
Foremen and as.sistant foremen, statistics 1925 and 1929, Raiheay Board, I, p. 298. 
Health : 

Births and deaths, Railway Board, I, p. 53. 

Iiledical facilties. Railway Board, I, pp. 58, 61 ; 

Physique, Railway Board, T, p. 56. 

Sickness statistics, Railway Board. I, p. 52. 

Working conditions. Railway Board, I, p. 64. 

Hours, Railway Board, I, pp. 109, 111. 

Housing. Railway Board, I, pp. 43-51. 

Indebtedness, Railway Board, I, p. 141. 

. Indian Staff I.oan Fund, Railway Board, I, p. 84. 

Industrial disputes, see that title. 

Labour : 

Origin of, Raihvay Board, I, p. 5. 

Permanent force, e.xtent of. Railway Board, I. p. 7. 

Leave, Railway Board, I, pp. 142-3, 144, 145, 146. 

Mileage, and number and cost of staff. Railway Board, I, pp. 192, 193. 

Mines : 

Hours, Railway Board, I, pp. 106, 107. 

Women and boys, employment of, Railiv.iy Board, I, p. 115. 

Operating efficiency, statistics, 1924-25 and 1928-29, Railway Board, I, pp. 290- f. 
Organisation, Raihvay Board, I, pp. 23-4. 

Passes, Railway Board, I, p. 236. 

Power of Divisional Superintendent, Siirrewira Nnlh, II, 3786-7. 

Printing Pre.ss, hours. Railway Board, I, p. 105. 

Reprsentatives, see COLVIN, G. L., C.B., G.iVI.G., D.S.O. ; ROBERTSON, F. E. 7 
RAY, R. L. ; VENABLES, A. V. ; POLLOCK, Dr. A. K. H. ; CAMERON KER, E, ; 
EVANS, A. 0. ; ROBERTSON, M. ; LANCASTER, H.; BADHWAR, F. C.; and 
WHITWORTH, C.S., II,. 3788-4195. 

Rules and regulations should apply to 0. & R. Ra-ilwav- F. /. R. Union, iloradabnd, 
I, pp. 474-7. 

Sanitary arrangements and water supplj'. Railway Board, T, p. 64. 

Sanitary Committees, organisation and worldng of, etc., Railway Board, T, pp. 64-5. 
Service agreements, I, pp. 260-4. 

Special investigations, Raihvay Board, I p. 1S3. 

Staff organisation. Railway Board, I, p. 179. 

Staff, relations with rank and file, Raihvay Board, I, p. 34. 

Trade Unions, •Rafftcay Board, I, pp. 160, 162-3, 165, 238-9. 

Training schools. Railway Board, I, pp. 30-.3. 

Wages : 

Bonus, Railway Board, I, p. 141. 

Comparison with industrial undertakings. Railway Board, I, pp. 135, 136. 
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East Indian Railway — coruM. 

Wages — condd. 

Fines, liaihcaij Board, I, p. 137. 

Increase in wages bill, Bailwai/ Board, I, i). 124. 

Low paid staff, examination, Baihvay Board. I, p. 299. 

Number and cost of staff, comparative statements, Baihoay Board, I, pp. 227-31. 
Payment periods. Bailway Board, I, p. 140. 

Percentage increases in or about 1920, and comparison with increases allowed by 
local goveniment, Itaihvay Board, I, pp. 233-4. 

Running staff, allowances. Railway Board, I, pp. 130,131. 

Scales, Railway Board, I, pp. 202-3, 209. 

Sunda 3 % Railway Board, 1, p. 134. 

Welfare : 

Committees, composition, activities etc.. Railway Board, I, pp. 37-S. 

Fine fund, transactions of, Railtcay Board, I, pp. 216-7. 

Grants from revenue and fine fund. Railway Board, I, pp. 214-5. 

Institutes, Railway Board, I, pp. 72-3. 

Sportfj activities. Railway Board, I, p. 74. 

Workmen’s compensation, Railway Board, T, pp. 98. 101. 

Women and children, employment of. Railway Board, [. p. 114. 

Workshops, hours, Railway Board, I p. 104. 

EAST INDIAN RAILV/AY EMPLOYEES’ UNION, Lucknow : 

no Facilities granted to officials, I, p. 488. 

History o', I, p. 4SS. 

Memorandum : I, pp. 486-8. 

Diseases, I, p. 487. 

Education, I, p. 487. 

Health and Jledical facilitie.s I, pp. 486-7. 

Hours, I, p. 488. 

Housing, I. p. 486. 

Indebtedness, I, p. 488. 

Industrial disputes, I, p. 488. 

Leave, I, p. 488. 

Provident fund, I, p. 488. 

Racial discrimination, I, p. 488. 

Recruitment, I, p. 486 
Retrenchment. I, p. 486. 

SafeU', I, p. 487. 

Sanilarj’ arrangements, I, pp. 486. 487. 

Trade unions, I, p. 488. 

Unemployment, I, p. 483. 

W.ages, I, pp. 486, 487, 488. 

Welfare, I, pp. 487, 488. 

Workmen’s Compensation Act, T, p. 487. 

East Indian Railway Union, Khagaul; 

Attitude of emploj-ers, I, p. 496. 

Communistic policj’ of, Colvin, II, 3839. 

Constitutional and peaceful, I, p. -496. 

Formation and vv'ork. I, p. 490. 

Memorandum : I, p. 489-97. 

Appeals, I, pp. 49o, 497. 

Corruption and bribery. I, pp. 489, 495. 

Discharge and dismissal, I, pp. 489, 496, 496-7. 

Discipline, I, pp. 495, 497. 

Diseases, I, p, 491. 

Divisional and departmental system, I, pp. 489 9'' 

Education, I, pp. 489, 490, 493, 497. 

Ejx-right test, I, pp. 492-3. 

Guard =. I, p. -495. 

Health and medical facilitie.s, I, pp. 491-3, 497. 

Hours, I, pp. 490-493-4. 

Housing. 1, pp. 491, 492, 497. • 

Indianisation of railways, I, p. 490. 

Industrial disjjutes, I, pp. 489, 491, 496. 

Industrial relations, I, pp. 490, 496. 

Inspectors. 1. p. 490. 
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Eas Indian Railway Union, Khagaul— concW. 

Meniorandunl — concld. 

Leave, I, pp. 493, 494. 

Promotion, I. pp. 490, 491, 494, 495, 497. 

Raeial discrimination, I, pp. 490, 491, 493, 494, 495, 497. 

Recrnitmetit, I, pp. 489, 490, 491, 495, 496-7. 

Retrencliment, I, pp. 489, 490. 

.Sanitary arrangement, I, p. 491. 

Staflf organisation, I, pp. 489-91, 497. 

.Standard of living, I, p. 497. 

.Station masters and assistant station master-s, I, pp. 490, 494. 

Trade unions, I, pp. 491, 496. 

Unemployment, I, pp. 489, 492. 

Wages, I, pp. 490, 494-5. 

Welfare, I, pp. 491, 493, 495, 497. 

Works or Industrial Councils, I, p. 491. 

Workshops, I, pp. 489, 496. 

Recognition, withdrawal, Colvin, II, 3874-81. 
non-Recognition, I, p. 496. 

Registration, I, p. 496. 

East Indian Railway Union, Llllooah : 

Attitude of employers, E. 1. It. Union, I, pp. 480, 481. 

Coommittce to meet railway officials, question of. Bam Aiitar, II, 4261-4. 
Constitution, Mondnl, II, 4200-1. 

Formation, history, and activities. Railway Board, I, p. 162 ; E. I. R. Union, I, pp. 

477, 480-1, {Mondal), II, 4197-210. 

Membership, E. I. R. Union, I, p. 477. 

Mcmhership, and subscriptions, Mondal, II, 4273. 

Memorandum, I, pp. 477-86. 

Recognition, E. I. R. Union, I, pp. 482, 48.5, (Mondal) II, 4208-9. 

Registration, Mondal, II, 4199. 

Representatives, r^cc MONDAL, Mr.! SANTI RAM, Mr.; RAM AUTAR, Mr. ^ ATAL 
BEHARY SANTHA, ft'.r. ; SHAW, Mr. S. N. ; ISMAIL, Mr. ; ALI MOHAMMAD, 
Mr.; CHATTERJEE, Mr. K. D., and HARDIN SHAHA, Mr. I, pp. 477-86, n, 4196- 
273. 

East Indian Railway Union, Moradahad : „ /r> ^ tt o«io ^ .7 

Attitude of employers, E. I. R. Unton, I, p. 472-3, (Pandey) II, 3612-5, (Surendra 
Nalh, Rhainagar) II, 3042-6,_3718-22. 

Constitution, Bhalnagar, 11, 3579-80. 

not Consulted by management, Surendra Nath, Bhalnagar, II, 3718-22. 

Control over me'mbers, Surendra Nalh, II, 3628. 

Facilities re leave and pa.sses, question of, E. I. R. Union, Moradabad, I, pp. 473, 474. 
Formation and activities, Railway Board, I, p. 163, E. I. R. Union, Moradabad, 

T pp 472 473, (Bhalnagar), II, 3.572, 3575, (Surendra Nath) II, 3592, 3612-15. 
Membership, Bhalnagar, 11, 3573-4, 3576 ; Surendra Nath, 11, 3624, 3737. 

P^^wSon™of^Go\mnm refused to, E. I. R. Union, Moradabad, I, p. 472, 
(Surendra Nath), II 3592. 

Recognition, Surendra Nalh, II, 3646 ; Bhalnagar, II, 3581. 

Fevi4rition E. I. R. Union, Moradabad, I, p. 472, (Bhalnagar), II, 3572. 

Refatioiis, with Railway Company, -Surendra Natt, II, 3642-3. ^ ^ 

Representation on body to deal with service conditions of employees, Surendra Nath, 

PcieSati’ves, see SURENDRA NATH, Mr., M.A., LL.B. ; HIKMATULLAH, 
Mr". Bar-at-Law ; BHATNAGAR, Mr. H. S. and PANDEY, Mr. K. N., L'pp. 461-77, 

‘tncInAvork proposals, Surendra Nath, IT, 3647. 

Scr Ptions accounts, etc., Bhainagar, U, 3576-8, 3580, Surendra Nath, II, 3648. 
Sion of members, E./.i?. Union, Moradabad,!, pp. 472-3, 473, 474, 

■ irnahmaar Surendra Nalh, Hikmalullah), U, 3576, 3616-26, 3699-702. 

Views of Anglo-Indians represented, Surendra Nath, II, 3738. 

Eastern Bengal Railway ; on oi 

Absenteeism, Fai7icay£oard, I, pp. 20, 21. T no o 

Accident prevention, measures for, Railimy Noard, I, pp. 92-3. 

Accidents, incidence of, Raihvay Board, I, p. 90. i, ir r 

Sdo-Indian and Domiciled European employees, evidence on behalf of, see 


CAMERON .Mr. etc. 


II, 3174-3286. 
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Eastern Bengal Railway — contd. 

Apprenticeship, Raihvay Board, I, p. 11. 

Commercial and transportation branches, recruitment method. Railway Board I p 

Conditions on, E. B. R. Indian Employees’ Ass?i., I, pp. 510-11. 

Co-operative Credit Society, Raihvay Board, I, p. 81. 

Co-operative stores, Railway Board, I, p. 86. 

Discharge.s, statistics, Railway Board I. p. 17. 

Diseases, Railway Board, I, p. 67. 

Education : 

Adult, facilities. Railway Board, I, p. 77. 

Schools, number, number of pupils and expenditure, Raihvay Board, I, n. 218-9. 
Efficiencj' ; 

possible Methods of increasing, Raihvay Board, I, p. -156-7. 

Position re. Railway Board, I, p. 153. 

Eerry staff : 

Conditions of service, Raihvay Board, I, p. 117. _ 

Recruitment methods. Railway Board, I, p. 13. 16. 

First aid and medical relief facilities. Railway Board. I, p. 95. 

Foremen and assistant foremen, statistics, 1925 and 1929, Railv-'i' Board J p 298 
Health : 

Births and deaths, Railway Board, I, pp. 53, 54. 

Dietary, Raihvay Board, I, p. 55 
anti-Malarial measures, Raihvay Board T, p. 6^ 

Medical facilities, Raihvay Board, I, pp. 58,^ 

Physique, Raihvay Board, I, p. 56, 

Sickness statistics, ..■Raihvay Board, I, p. 5t 
Working conditions. Railway Board, I, p. 51 
Hours, Railway Board, I, pp. 10*4-105, 109. 

Housing, Railway Board, I, pp. 42-51, 106. 

Indebtedness. Raihvay Board, I, p. 141. 

Industrial disputes, 6ec that title. 

Labour : 

Contact with villages. Railway Board, I, p. 6. 
average Duration of empIo\ ment, Raihvay Board, I, p. 20. 

Origin of. Railway Board, I. p. 5. 

Permanent force, extent of. Raihvay Board. I, p. 10. 

Leave, Railway Board, I, p. 144. 

Literate class, recruitment method, Raihvay Board, I, p. 14. 

Managing staff, .selection. Raihvay Board, I, p. 28. 

Medical depirtmeni, recruitment method, Raihvay Board, I, p. 13. 

Mileage, and number and cost of staff. Railway Board, I, pp. 192. 193. 

Operating efficiency, statistics. 1924-25 and 1928-29, Railway Board, I, pp. 291-2. 
Organisation, Railway Board. I, p. 23. 

Pas.ses, Railway Board, I, pp. 131, 132, 235-6. 

Representatives, see iU AFLIk’, P, H., O.B.E. ; M.C. ; PRINGLE, I. St. C. ; 
JOSCELYME, A. H. ; SUHRAWARDY, Dr. H. ; PARKER, H. N. ; OUTHWAITE, 
H. A. ; BKAND.tiRKAR, \]. P.. and GROSS, D., II, 3287-3.568. 

Sanitarj- arrangements and w-ater supply. Railway Board, 1, pp! 63-4. 

Staff organisation, Raihvay Board, I, p. 179. 

Staff, relations with ranlc and file. Railway Board, I. p. 34. 

Trade Unions, Railway Board, L pp. 160, 162, 165, 166, 238. 

Training, Raihvay Board, I, p. 33. 

Transportation branch, recruitment method. Railway Board, I, pp. 13. 

Wages : 

Allowances, Railway Board, I, p. 127. 

Bonus system. Railway Board, I, p. 141. 

Climate allowances. Railway Board, I, p. 129. 

Fines, Railway Board, I, p. 137- 
Fixing of, Railway Board, I. p. 134. 

Increases in wages bill, Railway Board, I, p. 124. 

Number and cost of staff, comparative statements, Raihvay Board, I, pp. 227-31. 
Payment periods. Railway Board, L p. 140. 

. Percentage increases in or about 1920, and comparison with increases allowed 
by local government, Raihvay Board, I, pp. 233-4. 

Rates and comparison wdth other occupations. Railway Board, I, pp. 119-21. 
Relieving allowances, Raihvay Board, I, p. 131. 

Running staff, allowances, Raihvay Board, I, pp. 130, 131. 

Scales, Raihvay Board, I, pp. 202-3. 
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■Eastern Bengal Railway — eondd. 

Wages — eondd . 

Sunday, liailway Board, I, p. 134. 

Workshops, s ales, Railway Board, I, P. 208. 

Wolfaro : 

Committees, composition, activities, etc., Raibvay Board, I, pp ,36-7 
Fine fund, transactions of, Raihoay Board, I, pp. 216-7. 

Grants from revenue and fine fund, Raihvay Board, I, pp. 214-5. 

Institutes, Railway Board, I, pp. 72-3. 

Sports activities. Railway Board, I, p. 74. 

Women and children, employment, Railway Board, I, pp. 114, 116. 

■Workmens’ compensation. Railway Board, I, pp. 98, 101, 102. ’ 

Eastern Bengal Railway Indian Employees’ Association : 

Accounts, E. B. R. Indian Employees' Assn., I, p. 524, (Banerjee), II, 2977. 

Activities, E. B. R. Indian Employees' Assn., I, p. 523. 

Affiliation with All-India Raihvaymen’s Fcdn., Banerjee, Oupia, II, 2978, 2979. 
AfTiliation -n-ith All-India Trade Union Congress, Banerjee, Oupia, II, 2979. 
.Affiliation with other unions, question of, Banerjee, Oupia, II, 2978-9. 

Attitude of employers, E. B. R. Indian Employees' Assn. I, pp. 523, 524, (Banerjee 
Oupia), II, 2986, 2988-9, 3012-13, 3023-4, 3026-7, 3070-3. ’ 

Attitude of workers, E. B. R. Indian Employees' Assn., I, p. 524. 

Balance sheet and report, Banerjee, II, 3113-14. 

C. I. D. visits to meetings, extent and nature of, E. B. R. Indian Employees' Assn., 

I, p. 525, {Banerjee), II, 3065-8. 

Constitutions, Oupia, II, 2977. 

Consultation re various question desired, Banerjee, II, 3073-5. 

Control over workers, E. D. R. Indian Employees' Assn., I, p. 524. 

Facilities, question of, Banerjee, Oupia, 11, 3016, 3024-5, 3071, 3080. 

Factors which would strengthen, Banerjee, II, 3080. 

Formation and liistory, Raihvay Board, I, pp. 160-162; E. B. R. Indian Employees' 
Assn., I, pp. 523-4, (Banerjee. Gupta,), II, 2971-81, 3069-70, 3116-17. 

Joint, standing machinery between union and administration, question of, Banerjee, 

II, 3029-30. 

Kanchrapara Bailwaymen’s Union, representation of views of, Oupia, II, 2980-1. 
Leave to attend meetings, Banctjcc, 11, 3025, 3080. 

Membership, Banerjee, Oupia, II, 2973-5, 3109-12. 

Jlcmorandum, I, pp. 510-30. 

Jlcthods of keeping in touch with di.stricls, Banerjee, II. 2972. 

Organisation on western lines, Bancrke, II, 3015. 

Passes for officials, Banerjee, II, 3025, 3080. 
no Political tendencies. Banerjee, II, 3069, 3118. 

Progress, rate of, Banerjee, Oupia, II. 3016. 

Publishing of results, Banerjee, II, 3022. 

Recognition, question of, E. B. R. Indian Employees' Assn., I, p. 524, (Oupia, 
Banerjee. ) II. 2982-3073. 

Registration, 75. B.R. Indian Employees' Assn., I, pp. 523, 524. (Gupta, Banerjee), II 
2976, 2977, 3114, 3118. 

Relations with diflerent departments, E.B.R. Indian Emjdoyees' Assn., I, p. 523, 
(Banerjee, Oupia,), II, 2986, 2988-9, 3026-7. 

Representation, method of, Banerjee, II, 3017-21, 3023. 

Representation on various committees and organisations desired, Banerjee, II, 
3028, 3082-3. 

Representatives, see BANNERJES, K. P. ; GUPTA, J. N.; and CHAKRABORTY, 
P., I, pp. 510;30, II, 2970-3173. , 

Salaried stall, Banerjee, II, 3031. 

Subscriptions, Banerjee, II, 3109-11. 

Victimisation of members, E. B. R. Indian Employees' Ass)!., I, p. 524, (Oupia), 
II, 30P1-4. 

Education : 

Adult : 

Advocated, G. I. P. R. Staff Union, I, p. 445. 

Compulsory^ provision of, advocated, All-India Railwaymen's Fedn., I, p. 643, 
(Ouruswami), II, 6169. 

Extent and nature of provision, Raihoay Board, I, p. 77 ; E. I. R. Union. 
Khagaul, I, p. 493 ; R. & A^. IT. Railwaymen's Assn., I, pp. 500, 501 ; 
E. B. R. Indian Employees' Assn,, I, p. 517 ; B. N. R. Indian Labour Union, 
I, p. 533, (Muitu), II, 4778-81 ; All-India Raihoaymen's Fedn., I, p, 642. 
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Education — conti 
Adult — condd. 

no Facilities, 2^. IF. R. Union, I, p. 359 ; E. 1. R. Union, Lillooali, I, p. 479 ; E. /. 
R. Employees' Union Lvchnow, I, p. 487 ; T. V. K. Naidu, I, p. ; Nayiidu 
I, p. 593. . * 

Need for scheme of, M. S. M. R. Employees' Union, I, p.,554. 

Primary schools, nature of, and proposals re, B. N. R. Indian Labour Union I 
p. 633, (Muttu) II, 4778-81. ’ ' 

Utilisation of facilities, extent of. Railway Board, I, p. 80. 

Allowance for Indian as well as non-Indian staff proposed, E. I. R. Union, Morad- 
abad, I, p. 466. 

Anglo-Indian, cost of, compared with cost of education of Indian, Cameron, II, 3282- 

4. 

Assistance to employees towards, and future policy re, Raihoay Board, I, pp, 77-8; 
Assistance to schools. Railway Board, I, p. 77. 

Boarding school fees, proposal re, Nayudu, I, p. 593. 

Chaotic state of workers due to, N. W. R. Union, I, p. 374. 

of Children employed in factories B. N. TF. Raihuaymen's Assn., I, p. 501. 

College education, proposals re, B. I. R. Union, Moradabad, I, p. 466. 

College should be established in Lahore, General Worlxrs' Union, N. 17. R., I, p. 407. 
Compulsory : 

Advocated, Aesu. of Carriage and TFagoa Indian Apprentices, B. B. & C. I. R., 
I, p. 431. 

at Cost of railways advocated, All-India Raihvaymen's Fedn., I, p. 643, {Guru- 
swanii), II, 6170. 

Compulsory and free advocated, 31. S. 31. R. Employees' Union, I, p. 554. 
Conditions, summary of. Railway Board, I, p. 185, 187. 
under Consideration by Railway Board, Jarrad, II, 4566. 

Employers should not be responsible, Mxiirhead, II, 416. 

Facilities : 

and Difficulties experienced by workers re, Aiyar, I, pp. 574-5. 

Extent and nature of provision, Railway Board, I, pp. 77-80, 87, 218-19 ; 
y. IF. R. Union, I, pp. 359-00, 380, 395, (Ladihram), II, 71-3, 91-2 ; General 
Workers' Union, N. IF. R., I, p. 407 ; B. B.&, C. I. R. Workers' Fedn., I, p. 
428 ; G. I. P. R. Staff Union, I, p. 444 ; E. I. R. Union, 3Ioradabad, I, p. 46 d j 
E. I. R. Union, Lillooah, I, p. 479 ; E. I. R. Employees' Union, Imeknoiu, I, 
p. 487 ;E. I. R. Union, Khagul, I. p. 493 ; B. & iV. IF. Railwaymen's Assn., 1, 
pp. 500, 501 ; E. B. R. Indian Employees' Assn., I, .pp. 517, 523, 528-9 ; Kan- 
chapara Railway Workmen's Union, I, p. 531 ; 3Iuslim Welfare Committee, I, 
p. 547 -,31. 8. P. 3Iudaliar, I, p. 565 ; T. F. K. Naidu, I, p. 585 ; Nayudu, I, 
pp. 593, 594 ; workers, II, 4942 ; Rolliera, II, 6589-90. 

Inadequacy of, A". IF. R. Union, I, pp. 380, 395; ill. S. P. 3Iudaliar, I, p. 565; 
T. V. K. Naidu, I, p. 585 ; All-India Railwaymen's Fedn., I, p. 642 ; 
Muttu, II, 4731. 

Increase of schools proposed, E.I. K. Union, 3Ioradabad, I, p. 466 ; B. & N. W. 
Railwaymen's Assn., I, p. 601 ; B. N. R. Indian Labour Union, 1, p. 544, 
(3Rittu), II, 4847, 4927. 

Proposals, National Union of Railwaymen of India and Burma, I, p. 459 ; E. B, 
R. Indian Employees' Assn., I, pp. 512, 523 ; 31. 8. P. 3Iudaliar, I, p. 566 
8. I. R. Labour U nion, Coimbatore, I, p. 589. 

Utilisation of. Railway Board, I, p. 80 ; N. IF. R. Union, I, p. 395 ; E. I. R. 
Employees' Union, Lucknoio, I, p. 487 ; B. & N. IF. Railwaymen's Assn., I, p. 
500 ; 31. 8. 31. R. Employees' Union, I, p. 554 ; All-India Railwaymen's Fedn. 
I, p. 642 ; 3Iutlu, II, 4771-2. 

Fines fund used for, E. I. R. Union, 3Ioradabad, I, p. 470, [Surendra Nath), 11,3691, 
3693. 

Fines should be utilised for. General Workers' Union, N. IF. R., I. p. 419. 

Foreign scholarships, proposal, 31. 8. 31. R. Employees' Union, I. p. 550, 
{Krishnamurti), II, 5400-1. ” 

should be Free, Ladikran, II, 80. 

Free schools for emplo}'ee’s children should be opened, B. B. & C. I. R. Workers' 
Fedn., I, p. 428. 

in Gorakhpur, B. & N. IF. Railwaymen's Assn., I, p. 501. 

Government IPreparatory Trade School, Madras, Railway Board, I, p. 11. 

Grants : 

to Emplojxes proposed, B. & N. IF. Raiheaymen's Assn., I, p. 601. 
for Europeans and Anglo-Indians but not for Indians, E. B. R. Indian Emplo- 
yees' Assn., I, pp. 517-528. 
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Education — contd. 
Grants — concld. 


I 


to Indian schools, E. R. R. Indian Employees' Assn., I. pp. 517, 529, Bum, n,. 
' 2816-7, 2852. 


for non-Indi_an staff, E. I. E. Eliw'on, I, p. 466, {Snrendra Nafh), n, 3764-5. 
to Local bodies proposed. General Worlcera" Union, N. TF. 7?., I, p. 413, 

Question of, Chandriha Prasada, I, pp. 433, 434, Vol., H, Part II, 3438. 

Defused by railway to two shcools started by employees, E. I. B. Union, Kha- 
gaul,l, p. 493. 

for Sending children to hill schools, not sufficient, Lyons, II, 2093. 

Unnecessary restrictions, re, G. I. P. E. Staff Union, I, p. 445. 
by Various railways, 1927-8 and 1928-9, Railway Board, I, pp. 214-6, 216-7. 
of Half-time workers : 

Extent of provision, B. & N. TF. Railwaymen's Assn., I, p. 500. 
no Facilities, N. IF. R. Union, I, p. 359 ; T. V. K. Naidu, I, p. 685 ; Nayudu, I, 
p. 593. 

Hygiene and sanitation lectures should be arranged, E. 1. R. Union, Moradabad, 
I, p. 466. 

Illiteracy : N. TF. R. Union, I, pp. 363, 376, 387, 393 ; General Workers' Union, N. W. 
E., I, pp. 400, 407, 414, 416, 421, 423 ; G. I. P. J?. Staff Union, I, pp. 446, 450; 
E. I. R. Union, Moradabad, I, p. 466 ; E. I. R. Union, Lillooah, I, p. 479 ; 
E. I. B. Union, Khagaul, I, pp. 489, 493 ; B. & N. TF. Railwaymen's Assn., I, pp. 
498, 499, 500, 502, 503, 507, 508 ; B. N. R. Indian Labour Union, I, p. 535 ; 
Nayudu, I, pp. 591, 594, 599 ; Ghandrika Parasada, Vol. II, Part 11, 3410. 
Handicap of, and need for spread of education. Railway Board, I, p. 189. 
of Hliterate workers scheme for. General Worker's Union, N. TF. R., I, p. 407. 
Indian children ; 

increased Expenditure anticipated. Parsons, II, 1081. 

HiU schools : 

Need for, N. TF. R. Union, I, pp. 380-395, (Ijadikram), II, 71-3, 91-2. 
Position re . , Muirhead, TI, 63I-9a. 

Schools ; 

Assistance in formation of, TFafsow, II, 662. 

Lack of, N . TF. R. Union, I, pp. 359- 360, 380, 395, 397. 
and Industrial efficiency. Railway Board, I, p. 87 ; N. TT^. R. Union, I, pp. 359, 387 ; 
General Workers' 'Union, N. W. R.,I,p. 407; E.I. R. Union, Lillooah, I, p. 480; 
E.. B. R. Indian Employees' Assn., I, pp. 510, 511, 517, 523 ; M. S. M. R. Employees' 
Union, I, p. 555 ; All-India Railwaymen's Fedn., I, p. 643. 

Industrial, technical and vocational : 

Advocated, B. B. & G. 1. B. Workers' Fedn., I, pp. 427- 428 ; Ghandrika, Parasada 
I, p. 434, Vol. II, Part II, 3335-6 ; E. B. R. Indian Employee^ Assn., I, pp. 
611, 612 ; B.N.R. Indian Labour Union, I, p. 535 ; M. S. M. R. Employees' 
Union, I, p. 555 ; S. I. R. Labour Union, Coimbatore, I, p. 588. 

Carriage and wagon workshops scheme. Assn, of Carriage and Wagon Indian 
Apprentices, B. B. & G. I. R., I, p. 430. 

Compulsory, advocated. General Workers’ Union, N. TF. R., I, pp. 407, 413 ; 

Assn, of Carriage and Wagon Indian Apperentices, B. B. and G. I. R., I, p. 431. 
Duty of employers to provide facilities for, N . TF. R. Union, I, p. 359. 
Examinations should be held for appointments. Assn, of Carriage and Wagon 
Indian Apprentices, B. B. & C. I. R., I, p. 431. 

Facilities : 

Extent of, N. TF. R. Union, I, p. 387 ; General Workers' Union, N. TF. R., 
I, pp. 400, 407-8 ; Ghandrika Prasada, I, pp. 433, 434, Vol. II, Part II, 
3336, 3437-8, 3463 ; G. I. P. R. Staff Union, I, p. 442 ; E. I. R. Union, 
' Moradabad, I, p. 466 ; E. I. R. ' Union, Khagaul, I. p. 490 ; E. B. R, 
Indian Employees' Assn., I, pp. 617, 523 ; B, N. R. Indian Labour Union, 

I, p. 533 ; Nayudu, 1, p. 591 ; lA.-Gol Gidney, I, p. 611 ; 
All-India Railwaymen's Fedn., I, pp. 638-9; Pathih, II, 1588; Lyons, 

II, 2096-7 ; Banerjee, Gupta, II, 3006 ; Wathen, II, 6022-5. 

Lack of, N. W. B. Union, I, pp. 369, 397 ; National Union of Railwaymen 
of India and Burma, I, p. 468, (G. TF. A. Gidney), H, 2594-9, 2619. 

None, General Workers' Union, N. W. R., I. p. 400, (Khan), II 201; T. V. 
E. Naidu, I, p. 685. 

Higher officials, training of, Ghandrika Prasada, Vol. H, Part II, 3361-2, 3459. 
Indians sent to England for training, Gidney, 11, 2619, 2686. 

Policy re. Parsons, H, 1338-44, 1601 ; Hayman, II, 1342. 
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Education — contd. 

Industrial, tecknical and vocational — concld. 

Proposals, N. IF. R. Union, I. p. 375, (LadiJcram), II, 77-8 ; Assn, of Carriage 
and^ Wagon Indian Apprentices, B. B. & C. I. B., I, pp. 431, 432 ; E. L B. 
Union, Moradabad, I, p. 466 ; B. & N. W. Bailwaymen’s Assn., I, pi 497 ; 
Aiyar, I, p. 574; Lt.-Col. Qidney, I, p. 611 ; All-India Bailwaymen's Fedn., I, 
p. 643. 

fleforms Act, 1919, and training of Indian youths, Assn, of Carriage and Wagon 
Indian Apprentices, B. B. & C. I. R., I. p. 429. 

Refresher courses for trained staff instead of training for new workers, N. TF. 
R. Union, I, p. 387. 

should be Separated from academic training, Ladihram, H, 79. 

Standardisation proposed, B. N. B. Indian Labour Union, I, p. 535. 
and Unemployment, National Union of Bailioaymen of India and Burma, I, p, 
458. 

Workshop instructors, E. I. B. Union, Lillooah, I, p. 478. 

Instructors should be. appointed where schools cannot be opened, B. & N. TF. Rail- 
waymen's Assn., I, p. 501. 
in Karachi division, N. TF. R. Union, I. p. 380. 

Labour College, seheme, Aiyar I, pp. 674-5. 

Low standard, Nayudu, I, p. 594. 

Madras and Southern Mahratta Railway, facilities, criticisms and proposals, Anglo- 
Indian and Domiciled European Ass. I, p._631. 

Menials cannot afford to educate their children, N. TF. B. Union, I, pp. 363, 389, 395. 
Money deducted from wages for, workers, II, 4942. 
of Muslims, Muslim Welfare Committee, I, pp. 547, 548. 

Night schools ; E. B. R. Indian Employees' Assn., I, pp. 517, 523 ; Watken, II, 6276-7. 
Abolition of one at Ajmer, Chandrika Prasada Vol. II, Part, II, 3454. 

Advocated, N. TF. B. Union, I, p. 380, (Ladikram) II, 77-8 ; B. B. & C. I. R., 
Workers' Fedn., I, p. 428 ; Assn, of Carriage and Wagon Indian Apprentices, 
B. B. & C. I. B; I. p. 432 ; E. I. B. Employees' Union, Lucknoiv, I, p. 487 ; 
Kanchrapara Railway Workmen's Union, I, p. 531 ; Nayudu, I, p. 693. • 
of Part-time workers, E. I. R. Employees’ Union, Lucknow, I, p. 487. 

Policy under consideration by Railway Board, Colvin, U, 3865, 3868. 

Propaganda needed to improve labour conditions, Ganu, I, p. 653. 

Private school for training men of station master and telegraphist cadre, Nayudu, 
I. p. 591. 

Proposals re, General Workers' Union, N. W. B., I, p. 413 ; Assn, of Carriage and 
Wagon Indian Apnrentices, B. B. & C. I. R., I, pp. 431-2 ; B. N. R. Indian Labour 
Union, I, p. 544. 

whole Question in boiling pot, Walken, II, 6286. 

Racial discrimination ; A’’. W. B. Union, I, pp. 359 360, 380, 395, (Ladikram), 
n, 37, 41 ; General Workers' Union N. TF. R., I, pp. 407; B. B. & C. I. B. Workers' 
Fdn., I. p. 428, (Sharma), II, 1573-4, 1599-600 ; Chandrika- Prasada, I, pp. 433, 
434, G. I. P. R. Staff Union, I, p. 444 ; E. I. R. Union, Moradabad, I, pp. 466, 470 ; 
E. 1. R. Union, Lillooah, I, p. 479 ; E. /. R. Union, Khagaul, I, pp. 493, 497 ; 
E. B. R. Indian Employees' Assn. I, pp. 617, 526, 528-9, B. N. R. Indian Labour 
Union, I, pp. 532. 544, (Muttii), II, 4730-1, 4928 ; M. 8. M. R. Employees' Union, 

. I, pp. 554, 655 ; M. S. P. Mudaliar, I, p. 665 ; Aiyar, I, p. 574 ; T. V. K. Naidu, 
I, p. 685 ; S. I. R. Labour Union, Coimbatore, I, p. 589 ; All-India Raihvaymen’s 
Fedn., I, p. 642. 

Expenditure on Europeans, Anglo-Indians and Indians, and explanation of 
differences, Russell, II, 1077-8; Parsons, II, 1079-80; Hayman, II, 1147-7a; 
Armitstead, II, 1920 ; Btirn, II, 2854 ; Maffin, II, 3614-16 ; Colvin, II, 3866-8 ; 
Fink, Wathen, II, 6284-5. 

Policy of avoidance uselessness of, E. B. R. Indian Employees' Assn. I, p. 617. 
Religious training, Muslim Welfare Committee, I, pp. 647, 648. 

Responsibility of governments. Parsons, II, 1338-41’, 1482-8, 1491-8, 1600, 1606-86; 

Hayman, II, 1489-90, 1499 ; Mafiin, II, 3532 ; Colvin, II, 3808. 
new Scheme : Lt.-Cal. Gidney, I, pp. 616-17; All-India Bailwaymen's Fedn., I. p. 642; 
Parsons, II, 1338-41. 

Effects on Anglo-Indian and domiciled European Community, Lt.-Col. Qidney i 
I, pp. 613-8. 

Letter from Anglo-Indian and Domiciled European Association, All-India and 
Burma, to Secretary of Railway Board, Lt.-Col. Gidney, I, p. 613-6. 

Question of effect on Anglo-Indians and domiciled Europeans, Lt.-Col. Gidney, 
T. p. 607. 
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Edneatlon — concld. 

new Scheme — concld. 

Opinion re, Anglo-lTidtatl and ^Domiciled European Assn., I, p. 631 ; MaMn, H, 
3530-6. 

Desolution of protest passed at annual general meeting of Anglo-Indian and 
Domiciled European Association, All-India and Burma, Lt.-Gol, Oidnty^ 
I, p. 615. 

Scholarships : M. S. P. Mudaliar, I, p. 665 ; Nayudu, I, p. 593. 

should he Provided, B. B. & G. I. R. WorJcere' Fedn., I, p. 428.1 
Schools allowances, proposed system, Aiyar, I, p. 676. 

School committee, Muslim representation on, advocated, Muslim Welfare Gommiiiee,. 

I, p. 549. 

Schoolmasters should be rewarded for coaching a candidate to pass a suitable test, 

N. W. R. Union, I, p. 380. 

Schools ; 

Conveyance not granted to Indian children, N.TF. R. Union, I, p. 380, {Ladikram)- 
n, 35-7, 91. 

Distance prevents children from attending, Pathilc, Sharma, II, 1601-3. 
Establishment advocated, E. B. R, Indian Employees’ Assn., I. p. 612. 

Pees, Rothera, I, p. 366, II, 6637. 

with Hostels proposed, Nayudu, I, p. ' 692. 

Bunning, of, by Government Educational Department advocated, Aiyar I, p.^- 
675. 

and Standard of living, see that title. 

Station committees and, Muttu, II, 4816-19. 

Subsidies should be paid to Indian by employer for children’s education. General 
Workers' Union, N. W. R., I, p. 407. 

Trades School, Perambur, criticism of working of, Aiyar, I, p. 574. 

Training schools for probationers, Hall, II, 2496. 

Transfers and, ilf. S. P. Mudaliar, I. pp. 665-6. 

Travelling and allowance facilities proposed, B. N, R. Indian Labour Union, I, p. 
544, {3Iuttu), II, 4773-7. 

and Unemployment, N, W. R. Union, I, pp. 374, 375 ; 0. 1, P. R. Staff Union, I, p. 
441. 

Workers children, at wayside stations problem of. Railway Board, I, p. 87. 

EKAMBARAM, A., ^ee KIRK, Ernest, etc., representing the South Indian Railway 
Labour Union, Coimbatore, I, pp. 588-90, II, 5819-90. 

Employees Co-operative Credit Society, loans during 1928-9, N. W. R. Union, I, p. 365. 
Employers’ Liability .4ct, legislation on lines, of : 

Advocated, G. I. P. R. Staff Union, I. p. 448-9. 
not Necessary, Railway Board, I, p. 103. 

Employers’ and Workmen’s Disputes Act, not operative. Railway Board, I, pp. 1 74, 177, 
General Workers' Union, N. IF. R. I, p. 412. 

Employment Officer : 

Appointment should be tried, T. V. K. Naidu, II, 5759-60. 

Eunctions, Wathen, 11, 6268-72. 

Engineering Service : 

Local (Provincial), abolition under consideration. Railway Board, I, p. 29. 
Recruitment metliods, Raihvay Board, I, p. 29. 

EVANS, A. 0., see COLVIN, G.L., C.B., C.M.G., D.S.O., etc., representing the East Indian 
Railway, II, 3788-4195. 

Eyesight : 

Defective, should be added to schedule of Workmen’s Compensation Act, E. B. R. 
Indian Employees' Assn., I, p. 519. 

Deterioration, procedure in cases of, Cruickshank, I, p. 353 ; II, 5147-54 ; E. I. R. 
Union, Moradabad, I, p. 462 ; E. I. R. Union Khagaul, I, p. 493 ; B. N. R. Indian 
Labour Unions, I, p. 645 ; Lt.-Gol. Oidney, I. pp. 610-1 ; Stallard, II, 2862-3 ; 

O. I. P. R., II, 2969; Suhrawardy. II, 3495 ; Norman, II, 5626-31 ; Guruswami, 

II, 6119-24. 

Factors affecting, E. B. R. Indian, Employees' Assn., I, p. 619. 

Glasses, use of, practipe re, Lt.-Gol. Qidney, I, p. 610 ; G. I, P. R., II, 2968. 
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Eyesight — conM. 

Preferential treatment of Europeans and Anglo-Indians, E. I. R. Union, Khagaul 
1. p. 493. • ’ 

Re-testing examination, numbers who pass, Somayajulu, II, 4930. 

Tests ; Railway Board, I, pp. 55-6, 67. 

Board of Doctors, one selected by emploj'ees, proposal not approved Russell 
II, 1300-1 ; Hannay II, 1302 ; Parsons, II, 1303-4. ’ ’ 

Methods, E. 1. R. Union, Khagavl, I, r)p. 492-3 ; Hayman, II, 1352 ; Stallard 11 
2857-61 j Scorasfty Jcrcfoon, II, 2443-50 ; O.I.P.R., 11,2967; Suhraiua’rdv 
II, 3492, 3494-5, Cruiclcsliank II, 5144-6 ; Norman, IT, 5625. ’ 

Proposals, M. S. M. R. Employees' Union, I, p. 564. 

Right of appeal : Scorcsby JacJ^on, II, 2433-7. 

Criticism of, and proposals, Lt.-Col. Oidney, I, pp. 609-10, 611. 

Factories Act : 

Breaches : 

little Action taken. General Workers' Union, N. IF. iJ.,T, p. 406 (Khan) II ^ 
109. ^ h , 

Prosecutions, E. B. R. Indian Employees' Assn., I, p. 525. 

Education of worlcers necessar}^ re.. General Workers' Union, N. IF. R., I, p. 415. 
Exemptions, B. N. R. Indian Ijahour Union, I, p. 541. 

Extension, proposals, All-India Railwaymen's Fcdn., I, p. 645. 

Rules sliould be more rigidly enforced, G. I. P. R. Staff Union, I, p. 444. 

Suitability of, but certain improvements in factories suggested, Raihoay Board 
I, p. 66. ■ ’ 

Workers’ acquaintance with, B. cC; N. W. Railaymen' s Assn., I, p. 508. 

Workers’ interest in, very limited. General Workers' Union, N. IF. R., I, p. 415. 
Factories inspection : 

Co-ordination ])roposed between inspectors, trade union and industrial undertakings 
B. N. R. Indian Labour Union, I, p. 544. 

Extent and nature of, B. N. R, Indian Labour Union, I. p. 544. 

<3eneral, Railway Board, I, p. 96. 

Inspectors, Assistant, appointment on choice of worlcers, organizations advocated, 
All-India Railivaymens' Fcdn., I, pp. 643, 645. 

Staff, inaclequanoy of, E. B. R, Indian Employees' Assn., I, p. 525. 

Fair V/ages Clause in Pu'olic Contracts ; 

Advocated. B. N. R. Indian Labour Union, I, pp. 540-1 ; S. I. R. Labour Union, 
Coimbatore, I, p. 590, (Kirk), II, 5844-6 ; All-India Railwaymen's Fedn., I, p. 
651. 

under Consideration, Railway Board, I, p. 148. 

Enforcement difficulty, Wathen. II, 4952 ; Rolhera, II, 5454-5. 

FAROQUS, Mr., see JARRAD, ’F. E. D., etc., repre.^enting the Benglal Nagpur Railway, 
n, 4274-4612. 

FERNANDEZ, A . 8., see SYED III ADHAR, etc., rcpiesenting the Madras and Southern 
hlahratta Railway EmpAoyees’ Union, I, pp. 549-64, II, 5292-5445. 

Ferry staC, conditions of service, Raibcay Boat d, I, p. 117. 

FINK, C. C., see WATHEN, F. E., etc., representing the Madras and Southern Mahratta 
Railway, II, 4943-5291. 

Firemen : 

Made to work as shunters without extra remuneration, B. and N. IF. Raihoaymen's 
Ass71., I, p. 497. 

Racial discrimination, N. IF. R. Union, I, p. 384 ; E. B. R. Indian Employees' Assn., 
I, pjp. 511, 526. 

Foremen and Assistant Foremen: 

Anglo-Indian grievances re. appointments, Lyons, Duffy, U, 2063-6. 

Covenanted : 

Cessation of recruitment, Maflin, II, 3526-7. 

not Necessary, but proposal re., if appointed, Anglo-Indian and Domiciled Euro- 
pea7i Assn., I, pp. 628-9. 

Proportion of, Muirhead, 11, 587-90. 

Indian, Armif stead, II, 1872-2a. 
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Foremen and Assistant Foremen — condd. 

K'^iali^scrimination formerly, but now abolished, Eus-sell, II, 1270, Baymnn 

Recruitment, Mnttu, II, 4642-3, 4646, Walhm, Thompson, II, 5264. 

Statement of class of, at different stations and amenities of stations. Ootejunorth 
I, pp. 330-1, II, 1938-40. . . ^meswonn. 


Statistics of different classes. Railway Board, I, p. 298, {Hayman), II, 1397-8 ■ Analo- 
Indian and Domiciled European Assn., I, p. 628 ; Muirhead, II, 687-90 : ArmitsUnd 
n, 1928-36; Paterson, IT, 507-8; Cameron, II, 3244, 3255-6. . ’ 


FREEMAN, Mr., see SUARES. R. W., etc., representing the Anglo-Indian and Domiciled 
European Association, I, pp. 618-34, II, 6891-6994. 

Freight rates. Parsons, I, pp. 285, 299, II, 1002, 1218-21 ; Bum, I, p, 320, II 2734-66 • 
Bayman, H, 1221, , > 


FRENCH, Mr., see SUARES. R. W., etc., representing the Anglo-Indian and Domiciled 
European Association, I, pp. 618-34, IT, 5891-6994. 


Fundamental Rules, introduction of, a matter for Railway Board, Watson, U, 614a. 

GANU, G. V., Welfare and Labour Adviser to Staff Officer of B, B. and C. I. Railway • 
I, pp. 653-7. ^ ' 

Agricultural labour, I, pp. 654, 666. 

Contract work, I, p. 655. 

Co-oporativQ societies, I, pp. 653, 656, 657. 

Cost of living, I, pp. 654-6, 655. 

Cut-pieces of cloth should be supplied to deserving gangmen’s children • out of welfare 
funds, I, p. 657. 

Diet, I, pp. 654-5. 

Drinking, extent of, I, pp. 653, 655. 

Education propaganda, I, p. 653. 

Health, I, p. 657. 

Hours, I, p. 656. 

Indebtedness, I, pp. 653, 656, 656, 657. 

Industrial disputes, I, p. 653. 

Industrial efficiency, I, pp. 655, 656. 

Industrial relations, I, p. 653. 

Labour : 

Factors tending to improvement, I, p. 653. 

Laziness and insolence of , I, pp. 656-6. 

Old ago insurance, I, p. 657. 

Provident fimd, I, p. 657. 

Sickness insurance, I, p. 657. 

Spinning in homes, I, p. 655. 

I>ade unions, I, pp. 653, 654, 655. 

Wages, I, pp. 653, 654, 655, 656, 657. 


General Workers’ Union, North Western Railway, see North Western Railway General 
Workers’ Union. 

GHOSE, D ., see M AFLIN, P . H., O.B.E., hX.O., etc., representing the Eastern Bengal 
Railway, H, 3287-3568. 

GIDNEY, C. W. a.. President ; WILSON, H. T., Member and TURNER, J., Adviser, 
representing National Union of Railwaymen of India and Burma : I, pp. 468-61, 
n, 2560-7146. 

All-India Railwaymon’s Federation, 11, 2583-4, 2684. 

AU-India Trade Onion Congress, II, 2684-6. 

Discipline, II, 2676-7. 

Diseases, I, p. 459. 

Dismissals and discharges, I, p. 460, II, 2676, 2690. 

Education, I, pp. 458, 459, II, 2694-9, 2619, 2686. 

G. I. P. Mutual Benefit Society, 11, 2578-82, 2645-8, 2651-7. 

Health, I, pp. 459, 460, II, 2621, 2623. 

Hours, I, pp. 459, 460, H, 2573-7, 2587-93, 2620-6, 2660-8. 

Housing, I, pp. 458-9. 

Industrial disputes, I, p. 461, H, 2628-32, 2638, 2639, 2644, 2703. 

Industrial relations, I, p. 468, H, 2600-3, 2669-70, 2676-8. 

Intelligence, I, p. 459. . 
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GIDNET, C. W. A., etc. — condd. 

Leave, I, p. 460, H, 2666-71, 2610-12. 

Mutual benefit societies, I, p. 461, IT, 2678-82, 2646-7, 2660-7, 2709-146, 2714. 

. National Union of Railwaymen of India and Burma, I, p. 461, IT, 2683-4, 2613-7 
2626-33, 2638-44, 2649, 2651-2, 2656-8, 2681-5, 2692-707, 2713-4. 

Old age and promatiue retirement, n,'2572, 2685-6, 2617, 2687-9, 2691, 2692. 
Promotion, I, p. 458, H, 2586, 2694-9, 2618. 

Recruitment, I, p. 461. '' 

Safety, I, pp. 459, 459-60, n, 2374, 2673-4. 

Sanitary arrangements, I, p. 459, II, 2004'9,' 2687. 

Staff organisation, I, pp. 458, 461, 11, 2600-3, 2669-80, 2954-9. 

Ticket collectors, II, 2618. 

Trade unions, I, p. 461, II, 2626, 2634-6, 2640, 2660-8. 

Unemployment, I, p. 458, II, 2626, 2690. 

Wages, I, p. 460. 

Welfare, IT, 2670-2. 

Works committee, IT, 2636. 

Works councils and industrial councils, I, p. 468. 

GIDNEY, Lieut.-Colonel H. A. J., .M.L.A., J.P., F. R. S. (E.)., on behalf of the Anglo- 
Indian and Domiciled European Railway Employees : I, pp. 602-18. 

Anglo-Indian and domiciled European community, position of, on railways and 
claims I, jp. 602-6. 

Appeals, I, p. 608. 

Confidential reports and demi-official letters, I, p. 609. 

Cost of living, I, pp. 606-6, 

Discharges and dismissals, I, pp. 607-8. 

Divisional system, I, p. 609. 

Education, I, pp. 607, 613-8. 

Eyesight and glasses, I, pp. 609-11, 

Fining, I, p. 609. 

Geneva and Washington Conventions, I, p. 607. 

Government Servants Conduct Rules, I, p. 609. 

Grievances Committee, I, p. 608. 

Indebtedness, I, p. 612. 

Labour Bureaus, I, p. 608. 

Lady doctors, I, p. 613. 

Leave, I, p. 611. 

Mutual benefit societies, I, p. 613. 

Overtime, I, p. 611. 

Promotions, I, ) p. 611-2. 

Provident fund, I, p. 612. 

Recruitment, selection committees, I, p. 613. 

Retirement, age, I, p. 613. 

Service bond, I, pp. 607-8. 

Sickness insuratice, I, p. 612. 

Standard of living, I, p. 604. 

Technical training, I, p. 611. 

Wages, I, pp. 603-6. 

Welfare Committees, I, p. 608. 

Whitley Committees, I, p. 608. 

Girldih colliery, conditions at, Whitcworlh, 11, 3904 ; Lancaster, 11, 3906-43, 3960-4, 
3978-9 ; Pollocl:, II, 3944-62, 3977, 3980-1, 3983. 

Golden Rock Colony : 

Aidministration, Motkera, I, p. 356, II, 6618-21. 

Housing conditions and proposals, T, V. K. Naidu, I, p. 684. 

Workshops : V 

Chargemen, reduction of number and increase advocated, T. F. K, Naidu, 
I, p. 688. \ 

Evidence of workers \in, see GOPAL, A., etc., 11, 4937-42. 

Golden Rock Colony Commute, T. F. K. Naidu, I, p. 585, II, 6776-83 ; Swarm, 
11,6766-8. ' > f , , 

GOPAL, A. ; JOSEPH, S. ; MUTU KRISHNAN, Mr. ; KRISHNAN, Mr., and RAMA- 
SWAMI, S. ; workers in Golden Rock Workshops of South Indian Railway, 
Company : 11, 4937-42. 

Cost of living, II, 4937. 
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■GOPAL, A., etc. — concld. 

Discipline, H, 4937. 

Diseases, H, 4937. 

Dismissal, II, 4937. 

^ Education, II, 4942. 

Health, II, 4942. 

Housing, II, 4937-8, 4942. 

Leave, II, 4937, 4942. 

Passes, n, 4942. 

Provident fund, II, 4942. 

Recruitment, II, 4937, 4939. 

Sundays, manner of spending, II, 4940-2. 

Trade union, II, 4937, 4942. 

Wages, n, 4937, 4942. 

Water supply, II, 4942. 

Welfare facilities, II, 4942. 

Gorakhpur V/orkshops, conditions in, B. and N. W. Bailwaymen's Assn., I, pp. 498, 
499, 500, 501, 604, 605, 508. 

Gout, see wider Diseases. 

Government of India Act, amendment proposed, Ghandrika Prasada, I, p. 437. 

Government Servants Conduct Rules, position of railway employees, Lt.-Ool. Oidney 
I, p. 609. 

GOVINDARAJ, P., see ROTHERA, P., etc., representing the South Indian Railway, ' 
n, 6446-6736. 

fJratulties ; 

in Cases of premature retirement, proposal, Aiyar, I, p. 676. 

Compassionate, to dependents. Railway Board, I, p. 82. 

for Contract labour, none, B. and N. W. Bailwaymen's Assn., I, pp. 498, 605. 

Death gratuities, statement of, Bengal Nagpur Railway, Jarrad, I, p. 323, 11, 4411. 
Forfeiture, liability, All-India Baihvaymen's Fedn., I, p. 660. 

Giving of, imconditionally, advocated, T. V. K. Naidn, I, p. 688. 
in Goraklipur workshops, B. and N. W. Bailwaymen's Assn., I, pp. 500, 501. 
Graduated scale of contribution by administration proposed, M.S. M'.R. Employees' 
Union, I, p. 654. 

Inadequacy of, All-India Bailwaymen's Fedn., I, p. 650. 
in Lillooah workshops, E. I. B. Union, lAllooah, I, p. 481. 

Loss of, E. I. R. Union, Lillooah, I, p. 481. 

non-Payment and delay in payment, instances of, B. <& N. W. Bailwaymen's Assn. 
I, p. 601. 

Proposals, B. B. & G. I. B. Workers Fedn., I, p. 429,, (Pathik), II, 1554 ; E. I. B. 
Union, Moradabad, I, p. 472, {Surendra Nath), II, 3778-9 ; B. and N. W. Railway- 
men's Assn., I, pp. 500-1 ; E. B. R. Indian Employees' Assn., I, p. 617; 
Kanchrapara Railway Workmen's Union, I, p. 631 ; M. S. P. Mudaliar, I, p. 668. 
Scale, increase advocated, T. V. K. Naidu, I, p. 688. 

Systems ; Railway Board, I, pp. 81-2; Bothera, I, p. 356, II, 6652, 6716 ; B. N. B, 
Indian Labour Union, I, p. 640 ; M. S.P. Mudaliar, I, p. 568 ; Russell, II, 1046-60 ; 
Wathen; II, 6287-8. 

Improvement proposals, M. S. M. B. Employees' Union, I, p. 654, 563. 
for Voluntary retirement, proposal, M. 8. P. Mudaliar, I, p. 568. 

GRAYSON, N., see WATHEN, F. B., etc., representing the Madras and Southern 
Mahratta Railway, II, 4943-6291. 

Great Indian Peninsula Railway : 

Absenteeism, Railway Board, I, pp. 20, 21. 

Accident prevention, measures. Railway Board, I, p. 93. 

Accidents, incidence of. Railway Board, I, p. 90. 

Apprenticeship, Railway Board, I, p. 11. 

Boy Scouts Association, Railway Board, I, p. 7b. 

Contract work, control over working conditions, Railway Board, I, p. 41. 
Co-operative Credit Society : Railway Board, I, p. 84. 

Canvassing of votes by ofiBcers, 0. 1. P. B. Staff Union, I, p. 446, {J oshi), H. 2267. 
Unfair management of affairs, G. I. P. R. Staff Union, I, p. 445, {J oshi), U, 
2267, 2270-1. 
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Great Indian Peninsula Railway — contd. 

Co-operative Stores, Eailway Board, I, p. 86. 

Discharges, statistics. Bailway Board, I, pp. 17, 18. 

Diseases, Bailway Board, I, p. 68. 

Education, number of schools, number of pupils and expenditure, Bailivay Board, 
I, pp. 78-9, 218-9. 

EfiSciency : 

possible Methods of securing increase, Baihvay Board, I, p. 157. 

Position, re. Bailway Board, I, pp. 152-3. 

Employees’ Death Benefit Fund, Bailway Board, I, pp. 82-3. 

First aid and medical relief. Bailway Board, I, p. 96, 

Foremen and assistant foremen, statistics, 1925 and 1929, Bailway Board, I, p. 298. 
Health : 

Births and deaths. Bailway Board, I, p. 53. 
anii-Malarial measures. Bailway Board, I, p. 60. 

Medical facilities. Bailway Board, I, pp. 58, 61. 

Sickness statistics, Baihvay Board, I, p 52. 

Working conditions, Bailway Board, I, p. 54. 

Hours, Bailway Board, I, pp. 104, 109, 111. 

Housing, Bailway Board, I, pp. 43-61. 

Indebtedness, Bailway Board, I, p. 141. 

Labour : 

Origin of. Bailway Board, I, p. 5. 

Permanent force, extent of. Bailway Board, I, p. 8. 

Leave, Bailway Board, I, pp. 143, 144, 146. 

Liaison ofiicer. Bailway Board, I, p. 27. 

Mileage, and number and cost of staff. Bailway Board, I, pp. 192, 193. 

Mutual benefit Society ; Bailway Board, I, p. 76. 

Canvassing of votes by officers. G. I. P. B. Staff Union, I, p. 445, {Joshi), H, 
2267. 

Compulsory membership, question of, G. 11. A. Oidney, II, 2578-82, 2645-47, 
2651, 2653-4. 

Control of affairs, C. W. A. Gidney, II, 2648. 

Effect on National Union of Raihvaymen of India and Burma, G. W. A. Gidney, 
II, 2651-2, 2655-7. 

non-Registration, G. I, P. B. Staff Union, I, p. 445, {Joshi), II, 2268-9. 

Unfair management of affairs, G. I. P. B. Staff Union, I, p. 445, {Joshi), 11, 
2267. 

Number of men employed by, Joshi, II, 2138. 

Organisation, Baihvay Board, I, pp. 23-4. 

Passes, Bailway Board, I, pp. 131, 237. 

Representatives, see BURN, D. S. ; RICHARDSON, A.; WOOD, P.; LIMPUS, C. G.; 
GRIFFITHS, W. T.; KUNDUNMAL, V. R. and STALLARD, Dr. P. L., H, 
2716-2969. 

Sanitary arrangements and water supply, Baihvay Board, I, p. 64. 

Special investigations, Baihvay Board, I, p. 183. 

Staff Committees, organisation, functions, etc., Baihvay Board, I, pp. 38-9. 

Staff organisation, Baihvay Board, I, p. 179. 

Staff, relations with ranlt and file. Bailway Board, I, p. 34. 

Trade Unions, Baihvay Board, I, pp. 163, 166-7, 239, 244. 

Training school, Baihvay Board, I, pp. 30-1, 31-2, 33. 

Wages : 

Changes, effect on labom’ supply. Bailway Board, I, p. 136. 

Engineering Department, minimum wages of low-paid staff compared with 
other undertakings, Baihvay Board, I, pp. 274-5. 

Fines, Baihvay Board, I, pp. 136, 137. 

Increases in wages bill. Bailway Board, I, p. 124. 

Local allowances. Bailway Board, I, p. 128. 

Number and cost of staff, comparative statements. Bailway Board, I, pp. 227-31. 
Payment periods, Baihvay Board, I, p. 140. 

Percentage increases in or about 1920, and comparison with increases allowed 
by local government, Baihvay Board, I, pp. 233-4. 

Piece work system, Baihvay Board, I, p. 141. 

Scales, Bailway Board, I, pp.* 202-3, 209. 

Travelling allowances, Baihvay Board, I, p. 130. 

Welfare : 

Fine fund, transactions of, Baihvay Board, I, pp. 216-7. 

Grants from revenue and fine fund, Baihvay Board, I, pp. 214-6. 
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Great Indian Peninsula Railway— concltf. 

Welfare — conoid. 

Institutes, Raihoay Board, I, pp. 72-3. 

Sports activities, Railway Board, I, pp. 74-5. 

Women and children, employment of. Railway Board, I, pp. 114, 116. 

Workmen’s compensation. Railway Board, I, pp. 98, 101. 

Great Indian Peninsula Railway Amalgamated Society, Jos/ii, II, 2237-9. 

Great Indian Peninsula Railway Staff Union: 

AfSliaton with other Unions, I, p. 439, (Joshi), II, 2305-6. 

Amalgamation with G. I. P. Railwaymen’s Union, question of, Joilii, IT, 2130-1. 
Attitude of employers and officials, G. I. P. R. Staff Union, I, pp. 439, 450-1, 461, 
{Joshi), II, 2245. 

Attitude of workers, 0. 1. P, R. Staff Union, I, pp. 450-1, 451. 

Committee of enquiry into conditions of workers set up, G. I. P. R. Staff Union, 
I, p. 439. 

not in Eavour of strikes, Joshi, II, 2130, 2200, 2298, 2312. 

Formation and history, G. 1. P. R. Staff Union, I, pp. 439-40, 460, 451, [Joshi), II, 
2124, 2235-8, 2263. 

Genuineness of complaints assessed as far as possible by, Joshi, II, 2233-4. 

History, activities etc.. Railway Board, I, pp. 163, 165. 

Meetings, refusal by employers of requests for permission to hold, G. I. P. R. Staff 
Union, I, p. 451, (Joshi), II, 2209-11. 

Membership, numbers and nature of. G. I. P. R. Staff Union, I, p. 450. (J oshi), 11, 
2125-6, 2128, 2132, 2139-41. 

Memorandum, I, pp. 439-55. 

Methods of negotiation with employers, G. /. P. R. Staff Union, I, pp. 440, 451-2, 
(Joshi), II, 2134-7, 2200-8, 2298, 2307-8. 

Negotiation preferred to strikes, Joshi, II, 2200, 2298. 

Recognition, G. I, P. B, Staff Union, I, pp. 439, 451, (Joshi), II, 2133, 2185-7, 2196, 
2263 ; Burn, II, 2718-23. 

Registration, Q. I. P. R. Staff Union, I, pp. 439, 451. 

Reply of agent to resolutions of annual conference, G. I. P. R. Staff Union, I, pp. 440, 
452-5, (Joshi, Bakhk), II, 2311-13. 

Representatives, see JOSHI, S. C. and BAKHLE, P. S., I, pp. 439-65, II, 2122-328. 
Victimisation of members, G. I. P. R. Staff Union, I, pp. 450-1, (Joshi), II, 2243-4; 
2314. 

Work accomf»lished by, G. I. P. R. Staff Union, I, p. 451, (J oshi), II, 2142-3. 

Great Indian Peninsula Railwaymen’s Association, history, activities, etc.. Railway 
Board, I, pp. 163, 165. 

Great Indian Peninsula Railwaymen’s Union : 

Amalgamation with O. I. P. R. Staff Union, question of, J oshi, II, 2130-1. 

Badly conducted. Burn, II, 2855. 

Formation and history, Joshi, II, 2127-9. 

Recognition of. Burn, II, 2718-23. 

Grievances, procedure re, see under Industrial Relations. 

GRIFFITHS, W. T., see BURN, D. S., etc., representing the Great Indian Peninsula 
Railway, II, 2715-2969. 

Guards : 

Assistant guards made to work as guards without extra remuneration, R. tfc N. W- 
Railwaymen’s Assn., I, pp. 497, 605. 

Comparison of responsibilties of drivers and. Ball, II, 2491-5. 

Indians, Burns, 1, p. 320, II, 2787-90 ; B. & N. W. Railwaymen's Assn., I, p. 505 ; 

Hayman, II, 1125-5a. 

Overtime : 

Conditions of, Hayman, II, 1143 ; Russel, II, 1144-6. 

Proposal re, Anglo-Indian and Domiciled European Assn., I, p. 628. 

Promotions to, J oscelyne, I, p. 308, II, 3394 ; J oshi, II, 2322-4. 

new Rates of pay and hardship of, Lt.-Gol. Gidney, I, p. 604. _ 

Racial discrimination, N. W. R. Union, I, pp. 371, 386 ; E. I. R- Union, Khagavl, 

I, p. 496 ; E. B. R. Indian Employees' Assn., I, p. 526 ; Aiyar, I, p. 677 ; Joshi, 

II, 2282 ; Muttu, II, 4744. 

Recruitment method, Muirhead, II, 616a-e ; Colvin, II, 4035. 

Time-scale instead of grades system desired by, Khan, II, 202. 
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GUPTA, J. N «ee BANNERJEE, K.P., etc., representatives of the Eastern Bengal 
Bailway Indian Employees’ Association, I, pp. 610-30, IT, 2970-3173. 

GURUSWAMI, S., Assistant Secretary, ilU-India Railwaymen’s Federation : I, pp. 634- 
62,11,5995-6181. 

Absenteeism, I, p. 638. 

AU-India Bailwaymen’s Federation, I, p. 652, II, 6997-6007, 6022-51, 6085-6. 
Apprenticeship, I, pp. 635, 639. 

Arbitration, II, 6160-3. 

Bribery and corruption, I, p. 635. 

Conditions of service, I, p. 651. 

Contract work, I, pp. 639-40, II, 6097-100. 

Co-operative credit societies, 1, p, 642, II, 6051-4, 6116-6. 

Cost of living, I, p. 649, II, 6171-7. 

Dietary, I, pp. 649-50. 

Discharges, I, p. 636. 

Diseases, industrial, I, pp. 641, 644, II, 6146-7. 

' Drinking, I, p. 642, 11, 6020-1. 

Education, I, pp. 642-3, 11, 6169-70. 

Eyesight, II, 6119-24. 

Factories Act, I, p. 645. 

Factory Inspectors, I, pp. 643, 645. 

Gratuities, 1, p. 650. 

Health and medical facilities, I, pp. 637, 640-1, 11, 6094, 6125-7, 6138-44. 

Hours, I, pp. 644-6. 

Housing, I, p. 640, II, 6128-37. 

Indebtedness, I, p. 661, II, 6055-8, 6169. 

Industrial efficiency, I, p. 652. 

Intelligence, I, p. 652. 

Leave and holidays, I, pp. 645, 651. 

Provident Fund, I, p. 650. 

Racial discrimination, II, 6093. '' 

Recruitment, I, pp. 634-7, IT, 6087-8, 6105-6, 6117-8, 6165. 

Safety, I, p. 643, II, 6166-8. 

Sanitary committees, I, p. 641. 

Siclmess insurance I, pp. 641, 650-1, II; 6101-4. 

• Staff orgatiisation, I, pp. 638, 639. 

Trade Disputes Act, II, 6070-84. 

Trade Unions, I, p. 652. 

Unemplovment, I, pp. 636-7, II, 6089-93. 

Wages : I, pp. 646-51, II, 6095-6, 6107-10, 6156-7. 

Family allowances, I, p. 646, TI, 6066-9. 

Fines, I, p. 651, 11, 6113-4. 

Payment, I, p. 651, II, 6059-63, 

Welfare, I, pp. 641-2, II, 6095. 

Welfare and staff Committees, I, pp. 636, 652, II, 6008-19. s 

Whitley Committees, II, 6152-4, 6181. 

Workmen’s Compensation Act, I, pp. 643-4. 

Workshops, I, p. 637. 

HANNAY, H. A. SI., Member, see RUSSELL, T. G., etc., on behalf of the Railway Board 
II, 739-15086. 

HARDIN SHAKA, see SIONDAL, Saufi Ram, etc., representatives of the East Indian 
Railway Union, Lillooah, I, pp. 477-86, 11, 4196-273. --i 

HAYMAN. A. M., O.B.E., Slember, see RUSSELL, T. G., etc., on behalf of the Railw^' 
Board, H, 739-15086.? 

» ..CkH 

Health : . 

jigada colliery area, arrangements unclerE. I. Railway, Jarrad, 11, 4469-71. 

Anglo-I ndians and domiciled Europeans, opportunities for, in superior medical staff 
advocated, Anglo-Indian and Domiciled European Assn., I, p. 624. 

Ayurvedic Unani and Vedic treatment facilities should be provided, N.W R. Union 
I, p. 373. Narjudu, I, p. 596. 

Ayurvedic and Hilonat physicians resorted to, B. B. ds. G. I. R. Workers' Fedn,, 
I, p. 427. 


xlii 



INDEX. 


Health — contd. 

Births and deaths : 

Births : 

Rates, Railway Board, I, pp. 53-4 ; E, B. R. Indian Employees' Assn., I, ■ 
p. 614 ; B. N. R. Indian Labour Union, I, p. 643. 

Reporting of, difficulty" of obtaining, Norman, II, 6599-600. 

Death rates, Raihoay Board, I, pp. 53-4 ; N. W. R. Union, I, pp. 363, 371, 
372 ; General Workers’ Union, N. W. R., I, p. 404 ; O. I. P. R. Staff 
Union, I, p. 443 ; E. I. R. Union, I, p. 497 ; E. B. R. Indian Employees' 
.4ssa., I, p. 614; B.N. R. Indian Labour Union, I, p. 543; Sharma, 
n, 1660 ; Pollock, II, 3946-8 ; Norman, II, 5596-7. 

Infant mortality, E. I.R. Union, Lillooah, I, p. 479 ; E. B. R. Indian Employees' 
Assn., I, p. 514 ; B. N. R. Indian Labour Union, I, p. 643 ; Nayudu, I, p. 692. 
Registration methods, Raihoay Board, I, p. 64 ; Pollock, II, 3946, 3977 ; Lan- 
caster, n, 397S-9. 

Board of health of union and railway officials proposed. General Workers' Union, 
N. ir. R., I, p. 406. 

Certificates, see Medical certificates, below. 

Climate and, All-India and Burma Covenanted Non-Gazetled Railway Services Assn., 
I, p. 458 ; E. B. R. Indian Employees' Assn., I, p. 623. 

Comparison ndth health of general population, Banerjee, II, 3147. 

Compounding : 

Inadequacy o', at several stations, T. V. K. Naidu, I, p. 584. 

Supervision: Leake, 11, -4500-10 ; Cruickshank, II, 5180-1. 

Need for, Suhrawardy, II, 3490. 

Confinements, provision for: Suhrawardy, II, 3486-9: Maflin, II, 3510-11; Norman, 
n, .5614-5. 

none, for Indian women, N. W. R. Union, I, p. 372, (Randev), II, 68-9. 

Proposed, Ganu, I, p. 657. 

Dispensing, see Compounding, above. 

Dais, see midwives and Dais, below. 

Days lost through sickness. Railway Board, I, pp. 52, 53. 

Dietary, Railway Board, I, j). 55 ; N. IF. R. Union, I, pp. 362, 363, 371, 386, 388, 389, 
390,' 391, 392 : (7c«cral Workers' Union, iY. TI^ Jf., I, pp. 405, 406 ; Ohandrika 
Prasada, I, ]>. 434 ; G. I. P. R. Staff Union, I, p. 443 ; E. I. R. Union, Moradabad, 
I, pp. 464, 409, 470, (Surendra Nath), II, 3664 ; E. I. R. Union, Lillooah, I, p. 479 ; 
E. I. R. Employees' Union, Lucknow, I, p. 486 ; E. B. R. Indian Employees' Assn., 

I, pp. 611, 615 ; B. N. R. Indian Labour Union, I, p. 642 ; Nayudu, I, pp. 592, 697 ; 
All-India Railwaymen's Fcdn.,I, j.p. 649-50; Gann, I, pp. 654-6 ; Scoresby Jackson 

II, 2549-50. 

Di.«nbi]ity tlirough hard work, treatment of. G. I. P. R. Staff Union, I, p. 444 ; National 
Union of Railwaymen of India and Burma, I, p. 400. 

Discharge of workers from side list before complete recovery, E. I. R. Union, Morada- 
bad, 1, p. 404, (Surendra Nath), II, 3005-0. 

Dispensaries, see Hospitals and Dispensaries below. 

Divi.sional system in medical department, difficulties resulting from, E. I. R. Union, 
Moradabad, I, p. 405, (Surendra Nath), IT, 3001-2, 3757. 

Dust ntiis.anee, G. I. P. R. Staff Union, I, p. 443. 

Eyesight, see that title. 

Factors alTecting, fr. 7. P.R. Staff Union, J,p.dA3;E. I.R. Union, Moradabad, I, p. 
464, (Surendra Nath), 11, 3064 ; E. D. R. Indian Employees' Assn., I, pp. 510, 616 ; 
B. N. R. Indian Labour Union, I, p. 542. 

General conditions. Railway Board, I, p. 50; Dalai, I, p. 438; G. I. P. R. Staff 
Union, I, p. 443 ; E. I. R. Union, Mor.idabad, I, p. 464 , (Surendra Nath), 11, 3664 ; 
E. I. R. Union, Lillooah, I, p. 479 ; E. I. R. Employee.s' Union, Lucknow, !, p. 486 ; 
E. B. R. Indian Employees' Assn., I, pp. 510, 614-5, 623 ; B. N. R. Indian Labour 
Union, I, p. 542, (Mutlu), 11, 4888-90 ; M- 8. M.R. Employees' Union, I, p. 549 ; 
Condon, H, 1804-7. 

Grants to local bodies proposed. General Workers' Union, N. W. R., I, p. 413. 

Health visitors : 

to be Appointed, Muirhead, 11, 711 ; Wathen, 11, 5139. 

Request for, refused, Ladikram, II, 89-90. 

Trained midwives, Scoresby Jackson, IT, 2421-2. 

Ajmer Women, Armitstead, II, 1815. 

Having tests, right of appeal, Scoresby Jackson, II, 2433-7. 

Hospitals and dispensaries : 

Attitude of workers, E. I. R. Union, Khagaul, I, p. 492. 

Calcutta, need for, Suhrawardy, II, 3484-6. 
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Health — contd. 

Hospitals and dispensaries — co7itd. 

Classification of, and giving of different kinds of medicines for same sickness : 
Aiyar, I, p. 673. 

Denial of, Oniickshanh, 11, 5179-82. 

Compounders, lack of, Nayudu, I, p. 693. 

Costs of civil hospital paid for employee in oases of prolonged treatment, Dahl, 

I, p. 438.' 

Dietary, criticism, T. V. K. Naidti, T, j). 584. 

Dispensaries with arrangements for indoor patients, very few, N. Iff. R. Union, 

I, p. 372. 

Distance, question of, and difficulties, R. IF. R. Union, I, pp. 362, 372, {Randev), 

II, 62, {Ladikram), 11, 62, 66 ; General Workers' Union, N. W. R., I, 
p. 406 ; L\ I. R. Union, Lillooah, I, p. 479 ; E. I. R. Union, Khagaul, 
I, p. 493 ; Nayudu, I, pp. 592-3 ; Joshi, II, 2222, 2224. 

Extent and nature of provision, Cruicksliank, I, p. 353. II, 5131-6 ; N. TF. 
R. Union, I, p. 372, {Randev), 11, 62 ; General Workers' Union, N. TF. R., 
I, pp. 406, 406, {Ladilcram), 11, 84 ; Dahl, I, p. 438 ; E. I. R. Union, 
Moradabad, I, pp. 464-6, (Pandey), II, 3667 ; E. I. R. Union, Lillooah, 
I, p. 479 ,• E. 1. R. Employees' Union, Lucknow, I, p. 486 ; E. I. R. Union, 
Khagaul, I, pp. 492, 493 ; B. it- N. TF. Railwaymen’s Assn., I, p. 499 ; 
E. B. R. Indian Employees' A,ssti., I, p. 615 ; Kanchrapara Railway 
Worlmien's Union, I, p. 630 ; B. N. R. Indian Labour Union, I, pp. 643, 
544, (Muttu), II, 4894-5 ; B. N. R. Indian Labour Union, I, p. 643 ; 
M. 8. M. R. Employees' Union, I, p. 553 ; Aiyar, I, p. 573 ; T. V. K., 
Naidu, I, p. 584 ; Nayudu, I, pp. 592-3, 697 ; Pathik, 11, 1652, 

1665 ; Lyons, II, 2077-83 ; Joshi, II 2222, 2224 ; G. I. P. R., U, 2961 ; 
Pollock, II, 3984-0, 3995, 4015-6 ; Leake, II, 4474 ; Norman, II, 5605-16 ; 
Chandrika Prasada, Vol. II, Part II, 3476. 

Golden Rock, now out-patient department under consideration, Rothcra, 11, 6618. 
Government hospitals only, with contributions from railwaj’s, advocated, Aiyar, 

I, p. 673. 

Grants should be made to civil dispensaries, Ladikram, 11, 84. 

Indoor patient : 

Expenses high, Shaima, II, 1531-2. 

Increase of blocks for, proposed, B. B. d? C. I. R. Workers' Fdn., I, p. 428. 
Lack of provision for, E, I. R, Union, Moradabad, I, p. 465; B, ct N, IF. Rail- 
waymen's Assn., I. p. 499. 
for Infectious diseases, no hospitals, Joshi, II, 2231. 

Lahore central dispensary, clo.sing of, Randev, II, 63-4 ; Muirhead, H, 726. 
Maternity wards, Suhraicardy, II, 3486. 

Medicines etc., inadequate supply, Aiyar, I, p. 573. 

Nurses : 

in Some, E. I, R. Union, Khagaul, I, p. 493. 

in Some but exclusively for Europeans and Anglo-Indians. E. I. R, Union, 
Khagaul, I, p. 493. 

no Racial discrimination, Russell, 11, 1272. 

no Separate room for patients to take rest, E. I. R. Union, Khagaul, I, p. 492. 
Special wards for Indian women, Armilstead, II, 1887. 

^aff inadequacy of, B. <b N. TF. Railicaymen' s Assn., I, p. 49. 

Stoppages, system, Wathen, I, p. 353 ; T. V. K. Naidu, I, p. 584 ; Norman, 

II, 6616-7. 

Subscriptions to, Cruicksliank, I, p. 353, II, 5155-6. 

Tip for treatment and certificates, universal, Leake, II, 4517 ; Mozumdar, 11, 
4617. 

Treatment in : 

Criticism of, E. I. R. Union, Moradabad, I, pp. 464-5, {Surendra Naih), 
Xll, 3673. 

Free to workers drawing Rs. 30 and under but charge for food to those aboye, 
Jackson, II, 2489. 

Inadequacy of, Pathik, II, 1552 ; Chandrika Prasada, A ol. II, Part II, 
3462-3, 3474-5. 

no Proper treatment for subordinates and menials, Aiyar, I, p. 573. 
not Up-to-date or fully equipped, E. B. R. Indian Employees' Assn., I, p. 616. 
Utilisation of, Leake, I, p. 324, 11,4478-81; General Workers' Union, N. TF. 
R., I, p. 405 ; B. N. R. Indian Labour Union, I, p. 642 ; Pathik, Sharma, IT, 
1552, 1565 ; Maflin, II, 3512 ; Pollock, II, 3956, 3984. 
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Health — could. 

IIospitiilB nncl dispoiiBarics— cohcW. 

no Wards for ivomon, N. Jf. 'Union, I, p. 372 ; E. B. R. Indian Emvlot/ees' 
Assn., I, p. Gir, ; PatJiil, II, 1690-3.- 
Women iiiul children’.^ hospital advocated, T. F. K. Naidu, I, p. 584. 

Zenana hospitals, need for, B. N. R. Indian Labour Union, I, p. 544. 

Honrs and, .ire under Hours. 

Housing and, see under Health. 

Indian metliods sliould bo provided where ^^''e.ste^n medicine unacceptable, jlf. S. 31. 

li. Eniph!ire.i' Union, I, p. 653. 
and Industrial cllicioney, Rai/iidii, T. p. .594. 

Infant n’clfaro eentres. Ajmer, ArmiMcad, II, I81.5-20. 

Inoculation, vaeeination, etc., Raihray Board, I, p. 59. 

Inspection not suflicicntly exercised, Xalional Union of Railwaymen of India and 
Burma, I, p. 459. 

Lady doctor;; : 

Advocated in larger .stations, Ll.-CoJ. Oidney, I, p. C13. 
would bo .Appreciated, Xorman, II, 5G12. 

sometimes Available at hospitals and dispensaries. Railway Board, I, p. 61, 
not Eiujiloyed and not necessary at pre.-ent. Cruickshanl:, 11, 5137-8. 

Extent of provision, E. B. It. Indian Employees’ Assn., I. p. 615. 

Inciva'-f' ndvoeated. (Seurral Worhrrs' Union, X. IF. R., I, p. 40G. 

Need for, B. X. R. Indian Labour Union, I, p. .544, (Miillu), II, 4933 ; All-India 
Rcilwtymnt's Fcdn., I, jip. CIO-1, {Gitriisteami), II, 0140-1. 

None at (liridih atid doubts as to .success of, Pollocl:, II, 3950-8. 

None, but wo\dd be welcomed. E. I. R. Employees' Union, Lucknow, I, pp. 
4815. 4S7. 

I’rovision of, not responsibilitj' of railways. Parsons, II, 1355. 

Hady Mittto nur.se;, and desirability of employment of domiciled European or Anglo- ' 
Indian nur.sys, Lyons, 11. 2078-88. 

Mnrshv and wnter-loitged land, cflect of, E.B. R. Indian Employed' .4ss)i., I, pp, 

.5 1 o; ,5 13. 

Maternity Is'iU'fit.s ; 

East Indian P.ailway, Railway Boards I, p. 09. 

Is’gi'-lalion advocated. General Worlcr.s' Union, X. IF. R., I, p. 407 ; 0. I. P. R. 

Staff Union, f. t). •! 1 1 ; .■iil-India Raiiwaymen’s I’cdn., I, p. Oil. 

Xecd for, atnl propo'.al, M. S. .M. It. Employees’ Union, I, p. 554. 
t.'tic-tinu of little importance, Itailway Board, I. p. C9. 

.Schcnie 'wmld l)c welcomed and nlili''-'d, E. 1. Jt. Employees’ Union, Lucknow, 

I, II. I,S7. , 

-Mriiic.il C\Ttiricate„ ; 

rorrntition of doctors in connection v. itb nr.anting of. General Wnekrr.i’ Union, 

. -V. 11'. R., I, p. 40.5. {Elan). II, 209, 2:{r.-9, llilmalvlhh, H, 3681. 

no Ditheultv in obtninin". Mad’iar, fl, .539". 

Fab'^. Xorinan, II. .5('il9-.5fl. 

Forgery of, L<ai.J, II, 1,513-1 ; .larend. 11. 4-51.5. 

Medical .’■efcrcc shoniil ilccide iinestion, .fodii, ]I, 2217. 
from Out 'ide doctors, acceptance : 

.Advocited. A'. It'. R. Union, l.jip. 373. 380, (Ladikram). II, C7, 85 ; General 
IForlvrs' Union, X. IF. A’.. I. jiji. 40.5-1), 409, [Khan), 11.200-13, 300; 
B. n. <f- C. 1. n. Workers' Ftdu., I, p. 428 , {Pa’hik. Shemna), II, 1553 ; 
1.502-1 ; Chandrika Pra-ada, I, p. 434 ; M. S. P. Mudaliar, I, p. 607 ; 
T. V. K. Xeridu, 1. p. .58.5 : Ainyln-lndian and Domiriled Europiean Assn., 

I, p. 021 ; Dias, II, .59.5(5-7 ; Iloekins, II, 5957. 

Difncnlt V of, Muirhead, IT, 722-5, 

Practice re., Scoresbif .Jackson, II. 2427-32 ; O. I. P. R., II, 29G0 ; Stihra-. 
term/./, II, 3 105 ji^offoc/-, 11. 3987, 4020-33; Colvin, II, 3987; Leake, II, 
4511-3, 4510, 4518 ; Cruickshanl:, IT, 5183-00 : Norman, II, 6651-4, 6736s 
Hcftisal of, E. I. R. Union, Moradabad, I, pp. 402, 405, {Surendra Nath), 

II, 3072 ; E. I. It. Union, Lillooah, I, p. 479 ; E, I. R. Union, Khagaul 
I, p. 492 ; B. N. R. Indian Labour Union, I, p. 544, {MuUu), IT, 4902-3 ; 
Ait/etr, I, p. 57.3 ; T, V. K. Naidn, J, pp. .584-5 ; Ilayman, 11, 1353 ; Rigy, 
n,“3220. 

Problcm.s connected with, E. 1. R. Union, Moradabad, I, p. 405, {Surendra Na(h), 

II, 3000. 

on lieeriiitmcnt, cn.so.s of lack of, and measures taken, Colvin, 1, p. 318, II, 3992, 
419.3-.5. 

Holaxalion proposed till medical facilities improved, N. IF. R. Union, I, p.373. 
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Health— coMii. 

Medical Certificates— concW. 

Statistics, Bailway Board, I, pp. 52, 63. 

Unfair treatment in granting of, Banerjee, 11, 3161. 

Medical Departments : 

‘‘ Health ” Branch, establishment under consideration, Colvin, I, p. 317. 

N. W. R., reorganization of, Bailway Board, I, pp< 57-8. 

Self-contained medical organization, advantages. Bailway Board, I, p, 67, 
Medical examinations: Scoresby Jackson, II, 2659-65. 

Demi-official letters to medical officers when sendirlg men for : Aiyar, I, p. 673 ; 
Iladbar, II, 5393. 

no Case known, Giuicksnank, 11, 5191. 

Method of conducting, G,.!. P. R., II, 2966. 

Particulars and rerdsions on appeal, O. I. P. B., II, 2962. 

Periodical, a cause of unemployment, Aiyar, I, p. 671. 

Re-examination, abuses arising from, G. I. P. B. Staff Union, I, p. 444. 

of Saw-mill operatives for respiratory diseases, Nayudu, I, p. 693. 

Standard should be lowered, B. B. & G. I. B., Workers' Fedn., I, 'p. 428. 
Medical facilities and treatment : 

Availability of, Suhrawardy, II, 3461, 3463-5 ; Maflin, II, 3462. 

Certain classes not attended to by doctor unless have memo, from managing 
staff, E. B. B. Indian Employees’ Assn., I, p. 515, {Banerjee), 11, 3163-9. 

Collieries, Pollock, II, 3949-68. 

Delay in receiving assistance, B. N. B. Indian Labour Union, I, p. 644, {Somaya- 
julu, Muttu), n, 4931-2. 

possible Difficulty in some parts, Scoresby Jackson, II, 2423-4. 

Doctors to attend serious cases at patient’s residence, proposal for, N. W. B. 
Union, I, pp. 372-3, 380. 

Expenditure on, Bailway Board, I, *p. 57. 

Expenditure on, by workers, H. I. B. Union, Moradabad, I, pp, 469, 470, {Suren- 
dra Nath), II, 3709-10, 3711. j 

Extent and nature of provision, Baihoay Board, I, pp. 68-9 ; N. IF. B. Union, 
I, pp. 372-3, 380 ; General Workers' Union, N. W. B., I, p. 405 ; B. B. & G. I. 
B. Workers' Fedn., I, pp. 427 •<8; Dalai, I, p. 438; G. 1. P. B. -Staff Union, 
I, p. 443, {Joslii), II, 2222, 2232, 2268 ; E. I. B. Union, Moradabad, I, pp. 464- 
5 ;E. I. B. Union, Khagaul, I, pp. 492, 493 ; B. A N. TI''. Bailwaymen's Assn., 
I, p. 499 ; E. B. B. Indian Employees' Assn., I, p. 515 ; Kanclirapara Baihhay 
Workmen's Union, I, p. 630 ; Nayndu, 1, pp. 592-3, 597 ; Pathik, II, 1689, 
G. I. P. B., II, 2961. 

Factors affecting provision of. Bailway Board, I, p. 66. 

Pees charged by doctors, E. I. B. Union, lAllooah, I, p. 479, {Ismail, Bam 
Auiur, Mondal), II, 4247-59; Kanclirapara Bailway Workmen’s Union, I, p". 630. 

Free : 

for Daily paid men, Bothera, II, 5664. 

for Daily rated men advocated, M. S. ill. B. Union, I, p. 553, {Fernandez, 
Erislmamurti), II, 5408-12. 

to aU Employees and wives and children advocated, Anglo-Indian and 
Domiciled European Assn., I, p. 624. 

Facilities, Baihvay Board, I, p. 69 ; Scoresby Jackson, II, 2426-6 ; Pollock, 
II, 3984, 3988-91. 

Grants from various railways, 1927-8 and 1928-29, Baihoay Board, I, pp. 214-5, 
216-7. 

in Homes, facilities. Pollock, II, 4017-9. 

Improvements proposed, N. TI'. B. Union, I, pp. 372-3, 380. 

Inadequacy of, N. IF. B. Union, I, pp. 372-3, 380 ; Ghandrika Prasada, I, p. 434, 
Vol. II, Part II, 3462-3, 3472-6 ; E. I. B. Employees' Union, I/ucknoio, I, 
pp. 486-7 ; E. I. B. Union, Lillooah, I, p. 479, {Bam Autar), II, 4273 ; B. N. B. 
Indian Labour Union, I, pp. 543-4, {Muttu), II, 4894-6 ; Anglo-Indian and 
Domiciled European Assn., I, p. 624, {Dias), 11, 5946-61 ; All-India Bailway- 
men's Fedn., I, pp. 640-1, (Guntswami), II, 6138-44. 

at Isolated and wayside stations : 

Inadequacy of, M. S. P. Mudaliar, I, p. 567. 

Need for, M. S. M. B. Employees' Union, I, p. 653. 

Private doctors resorted to, B. B. As C. I. Workers' Fedn., I, p. 427, {Pathik 
Sliarma), H, 1652, 1666-7; Ghandrika Prasada, I, p. 434, Vol. II, Part II, 
3462-3, 3472-3 ; G. I. P. B. Staff Union, I, p. 443 ; E. I. B. Employees' Union, 
Lucknow, I, p. 486 ; E. I. B. Union, Khagaul, I, p. 492 ; Surendra Nath, II,. 
3710. 
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Health — contd. 

Medical facilities and treatment — condd. 

Proposals, Kanchrapara Kailway Worlemen's Union, I, p. 630 ; M. S. M. K, 
Employees' Union, I, p. 664 ; Qami, I, p. 667. 
no Provision for families of employees, Chandrika Prasada, I, p. 434, Vol. II, 
Part II, 3472. 

Provision by Government or other agencies : 

None, if. (fc N. IP. Railwaymen's Assn., I, p. 499. 

Question of, E. I. R. Union, Khagaul, J, p. 493. 

Provision by Government, missionary societies, etc.. Railway Board, I, p. 61. 
Eacial discrimination, N. TP. R. Union, I, p. 372, {Randev), II, 68 ; B. B. and C. I. 
R. Workers' Fedn., I, p. 428 ; Chandrika Prasada, I, p. 433 ; E. I. R. Union, 
Khagaul, I, p. 493 ; B. N. TP. Railwaymen's j4ssn., I, p. 499 ; Joshi, 11, 
2286-90. 

no Racial discrimination, Slallard, II, 2797-9. 

Specialist treatment for officers of non-Asiatic domicile and question of exten- 
sion to those of Asiatic domicile, Hayman, II, 1366-60. 

Supervision of raihvaj- doctors advocated. General Workers' Union, N. W. R., 

I, pp. 406-6. 

'IVavclling doctors and sub-assistant surgeons, utilisation, General Workers' 
Union,'N. IP. R., I, p. 405, {Khan), II, 235, 240-1. 

Utilisation, extent of, Railway Board, I, pp. 61-2 ; B. c6 K. W. Railwaymen's 
Assn., T, p. 499 : E. B. R. Indian Employees' Assn., I, p. 616 ; B. N. R. 
Indian Labour Union, I, p. 6-42 ; M. S. 31. R. Employees' Union, I, p. 663 ; 

^ Randev, II, 62 ; Muirhead, II, 721. 

. Visiting of men in homes, Muirhead, II, 644. 

for Women, inadequate and jjroposals, N. IP. R. Union, I, pp. 372, 380, 
{iMdilnram), II, 87-90 ; General Workers' Union', N. TT^'. R., I, p. 406 ; Chan- 
drika Prasada, I, p. 434 ; E. B. R. Indian Employees' Assn., I, p. 616, 
B. N. R. Indian Labour Union, 1, p. 644; If. S. M. R. Union, I, p. 663; 
Pathik, TI, 1590-3. 

Medical stafT: Anglo-Indian and Domiciled European Assn., I, p. 624, (Dias), If, 
5952-4 : a. I. P. R., II, 2961 ; Suhratcardy, II, 3470-3 ; Pollock, II, 4002-12; 
Leake, II, 4523 ; Norman, II, 6603. 

Absence of ofilcors for long liours, Nayudu, I, p. 693. 

Anglo-Indians would bo accepted if suitably qualified, Leake, II, 4524-6. 

Appeal against decisions of, proposals, Anglo-Indian and Domiciled European. 
Assn.,' I, p. 624, {Dias), II, 6965 ; All-India Raihvaymen's Fedn., I, pp. 
637, 641, {Guruswami), II, 6094, 6125-7. 

Bribery, Surendra Nalh, Ilikmalullah, Bhalnagar, Pandey, II, 3673-82. 
Certification of sickness considered ns chief function of medical department, 
Nayudu, I, p. .693. 

Departmental officers have control over, E. I. R. Union, Khagaul, I, p. 492. 
District Jledical Officers, public health qualification to be required in future, 
Rothcra, II, 6620; Norman, II, 5621. 

Illegal gratification, no evidence obtained, Pollock, II, 3990-1. 
and Inadequacy of, E. I. R. Union, Khagaul, I, p. 492, {Suhrawardy), II, 
3490-500. 

Increase etc., propos.als, Anglo-Indian and Domiciled European Assn., I, pp. 
624, 626. 

and Increase will bo necessary, Leake, II, 4472-3. 

Indian doctors, complaint about, B. N. R. Indian Labour Union* I, p. 644, 
{Ilutlu), II, 4900. 

under Influence of railway. General Workers' Union, N. W. R., I, pp. 406, 409, 
{Khan), II, 209 ; E. B. R. Indian Employees' Assn., J, p. 610 ; B. N. R. Indian 
Labour Union, I, p. {Ilutlu), II, 4905. 

N. W. R. staff, Muirhead, TI, 719-20. 

Panel of independent competent doctors proposed, B. N. R. Indian Labour 
Union, I, p. 644, {IJuUu), II, 4905. 

Practising systems of medicine other than western, Nayudu, I, p. 696. 
with Public health qualifications, number, Muirhead, 11, 706-10. 

Qualifications, question of, Surendra Nalh, II, 3671-2. 

Recruitment method, Leake, 11, 4626-6. 

Reduction of jurisdiction and bettor conveyance facilities proposed, Muttu, 

II, 4932, ■ _ _ * 

Sub-Assistant surgeons, position re., trolly facilities, Suhrawardy, II, 3481 ; 

Majlin, n, 3481-2. 

Supoiwision necessary, Surendra Nalh, 11, 3679. 
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Health~co»t<(Z. 

Medical Staff — concld. 

.Treatment of patients, E. I. R. Union, Iloradabad, I, pp. 464-6, (Surendra Nath\ 
II, 3673 ; E. I. R. Union, Khagaul, I, p. 492. ’ 

Medicines : 

Extent and inadequacy of supply, E. I. R. Union, Khagaul, I, p. 492 ; B. d; N. 

IF. Railioaymen's Assn., I, p. 499 ; Nayudu, I, p. 592. ’ 

not Good, JosTii, II, 2222-3. 

Inadequacy and ineffectiveness of, E. I. R. Union, Moradabad, I, p. 464 (Suren. 

dra Nath, Pandey), II, 3668-71. ’ 

Prescriptions, use of coloured paper according to community, Stallard, H 2797- 

8 . 

Three lands only provided, Joshi, II, 2258-9. 

Workers obliged to buy outside medicine not available at hospital, E. I. R. 
Union, Khagaul, I, p. 492 ; Bhalnagar, 11, 3687. ’ . ‘ • 

Midwives, nurses or dais : 

Advocated and combination with district nursing service proposed, Anglo. 

Indian and Domiciled European Assn., I, p. 624. 

Cases attended by, statistics, Suhrawardy, I, p. 308, II, 3488. 

Employment to be extended, Suhrawardy, II, 3487. 

Extent of provision, Railway Board, I, p. 61 ; E. B. R. Indian Employees’ Assn., 

I, p. 515 ; B. N. R. Indian Labour Union, I, p. 544, (Muttu), 11, 4896-9* 
4933 ; Leake, II, 4475-80, 4482-5 ; Workers, II, 4942 ; Norman, IT, 5611, 6616! 

facilities and question under consideration, Wathen, 11, 5139-40; Cruickshank 

II, 5141-2. 

Increased number advocated, General Workers' Union, N. W. R., I, p 406 
(Khan), II, 214 ; T. F. K. Naidu, I, p. 584 ; Pollock, II, 4012. 

Indian, no objection 'to, if well trained, but no demand. Pollock, II, 4013-4. 
None at Moradabad, Surendra Nath, II, 3688. 

Request for, refused, Ladikram, II, 89-90. . 

None, N. IF. R. Union, I, p. 372, (Randev), II, 68-9 ; E. I. R. Union, Moradabad, 

I, p. 465 ; E. I. R. Employees' Union, Lucknow, I, pp. 486-7 ; E, I, R. Union, 
Khagaul, I, p. 493 ; 31. S. 31. R. Employees' Union, I, p. 553. 

Utilisation, question of, Khan, II, 214. 

Night duty, effect of, Surendra Nath, II, 3664. 

Physique, Railioay Board, I, pp. 55-6 ; General Workers' Union, N. IF. R., I, pp. 
404-5, 405, 406 ; Chandrika Prasada, I, pp. 434, 436 ; G. I. P. R. Staff Union, 
I, p. 443 ; E. I. R. Union, 3Ioradabad, I, p. 464 ; E. I. R. Employees' ' Union, 
Imcknow, I, p. 486 ; E. B. R. Indian Employees' Assn., I, pp. 515, 523 ; M. S. M. 
R. Employees' Union, I, p. 553 ; Nayudu, I, p. 694 ; Cruickshank, II, 5129-30 : 
Norman, II, 5480-3, 5602. 

Piece work system and, General Workers' Union, N. TF. R., I, p. 422 ; B. N, R. 
Indian Labour Union, I, pp. 538, 539. 

in case of Protracted iUness worker declared unfit for further service, E. I. R. Union, 
Khagaul, I, p. 492. 

Public Health Department, under consideration, Suhrawardy, 11, 3478-80. 

Public Health officers : 

Desirability of appointment worth consideration, Norman, H, 5622-4. 

not Desii-ed, but districts of medical officer should be reduced in size, Leake, 

II, 4498-604, 4519-21. 

Public fhealth work by district medical officers, Cruickshank, II, 5167-60, Wathen, 

■ n, 5157. 

anti-Rabic treatment, facilities, Raihvay Board, I, p. 69. 

non-Railway medical aid not recognised by railway in regard to leave, E. I. R. Union, 
Khagaul, I, p. 493. 

Return to duty of sick or convalescent men, urging of, by district officers, question 
of. Pollock, n, 3029-30. 

Rooms close to labourers’ quarters proposed for nursing sick and maternity cases, 
Ganu, I, p. 657. 

Running staff, Rothera, 11, 5565-9 ; Reid, H, 6567. 

St. John’s Ambulance Association examination, Suhrawardy, 11, 3493. 

Sanitarj' Committees, see that title. 

Segregation camps, conditions in, Q. I. P. R. Staff Union, I, p. 444, (Joshi), 11, 2229- 
30 ; B. N. B. Indian Labour Union, I, p. 644, (3IuUu), IT, 4901. 

Sick leave : ' 

and Compensatory allowances. Railway Board, I, p. 68. 

Difficulty in obtaining, Banerjee, U, 3146, 3160. 

Improvement of position, need for, M. S, P. Mudaliar, I, p. 567. 
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Health — contd. 

Sick leave — conoid. 

Inadequacy of, Anglo-Indian and Domiciled European Assn., I, p. 624, 
Influence rc., question of, Surendra Nath, II, 3762-3. 

Leave due to man not aUowed if he is declared medically unfit and given notice, 
LadiJcram, II, 70. 

Patients should he exempt from doctor’s fee, Kanchrapara Eaihvay Workmen's 
Union, I, p. 630. 

no Pay for, Ohandrika Prasada, Vol. II, Part II, 3513. 

Pressure on medical officer to refuse, cases of, Eigg, II, 3225. 

Proposals, Anglo-Indian and Domiciled European Assn., I, p. 625. 
non-Eailway medical aid not recognised in connection with, E. I. B. Union, 
Khagaul, I, p. 493. ^ 

Return of patients to native place, position re., 31. S. P. 3Iudaliar, I, p. 567. 
System, N. TI. R. Union, I, p. 366 ; General Workers' Union, N. 17. R., I, pp. 
406, 410 ; E. B. R. Indian Employees' Assn., I, p. 523 ; Nayudu, I, p. 597 ; 
Roth era, II, 5575-6, 5580. 

System and proposals, T. V. K.Naidu,!, p. 587, II. 5812. 

Workers compelled to resume duties before full recovery, E. I. R. Union, Khagaul, 
I, p. 492. 

Sickness : 

and Accidents, E. B. R. Indian Employees' Assn., I, p. 518. 

Amount, impossibility of giving accurate estimate, Scoresby Jackson, II, 2418-9. 
Days lost ovdng to certified sickness, comparison between staS drawing more 
than Es. 30 per month and less, Suhrawardy, II, 3-160. 

Employees have to work when sick, E. B. R, Indian Employees' Assn., I, pp. 
610, 511. 

High incidence, cause of, Scoresby Jackson, II, 2409-12. 

Incidence, statistics, nature of, and accuracy, 0. 1. P. R., II, 2956. 
and Indebtedness, N. 17. R. Unimi, I, p. 366 ; Banerjce, II, 3140. 

Large amount of, without any certificates, Scoresby Jackson, II, 2418. 

Medical e.xamination before re-employment, Scoresby Jackson, II, 2562-4. 
Payments during ; 

" Cost of : 

Information being obtained , Raihcay Board, I, p. 299. 

Question of obtaining information, Russell, II, 1454a-8, Parsons, 
1459-60, Hayman, 117 1461. 

System, Hayman, II, 1205-8. 

Reporting sick, no trouble known of, Walhen, II, 5177-8 ; Cruichshank, II, 6178. 
Statistics, Hayman, II, 1201-4 ; Condon, II, 1824-6. 

Treatment during, Paihik, Sharma, II, 1550-1. 

Workers failing to attend hospital are struck off sick list and absence treated as 
leave wthout pay, E. I. R. Union, Khagaul, I, p. 492. 

Siclvness insurance : 

sound Actuarial basis, possibility doubted, G. I. P. R., II, 2969. 

Advocated, G. I. P. R. Staff Union, I, p. 444 ; E. B. R. Indian Employees' Assn., 
I, p. 516, (Bannerjee), II, 3126-7 ; 31. S. 31. R. Employees' Union, I, p. 663 ; 
T. V. K. Naidu, I, p. 585 ; S. I. R. Labour Union, Coimbatore, I, p. 689, 
(Kirk), n, 5864-6 ; Anglo-Indian and Domiciled European Assn., I, pp. 
625, 630 ; Surendra Nath, Hikmatullah, II, 3723-9. 
for Agricultural labourers, proposals, Nayudu, I, p. 596. 
would be Approved, personally, Rothera, II, 6577-9. 

Compulsory scheme advocated, B. N. R. Indian Labour Union; I, p. 540 j 
All-India Railwaynien's Fedn., 1, pp. 650-1 ; Qanu, I, p. 657. 

Contributions, proposal re. amount of, Nayudu, I. p. 597. 
for Domestic service, not possible, Nayudu, I, p. 597. 

Encouragement of, by employers, advocated, Lt.-Col. Gidney, 1, p. 612. 
International Labour Convention : 

Application, possibility, All-India Raihoaymen's Fedn., I, p. 641. 
not Ratified, E. B. B. Indian Employees' Assn., I, p. 625. 

'' woidd be Welcomed, General Horners’ Union, N. W. R., I, p. 406. 
Legislation advocated, Nayudu, I, pp. 596-6. 

Proposals, Nayudu, I, pp. 593, 695-7 ; All-India Railwaymen’s Fedn., I, p. 641, 
(Ourvfu'aini), II, 6101-4, 

Scheme for unhealthy stations, question of, Ilaflin, II, 3520-2. 

Scheme would be welcomed. General Workers’ Union, N. 17. R., I, p. 406, 
E. I. R. Employees' Union, Lvoknow, I, p. 487. 
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Health — con eld. 

Sickness insurance — concld. 

Workers would contribute, Mitflv, II, 4712-3, Madhar, II, 53G9-70 • T V K 
Naidu, n, 6813. ' ' ' 

Statistics : O. I. P. R. Staff Union, I, p. 443 ; E. B. R. Indian Employees' Assn. I. 
p. 514 ; B. N. R. Indian Labour Union, I, pp. 542-3 ; Nayudu, I pp son 7 ^ 
Chandrilea Prasada, Vol. IT, Part H, 3476. ' 

Collection under consideration, lilmrliead, II, 728. 

Supervision should be increased, Oeneral Workers' Union, N. TF. R., I, p. 406. 
Unhealthy stations : 

Classification under consideration, Criiickshank, II, 6196. 

Compensation under Workman’s Compensation Act, proposal, E. B. R, Indian 
Employees' Assn., I, p. 618, (Banerjee, Gupta), II, 3127, 3148-9a. 

Extension of number proposed, Suhrawardy, C I, 3466-97, Maflin, II, 3468. 
Particulars of. Railway Board, I, pp. 64-5. 

Period of service at, Jarrad, II, 4412-6. 

Sickness statistics, Jarrad, I, pp. 323-4, II, 4417. 

Special allowances and leave, Nayudu, I, pp. 693, 697 ; Banerjee, 11, 3127 • 
Maflin, II, 3308 ; Pringle, II, 3309-10 ; Jarrad, II, 4531. 

Special allowances, abolition, Aiyar, 1, p. 581. 

Staff locally recruited, no special allowance, M. S. M. R. Employees' Union 
I, p. 553. 

Transfer from : 

Periodical, advocated, Q. I. P. R. Staff Union, I, p. 444. 

Practice re., Pringle, II, 3310-2 ; Suhrawardy, II, 3469 ; Sinclair II, 5197. 
Rules not carried out, 31. S. 31. R. Enigdoyees' Union, I, p. 553. 

Vaccination of all work'crs before employment, Joshi, JJ, 2228, 2260-1. 

Wages and, see under Wages. 

Western medicines ; 

Acceptable, E. B. R. Indian Employees' A««n., I, p. 510. 

Acceptibility of, position re., Raihvay Board, I, p. 68 . 

Accepted by Indian, General Workers' Union, N. W. R., I, p. 406. 

Prejudice against, reason for, Suhrawardy, II, 3490. 

Working conditions. Railway Board, I, pp. 54-5 ; G. I. P. R. Staff Union, I, p. 443 ; 
E. B. R. Pidiau Employees' Assn., I, p. 515. 

HIKMATULLAH, Mr., Bar.-at-Law, representative of East Indian Railway Union, 
Moradabad, see SURENDRA RATH, Mr. etc., I, pp. 461-77, II, 3570-787. ' 

HOBBS, Colonel H. F., D. S. 0., F. C. .- 

see AR’dirsrS.ALO, H., M.B.E., V.D., oto., repre.scnting . the Bombay, Baroda and 
Central India Railway, II, 1625-2025. 

see JACKSON, Sir Ernest, Kt., C.I.E., etc., representing the Bombay, Baroda and 
Central India Railway, II, 2329-2565. 

HOCKINS, S., see SUAHES, R. W., etc., representing the Anglo-Indian and Domiciled 
European Association, 1, pp. 618-34. IT, 5891-5994. 

Holidays, see Leave and Holidays. 

Hookworm, see under Diseases. 

Hospitals, see binder Health. 

Hours: Railway Board, I, pp. '109-10 ; A. W. R. Union, I, pp. 371, 580, 381, 390, {Ladi- 
kram),n, 26, 56 ; General Workers' Union, N. R., I, pp. 406, 409, 410, 423, (Khan), 
II, 251 ; B. B. fO C. I. R. Workers' Fedii., I, p. .428, (Palhik), II, 1521 ; Chandrika 
Prasada, I, p. 4.3.5, Vol. 11, Part IJ, 3372-4, 3416-9, 3484, 3521 ; Dnfol, I, p. 438; 
G. I. P. R. Staff Union, I, pp. 449, 450 ; National Union of Railwaytnen of India 
<5 Burma, I, p. 459 ; E. I. R. Union, Moradabad, I, j)p. 467, 468, 469 ; E. I. R. 
Employees' Union, Lucknow, I, p. 488 ; H. I. R. Union, Khagavl, I, pp. 493-4 ; 
B.<^^N.W. Railivaymen's Assn., I, pp. .503, '504, .508; E. I.R.< Indian Employees' 
Assn., I, pp. 518, 519. 520, (Banerje.e, Oupla), II, 30,32-3, 3034, 3041-2,, 3045-6, 

3061-2,3065-6, 3058-60, 3094, 3100, 3102; B. N. R. Indian Labour Union, I, 
p. 541, (Muitu), IT, 4829 ; 31. S. 31. R. Employees' Union, I, p. 556 ; T. V. K. 
Naidu, I, p. 585 ; Nayudu, I. p. 594 ; Garni, I, p. 656 ; Tl^or/:er, II, 4268. 
in Busy season : G. I. P. R. Staff Union, I, p. 450. 

E.xtra staff necessary, G. I. P. R. Staff Union, I, p. 450. 
of Clerical staff, N. TF. R. Union, I, p. 396 ; General Workers' Union, N. TF. R., I, p. 
409 ; Chandrika Prasada, I, p. 43.5, Vol. 11, Pai t II, 3372-3. 
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INDEX. 


Hours — contd. 

Climatic conditions and, General P' vS'‘^tV ' p»^f 

Mudaliar, I, p. 566 ; TForfer, II, 4269 , 4272 ; Ghandnka Prasada, Vol. TI, Part 

IJ 3373«4. f 

Closin" of shops an hour earlier on local fair days advocated, B. B. tt C. T. R. Workers 

Conditions, summary of. Railway Board, I, pp. 184, 186, 186, 187. _ 

Consultation of trade imion desirable re. proposed alterations, Banerjee, II, 307^r. 

Ufon. I p. 396 ; G ^ 
jjninn T n 449 • E I R. Employees Union, Lucknow, 1, p. iQS ; B. E . R. Indian 
/i”; I,’ P. 541 ; AU-InL Rdilwaymen’s Fedn., I, pp. 644, 645 ; Baner- 

uiSef CmisiSioSd^^^^^ working, drinfistead, II, 1970-7 ; Colvin, IT, 

IncrVato^oflmiirs to give weekly rest day, N. W. R. Union, I, p. 372; General 
' TFor7.-er.5’ Union, N.W.R., I, p- 409 ; E. I. R. Union, Khagaul, I, p. 494. 
Gangmen, position re. Condon, II, 1996-207. 

Intermittent work, men on, not cbgible, -dmitstend, II, 1964-9. 

n 3718 
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OUfJO , JU. -"-J' ^ 

B. s. ,r. Sail,„,j«.n;A.,n.. I,p. 

in Engine slmds,_ f Railway Board, I, pp. 106, 107. 

ExpStion oT'vorkem fc., Kanchrapara ^«'YL^503T"’" 
fnlaetories, B. diN. /'p ^ ’ 

iLurbe'Erxed dSely, G.’ L P. E. Staff Union, I, p. 450. 

Eorty-eight hour week : 4378-81. 

ImFO^cmcntrpr’opoTerG. I- P- P- Union, I, p. 450. ^ 

- ■ 

Indian Labour Union, I, pp. oil--.. 



INDEX. 


Hours— con/tZ. 

International conventions, application — concld. 

Extension to aU employees proposed, JV. W. It. Union, I, pp. 39G, 397. 

Extension to rimning staft adrocattd, N. ir. iZ. Union, I, pp. 3S0-1. {Ladikram), 

Extent of, iV. Tl*. JJ. Union, I, pp. 380-1 ; Gcnt'ral Workers' Union, N. W. E., I, 
Itp. 409-10 ; B. (fc N. Tl*. Railicaymcn' s Assn., I, pp. 504-508. 

Extra staff needed for, N. IP. if. Union, I, pp. 381, 396, (Ladikram), II, 27 ; 

General Workers' Un{o7i, I, p. 409. 

Position re., Baibvay Board, I, p. 112. 

Proposed and method of, Banerjee, II, 307’4. 

Provisions of Act and rules, Bailway Board, I, pp. 108-9. 

- Question of, E. B. Jl. Indian Employees' Assn.. I, pp. 519, 520, .525, (Gnpia, 
Banerjee), II, 3098-9, 3101-2. 

Eesults, Ojtpla, IT, 3095. ^ 

to Running staff, method under consideration, Botliera, II, 55G0-1. 

Intervals : Bailway Board, I, pp. 112-3 ; GeJteral Workers' Union, N. W. If., I, jjp. 409, 
410; G.I.P. B. Staff Union, I, p. 443; E. I. R. Employees' Union, Lucknow, 
I, p. 488 ; B. (0 N. IP. Bailwaymen's Assn., I, p. 504 ; E. B. R. Indian Employees' 
Assn., I, pp. 519 , 520 ; M. S. M. if. Employees' U^iion, I, p. 556 ; 31. S. P. 
Iludaliar, I, p. 566 ; Bayudu, I, p. 594 ; All-India Bailwaymen's Fedn., I, p. 
^644 ; Ghandrika Prasada, Vol. IT, Part IT, 3419. 

None, General Workers' Union, N. W. if., I, p. 406 ; E. I. if. Unio7i, 3Ioradnhad, 
I, p. 467. 

Paid hour for meals proposed for runnitig staff. National Union of Baihcayt?icn 
of India atid Burma, I, p. 460. 

Pay during, question of. General Workers' Union, N. TP. if., I, p. 410. 

Prescribed by Factories Act but investigation by railway administrations into 
question possible, Hayman, 11, 1032-4. 
no Provision made for taking rest dm-ing, G. I. P. if. Staff Union, I, p. 443. 

Short breaks should be paid for. National Unioti of Raihvaymen of India and 
Burma, I, p. 460. 

Short breaks useless, X. TP. if. Union, I, p. 381. 

Joint Committee with union representation, proposal, ili. S. Ji. if. Employees' 
Union, I, p. 563. 

Legislation advocated, B. N. W. Railwatjmen's Assn., I, p. 504. 
should be Less for staff who work after midnight. General Workeis' Unioti, N. TP. if., 
I, p. 408. 

Mines, Bailway Board, I, pp. 106, 107. 

Night duty : N. Tl*. if. Union, I, p. 396 ; B. N. if. Indian Labour Union, I, p. 641, 
(Somayajuhi), II, 4934. x 

should be Differentiated from day work. G. I. P. B. Staff Union, I, pp. 449, 450. 
Effect on health, Svrendra Nath, II, 3664. 
average Outward and inward journey, C. W. A. Gidney, II, 2587-89, 2660, 2662-7. 
Overtim.e : 

Extentof, Bailway Board, I, p. 110 ; G. I. P. if. Staff Union, I, p. 450 ; B. <L- N., 
W. Bailwaymen's Assn., I, pp. 503, 604 ; B. N. R. Indian Labour Union, I, p. 
542 ; Paterson, II, 2508a. 

Rules, information to employees, proposal, Ll.-Col. Gidney, I, p. 611. 

S.ystems, E. I. if. Employees' Union, Lucknow, I, p. 488 ; Gray, II, 2825-30. 
Overtime and Sundaj' work : 

Bribery in connection with, ilajic/trpaj-a Bailway Workmen's Union, I, p. 531. 
at Expense of health. National Union of Baihcaymcn of India aiid Burma, I, 
p. 460, (Gidney), II, 2620. 

Overwork: N. W. if. Union, I, pp. 371, 372; E. I. if. Union, Khayaul, I, p. 490; 
B. cL- N. W. if. Bnilwajjjnen's A.ss7i., I, p. 508 ; E. B. if. Indiaii Employees' Assn., 
I, p. 518. 

should not be Allowed, National Union of Railwaymen of India and Burma, I, 
pp. 459, 460. 

Proposals for prevention of, C. TP. A. Gidney, II, 2621-5. 

Recommendations, 31. S. 31. if. Employees’ Union, I, pp. 503-4. 

Redistribution scheme, Haymayi, II, 1283-9. 

Reduction : 

-Rh CK ated, G. I. P. if. Staff Union, I. p. 450 ; P. V. K.'Naidu, I, p. 585 ; Ganu, 
1. p. 656. 

I'urther reduction unnecessary, Nayudv, I, p. 694. 
lilines little effect, would result. Bailway Board, I. p. 107. 

Results, Railway Board, I, p. 155 ; Gujda, II, 3095-7. 

lii 
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Hours — concld. 

Regulation, question of, Qtneral Worhers' Union, X. 11'. i?., I, p. 410. 

Rest : . % 

Complninis received from running staff of insufficient and cxeccssive rest, 
^ Yfatson, II, 547. 

Extent of, B. <5 iV. W. Eailvai/mcn's Assn., I, p. 504. 

between Outward and inward journeys, Xolional Uninn of llaihraymen of 
India and Bnrma, I, pp. 459, 4G0, (Gidney), II, 2574, 257G-7, 2590-3, 2GG1-8. 
Periods of : E. I. B. Union, Kliagaul, I, pp. 493, 494 ; 31. S. 31. B. Employtes' 
Union, I, p. 556 : B. H. B. Indian Labour Union, I, p. 541, {31‘iillu), II, 4829 ; 
Gupia, IT, 3041, 3042-4. .3047-9, 3085-6, 3088, 3091 ; Bothcra, 11, 5716-7. 
Provision and treatment of, proposals rc., X<ilional Union of Bailwaymen 
of India and Burma, I, pp. 459, 460, (Gidnaj). II. 2573-7, 2020, 2688. 
Prescribed rest not gi’anted. National Union of Bnihvaymen of India and 
Burma, I, p. 459. 

Rules, S. I. R., Baihvay Board, T, p. 281. 

System, Armilsicad, II. 1775-7. 

Restriction, eiicct. All-India Baihvaymen's Federalion, I, p. 644. 

Roster of duty, Giipta, II, 3034-9, 3085-91. 

Running staff. General Workers' Union, N. IF. B., I, p. 409 ; Aiyar, I, p. 57C ; T. V. K. 
Naidu, I, p. 585 ; All-India Bailwaijmen's Fed7i., I, pp. 645-6 ; Bussell, 11, 1041- 
3, 1290 ; Haymnii, II, 1292 ; Lyo7is, II, 2047-54 ; Marsion, II, 3260 ; Bachman, 
II, 3261 ; Faroque, II, 4441-5 ; Jarrad, II, -4445-S ; Walhen, II, 5049, 6051 ; 
Sinclair, II, 5049-50. 

and Safety, E. B. B. India7i Employees' Assn., I, p. 518. 

Shift system, G. I. P. B. Staff Union, I, p. 449. 

-Sixty hours’ week : 

not Accepted by union, N. W. B. Union, I, pp. 371-2. 

Effect on workers and industries, B. tk N. IF. Baihcaynien's Assn., I, pp. 503, 
504. 

Position re., Colvin, II. 4182. 

• Spreadover, Baihcay Board, I, pp. 104, 106, 1 10-1 ; E. B. B. I/idian Employees’ Assn,, 
I, pp. 519, 52Q ; B. N. B. Indian Labour Union, I, p. 541. 

Station Masters, grievances, Aiyar, I, p. 576. 

Station staff'. General Workers’ Unioti, N. IF. B., I, p. 409 ; Aiyar, I, p. 576 ',T, V, K. 

Naidu, I, p. 585, II, 5808-11 ; All-India Bailway me7i’s Fedn., I, pp. 645-6. 
Statisties not available. National Union of Bailicay7/ien of India and Bumna, I, p. 
459. 

Suitabilit 3 '’, B. <6 N. TI^. Bailwaymen’s Assn., I, p. 504. 

Suitability of, in workshops, except in individual cases. Bailway Board, I, p. 105. 
Sunday work, N. IF. B. U7iion, I, p. 396, ’’ 

Ten, 15 or 20 hours at a stretch, accidentally only, Watson, II, 601-2. 

Ten hour day for ticket collectors and coaching clerks, 0. I. P. B. Staff Union, 
I, p. 449. 

Thirteen hour dajq ticket collectors, cases of, Axoglo-Indian and Domiciled European 
Ass71., I, p. 628. 

Three shift system, O. I. P. B. Staff Unio/i, 1, p. 449. 

"Working conditions, 31. S. P. Iludaliar, I, p. 566. 

Working periods, E. 1. B. Employees' Union, Lucknow, I, p. 488. _ 

Workshops, Baihvay Board, I, jrp. 104, 10.5, 106; All-India BailwaymeJi's Fed7i.,l, 
pp. 644-5. 

Housing : 

Accommodation : 

Inadequacy, A^. IF. if. Puio??, I, p. 375. 

Minimum requirements, 31. S. 31. if. Employees' Uiiion, I, p. 552. 

Hature of, Baihvay Board, I, pp. -45, 46-7 ; IFat/iea, I, p. 353 ; Ak IF. if. Union, 
I, pp. 360-1, 376-7, 395 ; General Workers' Uiiion, N. IF. if., I, pp. 403, 404 ; 
B. B. cO C. I. if. Workers' Fedn., I, p. 427, {Sharma), II, 1613 ; Cliandrika 
Prasada, I, p. 434, Vol. 11, Part II, 3465, 3467 ; Dalai, I, p. 438 ; 0. 1. P. if. 
Staff Unio 77 , I, pp. 442-3; All-India and Burma Covenanted N 07i-Oazelled 
Bailway .Services Assn., I, p. 457 ; National ZJ/non of Bailwaymen cf India and 
Bur/na, I, pp. 458-9 ; E. I. E. Union, 3Ioradahad, I, pp. 463-4, {SJtrendra 
Nath), II, 3655-6 ; E. I. if. Union, Lillooah, I, p. 479 ; E. I. B. Employees' 
Union, Lvclcnoto, I, p. 486; E. I. if. Union, Khagaul, I, pp. 491, 497 ; R. it- 
ir. Jtailway men's Assn.^J.^ pp. 498, 499 ; E. B* B, I72dia72 Bviployces Assn^, 

I, pp. 510, 613-14, 515, 516, 527, (Bafierjee), M, 3156 ; Kanchrapara Bai 
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•Housing — contd 

Accommod afcion — condd. 


Nature of — condd. 

Workmen’s Union, I, pp.oSO, 631 ; B. N. B.- Indian Labour Union, I, p. 5^2 
(Muiiu), II, 4749 ; Iluslhn Welfare Committee, I, p. 648; Aiyar, I, p. '672- 
All-India Railwaymen's Fedn., I, p. 640, (Qnntswami), II, 6131-3 s'coresbv 
Jackson, II, 2413 ; G. I. P. B., II, 2954 ; Snhrawardy, II, 3452, 3454-7 ; Mailin 
II, 3453, 3459 ; Jarrad, II, 4458-65; workers, II, 4938: Crnicksluink Tt’ 
5125-7. 


Crilicism, Anglo-Indian and Domiciled European Assn., I, pp. 622 623. 
Proposals rc., N. TF. R. Union, I, pp. 395, 397. 

Advances for building on co-operative lines not approved, Ladikram, II 83. 

Ajmer, conditions, B. B. & C. I. R. Workers’ Fedn., I, p. 427 ; Armitstead, II, 1809-14. 
M\ovfs.uees-. Raihuay Board, I,p. 49 ; O.I. P.R. Staff Union, 1, p.443 ; All-India and 
Burma Covenanted Non-Qazetted Railway Services Assn., I, p. 457 ; E. I. R 
Union, Khagaul, I, p. 492 ; Kennedy, II, 2477-80. 
for Apprentices, E. I. R. Union. Lillooph, I, p. 478. 

Consideration by officer on Special Duty, Railway Board, I, p. 299. 

Inadequacy of, Anglo-Indian and Domiciled Evrogwan Assn., I, p. 622. 
of Night workers, withdrawal, of, K. IF. R. Union, I, pp. 377-8. 

Lower gi-ade workers, not usually paid, Colvin, II, 3993. 

Proposals, j5. B. <0 C. I. R. Workers' Fedn., I, p. 427 ; M. S. M. R. Employees’ 
Union, I, p. 652, (Madliar), II, 5327. 

Question of E. I. R. Union, Moradabad, I, pp. 463j 464 ; E. I. R. Union, Lillooah 
I, pp. 479, 482, 485. 

Workshop staff, consolidated in pay, Kennedy, II, 2478-9. 

Application rc., Mondal, II, 4223 ; Alai Bchary Sanlra, II, 4236. 
of Apprentices, E. I. R. Union, Lillooah, I, p. 478 ; B.'K. R. Indian Labour Union 
I, p. 532. 

Barrack form not approved, E. B. B. Indian Employees’ Ass/i., I., pp. 510, 514 
515, (Banerjee), II, 3160. ’ 

Bug pest, workers, II, 4942. 

Bustis, conditions in, Muttv, II, 47-47-8,4753. 

Case of J. P. Sinha, B. N. R. Indian Labour Union, I, ji. 542, (Ihittu), 11, 4917-18; 
Raniachandra Rao, 4723. 

no Concessions allowed to v orkers to erect own dwelling, E. B. R. Indian Employees' 
Assn., I. p. 513. 

Condemned quarters given to employees in Karachi, N. IF. R. Union, I, p. 377. 
Conditions of men not provided with raihvay quarters. Railway Board, I, pp. 47-8, 
Conditions, summary of, Raihcay Board, I, pp. 184, 185, 186, 187. 

Conditions unhealthy and insanitary, K. IF. R. Union, I, pp. 360-1, 395. 

Congested areas, Dalai, I, p. 438. 

Construction staff. Railway Board, I, p. 44 ; Muirliead, II, 478-81. 

Consultation re., Aial Bchary Santra, II, 4236-8. 

of Contract labour, K. IF. R. U nion, I, p. 371 ; B. and K. Ilk Railwaymen’s Assn., I, p. 
498. 

of Covenanted men, All-India and Burma Covenanted Kon-Gazetlcd Raihvay Services 
Assn., I, p. 457. 

Cowshed, non-iwovision and dism.nntlcd if erected by worker, E. B. R. Indian Em- 
ployees’ Assn., I, p. 515. 

of Dependents, E. I. R. Union, Moradabad, I, p. 463, {Siirendra Nath), II, 3657. 
Disappointment of staff re., E. B. R. Indian Employees' Assn., I, p. 511. 

Discharge in connection noth, B.rV. A. Jjirfiori Labour Union, I, p. 542, {Ramaehandra 
Rao, Mutlu), II, 4723, 4917-18. 

Distance of town accommodation from station, difficulties and dangers aiising ' 
from, N. IF. R. Union, I, p. 376. 

Disturbance of familj' life and, G. I. P. Railway Staff Union, I, p. 441. 

Electricity supply and standardisation of charges advocated, and proposals re,, 
Anglo-Indian and Domiciled European Assn., I, p. 623. 

Erection of temporary Structures, treatment of, B. N. R. Indian Labour Union, I, 
p. 642, {Muttu, Somayajulu), II, 4722-3, 4883-5. 

Exertion of pressure re. housing matters, B. N. R. Indian Labour Union, I, p. 542, 
(Muttu, Somayajulu, Ramaehandra Rao), II, 4722-5, 4880. 

Ferozepore division, N. IF. R, Union, I, pp. 394-6. 

Ghats, conditions at, E. B. R. Indian Employees' Assn., I, pp. 510, 515. 

Giridih coUierjq Lancaster, II, 3943. 

Gorakhpur workshop workers, B. cfc N. IF. Raihvaymen's Assn., I, pp. 498 499- 
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Housing — con'd. 


for Go\-ernment departments 
I, p. 514, 


other than railway, E. B. li. Indian Employees' j4ssn.'‘ 


and Health, Hallway Board, I,p. 51 ;N. F. B. Union, I, pp. 361, 362 ; General Work- 
ers Union, N. If. if., I, p. 403 ; B. B. * 0. I. It. Workers' Fcdn., I, p. 427 ; 
BaM,^ I, p. 4381 O. I. F. if. Staff Union, I, p. 443 ; E. I. if. Unions, I, p. 463, 
464, 479 ; E, I. E. Employees^ Union, Liichnoio, I, p. 486 ; E. /. E. Union, Kha- 
gaul, I, p. 491 ; B. d-. N. W. Raiheaymen's Assn., I, p. 499 ; E. B. if. Indian 
Employees' Assn., I, pp. 610, 615, 623 ;H. N. if. Indian Labour Union, I. p. 542. 
Huts for workers, B. B. d G. I. if. TFori-ers’ Fedn., I, p. 427. 

Improvements in standard plans, Khan, 11, 243-4. 

Improvements suggested, E. B. if. Indian Employees' Assn., I, p. 514, (Banerjee), 
11, S152-Q ; B. N. R. Indian Labour Union, 1, p. 54:2, [Muttu, Ramchandra Rao), 
II, 4758-9, 4886-7 ; Nayudu, I, p. 592. 

Inadequacy of provision, N. W. if. Union, I, p. 395. 

for Indian workers, t 3 'pes of, and comparison with those for Europeans and Anglo- 
Indians, 31. S. II. if. Employees' Union, 1, p. 552. 

Inspection and supervision of quarters should he undertaken, 0. 1. P. if. Staff Union, 

I, p. 444. 

Joint committee for remodelling of quarters, B. N. if. Indian Labour Union, I, p. 

542, (Ramachandra Rao, Muttu), II. 4886-7. 
in Karachi division, N. TF. if. Union, I, pp. 375-9, 382-3. 

Land, acquisition : 

no Difficult 3 ’-, Aiyar, I, p. 573. 

Facilities ; 

Extent and nature of. Railway Board, I, p. 46 ; E. B. if. Indian Emplo- 
yees' Assn., I, p. 613 ; Nayudu, I, p. 692. 
no Legal facilities. General Workers' Union, N. TI^. if., I, p. 403. 
praoticalty Nil, All-India Raiheaymen's Fedn., I, p. 640. 

None, E. I. if. Employees' Union, Lucknow, 1, p. 486 ,* E. I. R. Union, 
Kliagaul, I, p. 491. 

Grant of land by Government, General Workers' Union, N. TT’. i?., I, p. 403, 
(Khan), II 281-2. 

Proposals re., scheme for. General Workers' Union, N. IF. if., I, pp. 403-4. 
Lighting, Railway Board, I, p. 47 ; General Workers' Union, N.W.R., I, p. 403 ; 
National Union of Railivaymen of India and Burma, I, p. 459 ; E. I. R. Union, 
Moradabad, I, p. 464 ; E. I. It. Employees' Union, Lucknow, I, p. 486 ; E. I. if. 
Union, Khagaul, I, p. 491 ; B. d N. W. Railwaymen’s Assn., 1, p. 499 ; E, B. if. 
Indian Employees' Assn., I, pp. 513, 514, 515, 627, (Banerfee), II, 3167-8 ; 31. S. 
31. if. Employees' Union, I, p. 652 ; Nayudu, 1, p. 592 ; 3IuUu, II, 472 ; lFa^7^e?^, 

II, 5120. 

Lillooah workshop workers : 

Conditions, E. I. if. Union, Khagaul, I, p. 491, Colvin, II, 3806-18. 

Inquiry into, E. I. if. Union, Lillooah, I, p. 485. 

Scheme worked out, but lack of interest on part of workers, Colvin, II, 3809- 
18, 3833-4. 

Loans for building from employers, G. I. P. if. Staff Union, I, p. 442. 

Married quarters, Khanna, II, 4467-8. 

Moradabad, .scheme, Veneblcs, II, 4064-7. , _ 

Moral effect on workers. Railway Board, I, p. 51 ; E. B. if. Indian Employees Assn,, 


I, p. 514. 

Municipality and, Chandrika Frasada. Vol. II, Part II, 3467-70. 
of Muslims, Muslim Welfare Committee, I, pp. 548, 549. 

N. W. E. employees, Muirhead, II, 348. 

of Office clerks, proposal, N. TF. if. Union, I, pp. 395, 397. 

Overcrowding: Anglo-Indian and Domiciled European Assn., I, p. 622 ; Scoresby 
Jackson, II, 2412-3, 2416. 

not Permitted, Nayudu, I, p. 592. 

. Parda garden, will be considered, Muirhead, 11, 112. , , 

and Pardah system, General lYorkers' Union, N. 11^. if., 1, p. 404 ; E. I. R. Union, 
Moradabad', I. p. 463, (Surendra Nath), II, 3655 ; E. B. if. Indian Employees 
Assn., 1, p. 514, (Banerfee), II. 3164 ; 3Iuslim Welfare Committee, I, p. 548. 
Plinths, height of, Suhraioardy, II, 3456-7. ^ 

Policy advocated, and Government should take measures re., Aiyar, 1, p. o/d. 
Proposals, National Union of Railwayinen of India and Burma, L PP- 4oS-9; 
Muslim Welfare Committee, I, p. 549 ; 31. S. M. if. Employees Union, I, p. 
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Housing — conld. 

Provision by employci& : 

Accommorlation, nature of, sec that lifle above. 

Advocated, All-India Ilaihcaymcn's Fedn., I, p. CIO, (Qurusicami), n 
6128. 

Agreement, question of signing. Naidn, II. 4721. 

Allotment of quarters: I/. 7. 7?. Union. Moradabad.l.-g. 404; Muitu, II, 4753-7. 
Change in system advocated, T. P. K. Xaidu. I, p. .584. 
according to Size of family advocated. Ij-yons, IT, 2070-4. 

Unfairne.sa of, N. IT. /?. Union. I, pp. 378-9. 

IVelfarc conimittee.s empowered to carry out. N. IF. 7?. Union, I, p. 379. 
Bad conditions, i!7. S. P-. lUudaliur, 1. p. 505 ; Aiya'-, I, p. 572. 
on Basis of posts irrespective of race, Hitymun, II, 1258-C3, 12G7-9; Bussell, 
II, 12G4-C. 

being Brought up to date, I'uirltcad, II, 713. 

Capital expenditure, Bailtru.; Board. I, pp. 42-3 ; Walhcn, I, p. 348, TI, 
5038. 

for Chowkidars. Aniritslead. IT. 1743. 

should be Compulhorv. A.s.w. of Carriage and Wagon Indian Apprentices, 
B. B. and C. I. B., L p. 43i, {Pathil: Bharma), 1345-0, 15G1, 1593. 

Compulsory occupation, objection to provision in service agreement, T. F. K. 
Naidn, 1, p. 583. 

Conditions of occupation, Jhi'lu, II, 4S7G-81. 

Consultation of union proposed, K. IF. B. Union, I, pp. 379. 383. 

Coolies, occupation not compulsorjq Wathen, II, .5259. 
after Death, time given to family to remove. Burn. II, 2841-2. 

Eviction : 

no Cases of, 717. S. M. B. Employees’ Union, I, p. 552. 

Position re. Bailway Board, I, p. 51 ; N. IF. B. Union, I, pp. 378-9 ; 
General Workers'' Union, N. IF. B., I, p. 404, (Khan), II, 283-5, 323 ; B. 
B. and C. I. B. V/orkers’ Fedn., T. p. 427 : National Union of Baihvay- 
men of of India and Burma, I, p. 459 ; B. N. B. Indian Labour Union, 
I, p. 542, (Muilv, Somayajulu, 'Naidu, Bamchandra Bao), II, 4714-19, 
4880, 4914-18; Nayttdu, I, p. 592; All-India Bailway men'‘s Fedn., 1, 
p. G40. 

Expenditure on, Bailway Board, I, p. 307 ; Bothera, I, p. 358 ; II, 5594. 
Expenditure for officers’ quarters greater than for subordinates’ , N. IF. R, 
Union, I, pp. 394-5. 

Extent of. Bailway Board, I. pj;'. 42, 44 ; N. IF. B. Union, I, pp. 360, 361, 373, 
382 ; General Workers' Union N. IF. 7?.. I. p. 403 ; B. B. and G. I. B. Workers'' 
Fedn., 1. p. 427, {Pharma), 11. 1611-14: Chandrika Prasada. I, p. 434, Vol. 
II, Part II, 34G4 : Dalai, I, p. 438 ; G. I. P. R. Staff Union, I, pp. 442, 443, 
{Joshi), II, 2249-32 ; All-India and Burma Covenanted Non-Gawlted Railway 
Services Assn., I, p. 457 ; NaConal Union of Bailwaymen of India and Burma, 
I, pp. 458-9 ; E. I. R. Union, Moradabad , I, p. 463, {Surendra Nath), II, 
3629; E.I.B. Union. Lillooah, 1, p. 479 ; 7J. 7. R. Employees' Union, 
Lucknoiu, T, p. 48G ; E. I. B. Union, Kliagaul, I, pp. 491, 497 ; B. and 
N. IF. Bailwaymen' s Assn., 1. pp. 498, 499; E. B. B. Indian Employees' 
Assn., I, pp. 510, 511. 513, 515; Kanchrapara Railway Workmen's 

Union, I, p. 530. B. N. R. Indian Labour Union I, pji. 540, 542, {Mutlu), II, 
4745 ; Muslim Welfare Commi'lee, I, p. 548 ; 717. S. 7)7. B. Employees' Union, 

I, p. 551 ; Aiyar, I, p. 372 : T. V. K. Naidu, I, p. 584 : S. I. B. Labour 
Union, Coimbatore, I. p. 589 : Nayudu, 1, p. 592 ; All-India Railway- 
men's Pedn.,'1, !■. 640; Scorsby Jackson, II, 2414; Kannedy, TI, 2415; Worker, 

II, 4937 ; Thompson, IT, 5121-2. 

Free housing or allowance in lieu, demand of workers for, Colvin, JI, 3813, 3831-2. 
Free quarters : B. and N. IF. Railwaymen’s Assn., I, p. 499. 

Advocated for all employees, B. and N . IF. Bailwaywen's Assn., I, p. 499. 
Employees possessing, should not be deprived of, All-India Baihvay men’s 
Fedn., I, p. 640. 

for Jlenial staff sanctioned but not provided, E. B. B. Indian Employees' 
Assn., I, p. 511. 

Proposal, 7)7. S. 7)7. B. Employees' Union, I, p. 552. 

or P.ent allowance advocated. General Workers’ Union, N. IF . B., I, p. 403. 
Staff entitled to. Raihcay Board, I, pp. 48-9 ; -17. S. 7)7. 7?. Employees' 
Union, 1, p. 551. 
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Housing— con/d. 

Provision by einplo 3 -ers — cpncW. 

Free quarters — concld. 

Standardisation of rule.s advocated, All-India Bailivar/mcn's Fedn,, 
I. p. 640. 

Withdrau'al of. from workers engaged on night work and pav'raent of 
allowances in lieu. Parsons, 11, 1164-7, Hayman, IT, 116S-9. 

.Golden Rock, satisfactory, Ainar I. p. 573. 

Improvement proposals, S. I. B. Labour Union, Coimbatore, I. p. 589. 
Increase : 

Desirable, Burn, II, 2850-1-. 

Financial difficulty. Bum. IT. 2930. 
for Lowest employees, better than in village.s, WatJien, II, 5258. 

Moghalpura scheme and reason for uitlidraval, Watson, IT. 583-5. 

Need for, 31. 8. P. 3Iuilaliar, I. p. 565 ; T. V. K. Kaidv. T, p. r-P4. 

N. W. R. attitude re, Iluirhead, 11, 348-50, 381-4, 386. 

Occupation, extent of, Bailway Board, T. p. 48 ; Chandrila Prasada, I, p. 434 ; 
National Union of Bailwayinen of India and Burma, I, p. 459 ; E.I. B. Union 
KJiagaul, I, p. 492 ; B. and K. W. Baihvaymen’s Assn., I, p. 499 : B. B. R. 
Indian Employees^ Assn., I, p. 514 ; 31. 8. 31. B. Employees' Union, I, p. 
652, (3Iadhar), II, 6323, 5404-6, (Thoman), II, 5406; Nayudu, I, p. 592 ; 
All India Baihvaymen’s Fcdn., I, p. 640 ; Ladil-ram, II, 100 ; Wathen, IT, 5262. 
Policj' re, Bussell, II, 1141 ; JaeJeson, II, 2417 ; 3Iaflin, II, 3652-4 ; Wathen, 
II, 5123 : Bothera, II, 5591-3. 

Poorness of, N. W. B. Union, I, pp. 360, 361. 

Programme, Colvin, II, 4089-92. 

Programme and dependence on financial allotment, iVatson, II, 579-85. 
Programme under consideration, 3Iajlin, II, 3356-7. 

Proposal for, N. TI''. B. Union, I, p. 362. 

Racial discrimination : N. W. B. Union, I, pp. 360, 361, 378, {Ladihram), II, 
38-9, 99-100 ; B. B. and C. I. B. Wwlcers' Fedn., I, p. 427, (8liarma), II, 
1611-14 ;(7*a«dr!l-a Prasada, I, pp. 433,434; O.I.P.B. Staff Union, 
’ I, pp. 442, 443, Joslii, II, 2264-6 ; E. I. B. Union 3Ioradabad, I, 

p. 464 ; F. I. B. Union, Lillooah,!, pp. 479, 482; B. andN. TL. Rail- 
waymen’s Assn., I, p, 498 ; E. I. B. Union, Khayaul, I, pp. 491, 497 ; E. B. R. 
■ Indian Employees' Assn., I. pp. .526, 627 ; B. N. R. Indian Labour Union, 

I, pp. 632, 542, (3Iuttu), II, 4741-2, 4844-6 ; 31. 8. P. 3IvdaUar, I, p. 665 ; 
Aiyar, I, p. 572 ; All India Raihoaymens' Fedn., I, p. 640, (G^mtswami), 

II, 6095, 6129-30 ; Khan, IT, 242 : 3Iadhar, II, 5,388. 

Abolition of, Watson, II, 621a-c : Burn, II, 2800-3 3Iaf,in, II, 3606-6; 
Colvin, II, 4160-1 ; Wathen, II, 5100-4, 5128. 

■ Eliromation, me.'isures, Railway Board, I, p. 47. 
in the Past, IVathen, II, 5104. 

Reduction of quarters, iV. IF. B. Union, 1, pp. 375, 382-3. 

Rents and allowances, proposals, Anglo-Indian and Domiciled European Assn., 
I, pp, 022-3. 

Repairs to bungalows, system advocated, Anglo-Indian and Domiciled 
Eurogwan Assn., I, p. 623. 

Repairs not carried out, N. II'. B. Union, I, pp. 376-7. 

Requirem.ents of lower staff ignored, N. IF. R. Union, I, pp. 376, 382-3, 395. 
Restriction on dependents in, 8. 1. R. Labour Union Coimbatore, I, p. 589, 
(Kirl:),V., 58C3. 

iSalt-cotaurs, bad conditions, 3Iadhar, II, 5366-8. 

Scheme, All India Railwaymen’s Fedn., I, p. 640, [Guruswami), II, 6134-7. _ 
Separation of Indians and Anglo Indians advocated, Anglo-Indian and Domiciled 
European Assn., I, p. 623. 

Subletting : 

not Allowed, E. B. B. Indian Employees' Assn., I, p. 613 ; Naytidu, I, p. 
592 ; 3Iuttu, II, 4761-2. 

not Allowed, generally, but sharmg in some cases, Bailtcay Board, I, p. 61. 

None, M. 8. 31. B. Employees' Union, I, p. 552. 

not Serious problem. All India Raihvaymen's Fedn., I, p. 640. 

Provision by Government ; 

should be Compulsory, G. I. P. B. Staff Union, I, p. 443. 

Extent of. Bailway Board, I, p. 45. 

None, N. IF. B. Union, I, p. 375 ; General Workers' Union, K. IF. R., I, p. 
403 ; E. I. R. Employees' Union, Lucknow, I, p. 486. 
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Housing — conld. 

Provision by private landlords : 

Condi) ions, General Workera'' Vnim, N. W. li., I, p. 403. 

Exploitation of workers, E. B. R. Indian Employee^' Assn., I, p. 514. 
Extent of, Raihuay Board, I, p. 45 ; N. 11'. R. Union, I, p. 375 ; General IVorhers 
Union, K. IT. R., I; p. 403 ; B. B. and C. I. R. Worhers' Fedn., I, p. 427, 
{Shanna), Jf, 1597-8 ; G. I. P. R. Staff Union, T, p. 442 ; E. I. R. Union, 
Moradabad, I, p. 403, (Siircndra Kath), If, 3029 ; E. 1. R. Union, Lillooah 
I, p. 479 ; E. J. R. Union, Khagavl, 1, p. 491 ; E. B. R. Indian Employees' 
-4s,?«., 1, pp. 513, 514, 515; Kanchrapara, Railway Worhnens' Union, 
I, ]). 530 : Eayudit, 1, p. 592. 

Provision by workers : 

Extent and nature of, Railway Board, I, p. 45 ; General IVorlccrs' Union, N. IF. R. 
I, p. 403 ; Ealal, I, p. 438 ; G. I. P. R. Staff Union, I, p. 442 ; E. 1. R. 
Union. Khagavl, T, ]). 491 ; B. and N. IF. Railwnymens' Assn. I, p. 498 ; 
E. B. R, Indian Employees' .i-I.ssJi., I, ))p. 513, 514 : Atal Behari Santra, II, 
4233; jlDdtw. 11, 4740-8'. 

Indian employees prevailed upon to build liou.scs at own risks and costs, 
Chandriha Prasada, I, p. 434. 

None, N. II’. R. Union, 1, p. 375. 

Railway wagons used at Kiamari, K. IF. R. Union. I, p. 370. 

Rains and floods damage not attended to, X. IF. R. Union, I, p. 377. 

Relieving staff and running stad, conditions. Aiyar, I, p. 573. 

Rents : Railway Board, 1, pp. 50-1 ; N. IF. R. U nion', I, pp. 301, 302, 375, 370, 395 ; 
General Workers' Union, K. li’. R., 1. p. 397 ; B. B. and C. I. R. IFor/.-rrs’ Fain., 

I, p. 427, (Sharma), II, 1597 ; G. I. P. R. Staff Union, I, pp. 442, 443, (Joshi). 

II, 2254-7 ; All-India and Burma Covenanted Kon-Gazettlcd Rnihvay Services 
Assn., I, p. 457 ; E. I. R. Union Moradabad, I, pp. 403, 404, 409, 470, 
{Surendra Xath),lJ, 3G30-I, 3711: E. I. R. Union, Litlooah, 1, p. •ili) ; E.I. 
R. Union, Khagavl, I, pp. 491, 492; B. and N. IF. Railwaymen's Assn,, I, 

. pp. 499, 500 ; E. B. R. Indian Employees' Assn,, T. p. 514 ; Kanchrapara Rad- 
way Workmen's Union, I, pp. 530, 531; B, X. R. Indian Railway 

Labour Union, I, p. 1)42, (Mvltu), II, 4718-20; fl. S, M. R. lAnployccs' Unton 
I, p. 552, (Krishnamurli), II, 5324-9; S. I. R. Labour Union, Coimbatore, I, p. 
589 ; Nat/udu, I, p. 592 ; Anglo-Indian and Domiciled European Assn,, 

I, p. 022, ' Condon, 11, 1018-10 ; Bazas. JI, 1030 ; Jarrad, II, 4519; Workers, 

II, 4937,4938; iVraoa*;, II, .5394-5, .5390-8: JVmuKni, .IR .5395. 

new Policy, Railway Board, I. p. 49; Gene ml 11 or’.rr.s’ Gnion, A. II . R., I, 
p. 403 ; Ladikram, II, 82 ; Pringle, II, 3512-5. 

Report of Sir. .11. A. I’urccll, ^l.P., .V. li’. R. Union. I, pp. 300, 301. 

Retrenched worker.s and, Muttu, II, 4820-2. 

Senldali and Narculdanga, accommodation for Europeans and .-Inglo-Indians, 
Maflin, II, 3529. 

Sc.\ ratio, eflcet on, B. N. R. Indian lAihour Union, I, p. 543. 

Shortage of. Pathik, Sharma, II, 1.594. 1590. 

Sites, selection of : 

Accidents due to, in.slunce.s of, X. W. R. Union, 1, p. 311. 

Consultation w ith union proposed. A*. IF. j?. Union, I, pp. 377, 383. 
Inconvenient and uneconomical in several instances, A. II. R. Union, I, 
p. 377. 

Smol;e nuisance, E. B. R, Indian Employees' Assn., I, pp. 514, 515. 
iStations where inadequnev of liousing e.xtensivciv felt, X. II . R. Union, I, pp. 375, 
382. ■ • _ 

Subsidies. should begranted to Indians for, .4 m»i. of Carriage and 11 offon Indian Ap- 
prentices, B. B. and C. I. R., I, j). 431, (Sharma), II, 1595. 

Suburbs, aderpinte accommodation in, advocated, Ghandrika Prasada, \ ok, D, 
Part II, 3515. 

• at Sukkur, X. IF. R. Union, T, pp. 375-6. _ .p. 

of Supervising stntT wlion touring, inadequnev of accommodation, Lyons, D, 
2070. 

TJieft and murder ■when cmplovec on diitv owing to non-provision of watchmen, 
N. IF. R. Union, I, p. 377. ' ' 

Unsatisfactorv conditions, M. S. M. R. Employees' Union, I, p. 532. 

Ventilation, G. I. P. R. Staff Union, I, p. 443 ; E. I. R. Union, Moradabad,!, p. 403, 
(Pandey), II, 3658 ; B. and X. IF. Railwaymen's Assn., I, p. 499 ; E. B. R. Indian 
Employees' Assn., I, pp. 510, 514, 615, (Banerjee), II, 3152. 
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Welfare Committee’s activities re, Evans, IT, 3849-52 ; Colvin, 11. 3855. 

'^395 unsuitable for building quarters, N. W. R. Union, I, pp. 376, 

Workers’ demands not acceded to, E. I. E. Utiion, Moradabad, I. pp. 463-4. 

Ill-froatnient by superiors, any complaints investigated, and no ill-treatment, Thompson, 
II, 5255; Watlien., 11,5256. 

Indebtedness : 

Acuter in industrial area than in villages, E. B. R. Indian Employees' Assn., I, p. 

of Agricultural labourer, Oliandrika Prasada, I, pp. 435, 436. 

Anglo-Indians, extent and causes, Lyons, 11, 2055-6, 2113-6 ; Bastien, II, 3270-1. 
Attachments for : 

Dismissals as result, T. V. K. Naidii. I, p. 587 ; Anglo-Indian and Domiciled 
European Assn., I, p. 627. 

no Dismissals owing to, Thompson, II, 5279 ; Wathen, II, 5280. 
on Order of Court, exemption of railways from, question of effect. Parsons, 
II, 1255-6, Hayman, II, 1257. 

Results, Rolhera, I, p. 358, II, 5730. 

Causes o^ Railway Board, I, pp. 83. 141 ; N. IV. R. Union, I, p. 366 ; Oliandrika 
Prasada, I, p. 436, Vol. II, Part II, 3460, 3495-0 ; E. I. R. Union, Moradabad, 
1, p. 471, (fiurcJidra iVfll/i, Paudey), II, 3650-1, 3723 ; E.B.R. Indian Employees' 
Assn., I, p. 522, (Banerjee), II, 3140-1 ; B. N. R. Indian Labour Union, I, pp. 
537, 539, (Muttu), n, 4828 ; Muirhead, II, 545-6b ; M. S. M. R. Employees' 
Union, I, p. 557 ; Angh-India and Domiciled European Assn., T, p. 627 ; 
Banerjce, II, 3140, 3141. 

Co-operative societies and, E. B. R. Indian Employees' Assn., I, p. 522 ; Oanu, 
1, pp. 050, 657 ; Muttu, II, 4846. 

Definite information not available, B. and N. W. Railwaymen's Assn., I, p. 506. 
Enquirj' economic committee of, advocated, All-India Railwaymen's Fedn., 
I,p. 051. 

Extent, Railway Board, I, pp. 83, 141 ; N. IF. R'. Union, I, pp. 363-0, 381, 389, 
390, 391 ; General Workers' Union, N. W. R., I, pp. 421, 421-2 ; Chandrika Pra- 
sada, I, p. 436, Vol. II, Part II, 3460, 3495-502 ; Dalai, I, pp. 438, 439 ; All- 
India and Burma Covenanted Non-Oazclted Railway Services' Assn., I, p. 457 ; 
E. I. R. Union, Moradabad, I, p. 471, {Surendra Nath, Pandey), II, 3649-51 ; E. I. 
R. Employees' Union, Lucknoiv, I, p. 488 ; B. and N. IF. Railwaymen's Assn., 
1. p, 506, E. B. R. Indian Employees' Ass., I, p. 522, [Banerjee), II, 3139 ; 
B. K. R. 'Indian Labour Union, I, pp. 537, 639, (Mvlfu), II, 4765-9, 4827-8 ; 
M.S.M. R. Employees' Union, I, p. 557 ; T. V.K. Naidn, I, p. 5S7 ; Nayudu 
I, p. 592 ; Oidney, 1, p. 612 ; All-India Railwaymen's Fedn., I, p. 651 ; Oanu, 

1, pp. 653, 055 ; IFa/son, II, 003 ; Hobbs, II, 1631. 

Increased pay the remedj', Lyons, II, 2057. 

Indemnification of low paid workers from attachment of salaries advocated, All- 
India Railwaymen's Fedn., I, p. 051, (Gurusicami), IT, 6169. 

Insolvency Act, dismissal for taking, cases should be dealt with on their merits, 
Anglo-indian and Domiciled European Assn., I, p. 631. 

Interest, rate of: Railway Board, I, pp. 83, 141 ; N. IF. II. Union, I, pp. 360, 365; 
General Workers’ Union, N. IF, R., I, i). 421 : E. I. R. Employees' Union, Lucknow, 

2, p. 488 ; B. and N. IF. Bailwaymen's Aww., I, p. 506 : E. B. B. Indian Em- 
ployees’ Assii., I, p. 522 ; B. N. R. Indian Labour Union, 1, p. 537. 

Appeal to Court under Paujicr’s Act, proposed right of, Lieut. Colonel Oidney, 
I,p.612. 

Legislation advocated, B. and N. W. Railwaymen’s Assn., I,x>. 5(^6 : All-India 
Railwaymen's Fedn., I, p. 651. 

Living wage the onl}' solution, 2'. F. K. Naidu, I, p. 587. 

Loans : . „ j 

from Banias, General Workers’ Union, N. IF. R., I, p. 421 ; Chandrika Prasada, 
Vol. II, Part TI, 3497, 3501-2. 

for Illiterate staff. General Workers’ Union, N. IF. R., I, pp. 421, 422. 
from Pathans, General Workers' Union, N. IF. R., I, pp. 421-2 ; Ganu, I, pp- 
653, 655, 660, 057. 

of Menials, N. IF. E. Union, I, p. 381. 
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IndebletJnDss— co)!cW. 

]Moiioy]ondcrs : 

Kabuh, B. and N. IF. Baihvayimn's Assn., T, p. 500. 
Legislation rc, proposal, N. IF. B. Union, J, pp. .305-0. 

Loans from : E. I. Ji. Union, Lillooah, I, p. *180. 

slioiilcl bo Prevented law, Guruswami, 11, 0055-8. 
Procedure N. IF. R. Union, J. 305, SCO. 

Punjab, N. IF. R. Union, I, p. 305. 

"rul?b?uSub 

Recovery of debts, iV. IF. R. Union, I. 305. 

Rniw Union, I, p. 537. 

itGilw nf. mfM>onT«rtr. -f^*, n t nr. Lt * *• 


progress, Russdl, II, 85L 857-9, 


CM:n Prasada^ Vol. II, iVit li: 3495-0:’ ’ I 

I 'n^OP • ""^Inln'lnr •'•u proposal, TAcnl.-Cohnd, 'Gidnty, 

'iVo’,/ ' ' ~ ’ ‘^’'Ro-Jndmn and Domicikd European Assn., I, p, 030. ^ 

Jrade union activities rc, Mu/fu, II, 4770 ^ 

and \Vagc.s. see under Wages. 

PATHIK, B. S.r^and SHARMA 
^"^ 1 " P- Cbandriba Prasada, 

from Briti.«h India. Railway 

Indlanlsation : 

«^^">»>«‘‘'ioii Willi. Cameron, II, 3185-7, 3240; Hcclcins, 

of Officer’s cadre, Nayitdu, I, p. 591. 
h-nior appoiiitmcnts in traffic and loco seetion.«, 

Jiayman, II, 850. 

Industrial Councils : 

sec also Works committees. 

' qnc.stion of, and coniprcliensive invcsticatiou 

De^?.nn 1 r necessary. Railway Board, I, pp. 174-5. 

Desirable but not established, Cbandrika Pratada, I, p. dh’t! 

^onc, A. J. R. Onion, Khagaul, ], p. 491. 

1 roposal, Baneijcc, II, 3081. 

and p’V'^S^ "'neh cstabli.shed, Ealional Union of Railwaymenpf India 

'''n,^\535sl' 5 ^ 359 . 00 '^' Employees' Union, I, p. 551, 500, {Krishnamurli), ■ 

Work of, Jodii, II, 2233. 

^“SSandS eoiiditions, question of, and comprehensive " 

^c.sti„ation and mature eonsideration iieccs.«ary, Raihmy Board, I, pp. 174-5. 

Industrial Disputes : 

labour. X. IF. R. Union, I, p. 370. 

IT, 13& 

.l^«..T.p.524: jM.S.3r.R. Employees' Union, 
rnnoU- 'I- ’ Union, Coimbatore, I, p. 690. 

Conciliation and arbitration machinery ■ 
see eilso Industrial relations. 

officers and emplo3'ees’ representatives advocated, E. 

» - E. Union, I, pp. 393. 390. ■ 

^Tl,^ei60-3 approved if by proper constituted body, Ouruswanii, 

Conciliation board : 

Advocated, with representation of Anglo-Indians, Cameron, U, 3219, 3224. 
jjesircci, and Anglo-Indian and domiciled European employees should bo per- 
mitted to elect own representatives on, Anglo-Indian and Domiciled 
European Assn., I, p. 021, (Dias), II, .5920, 5937. . 
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Industrial Disputes — conid. 

Conciliation and arbitration machinery — concld. 

Conciliation board — concld, 

Disfinction from trade unions and local committees, Raihvay Board, I, p. 
;15. 

Proposed, B. and JV. IT. llailwaymen’s Assn-, I, p. 507. 

IVorth, not j'ct proved, B. N. li. Indian, Labour Union, I, p. 545. 
Conciliation Board or court of cnquirj' : 

Proposals re establishment of, General Workers' Union, N. W. B., I, pp. 
411-2 ; B, J. ]{. Emjiloyccs’ Union, Lucknow, 1, p. 488 ; B. and N. W. 
Bailienymen's Assn., I, p. 508; I, pp. 600, GOl ; II, 4908- 

4909. 

Co-operation of cmplovces refused b 3 ' employers, E. 1. B. Union, Kkaqual, I, 
p. -196. . 

Courts of arbitratio]!, appointment proposed 63 ' Central Labour Board, 
General H'orA-cM’ Union, X. li'. B., I, p. 413. 

Courts of inquiiy, not always instituted when demanded, B. X. B. Indian 
Labour Union, 1, p. 515. 

Desirabilitv of establishing machinorv similar to that in England, E. B, B. 

Indian Employees’ Assn., I, p. ,>24. 

Establishincnt, question ot, Surendra Xafh. II, 3615. 

Extent of, and proposals for, Mudu, II, 4794-5. 

Extei'.t of provision, E. B. B. Indian Employees' ^Issn., I, p. 524. 

.loint standing maeiiinerv. Bailway Board, I, p. 174. 

Need for, Aiynr, I, p. 582. 

None, E. I. B. Employees' UrAon. Lueknow, I, p. 488. 

Oflicial or non-oOicia! concilia toi-.s, part jilayed by, Bailteay Board, I, p. 
174. • 

Bailwa 3 -s Act and, Chandrika Prasada, I, pp. 436, 437. 

General discontent, Ladikrant, IT, 44, 01. 

Gcnuincne.‘<s of comiilaints assessed as far ns possible b 3 ’ union, Joshi, II, 2233-4. 
Golmori Tin I’lalc Factory i.ispute, failure to settle, B. and X. IT. Baihvaymen's 
Assn., 1. j). 508. 

Government auiiudo towards. Bailwy B/sird, I, p. 176: Jarrad. I, p. 323. II, 4391- 
400,4(09-10; B. and X. W. Bai'lwaymen’s .-Lssn., I, p. 508 ; E. B. B. Indian 
Employers' I, j). 525 ; i!/. »S'. Sf. B. Employees’ Union, I, p. 560. 

G. T. P. J'ailwav dispute, failure to settle, B. and X. IF. Baitwaymen's Assn,, I, 
p. 508. 

Legislation ncfcssatw, .V. IF. B. Union, I, p. 374. 

Lock-outs ; 

Bengal Nagpur llailw;^-, pavinent of wnge.s during, Jarrad, II, 4347-50. 

E.xtent of, E. B. 11. Indian' Employees’ As.sn., 1, p. 524; Xayudii, I, p. 695, 
at Kanclir.apara and Faidpnr woitebops, 1920. L’. B.B. Indian Employees' Assn,, 

. r- r- 

]vhar:r[uir workshops. IS. X. B; Indian Labour Union, I, pp. 533, 5(5-6. 
Lillonr.li woik.<lion, E. I. B. Union, LiUooah, I, pp. 477, 481-6, 496. 

N. W. B., General Workers' Union, N. liL B., I, pp. 398, 410, {Khan), 11, 
ICO. 

Statistics should bo prepared re. General Workers’ Union, N. IF. 11., I, p. 
417. 

Methods of preferring claims proposed between unions and administration, 
Ladikram, II, 119-20; Khan, II, 176. 

Eccords. files and registers should be open to examination for settlement of dispute, 
B. and X . IF. llailwaymcn’s A.ssn., 1, p. 508. 

Satyngralin, Xayudu, 1, p. 595. 

SeriouB results anticijiatcd if demands of workers not given consideration, 0. I, 
P. B. Stajf Union, J, p. 439, (Joshi),'lI, 21G5-9. • 

Settlement methods, Bailteay Board, I, j). 35. 

Strikes ; 

Assistance of railways b 3 ’ employees, question of, Muttu, II, 4922-3. 

Bengal Nagpur Kailwa 3 ', Bailteay Board, I, pp. 171-2, 173, 261, 255, 267 ; 
B. X. 11.' Indian Labour Union, 1, pp. 534, 545, {Bamchandra Bao, Mvllu), 
II, 4782, 4785, -1855. 

Bengal and North AVeslern Railway, Bailteay Board, I, pp. 251, 253, 256, 

2 . 57 . 

Bombay, Baroda and Central India Railway, Bailteay Board, I, pp. 250, 252, 
253, 250, 257. 

Burma Railway's, Bailteay Board, I, pp. 260, 252. 
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Industrial Disputes— contrf. 

Strikes — contd 

Causes, Eailtvay Board, I, p. 170; N. T5’’. B. Union, I, pp. 374, 393; General 
Worhers' Union, N. tr. B., I, pp. 394, 397-8, 399, 402, 410, 411, 423, 426, 
{Khan), II, 135, 1G4 16G, 215, 311 ; Chandrika Prasada, 1, pp. 433, 437 , 
E. I. B. Union, Lillooah, I, pp. 481-2 ; E. I. B. Union, Khagaiil,‘I, p. 496 ; 
B. N. B. Indian Labour Union, I, pp. 534, 539, 545 ; Bandev, II, 106-8. 
Considered only method of coercing employer, Kayudu, I, p. 594. 

Contractors, part played by. General Workers' Union, N. ir. B., I, p. ’423 ; 

B. N. B. Indian Labour Union, I, p. 633, {3Iuttu), II, 4922-3. 

Discharges and, sec 'Under Discharges and Dismissals, 

Duration and character, Baihvay Board, I, p. 170 ; General Workers' Union, 
N. W. B., I, pp. 397-8, 398, 399, 410, 411, 414, {Khan), II, 217 ; E: B. B. 
Indian Employees' Assn., I, p. 524 ; B. N. B. Indian Laboxcr Union, I, p. 
646 ; Nayudu, I, p. 596. 

East Indian Railway, Baihvay Board, I, pp. 172, 2.')0, 252, 253, 254-5, 258 ; 

E. I. B. Union, LiUooah, I, p. 486. 

Eastern Bengal Railway, Bailway Board, I, p. 252. 

Eviction of strikers from housing quarters. General Workers' Union, N. W. B., 
I, p. 404, {Khan), II, 283-5, 323 ; B. N. B. Indian Labour Union, I, p. 542, 
{3IuUu, Somayajuln), II, 4714-6, (Bamchandra Bad), II, 4718-9, 4880, 
4914-6. 

Extent of, Chandrika Prasada, I, p. 437 ; E. B. B. Indian Employees' Assn., 
I, p, 524 ; B. N. B. Indian iMbour Union, I, p. 545 ; Nayudu, I, pp. 594, 
595, COO, COL 

•Gratuity system in event of. General Workers' Union, N. TL. B., I, pp. 

398, 399, 410. 411, {Khan), II, 328-30; Bussell, II, 1045-7. 

Great Indian Peninsula Railwaj', Baihvay Board, I, pp. 250, 251, 253, 255, 
257. 

History of recent disputes, 'Railway Board, i, pp. 171-3, 250-8. 
declared Illegal under Trade Disputes Act, B. N. B. Indian Labour Union, 
I, p. 645. 

Illegal strilces, amendment of Trade Disputes Act proposed re. General 
Workers' Union, N. 15'. if., I, p. 412. 

non-inclination of staff to strike, E. B. B. Indian Employees' Assn,, I, p. 
511. 

Kanchrapara and Saidpur workshops, 1920, E. B. B. Indian Employees' Assn., 
I, p. 524, {Banerjee), II, 3076. 

Khargpur, Jarrad, I, p. 322, II, 4329-38, 4338-46, 4546-8; Parsons, II, 

888 . 

Labour bureau.x established as result of, N, W. B. Union, I, pp. 369-70. 

Lillooah worlcshops, E. 1. B. Union, Lillooah, I, pp. 477, 481-4 ; E. I. if. Union, 
Khagaul, I, pp. 489. 496. 

Local Government, proposed powers re, settlement. General ILoriers’ Union, 
N. 15'. if., I, p. 415. 

Loss to industry and workers, Baihvay Board, I, pp. 170-1'; E. B. if. Indian 
Employees’ Assn., I, p. ; B. N. B. Indian Labour Union, I, p. 545 ; 
Nayiuhi, 1, p. 695. 

Madras and iSouthern Mahratta Railwaj’, Baihvay Board,!, pp. 250, 251. 255, 
Cruickshank, II, 5107. 

Nagpur, B. N . if. Indian Labour, Union, I, p. 542. 

None since formation of, E. I. if. Uriion. Iloradabad, Surendra Nath, II, 
3C4-4. 

Opposed by, G. I. P. if. Slaff Union, Jo.dti, II, 2130, 2200, 2298. 2312. 

North IVestern Railwaj’, historj' of, Baihvay Board, I, pp. 171, 250, 252, 253- 
2-56 ; N'. 11^ if. Union, I, p. 373 ; General Workers' Union, N. 15''. if., I, pp. 
397-426, {Khan), II, 132-6, 1G4-C, 171-4, 177-8, 1S2-G, 215-8, 219-20, 310-11; 
Bandev, II, lOG-9. 

Police, part played by. General Workers' Union, N.-TF. B., I, pp. 404, 416; 

E. I. if. Union, Khagaid, I, p. 496 ; 3Ivllu. Ef, 4715. 

Position of labourer made -worse by, Ganu, T, p. G53. 

Preparation for, B N. if. Indian Ijibour Union, I. pp. 545-0. 

Protection of workers’ rights and privileges, means of, N. 55'. if. Union, I, p. 
373. 

Reduction of stall after, Ladikram, II,' 19. 

Re-instatement of strikers, Khan, II, 331-3. 

Resorted to only as last means of settlement of grievances, Mutlu, 11, 4676. 
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Industrial Disputes — concU. 
Strikes — concld. 


Results, Ocncral Workers' Union, N. W. R., I, pp. 399, 410, 411, {Khan), II 
184, 295, 310-11 ; Clmndrika Prasada, I, p. 437 ; E. B. R. Indian Employees' 
^Issn., I, p. 624, {Banerjee), II, 307G ; Mnllu,-Naidu, 11, 4801. 

RoUilkund and Kumaon Railway, history of. Railway Board, I, p. 261, 253, 


256 . 


at Saharanpur, 1919, General Workers' Union, N. W. R., I, n. 397 (Khan^ 
II, 132-4, 172-3, 203. ' '' 

Settlement, nature and methods. General Workers' Union, N. W R I nn 
39S, 399, 410, 411, 415, 420, {Khan), II, 164, 177-80, 184, ISO, 2i9 ’l R. 
Union, Lillooah, I, pp. 482, 483 ; E. I. R. Union, Khaganl, I, p. 496 ; 
E. B. R. Indian Employees' Assn., I, p. 524, (Banerjee), II, 3076 ; B. N. R. 
, Indian Labour Union, 1, pp. 546-6. 

South Indian Railway, iiistory of. Railway Board, I, pp. 173, 174, 261 256 
257, 268 ; ill. S. P. Mudaliar, I, p. 569 ; T. F. K. Naidu, I, pp. 587-si 
Kayudu, I, pp. 695, 601 ; Rothera, II, 5673; Kirk, II, 5850-60, 5870- 7-’ 
/j/cr, II, 6874-6. 

Statistics should ho prepared re. General Workers' Union, N. W. R., I, p. 417, 
Tin-plate striim, B. jV. R. Indian J.abour Union, I, p. 515. ’ 

under Trade Disputes Act, B. and N. IF. Railwaymen's Assn. I, p. 508. 

Trade unions, part played 63', B. N. R. Indian Labour Union, I, p, 545. 
Transferenee of Mr. Naidu to work under oflicial inimical to union, B. N. R. Indian 
Labour Union, I, p. 545, (Naidu), II, 4696. 

Transference of workers to Quetta division by way of punishment, Ladikram, 
II, 20, 55. 

Victimisation, N. li'. R. Union, I, pp. 367, 367-8, 370, (Ladikram), II, 18, 42, 96; 
General Workers' Union, N. li'". IL, I, pp. 309, 411 ; 426; Chandrika Prasada, 
1, p. 433, Vol, II, Part II, 3379, 3382, 3400-3 ; G. I. P. R. Staff, Union, I, pp. 
450-1, (Joshi), 11, 2243-4, 2314; E. /. R. Union, Lillooah, I, pp. 484, 485; 
E. B. R. Indian Employees' Assn,, I, p. 524, (Banerjee), II, 3076, 3145 ; B. N..R. 
Indian Labour Union, l,iip.l54!i,r}4G,(MuUu), II, 4683 ; A’'a2/«rfw, I, p. 601. 

Industrial Efflcioncy : 

Carpenters, blacksmiths and gangmen, no improvement, Condon, II, 1732-8. 
Carriage and wagon simps, increase, Condon, II, 1738 ; Colesworlh, II, 1739. 
Climate and. Railway Board, I, p. 155 : AH India and Burma Covenanted Non- 
Gazetted lletihcay Services .-i.ww., I, p. 458 ; Nayudii, I, p. 594. 

Comparison witii foreign vorkers. Railway Board, I, pp. 153-5 ; Ch indrika Prasada, 

I, p. 436 ; B. and N. IF. Railwaymen's Assn., I, i)p. 500-7 ; All India Railway- 
men's Fcdn., I, p. 652. 

Comparison of railway worl;shop employees with employees in private firms, Muttu, 

II, 4800-9, 

Co-operation of employers and employed, cficct of. General Workers' Union, N. 
W. R., I, p. 420. 

Dccren'-c in, Gunu, I, pp. 655, 056. 

Education and. Railway Board, J, pp. 87, 1.55; N. W. R. Union, I, pp. 359, 387; 
General Workers' Union, N. II'. R., I. p. 407 ; E. B. R. Indian Employees' 
M/ssii., I, pp. 510, 511, 517, .523 ; Nayudu, I, pp. 593, 594. 

Factors aiTccting. Chandrilwt Prasada, 1, p. -136; E. I. R. Union, Lillooah, I, p. 
480 ; E. B. R. Indian Employees’ Assn., I, pp. 510-11, 617, 523 ; Nayudu, I, p. 
594. 

Healtli and. Railway Board, I, p. lo4 ; E. B. R. Indian Emplorjees’ Assn., I, pp. 
511, 523; Nayudu, I. p. 594. 

Hours and, E. I. R. Union, Moradabad, T, p. 467 ; E. B, R. Indian, Employee's 
Assn., 1, p. 523. 

Iucrcar,o : Railway Board, T, pp. 149-53 ; E. B. R. Indian Employees' Assn., I, p. 
523 ; Id. S. M. R. Employees' Union, I, p. 558 ; Avjar, I, pp. 580-1 ; Nayudu, I, 
p, 594 ; IFflf^on, 11, 508-9, 550-8 ; Russell, IT, 1439-47 ; Burn, II, 2761-2. 

Factor.s rerjuired for. Railway Board, T, pp. 150-7 ; E. B. R. Indian Employees' 
Assn., I, p. 523 ; ill. 8. M. R. Employees ' Union, I, p. 559 ; Aiyar, I, p. 581. 
Laziness ancl insolence of, Ganu, I, pp. 055-15. 

Lowering of, Mwn. of Carriage and Wagon Indian Apprentices, B. B. and C. I., 
n., I, p. 430, 

Machinery, cficct of uso of, Raihvay Board, I, p. 164. 

Organization and management, cficct of. Railway Board, I, p. 154, 

Position on various railways, Raihvay Board, I, pp. 161-3. 
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Industrial Efllcieney— coneW. 

Eacial discrimination and, Nayudu, I, p.. 594. 

Standard of living and, s&e that title.. 

Selection of supervising staff and, N. W. R. Union, I, p. 386 ; E, B. R., Indian 
Employees' Assn., I, p. 523. ' 

Wages and, .see tinder Wages. 

Welfare work and. Railway Board, I, pp. 87, 151 ; General Worhers' Union, N. IF. 
R., I, p. 407. 

Industrial Legislation : 

Action of central and provincial legislatures, E. B. R. Indian Employees' Assn., 
I, p. 625. 

of Central Le.gislature not applicable to Indian States, General Worhers' Union, 
N. IF. R., I, p. 415. 

Commissioner to sec that enactments made in British India are made applicable to 
Indian States, proposal, General Workers' Union. N. IF. R., I, pj). 413, 415. 
not very Effective, General Workers' Union, N. IF. R., I, p. 415. 

Effect of differences in Indian States and British India, E. B. R. Indian Employees' 
Assn., I, p. 525. 

Effect of international conventions on, E. B. R. Indian Employees' Assn., T, p. 525. 
Issue of condensed pamphlet advocated, Cliandrika Prasada, Vol. 11, Part II, 
3413-14. 

Proposals re, onforcement. General Workers' Union, N. IF. R., I, pp. 413, 415. 
Special conditions, in India, need for consideration. Railway Board, I, p. 156. 

Special department projiosed to deal with. General WoiI:ers' Union, N. IF, R., 
I, pp. 413, 415. 

Subject should be central and administration provincial, Nayndu, I, p. 595. 

Workers’ Ignorance re, Chandrika Prasada, Vol. 11, Part II, 3112. 

Workers’ knowle ’ge of, extent and measures re. Railway Board, I, p. 179. 

Industrial Relations: N. IF. R. Union, I, pp. 367-9, 373, 374, 393; General Workers' 
Union, I, p. 411 ; E. B. R. Indian Employees' Ass;;., I, p. 511 ; Ganti ; I, p. 
653; Bancrjee, II, 3017-21, 3023. 

Access to divisional officers. National Union of Railwaymen of India and Burrjia, 

I, p. 458, (Gidney), II, 2600-3, 2669-70, 2676-8, 

Committee of union to meet railway officials proposed. Ram Avtar, II, 4261-64. 
Complaints against superiors, position tc, Hockins, II, 5969-71, 5972, Thomman, 

II, 6971. 

Consultations betv/een employers and employees advocated, Chandrika Prasada, 
Vol. II, Part II, 3429-30. 

Co-operation with administration sought by employees' organisations but seldom 
encouraged, E. B. R. Indian Employees' Assn., I, p. 517. 

Co-operation between employers’ and employed : B. and N. IF. Railwaymen's 
Assn., I, p. 607 ; Mutln, II, 4848-52. 

not Attempted, E. B. R. Indian Employees' Assa., I, p. 524. 
between Different departments and E. B. R. Indian Employees’ Assn., E. B. R. 
Indian Employees' Assn., I, p. 523, {Banerjce, Gupta) II, 2986, 2988-9, 
3026-7. 

Difficult for subordinate employee to interview officer, E. B. R., Indian Employees' 
Assn., I, p. 624, {Banerjee), II, 3143. 

Discussions between Union and Agent, question of, Bhalnagar, Punchy. II, 
3582. 

Effect of dismissal on relations of employer and employed, General Workers' Union, 
N. IF. R., I, p. 400. 

Effect of divisional system on personal touch nith workers, E. I. R. Union, Khagaul, 
I, p. 490. 

Establishment and employment officers. Railway Board, I, pp. 27-8. 

Grievances : 

Disregard of, E. I. R. Union, Lillooah, I, p. 478. 

Propaganda re, E. B. R. Indian Employees' Assn., I, p. 523. 

Refusal of interview, automatic reference of matter to staff council not advo- 
cated, Burn, II, 2876-8. 

Representations and treatment. Railway Board, I, p. 27 ; Bum, I, p. 321, 
II, 2879-86, 2911-2 ; E. I. R. Union, Lillooah, I, p. 478 ; E. B. R. Indian 
Employees' Assn., I, p. 623 ; M. 8. M. R., Employees' Union, I, p. 660 ; 
Ladikram, II, 119-20 ; Russell, II 878-80 ; Joshi, II, 2297 ; Hobbs, II, 2481 ; 
Banerjee, II, 3014 Surendra Nath II, 3742-61 Jackson, II, 2482 ; 
Rotliera, II, 5700-6. 
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Industrir.! Relations— concW. 

Grievances Board or Committee : 

Advocated, Wilson, II, 2679-80 ; Ghandrika Prasada, Vol. II, Part II, 
3431. 

Need for, and proposal re, Lieut. -Colond Gidney, I, p. 608. 

Question of, PusscU, II, 1379-80 ; Haijman, II,' 1381a ; Parsons, 1387. 
Lispection of records proposal, B. and N. TP. Pailwaymen'a Assn., I, p. 507. 
Intimidation of workers, B. and N. W. Baihvaymen's Assn., I, p. 607. 

Joint mnohinerr ; 

not Approved, Burn, II, 2885-Ga, 2902-7. 

Case of, Jf. S. M. if. Employees' Union, I, p. 659. 
non-Existent, Pnilir.ay Board, I, t). 40. 

Proposals, N. T('. 11. 'Union, I, pp. 370, 373, Ladikram, II, 119 ; 0. 1. P. B. 
Staff Union, I, p. 452, {Joshi), II, 2201-6 ; E. B. R. Indian Employees' 
Assn., 1, p. 624; Hf. S. J/. if.. Employees’ Union, I, p. 560; S. I. E. 
Labour Union, Coimbatore, I, p. 589, {Kirk) II, 5841, 5888. 

Question of, Colvin, II, 3900-3. 

Local Committees, Sir Clement Hindicy’s scheme, Baihvyy Board, I, p. 35. 
periodical Meetings with Trade Unions, no objection, Mafiin, II, 3356, 3368. 
Negotiation methods. Railway Board, I, pp. 165-7, 168 ; iV. TT^ R. Union, I, p. 
373 ; General WnrLxr.t' Union, N. W. if., I, p. 426 ; 0. I. P. if. Stajf Union, I, 
pp. -140, 451-2, (JoJii), II, 21.34-7, 2200-8, 2298, 2307-8; National Union of 
Railwaymen of India and Burma, I, p. 461, (Gidney), II, 2628-32, 2638 ; E. I. if. 
Union, Khagaul, I, p. 496 ; B. and N. TP. Raiheaymen’s Amu., I, p. 507 ; E. B. if. 
Indian Employees' Assn., I, p. 524, (Banerjcc), II, 3143-5 ; Surendra Nath, II, 
3027; .Ifoarfaf, II, 4210, 4214-22; ifaw Aiifor, H, 4240, 4261-4. 

Negotiations with employers, futility of, G. I. P. if. Staff Union, I, p. 440, (Joshi), 
II, 2191-5. 

Permanent council of union and railwav officials proposed, General Workers' Union, 
N. IP. if., T, p. 425. 

through Personnel Officer, Mutlu, II, 4041, 4647-9. ‘ 

Proposals re, Banerjee, II, 3023-31. 

Representations : 

to Agent, opportunity of making, Condon, II, 1914. 

Opportuisitie.s of. Railway Board, I, pp. 27, 174, 276 ; itf. S. M. if. Employees' 
Union, I, p. 560. 

Spirit of comradc.ship should be created between employers and employees. General 
Workers' Union, N. 11’. if., I, p. 401. 

permanent Standing machinery between unions and railway administrations, 
no objection to, and will bo considered, Jackson, II, 2373-4, 2386-7. 

Industries, 'mtionali.sntion of heavy industries proposed. General Workers' Union, 
N. W. R., I, p. 414. 

Influenra, see under Dissasss. 

Inspectors : 

Racial discrimination, E. I. if. Union, Khagaul, I, p. 490. 

Recruitment method, Mujlin, II, 3566-8, Bhutnagar, II, 3686. 

Insurance : 

See, also Sickncs.s insurance under Health and Insurance under Unemployment. 
All-comprehensive compulsory scheme proposed, B. N'. if. Indian Labour Union, 
I, p. 510. 

Intelligence : • . . 

Compulsory supply of returns by employers, legislation desirable, All-India Railway- 
men's Fcdn., I, p. 652. 

Inadcquac3' of, All-India Railwaymen's Fedn., I, p. 652. 

Labour departments should compile statistics for every industry, Aiyar, I, p. 
582. 

Special investigations, nature of, and results. Railway Board, I, p. 183. 

Statistics : 

Absence of authorised figures, Aiyar, I, p. 582. 

Accuracy, degree of, Raihvay Board, I, pp. 182-3 ; E. B. if. Indian Employees' 
Assn., I, p. 525 ; B. N. if. Indian Labour Union, I, p. 534. 

Collection, method. Railway Board, I, p. 182 ; E. B. if. Indian Employees' 
Assn., 1, pp. 625, 526 ; B. N. if. Indian Labour Union, I, p. 534. 

Extent and use of. Railway Board, I, pp. 181-2 ; General Workers' Union, 
N. W. if., I, p. 417 ; Ghandrika Prasada, I, p. 437 ; E. B. if. Indian Employees' 
Assn., I, p. 525. 
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Intelligence — concW . 

Statistics — concld. 

Improvements suggested, E. B. B. Indian Employees' Assn., 1, p. 526. 
Eesnlts achieved, E. B. R. Indian Employees' Assn., I, p. 62G. 

Staff organisation, E. B. R. Indian Emjoloyees' Assn., % p. 525. 
additional Staff proposed, E. B. R. Indian Employees' Assn., I, p. 520. 

International Labour Conventions : 
see also particular subjects. 

Action taken re, and effect on legislationj-ff^. B. R. Indian Employees' Assn., I, p. 
525. 

Applicability to Indian railways, extent of, and consultation of unions and 
associations advocated, Lt.-Col. Oidney, I, p. 007. 
not Applicable to Indian States, General Worlxrs' Union, N. If’. R., I, j). 415. 
little Attention paid to, B. and N. IT. Railwaymeji' s Assn., 1, j). 508. 
no Effects on conditions of workers in India, GeneraliWorlers' Union, N.W.R.,1, 
p. 414. 

Position re. Railway Board, I, p. 178. 

Ratification, delaj' in. General Workers' Union, N. If. R., J, p. 414. 

Inte’rnatioual Labour Orgauisatiou. recommendations, should be adopted and suitable 
laws passed without delaj% Eayudu, I, p. 595. 

Ismail, Mr., see MONDAL, Santi Ram, etc., representatives of the East India 
Bailway Union, Lillooah, U PP- 477-80, II, 4190-273. 


IYER, P. S. Krishnaswatny, sec KIRK, Ernest, etc., representing the South Indian 
Railway Labour Union, Coimbatore, I, pp. 588-90, II, 5819-90. 


JACKSON, Sir Ernest, Kf., C.I.E. ; BALL, K. P. ; JOKES, J. A. ; PATEESGK, J. J. C. : 
SCORESBY JACKSON, DR, ; KENNEDY, G. H. ; Ah.TIA, J. D. : and EOBBS 
Colonel H. F., representing the Bombay, Barodn and Central India Railway Com- 
pany : II, 2329, 2505. 

B. B. and C. I. Railway, purchase of property by Secretary of State, II, 2381-3. 
Co-operative credit societj', II, 2329-30, 2333-4, 2342. 

Daily paid men, II, 2502-4. 

Dietary, II, 2549-50. 

Discipline, and discharges and dismissals, II, 2343-57, 2463-0. 

Family budgets, II, 2404-8, 2510-9, 2544-51, 2664-6. 

Fines Fund, II, 2505-6. 

Foremen and assistant foremen, II, 2507-8. 

Grievances, II, 2481-2. 

Guards and drivers, II, 2491-5. 

Health : 

Certificates, II, 2427-32. 

Ey'esight and hearing tests, II, 2433-7, 2443-60. 

Medical examinations, II, 2559-65. 

Medical treatment, II, 2423-6, 2489. 

Sickness incidence, II, 2409-12, 2418-9. 

Health visitors, II, 2421-2. 

Hours, II, 2508a, 2539-42. 

Housing, II, 2413-7, 2477-80. 

Malaria, II. 2420, 2440-2. 

Promotion, JI, 2468-76. 

Recruitment, II, 2499 -.j01, 2559-05. 

Sanitary commhtees, II, 2525-0. 

Staff Councils, II, 2367-74. 

Staff officer, II, 2331-2. 

Temporary staff, II, 2485-6. 


Trade Unions, I, p. 346, fl, 2342-0, 2304-0, 2457, 2520-4, 2550.3 c 

Training schools, II, 2496. , , 1 , 

Wages: I, pp. 332-45, II, 2335-40,2358-03, 2373-9, 2380-403 o^jv-.r,.-, c.oo 
2509. > 


Fines and debits, II, 2527-38. 


Payment, II, 2438-9. 

Workers’ Federation, Ajmer, II, 2487, 2597-8. 
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BAZAZ,Mr.;CHAKRABARTTY,Mr.- 
n? Mr- ; CHOWDHURY Mr. and MARTIN-LEAKE, 

ur. /i., V.U., l>.b. •/.&., representing the Bengal Nagpnr Railway: II, 4274-612. 

^-India Railwaymen’s Eederation, deputation, I, p. 323, n. 4356-72 
Appeals, II, 4281-2, 4422-6, 4529, 4568. 

Bengal Nagpur Railway, finance, I, p. 326. 

Conditions of service, revision, II, "4308. 

.Co-operative credit society, I, p. 324, II, 4578, 4580-4, 4590-4. 

Covenanted men, I, p. 324, II, 4564. 

Death gratuities, I, p. 323, II, 4411. 

Departmental organisation, II, 4280-2. 

Discharges and dismissals. II, 4282-3, 4284-6, 4440, 4660. 

Discipline, II, 4544. 

Education, II, 4566. 

Health and medical facilities, I, p. 324, TI, 4469-.526. 

Hours, II, 4441-51, 4556-6. 

Housing, ir, 4458-66, 4467-8, 4530, 4549. 

Industrial disputes, I, p. 322, II, 4329-50, 4391-4000, 4509-10, 4546-8. 

Leave, I, p. 324, II, 4539-43, 4557, 4.559, 4563-4. 

Muslim Welfare Committee, II, 4404-7. 

Personnel officer, II, 4286-9, 4437-9, 4570. 

Promotion. II, 4550-1. 

Provident Eund, II, 4579. 

Railway Board and Company-managed railways, relations, II, 4305-8, 4385-8, 4600-2. 
Recruitment, upper subordinates, II, 4527-8. 

Sanitary arrangements, II, 4466. 

Service agreements, II, 4553. 

Station Masters and Assistant Station Masters, II, 4632-8. 

Trade Unions, I, p. 323, II, 4321-5, 43.52-4, 4373-7, 4401-8, 4597-600, 4606-9. 

Training school, II, 4552. 

Transfers, IJ, 4422-6. 

Unhealthy stations, I, pp. 323-4, 11, 4412-7, 4531. 

Wages : 1, p. 322, II, 4277-8, 4309-14, 4388-98, 4562, 4568, 4675, 4611-2. 

Fines Thind, II, 4546. 

Welfare II 4329 4561. 

Welfare Committees, IT, 4290-302, 4315-9, 4418-34, 4671-3, 4676-7. 

Workmen’s compensation, II, 4585-9. 


Johhers : 

Emplovment, system not in vogue, Eailway Board, I, p. 34. 

Recruitment through, extent and defects of system, B. and N. W . Bailwaymen’s 
Assn., I. p. 497. 

JONES, J. A., see JACKSON, Sir Ernest, Kt., C.I.E., etc., representing the Bombay 
Baroda and Central India Railway, II, 2329-2565. 


Jonesgung Colony, request to visit, Paihik, II, 1624. 

JOSCELYNE, A. H., see MAFLIN, P. H., O.B.E., M.C., etc., representing the Eastern 
Bengal Railway, II, 3287-3568. 

JOSEPH, S, see GOPAL, A., etc., workers in Golden Rock Workshops, II, 4937-42. 
JOSHl, S. C. and BAKIILE, P. S., rei>resentatives of G. I. P. E. Staff Union ; I, pp. 
439-55, II, 2122-328. 


Absenteeism, I, p. 441. 

All-India Railwaymen’s Federation, I. p. A.'.h, 11, Zduo-o. 
All-India Trade Union Congress, I, p. 439. 

Contract work, I, p. 442. 

Cottage industries, 1, p. 441. 

Diseases, I, p. -444, TI, 2225, 2226-8, 2229-31, 2246-7. 
Discipline, I, p. 439. 

Dismis.sals, I, pp- 439, 450, II, 2293-4, i.'_44. 

Drivers, II, 2282. 

Education, I, pp. 441-2, 444-5, 450. 

Employers’ Liability Act, I, p. 448-9. 

Factories Act, I, p. 444. 

G. I. P. R. Amalgamated Society, Jl, 
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Josh', C., otCi, — condd. 

Gr. I. P. E. Co-operative Credit' Society, I, p. 445, II, 2267, 2270-1. 

©.I. P. E. Mutual Benefit Society, I, p. ‘145, IT, 2267-0. 

G. I. P. Eaihvaymon’s Union, II, 2127-31. 

G. I. P. Eaihvav, number of cmplovecs, II, 2138. 

G. I. P. E. Staff Union : I, pp. 439, 440, 451, 452-5, II, 2200-11, 2233-4, 2311-13. 
Affiliation with other unions. I, p. 430. IT, 2305-G. 

Amalgamation with G. I. P, Eailwaymen’s Union, IT, 2130-1. 

Attitude of employers and officials, 1, pp. 430, 450-1, II, 2245. 

Attitude of workers, T, ])p. 450-1, 

Formation and history, I, pp. 439-40, ‘1.50, 451, IT, 2124, 2235-8, 2263. 
Membership, 1, p. 450, II. 2125-6, 2128, 2132, 2139-41. 

Methods of negotiation with cmplo3'cr.s, I, pp. 440, 451-2, IT, 2134-7, 2200-8* 
2298. 2307-8. 

Negotiation preferred to strikes, IT, 2130. 2200, 2298, 2312. 

Eecognition, I, pp. 439, 451, II, 2133, 2185-7, 2190. 2263. 

Eegistration, I, pp. 439. 451. 

'l^’ictimisation of members, I, pp. 450-1, TI, 2243-4, 2314. 

M'ork accompli.shed bv, I, p. 451, II. 2142-3. 

Guards. II, 2282, 2322-4.' 

Health and mediral fa<-ilitios. I, pp. 443-4.11,2217,2222-4,2229-32,2258-01,2286-90. 
Hours, I. pp. 443, 449, 4.50. . 

Housing, I, pp. 441, 442-3, 444, IT, 2249-52, 2254-7, 2264-6. 

Industri.al disputes: I, pp. 439. 440,4.52-5, IT, 2130, 216.5-9, 2200, 2233-4, 2297-8, 
2311-13. 

Negotiations between emplo.ycrs and employed, I, pp. 440, 451-2, II, 21,34-7. 
2200-8, 2298, 2307-8. 

'^^ctiniisation, I. pp. 450-1. II, 2243-4, 231-1. 

Intelligence, I, pp. 443, 447, II, 2173-4. 

Leave, I, pp. 410, 441, IT, 2291-2. 

Mutual benefit and E. C. societies, I, p. 445. 

Pfisstis, I ’1, 

Promotio’nri, pp. 4‘10-1, 442, 460, II, 2272-84, 2315, 2322-8. 

Provineial Trade Union Congress, I, p. 439. 

Eacial discrimination, I, pp. 442, 443. 444-5, II, 2264-6, 2272-92, 2315, 2.324-8. 
Eeoruitment, I, pp. 440-1, IT, 2272-84, 2315-21. 

Safety, I, p. 447. 

Sanitary arrangemeuls, I, pp. 443, 444, II, 2218-21. 

Seamen, I, p. 446. 

Staff organisation, I, pp. 439, 440-1, 442, II, 2144-7, 2240-1, 2242-3, 2295-6. 

Station masters and assistant station masters, IT, 2272-81, 2326-S. 

Ticket collectors, IT, 2282-4, 2322-4, 2328. 

Trade unions, I, pp. 439, 440, 451-2, II, 2141, 2188, 2194-5, 2201-6, 2209-11, 2301-4. 
Trade unions : 

Eecognition, I, pp. 439, 451, IT, 2133, 2185-7, 2196, 2263. 

Victimisation of members, I, pp. 4.50-1, II, 2243-4, 2314. 

Work accomplished by, I, p. 451, II, 2142-3. 

Unemployment, I, p. 441, II, 21.58-9, 2293-4. 

Wages : I, pp. 441, 444, 460, II, 2149-57, 2161-2, 2172, 2173-4, 2179-84, 2213-16 
2263, 2283-4. 

Ihcretise, H, 2163-5, 2168, 2170-1, 2197, 2198-9, 2212-16. 

Low standard, I, pp. 441, 443, 450, II, 2148-54, 2183. 

Minimum, I, p. 450, H, 2176-81, 2253, 2262. 

Payment, periods, II, 2309-10. 

Welfare, I, pp. 439-40, 442, 444-6. 

Workmen’s Compensation Act, I, pp. 444, 445-9, TI, 2248, 2290-300. 

Works committees, I, p. 439, II, 2188, 2233, 2301-4. 

Workshops, I, p. 443. 

Kala-azar, *te under Diseases. 

Karachi Indian Institute, non-recognition of, Muirhead, II, 561a. 

Kanchrapara Railway Workmen's Union : 

Attitude of staff towards union and officials, I, pp. 631, 532. 

History of, activities etc., Eailwav Board, I, pp. 161, 162, E. B, It. Indian Emplovecd 
Assn., I, p. 623, (Qupta), I, p. 530, II, 2980-1. 
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. Kanohrapara Railway V/orkmen’s Union— t-oncia. 

Memorandum : I, pp. 530-2. 

Apprentices, 1, p. 531. 

Bribery and corruption, I, pp. 630, 531. 

Co-operative societies I, p. 630. 

Cost of living, I, p. 631. 

Education, I, p. ,531. 

Exploitation of workers, I, p. 531. 

Gratuities, I, p. 531. 

Health, I, p. 530. 

Hours, I, p. 631. 

Housing, I, p. 530. 

Overtime, I, p. 531. 

Passes, I, p. 631. 

Privilege ticket orders, I, p. 531. 

Promotions, I, p. 631. 

Recruitment, 1, pp. 630, 531.*' 

Ro.ads, I, p. 530. 

Sanitary arrangements and water supply, I, p. 630. 

Staff organisation, I, p. 530. 

Victimisation of officials, I, p. 531. 

Wages, I, p. 531. 

Welfare work, I, p. 530. 

Workshops at Kanohrapara, I, pp. 530-2. 

Registration, 1, p. 530. 

Kanohrapara workshops, conditions in, Kanchrapara Baihmy Worlmien't Union, I, pp. 
530-2. 

KENNEDY, G. H., see JACKSON, Sir Ernest, Kt., C.I.E., etc., representing the Bombay, 
Bajoda and Central India Railway, II, 2329-2565.- 

KHAN, M. A., President and General Secretary, and AKHTAR, M.D., Financial .Score? 
tary, General Workers’ Unijn, North Western Railway : I, pp. 397-427, II, 121-333. 
Absenteeism, I, pp. 402, 410. 

Agriculture, I, p. 413, 11, 151, 154. 

Apjjeals, I, p. 416, II, 218, 262-5. 

Attendance registers and timekeeping, I, p. 401. 

Central Labour Federation, 11, 297-8. 

. Central and Local Governments, relations between, I, pp. 414-5. 

Central and Provincial legislatures, I, pp. 412. 413-4. 

Contract woik, 1, pp. 401, 422-4, II, 280. 

Co-operative societies, I, pp. 421, 422. 

Coorg Labour 'Act, I, p. 412. 

Cost of living, I, pp. 397, 404-5, 417, 418, II, 164-167, 191-2, 193-5, 208c. 
Departmental system, I, pp. 415, 416. . 

Discipline, 1, pp. 408, 415, 416, 419. 420, 11, 252-5. 

Diseases, 1, ji. 408, II, 301-2. 

Dismissal and discharge, T, pp. 387-8, 399, 400, 410, 411, 413, 416. II, 133-5, 164, 166, 
215, 217. 

Divisional system. I, np. 415-16. 

Education, 1, pp. 400, 407-S, 413, 414, 415, 419, 421, 423,-11, 201. 

Employers’ and Workmen’s Disputes Act, 1, p. 412. 

Factories Act, 1, pp. 406, 416, U, 209. 

Faetorj' and boiler inspection, I, p: 415. 

General workers’ union. N. W. R.. I, p. 424, 426, II, 156-7, 297-9, 308-9. 

Balance sheet, I, pp. 399, 424, 426, If, 141, 143-6, 276-7, 296. 

Formation, I, pp. 399-400, 410-11, 424, II, 121. 

Membership, I, pp. 399, 424, 426, II, 122, 126, 128, 130, 137-8, 142, 305, 307, 319. 
not Recognised by authorities, 1, pp. 399-400, 411, 422, 424, 425, 426, 11, 123-6, 
129, 130, 155, 167, 158-63, 177, 184-5, 2086, 278-9, 293-4, 296, 307, 309. 
Registration, I, pp. 422, 424, II, 123, 165, 160. 

Guards, II, 202. 

Health, 1, pp. 403, 404-6, 407, 409, 410, 413, 422, II, 209-13, 214, 235, 236-9, 
240-1, 300. 

Hours, I, pp. 406, 408, 409-10, 422-4, II, 251, 320. 

Housing, I, pp. 397, 4C3-4, II, 242, 243-4, 281-2, 283-5, 323. 

Indebtedness, I, pp. 421-2, IT, 325-7. 

Indianisation of services nronosed, I, p. 414, 
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KRAN, M.A., etc. — conda. 


Indnstrial disputes ; 

Case of Jlr. Miller, I, pp. 397, 399, 410, H, 133-4, 196-200, 219. 

Conciliation and arbitration, I, pp. 411-12, 413, II, 176. 

Lock-outs, I, pp. 398, 410, 417, II, 166. 

Strikes, I, pp. 397-9, 401, 402, 404, 410, 411, 412, 414, 415, 417, 418, 423, 426, 
n, 132-6, 164-6, 171-4, 177-80, 182-6, 203, 215-20, 283-5, 295, 310-11, 328-30, 
331-3. 


Victimisation, I, pp. 399, 411, 426. 

Industrial efficiency, I, pp. 407, 426. 

Industrial legislation, I, pp. 413, 414, 415. 

Industrial relations, I, pp. 400, 401, 411, 425, 426. II, 119-20. 

Industries, nationalisation, I, p. 414. 

Intelligence, I, p. 417. 

Labour, Central Labour Board, Punjab, Lahore, I, pp. 412-14. 

Labour Commissioners, I, pp. 413, 415. 

Labour m.ovement in Punjab, I, pp. 397-400, 410-11. 

Leave, 1, pp. 402, 410, 423. 

Legislatures, Labour representation on, 1. pp. 412, 413, 414, 42.5. 

Nationalisation of railways, I, pp. 422, 423. 

N. W. R. Association, I, pp. 397, 398, 410, II, 131, 170-2, 175. 177, 184-5. 

N. W. B. Subordinates Union, I, p. 398. 

N. W. R. Union. I, pp. 397, 398, 399, 410, 411, 424, 426, II, 126-31, 156, 170-2. 175, 
258-64, 306. 308-9. 

Old age and premature retirement. I, p. 413. 

Passes, I, pp. 407, 420, 425, IT. 156. 

Promotion, I, pp. 400, 416-7, 418, IT, 224-7. 

Racial discrimination, I, pp.. 400, 416, IT, 242. 

Railway Co-operative Credit Society, I, p. 421. 

Recruitment. I, pp. 400, 402-3, 413, 416, 417, 419, TI, 151-4, 204-5, 231-2. 
Retrenchment, I, pp. 401-2, 228 II, 230-4. . 

Road.s, I, p. 403. 

Safety, I, pp. 408, IT, 246-9. 

Sanitary arrangements, I, pp. 404. 406, 413, II, 242, 286, 288-9. 

Staff organisation, I, pp. 400, 403, 409, 415-6, II. 225-6, 252-5. 

Staff” reduction, I, pp. 401-2, II, 230-4. 

Standard of living, I. pp. 407, 418. 

Sweating, I. p. 422. 

Trade Disputes Act, I, pp. 411-2, 414, 415. 

Trade Union Act, I, pji. -414. 425, 426. 

Trade Union Congress of India, I, p. 425, II, 312-7. 

Trade unions: I, pp. 401. 412, 414, 425, 426-7. 

Employers’ attitude, I, pp. .399-400, 424-7, II, 181. 

Facilities granted bv authorities, I, pp. 308, 399, 410, 424-5, II, 156-7, 186-90, 
221-3, 278. 

Government’s attitude, I, p. 414. 

Labour members in central legislature, I, p. 413. 

Movement in Punjab, I, pp. 399-400, 410-12, II, 121, 160-75, 258-75. 

Obligations of, I, p. 425. 

Political tendencies, I, pp. 398-9, 425, 426-7. 

Presidents, II, 266-73. 

Recognition, I, pp. 398, 399-401, 410, 411, 422, 424, 425, 426, II, 123-5, 
129-30, 155, 157-63. 177, 184-5, 2036,258, 278-9, 293-4, 296, 307, 309. 
Registration, I, pp. 415, 424, 425, 426, II, 123, 146, 155. 160, 315, 316, 317. 
Subscriptions, I, pp. 398, 399, 410, II, 186-90, 221-3, 294. 

Unemployment, I, pp. 401-2, 417, II, 148, 206, 207, 230-1, 233-4, 333. 

Wages, I, pp. 397, 398, 399, 401, 402, 405, 407, 409, 410, 411, 413, 417-21, 422-3, 
II, 147-50, 167-8, 191, 202, 208, 208a, 256-7, 280, 303-4, 321-2, 324-7, 328-30. 
Welfare, I, pp. 407, 415, II, 208. 

Women, employment of, I, pp. 406, 407. 

Workmen’s Breach of Contract Act, I, p. 412. 

Workmen’s Compensation Act, I, pp. 495, 409, 414, 417, II, 209, 246-9, 318. 

Works committees, I, p. 401. 

Workshops, I pp. 40-2, 402, 406, II, 2.30-4, 290, 291-2. 

KHANNA, h'r., sec J.AERAD, V. E. D.. etc., representing the Beng.al Nagpur Railway, 
n, 4274-4612. . 
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F- S. Jpshna^fi’amy ; SUNDKAMURTHY, 
T^* S., representing the South Indian Railways Union. 
Gombatore : I, pp. 588-90, II, 5819-90. 

All-India Railway Federation, I, p. 590. 

Apprenticeship, 1, p. 588, II, 5836-7. 

Dismissals, I, p. 689, II, 5888. 

Education, I, p. 589. 

Housing, I, p. 589, II, 5863. 

Industrial disputes, I, p. 690, II, 5850-60, 5870-7. 

Labour Departments, I, p. 690. 

Legislatures, labour representation, I, p. 590. 

Promotion, I, p. 589, II, 5838-40, 6886-7. 

Recruitment, I, p. 688, II, 5835. 

Sickness insurance, I, p. 589, II, 5864-6. 

South Indian Railway Labour Union, II, 5823-5, 5829-30, 5833-4, 5349-61, 5869-70. 
Staff, I, p. 589, II, 6888. 

Staff and welfare committees, II, 5889-90. 

Trade Unions, I, p. 589, 690, II, 5841, 5846-7, 5878-80, 5888. 

Training, I, p. 588. 

Wages, I, p. 590, II, 5842-5, 5867-8, 5881-7. 

Workmen’s compensation, I, p. 590. 

Kot Lakhpat school, Railway Board, I, pp. 30-1, 32. 

KRISHNAMU RTI, G., see SYED flIADHAR, etc., representing the Madras and Southern 
Mahratta Railway Emploj^ees’ Union, I, pp. 549-64, II, 5292-5445. 

KRISHNAW, Mr., see GOPAL, A., etc., workers in Golden Rock Workshops, II, 4937-42. 

KUNDURIKAL V, R., see BURN, D. S., etc., representing the Great Indian Peninsula 
Railway, II, 2715-2909. 

Labour, history of movement in Punjab, General IFortos’ Union, N, W. R,, I, pp, 397- 
400, 410-11. 


Labour Bureaux : 

Railway Board, I, pp. 19, 28, 34 ; N. TF. R. Union, I, pp. 369-70. 
not Approved, Lt.-Col. Oidney, I, p. 608. 

Closer relationship with trade unions, would be considered, Russell, II, 1014-6. 
Comparison with Personnel officers, Randev, II, 7-10, 

Enquiries made by employees at, Watson, I, pp. 304-5. 

Establishment and functions, N. TF. R. Union, I, pp, 369-70, (Randev), II, 6-7. 

A failure, N. TF. R. Union, I, p. 370, 

Information to staff re , Muirhead, II, 664. 

Intended to dicredit unions, N. R. Union, I, p. 370. 

North Western Railway : 

Election of representatives, method, Muirhead, II, 344-7. 

Particulars re, Muirhead II, 341-7, 437-43. 

Object of formation of, Muirhead, II, 568-70, 733-4. 

Position in regard to trade union, Muirhead, II, 735-8. 

Proposal, Railway Board, I, p. 15. 

Relations with N. W. R. Union, Ladikram, II, 42. 

Representation of illiterates, TFa/«o?i, II, 586. 

Staff of, N. TF. R. Union, I, p. 369. 

Value of, Muirhead, II, 635-9. 

Warden has not sufficient powers to deal with grievances, Randev, II, 9-10. 

Working of, being watched and will be extended to State-W'orked railways if desir- 
able, Hayman, II, 1351. 

Labour Commissioners : 

Activities a.nd proposals re, Nayudu, I, p. 595. 

Intervention in industrial disputes, proposal re, M. S. P. Mudaliar, I, p. 569. 
Proposed, General Worhers' Union, N. TF. R., I, pp. 413, 415. 

Labour conditions, growing complexity of. Railway Board, I, p. 35. 

Labour Departments, Strengthening and expansion advocated,i_S. I. Labour Union, Goim; 
batore, I, p. 590. 

Labour Office or officer, worlc of, E. B. R. Indian Employees’ Assn., I, p. 525. 
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LADIKRAM, Mr. ; and fRANDEV, SHIVRAM DAS, repreaentatives of North Wostam 
Railway Union : I, pp. 369-97, II, 1-120. 

Appeals, I, pp. 367, 368, 393, 396, 397, II, 11, 12. 

CJontract work, I, p. 371. 

Oo-operative societies, I, p. 365. 

Cost of living, I, pp. 366, 388-92, 393. 

Discipline, I, pp. 347, 367, 396, 397, II, 26, 55. 

Diseases, I, pp. 363, 371, 372. 

Dismissal and discharge, I, p. 379, II, 100-7, 108. 

Drivers, I, pp. 384. 

Education, I, pp. 369.-60, 363, 366, 374, 375, 376, 380, 387, 389, 393, 395, 397, II, 35- 
7, 41, 71-3, 77-80, 91-2. 

Employees’s Co-operative Credit Society, I, p. 365. 

Eireipen, I, p. 384. 

Guards, I, pp. 371, 386. 

Health and medical facilitic.s, I, pp. 301-3, 300, 371-3, 380, 380, 388-93, II, 02-70, 84- 
90. 

Hours, I, pp. 371-2, 380-1, 390, 397, 11, 26, 27, 56. 

Housing, I, pp. 360-3, 371, 375-9, 382-3, 394-5, 397, II, 38-9, 82-3, 99-100. 
Indebt^ness, I, pp. 305-0, 381, 389, 390, 391. 

Industrial disputes, I, pp. 307-8, 369-70, 373, 374, 393, 390, II, 18, 19, 20, 42, 44, 55- 
61, 95, 100-9. 

Industrial efficiency, I, pp. 359, 381, 386, 387, 393. 

Industrial relations, I, pp. 307-9, 373, 374, 393, II, 119-20. 

Labour bureaux, I, pp. 309-70, II, 6-10, 42. 

Leave and holidays, I, pp. 300, 381, 382, 394, 397, II, 70. 

N. W. R. Union, I, p. 373, II, 42, 45-54, 57-60, 74-6, 93-0, 109, 114-15. 

Old age and premature retirement, I, pp. 304, 372, 331, II, 32. 

Passes, I, pp. 394, 397, II, 81. 

Promotion, I, pp. 303-4, 306-7, 308, 381, 384-7, 393, 394, 397, II, 30-4. 

Racial discrimination, I, pp. 359, 360, 361, 370-1, 372, 378, 380. 384, 386, II, 37-41, 
Recruitment, I, pp. 360-70, 379, 380-7, 392-3, 390, II, 11-13, 18, 29, 80. 
Retrcnchmenl, I, pp. 379. 381, II, 19-25. 

, Safety, I, p. 377. 

Sanitary arrangoment.s, I, pji. 301, 370, 377, 395, 397. 

Shed men, I, p. 384. 

Shimters, I, p. 384. 

Staff organisation, I, pp. 306-71, 381, 380-7, 393-7, II, 7, 18-25, 27, 30-4, 42. 

Standard of living, 1, pp. 302-3, 374, 381, 393. 

Station masters, I, p. 381, II, 40. 

Ticket collectors, I, p. 371. 

Trade unions, I, pp. 370, 373, 374, 383, 388, 390, 397. 

Unemployment, 1, pp. 308, 373-4, 375, 379, II, 19-25, 28-9, 01. 

Wages, I, pp. 359, 360,301, .302, 303-6, 371, 373, 374, 381, 382, .384-0, 388-97, IT, 
13-17, 32, 40, 44, 97-S, 101-5, 110-13, 110-8. 

Welfare, I. pp. 365, 379, 395-0, 397. 

Workmen's Compensation Act, I, pp. 387, 388, II, 43. 

LAKSHffllNARAYANA, Mr., sec SYED ItlADHAR, etc., representing the Madras and 
Southern ilaharatta Railway Employees’ I'^nion, I. pp. 549-04, IT, 5292-5445. 

LANCASTER, H., see COLVRI, G. L., C.B., C.M.G., D.S.O., etc., representing the East 
Indian Railway, II, 3788-4195. 

LARDNER, Mr., see CAMERON, Mr., etc., representatives of the Anglo-Indian and 
Domiciled European employees. IT, .3174-3280. 

Lead poisoning, see under Diseases. 

Leave and Holidays : 

Arrangements very defective, N. IF. R. Union, I, pp. 382, 394. 

Casual leave, Raihcay Board, I, p. 147 ; General Workers' Union, N. 11’. R., I, p. 423. 
Commutation, question, Jarrad, I, j>. 324, II, 4557. 

Commuted furlough for Anglo-Indians proposed, C. W.A. Gidneii, Wilson, II, 2506-71^ 
2610-12. 

Compulsor^q Ghandrika Prasada, I, p. 433, Yol. II, Pari, II, 3432-0 ; E. I. R. Em'ploy- 
ees’ Union, Lucknow, I. p. 488. 

of Contract labour, B. «£• N. IF. Railwaymen's A ssn., I, pp. 498, 505. 

Control of, WatJien, II, 5005-13 ; Thompson, II, -5007-9 ; Rothera, JI, 5498. 
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Leave and Holidays— co»!/t/. 

Corruption and illegality, E. 1. J?. Union, Iiloradabad, T, p. ‘17J. 
of Covenanted men from United Kingdom, AlUIndia and Bunna Ciivnanlcd Non- 
Gazetted Bailw vj Bcrvices /l,?59i.,.l,ipp. 45G, 457, 45S. 

Dail 3 ’- rated staff should be allowed same privileges as monthlv rated. E. I. U. Union, 

■ Moradabad, T, p. 46S. 

Demands of Lillooali strikers, E. I. It. Union, lAUooah, I. p. 485. 

Difficulties of covenanted man going on leave to Englan 1, All-India and Burma 
Covenanted Non-Gazetted Bailway Services Assn., I, pp. 456. 457, 458. 

Difficulty and delaj' in obtaining, N. fV. R. Union, t. pp. 866, 394 ; B. and If. 
Baihvaymen’s Assn., I, p. 506 ; M. S. M. R. Employees' Union, 1, p. 558 ; M. S, P. 
Mndaliar, I, p. 567 ; Aiynr, I, p. 580; T. ]'. K. Naidu, I, p. 587, TI, 5755-6; 
II, 4929 ; iro»7:er, II, 4937. 4912. 

Earned leave should be granted when anplied for, E. 1. E. Union, Moradabad, I, p. 
471. 

E. I. R. Union, Moradabad, not consulted re, contemplated changes, Surendra Nath, 
II, 3719. 

Eerozepore division, N. ir. E. Union. I, p. 394. 

Fundamental rules ; 

Extension : 

to All staff advocated, N. If. E. Union, I, pp. 366, 394, 397 ; General 
lYorlcer^ Union, N . II. E., I, pp. 402, 423 ; E. I. It. Union, Moradabad,!, 
p. 471. 

to Daily rated staff advocated, E. I. E. Union, Lillooali, I, p. 481. 
not Propo.sed and reasons. Parsons, II, 1170'.3a ; Hayman, II, 1173b, 1399. 
should be Given when due. National Union of Eailwaymen of India and Burma, 

I, p. 460. 

Grievances in connection with, Aiyar, I, p. 580. 

Increase proposed, B. B. (6 C. I. R. Worhers' Fein., I, p. 428, {Palhik), II, 1521. 

Lee Comnjission benefits should be extended to all covenanted subordinates, All- 
India and Burma Covenanted Non-Gazetted Railway Services Assn., I, p. 458. , 
Legislation advocated, E. I. It. Union, Moradabad , I, p. 471. 

Lower paid staff, under c’on'idcration. Pringle, II, 3550-1. 

Man declared medically unfit and gi\on notice not allowed leave due to him, Ladik- 
ram, 11, 70. 

Menials, position re, N. IF. E. Uni.m, I. pp. 382, 394 ; Surendra Nath, II, 3766-8. 
Modifications propo.-ed, N. IF. R. Union, I, pp. 366, 382, 394. 

Obtaining of, position re, Eothera. IF, 5562-5. 

Over.staying of. Railway Board, I. p. 22. • 

Pay drawn on, percentage, Jarrad, IT. 15.59, 4563-4. 

without Pay, sj'stem. General Vr orkers' Union, N. IF. i?., I, pp. 410, 423 ; L. I. R- 
Union, Moradabad, I, p. 468 ; B. and N. IF. Eailwaymen' s As.sn.,I. p. 504 ; Pathik, 

II, 1549 ; Pringle, II, 3313. „ -n 

Proposals re, B. B. and G. I. R. Worlcers' Fedn., I, p- 428, (Pathik), II, 1521 ; 

Indian Labour Union, I, p. 541 ; M. S. M. E. Employees' Union, I, p. 556 ; T. V, 
K. Naidu, I, p. 586 ; Gidney, I, p. 611. 

Racial discrimination: Ghandrika Prasada, I, pp. 433, 436 ; E. I. E. Union, Morada- 
bad, I, pp. 469, 471 ; B. N. R. Indian Labour Union, I, p. 541. 

None, in theory, Josbi, II, 2291-2. 

Removal of, in revised rules, Hayman, TI, 834, 1082-3, 1121-2. 

Refusal of employers to grant, E. I. R. Union, Moradabad, I, p. 471. 

Religious and gazetted : c r -d tt • 

Facilities for Indian staff to perform religious ceremonies, lack of, E. I. R. Union, 
Moradabad, I, p. 469. 

proposed Regulations re, E. I. R. Union, Moradabad, I, p. 468. 

Reserve: M airhead, II, 550-3, 615a; Watson, II, 654-6, 615; Hayman, II, 1174, 
Jarrad, II. 4539-40, 4543 ; Eothera, II, 5562-5. f 

could be Curtailed if International conventions property applied to question oi 
hours and rest days, N. IF. R. Union, I, p. 381. 

Improvements of system proposed, N. IF. R. Union, I, pp. 394, 397. 
Inadequacy of, N. IF. R. Union, I, p. 366 ; G. I. P. R. Staff Union, I, P- > 
E. I. R: Union, Moradabad, I, p. 471; B. and N. IFF Railwaymens Assn., 
I, p. 506 ; E. B. R. Indian Employees' Assn., I, p. 523, (Banerjee), II, 3122- , 
3146, 3150; B. N. E. Indian Labour Union, I, p. 541, (Mutiu), ii., 43"3, 
M. S. P. Mudaliar, I, p. 567 ; T. V. K. Naidu, 1, p- 587 ; Anglo-Indian and 
Domiciled European Assn., I, p. 625; All-India Railwaymens Jedn., 1, p. 
651 ; Surendra Nath, II, 3780-1. 
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Leave and Hollday£ 
Rules : 


-concld. 


imder Consideration by Rail-.^ny Boa.rd^Walson, IT, .549. 
opies of rules should be distributed among staff, National Union of Bailwaymen 
of India and Earma. T, p. 4C0. 

I erences between rule.s for oniccrs and men. and complaints re., Anglo-Indian 
and Domiciled European Assn., T, p. 625. 

gMrance of workers re. leave rules. National Union of Bailwaymen of India and 
Burma, T, p. 460. 

Issued by Government of India, Feb. 1930, Baibvay Board, I, pp. 147-8, 245-9. 
^lormation to employees, proposal, Ll.-Col. Gidney, I, p. Gil. 

^ew, under preparation, N. W. B. Union, I, p. 382. 

Jtevision, Bailway Board, I, pp. 147-8 ; Bussell, II, 747. 

1 arsons, II, 748-9, 988 ; Ilayman, II, 750, 913. 
sJiould be Same for all staff, N. If. B. Union, T, pp. 36G, 391,- 397 ; General 
9 orkera Union, N. W. B., I, pp. 402, 410, 423 ; B. B. and 0. 1. B. Workers' 
C^^ondrika Prasada,l,p.-m-, G.I.P. B. Staff Union, 1, 
pp. -440, 4^ ; B. N. B. Indian Labour Union, I, p. 541; All-India Bail- 
wiymen s Fedn., I, p. G51 : Ilayman, II, 1 123. 
s lou c be Same for superior and subordinate staff (barring menials). National 
■cri'fi, t. of Bailwaymen of India and Burma, I, p. 4C0. 

TT ,Privilegc : d/. S. P. Mudaliar, I, p. 567 ; T. V. K. Naidii, I, p. 583, 

mtbdrawal, Iyer, II, 5801. 

^^‘’[P^oi/^es' Union. Lucknow, I, p. 488. 

‘‘^ution of practice advocated, All-India Bailwaymen s Fcdn., I, p. G15. 

6‘’5 6° proposal, Anglo-Indian and Domiciled Europcait' .ism., 1,'pp. 

Sundays and gazetted holidays, not granted, E. I. B. Union, Lillooah, T, p. 481. 

• jSourd. 1, pp. 25, 105, 113, 142-4, 144-7, 187 ; 

irl/l 1983-5 ; N. ir. B. Union, I, pp. 3G6, 382, 394 ; General 

a D ^ !■> PP- 'll®’ 423 ; All-India and Burma Covenanted Non- 

Aoi D Services A.isn.. I, p. 45G ; E. I. B. Union, Moradahad, T, pp. 4C8 

in, (Fandey), II, 3011, (Surendra Nath), II, 3760-8 ; E. I. B. Employees' Union, 
Lucknow. 7 -n u«a . n ? nr nr , • t ,, n 



Unmn, I, p. ooG : 31. S. P. Mudaliar, I, pp. 500-7 ;dfynr, I,p. 580;?’.' V. K. 
% \ PP- >J85-G, 587 ; Nayudu, I, pp. .591, 593, 594 ; All-India Bnilwaymen'a 
federation, I pp. G45, G46 ; Gupta, II, 3001, 3103-4; Pringle, IT, 331G, 3380; 
mj’’ II. -'3/ 8; 3Iaflin, II, 3379; Colvin, II, 4184-7; Jarrad, IT, 4541-2; 
Thompson,!!, 5014-G ; Wathen, IT, 5017-21 ; Bolhera. II, 5542-G, 5073-9 ; Ghand- 
rika Prasada, Vol. II, Part IT. 3514, .3.522-G. 3532-4. 

1 reatment in Lillooah workshops, E. I. B. Union, Lillooah, I, p. 481. 
untairne.ss m dealing with applications, E. I. B. Union, 3Ioradabad, T, p. 471. 

Legislative Asss.mbiy, interest in railway labour. Bailway Board, I, p. 178. 

Legislatures, labour representation on: 

Extent of and propo.snls re.. General Workers' Union, N. IP. B., I, pii. 412. 413, 414 : 
Uiandrika Prasada, I, p. 437 ; E. B. B. Indian Employees' .Assn., 1, p. 525 ; S. I- 
li. Labour Union, Coimbatore, I, p. 590 ; Nayudu, I, p. 595. 

eraoiandum from Central Labour Board, Punjab, Lahore, re. franchise, electorate, 
etc.. General -n orkers’ Union, N. IF. B., T, p. 412. 

Trade union.s should have orni constituencies. General Workers’ Union, N. TP. B., 
I, pp. 412, 414, 425. 

Leprosy, see vnd-r Diseases. 

Lillooah workshops, conditions in, E. I. B., Union Lillooah. T. pp. 478-86, IMondal, Ata 
489^^496 II. 4239. 4242-3, 4273 ; E. 1. B. Union, Khagaul, I, pp 

LIMPUS, C.^a,^,5(>e BURN, D. S., etc., repre.sentiug the Great Indian Peninsula Railway, 

Loan fund, E. I. B. Union, Lillooah, I, p. 4S‘). 

Lock-outs, s.>fl under Industrial Disputes. 
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Loeomotives'and coaches : 

Construction in railway workshops or bj' contract, Waihcn, II, 5117-9. 

Importation of, question of, and possibility of manufacture in India, Parsons, H, 
1317 ; Bussell, II, 1348-9 ; Cotesivortli, II, 1052-71. 1883-6, 2021-5 ; Chandrika 
Prasada, Vol. II, Part II, 3516-19 ; Wathm, II, 5115-10 ; Bothera, II, 5670-1. 

LYONS, A. and DUFFY, N. T., representatives of the Anglo-Indian and Domiciled 
European employees on the B. B. and C. I. Bailwav : II, 2026-2121. 

Ajmer, accidents, II, 2099-106. 

Appeals, II, 2109-11. 

Education, II, 2093. 

Foremen, 11, 2063-6. 

Hours, II, 2047-54. 

Housing, II, 2070-6. 

Indebtedness, II, 2055-7, 2113-6, 2059. 

Medical facilities, II, 2077-88. 

Passages to England, II, 2033-42, 2117-21. 

Promotion, II, 2045-6, 2094-5, 2107-8. 

Recruitment, II, 2089-92. 

Technical training, II, 2096-7. 

Wages, II, 2060-2, 2067-9. 

Madras and Southern Maliratta Railway : 

Absenteeism, Bailway Board, I, pp. 21-2. 

Accidents, causes. Bailway Board. I, p. 91. 

Anglo-Indian and domicil^ European emploj^ees, evidence on behalf of, I, pp. 618- 
»4, IT, 5891-994. 

Appeals bv staff to Heads of Departments and agent, conditions. Bailway Board, 
I, p. 276. 

Apprenticeship, Bailway Board, I, pp. 11,30. 

Commercial and transportation branches, recruitment method. Bailway Board, 
I, pp. 12-3. 

Contract with, date of determination. Bailway Board, I, p. 285. 

Contract work. Bailway Board, I, p. 41. 

Co-operative stores. Bailway Board, I, p. 86. 

Discharges, statistics. Bailway Board, I, p. 17. 

Diseases, Bailway Board, I, pp. 67, 277. 

Education : 

Adult, facilities. Bailway Board, I, p. 77. 

Schools, number of, and number of pupils and expenditure. Bailway Board, 
I, pp. 80, 218-9. 

Efficiency, position re.. Bailway Board, I, p. 153. 

First aid and medical relief. Bailway Board, I, p. 96. 

Gratuity, system. Bailway Board, 1, p. 82. 

Health : 

Births and deaths, Baihvay Board, I, pp. 53, 54. 
ardi-Malarial measures, Baihoay Board, I, p. 60. 

Medical facilities. Bailway Board, I, pp. 58, 61, 62. 

Physique, Bailway Board, I, p. 56. 

Sickness statistics, Baihvay Board, I, p. 52. 

Working conditions, Bailway Board, I, p. 54. 

Hours, Bailway Board, I, pp. 104, 112. 

Housing, Bailway Board, I, pp. 43-51. 

Industrial disputes, see lhai ti'di . 

Labour : 

average Duration of employment. Bailway Board, I, p. 20. 

Permanent Force, extent of, Baihoay Board. I, p. 9. 

Leave. Baihvay Board, I, pp. 25, 143, 147. 

Managing staff', selection, Baihoay Board, I, p. 28. ^ 

Mileage, and number and cost of staff, Baihoay Board, 1, pp. 192, 193. 

Mutual retirement benefit fund, Baihoay Board, I, p. 83. 

Operating efficiency, statisiics, 1924-25 and 192-8-29, Bakway Board, 1, p. 294. 
-Organisation, Bailway Board, I, p. 23. 

Passes, Baihoay Board, I, pp. 131, 132, 237. 

Press employees, recruitment method, Baihoay Board, T, p. 12. 

Provident fund, ifat7uj(iy Board, I, pp. 19, 81. 

Representation of grievances, opportunities, Baihoay Boat'd, I. p. 27. 
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Madras and Southern Mahratia Railway — condd. 

Representatives, sckWATHEN, F. B.; FIHK, C. C.; SINCLAIR, H. D.; THOMPSON, 

H. D.; CRUICKSHANK, J. A.; CHARLTON, G.; MARSH, W. E. and GRAYSON, 
K., ir, 4943-5291. 

•Rewards. Railivay Board, I, p. 142. 

Sanitary Committees, Railway Board, I, p. t)G. 

Service agreements. Railway Board, I, p. 177. 

Staff, relations with rank and file, RaNieffy Roard, I, p. 34. 

Surplus profit-s and net earnings, 1911 to 1928, M. S, M. R. Employees' Union, 

I, p. 657. 

Trade Union, Railway Board, I, pp. 160, 163, 165, 167, 240. 

Training, Railivay Board, I, p. 33. 

Urban Bank, Railway Board, I, p. 86. 

Wages ; 

Debits against staff, March 1929, Railway Board, I, p. 282. 

Fines, Railway Board, I, pp. 137-8, 139. 

Increases in wages bill. Railway Board, I, p. 124. 

Local allowances, Railway Board, I, p. 129. 

Number and cost of staff, comparative statements. Railway Board, I, pp. 227-31. 
Payment periods, Railivay Board, I, p. 14G. 

Percentage increases in or about 1920, and comparison with increases, allowed by 
local government, Railivay Board, I, pp. 233-4. 

Piece work system, Railway Board, I, p. 142. 

Scales, Railway Board, I, pp. 204-.5, 211.' 

Sunday, Railway Board, I, p. 134. 

Travelling allowances, Railway Board, I, p. 130. 

Welfare : • 

Benefit fund, Railway Board, I, p. 76. 

Fine fund, transactions of. Railway Board, I, pp. 216-7. 

Grants from revenue and fine funds. Railway Board, I, pp. 214-6. 

Institutes, Railway Board, I, pj). 72-3. 

Women and children, employment of. Railway Board, I, pp. 114, 110. 

Workmen’s compensation, Railway Board, I, pp. 98, 99, 101. 

Works etc., Committees, Railway Board, I, p. 40. 

Madras and Southern Marhatfa Railway Employee’s Union ; 

Accounts, publication of, Krishnamurli, U, 5308-9. 

Activities of, I, p. 669. 

Affiliation to All-India Railwaymen’s Federation and Trade Union Congress, 1, p. 649, 
(Krishnamurli), II, 5310-1, (Madhar), II, .6311-2. 

Attitude of employers towards, and victimization of workers, I, pp. 55, 550. 

Date of establishment and registration, I, p. 549, Madhar, II, 5294. 

E\ecutive Committee: Krishnamurli, 11, 5299-302, 5442, Madhar, IT, 5414-5. 

Meetings, and carrj'ihg on of business between, Krishnamurli, Madhar, II, 
5341-2, [1, 5342, 5443-5. 

History, activities etc., Railway Board, I-, p. 163 ; Aiyar. I, pp. 5S1-2. 

Interviews with higher authorities, difficulty of obtaining, Thornan, II, 5390. 
Membership, 1, p. 549, Madhar, II, .6295, 5304-6, Krishnamurli, U, ,6303-4, 
5307. 

Memorandum, I, | ji. .649-64. 

Recognition, desire for, T, p. 56C, Madhar, If. 5295-7, 5372, Krishnamurli, II, 
5432-5. 

non-Recognition, rea.son for, Aiyar, I, p. 582. 

Relations with employers, Aiyar, I, pp. 581-2. 

Representatives, see SYED MAHAR ; FERNANDEZ, A. S.; SUNDERACHARI, 
S. M.; VEER AS AMI, K.; THOMAN, Mr.; KRISHN AMURTI, G.; LAKSHMI 
KARAYAN, Mr. and SARMA, P. R. K.; II, 5292-5445. 

Madras and Southern Mahratfa Railway Non-Workshou Employees’ Union, representative, 
sec AIYAR, S. V., B.A., B.L., I, pp. 569-82. 

iIAfLIN, P. H., O.B.E., K.C.; PRINGLE, I.St. C.; JOSCELYNE, A. H.; SUHRA- 
WARDY, Dr. K.; PaRKSR, li. ii.; OUTK WAITE, H. A.; BHANDARKAR, 
V. P. and GHOSE, D., reijresonting the Eastern Bengal Railway : II, 3287-3568. 
Accidents, II, 3558. 

Apprentices, II, 3416-24, 3563-5. 

Bathing and washing facilities, II, 3491. 

Co-operative credit societies, II, 3546-8. ♦ 
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P. H. etc., — concld. 

■ Discharges and dismissals, I, ‘p. 308, 11, 331.3-38, 3342-7, 3350-1, 3528-29, 3539, 
3545. 

Discipline, 11, 3559-02. 

Divisional v. Department organisation, IT, 3304-5, 3555-7. 

Drivers, I, p. 308, II, 3392-7, 3400. 

Education, II, 3530-6. 

Eyesight tests, II, 3492, 3494-5. 

Foremen and assistant foremen, II, 3526-7. 

Health and medical facilities, TI, 3-160-90, 3495-500, 3510-2. 

Hours, II, 3377, 3382-5. 3537. 

Housing, II, 3356-7, 3451-9, 3505-6, 3542-5, 3552-4. 

Leave, II, 3313-4, 3316, 3378-80, 3.550-1. 
anti-jNIalarial work, H, 3483. 

Personnel Branch, II, 3302-3, 3341. 

Promotion, I, pp. 308, II, 3307, 3392, 3523-5. 

Hacial discrimination, II, 3389-91. 

Recruitment, II, 3292-300, 3306, 3401-3, 3408-15, 3429-38, 3566-8. 

Sanitary arrangements and water supply, II, 3507-8, 3517. 

Staff, relations with workers, II, 3352-5. 

Trade unions, II, 3339-40, 3356, 3360-76, 3441, 3442-8, 3540. 

Unhealthv districts, II, 3308-12, 3466-9, 3520-2. 

Wages, li, 3290, 3370-6, 3381, 3392, 3538. 

Welfare, II, 3352-4, 3363, 3513. 

Workmen’s compensation, II, 3348-50. 

Malaria, see under Diseases. 

Manmad Agreement, Wood, II, 2818-22. 

MARSH, W. E., see'WATHEN, F. B., etc., representing the Madras and Southern 
Mahratta Railway, II, 4943-5291. 

MARTIN-LEAXE, Dr. A., V.C., F.R.C.S., see JARRAD, V. E. D., etc., representing the 
Bengal Nagpur Railway, II', 4274-4612. 

MARTSTON, Mr., sea CAMERON, Mr., etc., representatives of the Anglo-Indian and 
DomioUed European employees, II, .3174-3286. 

Measles, see wider Diseases. 

Mechanical engineers : 

Apprentices, see l/ial title. 

Importation of, owing to insufficient supply of Indians, Russell, II, 817. 

Indians : 

Employment of, Arinitslead, I, p. 330, II, 1832-45. 

Training of, and appointment, Russell, II, 818, 819 ; Hayman, II, 818. 
Recruited in Burma, quality, Hayman, II, 1354. 

Qualifications required and position of Maclagan College, Hayman, II, 1005. 

Training in India, increase in facilities, policy, Russell, II, 1070-1. 

Meningitis, see under Diseases. 

Mileage statistics, Railway Board, I, pp. 1-2, 192-3. 

Mines: 

Health and sanitation in, provisions of Mines Act and conditions re.. Railway Board) 
I,p. 63. 

Inspection, general. Railway Board, I, p. 96. 

Mines Acts and Rule's, suitability of. Railway Board, I, p. 66. 

MITTER, J. C., General Secretary, East Indian Railway Union, Khagaul, I, pp. 489-97. 

MONDiAL, Santi Ram ; RAM AUTAR, Mr. ; ATAL BEHARY SANTRA, Mr. ; SHAW. 
S. N. ; ISMAIL, Mr. ; ALI MOHAMMAD, Mr. ; CHATTERJEE, K. D. and HARDIN 
SHAHA, Mr., reinesentatives of the East Indian Rahway Union, Lillooah: I, 
pp. 477-86. II, 4196-273. 

All-India Railwaymen’s Federation, II, 4202-4203. 

All-India Trade Union Congress, II, 4204. 

Apprentices, I, p. 478. 

Co-operative societies, I, p. 480, II, 4212-13. 

Corruption, I, pp. 477-8. 

Cost of living, I, pp. 478, 479. 

Diseases, I, p. 479. ^ 
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MONDAL, Sanli Earn etc. — conM. 

Discipline, I, pp. 478, 481, D, 4214-21, 4243, 4245,6. 

Dismissal and discharge, I, pp. 478, 481, 482, 484, 485, 11, 4214, 4243, 4244-6, 
4260. 

■ E. I. R. Union, LiUooah, I, pp. 477, 480-1, 482, 485, H, 4197-210,4261-4, 4273. 
Education, I, pp. 478-9, 480. 

Health and medical facilities, I, p. 479, II, 4247-69, 4273. 

Housing, I, pp. 478, 479, 482, 485, U, 4223, 4233, 4236-8. 

Indebtedness, I, p. 480. 

Industrial disputes, I, pp. 477, 481-6, II, 4261-4. 

Industrial efficiency, I, p. 480. 

Industrial relations, I, pp. 478, 483, 11, 4210, 4214-22, 4240, 4261-4. 

Leave, I, pp. 481, 485. 

Passes, I, p. 481. 

Pensions and gratuities, I, p. 481. 

Promotions, I, p. 480, II, 4246. 

Provident fund, I, p. 480. 

Racial discrimination, I, pp. 478, 479, 482, 484. 

Recruitment, I, pp. 477-8, 481, 484. 

Sanitary arrangements, I, p. 479. 

Staff organisation, I, pp. 478, 480, 481, II, 4214. 

Standard of living, I, p. 480. ' 

Trade unions, I, pp. 480, 481, 482, 485, H, 4208-9, 4261-4, 

Unemployment, I, pp. 481, 482, 483-4, 485, 486, T, 4243-6, 4260. 

Wages, I, pp. 478-81, 485, 11, 4230, 4238-9. 

Welfare, I, pp. 478-81, II, 4222-39, 4245. 

Workmen’s Compensation Act, I, p. 480. 

Workshops, I, pp. 477, 478, 479, 480, 481-6, 11, 4239, 4242-3, 4273. 

HOOTMDAR, Dr., see JARRAD, V. E. D., etc., representing Bengal Nagpur Railway^ 
n, 4274-4612. 

MUDALIAR, Mudalamuthu,[sce NAIDU, T. V. K., etc., representing the South Indian 
Railway Union, Trichinopoiy, I, pp. 582-8, II, 6736-6818. 

MUDALIAR, Kt. S. Palanivelu, General Secretary, South Indian Railway Union, Railway 
Colony, Madura ; I, pp. 564-9. 

Appeals, I, p. 568. 

Discharges, I, p. 665. 

Discipline, I, p. 568. 

Education, I, pp. 665-566. 

Gratuities, I, p. 568. 

Health and medical facilities, I, p. 667. 

Hours, I, p. 566. 

Housing, I, p. 565. 

Industrial disputes, I, p. 569. 

Leave and holidays, I, pp. 666-7. 

Provident Eund, I, p. 568. 

Recruitment, I, pp. 564-5. 

Sanitary arrangements and water supply, I, p, 565, 

Trade Unions, I, p. 569. 

Wages, I, pp. 567-8. 

Workmen’s compensation, I, p. 666. 

MUIRKEAP, .A. K., Deputj" Agent (Personnel), North Western Railway, see WATSON, 
Colonel C. S., U.C., D.S.O. O.L.E. and MUIP.HEAD, A. E., II, 334-738". 

Muslim Wsl[:.r3 CoT.miUee, B. N. R. : 

Formation, activities and treatment of, I, pp. 546-7 ; MiiHu, Bamashandra Bao, IT, 
4739-40, 4800. 

Jlemhciship, Jarrad, 11, 4404-7. 

Memorandum : I, pp. 4546-9. 

Apprentices, 1, pp. 517, 548. 

Committees. Muslim representation on, I, pp. 548, 649. 

Communal riots between Muslims and Hindus, I, p. 548. 

Education, I, pp. 547, 548. 

Housing, I, pp. 648, 549. 

Promotion, 1. pp. 547, 548. 

Recruitment, I, pp. 546, 547, 548. 
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TMDEX. 


Muttu, Kanshi Nath cte., — condd. 

Station committees, I, p. 543, II, 4728-9, 4805-19. 

Station masters, II, 4670, 4744, 4830-4. 

Ticket collectors, II, 4744. 

Ticket inspectors and checkers, I, p. 532. 

Trade Disputes Act, I, p. 545. 

Trade unions, I, pp. 535, 544, 545, 546, II, 4662, 4665, 4702-5, 4739-40. 

Train controllers, II. 4936. 

Unemployment, I. pp. 534, 535, 540. 

Uniforms, I, p. 540. 

Wages • I, pp. 532, 535-43, 5-15. 546, II, 4667, 4670, 4672. 4689,4694-5, 4706-11, 
4760-1, 4825, 4828, 4910-3, 4924-6. 

Piece work system, I, pp. 535, .537-9. II, 4686-7, 4688, 4709-11, 4910-13. 

Welfare, I, pp. 540, 541. 544, 546, II, 46.56-66, 4731, 4732, 4733-7, 4738, 4791-3. 
Workmen’s Compensation Act, I. pp. 544-5, II, 4697-700, 4702-5. 

Works committees, I, p. 546. 

Workshops, T, pp. 533-4, II, 4675, -1790, -4791-3, 4857-69, 4870-5. 

51UTU KRISKNAJI, f-’r., see GOP.iL, A., etc., uorkers in Golden Rock workshops, 
II, 4937-42. 

Mutual benefit S'cieties and Funds Jiaihcay Boaul, I, p. 83. 

Canvassing of votes by officers, (i. I. P. B. Staff Union, I. p. 415, (JosJii), 11, 2267. 
Compulsory membership yational U nion of Raihcaymcn of India and Burma, I, p. 461- 
Question of, C. IF. A. Gidncy, II, 2578-82, 2645-7, 2651, 2653-4,2714. 

Discontent amongst members. G. 1. P. B. Staff Union, I. p. 445. 

Established by trade unions, Chandrika Pxtsada, I, p. 436. 

Facts re. and abolition advocated. National Unioh of Baihvaymcn of India and, 
Burma, I, p. 461, {Gidney), II. 2709-14 b. 

Membership no longer compulsory, Bussell. II, 1401-3. 

Menial stail not included, Krishtamurli, II, 5438. 

Official Lompulsor%’ membership, objection to, LI. -Col. Gidney, I, p. 613. 

Scheme, Nayndn, I, p. 593. 

Schemes aimed at, L. B. R. Indian Employees' Assn., I, p. 523. 
of Trade Unions, encouragement advocated, Ll.-Col. Gidney, I, p. 613. 
and Trade unions, C, IF. A. Gidney, n, 2650-7. 

NAIBU, T. 'F. K.; SWARNA, S. Mohan and MUDALIAR, Kudalamuthu, representing 
the South Indian Railway Union Trichinopoly • I, pp. 582-8, II, 5736-5818. 
Absenteeism, I, p. 583. 

Appeals, I, p. 583, II, 5757-8, 5761-2. 

Education and training, I, pp. 582, 585. 

Emploj-ment officer, II, 5759-60. 

Golden Rock Colony Committee, I, p. 585, II, 5765-8, 5776-83. 

Golden Rock workshop, chargemen, I, p. 588. 

Gratuities, I, p. 588. 

Health and medical facilities, I, pp. 584-5, 587, II, 5812. 

HourSj I, p. 585, II, 5808-11. 

Housing, I, pp. 583, 584. 

Indebtedness, I, p. 587. 

Industrial disputes, I, pp. 587-8, II, 5801-5. 

Insurance, II, 5813-4. 

Leave and holidays, I, pp. 583, 585-6, 587, II, 5753-6. 

Passes, I, p. 586. 

Promotion, I, p. 583, II, 5816-6. 

Provident Fund, I, p. 588. 

Racial discrimination, I, pp. 583-4. 

Recruitment, I, pp. 582, 583, II, 5749-52. 

Sanitary arrangements and water supply, I, p. 584. 

South Indian Railway Employees’ Association, I, p. 587. 

South Indian Railwa 3 ' Labour Union, I, p. 587, II, 5742-5, 5784-800. 

Stafi Committees, I, p. 585, II, 5767-72, 5806-8. 

Staff, relations witli employees, I, p. 583. 

Trade unions, I, p. 587, II, 578-4-8, 5818, 

Unemployment, I, pp. 582, 583, II, 5813-4. 

Wages, T, pp. 586-7. II, 5774-5. 

Welfare, I. pn. 583-4. 

Workmen’s compensation, 1, p. 585, II, 5773-4. 

Workshops, work for, I, pp. 582-S. 
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NAIDU, W. V. R., see MUTTU, Kanshi Kalh, etc., representatives of the B. X. E. Indian 
Labour Union, I, pp. 532-46, 11, 4613-936. 

National Union of Railwaymen of India and Burma : 

Activities, National Union of Railwaymen of India and Burma. I, p. 461. 

Affiliation with All-India Railwaymen’s Federation, C. If. A. Gidneti, II, 2583-4, 
2684. ‘ 

Affiliation with Trade Union Congress, question of, C. IF. A. Gidney, II, 2684-5. 
Attitude of employers, C. W. A. Gidney, II, 2626-32, 2638, 2644, 2658. 

Effect of 6. 1. P. Mutual Benefit Society on, G. H''. A. 'Gidney, II. 2651-2,2655-7. 

Facts re., G. IF. A. Gidney, II, 2615-17, 2633, 2649, 2681-5. 
not in Favour of strikes, G. Ti^. A. Gidney, II, 2639, 2644. 

Funds and distribution of benefits, G. IF. A. Gidney, II, 2616-17, 2692-707. 

History, activities etc., Raihoay Board, I, pp. 161, 164, 165, 241. 

Membership, G. TF. A. Gidney, II, 2613-4, 2641-3, 2659, 2681-2, 2713-14. 
Memorandum, I, pp. 458-61. 

and Nineteen hundred and thirteen strike, G. IF. A. Gidney, II, 2703. 

Recognition, G. TF. A. Gidney, II, 2626, 2640. 

Registration, G. TF. A. Gidney, II, 2683. 

Representatives, see GIDNEY, C.W. A., WILSON, H. T.nnd TURNER,!., I, pp- 
458-61. II, 2566-714 b. 

Nafionalisation of railv/ays, General IVorl-ers' Union, N. TF, R., I, pp. 422, 423. 

NAYUDU, Dr., R. V. N., Faj-Presideut of South Indian Railway Employees’ Central 
Association, Dhanushkodi : I, pp. 590-601. 

Absenteeism, I, p. 591. 

Agriculture, I, p. 596. 

Attendanbe registers and timekeeping, I, p. 592. 

■Contract work, I, pp. 592, 600. 

Co-operative societies. I, pp. 592, 593, 594. 

Discipline, I, p. 593. 

Diseases, I, p. 593. 

Dismissal, I, p. 592. 

Education, I, pp. 591, 593-4, 599. 

Health and Medical facilities : I, pp. 592-7 
Sickness insurance, I, pp. 693, 695-7. 

Hours, I, p. 594. 

Housing, I, p. 592. 

Indebtedness, I, p. 592. 

Indianisation of Officer’s cadre, I, p. 691. 

Industrial disputes, I, pp. 594, 595, 600, 601. 

Industrial efficiency, I, pp. 593, 594. 

Industrial legislation, I, p. 595. 

Intelligence, I, pp. 596-7. 

International labour organisation, I, p. 595. 

Labour Commissioner, I, p. 595. 

Leave,' I, pp. 691, 593, 594, 597. 

Legislatures, labour representation on, I, p. 595. 

Liquor, I, pp. 592, 594. 

Mutual benefit fund, I, p._593. _ 

Old age and premature retirement, I, p. t)9u. 

Passes, I, p. 593. 

Promotion, I, p. 691. 

Provident fund, I, pp. 692, 593, 697. 

Public utility service, I, pp. 600-1^ 

Racial discrimination, I, pp. 591, 594. 

Recruitment, I, pp. 691, 592, 597, 601. 

Retrenchment, I, p. 595. 

Safety, I, pp. 594, 598. _ 

Sanitary arrangements, 1, pp. „ 

Saw-mill operatives and disease of respiratory system, 1, p. oy.i. 

South Indian Railway Employees’ Union, I, P- 59o._ 

South Indian Railway Labour Union, I, iip. o94, 59 j. 

Staff organisation, I, pp. 692, 601. 

Standard of living, I, pp. 593, 694. 

Trade Disputes Act, I, pp. 600-1. 

Trade Unions, I, pp. 593, 594, 693 601 
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Nayudu, Dr., R. V. N.—coJicld, 

Unemployment, I, p. 591. 

Unhealthy stations, I, pp. 591, 593, 597. 

Wages, I, pp. 592, 593, 594. 

Welfare, I, pp. 592, 593. 

■Workmen’s Compensation Act, I, pp. 592, 594, 595, 59S-()00. 

Workshops, I, pp. 591, 595. 

NORMAN, Dr., C. E. R., see P.OTHERA, P., etc., rcpi e.^enting the South Indian Railway, 
II, 5446-5735. 


North Western Railway : 


Absenteeism, Eailway Board, I, p. 20. 

Apprenticeship, Raihiay Board, I, p. 11. 

Comfort fires. Railway Board, I, p. 03. 

Contract work. Railway Board, 1, p. 41. 

Co-operative credit society, Raiheay Board, I, pp. 83-4. 

Co-operative store, Railioay Board, I, p. 86. 

Discharges, statistics. Railway Board, T, p. 17. 

Diseases, Railway Board. I, p. 67. 

Education : 

Adult, facilities. Railway Board, I, p. 77. 

Schools, number, number of pupils and expenditure. Railway Board, I, pp. 218-9. 
Efficiency, position re.. Railway Board. I, ]). 151. 

Employment officer and labour bureaux, Raiheay Board, I, pp. 19, 28. 34. 

First aid training and medical relief facilities. Railway Board, 1, p. 95. 

Foremen and assistant foremen, statistics, 1925 and 1929, Railway Board, I, p. 298. 
Free rations to staff working on Xushki E.vtension Railway, Railway Board, T, p. 


133. 

Ileajtb : 

lil'alarial measures. Railway Board, I, p. 59. 

‘tl facilities, ifaiViw;;/ Roard, I, pp. 58, 61. 

"j”"' (Ue. Railway Board, I. p. 58. 

, tatistics. Railway Board, I, p. 52. 
yX,'--,- ipu conditions. Railway Board, I, p. .54. 

^K'y.r-. Ru ‘wiy Board, I, pp. 109, 112. 
t Roard, I, pp. 43-51. 

'A j Railway Board, I, p. 141. 

_ "Routes, sec that title. 

i •’ pf, Board, I, p. 5. 

Jt. i '>nt fo2^e, extent. Railway Board, I, up. 6-7. 
f . . way Boai~d, 1, pp. 142, 144, 145. 

' Jl' ' recrufhnent method. Railway Board, I, p. 14. 

sele'^ion, I, p. 28. 




' ' partmejd,^ "corganisation of. Railway Board, I, pp. 57-8. 
ildea' !-)d numbei ar^d cost of staff, Raiheay Board, l! pp. 192, 193. 

- efficiency, st. ‘isties, 1924-25 and 1928-29, Railway Board, I, p. 290. 
m. Railway ticnrd, I, pp. 23-4. 


(hx-r'i 1 

Orphans, free educatii 
Passes, Railway Boa- 
Press employees, re 
Recruitment, Rail 
Repie=entr-Tives ‘ 

A. K., Jl, 334 : 
Rewards, Raih 
Special 'nvc.sti'.’ 

Staff, mnbr ) 

Staff organi i ' .'lu 
’'‘riff 5-cl'i.t ir, , 
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in some cases. Railway Board, I, p. 82. 

,l.,pp. 1.32, 2.35. 

'ment method. Railway Board, I, p. 12. 
loard, I, p. H. 

.y.lTSON, Colonel, C. S. M. C.. D.S.O., O.B.E., and MUIRHEAD 


1 oard, I, p. 142. 

' s. Raiheay Board, I, ij. 183. 

' rhead. II, 339-40. 

Railway Board. I, p. 179. 

, and file, RailiTOy Ronrd, I, p. 34. 

t.i ^ 01 ii r cmplotmd on construction of new lines or large 
r< . n laistration. Railway Board, I, p. 273. 

h Railway Board, I, pp. 160, 161-2. 165, 166. 238. 

' _ ‘ a -Atlministration for guidance of officers in 

d 7 - g Board, I, pp. 242-3 ; Mvirhead, II, 510, 
rsmng sc. el, Railway Board, I, pp. .30-], 32-33. 
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North-Western Railwaj' — condd. 

Wages : 

Allowances, Railway Board, I, p. 127. 

Cold weather allowances. Railway Board, I, p. 129. 

Fines, Raibvai/ llonid, I, p. 137. 

Fixing of. Railway Board, I, pp. 133, 134. 

Increases in wages ' ill. Railway Board, I, pp. 124, 125, 

Local allowances. Railway Board. I, pp. 128-9. 

Number and cost of staff, comparative statements. Railway Board, I, pp. 227-31, 
Payment method, Raihoay Board, I, p. 40. 

Payment periods. Railway Board, I, p. 140. 

Percentage increases in'^ir about 1920, and comparison with increases allowed 
by local government. Railway Board, I, pp. 233-4. 

Piece work system. Railway Board, I, p. 141. 

Rates and comparison with provinces. Railway Board, I, p. 118. 

Relieving allowance, Railway Board, I, p. 1.31. 

Running staff, allowances. Railway Board. I, p. 130. 

Scales, Railway Board, 1, pp. 202-3, 208. 

Travelling allowances, Railway Board, I, p. 130. 

Welfare : 

Fine fund, tTanaactions of. Railway Board, I, pp. 216-7. 

Grants for, from revenue and fine fund. Railway Board, I, pp. 214-5. 

Institutes, Raihvay Board. I, pp. 72-3. 

Sports activities. Railway Board, I, p. 74. 

Women and children, employment of. Railway Board, I, pp. 114, 116. 

Workmen’s compensation, Railwiy Boird, 1, pp. 9S, 101. 

Workshop committee, activities, membership, etc.. Railway Board, I, p. 36. 

North Western Railway Association : 

Organisation and final amalgamation with N. W. R. Subordinates Union to form 
N. W. R. Union. General tVorkers’ Union, X. JI’. R., I, up. 397, 398, (Khan), 11, 
131,170-2,175.410. 

Recognition demanded by .St! iker.®. General IVorkers' Union, .V. IF. .B., I, pp. 398, 
410. {Khan), 177, 1S4-5. 

North Western Railv/ay General Workers’ Union : 

Affiliation with central bodies, question of, Khan, II, 297-9. , 

Balance sheet, General Workers' Union, N. IF. R., I, pp. 399, 424, 426, 

141, 143-6, 270-7,296. 

Facilities should be granted by authorities. General Workers' Uni^.^il^Wfy . ' ' 
p. 425, {Khan), IT, 150-7, 178. _ /'X 

Formation, and events leadina up to. General Workers’ Union, Pei IF. R., I, pp. 3s. 

400, 410-11, 424, {Khan)^ 11, 121. / 

History of. Raihvay Board, I, pp. 160, 162. / 

Meetings, disallow'ed by authoritias. General Workers' Union, P. IF. R., I, p. 424. 
Membership, General JForkers’ Union, iF. IF. R., I, pp. 399, -424, 426, {Khan), II, 12^‘ 
126, 128, 1.30. 137-8, 142, 305, 307, 319. , ' 

Memorandum. I, pp. 397-427. I 

President, Khan, II, 265-73. j 

non-Recognition by authorities. General Workers' iRnion, N. IF. R., I, pp. 
399-400, 411, 422, 424, 42.5, 426, {Khan), II, 123-5, 129,i 130, 155, 157, 158-63, 177, 
184-5, 2085, 278-9, 293-4, 296, 307, 309. \ 

Question would be carefully considered and dealt with on merits, Hayman, II, 1235. 
Registration, General Workers' Union, N. IF. R., I, pp. 422, 424, {Khan), II, 123, 
158, 160. \ 

Representatives, see KH.AN, M.A., and AKHTAR, M.D., II, 121-333. 
no real Rivalry with N. W. R. Union, Khan, II, 308-9. 

Subscriptions, question of deduction from members’ salaries, Khan, II, 186-90, 
221-3, 294. 

North Western Railway Subordinates’ Union, organisation and amalgamation with N. W. 
R. Association to form N. W. R. Union, General Worliers' Union, N. IF, R., I, p. 398. 

North-Western Railway Union : 

Attitude of cmploy^ers, I, p. 373, (Laf/firoja), ir, 94-6. 

Balance sheet. General Worlxrs’ Union, N. W. R., I, pp. 399, 410, 424. 

Balance sheets, question of, Randev, II, 51-2, Badikram, IT, 114-15. 

Disapproval of strike of 1925, Randev, II, 109. \ 
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North Western Railway Union — concld. 

Division resulting in formation of two unions. General Workers’ Union, N. ir. Jf.. 
I. pp. 399.410-1 h 

Expulsion of Jlr. Khan, Khan, II, 258-64. 

Facilities, granted bv employers. General Workers' Union, N. W. li., I, pp. 398, 
39.9, 410, (Khan), 11, 156. 

Eerozepore Branch, Slemorandum, I, pp. 392-7. 

Formation of. General Woikers’ Union, IF. K., I, pp. 398, 410, (Khan), II, 25S. 
History of, Baihvay Board, I, pp. 160. 161-2. 

Interviews with Railway Agent, procedure at, Ladikram, II, 58-60. 

Karachi Branch, Memoranda I, pp. 375-92. , 

Labour bureau, relations with, Ladikram, 11,-42. 

Leave for executive committee, members to attend meetings, question of. General 
Workers' Union, N. IF. 7?., I, pp. 398, 399, 410. 

Membership, General IT orkers' Union, K. TF. B., I, pp. 398, 399, 410, 424. 

(Khan), II, 126-8, 130, 306, ; Ixidikram, Bandeii, II, 45-50, 53-4, 74-6, 93. 
Memorandum, I, pp. 359-97. 

Quarterly meetings, Ladikram, IT, 57. 

Recognition, I, p. 373, General Workers’ Union, N. TF. B., I, pp. 399, 410, 424, 426, 
(Khan), II, 129, 258. 

Representatives, see LADIKRAM, Mr., and RAXDEV, SHTFEAJI DAS, I, pp. 
359-97, IT, 1-120. 

no real Rivalry with. General Workers' Union, N. IF. B., Khan, II, 308-9. 
Subscriptions, question of deduction from members’ salaries. General Workers' 
Union, N. TI^ B., I. pp. 398, 399, 410. 

Victimisation of delegates, General Workers' Union, N. W. B., I, pp. 399, 411. 

Old age and premature retirement : 

Causes of premature retirement, Aiyar, I, p. 575. 

Compulsory insurance sj'stem advocated. Gann, I, p. 657. 

Extension of retiring age to 60 proposed, C. IF. A. Gidney, II, 2572, 2691. 

Gratuities, see that title. 

--^Overwork and premature retirement, N. IF. B., Union, I, p. 372. 

. TcTfeuie ;or workers over 60 years of age. Central Labour Board proposal, General 
IFo *' ’ Union, N. TF. R., I, p. 413. 

I'top';,,"' re., E. B. B., Indian Employees' Assn., I. p. 517. 

■ funds, see that title. 

, ^^'re-,, t ^ for: Bothera, 11, 5715. 

A 4 “y?atod, B. <fc N. TF. Raiheaymen's Assn., I, p., 500 ; II. S. M. B. Employees' 
I. p. 554. 

't/ Pf ‘‘f labour, none, B. d; N. TV., Bailwaymen’s Assn., I, p. 498. 

ioT i f*i, ‘•Infi proposed, As.sn. of Carriage and Wagon Indian Apprentices, 
; B. K'JW}-!. I. r I, p. 431. 

; .liaek ol, i'>^B . hhiion, Sloradabad, I, pp. 471, 472. 

_ Nature oil, T’n-^mlu, I, p. 693. 

/ '■ linkers wojdV coptril.ute, IltiUu. II, 4712-3 ; T. T^, K. Naidti, U, 5813-4. 

1 Rotircro-o t at 55 y toy,! ;,'h, t Id not be compulsory, E. I. R. Union, Moradabad, 
I, p, i/1. 

- Rethenient provision, riature of, B. N. B., Indian Labour Union, I, p. 640. 

Salary ox time of rc'hc^-aent, N. TF. B., Union,l,pp. 364,381, (Ladikram), 11, 32; 
B. Jb K. TF. Baihr rtm’s Assn,, I, p. 505. 

Operating cost, increase !. /.'percentage represented by wages, JRotlicai/ Board, I, pp. 288, 
299; Hayman, 11, 12 p- Russell, II, 1452-4. 

Operating efficiency, st-/ hes of, 1924-26, and 1928-29, Railway Board, I, pp. 289-97 ; 
Hayman, II, 1247. ' ! 

Oudh and Rohilkhan i^Way : 

Amalga&atiou I E. I. R., difficulties arising out of, E, I. R. Union, Moradabad ; 

I, pp. 474 V t’endra Nath) II, 3756-7, 3774. 

Rules, end r ibns of E. I. Railway should apply to, E. I. R, Union, Moradabad, 
I, pp. 4’, 

Wages : 

Inc-. I-' m_ wages bill. Bailway Board, I, p. 124. 

P'"' 4® increases in or about 1920, and comparison with increases allowed by 

government. Railway Board, I, pp. 233-4. 

OU i F -F.-uTp R. 7^ Bce MAFLIN, P. H., O.B.E., M.C.,etc., representing the Eastern 
B. gal VA .way, H, 3287-3568. > » fa 
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representative of East India Railway Union, :doradabad sec 
SUREKDRA NATE, Mr., etc., I, pp. 461-77, n, 3570-787. oraaaoaa, see 


PARKER, H. N., see MAPLIN, P. H., O.B.E., 
Bengal Railway, IT, 3287-3568. 


M.C., etc., representing the Eastern 


PARSONS, A. A. L., C.I.E., I.C.S., Financial Commissioner, 
^ on behalf of the Railway Board, 11, 739-15086, 


sec] RUSSELL, T. G., etc., 


Passages, free, to England for covenanted employees and extension of privilege to similar 
employees in all other departments, advocated, Lyons, Duffy, n, 2033-42, 2117-21. 

Passes : 

for Attendance at places of worship, no racial discrimination, WalJtcn, 11, 5110-1, 
Bribery in connection with, Kanchrapara Raihvay Worhmen's Vnion, I, p. 631, 
to Chaplains, Burn, I, p. 321. 

Children’s governesses and nurses, no racial discrimination, Waihen, 11, -ilOS-n. 
for Contract labour, none, B. N. IF. Railioaijmen' s Ass/i., I, pp. 498, 605. 

Coolies, not eligible, Watlicn, II, 5232-3. 

Curtailment of concession, T. V. K. Naidu, I, p. 586. 

of Daily rated workers, B. N. R. Indian Labour Union, I, p. .535. 

Grievances re., and recommendations for removal, Anglo-Indian and Domiciled 
European Assn., I, p, 630. 

only issued to Christians during Christmas holidays but P. T. Os. issued, Armitslead, 
II, 1857-62, 1991-2. 

to Menials, concession, Watlien, II, 6231. 
to Missionaries," none. Bum, I, p. 321. 

Modifications of system proposed, N. IF. R., Union, I, pp. 394, 397. 

Penalties in connection with. General Workers' Union, N. IF. R., I, p. 420. 

Preferential treatment of Anglo-Indians, B. B. <fc 0. 1. R. Workers' Fedn,, I, p. 429. 
Privileges should be same for aU, 0. 1. P. R., Staff Union, I, p. 440. 
Recommendations re., issuing of, B. B. <b G. I. R., Workers' Fedn., I, p. 429. 

Request for, not granted, IForAers, 11, 4942. 

i %stem, Railway Board, I, pp. 131-2, 235-7 ; Dahl, I, p. 438 ; E. I, R. Union, Mora- 
dabad, I, p. 474 ; M. 8. M. R., Employees' Union, I, p. 556 ; Nayudu, I, p. 693 ; 
All-India Railwaymen's Fedn., I, p. 648 ; Watson, II, 658 ; Muirliead, 11, 659-60; 
Parsons, II, 886. , 

to Trade Union officials and members see under Trade Unions. ,, 

Treatment in LiUooah, workshops, E. I. R., Union, Lillooali, I, p. 481.^ , 

for "Workers’ children. General Workers' Union, N. IF. R., I, p. 407 •,^^."8. R, 
Employees' Assn., I, p. 517 ; B. N. R., Indian Labour Union, I, p‘.^ 
(3IuUu), II, 4773-5, 4777 ; Ladikram, IT, 81. 

PATERSON, J. J. C., see JACKSON Sir," Ernest, Kf., C.I.E., Me., representing t' 
Bombay Baroda and Central India Railway, II, 2329-2565. ■ 

PATHIK, B, S., General Secretary, and SHARMA, H. L., representatives of B. B. & C. 
Railway Workers’ Federation .and Indian Apprentices Association, Ajmer : I, pp. 42_ ^ 
32, II, 1509-1624. 

A. F. I., I, p. 429. , 

Apprentices, I, pp. 427, 430, 431, 432. 

B. B. and C. I. R. Workers’ Federation, II, 1510-19, 1522-4, 1581-2. 

Carriage and wagon worlcshops, I, p. 430. 

Co-operative societies, II, 1633, 1655-6. 

Cost of living II, 1633, 1544, 1557-9. ^ 

Diseases, I, p. 427. \ 

Education, I, pp. 427-32, II, 1573-4, 1588, 1599-603. , 

Health and medical facilities, I, pp. 427, 428, II, 1531-2, 1650-2, 15o3, 1560, 1562-4, 
1565,-7, 1689, 1596-3. 

Hours, I, p. 428, II, 1521. 

Housing, I, pp. 427, 431, II, 1545-6, 1561, 1594-8, 1611-14. 

Indian Apprentices’ Association, II, 1624. 

Indianisation of railways, I. pp. 430, 432. 

Industrial disputes, II, 1583. 

• Industrial efficiency, I, p. 430. 

Industrial and mechanical departments, I, pp. 429, 430. 

Jonesgung Colony, II, 1624. 

Leave, I, pp. 428, 429, II, 1521, 1549. 
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PATHIK, B. S.—concld. 

Old age and premature retirement, I, pp. 429, 431, II, 1554. - 

Passes, I, p. 429. 

Population, I, p. 427. „ . , , 

Eaeial discrimination, I, pp. 427, 428, 429, 430, 431, 432, II, 1.534-.5, 1001-14. 
Recruitment, I, pp. 427, 429-31, II, 1529-30, 1001-5. 

Safetj', I, p. 431. 

Sanitary arrangements, I, p. 427, IT, 1.500, 

Staff organisation, I, pp. 427, 429-30, 431, 432, II, 1530-42, 1571-2, 1.577-80, 1530-7, 
1004-9, 1018. 

Standard of living, I, p, 430. 

Trade unions, I, p. 431, II, 1513, 1522-3, 1509-70, 15S0-2. 

Unoraployracnt, 1, pp. 427, 431, II, 1019-24. 

Wages, I, pp. 428, 429, 131, 432, II, 1.521 , 1525-9. 1513, 1 517. 15 18. 1 005-9. 

Welfare, 1, p. 428. 

Workmen’s Compensation Act, I. p. 428, IT, 1570, 1010-7. 

Workshops, I, p. 42S. 


Pension fund, Lancaster, II, 4174 ; Colvin, II. 4175. 
Permanent-Way Inspectors, Indians as. Hum. II, 2781-2. 


Personnel Branch : 

Staff Superintendents, recruilnu-nt, Colvin, II, 4078-81. 

Sj’stcm, Maflin, II, 3302-3 ; Pringle, TI. 3341. 

Personnel Officers : 

Appointment, Walhrn, II, ,5037. 

Appointment for vorkshops, under consideration. Uolhi'm, II, 5700-8. 

Extension of system under consideration, Jarrntl, II, 4437, 4570. 

Functions of, and comparison with Executive Officer, Muirliritil, 11, 028-331;. 
Kliargpur workshops, Jarrad, II, 4280-9. 

Que.’ti''n of, Joshi, II. 2M4-7, 

^'eli'(9;on Board preferable, Tliomman, Stiares, rrccinnn, II. 5918-21. 

Jarrad, II, 4438-9. 

■■.sh-'lCj- M under Diseases. 

•• ' idcr Diseases. 

' binder Diseases. 

_ ' W-A. K. H., sec COLVIN, G. L., C.B., C.M.G., D.S.O.. etc., roprcj.\-iling the 

.'SI' tnil.c’n IT >^|wny, If, 3788-110.5. 

.'IWFI.L, Xv,, .T' \C 'tllERON. Mr., etc., rcpro.scntntives of the .•\ngIo-Indi.nn niui Domi- 
ciled .Etu-i.iejn) ! mp vees, II, 3I74-32SG. 

RIKGLn, I. SI. V,, hlAFLlN, P. H., O.B.E., M.C.. etc., represent int: the Eastern 
Bcng-'.l Raihvaj, U 3287-3508. 

rinifli'i', ploymen:. n5 men “ axed ” in Government presses, I, p. 299, ilaytnan, II, 
ifi'-jri-'i. 


risHfgo Itfkot orders : 

Bribery in connect . with., Kanchrapara Jtailn'ay Workmen's Vjnon, T, p. 531. 
System, E. I. 2i. I u,>, Ji'oradubad, I, p, -174. 

roductlon, effect o' ' ;. v .-king conditions, etc., etc., Eaihray Board, I, pp. 155-0. 

romolion : • 

Acting appoin *t' 

Criticism . pr dice, Anglo-Indian and Domiciled European Assn,, I, p. 021. 
Qi'.cstio) -f, -. iV. ir. Raihragmen's A.ssn., I, np. 497, 505. 

Block-y : ■ 

• Case^ ..'em . way out of difficulty, liancrjte, II, 3079. 

■E. f rt. f ion, Moradabafl. not consulted re., contemplated changes in, Surendra 
ath. .1, 3719, 

^ ^ examination of whole question proposed, Jlaymen, II, 

. TV .ion re., Muirhead, II, .559-00, H'otemi, II, 019-21. 

lunei , of promotion barred by abolition of higher grade posts, K, TP. R, Union, 
T, . 381. ^ c- t . 
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Promotion — conkl. 


Competitive examinations proposal, E. /. Jf. t/jMon ; j t , 

Swendra Nath), II, 3594, 3752. ’ I. P- 462, (Pandey, 

Corruption in connection with, AW/irapam I n .531 

DifficultiBs HI obtciining, iV. IF, 7 ?. Uiiion I dd 4 /r 7*7 Vr^ort .< 

ffenem? Workers’ Union, 1^. Tr. J?., I, pp. 400 ! 418 ’ II, 30-4; 

Xiirect appointment, instead of promotion from lower grades, General Workers’ Union, 

. W . it., 4, P- 400 , aJ. A . R. Indian Labour U mon, T, p, 532 ( WulhA IT 4fi3Q 
n!f762. consideration as well as experience, SurSdra Naih, 

favouritism, etc., E. 1. R. Union, Moradabad, I, pp. 475, 476 • f / 7? TJvinn Khn 
gaul, 1, p. 495 ; Aiyar, I, pp. 680, 581 T. Rat,, ll 581^ 6 

S. 1. R. Labour Union, Goimbato: e, I, p. 589. ’ ’ ’ 

Improvements suggested, B. N. R. Indian Labour Union, I, p. 535. 

Increase in high grade posts proposed to increase chances of piomotion, 3Iutlu, II, 
4924. 


Indiscriminate, Aiyar, I, p. 580; Fctnandez, LJ, 5387. 

Instances of, E. I. R. Union, Kkagaid, I, p. 495. 

Lack of, E. I. R. Union, Khagaad, I, p. 494. 

should be on Merit alone, ^,osn. of Carriage and Wagon Indian Apprentices B. B. 
and G. I. R., I, p. 431. > • • 

Methods in use and proposals re., N. V/. R. U.iion, I, pp. 366-7, 365, 386-7, 394, 397, 
(Ladikram), II, 30-4 ; General irorfccrs’ Union, N. 11'. R., I, pp. 400, 416-17 (Khan), 
II, 224-7 ; B. B. and G. I. R. Workers’ Fedn., I, pp. 427, 429 ; .I.P. R. Staff Union, 
I, pp. 440-1 ; E. I. R. Union, Moradabad, I, pp. 461, 462, 466. (Pandey), II, 3593-4; 
E. I. R. Union, Lillooah, I, p. 4S0, (Mondal), II, 4245 ; E. I. R. Union, Khagaul, 
I, p. 495 ; B. and N. IF. Railwaymen’s Assn., I, p. 497 ; S. I. R. Labour Union, 
Coimbatore, I, p. 589, (Rirk), II, .5838-40, 5885-7 ; Nayndu, I, p. 591 ; Hayman, II, 
1362-6. ’ J , ’ 


Muslims, position rc., E. I. R. Union, 2Ioradabad, I, p. 476 ; Muslim Welfare Com- 
mittee, I; pp. 547, 548. 

Opportunities of, Watson, II, 602a-63 ; Hayman, II, 829-33, 847-53 ; Russell, II, 851, 
859a-b : Armiistead, II, 1878-81. 
from Own staff as far as possible, Maflin, II, 3307. 

Proposals rc , 31. S. 31. R. Employees’ Union, I, p. 562-3. 

Racial discrimination:.©. I. R. Union, 3Ioradabad, I, pp. 461-2, 468, 475, {Pan- ’ 
II, 3593, (Bhatnagar), II, 3686 ; E. I. R. Union, Khagaul, I, pp. 494,_49^-7‘ • 
and N. TV. Railwaymen’s Assn., I, p. 507 ; E, B. R. Indian Emplyrfis' Af ( 

511, 512, .326, 527 ; B. N. B. Indian Labour Union, I, p. 535,^^fRamaehah'' 
Mnllu), II, 4669-72, 4744; Nayudv, I, p. 591 ; Joshi, II, 2?272-84, 2315, 2. ^ 
Ghandrika Prasada, Vol. II, Part II, p. 281. , 

■ Abolition proposed, B. N. R. Indian Labour Union, l,fp. 535. 

None, Russell, II, 1112-7 ; Hayman, 11, 1117. j 

Pi.e-examination, effects of, E. I. R. Union, 3Ioradabad, I,/pp. 475-6. 

Register of seniority advocated, Aiyar, I, p. 580. j' 

no Regular flow, G. I. P. R. Staff Union, I, p. 450 ; E/I. R. Union, Lillooah, 

480. , ) 

Reversion to lower grades, N. IF. R. Union, I, pp. .'J67-8. 

Seniority and merit do not count, N. IF. R. Union, I,h)p. 368, 394 ; E. I. R. Union, 
Khagaul, I, p. 495 ; B. and N. IF. Railwaymen’s A^sn., I, p. 497. 

Seniority, question of, Oeneial TVorkcrs’ Union, N. TV. IL, I, p. 400. 

Stoppage of, as form of punishment, E. B. R. Indian Employees' Assn., I, p. 522, 
(Banerjee), II, 3105, 3119-21. • ! 

of Subordinates to superior grades Armitslead, II, 1943-7 ; Kennedy, II, 2468 ; 
Jackson, II, 2469. • ! 

Indians and non- Asiatics, numbers, Kennedy, II, 2470-5. 

Officiating appointments ; Lyons, II, 2094-5 ; Robertson, II, 4046-52. 

Practice of, criticism and proposal, Lt.-Col. Oidney, I, pp. 611-2. 
Statement of numbers of Europeans, Indians and Anglo-Indians, Anglo-Indian 
and Domiciled European Assn., I, p. 620. 

System, Colvin, Robertson, I, p. 318, II, 4044-5 ; Anglo-Indian and Domiciled 
European Assn., I, pp. 620-1 ; Duffy, Lyons, II, 2045-6, 2107-8 ; 3Iaflin, II, 
3523-5 ; Jarrad, II, 4560. 

Supersession of senior workers, K. 11. R. Union,I, p. 367 ; G. I. P. II Staff Union 

I, pp. 440-1 ; E. I. R. Union, Moradabad, I, p. 462 ; B. N. R. Indian Lahonr Union 

J, p. 535, [Ramachandra Rao), II, 4671. 
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Promodons— cor.cWs 

Sj'stem of : IFfTfson, H, 686, C16a-8, Jarrad, II, 4551 ; Rothcra, II, 5688. 

Absence of proper selection iiietliods, N. Jf. Union, I, pp. 366-7, 386-7, 
394. 

Proposal, At?/or, I, p. 581. 

System of, and policy and no racial discrimination, Russell, II, 1404-10 ; 1428-9 ; 

*Pflr50?i5, II, 1408 ; II, 1430-4. „ rr • 

Table showing percentage of staff who have no chance of, i\ . TI . R. Union, I, p. 

381, {Ladil-ram), II, 32-3, 384-6. 

Time scale system ; 

Advocated, Chandriha Prasada, I, p. 433, Vol. TI, Part II, 3420-3. 

Objection to, Walson, II, OlGc-7 ; Muirhead, II, 618. „ 

Time taken to attain, question of, .los/if, II, 2322-8; Chnndnka Prasada, \ ol.il, 
Part II, 3404. 

Training and promotion of workmen, see under Staff Organisation. 

Training school: Watson, IT, 661-2, 663-4. 

Cost of dietary, Muirhead, IT, 729-32. . • i u 

Transference of emploj’ces to another department instead of promotion within that 
department, B. N. R. Indian Labour Union, I, p. 533. 

Unjust, A. ir. R. Union, I, p. 367. i 

Provident Funds : 


Advances from, to meet expenses of illncs.®, Raihray Board, I, p. 68. 

Benefits from, statement for 1928-29, irnt/icn, I, p. 349, 11, 5041. 

Bonus, giving of, unconditionally advocated, T. P. K. Nnidti, I, p. 588. 
Compulsory wage deductions for subscriptions, B, B. R, Indian Employees' Assn., I, p. 
522. 

for Contract labour none, B. and N. 11’. Raihraymen’s Assn.,1, p._503. 

Daily rated workers, position of, and proposals, B. and N. IT. Raiheaymen's Assn., 
I, pp. 500, 501 ; B. K. R. Indian Labour Union, I, pp. 535-6. 

Difficulty in getting pas'ment when exceeding Bs. 2,000 andiiroposal rc. procedure, 
■ " -h, 'Jr -Indian and Domiciled European Assn., I, p. 630. 

Ei'"etci by reduction in wages, Aai/iidw, I, p. 592. 

'i'iy ^ , Chandriha Prasada, J,'p.4SG. 

L j.'.I: ■’ liabilitj’', Raiheaymen's Fcdn.,1, p. GuO. 

f 01 . > . uur and Samastipur workshops, B. and N. 11'. Railvaymen's Assn., I, pp. 

'.fl ' 'J^Spalc of contribution by administration proposed, ,1/. E. M. R. Employees' 
55 4. 

iisiui . ' of li-w.s and deduction of premiums from ; 

Vv 0 ■ be c\nt lered. Parsons, II, 1393-4. 

Cowri lercd . Vi. ^rly and reason for turning down, Railivay Board, I, p. 300, 
P)pp .sal, Li. ( 'oi. Gidney, I, p. 612 : Chandriha Prasada, Vol. II, Part II, 3416. 
tiuestioi. tif d' "'irnbility, Muirhead, II, 604. 

'\I. ' if Railway. 'AiiieayBoard,J,p.l9. 

. : non ^^eu^.)ers not 'ir j'4cd loan, E. I. R. Union, Lillooah, I, p. 480. 

.Mcrni or.’, daily-raicd men, number, Rothcra, IT, 5539-41. 

Aemho (dp ; j 

•Cojiipulsory, for staff over certain ivagcs, Russell, II, 1051 ; Colvin, II, 3822-3, 
^093 ; Wathen. 1/, 5026. 

Daily rated wm >^rs. proposal re., M. S. M. R. Employees' Union, I, p. 654. 
Eligibility : 

Conditioni "dril-a Prasada, I, p. 436 ; M. S. 31. R. Employees' Union, 
I, p. 5 Ah-India Railvaymen's Fcdn., I, p. 650 ; Armitstead, II, 1959- 
63 ; J me II, 4579 ; Tro//(cn, II, 5026-7 ; Rothera, 11, 5538-42, 6681- 
3. 

Proposal. S M. R. Employees' Union, I, pp. 654, 663. 

Refusal to m- .oyees drawing less than Rs. 16 a month, a Government of India 
nile, t ,VT'' obably no difficulty if changed, Wathen, II, 5105-6. 

Particular'’ L'b'jihvay Board, I, pp. 80-1. 

Pensions, j;iad..,juacy of, All-India Railvaymen's Fcdn., I, p. 650. 

Propo-nls -s., B. and N. IF. Railvaymen's Assn., I, pp. 500, 501. 

RfiluctK-K as result of stoppage of promotion ns punishment, Bancrjee, II, 3121, 
Belief from, during unemploj^ment, Charlton, II, 5028. 

Ihij-.icst tor, worhers, II, 4942. 

pules ir 're favourable than State rules, Armitstead, IT, 1627. 
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Pr evident Funds —condd. 

Soheine, nature of, E. 7. E. Z77irojj.it/orarfa6ad, I, p. 471, (Si!re)i*axA^rt<7i), H, 3780-1 ; 

d. li. Employees Union, Lvchimo, 1, p. 488 ; Nayudn, I, pp. 593, 597. 
Scheme proposed, G'awj, I, p. 657. “ 

Settiement of dues after death or dismissal or discharge, time taken, Bitrii, II, 2839- 

Jj P- 356 ; B. N. B. Bidiati Labour Union, I, p. 340. 

Vt ithholding of bonus, criticism, M. S. P. Mudaliar, I, p. 568. 

Provincial Trade Union Congress, affiliation with other unions 
Union, I, p. 439. 


G. I. P. P. Staff 


Public utili^ service, question of right of Government to notify any industry as, 
Nayudu, I, pp. 600-1. 

Pyorrhoea, see under Diseases. 

Racial discrimination : N. W. R. Union, I, pp. 359, 360, 361, 370-1, 372, 378, 380, 384, 
386, (Ladilcram), II, 37-41 : General Workers' Unions N. W. R,, I, 400, 41G, (A7m?i), 
II, 242 ; B. B. and G. f. Railway Workers' Fedn., I, pp. 427, 428, 429, 430, {Sharma), II, 
1534-5, 1604-14 ; 4ss?i. of Carriage and Tl'^ayore Indian Apprentices, B. B. and C. 1. R., 
I, pp. 430, 431, 432, (Sharma), II, 1534-5, 1604-14 ; Chandrika Prasada, I, pp. 432-3, 
434, 435, 436, 437, Vol. II, Part II, 3353, 3386-90, 3398, 3405 ; O. I. P. R. Staff Union, 
I, pp. 442, 443, 444-6, (Joshi), II, 2264-6, 2272-92, 2324-8 ; E. I. E. Union, Zloradabad, 
1, pp. 461-2, 464, 466, 468, 469, 470, 471, 475, 478, 479, 482, 484, (Pandey), II, 3693, 
3654, (Bhatnagar), II, 3686, (Surendra Nath), II, 3741 ; E. I. R. Employees' Union, 
Lucknow, I,p.488; E.I.R. Union, Khagaul, I,pp. 490, 491, 493, 494, 495, 497 ; 
andN. W . Railwaymen' s Assn., I, pp. 498, 505, 506-7 ; E. B. R. Indian Employees' 
Assn., I, pp. 511, 512, 516, 517, 526 ; B. N. R. Indian Labour Union, I, pp. 532, 636, 
540, 541, 642, 544, (Eamchandra Rao, Mullu, Somayajulu), IT, 4667-74, 4730, 4741-4, 
4830-1, 4844-5, 4906, 4928, 4936 ; T. V. K. Naidn, I, pp. 583-4 ; Nayudu, I, p. 591. 
see also particular subjects. 

Abolition of ; TFatson, II, 363 ; Russdl, II, 815-20, H10&-C ; Burn, II, 2795. 

Instructions of Railway Board re.,B. N. R. Indian Labour Union, I, p.- 532. 

Policy, Hayman, II, 1118a-20; Cohin, II, 3864. 

Proposed, B. N. B. Indiaii Labour Union, I, p. 535. 

Worieing of, as regards pay of Anglo-Indians and Europeans, Hayman, II, 
839-44 ; Russell, II, 846-6. 

Attitude of administration, E. B. R. Indian Employees' Assn., I, pp 527--'’ • i ' 

530. rCn''- 

no Change within last few years, Joshi, II, 2277 ; Muttu, II, 46'’^5> ^ 

Concessions to Anglo-Indians should also be given to Indians, B. p- 6 . 1 . Ru - , 
Workers' Fedn., l,p. 420. 

Effect on industrial efficiency, Nayudu, I, p. 594. 

European and Indian institutes, Ajmer, Armiistead, II, 186, ?'6- 
Firewood, coal and packing cases, snppl 3 % Armiistead, 11,^7847-56, 1896-900. 
Increase or decrease, question of, Muttu, II, 4853-5. 

Memorandum re., E. B. R. Indian Employees' Assn., I, PP- 626-30. 

Mature of, Guruswami, II, 6095. . 

None, Armiistead, II, 1830-76 ; C. W. A. Gidney, II, £585-6, 2617, 268 /-9, 2692; 

Mafiin, II, 3389-91 ; IVathen, II, 5095-114 ; Rothera, ll, 5566-7. 

None, in principle, Colvin, II, 4145-6. 

in the Past, Russell, II, 815 ; Wathen, ll, 5095-6. 

in the Past, and few vestiges remaining being removed, Gotrin, 11, 38o4, 4l4o-o, 

Results of discrimination in the past, and policy of aboliliou, Watson, II, 526-9. 
Summary of position. Railway Board, 1,^. 187. 

railways Act, eviction under, question of, B. N. R. Indian Lfbour Union, I, p. .j42, 
[Ramachandra Rao), II, 4914-15. 

Railway Board : 

Constitution of, Railway Board, I, p. 23; Parsons, If, 1152-4; Har/man. 71, 1153a; 
Russell, II, 1155-9. 

Functions, Railway Board, I, p. 23. „ tt noo o "iino ncoo- 

Grievances, policy re. investigation of, and removal, Russell, II, 1108-oc, 1-^ > ■ » 

Hayman, IT, llOSd, 1109a, ]163-3a; Parsons, II, 1163b. tt 

no Meeting with All-India Railwaymen’s Federation, and not proposed, HaynB'h 
902-8, 920-2 ; Russell, II, 923. 


Ixxxiz 





Sailway ^Od.xi—condd. 

Member to deal principally with staff and labour problems, addition of, Railivay 
Board. 1, p. 4 ; Russdl, II, 739, 742-6, 8f59- ^ 

Organisations, Railway Board, I, p. 4, (Siiss^d)- IX, <3J-4b. 

Problems under consideration by, RusseJ^> 890-x., 909-11; Parsons, II, 892; 

Hayman, II, S92-3. ^ i r i n. 

Question raised by All-India Railwaymen’s Fedei'ation, consideration of, and results, 

Relations with Company-managed railways- Jarrad, II, 4305-8, 4385-8, 4o00-2 ; 

ifo/Ziera, II, 5471-9. „ » . , TTn-irA^- • 

Representatives, see RUSSELL, T. G. ; PARSONS, A. A. L. ; HAj-MAoj, A. M., 
O.D.E. ; and IIANNAY, H. A. M., II, 7^9-15086. 

Resen’C fund, Parsons, II, 1»04-1001, ; Haj/niaiif li, l.>oS. 

Suggestions all given effect to, WafJien, ll> 4959. 

RAILWAY BO lED, njemorandim;, I, pp. l-3.'l8- 
Absenteeism, I, pp. L‘0-2. 

Appreniiceship. I, pp. 11-12, .30. 

Attendance registers and time keeping, I. P- dO. 

Central Legislature, legislation, I, p. 178. 

Central and loctil governments, relations ’DeVwcfeTi, \, p. '> >'o. 

Children, employment of, 1, pp. 114-6. 

Civil and criminal lau, I, p. 177. 

Conditions of service, I, ijp. 4. 188-9. 

Contract vork, I, pp. 40-1. 

Co-operative Societies : 

Credit, I, pp. 83-6, 22<'-b. 

Stores, I, p. 86. 

Co-ordination, I, p. 158. 

Cp-ordinacion of conditions, I. p. 3. 

(p A^harges, I, pp. 17-19, 194-7. 

■ jj-i'vepline, 1, p. 288. 
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., I, pp. 66-8, 2' 


,, . . oi, I, np. 77-80, 87, 185, 187, 218-9. 
y, I, pp. 149-57, 289-97. 

,i|i. ’ Liability Act, 1880, 1, p. 103. 

JtSiKj 3iT-*.'o’ and Workmen’s Disputes Act, PP- f'L 1^”- 
' *' ^ ‘‘-''d Mines Acts and rules, I, p- 90. 

^<icror.i L dslution, I, p. 179. 

•j’rc(e|y inspection, 1, p. 96. 

I, p. 148. 


.m Foremen, J. p. 
SO. 

ip. ! 

pp. 
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fF'air Wage-, -''tills, 

Pptrv --taft, ' 1 . 1 
.I^prem*'n am. 

Freiglit rates, a* 

C rail'd- ies, sysU Uj. pp. 81-2. 
j. 7. i Railwa.y * ions, I, pp. 244. 

B'-'i'l : ' " 

(' Bi-thsanduV - PP- -53-4. 

' ( -‘etarv, I, p . -. ' 

" iternty hem L.I, p. 69. x- 
h. Klica.l leli'-f '.’.d.'fa’rjilitl(.s, T, r'>^7-62, 69. 

Physiq,- i -.on tc.tt-, J.p./.55-6. 
anti-Rrtic i .'t-he.it, J, p. 59.' 
iSicl*. l.'c', e. p. 08. 

Sick-ne.'.-s - ' - 

• Payrr nt duriu.s, I, p. 299. 

St.'it- Jes, I, pp. 52, 53. 

Wo.kir 1 Jinditions, I, pp. 54-5. 

Horn . lx].' ’04-13, 184, 185, 186, 187. 281. 

HoubingViA ^p. 184, 183, 186, 187. 

Ac .'./inodation, natme of, I, pp. 4.5-7. 

C. ‘ dd exp'nditiire on staff quarter^, I> pj’- 42-3. 

' on, 1, p. 51. 

3’tv quartei-s staff entitled to, and house allowance in lieu, I, pp. 4S-9. 
/'Go eminent, provision by, 1. p. 45. 

R use aUoivances, I, p. 299. 

id acquisition, facilities, I, p. 45. 
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Railway Board, memorandum — contd. 

Housing — concld. 

Lighting, conservancy and water supjdy, J, p. 47, 

Morsl effect on woriters, I, j). 5J. 

Private landlords, I, p. 45. 

Provision by employers, I, pp. 42, 44. 

Racial di.scrimination, I, p. 47. 

Rents, I, pp. 49-51. 

Sub-letting, I, p. 61. 

Utilisation, 1. p. 48. 

Workers, provision by, I, p. 45. 

Indebtedness, I, pp. 83, 141. 

Indian States, I, p. 179. 

Industrial Disputes : 

Government attitude, I, p. 176. 

Settlement, I, p. 35. 

Strikes, I, pp. 170-3, 250-8. 

Industrial relations, I. pp. 27-8, 174, 276. 

Intelligence, I, pp. 181-3. 

Intern.ational Labour Conventions, I, p. 178. 

Jobbers, J, p. 34. 

Labour conditions, growing complcxitj', I, p. 35. 

Leave and holidays, I, pp. 2.5, 106, 142-8, 1S7, 245-9. 

^^Legislative Assembly, I, p. 178. 

■ Local Committees, T, p. 35. 
anti-Malarial measures, I, pp. 59-61. 

Management, I, pp. 3, 23-4. 

Medical Department, I, pp. 57-8. 

Mleago statistics, I, pp. 1, 2. 192-3. 

N. W, R. Union, I, pp. 242-3. 

Operating costs, I, pp. 288, 299. 

Passes, I, pp. 131-2* 235-7. 

Provident funds, I, pp. 19, 80-1, .300. 

Racial discrimination, I, p. 187. 

Railway Board, I, pp. 4, 23. 

Recruitment : 

Competitive examinations, T, p. 299. 

Contact with villages, I, p. 6. 

average Duration of employment, I, pp, 19-20. , 

Pamily life, disturbance of, I, pp. 15-16. / 

Labour Bureaux and employment officers, J, pp. 15, 19, 23. 

klethods, I, pp. 11-15. 

■Origin of labour, I, p. 516. 

Permanent force, extent of, I, pp. 6-10. 

Public Services Commission, I, p.-286-7. 

Selection Boards of Committees, I, p. 15. 

Retirement, I, pp. 82, 83. 

. Safety : I, p. 184. 

Accidents : 

Causes, I, pp. 89-92. 

Incidence, 1, p. 88. 

Prevention measures, I, pp. 92-3. 

Effect of hours, working conditions, etc.. 

First aid and medical relief, I, pp. 94-6, 142. 

Regulations, I, pp. 88, 94. 

Ranitary arrangements and water supplies : I, pj 
Official supervision, I, pp. 64-6. 

Staff : 

Benefit funds, I, pp. 299-300. 

Staff organisation : 

Administration of questions affecting personnel, I, pp. 179-SO: 
Departmental system, I, pp. 23, 198. 

Divisional system, I, pp. 23-4, 199.^ 
klanaging staff, selection, I, p. 28. 

Number and cost, I, pp. 1, 2, 192-3. 

Organisation, I, pp. 23-4, 198-200. 

Relations between employers and employed, I, pp. 34, 1S5-6. 
Subordinate, I, pp. 24-7, 29-33. 

■Superior supervising staff, recruitment and training, I. p. 2' 
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Recruitment : 

of Additional staff : 

in Busy season and treatment of, G. I. P. R. Staff Union, I, pp. 440, 441. 
even when Staff already superfluous. B. N. R. Indian Labour Union,’ I p 
532. ’ 

Advances during, J5aZaZ, I, p. 439. 

Anglo-Indians, reduction, Golvin, II, 4036-43. 

Bribery and corruption; B. I. R. Union, Lillooah,!, pp. 477-8; E. I. R. Union, 
Khagaul, I, p. 489 ; Kanchrapaia Railway iVorkmen's Union, I, pp. 530, 531 • 
B. N. R. Indian Labour Union, I, p. 533 ; Bhatnagar, II, 3683. 

Custom of the country, Roihera, II, 5525. 

Question of, Ghandrika Prasada, I, pp. 432, 435, Vol. II, Part II, 3356, 3411. 
Casual and seasonal labour, General Workers’ Union, N. IP. R., I, pp. 402-3 ; Dalai 
I, p. 438 ; G. I. P. R. Staff Union, I, pp. 440, 441 ; Majlin, II, 3293-6.’ 

Causes, All-India and Burma Govenanted Non-Gazeited Railway Services Assn I n 
466. ’ 1 • . 

Changes, All-India and Burma Covenanted Non-Gazelted Railway Services Assn.. I, p. 
456. 

Check on powers of supervising or subordinate officer advocated, Ghandrika Prasada, 

I, pp. 432, 435, Vol. II, Part II, 3353-60. 

Chinese labour, and increase in, All-India Railwaymen’s Fedn., I, p. 634, tfiuruswami), 

II, 6165. 

Collieries, Railway Board, I, pp. 6, 14. 

Competitive examination system • Hayman, I, p. 299, II, 1135. 
for Clerical service extent of, iVayndit, I, p. 591. 

Nature of, and abolition proposed, Muslim Welfare Committee, I, pp. 547, 548. 
Proposals, E. I. R. Union, Khagaul, I, p. 489 ; Kayudu,% p. 591. 

Contact with villages, extent and frequency of return. Railway Board, I, p. 6 ; Dalai, 
I, p. 438 ; G. I. P. R. Staff Union, I, pp. 440, 441 ; All-India and Burma Covenanted 
Non-Gazeited Railway Services Ass7i., I, p. 456 ; M. S. M. R. Employees' Union, I, p, 
549 ; Nayudu, I, p. 591 j All-India Railwaymen's Fedn., I, p. 634. 
no Contracts for passenger coolies. Bum, II, 2931. 

Covenanted men, see that title. 

Criticisms and proposals, All-India Railwaymen’s Fedn., I, p. 634-7. 
under wTong Designations, B. N. R. Indian Labour Union, I, p. 532. 

Direct appointment, N. TF. R. Union, I, pp. 366, 367 ; General IForhers’ Unioi 
N. W. R.,1, p. iOO. _ _ . 

of Discharged labour at lower rate, General Workers' Union, N. IF --51., I, v 
(Khan), II, 231-2. /- 'ft 

Drivers, see that title. J 

Duration of employment, Raibcay Board, I, pp. 19-20 ; Dalai, Lt P- 438 ; G. I. P. 
Staff Union, I, pp. 440, 441 ; B. N. R. Indian Labour Unions I. P- 534 ; Nayud 
I, pp. 591, 597. / 

Educational qualifications, enhanced standard objected to, fda 
Employment Bureaus, see Labour Bureaus below. ’ 

Employment officers ; Raihvay Board, I, pp. 27-8. 

Functions, Colvin, II, 3796-8, 3883-90. | 

Qualifications, required, Golvin, II, 3882, 3890. 1 

System, Muirhead, II, 692-5. ; 

Examinations should be held, Assa. of Carriage and Wadon Indian Apprentices, B. 

Family life, extent of disturbance of. Railway Board, I, pp- 15-16; Dalai, I, p. 438 ; 

G. I. P. R. Staff Union, I, pp. 440, 441 ; Nayudu, I, p. 691 ; worker, II, 4937, 4939. 
Favouritism, E, /. E. Employees' Union, I/ucknow, I, p. 486 } Bhatnagar, II, 3683. 
in Ferozopore division, N. IF. R. Union, I, pp. 392-3. . ' 

Foreign labour given preference to local, Dalai, I, p. 438. 

Foremen, see that title. 

Guards, see that title. , „ , , at- tt- d t 

Immigration, statistics should be prepared, General TForfeers Union, JS . M . if. i, p. 

417. 

Importance attached to unnecessary questions, N. TF. R. Union, I, f. ^2. 
Imnrovements susgested, B. B. & G. I. R.Workers' Fedn., I,p. 427 ; Ghdfdnka Prasada, 


Sameron, II, 9211. y' 


E. B. R. Indian Employees' Assn., I, p. 512 ; B. N. R. Indian Labour Unhn, I, 
p. 535. 
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Reeruitment — conld. 

by Independent body with representatives of union, objection to, Ma/lin, II, 3401-3 
3410. ^ 

Indians : 

Desire to enter service, question of increase in recent years, Joshi, II 2316-21. 
should be Increased, Assn, of Carriage and Wagon Indian Apprentices B B & 
G. I. R., I, pp. 429, 431. ’ 

Length of time they have sought raihva3' service, OhandrilM Parasada Vnl 
II, Part II, 3405-10. ^cirasaua, voi. 

in Preference to Anglo-Indians and domiciled Europeans owincr to nolitienl 
pressure, Cameron, II, 3279-80. ° ^ 

Industrial labour not organised, Khan, II, 154. 

through^Jobbers, extent and 'defects of system, B. a> N. W. Raihoaymen's Assn., 

in Karachi division, N. IF. R. Union, I, p. 379. 

Labour Bureaus, see that title. 

by Labour department, proposal. Stores Department, Colvin, II, 3795. 

Labour turnover,* All-India Railwaymen's Fcdn., I, p. 637. 

Local, Dalai, I, pp. 437, 438 ; r.'. /. P. R. Staff Union, I, p. 441 ; Nayudu, I, p. 691 
Lower grade : ./ » . 

Communal proportion, rule not applicable to. Parsons, II, 1477-81 
Method, Hannay, II, 1470-G ; Ilayman, II, 1474. 

Lower paid unskilled stall : 

Qualities required, Russell, II, 926a ; Hayman, 9626-c. 

Supplj', Russell, II, 961-2a. 

Medical examinations, All-India Railwaymen’s Fain., I, p. 637 (Gnruswam{\ TT 
6117-8 ; Scoresby Jackson, II, 2559-65. ^ ’ (trurMaami), U, 

of Carriage and Wagon Indian Apprentices, B. B. 

Methods : Railway Board, I pp 11-15, 16 ; iV. IF. R. Union, I, pp. 366, 392 ; General 
Worfxrs Unwn N. W. R., I, p. 402; Chandrila Prasada, I pp. 432-3- 

tl, I, p. 438 ; B. B. & C. I. R. Workers' Fcdn., I, p. 427 ; G. I. P. R sFaff Union 
r)7». 440-1 ! AU-Tn/1in niiA Tiu 



; I, p. 489 ; E. B. R. Indian Employees’ Assn.; I, pp. 5 lV.]o;’ szgT- 

St.3i.-54". “■ nfSiS; 

o^ection to, Ma/lin, II, 3411-5. 

I, p. 570. 

’’'itrrfitio; ' \ 

i ^ ’'W yayudu, I, p. 591. 

■ '^^^410!^"";“ ■ P- *• e- if. Staff Union, 

statement a deliberate mis-statement 
476; Muslim Welfare Committee, I, pp. 


I }. ,1 l]‘T5/rio4^'T'^“' ^oUwaymm^s'pkn:, 

n, 32h2-* ’ ^251 ; Russell, n, 1252-3 ; M^in, 

t^oug!) iniluo.ice, case of, Cameron, II, 3241-3 

o Du ts!0.4 ftaff instead of promotion from lower vrad'es B N n t j. 

Vmo» 1, p. 532, (Muttu), n 4639 oraaes, IS. A . R. Indian Labour 

''“"4;!? p' Sr""””‘ K- «.«» Lob>u. 
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Reeruitmenf — contd. 


Permanence of force, Sailway Board,l, VP- ^■'^0 ; General WorM Union, K. IP S 

PriMada, I, pp. 433. 435. Vol. II, Part II, 3383 : All' 
India md Burma Covenanted Non-Oazetled Railivay Services Assn., I, p 45G - 
E. B. R. Indian Employees Assn., I, p. 616. ^ ’ 

throtigh Personnel Officer, Mutlu, 11, 4640, 4641-6. 

Physical standards required, Gruichshank, Wathen, I, p. 348, II 5039-40. 

Preference to relations of employees : ’ 

Advocated, lY. TP. R Union, I, pp. 392,396 ; B. B. di C. I. R. Workers' Fedn., 

T T\ A97 TT 1 erofv oa . n r » tt-t , ^ _ _ 



Definite policy advocated, Anglo-Indian and Domiciled European Assn., I p. 619 
not Given to sufficient extent, Jlf. S. 21. R. Employees' Union I n ' 54o' 
(iladhar), II, 6315. > > v- otj. 

Question of, Muslim Welfare Gomniittee, I, pp. 547, 548. ' 

Privileges should be same for aU, 0. 1. P. R. Staff Union, I, p, 440. 

Proposals, ill. S. M. R. Employees' Union, I, p. 561 ; Anglo-Indian and Domiciled 
European Assn., I, pp. 619-20. 

Public Employment Agencies : 

Advocated, 6. I. P. R. Staff Union, I, pp. 440, 441 ; B. N. R. Indian Labour 
Union, I, p. 535. 

Advocated, with representatives of workers, All-India Railway men's Fedn. 

I, pp. 635-6, (Ourusiuami), II, 6087-8. ’’ 

Co-ordination of work of all bureaux under one central bodj' proposed, B. N. if. 

Indian Labour Union, I, p. 535. 
not Desirable, M. S. 31. if. Employees' Union, I, p. 550. 
neither Desirable nor neoessai-y. Railway Board, I, p. 16. 
not Favoured, E. B. if. Indian Employees’ Assn., I, p. 512, (Banerjee, Oupla), 

II, 3005-6. ^ 

None, E. I. if. Union, Khagaul, I, p. 489. 

no Objections if not educational agencies, Banerjee. Oiqyia, II, 3006. 
not Possible, Rotkera, II, 6683. 

Telegraph schools as, Banerjee, Gupta, II, 3006. 

Public Service Commission, technical appointments by, criticism, Sulirawardy, II, 
3408-9. 

Qualifications: 

Anglo-Indians, preference to, over Indians, Quruswami, II, 6105-6. 

Racial discrimination to be abolished, Hayman, II, 1281-2. 

Racial discrimination : B. B. tk G. I. Railway Workers' Fedn., T P- 429 ; 

Carriage and Wagon Indian Apprentices, B. B. tk C. I. R., I, pp.430, 431, (S/iar>i.. 

II, 1004-5; Chandrika Parasada,J,pp. 432-4, Vol. 11, PartH, 3387-9, p. 28] 

B. N. R. Indian Labour Union, I, p. 532, [Mutlu, Somayefulu), II, 4744, 4906. 
4936 ; E. I. R. Union, 3Ioradabad, I, pp. 461-2, (Bhalnaga/), II, 3686 ; E. I. if. 
Union, Lillooh, I, p. 484 ; E. I. if. Union, Khagaul, I, pi^ 495, 497 ; E. B. if. 
Indian Employees' Assn., I, pp. 511, 512, 626-7, 529, t30 ; 31. S. 31. if. Em- 
ployees’ Union, I, p. 649 ; Lt.-Col. Oidney, I, p. 611^ AU-I^dia Railwaymen’s. 
Fedn., I, p. 635 ; JosM, II, 2272-84, 2315. J 

N. W. R., position re. Railway Board, II, p. 298, [layman), 1281-2. 

Reo-ister of candidates, proposal, Anglo-Indian and Domidled European Assn., I, p. 

619, [Dias), II, 5991 ; Lyons, II, 2089. 

Hejections on physical grounds, G, 1. P, i?., II, 2964 ; NoriViy^, II, o48w. 

Relatives of workers, slightly easier standard for, Armitsteul, 11, 1625-6. 

Scarcity of labour-, E. B. if. Indian Employees’ Assn., I, p. 5fl. 
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Security of tenure, proposals, M. S. M. if. Employees' Union, I, p.\561. 

Selection Boards or Committees : , t /-lo 

Anglo-Indian railway official should be appointed to, Lt.-Col. Iidney, l,p.oiOi 

Extension of systein under consideration, Russell, II, 1331-4. 

Method of working and proposals re, E.B. if. Indian Employ ees"'A^sn., I,pp. 

511, 512, 526, 527, (Gwpia, Banerjee), II, 3006, 3028, 3082-4. , 

Proposals, General Workers' Union, N. W. if., I, p. 417 ; Chandrika Prasada, 
' I, p. 432, Vol. II, Part II, 3354-60, 3411 ; E. I. if. Employees' Union, Ldiknow, 
I, p. 486 ; E. I. R. Union, Khagaul, I, p. 489. 
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Recruitment — concUl. 

Peipction Boards or Oommitfees — aondd. 

Bepresentatives of men on, objection to, Majlin, II, 3306. 

•a ith Representatives of officers and employees, proposal, M. S. M. R. Em- 
ployees' Union, I, p. 549, (Madkar), II, 5313. 

Representative of nnion on, not agreed to, Russell, II, 1335. 

Scheme, 3Iaflin, II, 3398-400. 

Systems, Railway Board, I, p. 15 ; All-India Railtuaytnen's Fedn,, I, p. 635 ; 
ilaflin, II, 3300, 3306. 

Service agreements : 

Abolition proposed, N. IF. R. Union, I, p. 379 ; General Worhers' Union, N. TI''. 
R., I, p. 413. 

Amendments proposed, N. IF. R. Union, I, p. 396 ; General VIorJccrs' Union, 
N. IF. R., I, p. 413 ; National Union of Railwaymen of India and Burma, 
r I, p. 461 ; Nayudu, I, p. 601 ; Ll.-CoL Gidney, I, pp. 607-8 ; Lyons, II, 2090- 
2 ; Stirendra Nath, II, NlliS-l. 

Conditions, Anglo-Indian and Domiciled European Assn,, I, p. 626 ; All-India 
Raihvaymen's Fedn., I, pp. 634-6. 

Criticism, 31. S. P. Mudaliar, I, pp. 564-65. 

' for Daily rated men ; 

and no Clause prohibiting membership of union, Rolliera, II, 5696-S. 
Printing of, in tamil desirable, Rolhera, II, 5699. 

Discharges and dismissals under, see that title. 

M. and vS. M. R., form of, Anglo-Indian and Domiciled European Assn., I, p. 632-4. 
Nature of, B. N. R. Indian Labour Union, I, p. 533 ; workers, II. 4937. 
under Revision, IFaiiiCw. II, 5000-3 ; Charlton, 11, 5001. 

Revision not necessary. Jar rad, II, 4553. 

Svstem, Railway Board, I, pp. 177, 259-72 ; Ladihram, II, 86 ; \Vathen, 11, 
■'4999-5000. _ / 

Unfairness of conditions, N. IF. R. Union, I, pp. 368-9, 379, 392-3, [Ladihram), 
.II, 18 ,- General Workers' Uiiion, N. IF. R., 1, p. 416; Ohandrika Prasada, I, p. 
f ^ 'W, •, E. 1. R. Union, Khagaul, I, pp. 496-7; T.V.K. Naidu, I, p. 583; 
'w ' ^unerjec, II, 3077-8. 

''Ja B. N. R. Indian Labour Union, I, p. 543. 
i - \sters, see that title. 

a ill-India Railwaymen's Fedn., I, p. 634 ; Chandriha Prasada, I, pp. 432-3. 

'’Ov 1 . /[t'" officers should not have power to engage staff, E. I. R. Union, Khagaul, 

- 'i 

yorii' ptes.TJyijUc Service Commv iv.u not approved. Parsons, II, 1412, 1416 -9 ; 
-RysfC. U, hi,c.,5. 

St ,7 w. R. Union. T, pp. 366-7, 386-7. 
r- I'lVi ^-lanta t, '■'^ayudu, I, p. .597, 

T^mpotaty emp Rolhera, 11. 5451. 

cinj'oi. ry labi.u c r< by N. W. R . Administration dealing with, on now lines or large 
_ capital works, i, ;.',c Boaid, I, p. 273. 

Vtu*. I f service, recjio.i, . diooi'h worlishops, position re, Colvin, 11, 3819-20. 
rado tests, proposal, 2. N. K. Indian Labour Union, I, p. 635 ; Nayudu, I, p. 591 
7ad(a^’nions and, Qenevl Wo''-ers' Union, N. IF. R., I, p. 402. 

Mvffi' fepartment, Rc 11. 5523-4. 

.fiM oi labour employed, O !. P. R. Staff Union, I, p. 440. 
f Unskilled and ilUtr'" (e {'•,) Jurers, E. I, R. Union, Khagaul, I, p. 489. 

Jpper subordinates, . hi bans, Jarrad, II, 4527-9. 

^H. A., see ROTh - lA P., etc., representing the South Indian Railway, II. 5446- 


ment ; 


36 also Old As' « and premature retirement, 
ge of,_ifww,5/A-j, 1395-6. 

ge, exh-Ms^Vir.' expansion of privilege to all loco, and traffic men, proposal, Lt.-Col. 
&idv\;. 1, p. 613. > . 

enef.,1 .Vibb ay Board, I, p. 82. 

a Me.v<yi i,ificates, independent medical refere’es would be approved, Krishna- 
'> t'.ff', 1 La5364. 

of .^^tloyees at, IF. W. R. Union, I, pp. 364, 381, 393, [Ladihram), II, 
'6:.; I1 and N, W, Bathvaymen’s Assn., I* p. 505. 
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RUSSEL, T. G.—concld. 

Strikes, II, 888,1045-7. 

Superannuation, II, 1395-6. 

Trade Unions, II, 751-4, 777-S08u, 813-4, 871-8, 881-5, 89/-902, 935-42, 1126-30, 
1174a-e 1193-4, 1197-9, 1281-2, 1463-7. 

Traffic receipts, II, 991-3. 

Wages ; I, p. 288, II, 989, 1138-40, 1322-4, 1325-7. 

Advances, II, 1039. 

Agents’ powers, re, II, 924-5, 953, 957, 959. 

Bonus, II, 766-9, 828. 

Bines, II, 776,1272-7. 

Bixing, II, 970-4a. 

Grain compensation allowance, II, 1008-9. 

Increase, I, p. 288; II, 944-6a, 963-7, 1236-9, 1244. 

IMinimum, II, 837-8a, 1295-6, 1328-30. 

Overtime, II, 1143-6. 

Payment : 

Methods, II, 1035-8. 

Periods, I, p. 299, II, 760-5, 1011-3. 1040. 

Revision, II, 841-4. 

Standardisation, II, 1248-50n, 1305-9. 

Ticket collectors, II, 1373-6. 

Welfare, II, 1072-6, 1149, 1274-80. 

Working conditions, louest paid employees, II, 862-70, 967-70, 975-8, 983. 

Workmen’s compensatir n, II, 1053-7. 

Workshops, conditions, II, 822-7, 1031, 1346. 

Safety : 

Accidents : 

Amends should he made by company if employee incapacitated. Assn, of Car- 
riage and Wago7i Indian Apprentices, B. B, d- C. 1. R., , p. 431. 

^ Aafcomatic couplings as means of preventing, consideration of, but diflSculties 
• Hussell, II, 1006-7. 

IA Bauses, Railway Board, t, pp. 89, 90-2, 97 ; General Workers' Vnim, N. If. R., 
ji 1, p. 408 ; National Union of Railwaymen of India arid Burma, I, p. 459, 

, iGidney), II, 2374; E. B. R. Indian Employees' Association, I, pp. 517, 518 ; 
.If. S. M. R. Employees' Union, I, p. 555. 

h ■’’’i compulsory infringement of rules, proposal re, responsibility, National 
j ■’’■'X'uiu.’V of Railwaymen of India and Burma, I, p. 459. 
f Eousmg; site selection responsible for, N. If. R. Union, I, p. 377. 

" " Tncideniije, Railway Board, I, pp. 88, 90 ; G. I. P. R. Staff Union, I, .p. 447 ; 
E, B. [R. Indian Employees' Association, I, pp. 517-18; Nayudu, I, pp. 594, 

- (j98. V 

' * , [uiries )\o ; 

Methoq of procedure and proposals. General lYorkers' Union, N. TI'. R., 

' I, p. 408. 

*■ I Union remresentatives not allowed to take part in, B. N. R. Indian Labour 
Union), I, p. 544. 

Union representative should be entitled to take part, All-India Railwaymen' s 
Federation, I, p. 643, {Guruswami), II, 6166-8. 

Joint enquiritfes, Maflin, II, 3658 ; Colvin, II, 4172 ; Robertson, II, 4172-3. 
Lighting and^, E. B. R., Indian Employees' Association, I, p. 518. 

•due to Order4 of managing staff, M. S. 31. R. Employees' Union, I, p. 555. 
Overwork apd. General Workers' Union, N. If. R., ], p. 408; E. B. R. Indian 
Employees' Assn., I, p. 518. 
in Plantations, Nayudu, I, p. 598. 

PreventMn : E. B. R. Indian Employees' Assn., I, p. 518. 

Extent of education re, B. N. R. Indian Labour Union, I, p. 644. 
kjeasures, absence of, E. I. R. Employees' Union, Lucknow, I, p. '487. 

^ Methods, Railway Board, I, pp. 92-3 ; General Worlxrs' Union N. W. R., 
I, p. 408 ; M. S. M. R. Employees' Union, I, p. 564 ; Nayudu, I, p. 694 : 
, Rayman, II, 775. 

/ Rules, All-India Railtvaymen's Federation, I, p. 643. 

Punishment for. General Workers' Unim, N. If. R., I, p. 408. 

Serious accidents, instances of. General Workers' Union, N. TV. R., I, p. 408, 
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Sanitary Arrangements and Water Supply— conid. 




V 


Defectiveness of, E. I. E. Employees' Union, LucMow, I, pp. 486, 487. 

Drainage, E. I. B. Union, Kkaganl, I, p. 491 ; E. B. B. Indian Employees' Assn., 
I, pp. 510, 513 ; Kanclirapara Baihcay Workmen’s Union, I, p. 530, 

Economy at expense of sanitary arrangements, E. B. B. Indian Employees’ Assn., 
I, pp. 510, 515. 

in Ferozepore division, E. IF. B. Union, I, p, 395. 

Grants to local bodies proposed. General Workers’ Union, N. IF. B., I, p- 413. 
and Health, E. I. B. Union, Moradabad, I, pp. 464, 465 ; E.'I. B. Union, LillooaJt, 


I, p. 479. 

at Homes, unsatisfactory conditions, G. I. P. B. Staff Union, I, pp. 443, 444 ; M.8. 

M. B. Employees’ Union, I, p. 553. 

Inadequacy of, Q. I. P. B. Staff Union, I, p. 443. 

In sanitary houses, Dalai, I, p. 438. 

Inspection : 

of Quarters and compounds advocated, National Union of Bailwaymen of 
India and Burma, 1, p. 459, (Gidney), II, 2604-9. 

System and proposals re, B. N. B. Indian Labour Union, I, pp. 543-4. (Mutlu), 
II, 489-3. 


Inspection and supervision should be undertaken, G. I. P. B., Staff Union, I, p. 444. 
Inspectors, increase proposed ; E. I. B. Union, Moradabad, I, pp. 464, 465 ; B. N. B. 
Indian Labour Union, I, p. 543. 

for Jullundur and Pakpattan roadside stations and shells, proposed, N. IF. B. 
Union, I, pp. 395, 397. 

Qualifications needed, E. I. B. Union, ^loradabiffl, I, p. 465, (Suicndra X'ath), 
II, 3595-0. 


Uselessness of, E. I. B. Union. Khagaul, I, p. 491. 

Labour employed on new construction work, Muirliead, II, 476-81. 

Latrines : 

Oorditions, N. IF. B. Union, I, p. 376; General Workers’ Union N. IF. B., 
X, i). 406, l^Khan), II, 288-9. 

Cxt' it and nature of provision. Bailway Board, J, p. 63 ; K. If'.'B. Union, I, 
{ ; 361, 376, 377 ; General Workers' Union, N. IF. B., I, pp. 404, 403 ; G. I. 
^ J B. Staff Union, I, p. 443, {JosM), II, 2218-20 ; National Union of Bailway- 
'■ of India and Burma, I, p. 459; E. I. B. Union, Moiadabad, 1 , pp. 463, 

■v-. ; <'i''465, {Surendra Nath), II, 3661 ; E. I. B. Union. Lillooah, I, p. 479 ; E. I. 

4 . ,'ffoyees’ Union, Lucknotv, I, p. 487 ;’E. I. B. Union, Kliagaid, I, p. 491 : 

Eff'ana'iN. IF. Baitway men’s Assn. I, pp. 498, 499, 500; E. B. B. Indian 
* B/,mloy^es' Assn., I, pp. 513, 514, 516, (Hunerjef), 11, 3152-5 : Kanclirapara 
' ( ffaihcay'AVorhnen’s Union, I, p. 530 ; B. N. B. Indian Labour Union, I, p. 542, 
' '■ .,4 lir. !d/M), ^TI, 4722; Muslim Welfare Committee, I, p. 548; Aiyar, I. p. 572; 
dV ^ 1’. V. K. N^aidv, I, p. 584 ; Leake, II, 4468 ; Norman, 11, 5636-8. 

•vi^rop..&als re, N- IF. B. Union, I, p. 395; Muslim Welfare Committee, I, p. 549, 

, T. y. K. Ndidu, I, p. 5S4. 

H'ptic tanks, location outside colony advocatd, M. S. M.B. Employees’ Union, 

. ■>* V. 553. \ * 

rin;''ation, exteiyt of, Khan, II, 286 ; Surendra Nath, II, 3662-3. 

( in V, .f)rkshops, fa-cilitie.s, and proposal. Bailway Board, I, p. 62. 

Niglit soil removal, 6j . I. P. B., II, 2955. 

Official supervision, e'xtent and nature of. Bailway Board, I, pp. 64-6. E. B. B. Indian 
Employees’ Assn'., J, p, 516. 
in Railway colonies, fBailway Board, I, p. 47, 

Sanitary organisation. Bailway Board, I, p. 63. 

Sanitaiy inspectoi^, n> niber, qualifications and functions, Leake, I, p. 324, II, 4486-7, 
4505 ; Svhrawafrdy, II, 3474-6 ; Cruickshank, II, 5163-8 ; Norman, II, 5632-5. 
Sanitary or Stafuion Committees, see that title. 

in Subordinate'^’ and menials’ quarters, not attended to, N. IF. B. Union, I, p. 395. 
Water borne sewage s\-stems nith septic tanks at large stations, -Venables, II, 3999- 
4001. d 


Water supply : 

Allo-m-ance and no complaints, Maflin, II, 3507-8 ; Joscelyne, II, 3508. 
f-or Carriage staff at Jullundur, inadequency, N. IF. B. Union, I, p. 395. 
r Charge for, a.nd abolition advocated, Anglo-Indian and Domiciled -Eurovean 
t Assn., I, p. 623. 
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INDEX. 


Signal Inspeciors— coacW. 

Covenanting of, abolition advocated, Aiujlo-I ndian and Domiciled European Asm.t 
I, p. G20. 

Buropeana, percentage, dil. S. M. Ji. Emplopcc-s' Union, I, p. 540. 

Work as assistant station masters witliont extra remnnerntion, B. <0 h\ TIC Jlailvxty- 
men’s Assn., I, p. 497. 

Small-pox, sec U7ider Diseases. 

SMYTH, A. H., sec ROTHERA, P., etc., representing the South Indian Rnilv.ny, II, 
5446,-5735. 

SOMAYAJULU, Mr., srr MUTTU, Kanshi Math, etc., representatives of the 13. N. R-. 
Indian Labour Union, I, pp, 532-46, II. 46I3-93G. 

South Indian Railway : 

Absenteeism, liaihiay Beard, I, p. 22. 

Aecidcnt.s, causes. Jinilivai/ Jiiard, 1, p. 91. 

Aiiglo-Indian and Domiciled Kmoj'can employe(‘s, evidence on behalf of, II, 5891-994. 
I'omniorcial and transportation liranches, lecniitmrnt method, Baihi'oij Board, I, 
p. 13. 

t'ontraet v.ith, date of determination. Itailnwj Board, I, )). 28.5. 

Co-operative iicdit .‘-iiciety, JUiiltrat/ Board, I, p. 8,5. 

Co-opeiative .stores, Bailimij Board, I, p. 80. 

Di.schargc.s, statistirs, Raihray Board, J, p. 17. 

Disca-scs, Railway Board, I. p. 07. 

Education, scliooL, nninl.'cr of, number of pupils and expenditure, Rnihcay Board, 
I, pp. SO, 218-9. 

Efhcieney, position re.. Railway Board, 1, p. 1.53. 

First aid and medical relief. Railway Board, I, p. 90, 

Foremen and as.-i.stant foremen, statistic,*;, 1925 and 1929, Railway Board, I, p. 298. 
Health : 

Death rate, Railway Board, 1. p, 54. 

Jledieal facilities, Railuay Board, I, jip, 59, 61, 02. 

■j Sickness statistics. Railway Beard, I, p. 52. 

5’ wking conditions. Railway Board, 1, p. 54. 

/ii. ■ '. Bailway Beard, 1, pp. 109, 110, 112, 281. 

\ '. Raihixty Board, 1, \ p. 42-51. 
disjuites, sec that title. 

' '' a ,'otagd Duration of employment, Raihray Board, 1, p. 20. 

} '•j' 'rmniicnt force, extent of, Raihray Board, I, ji. 10. 
x.cu’-i.. 77ailu-ay Board, 1, j,p. 143-4-147. 

5iil;; ind Immber and cost of .slnfT, Raihray Board, I, pp. 192, 103. 

.''hil C 'ctiieAicnt benefit fund, Raihixiy Board, I, p. 83. 

f/p ■; * ’ z efliemncy, statistics. 192-1-25 and 1928-29, Railway Board, I, pp. 291-5. 

■ ’ {ion, Railway Board. I, p. 23. 

‘ t fund, j?«i/Kvip /loard, I, p. 81. 

, C'-r li. lent, bribe, ry, Baihray Board, I, p. 15. 

A. Pi'-cjitalion of grievances, opporlunitie.s, Railway Board, I, p. 27. 
itji.fcsentativcs, sc( ROTHERA, P. ; SfilYTH, A. H. ; REID, H. A.; NORMAN, 
Dr. C. E. R.; SRINIVASA IYER, A. and GOVINDARAJ, P., 11. 5440-5735. 
Sanitnrj- niTnngements and water supply Raihray Board, I, p. 04. 

Service agreements,^ Raihray Board, 1, pp. 267-70. 

Staff organi.'ation, Raihray Board, I, p. ISO. 

Staff, relations wil)i rank and file, Raihray Board, I, p. 34. 

Trade Unions, RaBway Board, I, pp. 100, 103-4, 107, 240. 

Training. RailwatJ Board, I, p. 33. 

Wages : Raihray Board, I, p. 130. 
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Education, I, pj). 400, 470, II, 3091, 3093, 3704-5. 

IX'C'ipht test, I, p. 402. 

Famih" unit, numbers of, I. p. 409, II, 3703-1. 
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INDEX. 


SYED MADHAR, e<c., — condd. 

Conditions of service, !, p. 661. 

Contract work, I, p. 561. 

Co-operative store, 11, 5438-0. 
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Indebtedness, .1, p. 557, II, 5379-80. 

Industrial disputes, I, pp. 559, 660, II, 5381-2. 

Industrial efficienoj-, I, pp. 658-9. 

Leave and holidaj’s. I, pp. 556, 558. 
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557. 
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II, .5294-312, 5341-3, 6352, 5372, 6390, 5432-5, .6440-5. 

Mutual Benefit Society, II, 6438. 

Passes, I, pi. 556. 

Promotion, L pp. 562-3, II, 5387. 

Provident Fund, I, jip. 554, 563. 

Racial discrimination, I, p. 549. 

Recruitment, I, pp. 649, 561, II, 5313-5, 5386. 

Representations, opportunities, I, p. 660. 

Retirement, I, p. 554, II, 5364. 

Retrenchment, I, pp. 550, 564, II, 5365. 

Safety, I, pp. 555, 664. 

Sanitary arrangements and water supply, I, pp, 552, 653, II, 5407, 5366. 

Staff Committees, I, pp. 651, 559, II, 5319, 6348-66, 5383-5, 6402. 5430-1, 

Staff organisation, 1, pp. 550-1, 

■ Trade Board, I, p. 560. 

Tra'Se Unions, 1, pp. 559, 560-1, 664, II, 5332-40, 5440-1. 
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THOMPSON, R. D., see WATHEN, F. B., etc., representing the Madras and Southern 
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Anglo-Indians as, advocated, Bachman, II, 3262. 

Anglo-Indian or European who has become A grade Station Master in 5 years, in- 
formation desired re, Joshi, II, 2328; G. W. A. Gidney, II, 2618. 

Grievances of, and recommendations for removal, Anglo-Indian and Domiciled 
European Assn., I, pp. 629-30, Dias, II, 5993. 

Indians as. Burns, I, p. 320, II, 2791-4. < 

Memorandum re. memorandum of grievances submitted by Anglo-Indian Associa- 
tion, I, p. 634, Dias, II, 6994. 
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Labour Union, I, p. 532 ; Joshi, II, 2282-4, 2322-4 ; Muitu, II, 4744. 
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K-622(/. Tlieii it is not correct to say that you have provided oppor- 
tunities for advancenrent ? — There are other "ways of advancement be- 
sides changing your class. It is a help for advancement, of course. It 
helps a man to qualify for higher promotion in the same class. 

. 11-663. Taking the staff in general, a man who is a Ticket Collector 

'has very little chance to qualify himself to be a Station' Master. - You do 
not give him a chance to qualify ? — Generally a Ticket Collector quali- 
fies as a Guard and. not 'as a Station Master. There is,;j limit to the 
number of courses we can introduce. We are only too anxious to make 
the scheme as wide as possible, but there are limits. 

K-663^/. Go you train the booking-clerks to test coins ? — That is not 
part of the syllabus, but it might be introduced. 

K-663&. You are aware that booking clerks have to make up any de- 
ficit on bad coins, which amounts to one-tenth of their pay ? — ^We do not 
accept one-tenth. We should say it is roughly 1|100. 

IC-663r. If you like I will send the Commission figures. You have 
-given various grades of all emploj^ees, Avhich gives the idea that there is a 
wide scope for advancement ; but on the contrarj' the memorandum sub- 
mitted by the union shows that 85 per cent, are blocked on the lower 
classes. Would you like to prepare, for the information of the Com- 
mission, a siatoment showing the exact percentage of the staff at various 
-scales of pay when they are blocked ? — I have no desire to do that unless 
the Commission desires it. 

Thti Chnirman : As we ai’e now dealing with railway matters, I do 
not think the Local Commissioners are entitled to ask questions on this 
point. 

K-664. Miss Power : Has any explanation been given to the rank and 
file of the railwaj' staff as to the purpose of the Labour Bureau, before it 
was set up ? Was the matter sprung on them as a fait accompli ? — {Mr. 
Mnirhead) : We translated all the orders which were issued in connec- 
tion with it into the local vernaculars, and those orders were posted up. 
In addition, the staff' have taken everj^ opportunity of verbally explaining 
to individuals and to groups the purpose of the Labour Bureau. 

K-665. Mr. Cloiv ; We have beard a good deal about tbe recognition 
of tbe unions. Can you explain exactly wbat is involved in recogni- 
tion ? — (Col. Watso7i) : I suppose recognition means accepting dele- 
gations from them. - ' 

K-666. Is tl)at all ? — As far as I know. 

K-667. MHiat is the difficulty in recognising more than one union deal- 
ing with the same class of men ? — They would put up different recom- 
mendations for the same class of people. 

K-668. That would he disadvantageous to them, but not to you f — 
We do not want to make capital from it. 

K-669. In what way does it make it difficnl't for you ? — ^It would be 
distinctly difficult if we get different recommendation.?. The granting 
of a recommendation to one union would be made a grievance by the 
other union who might be against it. 
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■ K-670. It would give you a better opportunity of arriving at what 

WAS fair and just if you heard the arguments of both sides ?— I do not 
think it would be advantageous. We should not get any further if we 
Tecogniscd two unions representing the same class of people. 

K-67]. “ Beeognizing ” really means nothing else but ' answering 
letters and hearing complaints ? — Tt involves giving passes. ' 

'• K-672. That is not essential ? — ^No. 

K-673. Is this policy of recognizing only one union on a railway a 
local policy ? — I cannot say. It is owing to our local situation'. The 
difficulty is that the unions claim to represent the same classes. The 
situation is not the same as if one union was representing the work- 
'd! ops and the other union the line. 

K-674. Arc you not virtually saying <■ to the men “ unless you can 
agree to go into one large union, we shall not allow you to make com- 
bined representations ” ? — {Mr. Muirhcad) : There is another factor to 
be taken into consideration, and that is the communal factor. There 
arc certain unions formed who claim to represent the interests of, we 
will say, the Anglo-Indians and the Domiciled European community, 
W'hich we will not recognize because it raises the' communal question. 

K-675. But surely in other services Government has recognized 
nnions of Indian Government servants and European Government ser- 
vants ? — ^Tlie question of unions bristles with these difficulties. Amongst 
other difficulties is that of one particular class of individual being 3'e- 
presented, and a union being formed, and they coming forward and 
paying “ will you recognize us ”. 

K-676. But if classes exist surely it is not unnatural that tlibse 
•classes should desire to have separate representation ? — We do not ofifi- 
•cially recognize, or have, any racial discrimination. 

K-677. As regards the payment of wages, I understand that in the 
ivor!:shop.s you iia.y norinally on about the 10th of the month a part of a 
man’s wage and the remainder of it some 30 days later — ^the bomis ? — 
Yes. 

« 

Iv-678. Is i1 not possible to reduce that period ? — Yes. 

K-679. What are the difficulties in the way ? — That information is 
available with the Government of India and the Railway^ Board. It is 
a question over which we do not exercise any real control. It i? a fin- 
ance question. " ' 

11-680. Your difficulties arise mainly from accounting ? — Yes. 

K-683. With the lines staff the period seems to be extremely long. 
•'The difficulty seems to be to some extent in distribution as well as 
accounting ?-^Yeg, with the line staff. ' .• 

K-682. Do you think it is desirable that these periods should be 
reduced ?— -Yes. 

/ 

K-683. As regards fines, would it be practicable to set a limit to the 
amount a man could be fined — say, 5 per. cent, nf his pay in a month ? — ' 
There is a limit. In fact our aim is to do away with fines. 



